February 11, 2019

Attorney General

525 W. Ottawa — 7th Floor

Lansing. MI 48933

Vid FEDERAL EXPRESS OVERNIGHT

and

Department of Attorney General

Corporate Oversight Division

Charitable Trust Section Attorney — Time Sensitive
525 W. Ottawa, 6th Floor

Lansing, MI 48933

VidA FEDERAL EXPRESS OVERNIGHT

RE: Prime Healthcare Services — Port Huron, LL.C’s Third Annual
Monitoring Report

Dear Mr. Thurber:

The purpose of this letter is to provide Prime Healthcare Services — Port Huron, LLC’s Third
Annual Report on the status of each of the Post Closing Covenants contained in the Asset Purchase
Agreement (APA) dated November 19, 2014, This report covers the third post-closing calendar
year, from January 1, 2018 to December 31, 2018. This report is issued pursuant to the
requirements of the Monitoring Compliance and Enforcement Agreement (MCE Agreement)
among the Department of Attorney General, Trinity Health-Michigan (THM), Prime Healthcare
Services — Port Huron, LLC (LHMC), Prime Healthcare Services, Inc. (PHS), Prime Healthcare
Foundation, Inc. (PHF), and Stout Risius Ross (SRR).

Under this MCE Agreement, LHMC is tasked with monitoring the compliance of PHS with the
Post-Closing Covenants contained in the Asset Purchase Agreement dated November 19, 2014 (a
copy of the Post Closing Covenants is attached as Exhibit 1). This monitoring consists of
reviewing PHS compliance on a quarterly basis and generating an annual written report.

The following is a summary of LHMC’s observations on the Post Closing Covenants.



Certain Employee Matters — Section 12.1

Section 12.1 requires a listing of employees of THM subject to employment offer from PHS,
including annual salary/hourly wage of such employees prior to the transaction. Attached as
Exhibit 2 is a copy of the THM employees immediately prior to the closing date. Also attached
as Exhibit 3 is a copy of the memorandum sent to all THM employees advising that they were
now employees of PHS/LHMC and a list of employees that were transitioned to PHS/LHMC,
Finally, attached as Exhibit 4 is a copy of the Employee Transition Services Agreement,
including a list of employees transitioned to PHS/LHMC and the benefits administration
summary.

Capital Commitment — Section 12.3

Section 12.3 of the APA requires that PHS have a current capital plan in place. The APA requires
that PHS spend $20,000,000 in capital within three (3) years of closing. Attached as Exhibit 5 is
a copy of the PHS/LHMC capital plan/spend for the monitoring period of January 1, 2018 through
August 31, 2018 (three years from the APA closing). Proof of the approval of the capital plan is
completed on a corporate level and can be obtained through PHS. The total capital spend for PHS
during the current monitoring period is $5,115,716.35.

In addition to having a current capital plan in place, Section 12.3 requires that PHS/LHMC present
evidence of the annual capital spend for the current monitoring period. Listed below (and attached
as noted) are the categories of the strategic master capital plan required for monitoring that support
the $5,115,716.35 capital spend during the monitoring period.

a. Physician Recruitment and Retention

During the monitoring period, PHS and LHMC have made a concerted effort to recruit physicians
and retain the members of its current medical staff. During the monitoring period, LHMC has
employed 11 physicians. LHMC has also employed four advanced practice nurses or physician
assistants. In addition, PHS/LHMC has credentialed or re-credentialed all of the physicians in the
attachment included in Exhibit 6. Attached as Exhibit 6 is a list of employed physicians and
physicians that have been credentialed or re-credentialed during the monitoring period. The total
amount spent on physician recruitment and retention during the monitoring period was
$1,450,289.00 (See Exhibit 5).

b. Increasing the Number and Scope of Medical Service Offerings

PHS and LHMC increased the number and scope of medical services it offers during the second
annual reporting period. PHS and LHMC increased the scope of several of our service offerings,
including, but not limited to, Cath lab, surgical services wound care, emergency services, urgent
care clinic, inpatient and outpatient wound care and internal and family medicine. Attached as
Exhibit 7 is a listing of the LHMC service offerings from the 2017 AHA Annual Report (the 2018
AHA report has not yet been submitted as of the date of this letter).



c. Investment in Information Systems

Attached as Exhibit 5 is a list of the capital expenditures in the above-listed categories. Some of
the highlights of the capital expenditures include the further purchase of equipment and software
necessary for the electronic medical record system and numerous other upgrades to other hospital
hardware and software that will enhance patient care and safety. In addition, PHS purchased
software that will enhance human resource and accounts payable processes. The total amount of
capital spend in the Information Systems category during the monitoring period is $2,166,491.67.

d. New Equipment (Purchased or Leased)

During the monitoring period, as mentioned above, and as set forth in the above Exhibit 5 (capital
expenditures), PHS and LHMC purchased and installed equipment for a new “clean room” in its
pharmacy, among other listed equipment which will enhance patient safety and help us serve the
community. The total capital spend for the monitoring period for new equipment was
$1,420,188.68.

e. Facilities Repair, and Maintenance {(Excluding Routine Expenses)

See above Exhibit 5 (capital expenditures) for evidence of expenditures for facilities repair and
maintenance (excluding routine expenses) of PHS and LHMC during the monitoring period. The
total capital spend for the monitoring period for facilities repair, and maintenance was $18,548.68.

f. Facility Renovations

See above Exhibit 5 (capital expenditures) for evidence of expenditures for facility renovations of
PHS and LHMC during the monitoring period. Included is a renovation to the pharmacy and
rooms at the North Campus. The total capital spend for the monitoring period for facility
renovations was $60,199.00.

o, New Facilities

PHS and LHMC did not purchase any facilities during the third annual reporting period.

h. New or Renovated Medical Office Space

PHS and LHMC did not purchase or renovate office space during the third annual reporting period.

1. Information Systems

Attached as Exhibit 5 is a list of the capital expenditures in the above-listed categories. Some of
the highlights of the capital expenditures include the further purchase of equipment and software
necessary for the electronic medical record system and numerous other upgrades to other hospital
hardware and software that will enhance patient care and safety. In addition, PHS purchased
software that will enhance human resource and accounts payable processes. The total amount of
capital spend in the Information Systems category during the monitoring period is $2,166,491.67.



i. Other Capital Improvements

See above Exhibit 5 (capital expenditures) for evidence of all capital expenditures of PHS and
LHMC during the monitoring period.

Section 12.3 also requires PHS/LHMC provide documentation showing required advisory board
approval for capital expenditures provided in response to the previous request consistent with the
authority matrix described in Section 12.11 below. The minutes of the LHMC advisory board and
the Bylaws for the Governing Board are attached below under Section 12.11, at Exhibit 8. The
minutes from the May 2018 meeting include a discussion of the capital plan.

Governance — Section 12.11

The APA requires that PHS shall constitute and maintain and advisory board for the operation of
the LHMC, subject to the authority of PHS’s corporate board, comprised of physicians,
community service members and LHMC executives to provide oversight and guidance regarding
the operation of LHMC. Attached as Exhibit 8, are the minutes of the LHMC Board evidencing
board activity and composition from meetings conducted during the Monitoring Period.

Maintenance of Acute Care Hospital — Section 12.12

The MCE states that PHS shall maintain the Hospital as an acute care, with an open accessible
emergency department, for no less than five (5) years after the Closing date.

PHS has maintained substantially consistent service offerings, and has maintained an active,
accessible emergency department. A copy of LHMC emergency department activity log is
attached as Exhibit 9.

In addition, PHS has maintained and continues to maintain LHMC as an acute care hospital. A
copy of the current State of Michigan license is attached as Exhibit 10.

Charity Care and Community Benefit — Section 12.15

Under Section 12.15, a copy of the Seller’s Charity Care Policy active immediately prior to the
closing is attached as Exhibit 11. A copy of the Buyer’s Charity Care Policy and Discount
Program for Financially Qualified Patients, dated 10/1/2016, was adopted by LHMC and has been
in effect since that time, This policy is also included as Exhibit 12. LHMC represents that the
Charity Care Policy adopted 10/1/2016 is no less favorable than the previous policy in effect prior
to closing.

Also attached as Exhibit 13, is a listing of all charity care provided to the community from January
1, 2018 through December 31, 2018, pursuant to the Hospital’s charity care policy.

Information regarding the People’s Clinic is described below in the paragraph titled “Protection of
Charitable Assets Agreement Section I1.D: Operation of the People’s Clinic”.



Covenant Not to Sell Hospital — Section 12.17

The MCE provides that, for a period of five (5) year following the closing date, PHS shall not sell
the assets of the hospital to a third party, and LHMC shall remain a direct or indirect subsidiary of
PHS. PHS represents that no assets of the hospital have been transferred to a third-party.

A copy of the interim financial statements' covering the monitoring period are attached as Exhibit
14. No assets of the hospital were sold or transferred.

Protection of Charitable Assets Agreement Section I1.D: Operation of the People’s
Clinic

The MCE requires that the charitable assets of the People’s Clinic are sufficiently protected.
Attached as Exhibit 15 are operational and financial reports related to the Peoples’ Clinic,
including but not limited to financial statements, covering the Monitoring Period. Additionally,
the MCE requires evidence of funding provided for the operation of the People’s Clinic during the
Monitoring Period. Said evidence is attached as Exhibit 16. Finally, the MCE requires evidence
of Trinity Health-Michigan’s level of funding for the People’s Clinic for the two years prior to the
Closing (See Exhibit 17, attached).

Conclusion

In conclusion, PHS and LHMC are confident that the Monitor will find that they have met their
obligations under the Post-Closing Covenants in the Purchase Agreement. LHMC is also
confident in the premise that precipitated the purchase by PHS; that the purchase of LHMC by
PHS, and the investments made, therein, has ensured that LHMC will have the ability to serve as
a community hospital for the foreseeable future.

Respectlully submitted,

Jay De Los Reyes
Chief Executive Officer
Prime Healthcare Services — Port Huron, LLC

Cc: Marc Goldstone
General Counsel
Prime Healthcare Services

Stout, Risius & Ross

4000 Town Center, 20th Floor
Southfield, MI 48075

Attention: Jay B. Wachowicz, CFA

! Audited financial statements faor the monitoring period are not yet completed, but are expected to be completed
by April 30, 2013,
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Appendix 1 — Required Documents

The following reports and documents specified in this Appendix 1 have been agreed upon by the
Parties as necessary for the Monitor to perform its obligations under the Agreement. The
following documents are separated by the Post-Closing Covenants in the Purchase Agreement
that are to be monitored. In addition to the initial written report (“Initial Report”) and annual
written report (“Annual Report”) submitted by the Buyer to both the Attorney General and the
Monitor, the following documents will be provided on an annual basis, also as of September 15,
2016 or as of February 15 of each subsequent year as applicable. The Initial Report, due on
September 15, 2016 from the Buyer, will report on the period from Closing through June 30,
2016. Thereafter, each Annual Report shall report on the preceding calendar year (the
“Monitoring Period”). The documents detailed in this Appendix 1 as Required Documents are
not an all-inclusive list. It is expected that the Monitor will request additional documents
throughout the monitorship process as needed to accomplish the Scope of Work outlined in
Appendix 2.

Section 12.1: Certain Employee Matters

l. Listing of employees of Seller at the Closing Date subject to employment offer from Buyer under
section 12.1, which list includes the position and annual salary/hourly wage of such employees
prior to the transaction; ‘

2. That certain Employee Transition Services Agreement between Seller and Buyer, dated
September 1, 2015;

3. Employment or employment offer verification evidence for all listed employees including but not
limited to:

a. Employment Offer Letters documenting Buyer’s offer to employ the employees listed on
item 1 above on substantially the same compensation and benefits as listed on item 1 and
Responses to such Offer Letters.

Section 12.3: Capital Commitment

I. Annual capital spend for each Monitoring Period for the following categories identified
in Section 12.3:

Physician recruitment and retention;

Increasing the number and scope of medical service offerings;

Investments in information systems;

New e‘quipment (purchased or leased);

Facilities repair and maintenance, excludmg routine expenses;

Facility renovations;

New facilities;

New or renovated medical office space;

Information systems;

J.  Other capital improvements; and

2. Documentation showing required advisory board approval for capital expenditures
provided in response to the previous request consistent with the authority matrix
described in Section 12.11 below.

@M Ao o p
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Section 12.11: Governance

1. Evidence of advisory board activity and composition including minutes from meetings

conducted during the Monitoring Period.
2. Copy of the Buyer’s authority matrix or similar document which designates the

authorities and responsibilities of the advisory board.
Section 12.12: Maintenance of Acute Care Hospital

1. Daily activity log for the ER/ED covering the full Monitoring Period;
2. Copy of state licensing paperwork and payment of corresponding dues/fees.

Section 12.15: Charity Care and Community Benefit

1. Copy of Seller’s charity care policy active immediately prior to the Closing;

2. Copy of Buyer’s charity care policy(ies) active anytime throughout the Monitoring
Period;

3. Listing of all charity care provided to the community pursuant to the Hospital’s charity
care policy (similar in form to documentation that details the annual reporting process for

charity care required on IRS form 990).
4. Additional information necessary to monitor the support obligation of the People’s Clinic

as described below.
Section 12.17: Covenant Not to Sell Hospital

I. Copy of Audited Financial Statements covering the Monitoring Period;
2. Documents that detail the sale or transfer of any assets of the Hospital.

Protection of Charitable Assets Agreement Section I1.D: Operation of the People’s Clinic

1. Operational and financial reports related to the Peoples’ Clinic, including but not limited

to financial statements, covering the Monitoring Period;
2. Evidence of funding provided for the operation of the People s Clinic during the

Monitoring Period;
3. Evidence of Trinity Health-Michigan’s level of funding for the People s Clinic for the

two years prior to the Closing.

16



N

Execution Copy

Appendix 2 — Monitor’s Scope of Work
Overview

Trinity Health-Michigan as the Seller, and Prime Healthcare Services — Port Huron, LLC
(“Buyer”), Prime Healthcare Services, Inc. (“Prime”), and Prime Healthcare Foundation, Inc.
entered into an Asset Purchase Agreement dated as of November 19, 2014, as amended by that
First Amendment to Asset Purchase Agreement, effective July 28, 2015, and, as further amended
by that Second Amendment to Asset Purchase Agreement, effective July 28, 2015, (collectively,
the “Purchase Agreement”), pursuant to which Trinity Health-Michigan is selling substantially
all of the assets of its St. Joseph Mercy Port Huron hospital to the Buyer. The Attorney General
required appropriate monitoring, reporting, and enforcement of certain Post-Closing Covenants
set forth in the Purchase Agreement. The parties have agreed to retain Stout Risius Ross, Inc. as
the Independent Monitor (“Monitor”). As outlined in the Monitoring, Compliance, and
Enforcement Agreement, the Monitor is required to issue an annual report for a period of five (5)
years, commencing with the first report on April 30, 2017 and by April 30 of each of the
subsequent four (4) years.

The following details the scope of work expected to be carried out by the Monitor.
Monitor’s Mandate and Scope of Expected Work

«As discussed above, and in more detail below, the Monitor has been asked to monitor and report
on certain Post-Closing Covenants set forth in the Purchase Agreement. Those provisions
include the following:

o Section 12.1 — Certain Employee Matters

e Section 12.3 — Capital Commitment

e Section 12.11 - Governance

e Section 12.12 — Maintenance of Acute Care Hospital

e Section 12.15 —~ Charity Care and Community Benefit

o For purposes of the Monitor’s fee, the Monitor’s analysis of Indigent Care is

limited to an analysis and conclusion as to Buyer’s adherence to the Hospital’s
existing policies for the treatment of indigent patients subject to the current laws,
rules, and regulations that exist as of the date of this contract. Should such laws,
rules, and regulations be significantly changed subsequent to the date of this
contract thereby expanding the Monitor’s scope of work, Monitor, Prime, and the
Attorney General will negotiate in good faith a revision to the Monitor’s fee.

» Section 12.17 — Covenant not to Sell Hospital

s Protection of Charitable Assets Agreement Section IL.D — Operation of the People’s

Clinic

Each of the Post-Closing Covenants is subject to revision that is permitted by and in accordance
with the Purchase Agreement. In order to monitor and report on compliance with the Post-
Closing Covenants discussed above, certain documents are requested by the Monitor, as outlined
in Appendix 1. The documents requested in Appendix 1 are required to be provided by the
Buyer by September 15 or February 15 of each year as applicable. In addition, the Buyer will

17
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submit an initial report (“Initial Report™) and an annual written report (““Annual Report”) to the
Attorney General and the Monitor, on the status of each of the Post-Closing Covenants, on-
September 15, 2016 and on February 15 of each year of monitoring thereatter.

Commencing on April 30, 2017, and by April 30 of each of the subsequent four (4) years, the
Monitor will issue to both the Attorney General and Buyer a written report (the “Monitor
Report”) either confirming that Buyer has satisfied each Post-Closing Covenant as of December
31 of the year to which the Monitor Report applies or specifying each event of Non-Compliance
with any Post-Closing Covenant as of December 31 of the year to which the Monitor Report
applies.

In preparation of the Monitor Report, the Monitor expects to:

e Conduct meetings and interviews with the Buyer’s, Prime Foundation’s, and Trinity
Health-Michigan’s employees (potentially on-site / to be agreed upon mutually by the
Maonitor and both the Buyer and the Attorney General in each annual period);

¢ Review the Buyer’s and Prime Foundation’s files, books, and records utilized to prepare
the Annual Report;

e Review the Buyer’s Annual Report;

* Conduct analyses, including financial analyses, of the documents received related to
Appendix 1; and

e Prepare an annual Monitor Report.

The Monitor expects to perform the majority of their procedures between the time period of
February 15 and March 31 each year to minimize disruption to the Buyer’s operations. After
conducting the Monitor’s procedures, the Monitor will submit a draft Monitor Report to the
Buyer at least thirty (30) days prior to the annual Monitor Report date of April 30 for the Buyer
to respond with any confidential or inaccuracy objections they may have.

The Monitor outlines the following preliminary schedule for the completion of the initial review:

*» November 19, 2014 — Asset Purchase Agreement is signed

e September 1, 2015 — Scheduled Closing

e« September 15, 2016 — Buyer submits Initial Report and Appendix 1 documents to
Attorney General and Monitor

» February 15, 2017 — Buyer submits first Annual Report and Appendix 1 documents to
Monitor

e February 15,2017 to March 31, 2017 — Monitor’s Scope of Work Performed

e March 31, 2017 — Draft Report submitted to Buyer

e April 30, 2017 — First Annual Monitor Report submitted to Buyer and Attomey General

18
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11,38
30.64
35.93
13.28
13.17
32,9
13.15
34.04
13.34
14.28
31.8
25.47
12.6
34.04
28,71
22.36
38.77
15
11,88
22.6
11.98
36.35
32,81
56.2
27.24
30.94
23.85
34.04

24.4
49.52

33.87
14.67
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13
16
15
21

27
15

21
17
28
12
17
14
11
13
30
20
13
22
11
20
15

24

14

12

13
14
14
12
31
17
23
26

10

10
10

2011
2009
2003
2015
2001
2000
2004
2013
2011
2011
2015
1998
2014
2012
2014
1994
2013
1957
2007
2015
2005
2012
2010
2002
2002
1989
1999
1995
1890
2012
2015
2012
2005
2015
2012
1958
2012
2014
2000
2001
1996
2012
2014
1979
1988



CALDWELL
CAMPAU
CAMPBELL
CAMPBELL
CANGEMI
CARNAGHI
CARPA
CARPER
CARRIER
CARRIER
CASSADY
CENCICH
CHAFTY-MORGAN
CHAMPINE
CHAMPINE
CHAPMAN
CHEHAB
CHILCUTT
CHILDERS
CHRISTOPHER
CHRISTOPHER
CICHORACK!
CIELECKI
CIEPLECHOWICZ-FODOR
CLARKSON
CLELAND
CLEMONS
CLINE-FINEBERG
CLINGENPEEL
CLINK

CLOSS
COBURN
COLLARD
COLLIER
COLLNS
CORDLE
COTTENGIM
COWHY

CoX

Cox

CRANE
CRIMMINS
CROWE
CROXON
CURRIE

KENNETH
REBECCA
DARLENE
REBECCA
RENEE
PAULA
LYNNE
ANGELA
CARISSA
DAWN
ERIN
CHERYL
KAREN
COLETTE
CORY
LORRAINE
RANNAY
ALEXANDER
LINDA
DAVE
ELIZABETH
LESLIE
BELINDA
ZACHARY
DAVID
KATHLEEN
ALICIA
SARAH
SAMANTHA
KRISTI
CINDY
JENNIFER
TAMMY
KATHLEEN
HANNAH
CHRISTINE
LAURA
TERESA
AMANDA
KATHERINE
MICHELLE
COLLEEN
CAROLYN
SARAH
ANGELA
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6103
7202
7892
7083
7083
6771
6510
8320
6730
8450
8400
6103
7895
8510

7887
7890
7083
7083
7020
8320
7895
6732
6103
6010
8710
6103

6103

8320
6103
7887
8460
7545
8704
8320
7885
8642
7852
7160
6730
7030

7885
8771

7121
6010

PROGRESSIVE CARE
REHAB - MERCY EMPL.
MFC-SJIMPH CAMPUS
LAB DIAGNOSTIC

LAB DIAGNOSTIC
PEOPLES CUNIC
EMERGENCY SERVICE
NFS

OUTPATIENT SERVICES
ENVIRONMENTAL SVS
PHARMACY
PROGRESS!IVE CARE
LAKESHORE

GENERAL ACCOUNTING
HOSPITAL SECURITY
MFC-MARYSVILLE
CNTRL BILLING OFFICE
LAB DIAGNOSTIC

LAB DIAGNOSTIC
SURGERY

NFS

LAKESHORE

CENT PATIENT ACCESS
PROGRESSIVE CARE
INTENSIVE CARE UNIT
MEDICAL RECORDS
PROGRESSIVE CARE
PROGRESSIVE CARE
NFS

PROGRESSIVE CARE
MFC-MARYSVILLE
ENVIRONMENTALSVS
FITRACII

CARE COORDINATION
NFS

LAKESHORE
MKT/PUBLIC RELATIONS
MERCY SURGERY CARE
RADIOLOGY NUCLEAR
QUTPATIENT SERVICES
RECOVERY ROOM
LAKESHORE

FUND DEVELOPMENT

CARDIOLOGY
INTENSIVE CARE UNIT

800
965
720
706
405
411
705
612
804
626
411
705
414
220
619
734
758
507
706
809
606
803
716
400
400
393
738
739
612
400
749
626
977
725
612
414
226
7581
550
402
400

