
APPEALING AN APPEALING AN 
UNEMPLOYMENT UNEMPLOYMENT 
BENEFIT OR TAXBENEFIT OR TAX 

(RE)DETERMINATION(RE)DETERMINATION

Presenter
Presentation Notes
The purpose of this presentation is to explain the basics of how an employer can disagree with a decision made by the Unemployment Insurance Agency (UIA) regarding the payment of benefits to a former employee and the charging of those benefits to the employer’s unemployment experience account with the UIA.  The employer can also disagree with a decision made by the UIA about a matter related to the employer’s unemployment taxes. 



UIA issues UIA issues ““DeterminationDetermination”” 
-- Tax Issues Tax Issues --



 

Statement of Unemployment Benefits Statement of Unemployment Benefits 
Charged or Credited To EmployerCharged or Credited To Employer’’s s 
Account (Form UIA 1136)Account (Form UIA 1136)



 

(Quarterly) Summary of Statement of (Quarterly) Summary of Statement of 
Benefits Charges and Credits Benefits Charges and Credits 



 

Annual Tax Rate DeterminationAnnual Tax Rate Determination


 

Determination of LiabilityDetermination of Liability


 

Determination of Determination of SuccessorshipSuccessorship


 

Determination of AssessmentDetermination of Assessment

Presenter
Presentation Notes
If the UIA believes a business has underpaid its unemployment taxes, the UIA issues a Determination of Assessment, which can be protested.







UIA issues UIA issues ““DeterminationDetermination”” 
-- Benefits Issues Benefits Issues --



 

““DeterminationDetermination”” about benefit amount and about benefit amount and 
number of weeks payablenumber of weeks payable



 

““DeterminationDetermination”” about qualification after about qualification after 
quit or firingquit or firing



 

““DeterminationDetermination”” about eligibility due to about eligibility due to 
earnings, or ability to work, or availability earnings, or ability to work, or availability 
for work, or efforts to seek work, or filing for work, or efforts to seek work, or filing 
of the claim on timeof the claim on time

Presenter
Presentation Notes
A third type of “Determination” involves whether the claimant has properly reported any earnings while collecting unemployment benefits, has filed for benefits on time, and has been able to work, available for work, and seeking work.  Those are all weekly eligibility requirements for drawing unemployment benefits.

Any of the benefit Determinations mentioned can result in the payment of unemployment benefits, and in resulting charges to the accounts of the employers the individual worked for in roughly the previous year and a half.  





Benefit Issues: DisqualificationBenefit Issues: Disqualification



 
Voluntary LeavingVoluntary Leaving



 
Discharge for Misconduct or Discharge for Misconduct or 
IntoxicationIntoxication



 
Discharge for Theft, Assault and Discharge for Theft, Assault and 
Battery,WillfulBattery,Willful Destruction of Destruction of 
Property, DrugsProperty, Drugs



 
Refusal of Suitable WorkRefusal of Suitable Work



 

Failure to report back to Temporary Help Firm Failure to report back to Temporary Help Firm 

Presenter
Presentation Notes
Sometimes, though, a claimant quit or was fired from an employer that was not the most recent one the claimant worked for, and the claimant might have requalified for benefits after leaving that former employer.  In that case, the employer would not be protesting the payment of benefits because the claimant has already requalified for benefits and the payment of benefits is no longer an issue.  The employer could, though, protest the charging of those benefits to its unemployment experience account.  The employer’s protest would be seeking a “Redetermination of Charges.”

The employer’s protest should explain the circumstances of the claimant’s quit or discharge, and should also explain how the circumstances of the quit or discharge would have resulted in a disqualification from benefits if it were not for the fact that the claimant has already requalified for benefits.  If the employer has signed statements or other convincing documents, they should be attached to the protest letter.  Even though the protest by the employer will not prevent the payment of benefits, a successful protest will prevent the employer’s unemployment experience account from being charged for those benefits.  Rather, a pooled account called the “Nonchargeable Benefits Account” is charged for the benefits.

