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Important Information 

Not FDIC/NCUA/NCUSIF Insured | Not a Deposit of a Bank/Credit Union | May Lose Value | Not Bank/Credit Union 
Guaranteed | Not Insured by Any Federal Government Agency  
 
Insurance products, annuities and funding agreements are issued by Voya Retirement Insurance 
and Annuity Company ("VRIAC"), Windsor, CT or ReliaStar Life Insurance Company, ("ReliaStar"), 
Minneapolis, MN. VRIAC or ReliaStar is solely responsible for its own financial condition and 
contractual obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan 
Services LLC ("VIPS"). VIPS does not engage in the sale or solicitation of securities. All companies 
are members of the Voya ™ family of companies. Securities are distributed by Voya Financial 
Partners LLC (member SIPC) or other broker‐dealers with which it has a selling agreement. All 
products or services may not be available in all states. Only VRIAC is admitted and its products 
offered in the state of New York. 
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Presenter
Presentation Notes
Retirement Advisory Distribution and Tax Sheltered Annuity representatives, keep this slide.

Legacy ING Financial Partners representatives, hide this slide.




Important Information 

Not FDIC/NCUA/NCUSIF Insured | Not a Deposit of a Bank/Credit Union | May Lose Value | Not Bank/Credit Union Guaranteed | Not Insured by Any Federal Government Agency  
 
Variable annuities, group annuities or funding agreements are long-term investments designed for retirement purposes.  If withdrawals are taken prior to age 
59 1/2, an IRA 10% premature distribution penalty tax may apply.  Money taken from the annuity will be taxed as ordinary income in the year the money is 
distributed.  An annuity does not provide any additional tax deferral benefit, as tax deferral is provided by the plan.  Annuities may be subject to additional fees 
and expenses to which other tax-qualified funding vehicles may not be subject.  However, an annuity does provide other features and benefits, such as lifetime 
income payments and death benefits, which may be valuable to you. 
 
Variable investments, of any kind, are not guaranteed and are subject to investment risk including the possible loss of principal.  The investment return and 
principal value of the security will fluctuate so that when redeemed, it may be worth more of less than the original investment.  In addition, there is no guarantee 
that any variable investment option will meet its stated objective.  
 
For 403(b)(1) annuities, the Internal Revenue Code (IRC) generally prohibits withdrawals of 403(b) salary reduction contributions and earnings on such 
contributions prior to death, disability and age 50 ½, severance of employment, or financial hardship.  Amounts held in a 403(b)(1) annuity as of 12/31/1988 are 
“grandfathered” and are not subject to these restrictions.  For 403(b)(7) custodial accounts, the IRC generally prohibits withdrawals of any contributions and 
attributable earnings prior to death, disability, age 59 ½, severance of employment, or financial hardship.  For both 403(b)(1) annuities and 403(b)(7) custodial 
accounts, the amount available for hardship is limited to the lesser of the amount necessary to relieve the hardship, or the account value as of 12/31/1988, plus 
the amount of any salary reduction contributions made after 12/31/1988 (exclusive of any earnings). 
 
All Guarantees are based on the financial strength and claims-paying ability of the issuing insurance company, who is solely responsible for all obligations 
under its policies. 
 

You should consider the investment objectives, risks, and charges and expenses of the 
investment options carefully before investing. Prospectuses containing this and other 
information can be obtained by contacting me your Representative. Please read the 
prospectuses carefully before investing. 
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Presenter
Presentation Notes
Keep this slide if presenting to the following, otherwise, hide slide.

Retail VA market (individual variable annuities)
Tax Exempt Market (group healthcare, government, education)
TSA Market (individual tax deferred annuity)
Corporate Market




Important Information 

Not FDIC/NCUA/NCUSIF Insured | Not a Deposit of a Bank/Credit Union | May Lose Value | Not Bank/Credit Union Guaranteed | Not Insured by Any Federal 
Government Agency  
 

You should consider the investment objectives, risks, and charges and expenses 
of the investment options carefully before investing. Prospectuses containing 
this and other information can be obtained by contacting your Representative. 
Please read the prospectuses carefully before investing. 
 
