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ARTICLE 51 
JOB SHARE 

 
 Current job share position vacancies shall 
be filled in accordance with current Departmental 
practice unless negotiated otherwise in 
secondary negotiations. In addition, the issue of 
the establishment of formalized job share 
provisions shall be a proper subject for secondary 
negotiations. 

273 

ARTICLE 52 
DRUG AND ALCOHOL TESTING 

 
Section 1. Definitions 
 
As used in this article: 
 
(a)  Alcohol test means a chemical or breath 
test administered for the purpose of determining 
the presence or absence of alcohol in a person’s 
body. 

(b) Drug means a controlled substance or a 
controlled substance analogue listed in Schedule 
1 or Schedule 2 of part 72 of the Michigan Public 
Health Code, Act No. 368 of the Public Acts of 
1978, being sections 333.7201, et seq., of the 
Michigan Compiled Laws, as may be amended 
from time to time. 

(c)  Drug test means a chemical test 
administered for the purpose of determining the 
presence or absence of a drug or metabolites in a 
person’s bodily fluids. 

(d) Random selection basis means a 
mechanism for selecting test-designated 
employees for drug tests and alcohol tests that 
(1) results in an equal probability that any 
employee from a group of employees subject to 
the selection mechanism will be selected and 
(2) does not give the Employer discretion to 
waive the selection of any employee selected 
under the mechanism. 

(e) Reasonable suspicion means a belief, 
drawn from specific objective facts and 
reasonable inferences drawn from those facts in 
light of experience, that an employee is using or 
may have used drugs or alcohol in violation of a 
Departmental work rule or a Civil Service Rule or 
Regulation. By way of example only, reasonable 
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