If an employer has offered the claimant their old job back, or a similar job, and the claimant refused that work, the employer should report that fact to the UIA, because a claimant must be disqualified from benefits if he or she  refuses an offer of suitable work, without good cause.  Also, if a worker for a Temporary Help Firm (THF) fails to notify the THF when a work assignment had ended, but instead begins collecting unemployment benefits, the worker may be disqualified.        



Benefit Issues: EligibilityBenefit Issues: Eligibility


 

Able to workAble to work


 
Available for fullAvailable for full--time, suitable time, suitable 
workwork


 

Seeking WorkSeeking Work


 
Unemployed or underemployedUnemployed or underemployed


 

Registered for workRegistered for work


 
Participating in Profiling if invitedParticipating in Profiling if invited

Presenter
Presentation Notes
In addition to the question of whether a quit, firing, or refusal of suitable work prevents the claimant from drawing benefits, the claimant must also be satisfying certain “eligibility” requirements each week he or she is claimant benefits.  These requirements are designed to test whether the claimant is truly part of the labor market and desirous of returning to work as soon as possible.  They include considerations of whether the claimant is able to work, is available for full-time suitable work, is seeking work, is registered for work with the Michigan Works! Agency, and is participating in the Profiling program if invited to do so.  Also, a worker must be working less than full-time (as defined by the employer) in order to be drawing unemployment benefits for a week.  



Benefit Issues: RequalificationBenefit Issues: Requalification


 
For voluntary leaving: Rework of 12 For voluntary leaving: Rework of 12 
times Weekly Benefit Rate times Weekly Benefit Rate 



 
For discharge: Rework of 17 times For discharge: Rework of 17 times 
Weekly Benefit Rate Weekly Benefit Rate 



 
For refusal of work or failure to report For refusal of work or failure to report 
back to temporary help firm: 13 back to temporary help firm: 13 
weeks of either weeks of either 
(1) $220 earnings or (1) $220 earnings or 
(2) MARVIN certification of eligibility(2) MARVIN certification of eligibility
and benefit balance reduced by 13     and benefit balance reduced by 13     
weeks weeks 

Presenter
Presentation Notes
If a claimant is disqualified from drawing benefits due to a quit or firing, the claimant can only begin or resume drawing benefits if he or she satisfied a “rework” requirement by going back to work with an employer covered under the unemployment compensation law of Michigan or another state, and by having earnings with that employer.  For a quit, the earnings requirement is 12 times the claimant’s weekly benefit rate; for a regular discharge it is 17 times.  Thereafter, there is no reduction in the balance of benefits payable, but the account of the employer involved in the quit or discharge is not charged for any benefits that become payable to the worker after requalification.  

For a refusal of suitable work without good cause, the worker is required to satisfy a 13-week requalification period by any combination of (1) calling MARVIN in a week and certifying as to eligiblity for benefits for the week, or (2) having earnings of at least $220 for the week.  The balance of benefit payments is reduced by 13 weeks.  



Benefit Issues: RequalificationBenefit Issues: Requalification



 
For theft, assault and battery, willful For theft, assault and battery, willful 
destruction of property, drugs: 26 destruction of property, drugs: 26 
weeks of eitherweeks of either
(1) $220 earnings or (1) $220 earnings or 
(2) MARVIN certification of eligibility (2) MARVIN certification of eligibility 
and benefit balance is reduced by 13 and benefit balance is reduced by 13 
weeks.  weeks.  
NO benefits payable based on wages NO benefits payable based on wages 
from employer involved in this kind of from employer involved in this kind of 
discharge. discharge. 

Presenter
Presentation Notes
For a firing for more serious misconduct such as assault and battery, theft, willful destruction of property, or “drugs,” the 26-week disqualification also applies, and benefits are reduced by 13 weeks. (The “Drugs” disqualification includes failure on a drug test, refusal to take a drug test, or having drugs illegally at the work place). 