3014049.X.P-5  © 2014 Voya Services Company. All rights reserved. CN0710-20127-0816 

Presenter
Presentation Notes
Keep this slide if there will be a solicitation of a security offered by prospectus.
Hide this slide when selling products not sold by prospectus, for non-product specific presentations and non-securities related presentations.




Important Information 

Not FDIC/NCUA/NCUSIF Insured | Not a Deposit of a Bank/Credit Union | May Lose Value | Not Bank/Credit Union Guaranteed | Not Insured by Any Federal 
Government Agency  
 

This presentation/seminar contains information regarding insurance 
products for sale. 
 
3014049.X.P-5  © 2014 Voya Services Company. All rights reserved. CN0710-20127-0816 

Presenter
Presentation Notes
Must be used when the presentation discusses an insurance product.

Hide slide for presentations that do not discuss insurance products (for example: those where there is no mention of life insurance or annuities).




Financial Literacy Education 

Credit 

Retirement 

College Education 

Banking 

Home Ownership 

Presenter
Presentation Notes

This presentation is meant to provide you with a very broad overview of important financial information essential to know for individuals living in the United States.

Today we will discuss:
How your credit affects your life, from buying a house to purchasing a cell phone and ways to help retain and/or improve your credit rating.
The importance of banks and having banking relationships.
What a college education could mean to you and your kids.
How buying a house can effect you today and in the future.
The importance of retirement planning.

http://letustalk.files.wordpress.com/2009/04/credit-cards.jpg


Credit Credit 

Presenter
Presentation Notes
Credit affects your daily life.  When you buy a car and finance it, you pay interest on your loan every day.  The same is true with your house and revolving credit cards.  If you have poor credit, you may even have to pay a deposit on you cell phone.

http://letustalk.files.wordpress.com/2009/04/credit-cards.jpg


Credit 

• Purchasing a car 
• Buying a house 

Presenter
Presentation Notes
We will now discuss how credit affects purchases you make.



Credit – Purchasing a Used Car 

        
  

The hypothetical results are for illustrative purposes only and should not be deemed a representation 
of past or future results.  Actual interest rates may be more or less than those shown. 

  Interest Rate 3.63%* 6.00% 9.00% 

Monthly Payments $560 $587 $622 

  Total Payments $26,897 $28,182 $29,862 

  Interest Paid $1,897 $3,182 $4,862 

•  Loan amount: $25,000 
•  Years: 4  

* Source: Bankrate.com; average auto loan rate for a used car as of 7/18/2012 

Presenter
Presentation Notes
Here are some hypothetical examples of what someone may pay in interest when purchasing a used car.  For a $25,000 car with average credit you could pay ….good credit….. and bad credit ……

The hypothetical results are for illustrative purposes only and should not be deemed a representation of past or future results.  Actual interest rates may be more or less than those shown.




Credit – Purchasing a Home 

•  Loan amount: $235,000* 

•  Years:  30  

The hypothetical results are for illustrative purposes only and should not be deemed a representation 
of past or future results.  Actual interest rates may be more or less than those shown. 

*Source: Housewire.com; average mortgage amount in 2012 
**Source: Bankrate.com; average mortgage rate as of 7/19/2012 

 

 Interest Rate 2.65% 3.65%** 4.65% 

Mortgage Payments $947 $1,075 $1,212 

 Interest Paid $105,906 $152,011 $201,230 

Total Payments $340,906 $387,011 $436,230 

Presenter
Presentation Notes
Let’s look at a large purchase such as buying a house. 

The hypothetical results are for illustrative purposes only and should not be deemed a representation of past or future results.  Actual interest rates may be more or less than those shown.



Credit:                                                                                         
Ways to retain and/or improve your credit rating 

• Monitor - 
www.annualcreditreport.com 

• Pay your bills on time 
• Don’t request credit unless 

you need it 
• Keep your personal 

information private 
• Should you co-sign? 