758
710

420
400

PATIENT SITTER
REFERRAL COORD
MEDICAL ASSISTANT
LAB SUPPORT

MEDICAL TECHNOLOGIST
PHARMACIST

UNIT SECRETARY

FOOD DISTRIBUTION WR
ENDO TECH

ENVR SVCS SPEC
PHARMACIST

UNIT SECRETARY

STAFF NRSII-SPEC LSC
CONTROLLER

SECURITY OFFICER
MEDICAL OFFICE ASST
CODER/BILLER

MLT i

LAB SUPPORT
SURGICAL TECHNICIAN
CAFETERIA WORKER
SURGICAL TECHNICIAN
PATIENT REGISTRAR
STAFF NRS II-SPECIAL
STAFF NRS [I-SPECIAL
MGR HLTH INFO MGMT
PATIENT CARE TECH
PATIENT CARE TECH
FOOD DISTRIBUTION WR
STAFF NRS II-SPECIAL
LEAD MED OFFICE ASST
ENVR SVCS SPEC
PHYSICAL THERAPIST
UTILIZATN REVIEW TEC
FOOD DISTRIBUTION WR
STAFF NRSII-SPEC LSC
DIR MARKETING
PRACTICE LEAD
NUCLEAR MED TECH-CAS
STAFF NURSE I}
STAFF NRS 1-SPECIAL

PATIENT SVS REP-ASC
FUND DVLP REPRESENTA

ECHOCVT SONOGRAPHER
STAFF NRS 11-SPECIAL

72
72
80
32
&0
64
40
72
40
72
48
80
40
80
80
80
16
80
80
80
80
72
72
80

72
40

80
80
36
80
72
56
80
72

72
72
80
80

72

12.24
27.08
1144
13.24
29.3
56.2
13.71
9.95
129
11.58
56.2
14.79
33.87
49,52
12.9
1138
13.9
19.86
16.76
22,6
121
22.6
12.57
26.1
34.04
30.04
13.44
128
9.85
27.59
16.44
9.97
40.45
28.21
10.02
33.87
37.64
154
32.61
28,72
34.04
13.55
21.12
27.56
34.04
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2001

2008
2014
2015
1994
2010
2004
2014
2015
2002
2010
1988
1982
2010
2010
2013
2015
2012
1989
2006
1989
2012
2007
2014
2002
2011
2015
2015
2014
2015
2000
2013
1958
2010
2012
2011
2014
2010
2010
2011
1853

2007
2007

2014
1987
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CURTISS
DAGG-BARR
DALAL
DAVIS
DAWES
DAWSON
DAY
DECKER
DELL
DELUCA
DEMAN
DEMASHKIEH MD
DEMEULENAERE
DENI
DENNIS
DENNY
DERRICK
DERUE
DEVIGILI
DEVIGIL!
DEVROY
DIETRICH
DIMUZIO
DOCHERTY
DODDER
DOUBLES
DOUGLASS
DRAVELING
DROZER
DUCHENE
DULYEA
DUNCAN
DUNN
DURRANT
EAGEN
EAGEN
EAGEN
EASTER
EDWARDS
EGGERT
EICKHOFF

EL-FAKHARANY
EUZABETH

ELLES
ELLIOTT

LISA
TERR!
GEETA
MARY KAY
KENNY
SUSANN
CARRIE
AMY
PEGGY
MELANIE
ROBIN
WALID
SUSAN
ANNA
GREGORY
LIND!
JACQUELYN
VIRGINIA
HELMUT
KATHLEEN
JENNA
DEBRA
LINDA
KRIS
MELISSA
MELISSA
CELESTE
SHARON
MARIE
TIFFINY
JEFF
ROBERTA
ALEXIUS
SERENA
JANE
ROBYN
STACEY
LISA
BETTIE
JULIE
BRENDA

MOHAMED
GRACE

MARY
KRISTIN
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6010
6510
7848
7805
8480
8530
7805
8320
5010
6103
7891
7856
8736
7080
8450
7200
8450
8710
8480
8681
6103
5102
6010
7083
6103
7020
8400
7550
6102
6103
8421
8534
6102
6730
7850
6102
§010
7895
7145
7020
7150

7866
6102

6010
7861

INTENSIVE CARE UNIT
EMERGENCY SERVICE
REHAB-FITRAC 3
LAKESHORE
MAINTENANCE BLDG
FINANCIAL ASSISTANCE
LAKESHORE

NFS

INTENSIVE CARE UNIT
PROGRESSIVE CARE
MFC-PRIMARY CARE NET
MERCY SURGERY CARE
HB HOSPITALIST

LAB PATHOLOGY
ENVIRONMENTAL5VS
PHYSICAL THERAPY
ENVIRONMENTALSVS
MEDICAL RECORDS
MAINTENANCE BLDG
GIFT SHOP
PROGRESSIVE CARE
ORTHOPEDICS
INTENSIVE CARE UNIT
LAB DIAGNQSTIC
PROGRESSIVE CARE
SURGERY

PHARMACY

SCC INTERVENTION CTR
ORTHOPEDICS
PROGRESSIVE CARE
STOREROOM
ADMITTING
ORTHOPEDICS
OQUTPATIENT SERVICES
CNTRL BILLING QFFICE
ORTHOPEDICS
INTENSIVE CARE UNIT
LAKESHORE
BREAST CARE CENTER
SURGERY

RADIATION THERAPY

PATHOLOGY-ELFAKARANY
ORTHOPEDICS

INTENSIVE CARE UNIT
ENDO NP ELLIOTT

4860
400
974
753
271
778
B4S
607
444
400
734
260
997
730
626
874
626
732
601
763
738
402
480
815
739
809
728
451
739
400
620
716
402
705
755
402
400
414
716
809
408

260
739

400
987

STAFF NRSH-SPEC CAS
STAFF NRS [I-SPECIAL
PHYSICALTHER - CAS
AMBULTORY S5URG SUPRT
DIR FAC/SUPPLY CHAIN
FINANCIAL COUNSEL I
SURG SCHEDULER-ASC
FOOD PRODUCTION WRK
CHARGE NURSE
STAFF NRS [I-SPECIAL
MEDICAL OFFICE ASST
PHYSICIAN

NURSE PRACTITIONER
MED TRANSCRIPTNST
ENVR SVCS SPEC
PHYSICAL THER - CAS
ENVR SVCS SPEC

MED. RECORDS CLERK
GROUNDSKEEPER

MGR GIFT SHOP
PATIENT CARE TECH
STAFF NURSE Il

STAFF NRSIH-SPEC CAS
COURIER/DRIVER
PATIENT CARE TECH
SURGICAL TECHNICIAN
PHARMACY TECHNICIAN
RN INTERVENT CENTER
PATIENT CARE TECH
STAFF NRS JI-SPECIAL
SUPPLY CHAIN SPECIAL
PATIENT REGISTRAR
STARF NURSE i

UNIT SECRETARY
BILLING CLERK

STAFF NURSE Il
STAFFE NRS I1-SPECIAL
STAFF NRSII-SPEC 15C
PATIENT REGISTRAR
SURGICAL TECHNICIAN
RADIATION THERAPIST

PHYSICIAN
PATIENT CARE TECH

STAFF NRS5 {I-SPECIAL
NURSE PRACTITIONER

18

80
80
80

80
72
48

80
80
a0
80

48
80
80
64
72
72

64
72
80
48

54
48
80

o

80
72
72
64
a0
40
43

80
72
40

36.07
34.04
41,51
12.88
40.87
17
12.5
13.08
37.35
26.1
11.44
142.17
48,25
17.14
11.76
41.51
10.48
11.15
13.02
17.9
13.44
25.46
36.07
12,25
13.44
20,94
12.05
33.38
13.15
34.04
13.34
15.14
244
11.16
15.85
29.72
34.04
33.87
14.84
22,6
33.97

100
13.44

34.04
46.5
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‘2011

2010
1588
2009
2015
15991
2011
1998
1980
2015
2015
2014
2009
2005
1989
2012
2009
2007
2008

2000

2015
2014
2004
2000
2014
2005
2012
1886
2015
2015
2004
1978
2015
2015
2006
2008
2007
1896
1986
1997
2004

2014
2012

2013
2014
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ELNAMARA
EVENSON
EVERITT
FALECK!
FARR
FAULK
FELDHQUSE
FELL
FERDIG
FERGUSON
FIELDS

FIFE
FIGUEROA
FILO
FISHER
FITZGERALD
FITZGERALD M.D.
FLEMING
FLETCHER
FLETCHER
FLOYD

FLYNN
FOLKERTS
FOOTE
FORBES
FORMAZ
FORREST
FORSYTHE
FOURNIER
FOURNIER
FOWLER
FOWLER
FRANCEK
FRANCIS
FRANTZ
FRETENBOROUGH
FRY

FULKS

FULLER
FURSTENAU
GAJDA-FELL

GALANTE
GAUTHIER

GELLASCH
GENIS

AMERA
CHRISTINE
CYNDI
BETTY
PATRICIA
KRISTINA
KATHRINA
DOUGLAS
RANDAL
PATRICIA
LORIE
CHRISTINA
JOSE

JANE
KATHLEEN
DEBORAH
EDMOND
KIMBERLY
LYDIA
MELISSA
ANGELA
WARREN
BRENDA
COURTNEY
JASON
TIFFANY
KELLY
KRISTI
MARY
VALARIE
IANE
MICHELLE
BRITTNEY
TIFFANY
MICHAEL
NORA
MARGARET
CHRISTCPHER
CRYSTAL
ZACHARY
CAROLYN

BRENDA
AMY

LORI
JULIE
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6103
7140
83980
6510
6730
7891
7121
8740
6103
6103
7020
8530
6510
7021
7146
8530
8704
8534
7080
7883
7200
8440
8510
6512
6510
§102
7180
8660
6103
8460
7020
6730
7141
8618
7180
§103
8681
8610
7140
7083
6340
7080
7160

7141
£102

PROGRESSIVE CARE
RADIOLOGY DIAGNOSTIC
CPD

EMERGENCY SERVICE
CUTPATIENT SERVICES
MFC-PRIMARY CARE NET
CARDIOLOGY

NURSING ADMIN
PROGRESSIVE CARE
PROGRESSIVE CARE
SURGERY

FINANCIAL ASSISTANCE
EMERGENCY SERVICE
SURGICAL ADMIN
REGIONAL CANCER CTR
FINANCIAL ASSISTANCE
CARE COORDINATION
ADMITTING

LAB PATHOLOGY
ASC-LABORATORY CTR
PHYSICAL THERAPY
HOSPITAL SECURITY
GENERAL ACCOUNTING
TRAUMA

EMERGENCY SERVICE
ORTHOPEDICS
RESPIRATORY THERAPY
HUMAN RESOURCES
PROGRESSIVE CARE
ENVIRONMENTAL 5VS
SURGERY

OUTPATIENT SERVICES
RADIOLOGY ADMIN
PHYS. HOSPITAL ORG.
RESPIRATORY THERAPY
PROGRESSIVE CARE
MERCY AUXILLARY
ADMINISTRATION
RADIOLOGY DIAGNOSTIC
LAB DIAGNOSTIC
REHAB NURSING

LABR PATHOLOGY
RADIOLOGY NUCLEAR
RADIOLOGY ADMIN
ORTHOPEDICS

460
545
811
210
804
720
420
391
400
400
803
987
778
799
403
778
972
716
423
506
953
619
786
428

739
513
721
739
626
809
804
456
298
513
825
764
107
513
706
402
455
520
455
402

STAFF NRSH-SPEC CAS
DIAGN IMAG TECH-CAS
CPD TECHNICIAN

DIR EMERGENCY SVCS
ENDO TECH

MEDICAL ASSISTANT
ECHOCVT SCNOGRAPHER
SUPERVISOR NURSING
STAFF NRS HI-SPECIAL
STAFF NRS TI-SPECIAL
SURGICALTECHNICIAN
REVENUE LIAISON
EMERGENCY CARE TECH
SURGICAL SERV REPRES
CLINICAL RESEARCH RN
FINANCIAL COUNSEL [}
PHYSICIAN AUDITOR
PATIENT REGISTRAR
LEAD TECH-CYTO
SPECIMEN PROCESSOR
PHYSICAL THERAPY AST
SECURITY OFFICER
LEAD PAYROLL SPECLST

TRAUMA PROGRAM COORD

CHARGE NURSE

PATIENT CARE TECH
REG. RESP THERAPIST
HUMAN RESOURCE ASST
PATIENT CARE TECH
ENVR SVCS SPEC
SURGICAL TECHNIGAN
ENDO TECH

ASST SYS CCORD
EXECUTIVE DIR PHO
REG. RESP THERAPIST
LEAD MONITOR TECH
SALES CLERK

CHIEF FINANCIAL OFFi
RADIOLOGIC TECHNLGST
LAB SUPPORT

STAFF NURSE Il

LEAD TECH ANATOM/PTH
NUCLEAR MED. TECH.

CENTRAL SCHED COORD
STAFF NURSE Il

80
80

o

72
72
72
80
80

80
48
48

48
80
80
64

80
40
72
72
72
80
48

64

80
80

72

80
32

72
80
80
80
48

36.07
29,94
13.99
41.87
15,51
11.16
27.56
37.5
24,97
30.64
22.6
29.03
129
15.56
33,02
16.85
83.3
13.56
34.2
16.61
23.31
13,28
17.77
333
35.74
12.9
26.99
15.68
16.72
8.7
22.6
12.9
15.64
34,89
27.27
13.41
8.5
68.27
22.97
12.9
32.91

33.47
30.91

15.15
28.72
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2015

2005
2000
2011
2015
2015
2004
1981
2015
2010
1993
1883
2015
2001
2012
2014
1986
2012
1978
2003
1896
2013
2002
2015
2010
2015
2008
1988
2005
2015
1992
2015
2006
2008
2015
2011
2015
2005
2000
2015
2014

1988
1980

2012
2011



GENNA
GENTNER
GERLACH
GILLETT
GILLETTE
GILMORE
GINTHER
GIORLANDO
GLEASON
GLOMBOWSK!
GOEBEL
GOESCHEL
GOESCHEL
GONYEAU
GOODE
GOULDING
GOWLAND
GRAHAM
GRAY
GREEN
GREEN
GREENE
GRENSTINER
GREUBER
GREVEMEYER
GROSS
GRUNDMAN
GURLEY
HAGEN
HALBERT
HALSEY
HALSEY
HAMLIN
HAND
HANNA
HARIU
HARRINGTON
HARRINGTON
HARRIS
HARRIS
HARRIS

HASKELL
HATCHER

HAYDUK
HAZZARD

DAVID
TERRY
HAYLEY
KATHY
JASON
BRENT
KELUE
REGINA
ANDREA
DEBORA
IANETTE
ASHLEE
ROBERT
MARY
KIMBERLY
KRISTEN
LAURA
NATALIE
ROBERT
BETH .
MICHELLE
KELLY
CONALD
PATRICIA
KELLY
RUSSEL
DONNA
ERICA
KAREN
APRIL
ANDREA
STEPHANIE
AMY
MARIJE LOUISE
JENNIFER
CYNTHIA
NARDA
REBECCA
GLORIA
IENNIFER
VALERIE

SHELLEY
SAM

CAROL
JANET
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8480
6102
7440
8320
6103
7150
7857
6103
6510
7857
6103
7030
6010
7083
7050
7550
7121
6103
8480
7200
7545
7545
7050
7090
6104
8480
7543
7180
8681
6103
7542
8460
6510
6510
6730
5103
6730
6102
8460
7143
7083
7895
6103
8400
6102

MAINTENANCE BLDG
ORTHOPEDICS
CARDIOVASCULAR LAB
NFS

PROGRESSIVE CARE
RADIATION THERAPY
MERCY ENDOCRINOLOGY
PROGRESSIVE CARE
EMERGENCY SERVICE
MERCY ENDOCRINOLOGY
PROGRESSIVE CARE
RECOVERY ROOM
INTENSIVE CARE UNIT
LAB DIAGNOSTIC

SBL ANESTHESIOLOGY
SCCINTERVENTION CTR
CARDIOLOGY
PROGRESSIVE CARE
MAINTENANCE BLDG
PHYSICAL THERAPY
FITRAC It

FITRAC

SBL ANESTHESIOLOGY
LAB PATHOLOGY
ONCOLOGY SERVICES
MAINTENANCE BLDG
FITRAC PORT HURON
RESPIRATORY THERAPY
MERCY AUXILLARY
PROGRESSIVE CARE
BUSINESS HEALTH SVCS
ENVIRONMENTAL 5VS
EMERGENCY SERVICE
EMERGENCY SERVICE
OUTPATIENT SERVICES
PROGRESSIVE CARE
OUTPATIENT SERVICES
ORTHOPEDICS
ENVIRONMENTAL 5VS
ULTRA SOUND

LAB DIAGNOSTIC

LAKESHORE
PROGRESS{VE CARE

PHARMACY
ORTHOPEDICS

604
738
400
714
460
292
720
400
400
734
400
400
400
507
412
512
420
738
604
553
741
741
415

900.

505
974
346
754
400
779
626
400
400
402
739
804
402
626
522
706
414
460
728
402

MAINTENANCE MECHANIC
PATIENT CARE TECH
STAFF NRS H-SPECIAL
DIETETIC CLERK

STAFF NRSH-SPEC CAS
DIR DOSI/RAD THERAPY
MEDICAL ASSISTANT
STAFF NRS 11-SPECIAL
STAFF NRS [I-SPECIAL
MEDICAL OFFICE ASST
STAFF NRS I[I-SPECIAL
STAFF NRS lI-SPECIAL
STAFF NRS [I-SPECIAL
MLT i

CRNA
INTRVNTONALCNTR LPN
ECHOCVT SONOGRAPHER
PATIENT CARE TECH
MAINTENANCE MECHANIC
PHYSICAL THERAPY AST
REHABLTATION SUPPORT
REHABLTATION SUPPORT
CRNA - CASUAL

LEAD SYSTEM COORD
ONCOLOGY SERV COORDI
PA{NTER/CARPENTER
PHYSICAL THER - CAS
MGR RESPIRATORY
SALES CLERK

STAFF NRS lI-SPECIAL
EMERGENCY CARE TECH
ENVR SVCS SPEC

STAFF NRS !I-SPECIAL
STAFF NRS H-SPECIAL
STAFF NURSE !l

PATIENT CARE TECH
ENDO TECH

STAFF NURSE 1

ENVR SVCS SPEC
ULTRASOUND TECH

LAB SUPPORT

STAFF NRSHI-SPEC LSC
STAFF NRSH-SPEC CAS

PHARMACY TECHNICIAN
STAFF NURSE Il

80

80
80

80
56
72

72
72
72
72
80
80
48

72
80
72
B0
80

80
80

80

72
40
80
48
72
64
48
72

BO
40
72
a0

80
40

18.15
12.9
34.04
10.89
36.07
52.1
14.29
34.04
29.5
13.49
34.04
27.24
28.37
24,31
81.62
20.81
24.04
13.15
18.76
22.8
12.25
14.71
95
18.41
28.3
18.82
41.51
33.81
8.5
27.24
154
9.95
34.04
34.04
33.26
129
14.61
32.91
9.55
318
12.9

33.87
36.07

15,14
32.91
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19

15
14
28
16
28
20
16

10

21
20

N~NNENEBDHws

17
13
10
18
28
20

17
16
20
23
17
28
27
28
12

25
23

2008
2015
2009
2009
2015
1987
2014
1991
2012
2014
2015
2013
2011
1980
1985
2015
2014
2014
1996
2001
2012
1998
2003
1994
2011
2014
2015
2001
2013
2013
2011
2014
2012
2010
2014
2015
2010
1983
2014
2007
2014
2007
2015
1998
2007



HEAD
HEERING
HELSOM
HEMPEL
HENDERSHOT
HENRY
HENSLEY
HERNANDEZ
HERNANDEZ-FOSTER
HERRMANN
HERSHMAN
HERTLE
HILL

HILL
HINSON
HISCHKE
HISLOP
HOFFMAN
HOFFMAN
HOFMANN
HOLDBURG
HOLLEN
HOLMES
HOOPER
HORN
HORVATH
HORVATH
HOSKINS
HOSTETTER
HOUSE
HOUSE
HOUSE
HOUSTON
HUDSON
HUGHES
HUISMAN
HUNGER
HUNTER
HUSEK
HUTCHESON
INGLES
ISAAC
JACKSON
JAHN

JAHN

JENNA
NICOLE
JEFFERY
MELISSA
HAOLLY
KARINA
CYNTHIA
LINDA
TRISHA
MARY ANN
LISA
SHANNON
JOHN
JULIE
WALTER
DEBRA
GEORGE
MICHAELA
SUNSHINE
CHRISTINE
JACQUELINE
AUDREY
CHRISTINE
STACY
GISELA
CHRISTINA
DEANNE
GERALD
ANDREW
CLAYTON
RITA
SUSAN
JEAN
MONICA
COLLEEN
ALICIA
ROSEMARY
LIsA
ALYSSA
MARK
CYNTHIA
JOSHUA
JESSICA
CAROL
MICHELLE
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6103
7141
7140
7895
6510
7083
7150
8510
8642
7545
7850
7020
8460
7182
7140
8706
6510
6103
7030
8740
7020
7550
7836
5103
8660
6510
7852
8440
6102
6340
7083
7885
6102
8534
7083
6514
8617
7885
7836
6510
6510
6510
6010
7147
7200

RS

PROGRESSIVE CARE
RADIOLOGY ADMIN
RADIOLOGY DIAGNOSTIC
LAKESHORE
EMERGENCY SERVICE
LAB DIAGNOSTIC
RADIATION THERAPY
GENERAL ACCOUNTING
MKT/PUBLIC RELATIONS
FITRAC I

CNTRL BILLING OFFICE
SURGERY
ENVIRONMENTAL SVS
PULMONARY EXER PROGR
RADIOLOGY DIAGNOSTIC
MI SURG QUALITY COLL
EMERGENCY SERVICE
PROGRESSIVE CARE
RECOVERY ROOM
NURSING ADMIN
SURGERY

SCC INTERVENTION CTR
CARDIAC REHAB
PROGRESSIVE CARE
HUMAN RESOURCES
EMERGENCY SERVICE
MERCY SURGERY CARE
HOSPITAL SECURITY
ORTHOPEDICS

REHAB NURSING

LAB DIAGNOSTIC
LAKESHORE
ORTHOPEDICS
ADMITTING

LAB DIAGNOSTIC
MEDICAID CLINIC

PT CARE SERVICES
LAKESHORE

CARDIAC REHAB
EMERGENCY SERVICE
EMERGENCY SERVICE
EMERGENCY SERVICE
INTENSIVE CARE UNIT
PAIN MANAGEMENT
PHYSICAL THERAPY

739
623
538
460
460
506
409
786
782
977
791
400
626
538
531
407
400
400
460
391
400
512
433
738
743
400
734
619
739
402
421
811
705
716
706
543
767
460
527
400
400
400
400
750
974

PATIENT CARE TECH
LEAD SYSTEM COORD
DIAGNOSTIC IMAG TECH
STAFF NRS!I-SPEC CAS
STAFF NRSII-SPEC CAS
SPECIMEN PROCESSOR
RADIATION THERAPIST
LEAD PAYROLL SPECLST
MKTG/COM RELATN SPEC
PHYSICAL THERAPIST
PRACTICE LEAD

