
The 20 weeks of benefits are payable to this worker within the 52-week 

“Benefit Year” established when the worker filed the new claim for benefits, as 

long as the worker maintains weekly eligibility for benefits by being able to 

work, available for work, and seeking work as required.  The weekly benefit 

amount can be reduced by earnings for the claimed week.  The worker has a 

52-week “Benefit Year” to draw those benefits.  Benefits cannot be paid on that 

claim once the 52-week period has expired.  A new Benefit Year cannot be 

established before a previous one has expired.    



Now we’ll take a detailed look at the information provided on the Monetary 

Determination, Form UIA 1575, and what information you may wish to provide 

the UIA when you received this Form.  You might wish, for example, to 

disagree with some of the information on it, or you might want to provide 

important information on the back of the Form that could affect weeks of 

benefits payable.  We’ll show you how to use this Form to your advantage.   



The Date of Mailing is important, because it starts the clock on the protest 

period if you disagree with the information on it, or if you wish to provide 

information to the UIA before benefits start to be paid.  



We spoke about the 52-week “Benefit Year” that begins to run from the 

beginning of the week in which the new claim was filed, and goes forward for 

52 weeks.  It is the period in which the maximum of 26 weeks of regular state 

benefits can be paid to the claimant and potentially charged to accounts of the 

employers the claimant worked for in the base period of the claim.  This shows 

the beginning date of the “Benefit Year.”   



This shows the ending week for benefits on this claim.  It is the ending date of 

the 52-week “Benefit Year.”  



This shows the claimant’s gross wages in the calendar quarter in the base 

period of the claim in which they had their highest wages. 



Useful information is provided on the back of this Form, which we’ll show you 

in a moment.  The specific items we want to draw your attention to on the back 

are indicated by the reference number or numbers shown in this space. 



This is the back of Form UIA 1575, and here are the explanations of the 

reference codes shown on the front of the Form. 



Now, we’ll return to the front of the Form. 



This shows you the number of dependents allowed on the claim, up to 5.  

Each dependent allowed adds $6.00 to the claimant’s weekly benefit amount, 

but the amount is still capped at $362 per week. 



Shown in this space is the Weekly Benefit Amount, calculated by taking 4.1% 

of high quarter gross wages, but capped at $362. 



This is the potential number of weeks of regular, state benefits.  It will not be 

less than 14 nor more than 20. 



This is the name of the most recent employer the claimant worked for.  This 

employer, in most cases, will be charged 100% of the first two weeks of 

benefits. 



This is the reason reported by the claimant for why he or she was separated 

from employment with this employer.  The UIA will ask this employer for 

information about the “separation from employment.” 



This shows the total, gross wages the claimant was paid by this employer. 



This amount shows the total benefits that could be paid to the claimant and 

charged to the account of this employer, if the claimant draws out their full 

weekly benefit amount for the maximum number of weeks allowed. 



Benefits NOT being charged to this employer’s account are shown here.  



This Section of the Monetary Determination relates to charges to the accounts 

of the “Base Period” employers.  The spaces highlighted here show the 

beginning and ending dates of the base period used to establish this claim. 



The  names of each chargeable base period employer are shown here. 



The reason given by the claimant for the separation from employment with 

each base period employer is shown here.  If this reason is a “quit” it will be 

presumed that the separation was disqualifying and the employer’s account 

will not be charged.  If any other reason is given, and the employer disagrees 

with the reason shown, the employer should notify the UIA as soon as possible 

so that the employer may be able to be relieved of benefit charges. 



This show the amount of gross wages the employer reported paying the 

claimant during the base period.  It is the amount used to calculated the 

employer’s percentage of benefit charges beginning usually with the third 

week of the claim. 



This shows the maximum possible charge to the employer’s UIA account if the 

claimant were to draw out benefits at the maximum weekly benefit amount for 

the maximum number of weeks allowable on the claim. 



This shows the amount of charges that will not be made to the employer’s 

account. 



Important information can be provided by the employer on the reverse side of 

the Form UIA 1575.  Here, the employer can tell the UIA about vacation pay, 

holiday pay, severance pay, or other special payments that were made to the 

claimant following the last day of work.  Also information about retirement 

benefit contributions can be shown, as can details about the separation.  



The UIA computer generates a series of questions to the employer and mails 

them immediately after the new claim is filed.  It gives the employer the 

opportunity to provide information before benefits start to be paid, but it  must 

be received within 10 days of the date of mailing.  The questions are 

generated based on the reason for separation given by the claimant, so if you 

disagree with that reason the questions won’t make sense to you and you will 

need to explain that.  



There are specific questions on the reverse side of the Form.  The answers 

you give will be critical to the Agency’s decision as to whether the person will 

be eligible and/or qualified for benefits. 



In some cases, rather than using the computer-generated form, the Agency 

manually prepares questions using the Form UIA 1707. 



Every time a claimant is paid unemployment benefits that are charged to an 

employer’s account, the employer is notified of the charge.   



If the employer believes the claimant is not maintaining weekly eligibility for 

benefits, or is being paid wages at least equal to the employer’s benefit charge 

for that claimant for that week, the (contributing) employer can notify the UIA of 

that effect and those charges, as well as all future charges on that benefit year, 

will be cancelled for that employer.  

 


