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MICHIGAN'S
TEACHER CERTIFICATION SYSTEM

Introduction

Michigan law requires that a person employecl in an elementary or seconclary school with
instructional responsil)ilities shall hold a certiﬁca’ce, permit, or vocational authorization valid for
the position to which he/she is assignecl. Within the Michigan Department of Education (MDE),
the Office of Professional Preparation Services (OPPS) is the organiza’cional unit to which

compliance with this requirement is assigned.

This office fosters the educational achievement of all Michigan youth and adults Ly assuring that
all professional school personnel complete quality preparation and professional clevelopment
programs that meet standards established Ly the Michigan Legislature, the State Board of
Education, and the Superin’cendent of Public Instruction.

The MDE and the OPPS are committed to assuring that all Michigan educators meet the
requirements of loeing highly qualified under the No Child Left Behind (NCLB) Act of 2001.

Baclzgroun(l Information

In Michigan, as in most states, the usual or traditional process l)y which one obtains a license to
teach is through completion of a coﬂege or university teacher education program approvecl loy the
Michigan Department of Bducation (MDE). MCL 8380.1531 of Act 451 of PA 1976
authorized the State Board of Education (SBE) to determine the requirements for, and issue aﬂ,
licenses and certificates for teachers in public schools. MCL §388.553 — Section 3 of Act 302
of PA 1921 asserts that no one shall teach in any private, denominational or parochial school
who does not hold a certificate which would qualify him or her to teach in like gracles of the pul)lic
schools of the state.

Currently, there are 32 coﬂeges and universities approvecl 1)y the State Board of Education to
prepare teachers and recommend them to the Board for licensure to teach. Licensure means the
official recognition 1)y the SBE that an individual has met state mandated requirements and is
approve(l to practice as a licensed educator in the state. The state mandates include aclclressing

the alignment of teacher preparation and student standards.

Requirements pertinent to the preparation of teachers and issuance of a teaching
license/certificate are compilecl in the SBE Administrative Rules Governing the Certification of
Michigan Teachers. Reﬂecting the policy decisions of the SBE, these rules cover the spectrum of

teacher licensure/certification inclu(ling information/activities from the definition of terms to the

suspension and revocation of the credential.



In accordance with Subsection 2) of Rule 390.1115, credits toward certification must be
compietect or transferred to an approve(i teacher education institution and shall be acceptat)ie
toward requirements for a Provisional certificate and a bachelors or tiigtier (iegree. This provision
authorizes the “traditional route” Mictiigan and other states use to certity teachers, inciucting a
coiiege/university—approvect teacher preparation program. Specitications or standards concerning
the contents of these programs are outlined in the toilowing administrative rules: R 390.1122
General education and substantive tiei(is; R 390.1123 Professional ectucation; and R 390.1124
Scholastic averages and directed student teactiing.

Intensive Protessionai Development Requirements

Section 1526 of the Revised School Code ctesignates the first three years of classroom teaching
experience as the induction period for novice teachers. It requires that novice teachers be
assignect to one or more master teachers who shall act as a mentor. It also requires that the
novice teacher receive 15 (iays of intensive protessionai (ieveiopment induction into teactling,

based on a protessionai development pian that is consistent with the requirements of Section 3a

of Article IT of Act No 4 of the Public Acts of the Extra Session of 1937 (Ttie Teacher Tenure
Act), ]oeing Section 38.83a of the Mictiigan Compiie(i Laws.

Section 1527 of the Revised School Code requires that all local school districts, put)iic school
academies and intermediate school districts provicie at least five ctays of teacher protessionai
(ieveiopment cach year. The protessionai deveiopment (iays provi(ie(t under this section do not
count toward the protessionai development require(i under Section 1526 for novice teachers.

