
For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 

Get Adobe Reader Now! 

http://www.adobe.com/go/reader




From: MSP-CJIC-ATS
To: MSP-CJIC-ATS
Subject: MSP NCJA Update-Fingerprinting of School Contractor Positions
Date: Tuesday, February 11, 2014 3:29:29 PM


Dear NCJA:
 
This is an update on behalf of the Department of Michigan State Police (MSP), Criminal Justice
Information Center (CJIC), Security & Access Section (SAS). You are receiving this message as you
have requested, or agreed, to be added to our SAS Listserv. If you no longer wish to receive
updates, or you feel you've received this message in error, please reply to this correspondence
with "REMOVE" in the subject line.
 
Question: As a school how do I know which contractor positions are required to be fingerprinted
under school employment (SE)?  Does our school’s lawn care service provider get fingerprinted?
 
Per The Revised School Code, anyone for a full time/part time employment or assigned to regularly
and continuously work under contract in any school, then the school is required to conduct a state
and federal fingerprint check for those that apply (MCL 380.1230a). The Revised School Code
pertains to a K-12 school.
 
MCL 380.1230a(15)(d) lists the following services when defining the term "Regularly and
continuously work under contract":


a.       Food services
b.      Custodial services
c.        Transportation services
d.      Counseling services
e.       Administrative services
f.        To provide instructional services to pupils;
g.       or related and auxiliary services to special education pupils


 
Per the MSP and the Michigan Department of Education, it is our interpretation that lawn care
provider would not fit the definition of regularly and continuously working under contract and
therefore would not require a SE fingerprint check.  SE fingerprinting purposes do not include the
mail service provider, individuals refilling water dispensers/soda machines, lawn services, snow
removal etc.  However, a school may refer to a contracted position as maintenance, this could be
considered custodial, and therefore could be fingerprinted under SE.
 
As the lawn care provider has or may have unsupervised access to children, should the school feel
they need to fingerprint the lawn care employee’s, they could as an authorized entity.  The check
would be completed under the National Child Protection Act-Child Protection Employment (CPE). 
 
No matter which code is used, a school needs to be able to provide supporting documentation that
the position/individual purpose of fingerprinting coincides with the fingerprint reason code used. 
The same auditing documentation requirements apply for both.
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Additionally, the Internet Criminal History Access Tool (ICHAT) is recommended as an alternative to
fingerprinting for these types of positions not covered under a SE fingerprinting reason and is fee-
waived for a school.
 
 
Thank you,
 
Michigan State Police
Criminal Justice Information Center
Security & Access Section
Auditing Unit
MSP-CJIC-ATS@michigan.gov
 
“A PROUD tradition of SERVICE through EXCELLENCE, INTEGRITY, and COURTESY”
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