STAFF NRS H-SPECIAL
ENVR SVCS SPEC

REG RESP THER - CAS
RAD TECH - CASUAL

RN MSQC REGISTRAR
STAFF NRS 1I-SPECIAL
STAFF NRS (I-SPECIAL
STAFF NRSII-SPEC CAS
SUPERVISOR NURSING
STAFF NRS 11-SPECIAL
INTRVNTONAL CNTR LPN
RN CARDIAC REHAB
PATIENT CARE TECH
HR GENERALIST
STAFF NRS {I-SPECIAL
MEDICAL OFFICE ASST
SECURITY OFFICER
PATIENT CARE TECH
STAFF NURSE Il

LT/LAB INFO SYSTEMS
CPD TECHNICIAN

UNIT SECRETARY
PATIENT REGISTRAR
LAB SUPPORT
PROGRAM LEAD

SR LIAISON/VOLUNTEER
STAFF NRS!-SPEC CAS
EXERCISE PHYSIOLOGIS
STAFF NRS [I-SPECIAL
STAFF NRS I-SPECIAL
STAFF NRS H-SPECIAL
STAFF NRS }I-SPECIAL
PAIN MGMNT CLERK
PHYSICALTHER - CAS

13.15
18.47
25.47
34.22
36.07
13.9
33.97
19.02
18,28
41.08
16.34
30.64
12.6
27.27
29,79
34,67
26.1
34.04
36.07
37.5
34.04
20.81
27.68
14,51
24,15
26.1
14.22
13.61
13.44
32.91
3347
12.27
13.18
14.45
16.48
20
17.35
34.22
16.64
34,04
34.04

29.51
27.24

15,18
41.51
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18
25
23
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25
15

22

20
10
11
24
20
24
22
16

10
18
31
17
13

12

N

14

10
17
17
15

10

2014
2000
2004
2015
2012
2014
2005
1999
2014
1990
2010
2012
1978
2012
2010
2012
2014
2006
1998
1981
2000
2014
2015
2004
2000
2015
2014
2010
2011
2010
1988
2014
2004
1989
1591
2015
2010
2008
2014
2007
2015
2015
2013
2004
2013



JAKUBIAK
JAMISON
JEAKLE

JEX
JEZIERSKI
JOHNSON
JOHNSON
JOHNSTON
JOHNSTON
JOHNSTON
JOHNSTON-HEINEN
JONES
JONES
JONES
JONES

JURK
KACAFIREK
KANDOLF
KARIM MD
KATTLEMAN
KAUFMAN
KAVANAGH
KAY
KEARNEY
KELLEY
KELLY-EISINGER
KEMLE
KEMP-MCLAREN
KENAAN
KERHOULAS
KERNOHAN
KERR-SALK
KERRY
KESSELHON
KETHE
KETTLEWELL
KILBOURN
KILOUSTIAN
KING

KINLIN
KIRBY

KIRK
KIRMA

KIRMA
KIVEL

ROSE
RACHEAL
EVELYN
NICHOLAS
KATIE
DIANE
TRACY
BRADLEY
JIAMIE
SARAH
MARGARET
ELLEN
LORI
MARLEIGH
SHARLEEN
SCOTT
KATHERINE
MARY
RUBINA
MAGHIN
KARA
LINDA
CANDIE
RACHEL
LYNN
SHANNON
LUCINDA
SHARON
DANIEL
KELLY
MARVIN
MELISSA
MELANE
MICHELLE
DARLA
SAMANTHA
TORRI
CYNTHIA
LESLIE
LISA

TINA

KELSEY
MONICA

SIMON
ERIC
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8610
8745
7887
7200
6103
7083
8402
7860
6103
8320
8707
8679
8320
6104
6102
7140
7550
6103
7863
6103
7083
7440
7180
8679
7140
7160
7140
7201
8400
7894
8460
8400
7211
6103
8706
6103
6103
6103
8421
8402
6102

6103
6510

6510
8440

ADMINISTRATION
DIABETIC WELLNESS
MFC-MARYSVILLE
PHYSICAL THERAPY
PROGRESSIVE CARE

LAB DIAGNOSTIC
VILLAGE APOTHECARY
ENVIRONMENTAL SERVIC
PROGRESSIVE CARE

NFS

BARIATRICS

MAIN LOBBY

NFS

ONCOLOGY SERVICES
ORTHOPEDICS
RADIOLOGY DIAGNOSTIC
SCCINTERVENTION CTR
PROGRESSIVE CARE
PATHOLOGY-KARIM
PROGRESSIVE CARE

LAB DIAGNOSTIC
CARDIOVASCULAR LAB
RESPIRATORY THERAPY
MAIN LOBBY
RADIOLOGY DIAGNOSTIC
RADIOLOGY NUCLEAR
RADIOLOGY DIAGNOSTIC
REHAB PHYSICAL THER
PHARMACY

CRNA LAKESHORE
ENVIRONMENTAL SVS
PHARMACY .
REHAB-OCCUP THERAPY
PROGRESSIVE CARE

MI SURG QUALITY COLL
PROGRESSIVE CARE
PROGRESSIVE CARE
PROGRESSIVE CARE
STOREROOM

VILLAGE APOTHECARY
ORTHOPEDICS

PRCGRESSIVE CARE
EMERGENCY SERVICE

EMERGENCY SERVICE
HOSPITALSECURITY

958
924
734
977
400
485
728
626
739
612
752
835
612
787
402
531
512
826
261
400
405
515
513
835
538
550
539
577
411
415
626
411
956
705
797
400
400
444
520
815
402

738
480

460
613

ADMIN ASSISTANT
COMPLEX CARE MANAGER
MEDICAL OFFICE ASST
PHYSICAL THERAPIST
STAFF NRS [I-SPECIAL
LEAD MICRO/SAFETY
PHARMACY TECHNICIAN
ENVR SVCS SPEC
PATIENT CARE TECH
FOOD DISTRIBUTION WR
LEAD MEDICAL ASST
RECEPTIONIST/GREETER
FOOD DISTRIBUTION WR
CANCER REGISTRAR
STAFF NURSE I{

RAD TECH - CASUAL
INTRVNTONAL CNTR LPN
MONITOR TECHNICIAN
PHYS LAB MEDICAL DIR
STAFF NRS I1-SPECIAL
MEDICAL TECHNOLOGIST
SPEC PROCED TECH-CVL
REG. RESP THERAPIST
RECEPTIONIST/GREETER
DIAGNOSTIC IMAG TECH
NUCLEAR MED TECH-CAS
DIAGNOSTIC IMAG TECH
PHYSICALTHERAPIST
PHARMACIST

CRNA - CASUAL

ENVR SVCS SPEC
PHARMACIST
OCCUPATIONAL THERPST
UNIT SECRETARY

MSQC REGISTRAR

STAFF NRS 1I-SPECIAL
STAFF NRS 1I-SPECIAL
CHARGE NURSE

SUPPLY CHAIN SPECIAL
COURIER/DRIVER

STAFF NURSE It

PATIENT CARE TECH
STAFF NRSII-SPEC CAS

STAFF NRSHI-SPEC CAS
SECURITY OFFICER

80
80
80
80
72
80
64
32
48
80
48

48
80
72

43
40
80
48
64
80
72
48

72
80
48

80
€4
80
80
32
72
72
72

48

72
48

20

19.78
29.79
12.48
33.16
27.24
33.47
12,14
9.7
13.44
10.02
17.6
13,17
10.02
17.83
27.55
258.79
20.81
14.16
96.154
28.37
24,04
29.47
26.42
10.33
25.47
31.53
23.91
40.49
56.2
95
11.58
56.2
28.66
13.51
2193
28.37
24.97
32.17
11.81
11.88
26.53

12.9
36.07

36.07
13.28
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29
12
11
22

21

H

16
17
26
30
14

27
16
28

19

24

16
23
23

14

16
28
24
16
29
22
17

18
26
27
17
30

13

1983

2008
2010
2015
2013
1980
2008
2015
2015
2012
2012
2001
2012
2014
2011
2012
2013
2002
2010
2011
2013
1985
2013
2008
2005
2009
2009
1855
1980
2006
2001
1985
2015
1999
2006
2011
2015
2010
2011
2001
2012
2015
2015
2014
2014
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KUEMANN
KLINE
KLOSTERMAN
KNIGHT
KOACH
KOPTYRA
KOSCHNITZKE
KOSTANECKI
KOWALSKI
KOWARSCH
KRAIENKE
KRAUS
KRAUSE
KRAUSE
KROL

KRUG

KUHR

KUHR
KURTZ

KUT MD
LADEMER
LAEDER
LAIDLAW
LAIDZIAK
LAKE

LAMB
LAMING
LANDSCHOOT
LANDSCHOOT
LANGSTAFF
LAPORTE
LAPPIN
LASCOTT
LASCOTT
LAURAIN
LAVERE IR
LAY

LE

LEBLANC
LECHNER
LEDBETTER

LEFFLER
LEHN

LEFIOR
LEVERENZ

CAROLE
ANGELA
ALYSSA
ROBERT
LAURA
STEPHANIE
DAVID
KELLY
RYAN
JULIE
JAIME
CAROLANN
CATRINA
LEA

TERRI
CAROL
COREY
CARL
ADELAIDA
PATRICK
ANGELA
CYNTHIA
LiISA
LAWRENCE
MARGARET
ERIN
MALYSSA
JCLYNN
LYNN
ELIZABETH
LISA

RITA
CAROL
PATRICK
BARBARA
CHARLES
Lota
AARON
KiIMBERLY
STEVEN
MARY ANN
CAROL
STACEY
NANCY
ANNE
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6340
6730
7121
6102
8736
7140
8720
6102
7110
7200
7885
7834
6510
7834
6811
7083
8400
8460
7083
6805
8710
7050
8619
8460
7050
7480
7083
8740
6730
7200
7020
7025
5731
8440
6809
8460
6102
8380
7887
7050
7180

65510
7083

8510
7545

REHAB NURSING
OUTPATIENT SERVICES
CARDIOLOGY
ORTHOPEDICS

HB HOSPITALIST
RADIOLOGY DIAGNOSTIC
MEDICAL STAFF
ORTHOPEDICS

LAB BLOOD BANK
PHYSICAL THERAPY
LAKESHORE
REGISTRATION
EMERGENCY SERVICE
REGISTRATION
CONTRACTED BILLING
LAB DIAGNOQSTIC
PHARMACY
ENVIRONMENTAL SVS
LAB DIAGNOSTIC

DR KUT

MEDICAL RECORDS
SBL ANESTHESIOLOGY
PHYS, HOSPITAL ORG.
ENVIRONMENTAL SVS
SBLANESTHESIOLOGY
SPEECH PATHOLOGY
LAB DIAGNOSTIC
NURSING ADMIN
OUTPATIENT SERVICES
PHYSICAL THERAPY
SURGERY

CLINICAL INTEGRATION
PRE-ADMIN. TESTING
HOSPITAL SECURITY
MFC - MHC STE206 FAC
ENVIRONMENTALSVS
ORTHOPEDICS

CPD

MFC-MARYSVILLE
SBLANESTHESIOLOGY
RESPIRATORY THERAFY

EMERGENCY SERVICE
LAB DIAGNOSTIC

GENERAL ACCOUNTING
FITRAC !

402
402
420
402
857
531
915
402
405
974
460

716 .

400
716
739
5086
463
626
706
260
322
412
958
626
412
952
706
794
402
977
400
218
701
619
734
526
738
811
734
415
518

779
506

947
953

STAFF NURSE it

STAFF NURSE I
ECHOCVT SONOGRAPHER
STAFF NURSE tl

NURSE PRACTITIONER
RAD TECH ~ CASUAL
PHYSICIAN LIAISON
STAFF NURSE I
MEDICAL TECHNOLOGIST
PHYSICALTHER - CAS
STAFF NRSHI-SPEC CAS
PATIENT REGISTRAR
STAFF NRS 1I-SPECIAL
PATIENT REGISTRAR
CODER/BILLER
SPECIMEN PROCESSOR
PHARM INFO SERV TECH
ENVR SVCS SPEC

LAB SUPPORT
PHYSICIAN
SUPERVISOR, HIM
CRNA

ADMIN ASSISTANT
ENVR SVCS SPEC

CRNA

SPEECH PATHOLOGIST
LAB SUPPORT
STAFFING COORDINATOR
STAFF NURSE I
FPHYSICALTHERAPIST
STAFF NRS [1-SPECIAL
DIR CLINICAL INFORMA
CLERICALASST
SECURITY OFFICER
MEDICAL OFFICE ASST
ENVR SVCS SPEC
PATIENT CARE TECH
CPD TECHNICIAN
MEDICAL OFFICE ASST
CRNA - CASUAL

REG. RESP THERAPIST

EMERGENCY CARE TECH
SPECIMEN PROCESSOR

ACCOUNTING ANALYST
PHYSICAL THERAPY AST

38
72
80

80
80
80

80
48
17
40
72
80
80
72
80
80
80
80
48
80
80
48
80
72

80
80
80

80
80

80
72

24
72
4B
80
80

32.91
32.81
24,28
32.91
46,5
25.79
31.63
32,91
25.33
45.02
34,22
15.14
32.9
13,28
14.17
14.27
20.13
10.48
15.81
57.77
17.17
81.62
16.6
10.62
81.62
31.68
13.24
14.14
32.91
3571
34.04
48.26
15.14
13.61
13,55
11.84
13.28
12.81
12.88
95
26.98

18.13
16.61

20.82
2331

MRroUuN NN DEANWN DO

[« T N R~ |

=
[

iy
[

1986

2014
2013
2006
2003
2007
2014
2004
2011
2003
2012
2001
2011
2014
2012
2012
2008
2008
1898
2003
2011
2001
2015
2007
2012
2014
2014
2002
1982
2010
2012
1852
1588
2011
2015
1597
2012
2011
2011
2008
1885
2012
2001
15895
2005
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LEWANDOWSKI
LILLEY
LINCOLN
LIVINGSTON
LOISEL
LOWE
LOZEN
LOZNAK
LUANGSUWAN
LUBINSKI
LUBINSKI
LUNDIN
LUNDIN
LYMAN
MAANO
MACKALUSO
MACKEY
MACLEAN
MACLEAN
MACOCMEER
MAES
MALLERY
MALLORY
MANNLEIN
MARLATT
MARO
MARRIOTT
MARSACK
MARSHALL
MARTH
MARTIN-CONNIN
MARTINI
MASON
MATICH
MATTIA
MATTS
MATUSIAK
MAXFIELD
MAXON
MAY
MAY

MAY
MAYER

MAYFIELD
MAYHEW

BRIAN
MARIA
SARA
PHILIP
DJANNE
BROOKE
JOHN
SHELLY
PATRA
DEBRA
SUSAN
GEORGE
GEORGE
JACKLYN
ZENAIDA
LISA
STEFAN
JONI
MARY
DONNA
BETH
MARIA
AMY
HAILEY
LINDSAY
NICHOLAS
CRYSTAL
ZACHARY
SANDRA
MARGARET
TARA
MEGAN
NANCY
TAMMY
BRENDA
KATHLEEN
SANDRA
MAURENE
KELLY
APRIL-
ARLINE
KATHERINE
STEPHANIE

ANGELA
AUBREE
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6103
8660
6102
8400
8534
6103
8400
6102
7895
8710
6809
8619
8460
7150
7083
6510
8480
6010
7180
8390
8400
8460
7145
6510
6103
7083
7550
7083
7180
5807
7895
©103
7891
6010
7860
8679
6730
6102
6010
6510
8320
8745
6103

6102
8642

PROGRESSIVE CARE
HUMAN RESOURCES
ORTHOPEDICS
PHARMACY
ADMITTING
PROGRESSIVE CARE
PHARMACY
ORTHOPEDICS
LAKESHORE

MEDICAL RECORDS
MFC - MHC STE206 FAC
PHYS. HOSPITAL ORG.
ENVIRONMMENTAL SVS
RADIATION THERAPY
LAB DIAGNQOSTIC
EMERGENCY SERVICE
MAINTENANCE BLDG
INTENSIVE CARE UNIT
RESPIRATORY THERAPY
CPD

PHARMACY
ENVIRONMENTAL SVS
BREAST CARE CENTER
EMERGENCY SERVICE
PROGRESSIVE CARE
LAB DIAGNOSTIC
SCCINTERVENTION CTR
LAB DIAGNQSTIC
RESPIRATORY THERAPY
MARYSV NURSE PRACT 2
LAKESHORE
PROGRESSIVE CARE
MFC-PRIMARY CARE NET
INTENSIVE CARE UNIT
ENVIRONMENTAL SERVIC
MAIN LOBBY
OUTPATIENT SERVICES
ORTHOPEDICS
INTENSIVE CARE UNIT
EMERGENCY SERVICE
NFS

DIABET!C WELLNESS
PROGRESSIVE CARE

ORTHOPEDICS
MKT/PUBLIC RELATIONS

826
727
800
411
716
739
411
402
809
732
720
981
626
409
405
480
348
400
513
811
411
626
504
460
400
405
512
507
513
997
809
400
229
400
626
835
402
402
400
779
607
350

739
782

MONITOR TECHNICIAN
HR SPECIALIST

PATIENT SITTER
PHARMACIST

PATIENT REGISTRAR
PATIENT CARE TECH
PHARMACIST

STAFF NURSE 1!
SURGICAL TECHNICIAN
MED. RECORDS CLERK
MEDICAL ASSISTANT
PHYS INFO BUSIN ANAL
ENVR S5VCS SPEC
RADIATION THERAPIST
MEDICAL TECHNOLOGIST
STAFF NRSII-SPEC CAS
SUPERVISOR FACILITIE
STAFF NRS TI-SPECIAL
REG. RESP THERAPIST
CPD TECHNICIAN
PHARMACIST

ENVR SVCS SPEC

LEAD RAD TEC-BRST CR
STAFF NRSI-SPEC CAS
STAFF NRS I1I-SPECIAL
MEDICAL TECHNOLQOGIST
INTRVNTONAL CNTR LPN
MLTH

REG. RESP THERAPIST
NURSE PRACTITIONER
SURGICAL TECHNICIAN
STAFF NRS II-SPECIAL
EXECUTIVE DIRECTOR
STAFF NRS H-SPECIAL
ENVR SVCS SPEC
RECEPTIONIST/GREETER
STAFF NURSE Ii

STAFF NURSE Il

STAFF NRS I-SPECIAL
EMERGENCY CARE TECH
FOOD PRODUCTION WRK

MGR OPS DHABETE/PCMH
STAFF NRS {I-SPECIAL

PATIENT CARE TECH
MKTG/COM RELATN SPEC

32

80
80

72.

80
80
72
80

48
80

80
72
72
80
80
32
54

72

80
72
80
40
72
80
48
80
56

72
72
72
80
48
72
72

12.52
16.16
9.06
56.2
14.17
13.28
56.2
26.53
22,6
12.08
13.55
34.65
8.7
29.82
29,73
36.07
20
34,04
26.99
15.14
56.2
9.7
31.95
36.07
28,37
24.04
20.81
19.86
26.42
46,5
22.6
29.5
37.8
34.04
10.62
13.17
32.91
27.59
32.8
13.34
13.89

33.6
27.24

13.15
18.26

22
22
29
29
31

w

12

19
23
13
31
18

21
21
16
17
30
19
21
23
10
20

10
12

21

11
17
16
11

18
17

14

2014

2006
2015
2001
2001
2013
2015
2013
2006
2004
2015
1892
2015
2013
1992
2010
2007
2000
2007
2000
2008
2015
1994
2012
2011
2014
2015
2010
2011
2014
2006
2010
1994
1892
2007
1986
2001
2011
2007
2012
2011

1984
2012

2014
2013
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MCCALLUM

MCCORMICK
MCCRACKEN
MCCUE
MCCUE
MCDONALD
MCDONALD
MCKENZIE
MCKINNEY
MCLAUGHLIN
MCNABB
MCNEIL
MCNEIL
MEEK
MEHNERT
MEHTA
MEISSNER
MENDOZA
MERLO
MERRITT
MERRITT
MESSINA
MESSING
METCALFE
MICHALSKI-TAYLOR
MIFFLIN
MILLBRAND
MILLER
MILLER
MILLER
MILLER
MILLS
MILLSAP
MINOR
MIOTKE
MISNER
MITCHELL
MONCRIEF
MONTGOMERY
MOQORE
MORAN
MORDEN
MOREY DO
MORRIS
MORRISON

AUTUMN
SHARON
BRENDA
JOAN
JOHN CHRIS
JESSICA
TANYA
AMANDA
SYLVIA
BRENDA
PAULETTE
PATRICIA
WENDY
KIMBERLY
PAUL
SHILPA
LEE
CARRIE
CATHERINE
KAREN
SARAH
RAQUEL
CORY
NANCY
LINDA
DENISE
TRICIA
CHRISTINE
DEEBRA
ELIZABETH
GLENDA
SHANNON
DAVID
SHANNON
JEAN
AARON
SHERRY
MARILYN
CARRIE
LISA
THEREASA
FRANK
DAWN
KRISTA
ALICE

2 ~<%“-0O

gr-am=

r—'—}(-n}lngr—mr—r—‘—gm}'nr"bj:ﬁlﬂ‘-‘}

ggmnr - X

6103
8421
8665
6730
7050
7892
7895
7020
8534
7180
7020
6510
7121
6340
7160
7543
8460
7550
7887
8705
7550
6510
6102
7860
7090
6512
8400
6102
7202
6103
8534
6510
6010
7083
6510
6103
7895
8680
7180
8704
6510
7110
7853
6103
6340

PROGRESSIVE CARE
STOREROOM
SEVERANCE COSTS
OUTPATIENT SERVICES
SBL ANESTHESIOLOGY
MFC-SJMPH CAMPUS
LAKESHORE

SURGERY

ADMITTING
RESPIRATORY THERAPY
SURGERY

EMERGENCY SERVICE
CARDIOLOGY

REHAB NURSING
RADIOLOGY NUCLEAR
FITRAC PORT HURON
ENVIRONMENTAL SVS
SCCINTERVENTION CTR
MFC-MARYSVILLE
NURSING EDUCATION
SCC INTERVENTION CTR
EMERGENCY SERVICE
ORTHOPEDICS
ENVIRONMENTAL SERVIC
LAB PATHOLOGY
TRAUMA

PHARMACY
ORTHOPEDICS

REHAB - MERCY EMPL.
PROGRESSIVE CARE
ADMITTING
EMERGENCY SERVICE
INTENSIVE CARE UNIT
LAB DIAGNOSTIC
EMERGENCY SERVICE
PROGRESSIVE CARE
LAKESHORE