Protesting a DeterminationProtesting a Determination


 

““ProtestProtest”” of Determination (requesting   of Determination (requesting   
Redetermination) must be in writing and Redetermination) must be in writing and 
RECEIVEDRECEIVED by UIA within 30 days of by UIA within 30 days of 
mailing of mailing of ““DeterminationDetermination””

““ProtestProtest”” should be specific about what         should be specific about what         
the party disagrees with, and whythe party disagrees with, and why

Presenter
Presentation Notes
If either party (claimant or employer) disagrees with a benefit Determination, or if the employer disagrees with a tax Determination, the party can file a “Protest” and request a Redetermination.  It is helpful to provide reasons for the disagreement with the Determination that the Agency can take into consideration in deciding whether to affirm, modify, or reverse the original Determination.



Protesting a DeterminationProtesting a Determination


 

If the employer is not the one the If the employer is not the one the 
claimant recently worked for, the claimant claimant recently worked for, the claimant 
may already have may already have requalifiedrequalified for benefits, for benefits, 
so the employer can no longer so the employer can no longer ““protestprotest”” 
the the paymentpayment of benefits.  The employer of benefits.  The employer 
can still protest the can still protest the chargingcharging of their of their 
account and can request a account and can request a ““RedeterRedeter-- 
minationmination of Chargesof Charges””



 

The employer must explain in the protest The employer must explain in the protest 
why the claimant why the claimant would have beenwould have been 
disqualified from leaving employment if disqualified from leaving employment if 
the claimant had not already the claimant had not already requalifiedrequalified.   .   

Presenter
Presentation Notes
Sometimes, though, a claimant quit or was fired from an employer that was not the most recent one the claimant worked for, and the claimant might have requalified for benefits after leaving that former employer.  In that case, the employer would not be protesting the payment of benefits because the claimant has already requalified for benefits and the payment of benefits is no longer an issue.  The employer could, though, protest the charging of those benefits to its unemployment experience account.  The employer’s protest would be seeking a “Redetermination of Charges.”

The employer’s protest should explain the circumstances of the claimant’s quit or discharge, and should also explain how the circumstances of the quit or discharge would have resulted in a disqualification from benefits if it were not for the fact that the claimant has already requalified for benefits.  If the employer has signed statements or other convincing documents, they should be attached to the protest letter.  Even though the protest by the employer will not prevent the payment of benefits, a successful protest will prevent the employer’s unemployment experience account from being charged for those benefits.  Rather, a pooled account called the “Nonchargeable Benefits Account” is charged for the benefits.      



UIA issues RedeterminationUIA issues Redetermination



 

In response to In response to ““protestprotest””, the UIA issues a , the UIA issues a 
““RedeterminationRedetermination””



 

The Redetermination will either affirm, The Redetermination will either affirm, 
reverse, or modify the Determination. reverse, or modify the Determination. 

Presenter
Presentation Notes
If the protest letter is received within the 30-day protest period, the UIA will consider the information it presents and issue a new document called a “Redetermination.”  The Redetermination will either agree with, disagree with, or modify the Determination.



Appealing a RedeterminationAppealing a Redetermination



 

““AppealAppeal”” for hearing must be in writing, for hearing must be in writing, 
signed, and signed, and RECEIVEDRECEIVED by UIA within 30 by UIA within 30 
days of mailing of days of mailing of ““RedeterminationRedetermination””



 

““AppealAppeal”” should be specific about what should be specific about what 
the party disagrees with, and whythe party disagrees with, and why

Presenter
Presentation Notes
Whichever party (claimant or employer) is dissatisfied with the “Redetermination” can send the UIA a paper called an “appeal.”  Like the protest of a Determination, an appeal from a Redetermination must be received by the UIA within the 30-day period I just described.  The appeal should be specific as to what the appealing party disagrees with and why.  The appeal must be signed in order to be accepted.  



EmployerEmployer’’ss ““Burden Burden 
of Proofof Proof””

Presenter
Presentation Notes
The party with the “burden of proof” has the responsibility to make their case first.  

When a claimant has been fired from a job, the employer has the “burden of proof” to show that the claimant was fired for misconduct connected with the work and should be disqualified from drawing unemployment benefits.  