Structure of Michiganrs Teacher Certification System

The process for certiiying teachers has evolved over a long perioct of time cturing which ctianges in
requirements and procectures have occurred. Consi(iering this, many individuals now teactiing
were certified under regulations and procectures that may differ from those currentiy in effect. In
addition, because of new requirements mandated t)y NCLB, those who are currentiy certificated
to teach in Mictligan may not meet the definition of “i’lighiy qualitie(i" and will need to meet the

new requirements as outlined in the previous section of this document.
CERTIFICATE TYPES - Mictiigan issues the toiiowing two types of certificates:

e Provisional Certificate — this initial teactiing credential, which is earned i)y successful

compietion of an approvect teacher education program, authorizes an individual to
teach in a (iesignate(i level/area of specialization. This type of certificate is valid for a
perioct of up to six years, cturing which the holder is expectect to gain experience as a
practicing protessionai, and to acquire additional protessionai (ieveiopment ttirougti

advanced stu(i.y as a prerequisite for the next level of certification.



e Professional Education Certificate — the advanced teaching credential which is earned
after the issuance of the Provisional certificate Ly acquiring at least three years of

experience as a practicing teacher and l)y the successful completion of at least 18
semester hours of additional stucly including the reacling requirement of 6 semester
hours for elemen’cary level certification or 3 semester hours for seconclary level
certification, or an advanced higher education &egree. This type of certificate replaces
the Continuing BEducation or Permanent certificate issued prior to a rule change
effective June 30, 1992. The Professional Education certificate differs from the
Continuing Education certificate because it has a Valiclity periocl of only five years,
cluring which the holder must acquire at least 6 semester credit hours or 18 state
]ooar&-approved continuing education units or a combination of the two, in additional
pro£essiona1 clevelopment appropriate to the suloject(s) or students Jchey teach as a

requirement for certificate renewal.

Michigan Test for Teacher Certification (MTTC)

Section 1531 of Public Act 451 (1976), as amended by Public Act 267 (1986), Public Act 282
(1992), and Public Act 289 (1995), manda’ces a testing program as part of Michigan’s teacher
certification requirements. The purpose of the tests is to ensure that each certified teacher has

the necessary basic skills and content 12nowlec1ge to serve in Michigan pu]olic schools.

The MTTC I)asic slziﬂs test was implemented in 1991 and the su]aject area examinations were
implemen’ce(l in 1992.

Basic Skills Test. All candidates for a Michigan Provisional teaclling certificate must
pass a test in basic skills (reading, mathematics, and writing). Candidates must pass the
Basic Skills test before enroHing in student teacl'ling.

Academic Content-area Tests. Candidates for secondary-level teaching certificates must

pass the corresponcling su]t)ject—area test for each academic content area in which they are
to be certified. The major or minor examination is the same test with the same minimum

passing scores.

Elementary Bducation Test. Candidates for an elementary-level teaching certificate must

pass the Elementary BEducation test. Candidates for an elementary—level teaching
certificate who wish to teach in classrooms in gra&es 6-8 in specific sul)ject areas must also

pass the appropriate sul)ject—area tests in order to qualify for the endorsements.

Secondary teachers certified since the full implementation of the MTTC meet the NCLB
definition of highly qualifiecl to teach in their majors and minors and/or additional suhject area
endorsements. Elementary teachers certified since the full implementation of the MTTC also
meet the NCLB definition of highly qualiﬁed.



LEVELS AND AREAS OF CERTIFICATION — Michigan issues a license/certificate to teach

in the foﬂowing two levels:

° Elementag - An elementary certificate issued after Septemlaer 1, 1988, authorizes an
individual to teach all subjects in grades 12in(lergarten to, and including, grade 5, for
teaching suloject area endorsements (major or minor) in gracles 0 to, and including, grade
8 in which the applicant has complete(l a major or minor, and for teac}ling all su]ojects in
gra(les 12in(1ergar’cen to, and including, grade 8 when those su]ajec’cs are taught in a self-

contained classroom in which a majority of the instruction is proviclecl loy one teacher.

An elementary certificate issued prior to Septemljer 1, 1988, is valid for Jceaching all

sul)jects in gra(les 12inclergarten to 8 and in su]:)ject area endorsements (major or minor) in

gra(le 0.

° Seconclagy - A seconclary certificate issued after Septeml)er 1, 1988, authorizes an
individual to teach in suljject areas in gracles 7 through 12 in which the applicant has

completecl a major or minor.

A secondary teaching certificate issued prior to Septemlaer 1, 1988, is valid for teaching

all subjects in grades 7 and 8 and in sul)ject area endorsements (major or minor) in gracles

9 to 12.