PASTORAL CARE
RESPIRATORY THERAPY
CARE COORDINATION
EMERGENCY SERVICE
LAB BLOOD BANK

SBL GEN SUR DR MOREY
PROGRESSIVE CARE
REHAB NURSING

738
783
996
402
415
983
347
809
716
538
808
400
420
739
560
977
340
512
720
901
512
460
402
626
518
726
225
402
281
400
716
779
400
706
444
400
700
919
513
301
705
406
260
460
733

PATIENT CARE TECH
BUYER

CUNICAL DOCSPEC-RN
STAFF NURSE I

CRNA - CASUAL
NETWORK COORDINATOR
CLINICAL MANAGER
SURGICAL TECHNICIAN
PATIENT REGISTRAR

REG RESP THER - CAS
SURGERY AIDE |

STAFF NRS {I-SPECIAL
ECHOCVT SONOGRAPHER
PATIENT CARE TECH
LEAD NUCLEAR MED TCH
PHYSICAL THERAPIST
MANAGER ENVIRON SVS
INTRVNTONAL CNTR LPN
MEDICAL ASSISTANT
NURSE EDUCATOR
INTRVNTONAL CNTR LPN
STAFF NRSII-SPEC CAS
STAFF NURSE !l

ENVR SVCS SPEC
HISTOTECHNOLOGIST
TRAUMA REGISTRAR

DIR PHARMACY

STAFF NURSE Il

DIR REHAB SERVICES
STAFF NRS {I-SPECIAL
PATIENT REGISTRAR
EMERGENCY CARE TECH
STAFF NRS {|-SPECIAL
LAB SUPPORT

CHARGE NURSE

STAFF NRS {I-SPECIAL
SUPPLY TECH I
ASSOCIATE CHAFPLAIN
REG. RESP THERAPIST
MGR CARE COORDINATON
UN!T SECRETARY

LEAD MEDICALTECH.
PHYSICIAN

STAFF NRS}H-SPEC CAS
PATIENT CARE TECH

48
80
80
48

80
80

53.5

80
72
80
80
80
80
80
72
80
80
72

72
80
16
40
80

80
72
80
48
72
72
72
72
40
64
72
80
72
80
80

72

13.44
17.71
35.84
32,91
95
17.48
37.12
20.94
1161
27.27
15.96
34.04
25.34
18,13
36.78
40.49
24.58
20.81
13.08
40.01
20.81
36.07
244
10.68
32,18
158.26
62.95
3291
46,27
24.97
13.76
12.9
3.77
14,11
35.74
28.37
16,52
17.03
26.99
38.8
13.91

26.33
63.6

36.07
13.28
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1997
1988
1981
1975
2007
2012
2010
2012
2012
1980
1998
2008
1998
2001
1893
1884
2013
2015
2013
2013
2014
2014
2006
2007
2015
1993
2007
2014
2015
2004
2013
2015
2015
1995
2014
1988
2002
2014
1587
2005

2011
2010

2013
2013
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MOTT-CROSSMAN

MUGRIDGE
MULHOLLAND
MULLIN
MURPHY
MURPHY
NABOZNY
NADON
NAKHLEH
NATHAN
NAVARRC
NAVON!
NEISZ

NETTER
NEUMAYER
NEWBERRY
NIEBAUER
NILL
NOWAKOWSKI
NOWICK!
COBDZIEJEWSKI
O'BRIEN
OCONNOR
O'DONNELL
OGINSKY
OUIVER
OSENTOSKI
OTHMAN MD
OWENS
PARENT
PARLIN

PARR
PARRISH
PATTENAUDE
PAULEY
PERKINS
PERKINS
PERRY

PERRY
PETERSON
PHETTEPLACE
PIASCIK
PICHETTE
PICKERING
PLUTSCHUCK

KATHLEEN
RACHEL
SARAH
IOHN
RACHEAL
ROSE
SHERI
CAROLE
SUSAN
ANN
ERIN
KELLIE
JACQUELINE
SHELBY
DEREK
LUANN
GAYLE
CLaUDIA
MARTHA
WiLLIAM
JENNIFER
DANIEL
I0SEPH
TERESA
DYANNA
STACY
KAREN
MOHAMMAD
DEBRA
LORINDA,
TANYA
DENISE
FRANCES
VANESSA
KELLY
BRIAN
CHRISTINA
CAITLIN
SADY
SARAH
MERISSA

DANIELLE
CHRISTOPHER

JEFFERY
NICOLE
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8740
7440
7180
70823
7083
8745
7083
8710
6731
7083
6103
7887
6102
7895
8619
7020
8320
7202
7895
8440
7834
7140
7083
8745
8707
7550
8320
7862
6731
8510
2534
8741
8661
6102
8740
8510
6510
7895
8450
7440
5102
6730
7050
8665
7083

NURSING ADMIN
CARDIOVASCULAR LAB
RESPIRATORY THERAPY
LAB DIAGNOSTIC

1AB DIAGNOSTIC
DIABETIC WELLNESS
LAB DIAGNOSTIC

MEDICAL RECORDS

PRE-ADMIN. TESTING
LAB DIAGNOSTIC
PROGRESSIVE CARE
MFC-MARYSVILLE
ORTHOPEDICS
LAKESHORE

PHYS, HOSPITAL ORG.
SURGERY

NES

REHAB - MERCY EMPL,
LAKESHORE

HOSPITAL SECURITY
REGISTRATION
RADIOLOGY DIAGNOSTIC
LAB DIAGNOSTIC
DIABETIC WELLNESS
BARIATRICS
SCCINTERVENTION CTR
NF5
PATHOLOGY-OTHMAN
PRE-ADMIN, TESTING
GENERAL ACCOUNTING
ADMITTING

INFECTION CONTROL
PERFORMANCE IMPROVE
ORTHOPEDICS
NURSING ADMIN
EMERGENCY SERVICE
EMERGENCY SERVICE
LAKESHORE
ENVIROCNMENTAL SV5
CARDIOVASCULAR LAB
ORTHOPEDICS
OUTPATIENT SERVICES
SBL ANESTHESIOLOGY
SEVERANCE COSTS

LAB DIAGNOSTIC

a04
515
513
458
706
904
214
733
424
406
400
720
739
803
785
736
612
320
460
619
716
519
815
524
493
425
625
260
424
980
716
429
979
739
404
779
444
753
626
515
738
804
415

998
507

STAFF NURSE-PER DIEM
SPEC PROCED TECH-CVL
REG. RESP THERAPIST
MED TECH/HISTO TEC
LAB SUPPORT

DIETITIAN

DIR LAB MEDICINE
CODER |

P.AT. RN

LEAD MEDICALTECH,
STAFF NRS {I-SPECIAL
MEDICAL ASSISTANT
PATIENT CARE TECH
SURGICAL TECHNICIAN
QUALITY COORDINATCR
CHARGE CAPTURE SPEC
FOOD DISTRIBUTIGN WR
MGR REHAB SERVICES
STAFF NRSI-SPEC CAS
SECURITY OFFICER
PATIENT REGISTRAR
RADIOLOGIC TECHNLGST
COURIER/DRIVER
COMPLEX CARE MANAGER
BARIATRIC COORDNATR
RN CORRECT FAC COORD
NFS RECEIVING CLERK
PHYSICIAN

P.AT. RN

SR ACCOUNTING ANALYS
PATIENT REGISTRAR
INFECTION PREV RN
PERF IMPROVE SPECIAL
PATIENT CARE TECH
STAFF NURSE-PER DIEM
EMERGENCY CARE TECH
CHARGE NURSE
AMBULTORY 5URG SUPRT
ENVR 5VCS SPEC

SPEC PROCED TECH-CVL
PATIENT CARE TECH

ENDO TECH
CRNA - CASUAL

CLINICAL DOC SPEC-RN
MLTH

16
a0
72
80
72
g0
80
80

8¢
48
80

80
80
a0
80

40
20
20

20
80
a0
80
72
80
B0
B0
80
20
32
16
72
72
72
80
80

72

80
80

38.08
26,82
26.93
30.72
12.9
24.66
43,64
15.18
31.79
32,8
26.1
11.44
12.8
20.94
18.36
17.52
12.18
40,84
34.22
14.4
12.44
26.37
9.7
30.78
38.11
36.05
13.76
87,5
3179
25.93
12.44
29.3
41.65
12.9
38.09
13.44
35.74
13.48
9.7
22,51
13.15
13.06
85
35.84
19.86

woa N a DD

Juy
[

N OOeDURWVULoOOO o ;I

29
15
14

= R
BHowuhwuhw

26
22
12
11

20
28

o N

12
25

29

SBLE

a1

26
20

10

28
23

18

2011

2004
2008
2001
2015
2011
1983
2015
1293
2002
2014
2013
2015
2010
2012
1980
1992
1882
2013
2005
2009
2000
2015
1897
2014
2013
1978
2013
1576
2002
2008
2013
1950
2015
2011
2011
2011
2011
2015
2010
2015
2012
2009
1981
2012



PR

PQIRIER
POLE-KLUMPENHOUWER
POLITE
POST
POSTILL
POTTER
PRATT-POSNER
PREMOC
FPRENTICE
PROUT
PULVER
PUNG
PUTZE
PYPE
QUINTERO
RADER
RAMS
RANN
REASON
REDDY MD
REiD

RE!D
RENFROE
REPPENHAGEN
REXFORD
RICH
RICHARD
RIEHL
RINKE
RIPARI
RITTER
ROBERTS
RODGERS
ROSARIO
ROSTINE
ROSTINE
ROTOND!
RUCKER
RUCKMAN
RUMLEY
RUNNALS
RUSSELL
RYBINSKI
RYCERZ
SABERAN

TiFFANY
KAREN
NICOLE
TRICIA -
CAROL
ADDISON
HEATHER
MICHAEL-SCOT
SUSAN
TAMMY
DEBORAH
PAM
KIMBERLY
JUDITH
RUDOLPH
JENNIFER
ROBERT
JULIANNA
ELIZABETH
SUSHMA
CHRISTY
WENDY
HEATHER
MARLENE
CARCL
KATRINA
JASQN
STEPHEN
DAVID
PATRICIA
KRISTIE
DENNIS
SUSAN
CHARLENE
SARAH
WILLAM
SHAWN
WAYNE
SHARON
ANDREA
LYDIA-MARIE
CHERYL
DAWN
KARA
DANIELLE
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6103
6010
6103
7852
8704
2460
6805
6510
7030
8736
84C0
8745
7083
B320
8530
8704
8511
7020
8531
7858
65103
7882
5103

7836
6732
8440
8440
7020
8320
7895
8450
7143
7140
7140
6510
6510
8440
8460
6805
6103
8610
8320
6103
6103

PROGRESSIVE CARE
INTENSIVE CARE UNIT
PROGRESSIVE CARE
MERCY SURGERY CARE
CARE COORDINATION
ENVIRONMENTAL 5VS
MFC - MHC STE206 FAC
EMERGENCY SERVICE
RECQVERY ROOM

HB HOSPITALIST
PHARMACY

DIABETIC WELLNESS
LAB DIAGNOSTIC

NFS

FINANCIAL ASSISTANCE
CARE COORDINATION
FINANCIAL PLANNING
SURGERY

PATIENT ACCOUNTING
DR 5. REDDY
PROGRESSIVE CARE
MFC-SIMPH CAMPUS
PROGRESSIVE CARE
HOSPITAL SECURITY
CARDIAC REHAS
CENT PATIENT ACCESS
HOSPITAL SECURITY
HOSPITAL SECURITY
SURGERY

NFS

LAKESHORE
ENVIRONMENTALSVS
ULTRA SOUND
RADICLOGY DIAGNOSTIC
RADICLOGY DIAGNOSTIC
EMERGENCY SERVICE
EMERGENCY SERVICE
HOSPITAL SECURITY
ENVIRONMENTAL SVS
DR KUT
PROGRESSIVE CARE

ADMINISTRATION
NFS

PROGRESSIVE CARE
PROGRESSIVE CARE

400
460
460
720
07
626
734
400
400
997
411
924
706
607
778
oS08
948
309
282
280
400
734
400
519
433
717
€19
618
400
904
414
626
522
539
539
778
400
618
626
720
739
963
606
739
460

STAFF NRS [-SPECIAL
STAFF NRSH-SPEC CAS
STAFF NRSH-SPEC CAS
MEDICAL ASSISTANT
CASE MANAGER

ENVR SV(CS SPEC
MEDICAL OFFICE ASST
STAFF NRS II-SPECIAL
STAFF NRS I-SPECIAL
NURSE PRACTITIONER
PHARMACIST

COMPLEX CARE MANAGER
LAB SUPPGRT

FOOD PRODUCTION WRK
FINANCIAL COUNSEL i
SOCIAL WORKER

SR FINANCIAL ANALYST
SURGICAL TECHNICIAN
DIR PT FINANCIAL SVS
PHYSICIAN

STAFF NRS I-SPECIAL
MEDICAL OFFICE ASST
STAFF NRS I1-SPECIAL
SECURITY OFFICER

RN CARDIAC REHAB

INS VERIFICATION CLK
SECURITY OFFICER
SECURITY OFFICER
STAFF NR$ [I-SPECIAL
DIETITIAN

STAFF NRSIWSPEC LSC
ENVR SVCS SPEC
ULTRASOUND TECH
DIAGNOSTIC {MAG TECH
DIAGNOSTIC IMAG TECH
EMERGENCY CARE TECH
STAFF NRS 1|-SPECIAL
SECURITY OFFICER
ENVR SVCS SPEC
MEDICAL ASSISTANT
PATIENT CARE TECH

EXEC ASSIST CEQ/CFO
CAFETER]IA WORKER

PATIENT CARE TECH
STAFF MRSH-SPEC CAS

28.37
36.07
36.07
11.83
35.83

8.95
1115
24,97
34.04

46.5

56.2
32,74
15.61
11.86
16.36
25.64

30.4
20,94
40.38
96,16
27.59
12.16

29.5
13.24
31,79
15.17
13.28

135
34.04
29.56
28.23

126

31.8
28.71
25.47
18.13

285
16.14

9.97
11.44
13.15
23.89
10.44
13.44
36.07
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2014
2015
2014
2008
2014
2014
2015
2010
1589
2014
1983
2013
2001
2013
2011
2014
2002
2013
2014
2014
2015
2015
2C10
2015
2014
1987
2014
1997
2002
2008
2011
1978
2012
1399
2005
1995
2011
1980
2013
2013
2014
2012
2011
2011
2014



TN

SAHAGUN
SAMPEER
SANDERSON
SARGENT
SCHADE
SCHAEFER
SCHAFER
SCHAIBLE
SCHANTZ
SCHEID
SCHEMANSKY
SCHMIDT
SCHMIDT
SCHMIDT
SCHMITZ
SCHMOLING
SCHNEIDER
SCHRADER
SCHROUDT
SCHUCHARD
SCHULTE
SCHULTZ
SCHUMACHER
SCHWANITZ
SCHWARK
SEAMAN
SEBEST
SEBRING
SEIFERT
SEIFLEY
SEMROW
SENNEFF
SENYK
SENYK
SEXTON
SHAFRAN
SHAFRAN
SHANAHAN
SHARP
SHAW
SHEFFER
SHERBUTT
SHERBUTT
SHERLOCK
SHIER

CHRIS
COLLEEN
STEVEN
LAUREN
JENEA
CHERYL
CHARLES
JENNIFER
MARY
DYLAN
KELLY
GERALDINE
JOHN
TONETTA
SANDRA
TACY
LINDSAY
JUSTINE
SHELLIE
JENNIFER
ANN
OEBRA
CHRISTINE
HANNAH
CATHY
DEBORAH
FRANK
CYNTHIA
DEBRA
EUSABETH
JANE
BRENDA
CHELSIE
SEAN
CAROL
CAROL
JACOB
MARY
MICHELLE
DUSTINA
SHARON
SHANA
TINA
SHANIA
VICTORIA

P22k
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7200
8720
3320
5103
6510
8460
8510
5103
§730
6103
7083
5730
8480
8421
7083
7895
7150
7885
7080
7202
8704
7030
6010
6510
6731
8534
7050
7025
88650
6510
7857
7545
6103
8480
5103
7150
8460
7885
6103
E740
8619
65103
8510
6103
7020

PHYSICAL THERAPY
MEDICAL STAFF

NFS

PROGRESSIVE CARE
EMERGENCY SERVICE
ENVIRONMENTAL SVS
EMERGENCY SERVICE
PROGRESSIVE CARE
OUTPATIENT SERVICES
PROGRESSIVE CARE
LAB DIAGNOSTIC
OUTPATIENT SERVICES
MAINTENANCE BLDG
STOREROOM

LAB DIAGNOSTIC
LAKESHORE
RADIATION THERAPY
LAKESHORE

LAB PATHOLOGY
REHAB « MERCY EMPL,
CARE COORDINATION
RECOVERY ROOM
TNTENSIVE CARE UNIT
EMERGENCY SERVICE
PRE-ADMIN, TESTING
ADMITTING
SBLANESTHESIOLOGY
CUNICAL INTEGRATION
HUMAN RESOURCES
EMERGENCY SERVICE
MERCY ENBOCRINOLOGY
FITRACH
PROGRESSIVE CARE
MAINTENANCE BLDG
PROGRESSIVE CARE
RADIATION THERARY
ENVIRONMENTAL SVS
LAKESHORE
PROGRESSIVE CARE
NURSING ADMIN
PHYS. HOSPITAL ORG.
PROGRESSIVE CARE
GENERALACCOUNTING
PROGRESSIVE CARE
SURGERY

953
912
g12
400
705
526
460
400
402
400
506
402
604
311
466
414
402
460
422
565
907
400
739
400
424
716
412
447
104
450
720
741
400
605
400
769
626
242
460
794
702
738
980

738
400

PHYSICAL THERAPY AST
SR. MED STAFF COORD
FOOD DISTRIBUTION WR
STAFF NRS I-SPECIAL
UNIT SECRETARY

ENVR SVCS SPEC

STAFF NRSH-SPEC CAS
STAFF NRS II-SPECIAL
STAFF NURSE [I

STAFE NRS I-SPECIAL
SPECIMEN PROCESSOR
STAFF NURSE Il
MAINTENANCE MECHANIC
MGR MATERIALS MGMT
LEAD TECH CHEMISTRY
STAFF NRSISPEC LSC
STAFF NURSE II

STAFF NRSII-SPEC CAS
CYTOTECHNOLOGIST
REFERRAL COORD

CASE MANAGER

STAFF NRS l-SPECIAL
PATIENT CARE TECH
STAFF NRS [I-SPECIAL
P.AT. RN

PATIENT REGISTRAR
CRNA

CLINICAL LIAISON
EXECUTIVE DIRECTR HR
STAFF NRS!-SPEC CAS
MEDICAL ASSISTANT
REHABLTATION SUPPORT
STAFF NRS lI-SPECIAL
PAINTER/CARPENTER
STAFF NRS II-SPECIAL
SECII

ENVR SVCS SPEC
ADMINISTRATOR

STAFF NRSII-SPEC CAS
STAFFING COORDINATOR
CREDENTIALING SPECIA

PATIENT CARE TECH
SR ACCOUNTING ANALYS

PATIENT CARE TECH
STAFF NRS 1I-SPECIAL

80
20
48
72
40

48
55
72
80

20

80
40
64

64

80
48
80
72
80
7z
56
80
80

40
40

80
72
80
20
80

80
32
72
80

72
43

19.19
27.33
10.02
28.37
13.15
11,58
38.07
31.77
3291
24.97
16.61
3291
14.97
23.85
32.05
33.87
31.08
34,22
31,79
28.65
35,83
34,04

14,3

26.1
33.38
13.76
81.62
38.32
44.02
36.07
15.02
14,25
28.37
17.38
34.04
15.38
10.76
53.35
36.07
1245
13,12

12,9
26.21
13.15
34.04
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13

2015
1977
2011
2011
2005
2001
2006
2015
1993
2015
2000
2000
2014
2000
1885
2011
2000
2014
1990
2011
1980
1982
2007
2015
1976
2006
2008
2003
1991
2013
2014
2015
2011
2005
1988
2001
2007
2010
2007
2011
2015
2015
1958
2014
2011
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SHIREY
SICKLES
SIMMONS
SIMMONS
SIMPSON
StMS

SIMS
SINAJ
SINNOTT
SKi

SLOAN
SMITH
SMITH
SMITH
SMITH
SMITH
SMITH
SMITH
SMITH
SMYTH
SONNTAG
SOFHA
SQUTH
SPROWL
SPROWL
STACY
STAPLEFORD
STARCHER
STASIK
STEELE
STEELE
STEPHENSON
STIRLING
STONE
STONE
STOVER
STOVER
STRATFORD
STRAUCHMAN
STRCH
STROICH

STUMP
SUGARS

SUMPTER
SWEENEY

STEPHANIE
DANIELLE
BRIAN
MARY LOU
CATHERINE
DEANNA
ERIN
SUSAN
KATHLEEN
BARBARA
KATHY
CORA
DEBORAH
EMILY
JIMMY
KRISTEN
KYLE
MARYANN
RYAN
LYNN
LAURA
BETH
EVERT
ASHLEIGH
SHELLY
LESA
TIFFANY
THERESA
TIMOTHY
DEREK
SILVIA
CAILUE
THERESA
STACIE
SUSAN
KATHERINE
SHELBY
JAYANE
JERRIANNE
BETH
CHERYL
lopy

KARI
CHERYL
TERESA
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65010
6103
8460

8421 -

6510
7150
7180
7050
6720
6340
8390
65103
8400
7020
7201
7140
8010
€102
7083
7083
7140
8710
6010
8320
g732
6102
6730
7083
8480
6510
8710
7480
7180
7855
7150
8380
6102
6102
7145
6811
5732
B707
6103
7211
7210

INTENSIVE CARE UNIT
FROGRESSIVE CARE
ENVIRONMENTAL 5VS
STOREROOM
EMERGENCY SERVICE

RADIATION THERAPY

RESPIRATORY THERAPY
SBL ANESTHESIOLOGY
OQUTPATIENT SERVICES
REHAE NURSING

CPD

PROGRESSIVE CARE
PHARMACY

SURGERY

REHAB PHYSICAL THER
RADIOLOGY DIAGNOSTIC
INTENSIVE CARE UNIT
ORTHOPEDICS

LAB DIAGNQOSTIC

LAB DIAGNOSTIC
RADIOLOGY DIAGNOSTIC
MEDICAL RECORDS
INTENSIVE CARE UNIT
NF5

CENT PATIENT ACCESS
ORTHOPEDICS
QUTPATIENT SERVICES
LAB DIAGNQSTIC
MAINTENANCE BLDG
EMERGENCY SERVICE
MEDICAL RECORDS
SPEECH PATHOLOGY
RESPIRATORY THERAPY
LAKESHORE

RADIATION THERAPY
CPD

ORTHOPEDICS
ORTHOPEDICS

BREAST CARE CENTER
CONTRACTED BILLING
CENT PATIENT ACCESS
BARIATRICS
PROGRESSIVE CARE
REHAB OCCUP THERAPY
QCCUPATIONAL THERAPY

