STATE OF MICHIGAN
LONG TERM DISABILITY INCOME PROTECTION PLAN
October 1, 2007
This document is the State of Michigan self-funded Long Term Disability Income Protection
Plan (LTD Plan). The LTD Plan is authorized as an employment benefit by the Michigan Civil
Service Commission under the authority granted in Article 11, §5, of the Michigan Constitution
of 1963 and Civil Service Commission Rule 5-11. The LTD Plan is not a contract of insurance.
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STATE OF MICHIGAN
LONG TERM DISABILITY INCOME PROTECTION PLAN
This document is the State of Michigan self-funded Long Term Disability Income Protection
Plan (LTD Plan) authorized by the Michigan Civil Service Commission.
The provisions of the LTD Plan apply to all eligible employees, except where a collective
bargaining agreement provides a specific different provision for employees covered by that
agreement. In such case, for those employees covered by the collective bargaining agreement,
the specific provision of the collective bargaining agreement supercedes the LTD Plan
provision otherwise applicable.
The Plan Administrator for the LTD Plan is the Employee Health Management Division of
the Office of the State Employer, pursuant to Civil Service Regulation 5.18 and Executive
Order 2002-18. The Plan Administrator has the discretion to determine eligibility for benefits
and construe the terms of the LTD Plan, subject only to Civil Service review as authorized in
Civil Service Regulation 5.18.
Claims under the LTD Plan are processed by a third-party administrator (LTD Plan TPA) on
behalf of the Plan Administrator, subject to the authority of the Plan Administrator. Payments
under the LTD Plan are paid with State funds and the LTD Plan TPA has no liability for
funding LTD claims.
CLAIM FILING PROCEDURES
When to File a Claim
For a claim to be promptly paid, employees enrolled in the LTD Plan should file their claims
with the LTD Plan TPA or with their respective human resource office as soon as possible, but
no later than 90 calendar days following the date the claimant would be entitled to receive LTD
payments.
How to File a Claim
A claimant should check with the claimant’s human resource office for the proper claim filing
directions.
A claimant may also contact the LTD Plan TPA directly by calling
1-800-324-9901. [NOTE: submitting a medical statement or a request for a leave of absence
with the claimant’s human resources office does not constitute the filing of an LTD claim. An
LTD claim must be filed in the manner specifically directed by the claimant’s human resources
office or the LTD Plan TPA.]
The LTD Plan TPA will provide the claimant with an initial claim packet containing the
required forms that must be completed and returned to the LTD Plan TPA for each claim. In
order to reduce delays in reviewing the claim, the claimant and the claimant’s physician should
complete and return these forms to the LTD Plan TPA as soon as possible. The claimant is
responsible for assuring that these forms are submitted. If additional information is required to
process a claim, a claims representative from the LTD Plan TPA may contact the claimant
directly.
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GENERAL DEFINITIONS
Unless the context clearly provides otherwise, the following terms in the LTD Plan are defined
as follows:
(1) Actively working means performing the duties of the claimant’s usual occupation.
(2) Basic hours means paid hours of work excluding overtime.
(3) Eligible employee classes means all of the following:
(a) Executive branch classified employees identified as eligible for the LTD Plan in Civil
Service Commission Rule 5-11.2, “Eligibility for Group Insurance Plans.”
(b) Executive branch unclassified employees who participate in a formal sick leave plan
as described for classified employees.
(c) Employees of the judicial and legislative branches.
(4) Independent medical examination means a medical examination conducted by an
independent health care professional designated by the State or the LTD Plan TPA.
(5) Legally incapacitated means impaired by reason of mental illness, mental deficiency,
physical illness or disability, chronic use of drugs, chronic intoxication, or other cause, not
including being a minor, to the extent that the person lacks sufficient understanding or
capacity to make or communicate responsible decisions concerning his or her person or
welfare.
(6) Legally qualified mental health professional means one of the following:
(a) A licensed physician (1) specializing in the practice of psychiatric medicine or
(2) who has, by reason of training or experience, a specialized competency in the field
of psychiatric medicine sufficient to competently evaluate and treat mental, emotional,
or personality disorders.
(b) A licensed mental health provider authorized by the third-party administrator for the
State’s mental health and substance abuse services benefit plan.
(7) Medical statements means an “Attending Provider Statement for Long Term Disability”
form (or similar form) that describes the nature and extent of a claimant’s mental or
physical disabilities, and explains why the disabling conditions prevent the claimant from
performing the duties of the claimant’s usual occupation or, after 24 months of LTD
benefits, any reasonable occupation.
