INITIATION OF LEGISLATION

A petition to initiate legislation to enact the Earned Sick Time Acl. This initiated law would provide workers with the right to earn sick time for personal or family health needs, as well as purposes related lo domeslic violence and sexual assault and school meetings
needed as a resull of a child's disability, health, or issues due to domestic violence and sexual assault; specify the conditions for accruing and using earned sick time; prohibit retaliation against an employee for requesting, exercising or enforcing rights granted in this
act; prescribe powers and duties of cerlain state depariments, agencies, and officers; provide for promulgation of rules; and provide remedies and sanctions,

The proposed legisiation is to be voted on at the General Election, November 6, 2018.
FOR THE FULL TEXT OF THE PROPOSED LEGISLATION SEE THE REVERSE SIDE OF THIS PETITION.

We, the undersigned qualified and registered electors, residents in the county of State of Michigan, respectively petition for initiation of legislation.

WARNING—A person who knowingly signs this petition more than once, signs a name other than his or her own, signs when not a qualified and registered elector, or sets
opposite his or her signature on a petition, a date other than the actual date the signature was affixed, is violating the provisions of the Michigan election law.
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CERTIFICATE OF CIRCULATOR

The undersigned circulator of the above petition asserts that he or she is 18 years of age or older and a United States citizen; that each signature
on the petition was signed in his or her presence; that he or she has neither caused nor permitted a person 1o sign the petition more than once
and has no knowledge of a person signing the pelition more than once; and that, to his or her best knowledge and beliel, each signature is the
genuine signature of the person purporting to sign the petition, the person signing the pelition was at the time of signing a registered elector of
the city or township indicated preceding the signature, and the elector was qualified to sign the petition.

[J if the circulator is not a resident of Michigan, the circulator shall make a crass or check mark in the box provided, otherwise each signature on
this pelition sheet is invalid and the signatures will not be counted by a filing official. By making a cross or check mark in the box provided, the
undersigned circulator asserts that he or she is not a resident of Michigan and agrees to accept the jurisdiction of this state for the purpose of
any legal proceeding or hearing that concerns a petition sheet executed by the circulator and agrees that legal process served on the secretary
of state or a designated agent of the secretary of state has the same effect as if personally served on the circulator,

WARNING—A circulator knowingly making a false statement in the above certificate, a
person not a circulator who signs as a circulator, or a person who signs a name other
than his or her own as circulator is guilty of a misdemeanor.

Paid for with regulated funds by MI Time to Cara PO. Box 1502, Royal Qak, M) 48068. ]

CIRCULATOR-—Do not sign or date certificate until after circulating petition.
/ /
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INITIATION OF LEGISLATION

An inilfation of legislation to provide workers with the right 1o earn sick time for personal or lamily health needs, as well as purposes related to domestic violence
and sexuval assaull and school meslings needed as the result of a child's disability, health issuas or issues due lo domestic violence and sexual assault:; to specify
the conditions for accruing and using earned sick time: o prohibit retaliation against an employee for requesting, exercising, or enforcing rights granted in this act: to
prescribe powers and dulies of certain state departments, agencies, and officers: ta provide for promulgation of rules; and to provide remedies and sanclions.

THE PEOPLE OF THE STATE OF MICHIGAN ENACT:
Sec.1. This act shall be known and may be ciled as the “earned sick time act”

Sec.2. Asused in this act;

(a} “Department” means the department of licensing and regutatory affairs,

(b} “Director” means the director of the department of licensing and regulatory affairs or his or her designee.

(c} “Domestic parlner” means an adult in a commilted relationship with another adull, including both same-sex and different-sex relationships. “Committed
relalionship” means ong in which the employee and another individual share responsibilily for a significant measure of each other's comman wellare,
such as any relalionship belwean individuals of the same or different sex that is granted legal recognition by a stale, political subdivision, or the District
of Columbia as a marriage or analogous relationship, including, but not limiled 1o, a civil union.

(d) "Dornestic violeace™ has the same meaning as provided in section 1 of 1978-PA 389, MCL 400.1501.

(e} “Earned sick lime” means time olf from work that is provided by an emplayer 1o an emplayee, whether paid or unpaid, that can be used for the purposes
described in subsection (1) of section 4 of this act.

{h “Employes™ means an individual engaged in service to an employer in the business of the employer, except that employee does not include an individual
employed by the United States government.

