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“In the 1950°s, ACT created a nationally

recognized, standardized resource for

college entrance. Now, we’re doing the
same thing for the workforce.”

- Richard L. Ferguson, Former CEO and Chairman of
ACT
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650,000 New Middle-Skill Jobs

Predicted for Ml by 2016
c- |

lobs that require a

high school diploma
/ or less

labs that require

a four-year High Skill
college degree 30%
oF maore

lobs that require more
Middle skill than a high school
46% diploma but less than

a four-year degree

Source: Calculated by TWA from MDELEG data
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NATIONAL
CAREER READINESS
CERTIFICATE’

Is awarded in Mi('lli;_!;ill'l to

Joseph P. Sample

In recognition of verified skills in Applied Mathematics,
Locating Information, and Reading for Information

Certificate #1102E3SAMPLE
Issue Date 6/20/08

ICHIGAN'
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National Career Readiness Certificate
(NCRC)
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Which Skills Are Most Important?
-

Critical Core Work Skills:

— Applied Mathematics
— Locating Information

- Reading for Information
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]hr WorkKeys® system permits a direct comparison of the le

b wi fevel of skills an individual currenty demonstrates. p
ws that an individual has achieved a le
in combination, establish the pi
youmented by lhe tho

1 of skills needed to perform a
kK

across a J.rgr of skills wh
s

ATION. percentage of the
SAREER ADINESS cupational profile database. Th
C RE £ p
CERTIF]CATE_“ demonstrated the following pro oficien
: Applied Mathematics

Solve straightforward, basic problems re suiring math ¢
L re interchange of fractions, decimals, and
simple money and time units o pro

Put information in the right order to solve problems requiring one- or two-stey

H operations; Jnd use av s, ratios, proportions, rates, and fractions to describe
pplie cogaters. and e o

Perform several steps of logic and
use the correct formula; identify

Mathematlcs solve two-dimensional ge
Locating Information

Find or fill in b
work-related iss

s; describe situations that
i manipulate

ide services or information.

alculatic
est des
rmetric problems

ons; decide how o
alcul F
o describe and

ic information in a simple bar graph, table,
shlems.

Find several picces of information in straightforwand chars
tify trends shown in order to compreh

Locating
Information e e g, and o

ding for Information

identify and compare trends in detailed tables, maps,
prints in order o analyze and interpret worl o

Read concise work-related docume: uch as memos and announcements, with enough
understanding to carry out instructions and apply = males and information.
Read work-related documents, such as announcements and procedures, with enc
- understanding to apply instructions under changing simple condi
Readlng hasic informati

Read workplace documents, such as technical information, with enough understanding to use
the context to figure out unfamiliar terms and jargon and to apply instructions to new

fo r situations

- This credential is registered with ACT in the National Career Readiness database and may be
I n fo r m at I O n verified at www.MyWorkKeys.com.

If you have questions, call 1-800/WOREEKEY.

h

g
ns and use important

£ 2008 by ACT. Inc. Al Tights Mesensed. Sopying Of TeCimoucing Shs. Serficass s soicly prohibhed
10578
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NCRC Levels & Jobs

Bronze: Level 3 minimum in each skill

BRONZE *

Core employability skills for approximately 35% of jobs

Silver: Level 4 minimum in each skill
Core employability skills for approximately 65% of jobs

Gold: Level 5 minimum in each skill
Core employability skills for approximately 90% of jobs

Platinum: Level 6 minimum in each skill
Core employability skills for approximately 99% of jobs
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’ Challenge
Upgrading the skills of Dow Process
Technicians

Results
A systematic workforce development plan
that diagnoses employee skill gaps and

provides training to close those gaps
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Ask for the Certificate
Over 100,000 MI Residents Have It

“In our mission to hire, train, develop, retain, and
support life-long learning of diverse qualified associates,
The National Career Readiness Certificate, and the
related WorkKeys assessments will continue to be an
absolute resource in recruiting the right candidates

to be successful through the career ladder at

CVS/CVS Pharmacy/CVS Caremark.”

—Lena Barkley, Manager, Workforce Initiatives
CVS/CVS Pharmacy/CVS Caremark
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Thank You
«a  /////]

Questions?
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Contact Information
« /']

e www.michigan.gov/mincrc

e http://thecertificate.org

Keenan Wade

Workforce Development Agency
State of Michigan
wadek@michigan.gov
517-373-8281



http://www.michigan.gov/mincrc
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