(8) Monthly rate of basic earnings means the regular monthly salary or wage rate in effect for
the last complete payroll period before the start of the disability, but excluding bonuses,
overtime pay, and other extra compensation.
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(9) Period of total disability means the period beginning when the claimant becomes totally
disabled (but not more than 31 days prior to treatment by a legally qualified physician) and
ending when LTD payments are no longer payable as described in the section “When LTD
Payments Will Terminate.”
(10) Plan Administrator means the Employee Health Management Division within the Office
of the State Employer.
(11) Reasonable occupation means any gainful activity for which a claimant is, or may
reasonably become, well-matched with the claimant’s education, training, or experience.
(12) Recurrence of total disability means a second period of total disability that (1) arises
from the same or related cause responsible for the initial period of disability or (2) is an
injury or illness of the same or related nature as the injury or illness responsible for the
initial period of disability . A second period of total disability will be considered as part
of the first period of total disability unless the claimant has returned to work with the
State for at least 90 calendar days (30 calendar days for enlisted State Police troopers or
sergeants) of continuous active service.
(13) Third-party administrator (TPA) means the company contracted to administer the LTD
Plan on behalf of the State.
(14) Total disability means both of the following:
(a) During the first 24 months of any period of disability, total disability means the
individual is under the care of a licensed physician or legally qualified mental health
professional and is unable to work at his or her usual occupation solely because of an
illness, injury, or pregnancy.
(b) After the first 24 months of total disability, total disability means the individual is
under the care of a licensed physician and is unable to work at any reasonable
occupation solely because of an illness, injury, or pregnancy.
(15) Total disability due to a mental health condition means a total disability that is primarily
due to a mental, emotional, or personality disorder and the individual is under the care of
a legally qualified mental health professional.
(16) Usual occupation means the type of work in which the claimant is usually engaged.
Usual occupation is not limited to the actual job being performed prior to the start of
disability.
(17) Waiting period means the period ending on the later of the following days:
(a) The day after the claimant’s sick leave is exhausted or
(b) The fourteenth (14th) calendar day of the claimant’s disability (30th calendar day for
enlisted State Police troopers and sergeants).
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ENROLLMENT
When an eligible employee enrolls in the LTD Plan, the employee will be enrolled in one of the
two following plans, according to the number of accumulated sick leave hours on the date of
enrollment:
PLAN I – For employees who have fewer than 184 hours of accumulated sick leave.
PLAN II – For employees who have 184 or more hours of sick leave. An employee
enrolled in Plan I who accrues 184 or more hours of sick leave is automatically enrolled in
Plan II. Once an employee is enrolled in Plan II, the employee will not be reclassified to
Plan I as long as the employee remains continuously enrolled in the LTD Plan even if the
employee’s accumulated sick leave balance falls below 184 hours.
Premium Classes for Employees Enrolled in the Plan.
An eligible employee enrolled in the LTD Plan must pay the premium required for the
appropriate premium class:
Plan I Premium Class - Employees enrolled in Plan I having fewer than 184 hours of
accumulated sick leave.
Plan II(A) Premium Class - Employees enrolled in Plan II having at least 184 hours
but fewer than 528 hours of accumulated sick leave.
Plan II(B) Premium Class - Employees enrolled in Plan II having 528 hours or more
of accumulated sick leave.
Plan II(C) Premium Class – Employees enrolled in Plan II whose accumulated sick
leave balance has fallen below 184 hours.
The Employee Health Management Division annually provides an LTD premium schedule.
Changes in LTD Plan coverage or premiums take place at the beginning of the pay period after
the pay period in which the employee’s sick leave hours permit a change in Premium Class.
On the date a full-time employee becomes covered under the LTD Plan, his or her biweekly
LTD premium is calculated by first computing the annual wages for full-time service (for
salaried employees, this is the annual salary; for hourly employees, the employee’s current
hourly rate of pay is multiplied by 2088 hours). The annual wages are then divided by 26 (pay
periods in a year), then divided by 100. The resulting amount is then multiplied by the
premium rate that applies to the employee’s specific Premium Class.
For employees working less than full-time (e.g., Permanent Intermittent, Part-Time, Job Share,
etc.), the premium is calculated by averaging the previous six pay period basic hours,
multiplied by the current hourly rate of pay, divided by 100, and multiplied by the premium
rate that applies to the employee’s specific Premium Class.
