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ARTICLE 21 
GROOMING AND ATTIRE 

 
 The Employer and the Union agree that 
employees have an obligation to maintain 
reasonable grooming and attire standards which 
bear a reasonable relationship to their work. 

 The parties agree that grooming and attire 
standards may not be harmful to employee health 
or safety. 

 The Employer will not be arbitrary or 
capricious when requiring any employee to 
conform to any standards.  UAW members are 
entitled to wear clothing that otherwise complies 
with the Employer’s grooming and attire 
standards which displays the UAW logo.  Such 
logo shall not exceed three and one half (3 ½) 
inches in diameter. 

 In a grievance over this Article, the 
Employer shall have the burden of demonstrating 
that the grooming and attire standard bears a 
reasonable relationship to the work of the 
employee and the operational needs of the 
Employer. 
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ARTICLE 22  
HEALTH AND SAFETY  

 
Section A. General.  

 The Employer and Union will cooperate in 
the objective of eliminating safety and health 
hazards. The Employer will make every 
reasonable effort to provide a safe and healthful 
place of employment free from recognizable 
hazards.  
 It is recognized that emergency 
circumstances may arise, and the Departmental 
Employer will make satisfactory arrangements for 
immediate protection of the affected employees, 
patients, clients, residents, and the general public 
in an expeditious manner.  
 
Section B.  First Aid Equipment.  

First aid equipment, and universal 
precaution equipment shall be provided at 
appropriate locations, in the work place.  Issues 
concerning the contents, training, location and 
availability of first aid, and universal precaution 
kits shall be an appropriate subject for Local 
Labor/Management meetings. 
       
Section C.  Buildings. 

 The Employer will maintain all State-owned 
buildings, facilities, and equipment in accordance 
with the specific written order(s) of the 
Department of Licensing and Regulatory Affairs 
(LARA).  
  Where facilities are leased by the 
Employer, the Employer will coordinate with the 
lessor to facilitate compliance with the order(s) of 
LARA.  
 In the event of a dispute over the 
temperature of a leased or State-owned building, 
the Employer will discuss the concerns with the 
Union Departmental and/or work site Health and 
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