In addition to the requirement of at least a major and a minor, or three minors (of which two
must be in a substantive field or content area), Michigan requires its teachers to complete not less
than 40 semester hours of general or liberal education. Also required are 20 semester hours in
theoretical and practical knowleclge £ocusing on human growth and 1earning of children and
youth, children with special needs and of diverse cultures, the structure, function and purpose of
education in society, and methods and materials for appropriate instruction. [t is noted that at
least six of the 20-credit-hour require(l minimum must provi(le the opportunity for directed
student ’teaching at the level for which a certificate is grante(l.

Completion of a substantive or content area major or minor will be shown on a teaclaing

certificate as an endorsement if the individual takes and passes the appropriate su})ject area test

mandated Ly Subsection 380.1531 of Section 22 of the Revised School Code.

Alternative Routes to Teacher Certification

Michigan’s Alternative Routes to Teacher Certification (MARTC) process was approvecl ]ay the
State Board of Education on May 12, 1993. The purpose of MARTC is to address
local/regional teacher shortages: (1) in specific grade levels, (2) in subject areas or geographic
settings, and (3) in order to promote cliversity of culture and gender by expancling the pool of
minority and underrepresentecl teacher candidates. As a non-traditional route, MARTC does not



lead to an “alternative license.” It does not result in lower standards for entry into the profession,
nor does it enable untrained or inaclequately trained individuals to engage in classroom practice.

It does, however, allow an individual to be emploved as a teacher while completing certification

requirements. [t should be noted that MARTC has not been wiclely implemented Ly local school
districts in Michigan.

Experimental Programs: Approved teacher preparation institutions may apply for approval of

experimental or alternative certiﬁca’cion programs uncler R 390.115. These experimen’cal
programs are usuaﬂy directed to address the needs of individuals who hold a bachelor’s or higher

clegree and wish to complete certification requirements in an expeclitecl program.

Individuals who comple’ce certification requirements under approve& experimental programs will
qualiﬁf for the Michigan Provisional teaching certificate upon recommendation of the approvecl

teacher preparation institution.

Section 1233(1)) of the Revised School Code allows local districts to employ non-certificated,
non-endorsed teachers to teach courses in computer science, foreign languages, mathematics,
Liology, chemistry, engineering, physics, or robotics in gra(les 9-12 provi(lecl they hold at least a
bachelor’s degree from an accredited postsecondary institution; have a major or a gradua‘ce degree
in the field of specialization in which he or she will teach; and have, in the 5-year periocl
imme(liately prececling the date of hire, not less than 2 years of occupa’tional experience in the
field of specialization in which he or she will teach. The experience requirement does not apply to
foreign languages. If an individual hired under this provision teaches for more than one year, he
or she is required to pass the Michigan Test for Teacher Certification basic skills and the
applicalole su})ject area examination(s) and be annuaﬂy and continuaﬂy enrolled and completing

credit in an approved teacher preparation program leading to a Provisional teaching certificate.

Individuals enrolled in the alternative/experimental certification programs are considered highly
qualiﬂed under NCLB and will have three years to comple’te certification requirements.
Individuals employe(l l)y a local district under an alternative/experimental certification program

must:

(1) Receive high—quality professional clevelopment that is sustained, intensive, and
classroom-focused in order to have a positive and 1asting impact on classroom

instruction, before and while teaching ;

(2) Participate in a program of intensive supervision that consists of structured
guiclance and regular ongoing support for teachers or a teacher mentoring

program;

(3) Assume functions as a teacher only for a speciﬁed periocl of time not to exceed

three years; and

(4) Demonstrate satis£actory progress toward full certification as prescri]oed loy the
State.



Temporary Teacher Employment Authorization

Section 1531(15) of the Revised School Code authorizes the MDE to issue a one-year non-
renewable Temporary Teacher Employment Authorization to out-of-state teacher applicants who

hold a valid license in another state. This allows the individual one year to take and pass the
MTTC basic skills test and appropriate sut)ject area examination(s).

No Child Le{'t Behind (NCLB) Requirements for Higtlly Qualitie& Teactlers

The No Child Left Behind Act of 2001 requires that all teachers of core academic sut)jects be
tligtlly quahtied. Core academic sutjjects include English, reacting, language arts, mathematics,

science, toreign 1anguages, civics and government, economics, arts, tlistory, and geograptly

(NCLB Section 9101).

Timeline for Compliance

The timeline for meeting this requirement is contingent upon two elements: (1) the date of
employment and 2) whether the teacher is worlzing in a program supporte(t ]oy Title T funds
(targetecl assistance or sctlool—wicte).