(9} “Employer” means any persen, firm, business, educalicnal institution, nonprofit agency, corporation, limited Rability company, government enlity, or other
entily thal employs 1 or more individuals, except that employer does not include the United States governmant,

{h} “Family member" includas all of the following;

{i Abiological, adopted or foster child, stepchild or lagal ward, a child of a domestic pariner, or a child to whom the employee stands in loco parenlis,

(W A biological parenl, {oster parent, stepparent, or adoptive parent or a lega! guardian of an employee or an employee’s spouse or domeslic partner
or a person who stood in loco parentis when the employee was a minor child.

{iii} A person lo whom the employee is legally married under the laws of any slate or a domestic pariner.

(v) Agrandparent.

(v) A grandchild.

{vi) A biological, foster, or adopted sibling.

(vii) Any other individual related by blood or affinity whose close associalion with Ihe employee is the equivalent of a family relationship.

{) “Health care professional” means any of the fallowing:

{}  Any person licensed under federal law or the faw of this state to provide heallh care servicss, including, bul not limited 1o, nurses, doctors, and
emergency rcom personnel,

(i Acerlified midwife.

() “Retatiatory personne! action™ means any of the following:

(i Denial of any right guaranteed under this act.

{i} A threat, discharge, suspension, demolion, reduction of hours, or other adverse action against an employee or former employee for exercise of a
right guaranteed under this act.

(i) Sanctions against an employee who is a recipient of public benefils for exercise of a right guaranteed under this act.

(iv) Interlerence with, or punishmen for, an individual's participation in any manner in an investigation, proceeding, or hearing under this acl.

(k) “Sexual assaull” means any acl that constitutes a violalion of section 520b, 520c, 520d, 520e, r 520g of the Michigan penal code, 1931 PA 328, MCL
750.520b, 750.520c, 750.520d,750.520e, 750.5201, and 750.5200.

( “Small business” means an employer for which fewer than 10 individuals work for c
of individuals performing work for compensation during a given week, all individuals p
temporary basis shall be counted, including individuals made available 1o work through the 8!
entily. An employer is not a small business if it maintained 10 or mora empl
current or the preceding calendar year.

Sec.3. (1) Each employer shall provide earned sick lime to each of the employer’s
{3} Employeas of a small business shall accrue a minimum of one hou pgSick fi every 30 hours worked but shall not be entitled to use mors

than 40 hours of paid earned sick time in a year unless the =

hours of earned sick time in a calendar year, the employee sh

the employer selects a higher limil. Employees of

{b} All other employees shall accrue a minimum of one

72 hours of paid earned sick lime per year,

(c) Earned sick time shalf carry ovar from year

sick lime and 32 hours of unpaid earned si

hours of paid eamed sick time §

{2} Earned sick lime as provided in t
whichever is laler. An employee may use acc
the ninetieth calendar day.aller commencing el

{3} For purposes of subsection (1), “year” shall a regular and conseculive twelve-month period, as determined by an employer.

{4} For purposes of earned sick time ac er this act, an employes who is exempt from overtime requirements under section 13(a)(1) of the Fair Labor
. Slandards Act, 29 USC 213{aj{1), is assumed to work 40 hours in each workweek unlass the employes’s normal work week is less than 40 hours, in which case earned
sick time accrues based upon thal rormal workweek.

{3} An employer olhar than a small business is in compliance wilh this section if the employer provides any paid leave in al feast the same amounls as that
provided under this act that may be used for the same purposes and under the same conditions provided in this act and that is acerued at a rale equal to or greater
than the rale described in subseclions (1) and {2). An employer that is a small business is in compliance with this section if the emptoyer provides paid leave in at least
the same amgunts as that provided under this act that may be used for the same purposes and under the same condilions provided in this act and thal is accrued at a
rate equal 1o or greater than the rate described in subsections {1} and {2)provided further that that employees of the small business are entitlad to use paid earned sick
time belore using unpaid earned sick time. For purposes of this subsection, *paid leave” includes but is not limited to paid vacation days, personal days, and paid lime
off.

uring a given week. In determining the number
rk for compensation on a full-lime, part-time, or
porary services or staffing agency or similar
20 or more calendar workweeks in either the

d to use an additional 32 hours of unpaid earmed sick time in that year, unless
entitied lo use paid earned sick time before using unpaid earned sick time.
time for every 30 hours worked but shall not be enlitled to use more than
ectS a higher limit. . A

855 is not required to permit an employee e use more than 40 hours of paid earned
year, and other employers are not required to permit an amployee to use more than 72

in to accrue on the effective date of this law, or upon commencement of the employee’s employrnent,
as it is accrued, except that an employer may require an employee hired after April 1, 2019, ta wait until
foW? using accrued earned sick time.