739
739
626
620
400
751
538
412
402
738
811
400
728
809
761
539
400
738
507
706
531
732
400
612
716
402
402
706
638
400
732
952
538
969
409
811
738
402
521
758
716
426
400
356
956

PATIENT CARE TECH
PATIENT CARE TECH
ENVR SVCS SPEC
SUPPLY CHAIN SPECIAL
STAFF NRS H-SPECIAL
MULTI-SKILLED ASST
REG RESP THER - CAS
CRNA

STAFF NURSE 1l

PATIENT CARE TECH
CPD TECHNICIAN

STAFF NRS 11-SPECIAL
PHARMACY TECHNICIAN
SURGICAL TECHNICIAN
REHAB TECHNICIAN
DIAGNOSTIC IMAG TECH
STAFF NRS li-SPECIAL
FATIENT CARE TECH
MLT I

LAB SUPPORT

RAD TECH - CASUAL
MED. RECORDS5 CLERK
STAFF NRS 11-5PECIAL
FOOD DISTRIBUTION WR
PATIENT REGISTRAR
STAFF NURSE )|

STAFF NURSE I

LAB SUPPORT

HVAC TECHNICIAN
STAFF NRS li-SPECIAL
MED, RECORDS CLERK
SPEECH PATHOLOGIST
REG RESP THER - CAS
BUS SERVICES COORD
RADIATION THERAPIST
CPD TECHNICIAN
PATIENT CARE TECH
STAFF NURSE Il
MAMMOGRAPHY TECH
CODER/BILLER

PATIENT REGISTRAR
BARIATRICS NURSE
STAFF NRS H-SPECIAL
OCCUPATIONAL THERPST
OCCUPATIONAL THERPST

60

80
48
72
40

60
72
56

72
80
80
80
80
72
32
80
80

80
72
24
80
g4
56
80
80
40
80
80

g0
64
80
48
72
80
80
80
20
48
20
20

13.87
13.28
10.42
13.01
24.04
121
26,72
81.62
32,91
17.37
15,14
24.04
14.2
20.94
13.28
25.74
30.64
12.8
14.86
1611
29.79
12.08
34.04
9.7
14.45
32.91
26.53
16,88
23.2
24,97
13.02
40.15
27.27
21,16
33.97
15.04
12.9
24.4

28,24

15.96
12.57
33.23
34.04
33.89
34.45
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11
11
26
14

18
11
13
12
16
27
12
17

14
28
15
11
16
10
12

2014

2013
2012
2001
2004
2007
2014
1993
2001
2011
1992
2014
1997
2013
2013
2005
2006
2015
2012
2001
2007
2004
2005
2015
2000
2013
2013
1988
2014
2015
1998

- 2005

2015
1983
1983
1855
2015
2014
1934
2014
2004
1990
2015
2015
1980



SWEPPY
SWIDERSKY
SWORD
TALLMADGE
TAYLOR
TAYLOR
TAYLOR-GILBERT
TEEPLE
TEEPLE
TEEPLE
TESLUCK
TESNOVICH
THICK
THOMAS
THOMAS
THOMAS
THOMAS
THORNE
TICE
TIMPERLEY
TIPPIE
TOLES
TOMASCHKO
TOMCZAK
TOSCH
TOTTY
TRUDO
TRUJILLO
TSZINSK]
UHLMAN
ULLENBRUCH
ULLOM

VAN HOWE
VANDEWIELE
VANSLYKE
VENIA
VIGER
VINCENT
VINCENT
VIOHL
VIoLA
VOTAVA

VOUGHT-GAUTHIER

WAGAR
WALIGORSK!

LINDA
ANNMARIE
DONNA
KATTLIN
KRYSTAL
TAMMY
CHANDRA
AMBER
BONNIE
BRANDY
JULE
TAMMY
BRIAN
BONNIE
DONNA
SALINA
SUSAN
CYNTHIA
ANDREA
LACEY
CHRISTINE
CHERYL
JEANETTE
SUZANNE
KIMBERLY
JESSICA
ANGELA
VALARIE
JULIE
KAREN
KATHLEEN
KATHY
TIMOTHY
SUZAN
TRISHA
JAYNE
COLLEEN
JANET
REBECCA
DANA
ANGELA

RANDI
TERRI

KRYSTAL
JOHN
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8402
6103
6340
6103
6103
5103
5103
6102
6102
8510
8619
7857
geel
7848
7140
8736
6010
7854
7834
5103
6730
6103
7882
6103
6730
8720
8651
7143
6730
7848
7892
§103
7050
7141
7020
6103
6102
6010
8704
7083
6103

6104
8390

6809
7180

VILLAGE APOTHECARY
PROGRESSIVE CARE
REHAB NURSING
PROGRESSIVE CARE
PROGRESSIVE CARE
PROGRESSIVE CARE
PROGRESSIVE CARE
ORTHOPEDICS
ORTHOPEDICS
GENERALACCOUNTING
PHYS. HOSPITAL ORG,
MERCY ENDOCRINOLOGY
PERFORMANCE IMPROVE
REHAB-FITRAC 3
RADIOLOGY DIAGNOSTIC
HB HOSPITALIST
INTENSIVE CARE UNIT
CRNA LAKESHORE
REGISTRATION
PROGRESSIVE CARE
OUTPATIENT SERVICES
PROGRESSIVE CARE
MFC-SIMPH CAMPUS
PROGRESSIVE CARE
OUTPATIENT SERVICES
MEDICAL STAFF
PERFORMANCE IMPROVE
ULTRA SOUND
QUTPATIENT SERVICES
REHAB-FITRAC 3
MFC-SJMPH CAMPUS
PROGRESSIVE CARE
SBL ANESTHESIOLOGY
RADIOLOGY ADMIN
SURGERY

PROGRESSIVE CARE
ORTHOPEDICS
INTENS!VE CARE UNIT
CARE CODRDINATION
LAB DIAGNOSTIC
PROGRESSIVE CARE

ONCOLOGY SERVICES
CPD

MFC - MHC STE206 FAC
RESPIRATORY THERAPY

728
400
402
739
739
739
739
738
705
724
785
734
213
741
539
997
400
415
716
400
402
400
734
400
402
756
975
522
705
977
720
400
415
788
808
826
402
400
082
a05
738

857
811

720
513

PHARMACY TECHNICIAN
STAFF NRS Jl.SPECIAL
STAFF NURSE 1}

PATIENT CARE TECH
PATIENT CARE TECH
PATIENT CARE TECH
PATIENT CARE TECH
PATIENT CARE TECH
UNIT SECRETARY
DISBURSEMENT SPECLTS
QUALITY COORDINATOR
MEDICAL OFFICE ASST
EXECDIR CLIN EXP PT
REHABLTATION SUPPORT
DIAGNOSTIC {MAG TECH
NURSE PRACTITIONER
STAFF NRS II-SPECTAL
CRNA - CASUAL

PATIENT REGISTRAR
STAFF NRS #-SPECIAL
STAFF NURSE I

STAFF NRS I-SPECIAL
MEDICAL OFFICE ASST
STAFF NRS J1-SPECIAL
STAFF NURSE I

PROFES PRAC RVW COOR
PT EXP RISK MGT SPEC
ULTRASOUND TECH
UNIT SECRETARY
PHYSICAL THERAPIST
MEDICAL ASSISTANT
STAFF NRS [I-SPECIAL
CRNA - CASUAL
RADIOLOGY LIBRARIAN
SURGERY AIDE
MONITOR TECHNICIAN
STAFF NURSE }}

STAFF NRS 1l-SPECIAL
CUIN ADMIS COORD/URT
MEDICAL TECHNOLOGIST
PATIENT CARE TECH

NLURSE PRACTITIONER
CPD TECHNICIAN

MEDICAL ASSISTANT
REG. RESP THERAPIST

48
32
72
48
48
72
72
80
72
80
80
72
80
80
80
80
72

23
48

64
72
72
72
72
80
40
72
BO
80
72

80
80
72
48
72

72
72

80
80
48

15.14
34,04
32.91
12.8
16.16
13.83
16.47
17.86
14.52
14.26
19.97
11.81
43,04
15.43
28.24
46.5
34.04
95
11.44
27.24
2.3
34,04
121
26.1
3291
18.08
24.52
318
11.91
40.48
11.81
27.24
85
14.88
12.48
14,186
24.4
34.04
30.78
24.04
13.15

46.5
13.08

1181
26,98

- 27

14

27

16

17

10
20
16
25
24
10
13

21
26

17
16

24
18
28
1z

28

23
20
12

21

23
12

12
18
21

11

2014
2010
1959
2015
2002
2011
2001
1998
1596
2007
2014
2014
1383
1988
1981
2014
1995
2006
2015
2015
2006
2005
1993
2015
2013
1957
2015
2008
2013
2004
2010
2012
2006
1587
2009
1995
2015
1986
2014
2013
2014
2013
2005
2014
2001



WALLACE
WALTON
WARD
WASHINGTON
WASIK
WASILCO
WATERFIELD
WEISS
WEST

WEST
WESTLEY
WHITAKER
WHYMER
WICZOREX
WILDIE
WILFONG
WILLENBERG
WILLEY
WILLIAMS
WILLIAMS
WILUAMS
WILLIAMS
WILSON
WILSON
WILSON
WILSON
WINANS
WINGLE
WISEHEART
WooD
WOODBURY
YANCEY
YENNOR
YOUNG
ZACHARIAS
ZAMBELU
ZARZYCKI
ZAUNER
ZIARKO
ZMOUK

ERICA
THEDA
RODNEY
KATHY
CARRIE
CAROLANN
ROBERT
HEATHER
LORI
MARY JO
MICHELLE
KATHEY
AMANDA
MALISSA
SIEGLINOE
KRISTINE
MARETTA
RHONDA
JAPHET
JULIE
NICOLE
VICTOR
ERIKA
KAREN
KRISHNA
LYNN
GERALD
DONNA
KAYLA
VICKL
KiMBERLY
HELEN
RENAY
BEVERLEY
MICHAEL
ALAINNA
SANDRA
PAMELA
CARCL
FRANK

»

“zarpompz T C

7140
8530
7880
6102
6102
7210
7083
7020
7857
5102
7083
B745
8741
6103
7083
7854
8610
7885
7180
5103
6510
7110
5103
8710
8534
7420
7885
8513
6103
7543
8520
8320
7080
6010
8421
6340
3400
8320
£340
8480

RADIOLOGY DIAGNCSTIC
FINANCIAL ASSISTANCE
MAINTAINENCE
ORTHOPEDICS
ORTHOPEDICS
OCCUPAT!ONAL THERAPY
LAB DIAGNOSTIC
SURGERY

MERCY ENDOCRINOLOGY
ORTHOPEDICS

LAB DIAGNQSTIC
DIABETIC WELLNESS
INFECTION CONTROL
PROGRESSIVE CARE
LAB DIAGNQOSTIC
CRNA LAKESHORE
ADMINISTRATION
LAKESHORE
RESPIRATORY THERAPY
PROGRESSIVE CARE
EMERBENCY SERVICE
LAB BLOOD BANK
FPROGRESSIVE CARE
MEDICAL RECORDS
ADMITTING

CT SCANNING
LAKESHORE
FINANCIAL PLANNING
PROGRESSIVE CARE
FITRAC PORT HURON
COMMUNICATIONS
NF3

LAB PATHOLOGY
INTENSIVE CARE UNIT
STOREROOM

REHAB NURSING
PHARMACY

NFS

REHAB NURSING
MAINTENANCE BLDG

539
778
504
739
402
956
706
809
751
347
706
924
429
400
507
415
858
414
513
739
460
405
739
733
716
516
809
948
738
741
807
306
532
400
620
739
411
218
738
640

DIAGNOSTIC IMAG TECH
FINANCIAL COUNSEL It
MAINTENANCE MECHANIC
PATIENT CARE TECH
STAFF NURSE 1l
OCCUPATIONAL THERPST
LAB SUPPORT

SURGICAL TECHNICIAN
PRACTICE LEAD

CUNICAL MANAGER

LAB SUPPCRT

COMPLEX CARE MANAGER
INFECTION PREV RN
STAFF NRS 1I-SPECIAL
MLT #t

CRNA - CASUAL

ADMIN ASSISTANT
STAFF NRSII-SPEC ISC
REG. RESP THERAPIST
PATIENT CARE TECH
STAFF NRSII-SPEC CAS
MEDICAL TECHNOLOGIST
PATIENT CARE TECH
CODER |

PATIENT REGISTRAR
COMP TOM TECH
SURGICALTECHNICIAN
SR FINANCIAL ANALYST
PATIENT CARE TECH
REHABLTATION SUPPORT
OPERATOR

SUPERVISOR NFS
HISTOLOGY TECH

STAFF NRS lI-SPECTAL
SUPPLY CHAIN SPECIAL
PATIENT CARE TECH
PHARMACIST

DIR SUPORT SERV/SAFE
PATIENT CARE TECH
FACILITIES COORD

34
80
80
72

72
80
72
80
80
80

48
16

80
80
72
72

80
72
80
16
80

80

80
48
80
80
72
80
16
5B
80
48
30

26.3
15.91
17.9
13.67
3291
35.88
13.37
20.94
18.54
42,6
13.81
36.06
33.11
34.04
24,01
85
17.36
33.87
26.98
14,51
36,07
30.72
14.04
15.18
11.16
29.47
226
33.98
13.44
13.66
1197
23.24
2131
34.04
15,14
13.44
56.2
41,31
13,28
20.81

15
22
21
16
11
17
16
24
19
11
14
20
21
12
26

28

18
17
18
18

wl

12
18

i3

20
25
18
11
20
18
18

2000
2001
2007
2012
2015
1988
2011
2011
2014
2008
1995
2009
2006
2015
1988
2012
2008
1992
2006
2005
2014
2004
2008
2015
2015
1986
2004
1997
2010
2013
2011
1975
1980
2000
2000
2011
2011
1974
2013
2001
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GOESCHEL, ASHLEE M.
GOEFSCHEL, ROBERT ),
GOMYEALL, MARY A&,
GODODE, KIMBERLY A.
GOUDIMNG, XRISTEN M,
GOWLAND, LAUFRAR,
GRAHAM, WATALIE C.
GRAW, SPENCER D.
GRAY, ROBEAT A
GREEN, BETH A

GREEMN, MICHELLE L.
GREEME, ¥ELLY A,
GRENSTINER, DONALD G
GREUEER, PATRICIA L
GAEVEMEYER, KELLY ),
GROSS, RJ55EL L
GRUNDNAN, DONMA M,
GUALEY, TRICA L.
HAGEN, TAREN K,
HALBERT, APRIL R
HALSEY, ANDREA L.
HALSEY, STEPHANIE W
HAMLIN, ANY L

HAND, MARIE LOUISE ).
FUAMMS, JENNIFER ).
FARILL, CYDNTHLN P
HARRINGTON, NARDA L.
HARAMKETON, RERECCA
HARRIS, GLOAM G,
HARRIS, JENMIFER A,
HARRIS, VALERIE M.
HASKELL, SHELLEY L
HATCHER, SaM 1,
HAYDILN, CARCL A,
HAZZARD, JAKET 5
HEAD, JEMMA R,
HEERIMG, MITOLE L
HELSON, JEFFERY W
HEMPEL, MELISSA M
HENTHERSHOT, HOWLY B,
HEMRY, KARINA 5.
HENSLEY, CYNTHLA M.,
HERBERT, JANET A.
HERMANDEL, LINDA A
HEAMNANDEZ-FOSTENR, TRISHA
HERRMANH, MARY ANMN
HERSHMAN, LISA M,
HERTLE, SHANNDM E_
MILL, JSwind P,

HEILL RULFE B,

HINSON, WALTER D.
HISCHKE, DEERA DL
HISLOR, GEORGE F
HEIEERAAN, BEICHASLA V.
HOFFALAR,. SUNENINE §
HOPMANM, CHAISTING K.
HOLD AU, JACDL ELIME A,
HOLLEN, AUDREY =
HEMLMES, CHRESTINE L.

BOI0N
15000
Ta520
TaToe

61300
L]

100
T

500
TS0
H1730
BAKDD
Fryoo
Trion
55500

Fa300
61700
EdalD
TFEIDD

BE109
51500
700
E1300
8300
TE300
a0
To100

76400
i L)

BG330
TIT00

TAZOD

Lo

87510

1500

TAI0O

75530

Ukt RECOVERY RO0M

LHMI IRTENSIVE CARE UNIT

LHMI CLINTCAL LA

LHM| ANESTHESIOLOGY

LHMAL CLINGC - M| FRISON 575

LR CARDIDLOGY

Ledbl DEFNITIVE CRSERVATION LinlT
LHMI BID-MEDICAL

LHME PLANT MAINTENANCE

LM PHYSMCAL THERARY

LHMT PHYSICAL THERARY

LA PHYSHCAL THERAPY

LHM ANESTHERCLOGY

LHKT FATHDLOGYT

L] QHNCOLDGEY ACUTE

LHMI PLANT SAABNTENAMNCE

LHa| PHYSCAL THERAFY

LHMI RESFIRATORY THERAFY

LMl RETAIL OPERATIONS

LHN DEFINITIVE CEEERVATION UMIT
LR ENWPLOVEL HERLTH SVES

LHMI HOUSEREEPING

LHME EMEREINGY SCRVICTES

LHA EMIERGEMLCY SERVICES

LHM BNDLILATORY SURGERY

LHMI DEFINITIVE QESEAVATION UNIT
LHM ASABLILATORY SURGERY

LHIAT MEDSURG ACUTE LINAT

MM HOUSEREERING

LHNIL ULTRASOUND

LHN CUINICAL LAR

LHMI LAKESHOREI MEMT SERVICES
LHnAT DEFINITIVE OBSERVATION LiNET
LHMI PHAAMALY

LHM! MEDYSLIRG ACUTE LINIT

AT DEFINITIVE DRSERVATION LT
LHMI RADEOLOGY - DIAGHOETIC

LHN RADLCLDGEY - BIAGHOSTIC
LHMI LAXESHORE MGIMT SERVICES
LHMI EMERGENCTY SERVICES

LHN CLENICAL LA

LHM| RADIATION THERARY

LHBAI ADNENISTRATION

Lkl GEMERAL ACCOUNTING

LHMI PURLUC RELATIONS

Lkl PHYSICAL THERAEY

LHNE FATIENT ACCOUNTING - PNO O
LHiH SLRGERY

LHM | HOUSEKEERING

LHMI PLLMIOMART FUNCTIONS
L] RADIOLOGY - THAGNOSTIC
LHA QUALITY ASSURANCE

LEI EMERGENCY SEAVICES

LT DEFTRITIVE DESERVATION LT
LA RECTIVERY ROGEA

L] NURSING A0 INISTRATION
e SLIRGERY

LHRAL CLINIC « M| PRISON 515

LN CARDIAL REHARILIATION

TIO204 Seailf AN - LHMI - Recovery Rm

FRI07T Suafl AN - Lk - IS0

TL1ELS Medical Lab Tech - WML - Clin Lok
TaDZ14 CRNA - LHMI - Anesth

TAOAGL LVMN - LUHAM - 841 Prisor Sy

713013 Echo Tech - LHMI - Candio

TAI01 Wursing Assistant - LHAAL - DO

715201 Badied Tech - LHMI

712804 Plemt Engincer B - LHM

T1X907. PT Assitant - LEMI - FT

752301 diric Recepdanist = LHML = PT (Fitrac il]
T5E301 Clinéc Recaphianist - LHAAL - PT {Fltrac 1)
T20214 CRRMA - LHIMI - Angtth

711812 Miste Tech Mon-Certified < LHMI - Path
TOZADE MApr - Nursing - LHM) - Oncalogy
T11EQ5 Plant Engineer 11 PO - LHWY

TI12506 Phrysical Therapist PD -1HAMI - PT [Fitrac)h
703001 Dir - Resplsatory - LHMI

FE1302 G ShopVelunteer Conrdinator - LHMI
T20007 Swi® AN - LHMI - DOU 13w

THR0T WN - LHM! -Emg Health Swes

TEL10% Evs Tech - LHMI

THO10? S%aff AN - LHAA - Emesg Swes 12H
720107 Sxnlf AN - Lkehal - Emerg Swes 17Hr
20203 Stadl BN - LEW - Ami S

10101 Mursing Asslstant - LHMT - DOU

L0300 G Tech - LHM|

720704 Staff AN PO - LHMI - M5

FE1101 EWS Tech - LHMI

Ti21ua ulrraseurd Techniciar - LHMI

711824 Mon-Ceriified Phlchoromist - L) - Do Lab

TINZO3 Seatl MK - LHAA - Lakeshore MG
TR0108 SEaff RN OO - LHWAL - DO 22hr
712701 Leed - Pnarmscy Tach = LHMI
20202 Sealf RN = L H8AI - MS Bhr

TaDIH] Kursing Assictant - LHAM - DOU
752101 Receptionist - LM - Rad Diag
712110 Radlalogy Tech |- THM| - Red Dlag
TR0 Staff AN PO = LHMI - Lakesherne M5
THOI0H Seaff AN PO - LHA - Erneeg Secs 12hr

T1L324 Non-Cartifies Folebatomist - CHMI - Cin Lab

T18202 Recdiation Therapist - LHRA!