 

Presenter
Presentation Notes
You can help retain and/or improve your credit rating by…

Monitoring your credit score gives you the opportunity to see if anyone is accessing your credit fraudulently, stealing your identity and ruining your credit worthiness.

Co-signing is when someone signs a loan along with another person.  Both are responsible for the loan and if the person you consigned for doesn’t pay you are responsible to make the payments and it could potentially ruin your credit.  For example, if your child or sibling hasn’t established credit or has poor credit they may ask you to co-sign for a loan, etc.

I can not tell you if you should or should not  co-sign for someone.  What I can tell you is to be aware that there could be a reason why the person does not qualify for a loan and that if that person defaults on repaying the loan, you will be held responsible.

http://www.annualcreditreport.com/
http://letustalk.files.wordpress.com/2009/04/credit-cards.jpg


Banking Banking 

Presenter
Presentation Notes
Banks provide a place for you to save your money and are a key provider of loans in the U.S.



Banking 

• Interest 
• Insured (up to specified amount by the FDIC) 
• Convenience 

Presenter
Presentation Notes
There are many reasons to have a bank account and for people raised in the U.S. it is rare for someone not to have one.  You could possibly make money on your deposits.  Savings account deposits up to specified amount are insured by the Federal Deposit Insurance Corporation (FDIC).  With today’s technology you also have easy access to your account information.



Banking 

• Many banks offer you interest on checking and 
savings accounts - instead of paying interest you 
can accumulate interest 

• FDIC – Federal Deposit Insurance Corporation, 
insures up to $100,000 in deposits www.fdic.gov 

• Paying with check card 
• Monitor purchasing habits 
• Building relationships 

 

Presenter
Presentation Notes
Many banks offer interest, making you money vs. not if you keep it in cash. 

Check or debit cards offer convenience paying for goods and services.

Today’s technology offers the ability to monitor and track your purchases.

Building relationships at you local bank branch can make any loan application or banking services a more pleasant experience.

In today’s world carrying large sums of cash in your wallet or purse could bring unwanted attention to you. Keeping your money in a checking or savings account offers convenience and security. 

http://www.fdic.gov/


College Education 

Presenter
Presentation Notes
Paying for ones child’s college education can be an expensive and sometimes unattainable goal for many families.  By starting early, knowing all your options and preparing can help you be in a better position to assist with your child’s educational needs.



College Education  

Bureau of Labor Statistics; Employment projections.  http://www.bls.gov/emp/ep_chart_001.htm 

Earnings and unemployment rates by educational attainment 

Presenter
Presentation Notes
A college education is important for many reasons.  One of those reasons is your earning potential.   According to the Bureau of Labor Statistics:

{read slide}



College Education  

The average cost of 4 years 
of college education today 

Public (in-state) = $91,304 Private = $179,000 
Tuition $35,572 Tuition $120,376 
Room & Board $37,992 Room & Board $43,292 
Books & Supplies $4,828 Books & Supplies $5,012 
Transportation $4,492 Transportation $3,960 
Other expenses $8,420 Other expenses $6,360 
Based on a the CollegeBoard’s annual survey of college pricing for the 2013-2014 school year 

Presenter
Presentation Notes
Many people think a college education is out of their reach either for themselves or their children.  



• Personal savings account 
• Section 529 plans 
• Prepaid tuition plans 
• Scholarships and Grants 

 

College Education:                                                                                         
Methods of saving for college  

Presenter
Presentation Notes
There are many ways to plan for paying for college, these are just some. If you have a child or are planning to go to college yourself in the future I recommend talking to a financial professional to see what options fit you best.

Many banks now have financial advisors in the branches and usually do not charge for an initial consultation. 

You should also investigate what type of government help is available. This could be done through the internet or calling your local college and asking them for guidance.