NEW HIRE: TITLE I PROGRAM

o If hired after the tirst day of sctlool in the 2002-03 sctlool year and worlzing in a
program supporte& Wittl Title T tuncts (sctlool—wicte or targetect assistance), the

teactler must meet ttle requirements as a conctition ot employment.

NEW HIRE: NON-TITLE I PROGRAM/BUILDING

o If hired atter the tirst ctay ot sctlool in ttle 2002-03 sctlool year an(t NOT Worlzing
in a program supporte& wittl Title T tuncls (sctxool—wicte or targeted assistance), the
teacher must meet the requirements t)y the end of the 2005-06 school year.

EXPERIENCED TEACHERS: TITLE I PROGRAMS AND ALL OTHERS

o If hired before the tirst day of sctlool in the 2002-03 sctlool year, the teacher must
meet the requirements l)y the end of the 2005-06 school year, regarcﬂess of
whether Worlzing in a program supporte(t t)y Title T tunds or not.




Note:

1.

The first (lay of school is defined as the first clay of school that students report per the

district school calendar.

New teachers trained at an approved Michigan teacher preparation institution will meet
the definition of highly qualifiecl because t}ley are requirec]. to take and pass the Michigan
Test for Teacher Certification (MTTC) basic skills test and appropriate su]t)jeet area

examinations.

Highly Qualifiecl Teachers -- Elementarv Level

A highly qualified teacher at the elemen’cary level who is new to the profession must hold at least a
bachelor's (legree, and full state certification inclucling passage of the Michigan Test for Teacher
Certification (MTTC) basic skills test and the comprehensive elementary examination. New

elementary teachers who are assignecl to teach speciﬁc content area(s) in gracles 6-8 must pass the
appropriate MTTC sul)jec’c area examination as require(l l)y Section 1531 of the Michigan
Revised School Code.

A highly qualiﬁed teacher at the elementary level who is not new to the profession and was issued
a Michigan teaching certificate prior to implementa’cion of the MTTC (the MTTC was {-uﬂy
implemented in 1992); in addition to holding at least a bachelor’s degree and full state

certification, each teacher will need to provide evidence of meeting one of the £oHowing options:

Passage of the MTTC general elementary examination and any sulojec’c area examinations
for which the teacher is endorsed and is, or will Le, teaching in gra(les 6-8. Individuals
who hold the old K-8 “all sul)jects" (no longer issued after Septem]oer 1, 198)
clesignation on their elementary teaohing certificates may elect to take and pass the
MTTC subject area examination for each subject that he/she is assignecl to teach in grades
0-8 if ’they do not hold a major in the su]oject, OR

e A gra(luate clegree or coursework that is equivalent to an unclergracluate major in any

su]oject area (Jireetly related to elementary teaching, OR

e Achieve National Board Certification or credentialing in any subjects(s) at an appropriate

developmental 1eve1(s), OR

The foﬂowing high ol)jective uniform state standard of evaluation (HOUSE):

1. Have at least 3 years of teaching experience at the elementary level and have
completed, since the issuance of the Provisional teaching certificate, a minimum
of 18 semester credit hours in a plannecl standards-based SBE—approvecl
endorsement program or a master’s or higher degree in an area appropriate for

elementary education, OR



2. Have at least 3 years of teaching experience and, before the end of the 2005-06
school year, have completed an individual professional development plan approve(l
]oy the local school improvement team, inclucling completion of professional
clevelopment activities that are alignecl with the state professional clevelopment
standards and consisting of at least 90 contact hours or 6 semester hours of
coursework in a standards-based (in accordance with the SBE—approved standards
that are alignecl with the applicable Michigan Curriculum Frameworlzs)
suloject/content suloject area program related to the current teaching assignment,
and documented with the local district on a form approvecl l)y the MDE
(A’ctachment 1), OR

3. Demonstrate competence of sul)ject matter 12now1eclge and teaching skills using a
standards-based per£ormance assessment reﬂecting the entry-level standards for
Michigan teachers approvecl Ly the State Board of Education. The performance
assessment must be conducted l)y a local professional clevelopment review
team/school improvement team and may include classroom ol)servation, and/or
Vicleotapecl lessons, and/or an individual port£olio using the Michigan content area
por’t£olio guidelines. The per£ormance assessment plan, standards, and evaluation
instrument must be submitted to the Michigan Department of Education for

approval prior to implemen’ca’cion.