{6} An employer shall pay each employee using paid earned sick lime al a pay rate equal lo the grealer of either the normal hourly wage for that employee or
the minimum wage eslablished under the workiorce opportunily wage act, 2014 PA 138, MCL 408411 to 408424, but not less than the minimum wage rale established in
seclion 4 of the workforce opportunity wage act, 2014 PA 138, MCL 408414, For any employee whose hourly wage varies depanding on the work performed, the “normal
hourly wage™ means the average hourly wage of the employee in the pay pariod immadiately prior to the pay periad in which the employee used paid earned sick time.

{7) An employer shall not require an employee lo search for or secure a replacement worker as a condition for using earned sick time.

Sec.4. (1) Anemployer shall parmit an employee to use the earned sick time accrued under section 3 for any of the following:

(a) The employee’s mental or physical illness, injury, or heallh condition; medical diagnosis, care, or Ireatment of the employee’s mental or physical illness,
injury, or health condilion; or praventative medical care for the employee. 2
For the employee’s family member's mental or physical iliness, injury, or health condition; medical diagnosis, care, or ireatment of the employee's family
member’s mental or physical illness, injury, or heallh condition; or preventalive medical care for a family member of the employee.

{c) lfthe employee or the employes’s lamily member is a victim of domestic violence or sexual assaull, for medical care or psychological or olher counseling
for physical or psychological injury or disability; to obtain services from a viclim services organization; 1o relocate due to domestic viclence or sexual
assault; o oblain legal services; or 1o pariicipate in any civil or criminal proceedings related to or rasulling lrom the domestic violence or sexual assault.

{d) For meetings at a child's school or place of care related lo the child's health or disability, or the effecls of domestic viclence or sexual assault on the
child; or

(e} For closure of the employee’s place of business by order of a public official due to a public health emergency; for an employee’s need 1o care for a child
whose school or place of care has been closed by order of a public official due to a public health emergency; or when il has been determinad by the
health authorities having [urisdiction or by a heallh care provider Ihat the employee's or employee's lamily member’s presence in the community would
jeopardize the health of others because of the employee’s ar family member's exposure to a communicable disease, whether or not the employee or
family member has actually contracled the communicable disease.

(2) 1f the employee’s need to use earned sick lime is foreseeable, an employer may require advance notice, nol to exceed 7 days prior to the date the earned sick
lime is to begin, of the intention to use the earned sick time. If the employee's need for the earned sick time is not foreseeable, an employer may require the employes
to give nolice of the inlention as soon as praclicable.

(3) Earned sick time may be used in the smaller of hourly increments or the smallest increment thal the employer’s payrolt system uses to accounl for absences
or use of other lime.

(4) For eamed sick lime of more than 3 consecutive days, an employer may require reasonable documentation that the earned sick ime has been used for
a purpose described in subsection {1). Upon the employer's request, the employee must provide the documentalion to the employer in a timely manner. The employar
shall not detay the commencement of eamed sick time on the basis that the employer has not yet received documenlalion, Documentation signed by a health care
professional indicating that earned sick time is necessary is reasonable documenilalion for purposes of this subsection. In cases of domestic violence or sexual assault,
one of the following types of documentation selected by the employee shall be considared reasanable documentation: {a) a police report indicaling thal the employee
or the employee’s family member was a viclim of domeslic violence or sexual assaull; [b) a signed stalement from a victim and wilness advocate affirming thal the
employee or employee’s family member is receiving services from a viclim services organizalion; or (¢} a court document indicating that the employee or employee's
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family member is involved in legal aclion related to domestic violence or sexual assaull. An employer shall not require thal the documentaticn explain the nature ol the
ilness or the details of the violence. If an employer chooses to require documentation for eamed sick time, the employer is responsible for paying all out-of-pockel
expenses the employee incurs in obtaining the documentation. if the employee does have health insurance, the employer is responsible for paying any costs charged lo
the employee by the health care provider for providing the specific documentation required by the employer.

{5} An employer shall no! require disclosure of delails relating lo domestic violence or sexual assault or the detalls of an employee’s or an employee's family
member's medical condition as a condition of providing earned sick time under this act. Iif an employer possesses health information or information pertaining to
domeslic violence or sexual assault about an employee or employee’s family member, the employer shall treat that information as confidential and shall not disclose that
information excep! to the affected employee or with the permission of the affected employee. .