50403 Exsoultve Assistant - LHAM

710304 Sooadinatar- Paymll - LAME

711501 Coodinarar - Marketing - LHMI
TAT9I5 Phvysksal Therspdes - LHMI - PT (Fitrac i}
755304 Climic Laad - LHMG - P 00

TH0A03 Saff AN - LHME - Surg

TE1101 EVE Tech - LHM|

713008 RRT PO [RCE 1Y) - LMA - BF

T1T108 Andiclagy Tech | FD - LHMI - Rad Disg
T22604 AN MSCT Reg -LHMI -0QA

TI0107 SwifRN - LM - Erneng Sves LIMT
TI0AGF Srmlf AN - e - DO Likr

125204 Snafl MM P - LR . Bpsenery A
TIN10F Heane Supervine - LHMI - Nurd Ramén
710304 StaFf RN . LMMI - Surg

TIA0L LV - st - M Prison Ty

THOT0A St AM PO < LHMI - Card Rehab

0 BT <50
0.3 FULL TTME
1 FULL TIME
DB FT>53
Q.01 FER DIES:
DY FER DIEM
0= FULL TIME
1 FULLTeME
1 FALTINE
05 FULLTIME
1 FJLLTIME
1 FULL TireE
001 PER CHERA
0TS PTx59
1 FLEL TIME
oL FER DIEM
001 PER DN
1 FULL TiImE
G081 PERDIEM
O FUILL THAE
05 BT B0
1 FULL TIME
0.6 PT <50
0.5 FUll TiME
08 PT =58
0.1 FEA DIEM
08 FULLTIME
0oL PER OIENS
1 FULL TRME
0.5 PT < 63
0g FULLTIE
1 FULLTIME
DOl PER DIEM
1 FULL TIME
0s FT <60
08 PT<B0
1 FULLTIME
1 FULLTIME
001 PER DHEM
001 FERCIEN
1 FULL TVME
0.8 o7 =55
Q0 PER DNEM
0u01 PER DIEM
1 FULL TIME
1 FULL TIMAE
1 AULL THAE
Q.01 FER DIEM
1 FULLTIME
001 PER DIEM
oL FER DIEM
B BT > 55
001 PER DIEM
O PULL TIME
oo FEN DiEea
1 FLALTIME
08 FULLTIME
2.01 PER DIEM
O) FER THEM

ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIND
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ALTIVE
ACTIVE
RCTIVE
ALCTIVE
ACTIVE
ACTIVE
ALCTIVE
TERAM FIMAL
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
TEAM FINAL
ACTIVE
ACTVE
ACTIVE
ALCTIVE
TERM FIMAL
RCTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ACTIVE
ALCTIVE
ACTIVE
ACTIVE
ACTIVE
TERM FINAL
ALCTIVE
ACTRVE
TERSS FItvAL
ACTIVE
ACTIVE
TERM FIAL
TERM FIMAL
ALTIVE
ACTIVE

La%e Huron Medical Center
Laze Huron Medicsl Canter
Lake Huron Medisz] Center
Leke Hizson Medical Canter
Lake Huron Medical Center
Lake Hufon Medicgl Center
Lake Hungen Medicat Center
mite Hungn Medical Canter
Lake Murcm Medicl Center
Lake Huron Mediod Center
Lake Huror, tedical Center
takie Hurem S edical Center
Lake Huron Medical Cynter
Lake Huren nedical Center
Lake Humon Madical Canter
ke Himgn Medicel Center
Laig Huror Med!ical Center
Lakie Hiran b edicsl Center
|34e Huron Medical Cenier

iake Hunon Medisl Canter
Lake Huron Medisal Center
Lake Huron Medical Cenner
Lake Huran Medical Cantar
Laks Huron Medical Center

Lake Huron Mediced Center
Liakts Hibfoes Medice! Canter
Lakog Husmm Medical Center
Lace Huren Medical Canvoer

Lakie Munon Medical Conter
Lake Huren Medical Canter
Lake Huren Medical Senter
Lok Huran Melbcl Center
Loke Huron Wediosd Center
Lake Vuron MMedice! Certer
Lake Huran Medizal Ceniger
Laine Hisnaf Medical Cepter
Lake Hmn Medics! Centar
L Huran Medienl Center
Lae Muron Medical Center
Laké Hurcn Megiza! Cenier

Lake Huron Medizl Center
Lk Huran Mecical Cenler

Lase Hueon Medic! Center
LEe Huangn Medical Center

Lake Muron Medical Conter
Lake Hurgn Medim! Center
Lake Hursn b edical Center

ke HUfov Mgaiog] Ceviter
Laioe Hirron Madical Canter
Lake Hierdn Medical Cented
Lakor Huron Medica] Cesnee

112093
Sffa01z
Fiafi9ea
SfI0/1985
1142015
iframe
Ef15/1018
12205
1111311996
f2afiom
fFfanz
9/Ef1998
1117003
E(13/1954
L010/2011
4182014
428 2015
&f30/2001
T310aa
8797013
o
1af17fz2018
5/16f2012
adorxoin
Tf2ifania
B72018
1f28/2010
BfIFi1omA
if2efa014
B/12/3007
Tfafao14
12572007
11/35/201%
12fzr99a
L1fera0ar
fr18f2014
5352000
Bfi3f2004
117472015
12/3/2003
12/2f2004
Bf2/200%
5f0fama
BHA5F1950
9153018
5Fif1580
11372000
Bf13/2013
Bi1f1878
8/10/2012
sf0/2030
1113012
ErEL s
3 IOLI00E
e
Bf22FRBEL
5/26/2000
s/
Bf12015

¥4
=03

6.8
B3.42

16245
32,51
1341
18.84
15.96
3504

138
3a7

20
18.62
41 08
LI
3607
13.84
127

2467
as,n?
Ad0a

1126
1831

Bfifn01s

g/za/2018

&f1frn1s

S/772015

LTEPFLT

A 28/3010
/12015

Syrzfaone






EILDLSTIAN, CYNTh.
KNG, LERIES

EINLIN, LFSA M,

SERBY, TiNA M.

KIRK, KELSEY L

KIRRAA, MOMICA &,
EIRMA, SIMOCHN 5.
KIVEL, ERIC W
KUIEMANN, CAROLE A,
HLBNE, ANGELA M.
ELCSTERMAN, ALYSSA R,
KNIGHT, ROBERT A
EOACH, LAURA L
KOPTYRA, STEPHANIE L
MDSCHNIIRE, DAYID O,
EDSTAMECK], KELLY L,
KOWALSKL RYAN 5,
KOAWWARSCH, JULIE A
KRAJENKE, 1aIME L.
KRAUS, CARCLANN
KRALISE, CATRINA A,
ERALUSE, LEA M,

KBOL, TERR] %

ERUG, CaRGL L.

KUHR 1L CARLF,

ELHR, COREY

KURTE, ADELAIDA D
EUT, PATRICK &,
LaDEMER, ARGELA L
LE&FQER, SYMTHIA L.
LARDLAN, LISA M,
LAIDTEAK, LAWRENCE L,
LARE, MARGARET M.,
Lanil, EXIN M.
LAMING, MALYSEA M.
LANDECHOOT, JCLYNN
LANMDSCHOOT, LYNN AL
LANGSTAFF, ELIZASETH A,
LAPORTE, LISA M,
LAPPIN, RITA M.
LASCOTT, CARGL A,
LASTOTT, PATRICK A
LALRAIN, BRREARA L,
LAVERE IR, CHARLES ).
LAY, LOA M.

LE, ARRON M.
LEBLANC, KINEBERLY C
LECHNER, STEWEN .
LEDBETTER, MARY ANN
LEFFLER, CARDH

LEMM, STACEY M.
LEMOH, NANCY A,
LEVERENE, ANNE R.
LEWANDOWSK!L BRIAN [
LILLEY, MARIA C
LIMEOLN, SARA W
LIVINGETOM, PHILIP S,
LEHSEL, DIAMNE
LOWE, BROOXE L.

a1s00

25501
i ey

0300
BAI0

75800
TEii0
B7510

27100
G170
75000
0D
RE10D

oo
BS1T1L

F5000
84200
ITind
THWA
-
mral
T450%
B0
28400
TAECD

7000
fritg
ELE
TTHa

B4E00
FA00
EA200

Baald

TEGY
ELEL
oo

Bio0
77700
61500
FEAD

T
BES00
51500

LHAAI DEFINLTIVE QRSEAVATION LINIT
LKA PURCHASING AND STORES
L RETAIL GPERATIONS - PHARMAI
LHMI MED/SURG ACLITE UNIT

LHMI DEFINITTVE QBRSFEVATION UNTT
LHM EMERGENCY SERVICES

LHBA EMERGENCY SERVICES

LHea | SECLRTY

LHAA PHYSICAL REHATEITATION
LHMY AMBULATORY SURGERY

LHMI CARDIDLOGY

LHK AECOVERY RODM

LHAE UTILEZATION REVIEWY

LENT RADIOLDGT - DIAGHOSTIC
LHNT MEDHCAL STAFF

LHML MECSSURG ACUTE LNIT

LHAI CLENICAL LAB

LHM | PHYSICAL THERARY

LHMI| LAKESHOHE MGMT SERVICES
LHM ADMITTING

LHBA EMEGENCY SERVICES

LHAG PATIENT ACCOUNTING - PROC
LSMG PATIENT ACCT - PHY BILLNG S5
LHMI CLINICAL LAY

LM HOUSEREEMNG

LHAA PHARRRACY

LHAE CLBNICAL LAR

LHNEG DR XUT

LHF PEQRLES CUMIC

LI CRNA LAKESHORE

LHMA PHYS. HOSPITAL CRG.

LHMH HOUSEREERING

MM AR ESTHES OLDGY

LM SPEECH PATHOLOGY

LHMA CLNICAL LAB

LHA1 N URSING ADMINISTRATION
LHMI AMBULATORY SURGERY

LR FHTSICAL THERARY

LHA SURGERT

L1 DATA PAOCTSHNG

LM SURGERY

1M1 SECRIRITY

1HMG MIC HEALTS CARE FACRITIES
L HOUSELETRING

LM WE0SU ARG ACUTE LT

LHMIE MED SUPPLIES 5040 TO PATIEN
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EXECUTION VERSION

EMPLOYEE TRANSITION SERVICES AGREEMENT

This EMPLOYEE TRANSITION SERVICES AGREEMENT (the “Agreement”) is
entered into and is effective as of September 1, 2015 (the “Effective Date™), by and between
Trinity Health-Michigan, a Michigan nonprofit corporation (“TH-M") and Prime Healthcare
Services-Port Huron LLC, a Delaware limited liability company authorized to do business in
Michigan (“Prime”). TH-M and Prime are sometimes referred to herein individually as a
“Party”, and, collectively, as “Parties.” Prime Healthcare Services, Inc., a Delaware limited
liability company and the sole member of Prime, is a Party to this Agreement for the purpose of
serving as a guarantor of Prime’s payment and indemnification purposes set forth at Sections 3.E

and 8.D of this Agreement.
RECITALS

WHEREAS, pursuant to the Asset Purchase Agreement between TH-M and Prime, dated
November 19, 2014, as amended (the “Purchase Agreement™), TH-M has agreed to sell and
transfer to Prime various assets and interests that TH-M owns in Port Huron, Michigan,
including, without limitation, substantially all of the assets, interests and operations associated
with St. Joseph Mercy Port Huron and interests held by TH-M in various joint ventures operating
in Port Huron, Michigan (collectively, the “Transferred Assets”); and

WHEREAS, to facilitate the operation of the Transferred Assets by Prime or its
Affiliates from and after the Effective Date, Prime desires to receive from TH-M or its Affiliates,
and TH-M is willing to provide or cause to be provided to Prime or its Affiliates, as applicable,
for a limited transition period, the services of certain employees of TH-M or its Affiliates on the
terms and conditions set forth herein (the “Transition Employee Services”).

NOW, THEREFORE, in consideration of the mutual covenants and agreements set
forth herein, the Parties hereby agree as follows:

1. DEFINED TERMS

Terms not otherwise defined in this Agreement have the meanings ascribed to them in the
Purchase Agreement.

2. TRANSITION EMPLOYEES

A. Transition Employees. Effective on the Effective Date, TH-M shall provide or
cause to be provided to Prime or an Affiliate of Prime the services of each of the
individuals listed on Exhibit A for the operation of St. Joseph Mercy Port Huron
or its Afiiliates under the ownership of Prime or its Affiliates (the “Transition
Employees™). The Transition Employees will perform the professional, medical,
administrative or other services they are providing as of the Effective Date as
described in more detail on Exhibit A. In addition, any then-current employee of
TH-M who fills a Transition Employee vacancy during the Term to provide
services for the operation of St. Joseph Mercy Port Huron or its Affiliates under
the ownership of Prime or its Affiliates and any employee hired by TH-M during
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the Term to provide services for the operation of St. Joseph Mercy Port Huron or
its Affiliates under the ownership of Prime or its Affiliates, excluding any system-
office level clinical engineering or Trinity Information Services employees not
otherwise listed on Exhibit A, is a “Transition Employee”. Any individuals
hired as new Transition Employees following the Effective Date must be
approved in advance by Prime and Prime shall notify TH-M in writing of its
addition of any such individuals as Transition Employees. TH-M will not
unilaterally hire any individuals to provide services as new Transition Employees
without the prior written consent of Prime.

Qualifications. Each of the Transition Employees shall possess all of the
qualifications, skills, experience, competencies, registrations, and applicable
certifications or licensure that are necessary to perform the Transition Employee
Services. Without limiting the foregoing, all of the Transition Employees that are
licensed health providers shall be: (i) licensed and in good standing to practice
their profession in the State of Michigan, (ii) if applicable, authorized to prescribe
prescription drugs including controlled substances, (iii) if applicable, eligible and
in good standing to participate in Medicare, Medicaid and other third party payor
programs in which Prime or its applicable Affiliate participates, and (iv) subject
to and comply with all applicable rules, regulations, policies, procedures, and
credentialing requirements of Prime during the time while they are performing
Transition Employee Services to the extent they have been notified of such rules,
regulations, policies, procedures, and credentialing requirements.

Compliance. In providing the Transition Employee Services, the Transition
Employees shall comply with (i) all applicable state and federal laws, rules,
regulations and standards of any governmental authorities applicable to the
Transition Employee Services, (ii) all applicable policies and procedures of Prime
made known to them, and (iii) acceptable and prevailing standards of care.

Accountability. The Transition Employees shall be accountable to and supervised
by Prime while providing the Transition Employee Services; however, only TH-
M will have the authority to discipline, terminate or alter the terms of employment
or benefits of any Transition Employee. TH-M shall remove or cause to be
removed any Transition Employee from providing Transition Employee Services
following the reasonable request of Prime in connection with any material
deficiencies in the performance of the Transition Employee’s services hereunder
that are not corrected within a reasonable cure period after TH-M’s receipt of
notice of the material deficiency.

No Exclusion. None of the Transition Employees provided by TH-M hereunder
shall have been excluded from any federal or state health care programs.

Liaisons. Each of Prime and TH-M shall designate an individual to serve as a
liaison to the other in connection with the Transition Employee Services being
provided hereunder. The Prime liaison shall be Arti Dhuper, Vice President of
Human Resources (the “Prime Liaison™) and the TH-M liaison shall be Tracy
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(i)

(iv)

v)

(vi)

payroll taxes, plus an administrative fee of $5,000 per pay-period of the
Transition Employees (“Payroll Fees”).

The claim costs, coverage premiums (for insured benefits) and
administeative fees incurred by TH-M related to the participation of the
Transition Employees in the Trinity Health Corporation Welfare Benefit
Plan, as further described in Exhibit B, plus an administrative fee of
$21,200 per month related the Transition Employees assigned to Prme
(collectively the “Benefits Fees”).

The costs of the premiums incurred by TH-M related to the insurance
coverage provided under Section 7.A., plus an administrative fee of 25%
of the workers® compensation portion of such premiums (“Insurance
Fees”), which are itemized in Exhibit C.

The costs incurred by TH-M related to the Transition Employees’
participation in the Trinity Health 403(b) Retirement Savings Plan and any
other retirement plan in which such Transition Employees participate as
employees of TH-M, in accordance with and pursuant to the terms of the
plan, including, but not limited to contributions that TH-M makes to the
plan on behalf of the Transition Employees, whether as matching
employer contributions, employer core contributions or non-elective
employer contributions, and associated fees for recordkeeping, trustee and
actuarial services, and other expenses of administration as the same are
charged and allocable to participating affiliates currently (“Retirement
Benefit Fees”). Provided, however, that if TH-M incurs any fees as the
result of & late contribution, such fees shall be paid by TH-M but only to
the extent that the late contribution is due to the action or inaction by TH-
M.

All incentive compensation and at risk compensation amounts awarded to
any Transition Employees based on performance criteria established by
TH-M or its Affiliates irrespective of when such amounts are payable
(*“Incentive Fees"”).

The costs incurred by TH-M related to unemployment claims, plus an
administrative fee of $1000 per month and any other costs incurred by
TH-M as & result of unemployment insurance claims made or
unemployment benefits awarded with respect to the Transition Employees

(the “Unemployment Fees”).

The employment related costs of TH-M and, therefore, the Payrol! Fees, Benefits
Fees, Insurance Fees, Unemployment Fees, Retirement Benefit Fees and Incentive
Fees, as applicable, shall increase, decrease or be modified consistent with such
increases, decreases or modification implemented by TH-M in the ordinary course

of business.
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Payments.

() TH-M shall invoice Prime for the Payroll Fees and Benefits Fees twice a
month but will separately invoice Prime for Payroll Fees and Benefits
Fees that are incurred by or on behalf of TH-M outside of the bi-weekly

payroll schedule.

(i)  The Insurance Fees shall be paid by Prime on the Effective Date as part of
the Closing of the transaction under the Purchase Agreement, as the term
Closing is defined in the Purchase Agreement. Additional Insurance Fees
shall be paid for any employees who become Transition Employees after
the Effective Date; such additional Insurance Fees shall be paid within [0
days following the date on which they commence employment.

(ili) TH-M shall invoice Prime for the Retirement Benefit Fees monthly during
the Term and shall invoice Prime as soon as administratively practicable
following the end of the Term for the difference, if any, between the
monthly Retirement Benefit Fees paid by Prime during the Term and the
actual Retirement Benefit Fees calculated as of the [ast day of the Term.

(iv) TH-M shall invoice Prime for the Incentive Fees when determined and
payable. Prime acknowledges that some Incentive Fees may not be
determined or payable until after the Term of this Agreement.

(v)  TH-M shall invoice Prime for the Unemployment Fees as they are
incurred for Transition Employees.

Deposit. On the Effective Date, Prime will provide TH-M with a deposit equal to
$1,300,000, which amount is refundable and represents a projection of the Payroll
Fees and Benefits Fees related to the initial pay-period (the “Payroll Deposit”).
The Payroll Deposit shall be paid by Prime as part of the Closing of the
transaction under the Purchase Agreement. The Payroll Deposit will be held as
security for payment of the Payroll Fees and Benefits Fees and will be retumed
following Prime’s payment of the Payroll Fees and Benefits Fees for the last pay-
period under this Agreement. [n the event that TH-M reasonably determines that
the amount of the Payroll Deposit is inadequate security for the Payroll Fees and
Benefits Fees during the Term, TH-M may request, and upon such request, Prime
shall promptly deposit with TH-M, such additional funds as reasonably requested
by TH-M, which such additional funds will become part of the Payroll Deposit.

Invoice Terms. All invoices hereunder are due upon receipt and shall be paid
within ten (10) days following receipt. In the event Prime reasonably disputes an
invoice, it shall pay the undisputed portion within ten (10) days of receipt of the
invoice and Prime and TH-M shall work together in good faith to resolve the
disputed portion as expeditiously as possible. Any undisputed amount not paid by
Prime within the ten (10) day period shall bear interest at the rate of 1.5% per
month calculated daily and compounded monthly or, if not legally allowed, the



highest rate permitted under applicable law. Prime shall pay all payments by wire
transfer to an account designated to Prime in writing by TH-M.

Guarantor. Prime Healthcare Services, Inc. hereby unconditionally guarantees all
of the payment obligations of Prime hereunder. In the event that Prime fails to
timely pay any amounts due to TH-M hereunder, TH-M shall notify Prime
Healthcare Services, Inc. in writing and Prime Healthcare Services, Inc. shall pay
or cause to be paid all such amounts due hereunder within five (5) business days
following receipt of such notice.

4. RESPONSIBILITIES

A.
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TH-M Responsibilities. TH-M shall:

(i)

(i)

(iii)

(iv)
v)

(vi)

provide to the Transition Employees the insurance and benefits as set forth
in this Agreement, subject to any subsequent modifications adopted by
TH-M in the ordinary course of business or, with respect to any benefit
plan or program, adopted by the applicable plan or program sponsor or
other person with amendment authority in accordance with the terms of
the plan or program.

administer, collect, report and pay all applicable federal, state and local
taxes, including income tax withholdings, social security and federal and
state unemployment taxes related to the Transition Employees;

maintain payroll, benefit records, disciplinary record, education records,
and records consistent with Human Resources standards, accreditation
standards, and all federal, state, and local laws for all Transition
Employees, consistent with current policies and procedures, which provide
that personnel at St. Joseph Mercy Port Huron are responsible for these
obligations;

comply with all provisions of applicable federal, state and local law; and

operate as an equal opportunity employer and not engage in unfair labor
practices or discriminate on the basis of national origin, height, weight,
marital status, race, color, religion, age, sex, handicap, gender identity,
sexual orientation, religious creed, familial status, medical condition,
disability, military service, veteran status, pregnancy, childbirth and
related medical conditions, protected activity under the Affordable Care
Act, or any other legally protected category or description by federal, stste,
and local laws and ordinances.

From and after the Effective Date, TH-M shall notify Prime no less than
14 days prior to TH-M or its Affiliates unilaterally taking any of the
following actions; provided, however, that this obligation shall not apply
to any such actions that are initiated at St. Joseph Mercy Port Huron by
Transition Employees under Prime’s supervision (even if those actions are

6
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implemented by TH-M) or actions by TH-M that reasonably are not
expected to have a material adverse effect on Prime:

* A change in the terms of employment or benefits of a majority
of the Transition Employees;

s Payment of incentive compensation or risk compensation; or

» Change in the amount of the Transition Fees from those set
forth in Section 3.A above.

Additional Prime Responsibilities. Prime shall maintain a safe, healthy and non-
discriminatory working environment and comply with all provisions of applicable
federal, state and local law in its performance under this Agreement.

Expectations. Prime and TH-M each have various obligations under this
Agreement. Each of Prime and TH-M will fulfill their respective duties
hereunder in good faith and in cooperation with one another. In furtherance of the
foregoing, the Parties agree as follows:

()

(i)

TH-M Obligations: Unless otherwise agreed to in writing by the Parties,
TH-M acknowledges and agrees that in performing the Transition
Employee Services -it will: (a) act with the same degree of care and
diligence as it acted when staffing and providing the Transition Employees
Services to St. Joseph Mercy Port Huron and/or its affiliates immediately
prior to the Effective Date; (b) accord the same priority to Transition
Employee Services due to Prime as was the case with respect to St. Joseph
Mercy Port Huron immediately prior to the Effective Date; and (c) use
commercially reasonable efforts to materially comply with all laws
applicable to the provision of services under this Agreement. TH-M
further acknowledges and agrees that it possesses all licensure and other
authority necessary to provide the Transition Employee Services being
provided hereunder. Prime acknowledges that many of the Human
Resources Services have and will continue to be handled by employees
leased from TH-M who will be on site at St. Joseph Mercy Port Huron and
under the supervision of Prime.

Prime Obligations. Prime acknowledges and agrees that (a) its failure to
take all actions required of it under this Agreement including, without
limitation, its obligation to timely pay amounts due hereunder may
adversely impact the ability of TH-M or its Affiliates to provide the
services it has agreed to provide hereunder as contemplated herein; and
(b) TH-M will not be responsible to Prime, any of Prime’s Affiliates or

7
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any third parties for any lack of performance, impaired performance or
adverse consequences resulting solely due to the failure of Prime (or an
Affiliate of Prime) to take all actions required of it under this Agreement,
including, without limitation, its obligation to pay the amounts due
hereunder.

5 TERM AND TERMINATION

A.

C.