BURDEN OF PROOFBURDEN OF PROOF 
for the Employerfor the Employer



 

That the discharge was for misconduct That the discharge was for misconduct 
connected with the work, orconnected with the work, or

Presenter
Presentation Notes
In the case of a discharge, the employer has the burden of proving that the discharge was due to the worker’s misconduct, and that the misconduct occurred in connection with the work.  



BURDEN OF PROOFBURDEN OF PROOF 
for the Employerfor the Employer



 

That the discharge was for misconduct That the discharge was for misconduct 
connected with the work, orconnected with the work, or



 

That the claimant voluntary left work, orThat the claimant voluntary left work, or


 

That an offer of work was communicated That an offer of work was communicated 
to the claimant, that the offered work was to the claimant, that the offered work was 
suitable, and that the claimant refused the suitable, and that the claimant refused the 
offer.offer.

Presenter
Presentation Notes
If the issue at the hearing is the refusal of work, the burden is on the employer to show that the work was specifically offered to the claimant, and that it was suitable work, and that the claimant refused the offer.  



BURDEN OF PROOFBURDEN OF PROOF 
in a Discharge Case:  in a Discharge Case:  

"[Misconduct in an unemployment compensation case is] ... conduc"[Misconduct in an unemployment compensation case is] ... conduct t 
evincing such evincing such wilfulwilful or wanton disregard of an employer's interests or wanton disregard of an employer's interests 
as is found in deliberate violations or disregard of standards oas is found in deliberate violations or disregard of standards of f 
behavior which the employer has the right to expect of his behavior which the employer has the right to expect of his 
employee, or in carelessness or negligence of such degree or employee, or in carelessness or negligence of such degree or 
recurrence as to manifest equal culpability, wrongful intent or recurrence as to manifest equal culpability, wrongful intent or evil evil 
design, or to show an intentional and substantial disregard of tdesign, or to show an intentional and substantial disregard of the he 
employer's interests or of the employee's duties and obligationsemployer's interests or of the employee's duties and obligations to to 
his employer.  On the other hand, mere inefficiency, unsatisfacthis employer.  On the other hand, mere inefficiency, unsatisfactory ory 
conduct, failure in good performance as the result of inability conduct, failure in good performance as the result of inability or or 
incapacity, inadvertencies or ordinary negligence in isolated incapacity, inadvertencies or ordinary negligence in isolated 
instances, or goodinstances, or good--faith errors in judgment or discretion are not to faith errors in judgment or discretion are not to 
be deemed 'misconduct' within the meaning of the [unemployment be deemed 'misconduct' within the meaning of the [unemployment 
compensation] statute."compensation] statute."

Presenter
Presentation Notes
The Michigan Supreme Court has defined “misconduct” for an unemployment compensation case.  In the first sentence, the Court explains the kinds of actions that will be considered misconduct.  In the second sentence, the Court describes actions by the worker that may justify discharge but that will not be considered misconduct for the purpose of disqualifying the worker from receiving unemployment benefits.



BURDEN OF PROOFBURDEN OF PROOF 
in a Discharge Casein a Discharge Case


 

May be aMay be a single incidentsingle incident


 
May be a series of May be a series of 

incidents, either of a similar incidents, either of a similar 
nature or each of a different nature or each of a different 
nature.nature.

Presenter
Presentation Notes
Acts of misconduct can be either single, serious events, or a series of similar or dissimilar events, no one of which by itself would be misconduct, but which in the aggregate can amount to misconduct. 



BURDEN OF PROOFBURDEN OF PROOF 
in a Discharge Casein a Discharge Case

But the FINAL incident in But the FINAL incident in 
a series must show a series must show 
SOME DEGREE of SOME DEGREE of 
culpability.culpability.

Presenter
Presentation Notes
It is important to understand that even though the worker may have engaged in a series of acts of misconduct, the final act that results in the discharge, whether similar or dissimilar to the rest of the acts in the series, must itself show some degree of wrongdoing by the worker, in order for the discharge to merit disqualification for unemployment benefits.