College Education 

• Average public four year college: $22,826* per year 
• Money you have saved for college: $0 
• Estimated cost of college 15 years from now**: $169,241 total  
• Amount needed monthly to help reach your goal**: $563 
 

 *Based on a the CollegeBoard’s annual survey of college pricing for the 2013-2014 school year 
 **Calculations are based on a ten year average inflation rate of 4.2% for public college listed by Trends in 
College Pricing 2013 by CollegeBoard, and a 6% interest on savings/investment vehicle.  Calculations run by 
savingforcollege.com calculator. 
 

Presenter
Presentation Notes

Many of us live on a tight budget and do not believe we can afford college even with all the options available. The key is starting early. Here is an hypothetical example of what you may need to save in order to pay for college in the future



Home Ownership 

Presenter
Presentation Notes
Purchasing a home is the largest expense most people will have. There is much more than picking a house and moving in to home ownership and I will tell you of a few things to consider when buying a home.



Home Ownership  

• Equity 
• Retirement 
• Self Worth 
• Nest Egg 
• Wealth Transfer 

Presenter
Presentation Notes
Many call home ownership “The American Dream”. I remember when my parents bought their first house, they felt as though they had made it. When you purchase a house, the goal is to build equity……………. you are investing in a place that you could retire in………………. you have a feeling of self worth…..you’re potentially building a nest egg for the future……………and you could be building something to pass on to other generations.

It is also important to keep in mind that if you are paying too high an interest rate and home prices drop, this could potentially adversely affect one’s equity.



• Taxes – Property, State, Local, School 
• Insurance – Home owners and PMI 
• Maintenance – Upkeep of your house 
• Interest rates 
• Closing costs and points 

Home Ownership  

Presenter
Presentation Notes
With all the wonderful things that go into home ownership there are also some pitfalls and costs associated with it…… PMI or Private Mortgage Insurance is a type of insurance lenders force mortgagees to purchase if they do not meet minimum debt to equity ratios. In other words, typically if an individual has over 80% of their home value in a loan the mortgage company insists on them purchasing the insurance. 



Home Ownership 

$235,000* House           30 years 
1% Below Average (2.65%)   $340,906 
$947 per month   This excludes taxes and insurance   

$235,000* House  30 years 
Average Rate**  (3.65%) $387,011 
$1,075 per month   This excludes taxes and insurance 
 
 $235,000* House  30 years 
1% Above Average (4.65%) $436,230 
$1,212 per month  This excludes taxes and insurance 
 

The hypothetical results are for illustrative purposes only and should not be deemed a representation of 
past or future results.  Actual interest rates may be more or less than those shown. 

 

*Source: Housewire.com; average mortgage amount in 2012 
**Source: Bankrate.com; average mortgage rate as of 7/19/2012 

 

Presenter
Presentation Notes
I know I spoke about credit earlier but I want to revisit this and how it specifically relates to buying a house and your monthly payment…………………………



Retirement Retirement 

Presenter
Presentation Notes
Let’s focus on your future—more specifically, your retirement.
Do you know all the things that you have to consider when planning upon retirement?
The good news is that we are here today to help you figure that out, learn how your retirement plan can help you start saving or save more and understand what strategies might be available to help you maximize your savings. 




Retirement 

It’s all about smart money management.                                              
The key is to understand the options. 

Presenter
Presentation Notes
As we know living in the United States is not all roses.  Insurance is a necessity especially in the litigious society we live in.  You also need insurance to help protect yourself from unanticipated events.  From the birth of a child to a small fire in your kitchen



1.Social Security                                                                                  
Was never designed to completely fund your retirement. It’s more of a 
safety net. 
2. Pension Payments                                                                            
Many employers no longer offer pensions. If your current or a previous 
employer is one of the few who still does, your pension benefit will 
depend on how much you have earned and how long you have worked.  
3. Your Savings                                                                                              
Is typically the largest slice of the retirement pie. Includes any savings 
set aside for retirement like prior 401(k)s, IRAs or mutual funds. 