(6) This act does not require an emplayer to provide earned sick time for any purposes other than as describad in this section.

Sec.5. (1) If an employee is transferred o a separate division, entity, or localion, but remains employed by the same emplayer, the employee shall retain all earned
sick time thal was accrued at the prior division, entity, or location and may use all accrued earned sick time as provided in section 4. if an employee separates fram
employment and is rehired by the same employer within 6 months of the separation, the employer shall reinstale previously accrued, unused earned sick time and shall
permil the reinstated employee 1o use that earned sick time and accrue addilional eamed sick time upon reinstatement.

{2) If a dilferent employer succeeds or takes the place of an existing employer, the successor employer assumes the responsibility for the earned sick time
rights that employees who remain employed by the successor employer accrued under the original employer. Those employees are enfitfed to use earned sick lime
previously accrued on the terms provided in this act.

(3) This act does not requira an employer to provide financial or other reimbursement to an employee for accrued earned sick time that was not used upon the
employee's terminalion, resignation, retirement, or other separation from employment.

Sec.6. (1) Anemployer or any other person shall not interfere with, restrain, or deny the exercise o, or the atlempl to exercise, any right protected under this act.
(2} An employer shall not take retaliatory personnel action or discriminate against an employee because the employee has exarcised a right protected under this act.
Righls protected by this ac! include, but are not imited to, the right lo use eamed sick time pursuanl to this act, the right 1o file a complaint or inform any person about any
employer's alleged violalion of this act, the right to cooperate with the department in its investigations of alleged violations of this act, and the right to inform any person of his
or her rights under this act.
{3) An employer's absence contral policy shall not treat eamed sick time taken under this act as an absence that may lead to or result in retafiatory personnel action
{4) The protections in this section apply 1o any person who mistakenly but in good faith afleges a violation of this section.
(5) There is a rebutiable presumption of a violation of this section if an employer takes adverse persannel action against a person within 90 days afler that person
does any of the following:
(a} Files a complaint with the departrnent or a court alleging a viofalion of this act.
(b} Inlorms any person about an employer's alleged violation of this act.
{c} Cooperates with the depariment or another person in the invesligation or prosecution of any alleged violation of this act.
{d) Opposes any policy, practice, or act that is prohibited under this act.
{e) Inlorms any person of his or her righls under this act.

Sec.7. (1) If an employer violates this act, the employee affecled by the violation, at any lime within 3 years after the violation or the date when the employee knew ol
the violation, whichever is later, may do any of the following: ’

{a) Bring a civil action for appropriate relief, including, but not limited to, payment for used earned sick time; rehiring or reinstatement to the employee’s
previous job; payment of back wages: reestablishment of employee benefits to which the employee otherwise would have been eligible if the employee
had not been subjected to retaliatory personnel action or discrimination; and an equal additional amounl as liquidated damages togelher with costs
and raasonable atlornay fees as the court altows.

{(b) File a claim with the department, which shalt investigate the claim. Filing a claim with the depariment is neither a prerequisite nor a bar to bringing a ¢ivil
action.

(2} (8) The director shall enforce tha provisions of this act. In effecluating such enforcement, the direclor shall eslablish a system ulilizing multiple means of
communication lo receive complaints regarding non-compliance with this act and investigate complaints received by the department in a timely manner.

{b} Any person alleging a violation of this chapler shall have the right to file a complaint with t tment. The department shall encourage reporting
pursuant to this subseclion by keeping confidential, to the maximum extent parmitted by a , the name and olher identilying information of the
employee or person reparting the violation, provided, however, that wilh the authonzation of & department may disclose his or her name and

{c) Upon receiving a comptaint alleging a violation of this chapier, the department s t and atlempt to resolve it through mediation
between the complainant and the subject of the complaint, or other means, Zhs omplaiants notified regarding the slatus of their
complaint and any resultant invesligation. if the department believes tha L | issue o the offending person or entity a natice of
violation and the relief required of the offending person or enlity. The € e form and wording of such notices of vigfation including
any method of appealing the decision of the department,

{d) The department shall have the power o impose penalties and
payment of alf earned sick time impropery withheld,
reinstatement in the case of job loss.

{3) If the director determines that there is reasonable cause 1
voluniary compliance by the employer within a
employee, The depariment may investigate and fi
at the same work sile and who have .
any acceptance by the employee of

{4) In addition to liability for civil reme,
personnel aclion against an emp!

{5} An employer that willfully viclates a

Sec.8. (1} An employer subject to this act shall
limited to, all of the following:

{a) The amount of earned sick time required 1o be provided lo an employee under this acl.