EXAMPLES OFEXAMPLES OF 
DISQUALIFYING DISCHARGEDISQUALIFYING DISCHARGE



 
Single incident of insubordinationSingle incident of insubordination



 
Single incident of violenceSingle incident of violence



 
Single incident causing great Single incident causing great 

financial harm to employerfinancial harm to employer


 
Single incident potentially subjecting   Single incident potentially subjecting   

employer to legal sanctionsemployer to legal sanctions


 
Continued absences/Continued absences/tardinessestardinesses 

after warningsafter warnings

Presenter
Presentation Notes
Misconduct as defined in the first sentence of the Michigan Supreme Court’s definition of “misconduct” can be shown in a single, serious incident, or in a series of minor incidents, no one of which alone would constitute misconduct, but which in the aggregate can demonstrate misconduct. 



EXAMPLES OFEXAMPLES OF 
NONNON--DISQUALIFYING DISQUALIFYING 

DISCHARGEDISCHARGE



 
GoodGood--faith error in judgmentfaith error in judgment



 
Circumstance beyond workerCircumstance beyond worker’’s s 

reasonable controlreasonable control


 
Inability to do the jobInability to do the job



 
Isolated instance of negligenceIsolated instance of negligence

Presenter
Presentation Notes
In the second sentence of the Michigan Supreme Court’s definition of misconduct, the Court describes circumstances which would justify discharge of the worker, but which would not demonstrate misconduct such that the discharge would result in disqualification from unemployment benefits.



BURDEN OF PROOFBURDEN OF PROOF 
FOR FOR ““VOLUNTARY LEAVINGVOLUNTARY LEAVING”” IS IS 
ON THE CLAIMANT TO SHOW:ON THE CLAIMANT TO SHOW:



 

That the leaving was with good cause That the leaving was with good cause 
attributable to the employer, ORattributable to the employer, OR



 

That the leaving was involuntary.That the leaving was involuntary.

Presenter
Presentation Notes
After the employer asserts that the claimant quit the job rather than being fired, the burden shifts to the claimant to show either that the leaving was with good cause attributable to the employer, or that it was “involuntary.”  The claimant must present medical evidence to that effect, and must attempt to secure alternative employment with the employer that would be within his or her capabilities. 



EXAMPLES OFEXAMPLES OF 
DISQUALIFYING QUITDISQUALIFYING QUIT



 

Quit due to unpleasant work environment Quit due to unpleasant work environment 
(except sexual harassment)(except sexual harassment)



 

Quit due to transfer of spouse (except Quit due to transfer of spouse (except 
military spouse)military spouse)

Presenter
Presentation Notes
A worker will be disqualified for quitting a job without good cause attributable to the employer, such as when the worker quits due to their perception of unpleasantness in the work setting, or when the worker quits to move with a spouse (unless the spouse is a military spouse) because there is no good cause attributable to the employer in these situations. 



EXAMPLES OFEXAMPLES OF 
NONNON--DISQUALIFYING QUITDISQUALIFYING QUIT



 

Quit due to reported sexual harassment by Quit due to reported sexual harassment by 
coco--workers.workers.



 

Quit due to transfer of military spouse.Quit due to transfer of military spouse.


 

Quit due to reported unsafe working Quit due to reported unsafe working 
conditions.conditions.



 

Quit due to reported bouncing paychecks.Quit due to reported bouncing paychecks.

Presenter
Presentation Notes
In some situations, the worker will not be disqualified for quitting the job.  Examples are where the worker reports sexual harassment by co-workers, or unsafe working conditions, or bouncing paychecks, and the employer is either unwilling or unable to correct these reported problems.  The failure of the employer to respond then gives the worker good cause attributable to the employer for quitting the job, and the quit will not result in disqualification for unemployment benefits.



HEARING BEFORE HEARING BEFORE 
ADMINISTRATIVE ADMINISTRATIVE 
LAW JUDGE (ALJ)LAW JUDGE (ALJ)



Hearing before Hearing before 
Administrative Law Judge (ALJ) Administrative Law Judge (ALJ) 



 

The hearing may be in person, or by The hearing may be in person, or by 
telephone.telephone.