Note: Each teacher will be responsihle for selecting one of the above options as a proceclure to

meet the NCLB highly qualified requirement l)y the end of the 2005-06 school year.

Highly Qualifiecl Teacher -- Middle and Seconclarv Level

A highly qualifie& teacher at the middle and secondary levels (grades 7-12) who is new to the
profession must hold at least a bachelor’s clegree and full state certiﬁcation, inclu(ling passage of
the MTTC basic skills test and sul)ject area major and minor examinations, as require& l)y

Section 1531 of the Michigan Revised School Code.

A highly qualifie& teacher at the middle and secondary level who is not new to the profession and
was issued a Michigan teaclling certificate prior to implementation of the MTTC; in addition to
holcling at least a bachelor’s clegree and full state certification, each teacher will need to provide

evidence of meeting one of the foﬂowing options for each su]aject in which he/she teaches:

e The MTTC sulaject area examinations (other than those in which the teacher holds a
sul)ject area major) for which the teacher is endorsed and is, or will Le, teaching in gra(les
7-12. Individuals who hold the old 7-8 “all sul)jects" (no longer issued after Septem]oer 1,
1988) clesignation on their seconclary teaching certificates may elect to take and pass the

MTTC su]aject area examination for each su]oject that he/she is assigned to teach in grades
7-8 if they do not hold a major in the subject(s), OR



o A graduate degree or coursework that is equivalent to an undergraduate major in the

teaciiing field, OR

e Achieve National Board Certification or credentialing in the sut)jects(s) at an appropriate
deveiopmentai ievei(s) that he/she teacties, OR

o The toiiowing tiigti ot)jective uniform state standard of evaluation (HOUSE):

1. Have at least 3 years of teaciiing experience at the secondary level and have
compieted, since the issuance of the Provisional teactiing certificate, a minimum
of 18 semester credit hours in a pianned standards-based SBE-approved
endorsement program or a master’s or iiigiier degree in an area appropriate for

secondary education, OR

2. Have at least 3 years of teaciaing experience and, before the end of the 2005-06
school year, have compieted an individual protessionai deveiopment pian approved
t)y the local school improvement team, inciuding compietion of protessionai
deveiopment activities that that are aiigned with the state protessionai development
standards and consisting of at least 90 contact hours or 6 semester hours of
coursework in a standards-based (in accordance with the SBE—approved standards
that are aiigned with the appiicai)ie Mici'iigan Curriculum Frameworizs)
sui)ject/content sui)ject area program related to the current teaciiing assignment,
and documented with the local district on a form approved ]oy the MDE
(Attaciiment 1), OR

3. Demonstrate competence of su]oject matter iznowiedge and teactiing skills using a
standards-based pertormance assessment retiecting the Entry—Levei Standards for
Mictiigan Teachers approved t)y the State Board of Education. The pertormance
assessment must be conducted ]oy a local protessionai development review
team/school improvement team and may include classroom observation, and/or
videotaped lessons, and/or an individual porttoiio using the Mictiigan content area
porttoiio guidelines. The pertormance assessment pian, standards, and evaluation
instrument must be submitted to the Mictiigan Department of Bducation for

approvai prior to impiementation.

Note: Each teacher will be responsii)ie for seiecting one of the above options as a procedure to

meet the NCLB tligtliy quaiitied requirement ioy the end of the 2005-06 school year.

Teachers Who Do Not Meet Requirements for Higtiiv Quaiitied Teachers

o Teachers with tuii—year and emergency permits

e Teachers teaci'iing in minor sui)ject area endorsements in which tiiey have not passed the
MTTC sut)ject area examination or have not met Miciaigan’s NCLB—approved iiigti
oiojective uniform state-standard of evaluation requirements for t)eing tligtliy quaiitied
teachers hired under a 150—day substitute permit.
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MICHIGAN DEPARTMENT OF EDUCATION
Chart of Types of Teaching’ Certificates That

Meet NCLB “Highly Qualified” Definition

Minor(s)

Permanent Continuing Continuing Provisional Professional Provisional Professional
Certificate® 18-Hour 30-Hour Certificate Education Certificate Education
Certificate® Certificate® Certificate Certificate

(No MTTC) | (No MTTC) | (No MTTC) | (No MTTC) (No MTTC) (Passed MTTC) | (Passed MTTC)

Elementary Cert. Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet N/A N/A

K-8 All Sut)jects**

Seconctary Cert. Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet N/A N/A

7-8 All Sul)jects**

Elementary Cert.

