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Directions:  Schools identified in the bottom 5% of public schools in the State of Michigan are required to submit a redesign plan to the State School Reform Officer.  MCL 380.1280c (2) requires the plan to be submitted within 90 days after being placed under the supervision of the State School Reform/Redesign Officer.  The redesign plan will include the following sections. If an addendum is necessary for the implementation of the selected intervention model, attach a completed executed addendum for each applicable collective bargaining agreement.  To exit Priority School status, schools must meet the following exit criteria.

1. Top to Bottom Requirement (TTB): The school must have a TTB percentile rank of 5 or higher.
2. Annual Measureable Objective (AMOs): The school must have met its AMOs for both math and reading in the all students subgroup.
3. Assessment Participation Requirement: The school must have at least 95% participation rate on all required state assessments. 

Please complete this plan and submit to the State School Reform Redesign Office (SRO) at 
DTMB-SROPLANS@michigan.gov by September 30, 2016.  If you have questions, please contact Jill Baynes, Department Manager, at (517) 335-2741 or baynesj@michigan.gov.

[bookmark: _GoBack]Section 1: Indicate which of the four federal turnaround models the district has chosen to implement:  Models can be found on the U.S. Department of Education website.  

☐Transformation					☐Turnaround
☐Restart						☐Closure

Section 2: The district agrees to submit data to the State School Reform Office at regular intervals as per 1280c(5).








Section 3: Current proficiency for all core content areas and grades are listed below with the annual goals and the anticipated proficiency gain.  
	Annual Proficiency Targets

	English Language Arts

	3rd
	4th
	5th
	6th

	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value

	
	
	
	
	
	
	
	
	
	
	
	

	7th
	8th
	11th
	

	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	

	
	
	
	
	
	
	
	
	
	

	Math

	3rd
	4th
	5th
	6th

	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value

	
	
	
	
	
	
	
	
	
	
	
	

	7th
	8th
	11th
	

	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	

	
	
	
	
	
	
	
	
	
	

	Science
	

	4th
	7th
	11th
	

	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	

	
	
	
	
	
	
	
	
	
	

	Social Studies
	

	5th
	8th
	11th
	

	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	2015-16 
% Proficient
	2016-17 Goal % Proficient
	Increased Value
	

	
	
	
	
	
	
	
	
	
	




Section 4: The redesign plan was written with input from the local teacher bargaining unit and the local superintendent; and is signed by the School Board President or President of the Board of Directors.
	



	

	Signature of School Board President or President of Board of Directors
	Date

	



	

	Printed Name of School Board President or President of Board of Directors
	Date





☐  An addendum is necessary for the implementation of the selected intervention model. 
Attach an executed addendum for each applicable collective bargaining agreement. 

☐  An addendum is not necessary for the implementation of the selected intervention model. 
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