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ROUND 1 OUTPUTS

The linkage of secondary, post-

secondary, and employment records 

from July 2009 – June 2012 provid-

ed data to analyze the results of 

training programs in relation to 

wages and time to employment, and 

explored the correlation between 

employment outcomes, training and 

education on a public portal and 

White Paper analysis. 

ROUND 2 OBJECTIVES 

The expanded matched population 

beyond education and workforce 

connections, using driver license 

verification, will enable reporting 

on  a significantly larger portion of 

Michigan residents. 

      WDQI Grant Goals 

 Develop and improve state work-

force   longitudinal data systems. 

 Enable wage and workforce sys-

tem data to be matched with edu-

cation data.  

 Improve the quality and breadth 

of the data in workforce longitudi-

nal data systems  

 Use longitudinal data to provide 

information about program opera-

tion and analyze the performance 

of education training programs.  

 Provide user-friendly information 

to consumers to help them select 

the education and training pro-

grams that best suit their needs.  

PARTNERS: 

http://www.mischooldata.org/Workforce
http://www.mischooldata.org/Workforce


Report Examples: 

Average Industry Wage by Education Level 
Average Wage by Education Level 
Time between Highest Educational Level and Employment 
Time between Training and Work in Related Field 
Average Wage and Time to Employment by MME Proficiency 
Average Wage and Time to Employment by MME Proficiency 
Highest Educational Status 
Students Working Where They Graduated 
Post-Secondary Degree, Wage, and Time to Employment 
GED and High School Graduates that Attained Post-Secondary Degrees 
Highest Education Rates by School District 
Highest Education Level Obtained by Secondary School 
Average Time to Employment and Retention after Training 

Education Exiters by Program 
Average Earnings by Program 
Education Exiters by Type of Program Service 

Why Use the Workforce Portal? 

 Parents 

 Students 

 Educators 

 Employers 

What Does the Data Tell Us? 

 Researchers 

 Legislators 

 Policymakers 

www.mischooldata.org/workforce One Stop Management Information System 

Through an interactive portal n Mischooldata.org, users are able to filter 
data based on state, Prosperity Region, Michigan Works! agency and 
county to obtain results. 

 What is the Degree and Diploma attainment in my area?

 How much can I expect to make in my field?

 What is the average time to employment in my training area?

 Will I make more with a degree or certificate?

 What colleges have graduates with my company’s needed skill sets?

In addition to the portal, detailed White Papers were created by 
our research partners at LMI to answer outcomes questions and 
provide program success information to help shape funding and 
support decisions. 

 Does a program/state investment in education increase a
participant’s likelihood of employment or degree comple-
tion?

 How many high school dropouts return to obtain a higher
degree?

 What state programs have the highest employment reten-
tion after training?