K-5 All Sut)jects Meets Meets Meets Meets Meets Meets Meets

K-8 All Subjects

(selt containect)

Major(s) (6-8)

Elementary Cert.

K-5 All Sut)jects Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet Meets Meets

K-8 All Sut)jects

(selt—containecl)

Minor(s) (6-8)

Seconctary Cert. Meets Meets Meets Meets Meets Meets Meets

Major(s)

Seconctary Cert. Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet | Does Not Meet Meets Meets

*This type of certificate is no longer issued in Michigan, but is still valid for teaching in K-12 schools.
“*This clesignation is no 1onger available in Mictligan (ettective Septemlaer 1, 1988).




ATTACHMENT 1
Michigan Department of Education
OFFICE OF PROFESSIONAL PREPARATION SERVICES
P.O. Box 30008, Lansing, Michigan 48909

HIGH OBJECTIVE UNIFORM STATE-STANDARD OF EVALUATION

RECORD OF PROFESSIONAL DEVELOPMENT FOR TEACHERS
WHO MUST MEET NCLB HIGHLY QUALIFIED REQUIREMENTS

GENERAL INSTRUCTIONS:

This document is to be used to determine whether a teacher meets the high okjective uniform state-standard of evaluation
(HOUSE) as part of the process for identifying a highly qualified teacher (define& in Section 9101 of the No Child Left
Behind Act of 2001). Record all professional &evelopment activities that are content related and aligne(l to the
district/]ouil(ling school improvement plan for improving student performance. The teacher must also have an individual
professional (leveloprnent plan that is approved Ly the local school improvement team on file with the employing school
district. Professional deve]opment activities must be within the designated three (3) year time periocl (September 1, 2003-
June 30, 2006) and recorded by (Jate, title, purpose addressed and in hour increments. The form should be submitted to the

Superintendent/ chief executive officer and leept on file in case of an audit.

THIS FORM SHOULD BE RETAINED BY THE SCHOOL DISTRICT/SCHOOL. DO NOT RETURN THIS
FORM TO THE MICHIGAN DEPARTMENT OF EDUCATION

NAME OF TEACHER: SOCIAL SECURITY #:

NAME OF SCHOOL DISTRICT WHERE EMPLOYED:

NAME OF BUILDING WHERE ASSIGNED:

NUMBER OF YEARS AS A CONTRACTUAL TEACHER: SCHOOL YEAR HIRED:

NUMBER OF YEARS WITH CURRENT SCHOOL DISTRICT:

CURRENT SCHOOL YEAR: 20 -20

CONTENT SPECIFIC PROFESSIONAL DEVELOPMENT ACTIVITIES

DATE TITLE/ACTIVITY PURPOSE ADDRESSED | NUMBEROF HOURS
ENGAGED

Signature of Teacher Date

Signature of School District Authority Date




A’ctacllmen’c 2

THE MICHIGAN HIGHLY QUALIFIED TEACHER
CONTENT AREA PORTFOLIO GUIDELINES

The Micl-iigan Department of Education (MDE) has (ievelopeol the “Micliigan Content Area Portfolio Guidelines”
in compliance with the No Child Le](t Behind (NCLB) Act of 2001 in order to assure that experiencecl teachers who
were not require(i to take the Micliigan Test for Teacher Certification (MTTC) meet the liigl'ily qualiiiecl
definition. Elementary and seconclary teachers who have taken and passecl the MTTC meet the NCLB liiglily
qualifiecl definition.

Each local clistrict, intermediate school district (ISD), and pul)lic school aca(iemy (PSA) must provi(ie an
assurance and documentation that all teachers are liiglily qualiiie(i l)y the end of the 2005-06 school year. To be
considered liiglily qualifiecl experienceci teachers must:

e Hold at least a bachelor’s clegree from an approvecl teacher preparation institution
e  Hold a valid Micl'iigan teacliing certificate
e Be assigne(i to teach in the endorsement(s) listed on the teacliing certificate
AND ONE OF THE FOLLOWING
e Hold an academic major or coursework equivalent to an academic major for each sul)ject area in which the
teacher teaches OR
e Hold an advanced clegree in the content area of the teacliing assignment OR
e Hold National Board Certification in the content area of the teacl'iing assighment OR
e Demonstrate competence in each minor sul)jec’c area endorsement tauglit based on a portiolio assessment

using the Micliigan Content Area Portfolio Guidelines

COURSEWORK EQUIVALENT TO AN ACADEMIC MAJOR

Elernen’cary: 30 semester hours of academic content (not eclucation) courses distributed among the four major

disciplines: language arts, mathematics, science, and social studies.