169B3514.1%

Term. This Agreement shall be effective on the Effective Date and shall continve
until the end of the day on December 19, 2015, unless sooner termninated as
provided herein (the “Term™). Notwithstanding the foregoing, if this Agreement
remains in effect through December 19, 2015, the Transition Employees will
continue to receive welfare benefits through December 31, 2015 from TH-M, this
Agreement will continue in effect with respect to such welfare benefits through
December 31, 2015 (the (“Welfare Benefit Term”), and the welfare benefits to be
provided by Prime for the Hired Employees will commence on January [, 2016. If
this Agreement terminates prior to December [9, 2015, Prime shall assume
responsibility for providing welfare benefits to the Hired Employees as of the date
that they commence employment by Prime or its Affiliates.

Termination for Material Breach.

(i) TH-M may tenminate this Agreement upon written notice to Prime if
Prime materially breaches any obligation or covenant of Prime hereunder
(other than failure to timely pay invoiced amounts) and such breach
remains uncured for thirty (30) days following receipt of notice of such
breach given by TH-M to Prime; provided, however, with respect to a
breach (other than failure to timely pay invoiced amounts}, if a cure is not
feasible within such thirty (30) day period and Prime has commenced
good faith efforts to effect a cure of the material breach, notice of
termination should be of no force and effect unless the default is not cured
within an additional thirty (30) days. Termination for failure to timely pay
invoices to TH-M will be govemed by Section 4.D.

(i)  Prime may terminate this Agreement, upon written notice to TH-M, if TH-
M materially breaches any obligation or covenant of TH-M hereunder and
such breach remains uncured for thirty (30) days following receipt of
notice of such breach given by Prime to TH-M; provided, if a cure is not
feasible within such thirty (30) day period and TH-M has commenced
good faith efforts to effect a cure of the material breach, notice of
termination should be of no force and effect unless the default is not cured
within an additional thirty (30) days.

Termination on Mutual Agreement. This Agreement may be terminated at any time
upon the mutual agreement of the Parties.









Prime and Trinity Health Corporation as of the Effective Date. Prime shall be
responsible for costs falling within any deductible or self-insured retention
existing in eny of its policies.

Prime Evidence of Insurance. Upon TH-M’s request, Prime shall fumish TH-M
with a certificate of insurance or other written documentation demonstrating that
such insurance or self-insurance is in full force and effect. Prime shall as soon as
practicable notify TH-M of the termination, cancellation, non-renewal, lapse or
material change in such insurance or self-insurance. Additionally, Prime shall
name TH-M as an additional insured on the insurance policies listed in Section

7.C above.

8. INDEMNIFICATION

A.
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Prime Indemnification. Prime agrees to indemnify, defend and hold harmless
TH-M and its members, directors, officers, employees, contractors, agents,
Affiliates, successors and assigns (the “TH-M Indemnitees”) from and against
gny and all loss, injury, damages, claims, costs, liabilities, obligations and
expenses (including without limitation reasonable attorneys' fees) (collectively,
“Losses™), arising out of or relating to any:

() material breach of this Agreement by Prime, including, without limitation,
failure to pay undisputed amounts due hereunder;

(ii)  any negligent or more culpable act or omission of Prime (including any
reckless or willful misconduct) in connection with the performance of its
obligations under this Agreement; or

(iii)  any failure by Prime to comply with any applicable federal, state or local
laws, regulations or codes in the performance of its obligations under this
Apgreement.

TH-Indemnification. TH-M agrees to indemnify, defend and hold harmless Prime
and its members, directors, officers, employees, contractors, agents, Affiliates,
successors and assigns (the “Prime Indemnitees™) from and against any and all
Losses arising out of or relating to any:

() material breach of this Agreement by TH-M;

(i)  any negligent or more culpable act or omission of TH-M (including any
reckless or willful misconduct) in connection with the performance of its
obligations under this Agreement; or

(iti)  any failure by TH-M to comply with any applicable federal, state or local
laws, regulations or codes in the performance of its obligations under this
Agreement.
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G Interest. Any indemnification amount due to TH-M Indemnitees or Prime
Indemnitees, as applicable, which is not paid within ten (10) business days after
the amount due has been finally adjudicated shall bear interest from the date that
the amount due has been finally adjudicated until paid at the rate of 1.5% per
month calculated daily and compounded monthly or, if not legally allowed, the
highest rate permitted under applicable law,

D. Guarantor. Prime Healthcare Services, Inc. hereby unconditionally guarantees the
indemnification obligations of Prime hereunder without the need for TH-M to
exhaust administrative or other remedies against Prime upon its failure to pay or
satisfy its indemnification obligations hereunder. In the event that Prime fails to
timely pay any indemnification amounts due to TH-M hereunder, TH-M shall
notify Prime Healthcare Services, Inc. in writing and Prime Healthcare Services,
Inc. shall pay or cause to be paid all such amounts due hereunder within five (5)
business days following receipt of such notice.

LIMITATION OF LIABILITY

IN NO EVENT SHALL TH-M'S AGGREGATE LIABILITY ARISING OUT OF
OR RELATED TO THIS AGREEMENT, WHETHER ARISING OUT OF OR
RELATED TO BREACH OF CONTRACT, TORT (INCLUDING NEGLIGENCE)
OR OTHERWISE, EXCEED THE AGGREGATE AMOUNTS PAID OR
PAYABLE BY PRIME TO TH-M PURSUANT TO THIS AGREEMENT.

CHANGE IN LAW

If, during the Term of this Agreement, TH-M or Prime reasonably determines that any
changes are required with respect to this Agreement as a result of (i) the enactment of -
new laws, ordinances, rules or regulations, or (ii) any changes in the interpretation of
existing laws, ordinances, rules or regulations, either as a result of any court or agency
decision, or any pronouncement, ruling or other interpretation by any governmental or
regulatory agency or body, or otherwise, because of the reasonable likelihood that, in
light of such enactment or changed interpretation, proceeding under this Agreement in its
current form could cause any of the Parties to violate any applicable law, ordinance, rule
or regulation or would have a significant adverse economic impact on any of the Parties,
then the Parties shall negotiate in good faith such changes to this Agreement as shall be
reasonably required to address such issioe(s). In the event that the Parties are unable to
reach agreement with respect to such changes despite such good faith negotiations for a
reasonable period of time (not to exceed thiry (30) days), TH-M or Prime may thereafier
terminate this Agreement immediately upon written notice to the other Party.

GOVERNMENT ACCESS TO RECORDS

If Section 1861(v)(1)(I) of the Social Security Act applies to this Agreement, TH-M
shall, until the expiration of four years efter the fumishing of any services under this
Agreement, make available upon written request of the Secretary of the Department of
Health and Human Services, the Comptroller General, or any of their duly authorized

12
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12.

13.

14.

representatives, this Agreement and the books, documents and records of TH-M that are
necessary to certify the nature and extent of the costs incurred under this Agreement. If
TH-M carries out any of the duties of this Agreement through a subcontract with a value
of $10,000 or more over a 12 month period with a related organization, such subcontract
shall include a clause to the effect that until the expiration of four years after the
furnishing of any services under the subcontract, the related organization shall make
available upon written request of the Secretary of the Department of Health and Human
Services, the Comptroller General, or any of their duly authorized representatives, the
subcontract and the books, documents and records of the related organization that are
necessary to certify the nature and extent of costs incurred under that subcontract,

INDEPENDENT CONTRACTORS

With respect to the Transition Employee Services being provided hereunder, TH-M and
Prime shall all times shall be independent contractors of one another. Except as provided
in Section 6 of this Agreement, neither TH-M nor the Transition Employees are or shall
be deemed to be an agent, servant, employee, legal representative, joint venturer or
partner of Prime, for any purpose whatsoever, by virtue of this Agreement.

MUTUAL COOPERATION

A.  Notification. Each Party shall promptly notify the other Parties in writing of any
occurrence of which it becomes aware that may give rise to a claim against or
liability of another Party regarding the subject matter hereof; each Party shall
cooperate, reasonably and in good faith, with another Party’s investigation and
defense of any audit or any dispute, action, claim, or suit by a third pary
regarding the subject matter hereof, even after termination of this Agreement.

B. Cooperation. In addition to any other duties of the Parties described in this
Agreement, the Parties shall communicate and cooperate with one another in good
faith to facilitate the provision by TH-M of Transition Employee Services for the
benefit of Prime.

MISCELLANEOUS

A. No Third Party Rights. This Agreement is solely for the benefit of TH-M and
Prime, and is not entered into for the benefit of, and does not create any rights in,
any other person or entity except that the payment and indemnification
obligations of Prime Healthcare Services, Inc. hereunder also are for the benefit of

TH-M.

B.  Notices. Any written notice given under this Agreement shall be directed to the
addressee at the address set forth below, unless prior written notice of a change of
address has been fumished, in which case such changed address shall be used.

13
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If to TH-M: With a copy to:

Attn: Director Process and Project Attn: General Counsel
Management and MD&A Trinity Health Corporation
Human Resources 20555 Victor Parkway
Trinity Health Corporation Livonia, M1 48152-7018
20555 Victor Parkway

Livonia, MI 48152-7018

If to Prime: ith a copy to:

Brett Leitner Arti Dhuper

Legal Department Human Resources

3300 E. Guasti Road 3300 E. Guasti Road
Ontario, CA 91761 Ontario, CA 91761
Troy Schell Donna Sumner

Legal Department Human Resources

3300 E. Guasti Road 1000 Carondelet Drive
Ontario, CA 91761 Kansas City, MO 64114

Assignment. No Party may transfer, assign or otherwise convey its rights or
obligations under this Agreement without the prior written consent of the other
Parties, and any transfer, assignment or other conveyance of any rights or
obligations in violation of this requirement shall be void.

Waiver. The waiver by any Party of a violation of any provision of this
Agreement shall not operate as, or be construed to be, 2 waiver of any prior or
subsequent breach of the same of other provisions hereof,

Entire Agreement: Amendment; Conflict. This Agreement, including the Exhibits
hereto, constitutes the entire agreement between Prime and TH-M relating to the
Transition Employee Services, Any amendment to this Agreement may be made
only by the written agreement of the Parties. In the event of a conflict between
the terms and conditions of this Agreement and the terms and conditions of the
Purchase Agreement, the terms and conditions of this Agreement will control with
regard to Transition Employee Services.

Counterparts. This Agreement may be executed in one or more counterparts, each
of which shall be considered an original, but, together, shall constitute one and the
same Agreement. A signed copy of this Agreement delivered by facsimile, e-mail
or other means of electronic transmission is deemed to have the same legal effect
as delivery of an original signed copy of this Agreement.

Governing Law; Venue. This Agreement shall be governed by Michigan law,
without regard to its rules concerning choice or conflicts of law. The Parties

14
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agree and consent to jurisdiction in the State of Michigan and to proper venue in
the Circuit Court for the County of Oakland and the Federal District Court for the
Eastern District of Michigan.

Invalidity. The invalidity or unenforceability of any provision of this Agreement
shall not affect the validity of the other provisions herein. Any provision
determined by & court to be unenforceable shall be construed and limited by such
court to render it reasonable and enforceable.

Force Majeure. In no event will any Party be liable or responsible to another
Party, or be deemed to have defaulted under or breached this Agreement, for any
failure or delay in fulfilling or performing any Term of this Agreement, except for
any payment obligation, when and to the extent such failure or delay is caused by
any circumstances beyond such Party’s reasonable control, including acts of God,
flood, fire, earthquake or explosion, war, terrorism, invasion, riot or other civil
unrest, national or regional emergency, strikes, labor stoppages or slowdowns,
passage of law or any action taken by a povermmental or public authority.

Headings. The headings in this Agreement are for reference only and shall not
affect the interpretation of this Agreement.

Signatures on the Following Page
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EXHIBIT B
Benefit Administration

EMPLOYEE TRANSITION SERVICES AGREEMENT

1. General

Transition Employees will continue to participate in the Trinity Health Corporation
Welfare Benefit Plan, including, without limitation, its severance benefits (the “Trinity Welfare
Plan™) through the expiration of the Welfare Benefit Term. Transition Employees hired during
the Term will be permitted to participate in the Trinity Welfare Plan once they satisfy plan
eligibility requirements. Trinity Welfare Plan participation and benefit claim adjudication will be
administered in accordance with Trinity Welfare Plan terms as in effect during the Welfare
Benefit Term. TH-M will provide, or cause to be provided, the support necessary for the
administration of Trinity Welfare Plan benefits provided to Transition Employees and their
beneficiaries or dependents (“Benefit Administration Services™) in accordance with the terms of
the Trinity Welfare Plan. The Trinity Welfare Plan does not include the Trinity Health Pension

Plan.

Benefit Administration Services shall be provided during the Welfare Benefit Term;
administration of claims incurred during the Welfare Benefit Term and submitted during or after
the Welfare Benefit Term, but before the end of the applicable Run-Out Period described in
Section 2 below, shall also be provided.

2. Claim Filing Deadlines and Run-Out Periods

a. Short Term Disability. Claims for disabilities may be submitted to the applicable
Trinity Welfare Plan claims administrator up to thirty (30) days after the date the disability began
and will be covered under the Trinity Welfare Plan through the earliest of the end of the
disability, the maximum benefit period or the expiration of the Welfare Benefit Term. The Prime
Parties will continue to pay TH-M the Benefits Fees for short term disability benefits provided to
Transition Employees under the Trinity Welfare Plan through the earliest of the end of the
disability, the maximum benefit period or the expiration of the Welfare Benefit Term. In no
circumstances will short-term disability claims with a date of disability after December 31, 2015

be honored.

b. Except for short term disability benefit claims described in Section 2.a., above,
claims incurred during the Welfare Benefit Term may be submitted to the applicable Trinity
Welfare Plan claims administrator until the following deedlines (“Run-Out Period™), which
Run-Out Periods apply to other TH-M participants in the Trinity Welfare Plan and the
component plans thereunder:

i Flexible Spending Accounts. Claims for flexible spending account benefits
incurred during the Term may be submitted through March 31, 2016. Following

EXHIBITBE
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the appeal period ending May 31, 2016, a forfeiture report will be provided to
Prime for its records.

ii. Self-Insured Medical Benefits. Claims for self-insured medical benefits
may be submitted up to one year from the date of service.

iii.  Dental Benefits. Claims for dental benefits may be submitted up to one
year from the date of service.

iv. Fully Insured Benefits. Claims for all fully insured benefits will be
covered .in accordance with the terms and conditions of the applicable insurance
provider contract, amended, if necessary, to cover Transition Employees.

c. Claims, if any, submitted after the end of the period set forth in Section 2a.,
above, or the applicable Run-Out Period set forth in Section 2.b., above, as applicable, shall be
denied as not timely and shall not be the responsibility of Trinity Health Corporation.

3. Personnel

Trinity Health Corporation (“Trinity Health™) personnel will provide the Benefit
Administration Services in cooperation with the Prime Parties. The Liaisons for Benefit
Administration Services shall be Jodi Weiner, Director, Total Rewards Benefits & Well-Being
for Trinity Health, with respect to TH-M, and Arti Dhuper, Vice President of Human Resources
with respect to Prime.

4. Reports

TH-M shall provide the Prime Parties with periodic reports of the benefit obligations and
administrative fees paid by TH-M. These reports of the record of benefit obligations and fees
paid shall be provided on a weekly basis for medical, flexible spending account and prescription
drug benefit claims, on a semi-monthly basis for voluntary employee benefits and on a monthly
basis for all other benefit coverages and associated administrative expenses. These reports of
benefit obligations paid by TH-M shall include but not be limited to:

a. Premiums paid with respect to all insured benefits provided during the Welfare
Benefit Term;

b. Network access charges and premiums;

c. Claims for all benefits paid or incurred during the Welfare Benefit Term and for
all claims submitted and paid prior to the end of the applicable Run-Out Period;

d. All short-term disability claims paid from September 1, 2015 through December
31, 2015;

€. All claims made pursuant to COBRA coverage during the Welfare Benefit Term;

f. Administrative fees set forth in Section 5 of this Exhibit;

EXHIBIT B
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Coverage Type Fee During Term

Misc. Administrative  Actual costs as charged by service provider
Fees

*This fee will be adjusted in accordance with applicable regulations or other guidance.

Premiums for fully insured plans will be passed through to the Prime Parties as follows:

Coverage Type Fee During Term
Vision (per month) High: Standard:
Single §11.02 Single  $6.60

EE+Elig. Adult $22.87 EE+Elig. Adult $12.10

EE+Child(ren) $23.99 EE+Child(ren) $12.72

Family $33.80 Femily $17.56
Long-Term disability Tier 1: 60% (Core) $0.139

Tier 2: 66.67% (Buy-Up)  $0.245

per $100 of covered monthly payroll

Basic LifefAD&D $0.094 per $1,000 coverage, per month

Employee Under 25 $0.035
Supplemental (per 25-29 $0.040
51,000 coverage per 30-34 $0.054
month) 35-39 $0.060
40-44 $0.068
45-49 $0.104
50-54 $0.165
55-59 §0.302
60-64 $0.473
65-69 $0.873
70-74 $1.449
75+ $1.949
Spouse Life (per $1,000 Under 25 $0.036
coverage per month) 25-29 $0.043
30-34 $0.060
35-39 $0.068
40-44 $0.080
45-49 $0.121
50-54 $0.200
55-59 $0.346
EXHIBIT B
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Coverage Type Fee During Term

60-64 $0.556

65-69 $1.035

70-74 $1.992

75+ $1.582
Child Life $0.100 per $1,000 coverage, per month
Employee $0.011 per §1,000 coverage, per month
Supplemental AD&D

Legal benefits (per Single $11.10
month) Family $15.10

Employee Assistance $1.25 pepm
Program)

Voluntary benefits Actual Cost of Participant Policies

During the Run-Out Period following the conclusion of the Welfare Benefit Term, the Prime
Parties shall be obligated to pay or reimburse TH-M for any charges or expenses assessed by
vendors to TH-for services or supplies provided with respect to the Transition Employees and
their beneficiaries or dependents during the Run-Out Period. In addition, the Prime Parties shall
reimburse TH-M for any other direct costs or expenses incurred in order to provide the Benefit
Administration Services during the Run-Out Period.

6. Stop Loss Coverage

The self-insured medical programs subject to this Exhibit are not covered under a
commercial-specific or aggregate stop loss contract. Accordingly, the Prime Parties understand
and agree that they will be responsible for the full amount of all covered claims incurred or
reported under the self-insured medical programs during the Welfare Benefit Term.

7 Domestic (Tier 1) Coverage

Prime St. Joseph Mercy Port Huron will continue to be considered 2 Domestic or “Tier 1
Provider” for benefits provided pursuant to this Exhibit and for benefits provided to any other
individuals covered under the Trinity Welfare Plan for the period through December 31, 2015.
In addition, Trinity Health Corporation facilities will continue to be considered Domestic or
“Tier 1 Providers” for benefits provided pursuant to this Exhibit for the period through
December 31, 2015 (or the applicable Run-Out Period, if later). For purposes of this Exhibit,
“Tier 1 Providers” means those providers paid at the Trinity Health Facility benefit level under

the Trinity Welfare Plan.
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Topic

Result

of the TSA will immediately transition to
Prime. Right to re-employment of any
colleagues absent due to long-term disability
at the conclusion of the TSA is-obligation of
Prime.
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EXHIBIT C

Insurance Fees

Port Huron 9.1_12.31.15 Workers' Compensation and Fiduciary Liability Insurance Costs
September 1, 2015 - December 31, 2015

Workers' Compensation Pro-Rated Premium September - December, 2015 5 146,410
20% additional on pro-rated premium 29,282

Total Workers' Compensation Premium September - December, 2015 5 175,682
Fiduciary Liability Charge Sgntember - December, 2015 5 1*25"’

WANR\RISE\DUE DILIGENCE\2014\Mercy - Pt. Huron\Operations\Part Huron Premiums_Cal of WC Aug 15 - Jan 16 Premium
Surcharge.xfsxPort Huron 9.1_12.31.15
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GS4 21552017 ANA Annual Survey - Lake Huron Medical Center
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' - Sl : - = : community) || provider that is
questions have at beast one field checked. .
% i not in my
i system {in my
lpcal
commmity}
. \ [x]
1. General medical - surgical care 4 Beds 101 [x] [] []
N (]
2. Pediatric medical - surgical care ) # Deds [ ] [ ] Ii [X.]
] |
3. Obstetrics # Beds 0
(Please specify the Jevel of unit provided by the hospital Level: [ ] 1 [] [] [x]
if applicable.) []z
{13
4, Medicai-surgical intensive care [x] [x] [] []
#Beds 8 |
o [] .
5. Cordiac intensive care 4 Beds 0 [ ] [ ] . [X]
6. Neonatal intensive care ] [] i [] [x]
#Beds @
‘ , [] |
7. Neonata) intermediate core # Deds 0 [] [] [x]
o []
g. Pediatric intensive cate 4 Deds [ ] [ ] [X]
[] [
9. Bum care % Beds [] , [] [X]
10. Other speciaf care [ ]
{Please specify the type of ather special care provided #Beds 0 [] [] [x]
by the hospital if applicable.) Desc:
11, Other intensive care [ ]
{Please specify the type of other intensive core provided # Beds () (] [] [x]
hy the hospital if applicable.) Desc: .
i st [x] [
1Z. Physizal rehabititation 4 Beds [0 [x] [] []
13. Alcoholism-chemien! dependency care 4 E[e}is 0 [ ] [ ] [K]
14 Peychiotic cae oo () [) [x]
. , []
iJIS. Skilled nursing care 4 Beds [ [] 1] Ix]

Page 4 of 35




54421552017 AHA Annunf Survey - Lake Huron Medical Center

[]

hospital if applicable.)

Dese:

16, Intermediate nursing care %
g 4 P 0 [1 [] [x]
[]
17, Acute long-ferm care # Beds § [] [ ] [K]
[]
18. Other long-1zrm care 4 Beds [] L] [x]
19, Other care 1]
{Please specify the type of other care provided by the # Beds { [ ] [ [x]
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*Please check services that were provided within your

hospital for use at the end of the reporting period. If you

shonse to fillwith ast year data before pushin

Owned or provided

by my hospital or its

subsidiary

Provided by my
Health System (in
my local
community)

Povided through a
formal contractual
arrangement or joint

pruvider that is not
in my sysiem {in my
local community)

venture with snother

Do not provide

0. Adult day care program

[]

o]

Ll

[x]

[services

21. Airbomne infection isolation room x] [X] [] (1
{Please specify the number of rooms) # Rooms: 7

22. Alcoholism-chemical dependency care Serviees [ ]

22a. Alcoholism-chemical dependency pedistric 4 Beds [] [] [x]

22b. Aleoholism-chemica! dependency outpatient
services

[]

[]

[x]

22¢. Alcoholism~chemical dependency partiaf

(]

(]

[]

33z, Adult cardiology services

(]

[]

hospitalization services

33, Alzheimer Center o T o T

24, Ambulance services wa— I ” [ ] [x] ” []

25, Ambulatory surgery center II { } [ ] [X} M [ ]

26. Arthritis treatment cenier ]l [] {] 11 [x]

27. Assisted living H [1 [] [] [x]

128, Auxiliary i [ | [l S | [ |
|29. Bariatricsweight controf services A [x] | [1] | ] l [1

|30. Birthing room - LDR room - LDRP room [] I [l “ [ {x]

|33. Blood Donar Center [] | [} ” _u_ [x] —_i
3Z. Hreast cancer sereening / mamimograms ” !x] m,l { I I { ] [_.___..i]
33. Cardiology and cardiac surgery services:

33h, Pediatric cardiology services

1]

33c. Adult diagnostic catheterization

11

134d. Pediairic dingnostic catheterization

[]

33e. Advit inlerventional cardiac eatheterization

[l

33f. Pediatric inferventionn! cordinc catheterization

L]

i33g. Adult cardiac surgery

i []

533}1. Pediatric cardiac surgery

L

331, Adult cardiac electrophysiclogy

[

33j. Pediatric cardiac clectrophysiology

E L]

.