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Premiums due will be deducted from employee’s pay on a biweekly basis.
Newly hired employees are eligible to enroll in the LTD Plan within the first 31 days after they
are hired.
After the first 31 days from hire, employees are eligible to enroll in the LTD Plan only during
the annual “Open Enrollment Period,” with an effective coverage date as announced by the
State. Employees may call the MI-HR Service Center to enroll.
The Plan Administrator may enroll or re-enroll an employee on an exception basis, if the
employee’s department of human resource office attests that the State erred in the enrollment
process.
Employees enrolled in the LTD Plan at the time they are placed on an unpaid leave of absence
or layoff will, upon their return to work in an eligible employee class, be automatically reenrolled in the LTD Premium Class consistent with their accumulated sick leave hours at that
time.
COVERAGE
Coverage Begins
In order to be covered under the Plan, newly hired employees must be actively working
throughout their normally scheduled work-week. Newly hired employees who enroll in the
LTD Plan immediately upon hire will become eligible for coverage on the first day of the first
pay period after the employee completes one full pay period of employment. Newly hired
employees applying for enrollment after the first pay period, but within 31 days after the date
of hire, will become eligible for coverage on the first day of the first pay period following the
date of enrollment.
Termination of Coverage
An employee’s coverage will terminate under the LTD Plan on the earliest of the following
dates:
(1) The last day of the pay period in which the employee stops his or her LTD Plan
premium payment.
(2) The date the employee is no longer in active pay status.
(3) The date the LTD Plan is discontinued.
(4) The date employment with the State of Michigan terminates.
(5) The date an employee ceases to be a member of a class of employees eligible for
coverage under the LTD Plan.
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If an employee is totally disabled on the date coverage terminates, LTD payments will continue
during the uninterrupted continuance of disability, to the extent of the provisions described in
the section “When LTD Payments Will Terminate.”
DISABILITIES NOT COVERED
Pre-Existing Condition
No LTD payments will be paid for a disability that begins during the first 12 months of an
employee’s current period of coverage if the disability is caused by a pre-existing condition. A
pre-existing condition is an illness, injury, or pregnancy for which the employee was seen by a
physician, received medical treatment or services from a physician, or was prescribed
medication by a physician, during the six months immediately before the date the employee
enrolled in the LTD plan.
This rule will not apply to a period of coverage that starts because an employee has returned to
work from a lay-off or leave of absence without pay, provided:
(1) the employee was covered under the LTD Plan for at least 12 consecutive months
immediately prior to such lay-off or leave of absence, or
(2) if the employee’s regular work year is less than 12 months, the employee must have
been covered under the LTD Plan for at least 36 months within the past five calendar
years.
The LTD Plan also does not cover any disability that results from any of the following:
(1) An intentionally self-inflicted injury.
(2) The commission or attempted commission by an employee of an assault, battery, or
felony.
(3) War or act of war, insurrection, rebellion, or participation in a riot or civil commotion.
LTD PAYMENTS
Application for LTD Payments
A claimant requesting benefits under the LTD Plan must submit one or more written medical
statements and medical release forms to the LTD Plan TPA within 90 calendar days following
the date the claimant would be entitled to receive LTD payments.
A medical statement must describe the nature and extent of any disability and explain why the
disabling condition prevents the claimant from performing the duties of the claimant’s usual
occupation or, after 24 months of total disability, any reasonable occupation. All LTD
payments are subject to the receipt of medical statements satisfactory to the LTD Plan TPA that
substantiate a claimant’s total disability.
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Before paying any LTD payments or during the period of disability, the LTD Plan TPA or the
State has the right, at the State’s expense, to have a physician designated by the State examine
the claimant, the claimant’s medical statements and records, or both, when and as often as may
be reasonable.
Before paying any LTD payments or during the period of disability, the LTD Plan TPA or the
State may require additional medical statements at reasonable times as determined by the LTD
Plan TPA or the State. Unless it is not reasonably possible, all medical statements must be
provided as requested, but in no event later than one year from the time proof is required,
unless the employee is legally incapacitated.
A claim under the LTD Plan may be denied or terminated if the claimant fails to provide
adequate medical statements or medical releases or fails to reasonably submit to a requested
medical examination.