Your retirement income is the combination of the 
following three sources 

Retirement 

Presenter
Presentation Notes
READ THE SLIDE



Retirement:                                                        
Your savings options 

Defined Contribution 
Plans: 401(k), 403(b), 

457 
IRA’s Mutual Funds 

Definition 
An employer-sponsored 
retirement investment 

plan 401(k), 403(b) and 
457 plans 

An individual 
retirement 

account (IRA) 
A financial vehicle to save 

or invest money 

Tax benefit     x 

Compounding 
growth potential       

Employer 
contributions   x x 

Loans (depending 
on plan document)   x x 

Withdrawals       

Fund options       

Presenter
Presentation Notes
Let’s understand the savings options that you have for retirement, the different features among defined contribution plans, IRA’s and mutual funds.



Retirement:                                                            
Your retirement plan – your direction to retirement 

• One of the most 
convenient and easiest 
ways to save for 
retirement and retire the 
way you want: 

• 401(k) contributions are 
automatically deducted from 
your pay pre-tax before Federal 
income tax is withheld* 

• You choose how much you want 
to save 

Generally taxes are due upon withdrawal from define contribution plans. Withdrawals prior to age 59 ½  may 
be subject to an IRS 10% premature penalty tax, unless an exception applies. 

Presenter
Presentation Notes
Your retirement plan is one of the most convenient ways to save for retirement and work toward achieving Your Number.  Traditional 401(k) contributions are automatically deducted from your pay pre-tax—before federal income tax is withheld.  And you choose how much you want to save—up to an annual maximum of $17,500 in 2014.  You can save even more if you’re age 50 or older—up to $23,000 annually.

Please note: Other IRS section plans may have different IRS maximum contribution limits. 




 
Annual pay $30,000 $30,000 
Annual plan contributions  N/A  – 1,200 
Income subject to tax 30,000 28,800 
Federal taxes* – 4,500  – 4,320 
Net income 25,500 24,480 
After-tax contributions   – 1,200 N/A 

Spendable income $24,300   $24,480 

Saving after-tax  
outside the plan 

Saving before-tax  
in the plan 

* Assumes the 2014 federal tax rate of 15%. 

Retirement:                                                             
Tax benefits 

Hypothetical illustration. Systematic investing does not assume a profit or protect against loss. You should consider your ability to continue investing in up as well as down markets. These 
figures do not include fees or expenses that a product would assess, including mortality and expense risk charge (M&E), a daily asset charge and an administrative fee. If included, these 
fees would reduce the figures of the tax-deferred product shown above. Refer to the prospectus/prospectus summary/information booklet for more information about fees. Lower maximum 
tax rates on capital gains and dividends would make the investment return for the taxable investment more favorable, thereby reducing the difference in the performance between the 
accounts posted above. Consider your personal investment horizon as well as your current and anticipated income tax bracket when making an investment decision, as these may further 
impact the results of this illustration. Bear in mind that changes in tax rates and tax treatment of investment earnings may impact the comparative results. 

Presenter
Presentation Notes
THERE ARE TWO VERSIONS OF THIS EXAMPLE. USE ONLY ONE IN PRESENTATION—CHOOSE EITHER $30,000 or $60,000.

In this example, because of the power of tax-deferred savings, you can contribute to the plan and actually have more spendable income than if you save the same amount after-tax outside the plan. 

Your account contributions and any earnings are tax-deferred, and then when you retire and withdraw amounts from a defined contribution plan such as a 401(k) plan, you’ll pay taxes on those contributions and any earnings on those contributions.  

Take a look at some key areas in this example. In both instances, the individual is saving $1,200. But in the right column, this individual, who is saving through the plan pays less Federal income tax because the contributions to the plan are deducted pre-tax. That’s the big difference about saving in the plan. Your contributions are deducted pre-tax. 
Money will be taxed as ordinary income in the year it is distributed and early withdrawals taken before age 59½ may be subject to an IRS 10% premature distribution penalty tax. Account values fluctuate with market conditions and when surrendered the principal may be worth more or less than what you originally invested. 

It’s important for us to note here that the returns we’re talking about are an assumption… they don’t reflect any specific investment. 





