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to contents up to a value of $1,000. Additional 
excess valuation and/or hazard insurance may be 
purchased from the carrier at the expense of the 
employee. 

 The repair or replacement of equipment of 
the trailer, i.e., tires, axles, bearings, lights, etc., 
are the responsibility of the owner. 
 
Section D. Storage of Household Goods. 

 The State will pay for storage not in excess 
of sixty (60) days in connection with an 
authorized move at either origin or destination, 
only when housing is not readily available. 
 
Section E. Temporary Travel Expense. 

 From effective date of reassignment, up to 
sixty (60) calendar days of travel expense at the 
new assigned work station are allowed. Extension 
beyond sixty (60) days, but not to exceed a total 
of one hundred eighty (180) days, should be 
allowed due to unusual circumstances in the full 
discretion of the Employer. Authorized travel shall 
include one (1) round trip weekly between the 
new workstation and the former residence. 
 
Section F. To Secure Housing. 

 A continuing employee and one (1) 
additional family member will be allowed up to 
three (3) round trips to a new official work station 
for the purpose of securing housing. Travel, 
lodging, and food costs will be reimbursed up to a 
maximum of nine (9) days in accordance with the 
Standardized Travel Regulations. 
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ARTICLE 38 
SECONDARY NEGOTIATIONS 

 
 The parties acknowledge and agree that no 
secondary negotiations may take place except as 
specifically authorized by an Article of this 
Agreement, or by mutual agreement of the Office 
of the State Employer and the Union. The parties 
agree to extend the terms of secondary 
agreements and Letters of Understanding relative 
to the administration thereof in effect on 
December 31, 2011 applicable to employees in 
these units until such time as new secondary 
agreements have been negotiated and ratified. 
An extension of a secondary agreement requires 
the approval of the Civil Service Commission.  It 
is understood and agreed that no provision of a 
secondary agreement may take precedence over 
any provision of this (primary) Agreement. Thus, 
if a conflict arises between a provision of this 
Agreement and a provision of a secondary 
agreement the provisions of this Primary 
Agreement rather than the secondary shall 
prevail. 

 The parties agree to compile a list of 
mandatory subjects of bargaining and a list 
identifying all departments and all autonomous 
agencies subject to secondary negotiations. 

 The parties shall meet to negotiate 
secondary agreements no later than thirty (30) 
calendar days after Civil Service Commission 
approval of this Primary Agreement. These 
negotiations shall continue, with regular meetings 
as mutually agreed, for no longer than sixty (60) 
calendar days and may include mediation as 
agreed to by the parties or required by the Civil 
Service Rules and Regulations. Should the 
parties fail to agree on items properly referred to 
secondary negotiations, the outstanding items 
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shall be submitted to the Civil Service Impasse 
Panel. 

 Prior to the actual signing of a complete 
tentative secondary agreement(s) by the 
Department and the Union, the Office of State 
Employer shall have two (2) work days to review 
and approve or disapprove the tentative 
agreement. Thereafter, any signing of tentative 
agreements shall not require further review or 
approval of the Office of State Employer. 

 Any agreements reached in secondary 
negotiations shall not be final until ratified by the 
Union and approved by the Civil Service 
Commission. 
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ARTICLE 39 
PAID ANNUAL LEAVE 

 
Section A. Initial Leave. 

 Upon hire, each permanent employee shall 
be credited with an initial annual leave grant of 
sixteen (16) hours, which shall be immediately 
available, upon approval of the Employer, for 
such purposes as voting, religious observance, 
and necessary personal business. The sixteen 
(16) hours initial grant of annual leave shall not 
be credited to an employee more than once in a 
calendar year. 

Section B. Allowance. 

 Paid service in excess of eighty (80) hours 
in a bi-weekly work period shall not be counted. A 
permanent employee shall be entitled to annual 
leave with pay for each eighty (80) hours of paid 
service or to a pro-rated amount if paid service is 
less than eighty (80) hours in the pay period as 
follows: 

 

ANNUAL LEAVE TABLE 

Service Credit:     
 Annual Leave: 

0 – 1 yrs. (0 - 2,079 hrs.)   
 = 4.0 hrs./80 hrs. serv. 

1 – 5 yrs. (2,080 – 10,399 hrs.)  
 = 4.7 hrs./80 hrs. serv. 

Section C. Additional Allowance. 

 Permanent employees who have 
completed five years (10,400 hours) of currently 
continuous service shall earn annual leave with 
pay in accordance with their total classified 
service including military leave, subsequent to 
January 1, 1938, as follows: 
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