The claimant’s human resource office and the LTD Plan TPA must be notified of all address
changes. LTD payments will be mailed directly to the most current address on file with the
LTD Plan TPA.
When LTD Payments Will Start
If an LTD claim is approved by the LTD Plan TPA, the State will pay LTD payments after the
claimant has exhausted his or her sick leave and the applicable waiting period has expired.
(See Definition #17, “waiting period.”)
During the first six months of disability, claimants will receive LTD payments twice each
month. During the seventh and subsequent months of total disability, claimants will receive
LTD payments on the last day of each month. The State may change the period and timing of
payments without notice.
LTD payments payable for a period that is less than a full month will be paid on a pro-rata
basis.
LTD Payment Amount
When an employee is totally disabled and eligible for payments under the LTD Plan, the gross
monthly LTD payment is 66 2/3% (0.6667) of the employee’s monthly rate of basic earnings,
subject to a specified monthly maximum. This amount is reduced by any other income payable
for the same month (see “Other Income” section below).
For full-time employees, the gross monthly LTD payment before deductions and offsets is their
annual salary (or, for hourly workers, the hourly rate of pay multiplied by 2088) divided by 12
months and multiplied by 0.6667.
For eligible permanent-part-time, permanent-intermittent, or job share employees, the gross
monthly payment is based on the number of basic hours paid in the prior fiscal year, multiplied
by the current hourly rate, divided by 12 months, and multiplied by 0.6667.
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For employees receiving LTD payments twice a month, the semi-monthly payment is
calculated by dividing the gross monthly payment by two.
Return to Work on Reduced Hours
Partial LTD payments are calculated by subtracting 80% of the gross pay for the basic hours
worked from the gross LTD payment. The calculation is made on a monthly or twice monthly
basis, as appropriate. Employees working reduced hours must provide proof of earnings.
Maximum LTD Payment
For disability dates on or after October 1, 2002, the maximum monthly disability payment for
all employees is $5,000, except for Michigan State Police troopers and sergeants, whose
maximum monthly disability payment is $3,000.
Taxable LTD Payments
Portions of LTD payments are taxable. The LTD Plan TPA will mail a wage and tax statement
after the end of each year showing the taxable portion of the LTD payments.
When LTD Payments Will Terminate
Plan I: LTD payments under Plan I will terminate 24 months after the date the first monthly
payment was paid or would have been paid if the claimant was not entitled to Other Income.
(See “Other Income” section)
Plan I and Plan II: LTD payments will terminate at death or when any one of the following
occurs:
(1) The claimant ceases to be totally disabled.
(2) The claimant fails to furnish the required medical statements or medical releases, or
refuses to be examined.
(3) The claimant ceases to be under the care of a legally qualified physician.
(4) The claimant starts work at a reasonable occupation.
(5) The end of the month the claimant becomes age 65 (age 70 for the Administrative
Support and Human Services Unit enrollees).
(6) If the claimant completes the waiting period after the date he or she becomes age 64
(69 for the Administrative Support and Human Services Unit enrollees), at the
expiration of 12 months of total disability following the waiting period.
(7) Irrespective of the above, if the claim is based on a claim of total disability due to a
mental health condition, LTD payments will terminate at the end of 24 months of
disability benefits. This limitation is not applicable for the Administrative Support
and Human Services Unit enrollees.
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OTHER INCOME – COORDINATION OF BENEFITS
The amount of an LTD payment otherwise payable under the LTD Plan is reduced by the
amount of other income, as provided in this section.
Other Income; Defined
Other income includes all of the following:
(1) 80% of gross wages earned from new employment.
(2) 80% of the increase in gross wages earned due to the availability to work additional
time.
(3) Any disability income received with respect to this or any related disability under
either of the following:
(a) Any employer plan providing payment including, but not limited to, disability
income paid by the federal government related to the claimant’s participation in
the armed services.
(b) Any fund or other arrangement providing disability income for loss of time
because of disability pursuant to any compulsory benefit act or law.
(4) Any employer-contributed income that the claimant is entitled to receive under the
State of Michigan employee retirement plan in which the employee is an active
participant at the beginning of the period of disability, including the following:
(a) For members of the Tier 1 retirement plan (MCL §38.1, et seq.), any monthly
payment that the claimant is entitled to receive at the beginning of the period of
disability. However, if the employee elects to receive other than monthly
installments, the other income for the purposes of this LTD Plan includes each
monthly installment that the claimant would have been entitled to receive absent
such election.