 
Annual pay $60,000 $60,000 
Annual plan contributions  N/A  – 4,800 
Income subject to tax 60,000 55,200 
Federal taxes* – 9,000  – 8,280 
Net income 51,000 46,920 
After-tax contributions   – 4,800 N/A 

Spendable income $46,200   $46,920 

Saving after-tax  
outside the plan 

Saving before-tax  
in the plan 

Retirement:                                                             
Tax benefits 

* Assumes the 2014 federal tax rate of 15% total tax rate. 

Hypothetical illustration. Systematic investing does not assume a profit or protect against loss. You should consider your ability to continue investing in up as well as down markets. These 
figures do not include fees or expenses that a product would assess, including mortality and expense risk charge (M&E), a daily asset charge and an administrative fee. If included, these 
fees would reduce the figures of the tax-deferred product shown above. Refer to the prospectus/prospectus summary/information booklet for more information about fees. Lower maximum 
tax rates on capital gains and dividends would make the investment return for the taxable investment more favorable, thereby reducing the difference in the performance between the 
accounts posted above. Consider your personal investment horizon as well as your current and anticipated income tax bracket when making an investment decision, as these may further 
impact the results of this illustration. Bear in mind that changes in tax rates and tax treatment of investment earnings may impact the comparative results. 

Presenter
Presentation Notes
THERE ARE TWO VERSIONS OF THIS EXAMPLE. USE ONLY ONE IN PRESENTATION—CHOOSE EITHER $30,000 or $60,000.

In this example, because of the power of tax-deferred savings, you can contribute to the plan and actually have more spendable income than if you save the same amount after-tax outside the plan. 

Your account contributions and any earnings are tax-deferred, and then when you retire and withdraw amounts from a defined contribution plan such as a 401(k) plan, you’ll pay taxes on those contributions and any earnings on those contributions.  

Take a look at some key areas in this example. In both instances, the individual is saving $4,800. But in the right column, this individual, who is saving through the plan pays less Federal income tax because the contributions to the plan are deducted pre-tax. That’s is the big difference about saving in the plan. Your contributions are deducted pre-tax. 
Money will be taxed as ordinary income in the year it is distributed and early withdrawals taken before age 59½ may be subject to an IRS 10% premature distribution penalty tax. Account values fluctuate with market conditions and when surrendered the principal may be worth more or less than what you originally invested. 

It’s important for us to note here that the returns we’re talking about are an assumption… they don’t reflect any specific investment. 





• For each contribution you make to your retirement plan, your 
employer may match a portion. 

• Matching contributions are an added “bonus” (plan permitting) 
• Your employer may also make a contribution to your account 

 

 

Don’t leave money behind -                                    
take advantage of matching contributions! 

 

Retirement:                                                     
Employer contribution – a perfect match! 

Presenter
Presentation Notes
DELETE SLIDE IF NO MATCH. 

Employers sometimes “match” employee contributions, by also contributing money to their employees’ 401(k) accounts each pay period. This is not a requirement, but rather an additional benefit that some employers provide. 

You will pay taxes on your employer’s match, as well as the earnings on that match when you withdraw assets during retirement. 

If you choose to participate in the plan or are already doing so, you may want to consider contributing at least up to your employer’s match.  For example, if your employer matches up to XX% of your pay, then it might be wise to contribute at least up to that percentage. You should consider your personal financial situation before making investment-related decisions.










Retirement:                                                      
Take advantage of the match, when available 

Bi-Weekly  
Contributions 

$35 

$69 

Total 
contribution 
$104 

Employee contribution 
Employer contribution 

The difference the match can make over 30 years 

The illustration assumes $30,000 annual salary an d a 6 percent rate of return compounded monthly and contributions made at the end of 
each month. It assumes 26 pays per year. It does not reflect the performance of any specific investment and therefore no product fees are 
reflected. The returns are hypothetical and do not reflect the past or future performance of any specific investment product. Payment of 
income taxes is not reflected. Systematic investing does not ensure a profit of protect against loss. You should consider your ability to 
invest consistently in up-and down-markets. 