 

The hearing is not just a meeting; it is The hearing is not just a meeting; it is 
similar to a court proceeding; the parties similar to a court proceeding; the parties 
and their witnesses are sworn in; and their witnesses are sworn in; 
documents presented are marked as documents presented are marked as 
exhibits; exhibits; ““hearsayhearsay”” testimony is generally testimony is generally 
not permitted.not permitted.

Presenter
Presentation Notes
When an appeal from a Redetermination is filed on time, the UIA will send the case to the Michigan Administrative Hearing System for scheduling a “hearing” before an Administrative Law Judge.  The hearing will be held either at the office of the Judge, or by telephone with the claimant and the employer each being at their own locations.  A Notice of Hearing will be mailed by the Judge to both the claimant and the employer (that is, to the “parties” to the appeal), describing the issue that will be discussed at the hearing, and giving the date, time, and location of the hearing.  

The hearing is not just a meeting.  It is a formal proceeding where information is presented under oath, and where any documents either side wishes to present are marked as exhibits.  Hearsay statements will generally not be accepted at a hearing.  A “hearsay” statement is one where a claimant or employer quotes what someone else would have said if they were at the hearing.  If a party needs to present the statement of another person at the hearing, they should have that person present at the hearing as a witness.  The claimant and the employer have the right to obtain a subpoena through the Michigan Administrative Hearing System to compel the attendance of a witness.   



Hearing beforeHearing before 
Administrative Law Judge (ALJ)Administrative Law Judge (ALJ)



 

The Judge will not rely on documents in the The Judge will not rely on documents in the 
UIAUIA’’ss file.  Anything a party wants the Judge to file.  Anything a party wants the Judge to 
consider must be presented at the hearing.consider must be presented at the hearing.



 

The claimant and employer will have the chance The claimant and employer will have the chance 
to give their statements of the facts, and will be to give their statements of the facts, and will be 
subject to subject to ““crosscross--examinationexamination”” by the other by the other 
party.party.



 

A party may have a lawyer, Advocate, or other A party may have a lawyer, Advocate, or other 
representative present at the hearing.representative present at the hearing.

Presenter
Presentation Notes
Even though both the claimant and the employer sent letters and other documents to the UIA previously, none of those documents can be considered by the Judge until they have been properly introduced at the hearing.  To be properly introduced, the claimant and employer must swear to the accuracy of the documents they wish to introduce.  The Judge will then decide whether the documents can be introduced at the hearing as exhibits. 

At the hearing, both the claimant and the employer will have a chance to give their side of the story.  The other party will have the chance to ask questions (this process is called “cross-examination”).  

Although it is not necessary, the parties may be represented at the hearing by a lawyer or other Advocate.  



Hearing beforeHearing before 
Administrative Law Judge (ALJ)Administrative Law Judge (ALJ)



 

If the appealing party is not present, the If the appealing party is not present, the 
Judge will dismiss the case.Judge will dismiss the case.



 

The party with the The party with the ““burden of proofburden of proof”” will will 
start; the other party will then have the start; the other party will then have the 
chance to crosschance to cross--examine, and later to examine, and later to 
present their own side.present their own side.

Presenter
Presentation Notes
If the party that appealed the case is not present at the hearing (in person or by telephone), the Judge will dismiss the appeal for “lack of prosecution.”  If the appealing party is present, then the hearing can proceed.  The first party to be called to give their case will be the party with the “Burden of Proof.”  The other party will then have the chance to ask questions, and later to present their own side of the story.



Appeal to Appeal to 
Michigan Employment Security Michigan Employment Security 

Board of ReviewBoard of Review


 

A party can request A party can request ““rehearingrehearing”” of the of the 
case before the Judge, or can appeal the case before the Judge, or can appeal the 
JudgeJudge’’s decision to the Michigan s decision to the Michigan 
Employment Security Board of ReviewEmployment Security Board of Review



 

The The ““rehearing requestrehearing request”” or the or the ““appealappeal”” to to 
the Board must be in writing, signed, and the Board must be in writing, signed, and 
RECEIVEDRECEIVED by the UIA or the Board by the UIA or the Board 
within 30 days of the date the within 30 days of the date the ALJALJ’’ss 
decision was mailed. decision was mailed. 