(b) For qualified participants in the Tier 2 retirement plan (MCL §38.1, et seq.), the
entire amount of the State’s contribution to the claimant’s 401(k) account as of
the beginning of the period of disability, including any amount taken as a
hardship withdrawal or loan against the plan value and less any proportional
penalty for early withdrawal, divided by the number of months remaining in the
claimant’s life expectancy as determined by the Period Life Table prepared by
the Social Security Administration.
(5) Other income or disability payments, including sick leave paid in lump sum payments
or periodic payments other than monthly, will be allocated to monthly periods, except
as specifically provided in section 4(b) above.
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(6) Any payment because of the claimant’s disability under any employer-contributed
group insurance policy.
(7) Any income received under any unemployment compensation law.
(8) Any income to which the claimant or the claimant’s spouse, children, or dependents
are entitled because of the claimant’s retirement (for any reason other than disability)
under the federal Social Security Act, the Railroad Retirement Act, the Canada
Pension Plan, the Quebec Pension Plan, or any similar law of any national, state, or
provincial government.
(9) Disability income required or provided for under any law (including, for example,
worker's compensation disability income or disability income of a similar nature,
wage replacement disability income under any no-fault automobile insurance, and
disability income under the federal Social Security Act, the Canada Pension Plan, or
the Quebec Pension Plan). This includes any disability income to which the claimant
or the claimant’s spouse, children, or dependents are entitled by reason of the
claimant’s disability. The amount of any such payment to which the claimant or the
claimant’s spouse, children, or dependents are entitled is the amount that is awarded
or, if greater, the maximum amount that would have been awarded by timely
application and such timely reapplication and appeal as the LTD Plan TPA shall deem
warranted under the circumstances.
Other Income; Exclusions
(1) If the only other income received by a claimant is federal Social Security Disability
Insurance, the claimant’s monthly LTD payment will not be less than $50.
(2) Other income does not include disability income payable under a claimant’s personal
life, accident, critical illness, or health insurance policies.
(3) A claimant’s earnings from other employment established prior to the date of total
disability are not considered other income.
(4) Federal social security disability income is not considered as other income when the
benefit is for a non-custodial dependent and payments are provided to someone other
than the claimant.
(5) Gross wages earned from employment the claimant was engaged in immediately
before the date of injury.
Other Income; Requirements
Immediately upon receipt of other income payments, a claimant must notify the LTD Plan TPA
of this other income. The LTD Plan TPA will calculate and notify the employee of the amount
the claimant may need to repay to the LTD Plan. Repayment is due immediately upon notice
of the existence of an overpayment. If the claimant does not repay the amount of the
overpayment, the State may reduce any future LTD payments to recover the amount of
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overpayments or take other action permitted. In addition, for classified employees, the State
may take any action permitted in Civil Service Regulation 5.20, Correcting Benefit Errors.
The LTD Plan TPA has the right to require from the claimant satisfactory evidence of the
following:
(1) That the claimant has made application for any other income to which the claimant or
the claimant’s spouse, children, or dependents may be entitled. This includes income
under the federal Social Security Act because of the claimant’s retirement, if such
retirement is for a reason other than disability.
(2) That the claimant has furnished all required proofs for such other income.
(3) The amount of such other income that is payable.
If it appears that the claimant may be off work for more than six months, the claimant shall be
required to apply for Social Security Disability Insurance (SSDI) or retirement benefits. The
LTD Plan TPA will notify the claimant of this responsibility. Assistance in the application
process for SSDI may also be offered at no cost to the claimant.
HEALTH INSURANCE RIDER
Employees enrolled in the LTD Plan are entitled to the health insurance premium coverage (the
“LTD Rider”) during an approved LTD absence. The LTD Rider covers the State sponsored
health insurance premiums only. The LTD Rider does not cover vision, dental, or other
insurance premiums.
Under the LTD Rider, the State will pay both the State’s and the employee’s share of the State
sponsored health plan or HMO premiums for a period up to six (6) months. Employees are
entitled to the LTD Rider if their LTD claim is approved even though they may not be
receiving LTD payments. Approved LTD claims without LTD payments include, for example,
absences that are covered by the wage loss provisions under workers’ compensation or
automobile insurance.
Activation of the LTD Rider is not automatic. An “Application for Continuation of
Insurances” (COBRA form) is sent to employees placed on a leave of absence. To activate the
LTD Rider, the employee must complete the form, check the LTD box, and return it to
Employee Benefit Division of the Department of Civil Service. Failure to return the COBRA
form may result in the employee being without health insurance coverage when it is needed.