Presenter
Presentation Notes
Now, let’s compare saving through a retirement plan taking advantage of the match, when available. 
The illustration assumes $30,000 annual salary and 6% monthly contribution that earns interest at 8%. It assumes 26 pays per year. After 30 years, this hypothetical example shows the difference the match can make, someone with an employer match of 50% of his/her contribution could accumulate  $112,305 more than someone who doesn’t get the match. 

Note: This hypothetical illustration is not intended to (1) serve as financial advice or as a primary basis for your investment decisions and (2) imply the performance of any specific security. Before-tax contributions into tax deferred investments are subject to Internal Revenue Code limits. Taxes are generally due upon withdrawal and early withdrawal and early withdrawal penalties may apply to withdrawals taken before age 59 1/2. Your employer may offer you a choice among retirement accounts qualifying for tax deferral. You should consult with a financial professional when you consider your alternatives or make tax related decisions. Legal or tax advice are not offered by ING and its representatives.






Retirement:                                                      
Take advantage of the match, when available 

Bi-Weekly  
Contributions 

$69 

$138 

Employee contribution 
Employer contribution 

The difference the match can make over 30 years 

Total 
contribution 
$208 

The illustration assumes $60,000 annual salary an d a 6 percent rate of return compounded monthly and contributions made at the end of 
each month. It assumes 26 pays per year. It does not reflect the performance of any specific investment and therefore no product fees are 
reflected. The returns are hypothetical and do not reflect the past or future performance of any specific investment product. Payment of 
income taxes is not reflected. Systematic investing does not ensure a profit of protect against loss. You should consider your ability to 
invest consistently in up-and down-markets. 

Presenter
Presentation Notes
Now, let’s compare saving through a retirement plan to saving through a taxable account over the long-term.
The illustration assumes $60,000 annual salary and 6% monthly contribution that earns interest at 8%. It assumes 26 pays per year. After 30 years, this hypothetical example shows the difference the match can make, someone with an employer match of 50% of his/her contribution could accumulate  $224,609 more than someone who doesn’t get the match. 

Note: This hypothetical illustration is not intended to (1) serve as financial advice or as a primary basis for your investment decisions and (2) imply the performance of any specific security. Before-tax contributions into tax deferred investments are subject to Internal Revenue Code limits. Taxes are generally due upon withdrawal and early withdrawal and early withdrawal penalties may apply to withdrawals taken before age 59 1/2. Your employer may offer you a choice among retirement accounts qualifying for tax deferral. You should consult with a financial professional when you consider your alternatives or make tax related decisions. Legal or tax advice are not offered by ING and its representatives.




Retirement:                                                       
Loans and Hardship Withdrawals 

* If a loan is not repaid promptly upon termination, it becomes a plan distribution, taxes and possible penalties. 

• The success of a long–term retirement 
savings requires smart decisions. 
Understand the impact of short-term actions 
such as taking loans and hardship 
withdrawals for current needs. 

• Before taking a withdrawal, consider the 
current federal income tax rate and the early 
withdrawal penalty, as well as the lost of the 
compounding value of the those assets. 

• Loans may impact your withdrawal value 
and limit participation in future growth 
potential. The key risk is having an 
outstanding loan when employment is 
terminated* 

Presenter
Presentation Notes
Depending on 401(k) plan provisions, you may also be permitted to take a loan from your savings. Just a couple of things to consider before you exercise this option:
Any amount you borrow from your plan will no longer be participating in your investment options. Say you take a loan of $1,000 and the market goes through an incredible growth period for three years. You’d miss out on those potential increases for that portion of your investment.
Also keep in mind that your outstanding balance will be charged a net interest rate, which will vary, based on when you take out the loan. If you leave your employer, you’ll also need to repay your loan balance in full or it will be considered a taxable distribution and you’ll owe taxes on that loan amount, plus a possible withdrawal penalty, depending on your age.
It’s good to know these options are here in case you need them… but it’s best to use them only after you considered all your other options.