{b) The employer's choice of how 1o calculate a “year” according to subsection 3 of section 3.

{c} The terms under which earned sick lime may be used.

{d} That retaliatory personnel action by the employer against an employee for requesting or using earned sick time for which the employee is eligible is

prohibited.

{e) The employee's right to bring a civil action or file a complaint with the department for any violalion of this act.

{2) The nolice required under subsection (1}shall be in English, Spanish, and any language that is the first language spoken by at lzast 10% ol the employer's
workforce, as iong as the depariment has transfated the nolice info such language.

(3} Anemployer shall display a poster at the employer’s place of busingss, in a conspicuous place that is accessible lo employees, that contains the information
in subsection (1). The poster displayed should be in English, Spanish, and any language that is the first language spoken by at least 10% of the employer's workforce, as
long as the department has translated the poster into such language.

(4) The depariment shall create and make availabla to employers notices and posters that conlain the informalion required under subsection {1) for employers’
use in complying with this section. The department shall provide such notices and posters in English, Spanish, and any other languages deemed appropriate by the
depariment.

Sec. 9. The depariment shall develop and implament a mulliingual outreach program to inform employses, parents, and persons who are under the care of a health
care provider about the availability ol earned sick time under this act. This program must include distribution of notices and other written malterials in English and in other
languages lo child care and elder care providers, domestic viclence shelters, schools, hospilals, comrmunity health cenlers, and other health care providers.

Sec. 10. An employer shall retain for not less than 3 years records documenting the hours worked and earned sick time taken by employees. To monilor compliance
with the requirements of this act, an employer shall allow the department access to those records, with appropriate notice and at a mutually agreeable time. If a
quastion arises as lo whelher an employer has violated an employee’s right to earned sick lime under this act and the employer does not maintain or relain adeguale
records documenting the hours worked and earned sick time 1aken by the employee or does nol allow the department reasonable access to those records, there is a
presumption that the employer has violated the act, which can be rebutted only by clear and convincing evidence.

ployee or former employee all appropriate reliel including but not limited to
urred by lhe complainant as the resull of violation of this act, back pay and

ployer viclated this act and ihe departmént is subsequently unable to obtain
ent shall bring a civil action ‘as provided in subsection (1)(2) on behalf of the
bsection {1){a} on behall of all employees of that employer who are similarly situaled
r subsection (1)}a). A contracl or agreement between the employer and the employee or

BvE that provides fewer rights or benefits than provided by this act is void and unenforceable.
is section, an employer who fails to provide earned sick fime in violation of this act or takes relaliatory
foyee is subject to a civil fine of not more than $1,000.00.

itten notice 1o each employee at the time of hiring or by Apwil 1, 2019, whichever is later, including, but not

Sec. 1. (1) This act provides minimum requirements perlaining lo earned sick time and shall not be construed lo preempl, limit, or otherwise affect the applicability of
any other law, regulation, requirement, policy, or standard, including a collective bargaining agreement, that provides for greater accrual or use of lime off, whether paid
or unpaid, or that extends olher protections to employees.
{2) This act does not do any of the following:

{a) Prohibit an employer fram providing maore earned sick time than is required under this act,

{b) Diminish any rights provided to any employee under a collective bargaining agreement.

{c) Subject to section 12, preampt or override the terms ol any collective bargaining agreemeant in elfect prior to the effeclive date of this act.

(d) Prohibit an employer from establishing a policy that permits an employee 1o donale unused accrued earned sick time to another employee.

Sec. 12. If an employer's employees are covered by a collective bargaining agreement in effect on the efiective date of this acl, this act applies beginning on lhe slaled
axpiration date n the colleclive bargaining agreament, notwithstanding any sialement in the agreement that it conlinues in force until a fulure date or avent ar the
execution of a new collective bargaining agreement.

Sac. 13. The director may promulgate rules in accordance with the administrative procedures act of 1969, 1969 PA 306, MCL 24.201 to 24.328, as necessary to administer
this act.

Sec. 14. Il any porlion of this act or the application thereof to any person or circumstances shall be found to be invalid by a court, such invalidily shall not atlect, impair,
or invalidate the other portions or applications of the act that can be given effect without the invalid portion or application, and fo this end the provisions of this act are
declared to be severable.
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INSTRUCTIONS: Usae this form for the initial fifing of a petition with the Board of State Canvassers, or when filing an amended
pelition with the Board of State Canvassars, for approval as to form.
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