Presenter
Presentation Notes
The decision of the Judge could either agree with (“affirm”) the Redetermination, or totally disagree with (reverse) the Redetermination, or could partly agree and partly disagree with (modify) the Redetermination.  Whichever party disagrees with the Judge’s decision can ask for rehearing of the case before the Judge, or can appeal the Judge’s decision to the Michigan Employment Security Board of Review.  Generally, the only time a Judge will permit a rehearing is if the party has NEW information that was not available at the time of the original hearing.  In most cases, that won’t be true, and it usually makes more sense to appeal the Judge’s decision to the Board of Review.  The appeal (or the rehearing request) must be received by the UIA, in writing, within 30 days of the mailing of the Judge’s decision, as I described before.    



Appeal to Circuit Court and BeyondAppeal to Circuit Court and Beyond



 

A decision of the Board of Review can be A decision of the Board of Review can be 
appealed to the circuit courtappealed to the circuit court



 

A decision of the circuit court can be A decision of the circuit court can be 
appealed, with permission, to the appealed, with permission, to the 
Michigan Court of Appeals.Michigan Court of Appeals.



 

A decision of the Court of Appeals can be A decision of the Court of Appeals can be 
appealed, with permission, to the appealed, with permission, to the 
Michigan Supreme Court.  Michigan Supreme Court.  

Presenter
Presentation Notes
The Board of Review reviews the written transcript of the hearing held before the Judge and decides whether the Judge was correct in the facts he or she found, based on the testimony and exhibits, and reached a reasonable conclusion in applying the law to those facts.  The Board of Review will sometimes hold a hearing if requested by the claimant or employer, but the hearing will be for the presentation of arguments about the law,  not for the presentation of new or additional facts in the case. 

The Board can affirm, modify, or reverse the decision of the Judge.  The decision of the Board can be appealed to the county circuit court.  The circuit court decision can be appealed, by permission, to the Michigan Court of Appeals; a decision of the Court of Appeals can be appealed, by permission, to the Michigan Supreme Court.  



For more information:For more information:

Visit the Unemployment Insurance Visit the Unemployment Insurance 
AgencyAgency’’s website at:s website at:

www.michigan.gov/uiawww.michigan.gov/uia
Click on Click on ““PublicationsPublications”” at the leftat the left
Scroll down to Scroll down to ““UIA PublicationsUIA Publications”” and click and click 
onon UIA 1800, Guide to UC Office of UIA 1800, Guide to UC Office of 
Appeals HearingsAppeals Hearings

Presenter
Presentation Notes
Click on “Publications” and then scroll down the page until you see the heading “UIA Publications” and then click on the PDF file for the publication called “UIA 1800, Guide to UC Office of Appeals Hearings.”

http://www.michigan.gov/documents/uia_UC1800_76144_7.pdf
http://www.michigan.gov/documents/uia_UC1800_76144_7.pdf


For more information:For more information:

Presenter
Presentation Notes
This booklet will provide more in-depth information about the hearing process.



For more help preparing for the For more help preparing for the 
hearing:hearing:

Presenter
Presentation Notes
The UIA maintains a listing of individuals who have passed an examination and can represent employers in all areas of the state, at no cost to the employer.  These individuals are not employees of the UIA or of the State of  Michigan.  An Advocate represents either claimants or employers, but not both.





For questions about AdvocacyFor questions about Advocacy ::

Call the Employer Customer Call the Employer Customer 
Relations Hotline atRelations Hotline at
11--800800--638638--39943994

and choose menu item 2and choose menu item 2

Presenter
Presentation Notes
To obtain an Advocate after an appeal has been filed, the employer can call 1-800-638-3994, and connect to the Advocacy Program by pressing menu item no. 2.  The employer is sent a listing of employer Advocates in their area of the State, with a brief description of each Advocate’s background, and the employer then contacts the Advocate of their choosing. 
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