http://images.google.com/imgres?imgurl=http://cdn-write.demandstudios.com/upload//7000/200/00/4/37204.jpg&imgrefurl=http://www.ehow.com/how_4475112_rate-employers-401k-retirement-plan.html&usg=__vQutuiGPtP2NOq4AJWgJQs51SBA=&h=508&w=335&sz=32&hl=en&start=241&tbnid=_p38KuoVHeL0QM:&tbnh=131&tbnw=86&prev=/images?q=retirement&gbv=2&ndsp=18&hl=en&sa=N&start=234


401(k) plans are part of landscape of the 
American dream:                                                                            

Equal opportunity and financial well-being 
for this nation’s workforce. 

 
Are we embracing the advantages? 

Retirement 

Presenter
Presentation Notes
READ THE SLIDE




Retirement 

Plan Participation: 

Savings Rates: 

A lag of participation by African-
Americans and Hispanics is found 
even after controlling factors as salary, 
job tenure and age 

As salary levels increase, contribution 
rates also increase. But regardless of 
their salary levels, African-Americans 
and Hispanics have considerably lower 
contribution rates compared to Whites 
and Asians 

Source: The Ariel / Hewitt Study, 401(k) Plans in Living Color, 2012 

 

Presenter
Presentation Notes
About the study
The 401(k) Plans in Living Color was conducted by Ariel Investments and Hewitt Associates, based on year-end 2012 information collected from nearly 3 million eligible employees working for 57 of the largest U.S. companies across a variety of industries and sectors. 
About the slide
As a result of lag of participation and considerable lower contribution rates, significant numbers of Hispanics and African-Americans workers currently have little hope of finishing well in their own personal race for retirement, as they have not even made it out of the starting gate. 



Retirement 

Loans: 

Hardship Withdrawals: 
African-Americans employees are by far  
the most likely to take a hardship 
withdrawal from their 401(k) plan accounts 

African-Americans and Hispanics 
employees are most likely to have loans 
outstanding against their 401(k) account 
balances. Loans frequency peaks 
among employees with salaries 
between $30.000 and $89.999 

Source: The Ariel / Hewitt Study, 401(k) Plans in Living Color, 2012 
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Presentation Notes
A major stumbling block in executing a long-term savings strategy is dipping into those savings for current needs. The total impact goes far beyond the dollars withdrawn from the account. An employee must often pay a penalty and lose out on the compounding value of those assets over his or her career. 



Retirement:                                                         
Adding it all up – average retirement account balance by salary 

$0 -       
$29,999 

$30,00 -
$59,999 

$60,000-
$89,999 

$90,000- 
$119,999 $120,000+ 

African-
American $7,557 $24,505 $68,343 $132,222 $201,585 

Hispanic $8,949 $27,823 $76,031 $138,274 $206,007 

Asian $16,186 $42,062 $85,258 $131,973 $181,846 

White $14,563 $42,720 $98,290 $182,061 $285,341 

Adding the participation and saving rates and the loans an withdrawals 
figures is not surprising that the average account balances in 401(k) plans 

are lower for African American and Hispanic employees – even at the 
highest pay levels – than for white and Asian employees. 

Source: The Ariel / Hewitt Study, 401(k) Plans in Living Color, 2012 
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Take steps to help ensure success: 
1. Participate in your company’s 401(k) 

plan and be proactive in saving and 
managing your money. 

2. Before accessing your money in the 
short term (loans and withdrawals), 
understand and evaluate the long-term 
impact of doing so. 

3. Review your retirement savings at least 
once a year to assess your strategy 
and consider any changes that need to 
be made. 

Retirement:                                                 
Recognizing the problem and finding solutions 

The fundamental reality about retirement today is that individuals            
hold the keys in their own financial futures. 
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Be Informed  

Living in the United States offers us many opportunities that do not 
exist to all, in other countries. It also has its own unique risks.  

 
Please educate yourself on these risks so you and your family have 
the tools to help you preserve what you’ve worked so hard to build. 
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Questions? 



The foundation of your financial education 

Financial Literacy Education 
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