Middle and Secon(iary: 30 semester hours of academic content (not eclucation) courses.

MICHIGAN CONTENT AREA PORTFOLIO GUIDELINES
The guiclelines are clevelopecl as a liigli ol)jective uniform state standard of evaluation (HOUSE) clesigne(i to award

teachers for their years of Jceacliing, proiessional cleveloprnent and service to the proiession. If a teacher does not

meet the l’ligl’lly qualiiied requirements for each endorsement based on academic college coursework or National
Board Certification the por’cfolio assessment acts as an alternative means to demonstrate the i;e(ierally mandated

content requirements.

A teacher who selects the portlolio assessment option must have the portlolio reviewed l)y the local proiessional
(ievelopment review team/ scliool improvement team. It is tlie local distric’c's/ scliool’s responsil)ility to (ietermine
the appropriate composition of the local review team. The review team must determine the teacher’s sul)ject
matter content competency based on the Micl'iigan portfolio guiclelines. The teacher must demonstrate
competency in the iollowing categories:

e Years of successful teacliing experience based on local evaluation

o College level coursework in the content area

e Content speciiic prolessional olevelopment activities

)

Service to the content area

The portiolio, and the review team report must be filed with the local district.
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Following are the four categories in which competency must be demonstrated loy teachers who select the
content por’cfolio assessment as a means of meeting the highly qualiﬁed definition for teaching in a

minor sul)ject area endorsement. Each content area portfolio must be reviewed l)y the local professional

MICHIGAN CONTENT AREA PORTFOLIO GUIDELINES
(Pursuant to requirements mandated Ly Federal No Child Left Behind Legislation)

(levelopment review team/school improvement team, which is appointed by the local district/school.

Teaching Experience

The review must be based on a maximum of the most recent five years of successful teaching experience

as evidenced })y the local evaluation. Teaching experience must be in the endorsement/ sul)ject area.

Couege Level Courseworlz in the Content Area

Must l)e content speciﬁc to the enclorsernent. General eclucation courses should not Le consiclere(l.

Content Specific Professional Development Activities

Must be content specific to the endorsement and may include the foﬂowing activities:

Served on a committee that clevelopecl, selected or evaluated content standards

Served on a committee that aligned local content standards with state standards

Served on a committee to develop, validate or evaluate content assessments
Participa’cion at 1ocal, regional, or state professional clevelopment seminars or worleshops
Completion of the port£olio assessment for National Board Certification

Participation in an action research stucly group

Service to the Content Area

Must be content speciﬁc to the endorsement and may include the foﬂowing activities:

Served as a Department chair or team leader

Served as a Mentor teacher

Served as a cooperating teacher for student teacher

Served as an officer in a regional, state, or national professional content organization
Served as a content instructor at an [HE

Served as a recognizecl content specialis’t at the district level

Served as a Na’cional Boarcl assessor
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PORTFOLIO ASSESSMENT REPORT

Full Name as it appears on the Michigan Teaching Certificate Content Area
Social Security N umber Home Telephone #

Current Home Address City State Zip

Place of Employment (District) Building

I here]oy certify that the above-mentioned teacher has successfuﬂy met a portfolio assessment of
competence for the content area stated above and has been deemed to be a highly qualified teacher as

defined in the federal legisla’cion, No Child Left Behind.

Signature of Teacher Signature of pro£essiona1 clevelopment

teacher/ school improvement team

Misrepresentation or falsification of information may result in

suspension or revocation of the teaching certificate.

PLEASE SUBMIT THIS FORM TO YOUR LOCAL DISTRICT, ISD, OR PSA
SUPERINTENDENT OR CHIEF ADMINISTRATOR BY JUNE 30, 2006.

Mandated l)y Federal No Child Leﬁ Behind Legislation
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