To continue state health insurance coverage after the six-month LTD Rider expires, the
employee is responsible to pay both the State’s and the employee’s share of entire premium
directly to the Department of Civil Service, Employee Benefits Division.
RETURN TO WORK
A claimant receiving LTD payments who seeks to return to work must submit written
authorization or a release to return to work without restrictions or limitations to the claimant’s
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human resources office and the LTD Plan TPA, on or before the date an employee is expected
to return to work. The request to return to work must comply with all other applicable
provisions of the Civil Service rules and regulations, departmental work rules, and collective
bargaining agreements related to medical leaves of absence and return-to-work.
A claimant who has not fully recovered from total disability is encouraged to seek return-towork on a less than full-time basis at the claimant’s own job, a modified job, a transitional
employment assignment, or other employment.
A claimant requesting to return to work with restrictions or limitations or to return on a
reduced-hours basis must have a written authorization or release from the claimant’s treatment
provider. This authorization or release must describe the claimant’s abilities (i.e., what the
claimant is able to do), any limitations or restrictions, the hours of work per day or days per
week permitted to work, and, if applicable, an outline of a gradual increasing number of hours
or days to return to the claimant’s regularly scheduled work hours. The authorization or release
is required to have an estimated date of when the claimant is expected to be able to return to the
claimant’s regular schedule and duties or the date of the claimant’s next follow-up visit.
Indefinite or open-ended dates are not acceptable. Any written authorization or release that
includes restrictions or limitations must be submitted to the claimant’s human resources office
for approval and the LTD Plan TPA before the date an employee is expected to return to work.
APPEALS
If an LTD claim is terminated or denied, the LTD Plan TPA will send the claimant a written
decision and explanation of the reasons for the termination or denial. A claimant may appeal
the LTD Plan TPA’s termination or denial of a claim only as provided in the LTD Plan TPA’s
appeal process. An appeal must be submitted in writing to the LTD Plan TPA within the time
frame specified in the LTD Plan TPA’s decision. An appeal must be sent to the LTD Plan TPA
at the address indicated in the TPA’s decision.
Once all appeal rights provided by the LTD Plan TPA have been exhausted, a claimant may
further appeal the TPA’s final decision in one of the following ways:
(1) If the claimant is a classified employee, the claimant may appeal only as authorized in
Civil Service Commission Rule 5-11.1 and Civil Service Regulation 5.18,
“Complaints about Benefits.”
(2) If the claimant is not a classified employee, the claimant may appeal to the Plan
Administrator.
CHANGE OR DISCONTINUANCE OF THE LTD PLAN
The State intends to be able to continue this LTD Plan indefinitely, but reserves the right to
modify or discontinue the LTD Plan at any time.
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Employees will be notified of any changes in benefits or contributions. If the LTD Plan is
terminated, all coverage will automatically cease, but this will not affect any claim for
disability income based upon a disability that commenced while the LTD Plan was in force.
Unless otherwise stated, any amendments to the LTD Plan do not apply to any LTD payments
that began before the amendments were adopted.
GENERAL PLAN PROVISIONS
Assignment
No assignment of any present or future right, interest, or disability payment under the LTD
Plan will bind the State without its written consent.
Misstatement
If any facts relevant to the existence, amount, or extent of coverage shall be found to have been
misstated, the true facts shall be used in determining an employee’s coverage under the terms
of the LTD Plan.
General
The failure of the State or the LTD Plan TPA to insist upon compliance with any specific
provision of the LTD Plan at any given time will not affect its right to insist upon compliance
with such provision at any other time.
Determinations by the State
The determination and findings made in good faith by the State will be conclusive and binding
upon all persons for the purposes of the LTD Plan with respect to all of the following:
(1) The fact and time of commencement, duration, and termination of employment, layoff, leave of absence without pay, or absence because of sickness or injury.
(2) The monthly rate of basic earnings.
(3) Any fact relating to a retirement plan of the State of Michigan.
(4) Whether or not the employee is a classified or an unclassified employee.
(5) The length of credited service.
(6) Any fact relating to the State’s sick leave plan and the number of hours of sick leave
the employee has accumulated.
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Attest:

/signed/
James D. Farrell
State Personnel Director

October 1, 2007