Palge 6 af3s

33k Cardias rehabilitation K| 0 [ 0O [l
34, Case management fx] L f] i [] i}
'35‘ Chaplsincy/pastoral care services {K}_ [ ] [____ [ } l; [ ]
6. Chemotherapy [x] D I 0 [
l f [ R
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137, Children's wellness program | U | [] I [] [x]
&C&érﬁpmﬁe services [l | ] ” [] [x]
39, Community outrcach i N Y 0
40. Complementary and alternative medicine services [ ] ] (] - h [ ] [X}
Mﬁm;mter amted arthopedic surgery {CAOS) |[ [x} [_l l[ [ ] [ ]
|42, Crisis prevention lF— [] {1 H [] [x]

Poge 7 of 35




6442155-2017 AHA Annual Survey - Lake Huron Medical Center K

Provided through a
*Please check services that were provic.ied wit'hin your _ Provided by my formal contract.ut.al
hospital for use at the end of the reporting peried. If you|| Owned or p'rowde.d Health System in arrangemcfnt or joint .
choose to fill with last year data before pushing save ||by my hospital or its venture with another]| Do not provide
and validate make sure all questions have at least subsidiary co"r:':yn:z;?tly) provider that is not
one field checked, in my system {in my

local community)
|43. Dental services ) “ [ ] ” [ ] J] [ ] | [X]
6. Bargency deparment Ix [] . .
|44b. Pediatric emergency department ” [ ] ” [ ] ” [ ] ” [X]
44c. Trauma center (certified) ' []
[Level of unit {1-3)] (Please specify the level of unit [] [] [x]
provided by the hospital if applicable.) -
[45. Enabling services ” [ ] ” [ ] | [ ] | [X]

. ic services:

tonOmtin solomorgy ™ H ” “
|46b. Endoscopic uitrasound I [ ] ” [ ] " [ ] [ [X]
46¢. Ablation of Barrett's esophagus [ ] ” [ ] n l [ ] [ [X]
46d. Esophageal impedance study ] ” [] “ [l " {x]
risogioponenapegy (EECE) X 2 ] L]
|47. Enrollment {insurance) assistance services ” [x] | [ ] [ ] |l [ ]
|48. Extracorporeal shock wave lithotripter (ESWL) } [] [] l [x] || ]
l49. Fertitity clinic T [] | [] | [] L [
ISO. Fitness center [ ] | [ ] ” [X] " [ ]
ISI. Freestanding outpatient care center [X] | [ ] ” [ ] ” [ ]
l52. Geriatric services " [x] | L] ” [ ] ” [ ]
[53. Health fair “ [x] N [ ] || [ ] “ [ }
54. Community health education ” [X] | [ ] || [ ] “ [ ]
55. Genetic testing/counseling | [ ] I [ ] ” [ ] ” [X]
|56. Health screenings | [x] ” [] ” (] ” []
57. Health research [x] ” [] ” [] “ []
58. Hemodialysis [] l [] “ [x] II []
|59. HIV - AIDS services | [x] | [1 L0 I L]
l60. Home health services | {1 ” [] I [] IL [x]
61. Hospice program | L] | [] | [ [
62. Hospital - based outpatient care center - services [X] | [ ] I [ ] ” [ ]
I63. Immunization program 7 I [1] ” [] ” [] ” [x]
|64. Inaigent care clinic | [x] | [] | ] || []
|65. Linguistic/translation services | [1 ] [] { [x] ” []
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*Please check services that were provided within your
I hospital for use at the end of the reporting period. If yos|

Provided b
Owmed or provided vicec by m):
by my hospital ot it Heatlth System (in
my ho or its
y SPI my local
subsidiary .
communily)

Provided through &
formal contractual
arrangement or joimt
vesture with another
provider that is not
in my system (in my
local community}

Do not provide

Ig; Meals on wheels le_m[ } ” [ ] l [ ] H [x] ]
Ié?. Mobile ~l}"::__alth services lr { } “ [ ] li [ } [ [X]
|68. Neurological serviees | [x] | [l [l [
lﬁ‘), Nutrition programs H [X] I I } { } [ ] -—i
170, {)écupationai health seryices | ix] [1 _ | [] l] [ ]
]?I. Onenlogy services ti [x] L] _I[ [] H {1 i
|?2. Orthopedic services f [x] ll L] ]r [l E L] I
73. Quipatient surgery 1 [x] (1 1 il )
74. Pain management progsars n [X} [ } £ { 3 ! [ ]
i75. Palliative care program u [] H [] |§ [1 Ii_ [x]
i?é. Pallintive care inpatient unit | {] ] ]E [] ” [x]
77. Patient Controlled Analgesia (PCA) I [] | | 1] |
78. Patient education center - ! [K} [ ] [— [ ] "’“‘"} [ ]
[F79. Patient representative services [x} WL ] ‘ L_]_ } [ _WW:
80. Physical rehabilitation services:
80a. Aszistivle ta:::}l:(i::v:)g;'i center [X] [ ] [ ] [ ]

80b. Electrediagnostic services

1

L

igﬂa Physical rehabilitation outpatient services

[x] l []

&0d. Prosthetic and orthotie services

L

[l

%
| 1 |
i1 |

80e. Robot-assisted walking therapy

U

L] | [

'g%}f. Simulated rehnbilitation environment

[x] | [

[}

Eﬁi» Primary care department

M0

[ |

82. Psychiatric services:

82a.Psychiatric consultation - linison services L] [l [l !‘ [x]
§2b. Psychiatric pediatric care 4B eds[ ] (1 [] [x]
e [ |
§2¢. Pgychintric geriatric services 4 Beds [ ] [ [ E [x]
82d. Psychiatrie education services 1 | L] § ] | fx]
82e. Psychiatric emergency services [] ] [] i 1 —" [x]

821, Psychiatric ouipatient services

[] L]

L

#2g, Psychiatric intensive outpatient services

[0 ]

[

82h. Psychiatric partial hospitalization services - adult l

L )

0|

pediatric

82i. Psychiamic partial hospitalization services -

[] []

[]
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lBZj. Psychiatric residential treatment - aduit I .

[]

L]

L 11

I

[x]

|

|82k. Psychiatric residential treatment - pediatric |

L]

|

[J

II:[]

[x]
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. Provided through a
*Please check services that were provided within your Brovided b formal contractuai
hospital for use at the end of the reporting period. I£y0ui| Owned or provided H:l: S st:mm)i’ arrangement or joint
hoose to ith Iast yesr data before pushing save by my hospital or its oy {ocai (in venture with another]] Do nbt provide
| oy | ot
| _local community)
83. Radiology, diagnostic:
#30. CT scarmer [x] [] [] []
183b. Diagnostic radivisotope facility - [x] i [ | | [1
|83c. Eiectron beam computed tomography (EBCT) [ [] ____J 1] r [1 T [x]
'834. Full-field digital mammography(FFDM) [x] | (] [] [E (]
83e. Magnetic resonance imaging (MRI) [ ] [l [x] l {1
831 Intraoperative magnetic resonance imaging ‘ [] ] ” [] 7 x]
$3g. Magnetoencephalography (MEG) L U | [ | [] § [x]
&3h. Multi-slice spiral computed tomography{<64 +
clice T [x] [] [] []
831, Multi-slice spiral computefi tomography (64+ siicc}l [ ] _ [ ] l [ ] !W [X]
£3]. Positron emission tomography (PET) l [ } [ ] ! [X] ﬁ [ ]
|83k. Positron emission tomegraphy/CT (PET/ICT) N [ I;L [] ” [x] ” 1
231, Single phot fssi terized ; ;
mgle p Oon émission compuienze [X] [ ] [ ] lf [ ]
Homography (SPECT) 3
|83m. Ultrasound | ix] { L] I% [] ll ]
§4. Radiology therapeutic: lé
84a. Imna ided Radiation Th 1 [x] [] [] [ []
. ge-guided Radiation Therapy(IGRT) n ]
i34b. Intensity-Modulated Radiation Therapy (IMRT) | ix] ! I Ii Il []
84c. Proton beam therapy [ } 1 [ ] [ ] [}{}
844, Shaped Beom Radiotion System ] [x] I [ [] | [1
i84e. Siereotactic radiosurgery ” [ } “ { } [ ] I' {X]
85. Retirement housing ll [ ] ; I ] || [ ] " [x] |
86, Robotic surgery T T x|
f
Llﬁ?. Rurat health clinic i1 ” [] i“ [] [x] ]
f
§88. Sleep center H [ } ” [1 I1 [x] 1 l
{89‘ Social work services I "L}__l . 1 { ] k [ ] [ ] i
90. Sports medicine {X] l { ] i { ] ! [ ]
91. Support groups [x] ” 1] l [ | [ ]
]92, Swing bed services ]; [ } H [ ] H [ ] “ [X]
93. Teen outreach services - H [ } [l H { ] b x}
94. Tobacco treatment / cessalion program [X} [ ] { } [ ]
95, Telehealth [x] [] [ [
95a. Consultation and office visits _— ;
95h, eICU | [] 111 [l [x] i
3 i i +
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0

l95c, Steoke care [ O N & O M I
195d. Psychiatric and Addiction treatment [ [1 | [] f [1 [ [x] |
?-5;.0];:[:;):: ;::m monitoring: [ ] [ ] . [ ] [x]

2. Ongoing chronic care management I [X] ” [ ] ” [ ] | [ ] I
iipio [l 0 ] ™

96b. Heart i 1 [] | [] [x]

96c. Kidney 0 0 0 T [

196d. Liver | ] | [ ] L |
96¢. Lung I 0 0 |
1961, Tissue 0 0 [ S
[96g. Other | T Y 0| |
|97. Transportation to health facilities ” ] [ ] ” [ ] | [ ] I [X] |
198. Urgent care center | . [X] “ [ ] | [ ] ] [ ] I
o T w | oo i

|99b. For the community | [] | [] | [ [x] |
100. Virtual Colonoscopy | L] | [] | [l x|
101. Volunteer services department ” [x] [] N L] [ I
FIOZ. Women's health center / services " [X] I [ ] ) ” [ ] | [ ] l
JIOJ. Wound management services ” [X] II [ ] ” “ [ ] . |
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104, Does your organization rcutinely integrate behavioral health services in the following care areas?

164. Integration ranges from co-located physical and behaviora! heaith providers, with some screening and treatrnent planning, 1o fully
integrated care where behavioral and physical health providers function as e true team in a shored practice.

I ——“ . Yes No
(x) 0

Ha. Emergency Services l

b. Primary Care Services

(x) 0

|

[e, Acute inpatient care | x) i ()
{
l

0 l (x)

[é, Extended care l

sl S

o ———rre

165, In which of the following physician arrangemenis does yaor hospital or system/nenvork participate? Column 3 refers to the

ireport the number of physicians involved.

nefworks that were jdentifted in section B, question 3d. For hospital level physician arrangements that are reparted in column 1, please

—_
— v— ——— " i s

My Health My Health l
My Hospitaf y hea y Hea | Do notprovide

System Network
[]

1952, Independent Practice Association # of physiciuns [] (] [x]

[]

103, Group practice withgut walls # of physicians 1] [1 [x]
105¢. Open Physician - Hospital ¥ of E{!icinns [ ] [ ] [ ]
Organization (PHO) Py
138
1034, Ciosed Physician - Hospital 4 of £ ]sicians [ ] [ ] [x]
Organization (PHO) Py
105e. Management Service Organization [ ]
{MS(-)} # of physicians [1 [] [x]
1G5f. Integraled Salacy Model [x] [1 [] (1
¥ of physicisns
[]
105g. Equity Model # of physicians [] [] [x]
[
165h. Foundation # of physicians [] [] x]
(]
1050, Oher. ol R # physicians [ ] [ ] [x]
i- Qther, please specify arrangements - _
other

106. Looking across alf the relationships identified in question 105, what is the toia} number of physicians {count each physicisn only once)
that are engaged in an arrangement with your hospital that atfows for joint contracting with pryors or shered responsibiiity for financial

risk or clinical performance between the hospital and physician (arcangement may be et the hospital, system or network fevel)? H
# of physicians 13§
Page 13 af 35




64421 55-2017 AHA Amsunl Survey - Lake Huran Medical Center

107a. Dioes your hospiini participate in any joint venture arrangements with physicians or physicien groups? H. x)
Yes

No

107b. If your hospital participates in any joint ventures with physiciens or physician groups, please indicate which types of services are
involved in those joint ventures. (Check all that appty).

0™ Limited Service Hospital

{x] b. Medicere-Certified ambulatary surgical centers
[]c. Imaging Centers

[x]d. Other  Physiciun Hospital Qrganization
107c. Ifyou selected "a’. Limited Service Hospital' please tell us what type(s) of services are provided {Check all that opply}.

[ ] a. Cardiac
[ 1b. Orthopedic
[]c. Surgieal

[1d. Other

£07d. Does your hospital participate in joint venture arrangements with organizations other than physician gronps? H. )
Yes
0
No
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CHIEF FINANCIAL OFFICER REPORT

Chris Fulks presented the 2017 financial report using a slide show presentation cautioning that they are
preliminary due to uncertain changes expected from corporate decision on closing figures in the near future.
Jay showed the economic impact slide in regard to impact to the community.

CHIEF NURSING OFFICER REPORT
No report.

CHIEF EXECUTIVE OFFICER REPORT
|ay de los Reyes presented items throughout the meeting.

ADJOURN
Jeff Smith adjourned the meeting at 6:55 pm.

NEXT MEETING: March 28, 2018 / Reflector: Laura Cottengim

Lake Huron Medical Center endeavors to deliver compassionate, quality care
to patients and better healthcare to communities.






PATIENT SATISFACTION REPORT

Jay de los Reyes presented the HCAHPS Key Indicators for last five quarters. There has been a positive trend on
‘Overall Rating’ and ‘Willingness to Recommend’. However, Jay conveyed that LHMC employees still need to
constantly reach for improvement and impact staff to consider any positive differences they can make,

2018 MARKETING PLAN REVIEW

Laura Cottengim presented the 2018 Marketing Budget and Plan via slideshow projected which included focus on
Emergency Services, Surgical Volumes, Cancer Center, Senior Outreach, Lake Huron Medical Group and Community
Engagement.

PATIENT FAMILY VOICE

Deacon Tim Maxwell reported that he personally experienced extraordinary compassion displayed at Lake Huron
Medical Center at the passing of Father George Askar. He relayed that the staff was fantastic during a very stressful
situation, Tim asked that we continue to promote the compassion present at LHMC.

FOUNDATION & COMMITTEE REPORTS

LAKE HURON FOUNDATION BOARD REFPORT

Jennifer Deegan referred to Laura: The Vineyards of the World wine tasting event revenue was $30,000. Suzanne’s
Fashion Show and the Daughters of Isabella fundraisers, combined, also produced $3,500 in revenue. She
continued that the Pink Ribbon Golf Outing is coming up and will be open to men this year.

LONG RANGE PLANNING COMMITTEE REPORT

Mike Glenn showed the Strategic Plan packet provided at the meeting. He highlighted the “Report to the
Community” slide which highlights the financial contribution that Lake Huron Medical Center provides to the
community. Jay concurred by agreeing that these points should be shared with members of the community.

MEDICAL STAFF EXECUTIVE COMMITTEE REPORT

Chief of Staff, Scott Barton, DO, reported that the overall staff is doing well. Vice Chief of Staﬂ‘,_put in his
resignation because executive positions cannot be held at both local hospitals. There will be a meeting regarding a
replacement. A follow-up question was asked about the Family Medicine Chief, Dn—nut attending
meetings. Dr. Barton is bringing this issue the Medical Staff Executive Committee. Another question was asked
ahnut-privi]eges at LHMC. Dr. Barton responded that Dr. Grain did not reapply. Dr. 5.P. Reddy added to
the report that community physicians do want two hospitals in operation.

GOVERNING BOARD CHAIR REPORT
Jeff Smith: No report.

XECUTIVE TEA ORTS

CHIEF MEDICAL OFFICER REPORT

S.P. Reddy, MD reported the transition of EMR is underway along with the Truven Analytics tool regarding Medical
Staff scoring in the community. Cost figures are not ready for reporting yet. Once all is available, it will help LHM”
toward goal of Top 100 Hospitals.

CHIEF FINANCIAL OFFICER REPORT
Chris Fulks reported the financial report (included) and noted that it is “preliminary” due to a lag in data collection.

Final report is expected mid-March.



CHIEF NURSING OFFICER REPORT
Pat Roberts: No report since she just started on Monday.

CHIEF EXECUTIVE OFFICER REPORT

Jay de los Reyes reported being pleased to have a full Executive Team now. He is looking forward to meeting more
physicians in the community. Service line updates include:

Cancer Care: Beaumont is currently negotiating. A meeting with Beaumont corporate CEQ, CO0 and CMO is being
planned which could likely include other service lines such as Radiation Oncology, Surgical Oncology, Orthopedics,
Vascular, and Neurology.

Orthopedics: Dr. Makim was planning to come back to LHMC as active staff again but this plan did not materialize.
In the meantime, a meeting has taken place with another orthopedic surgeon, Dr. Jadhav, who has been serving as
an agency physician here to potentially practice with full privileges here in the community. An agreement has been
made to subsidize Jadhav to get his practice going,

Anesthesia: Negotiations are underway to finalize a contract for anesthesia service but some communication
difficulties have presented with current anesthesiologist on staff. His contract terminates on April 6. Another
anesthesia group has met to discuss options with the anesthesiologists. LHMC is looking to sign a contract with this
group. The group’s name is ‘Somnia Anesthesia’.

Capital Spend: Endoscopy equipment purchase has been approved. Next items include front door to Cancer Center
and Surgical Suite renovations.

Cardiac Care: Positive momentum is underway regarding CVL. Dr. Skaf signed on as Medical Director and
Cardiology Associates are bringing cases here now.

[ri-EMS: The trauma survey looks to be pushed back to Spring 2019. However, provisional status is still in place.
Tri-EMS discussions are still taking place including exposing intentions of other owners.

ADJOURN
|eff Smith adjourned the meeting at 6:55 pm.

ok

NEXT MEETING: May 23, 2018 / Reflector: Dr. 5.P. Reddy o TR

Lake Huron Medical Center endeavors to deliver compassionate, quality care
to patients and better healthcare to communities.






Jeff asked Chris to report on the IT phishing attack - a "drive by” which hacked into one of our employee’s emails.
It hi-jacked her email and sent out an email to anyone that opened the file. It will take a couple of days to check
how extensive the problem is.

HIGH RELIABILITY ORGANIZATION (HRO) UPDATE Brian Thick presented the High Reliability
Organization presentation provided.

PATIENT FAMILY VOICE Deacon Tim Maxwell is absent/excused - no report. in lieu of Tim's report, Jennifer
Deegan added that she received feedback that a family she knows was very satisfied with the care they received
here at Lake Huron Medical Center.

PATIENT SATISFACTION REPORT Jay de los Reyes, CEQ, reported that data has stayed level with last meeting
report. He added that the reporting coming from the company that purchased Healthstream - Press Ganey - has
some good reporting tools. Census is improving. It is quality of service and support of the physicians in the
community that drive patient satisfaction.

FOUNDATION T T

LAKE HURON FOUNDATION BOARD REPORT Jennifer Deegan stated that there was nothing more than what
Laura reported earlier.

MEDICAL STAFF EXECUTIVE COMMITTEE REPORT Scott Barton, DO, reported that the Medical Staff
recently hosted a General Staff meeting at the hospital. Updates include that Riad Hajjar, MD will currently be the
new Vice Chief and then the new Chief of Staff in January. He reported on an issue with the pharmacy where our
hospital does not give the patient the medicine to go home with as we are not a dispensing pharmacy. We do not
have a 24-hour pharmacy in town. He spoke with Pat Roberts who is checking with the Pharmacy Director on this

issue.

GOVERNING BOARD CHAIR REPORT Jeff Smith reported that the Executive Committee will meet in the next
60 days.

EXECUTIVE TEAM REPORTS

CHIEF MEDICAL OFFICER REPORT Sridhar P. Reddy, MD reported that metrics/length of stay are good. Census
and number of admissions year-to-date are down some. However, the discrepancy is slowing.

CHIEF FINANCIAL OFFICER REPORT Chris Fulks presented the financial report provided in the packet. Mike
Glenn asked fay where we are at in keeping up with trends in upcoming hospital management models. Jay said
Prime is aware but may not be a trendsetter in that area but they are making choices based on their place in the
market. Jay stated that Prime gives hospitals liberty to operate locally as well which is a good position for us. Mil
also asked where we stand politically with lobbyists. Jay explained that he and Saju George, CEO at Garden City, &.
collaborating on a voice, He added that there was an Attorney General visit here in April where they reviewed
capital expenses and other financials attached to the agreement. They looked through 2017 expenses including
employment offers and capital equipment expenses. Governance, maintenance, charity care, community benefit all
checked as good. However, Trinity has not been helpful getting us documentation to verify charity requirements.
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minor complaints surfaced recently with the heat wave we've experienced. The building was too hot. Pat reported
that the repair was completed today.

PATIENT SATISFACTION REPORT Jay de los Reyes reported the Year-To-Date Patient Satisfaction Ratings.
LLHMC is at the mid-seventies in regard to "Overall Rating" and “Would Recommend" according to the surveys
collected.

FOUNDATION & COMMITTEE REPORTS

LAKE HURON FOUNDATION BOARD REPORT Jennifer Deegan reported that we recently hosted the annual
Chafty golf outing with gross receipts of $33,000. The net is yet to be reported but compares to last year. Also, the
Foundation Director position will be posted this week.

MEDICAL STAFF EXECUTIVE COMMITTEE REPORT Chief of Staff, Scott Barton, DO reported some concerns:
1) LHMC is losing active medical staff to consulting staff only because LHMC doesn’t pay physicians to cover ER and
the other local hospital does and not as much for those (i.e. Trauma) that we do. 2) We are also losing surgeons as
to whether you are rated by insurance as a cost effective surgeon because it's cheaper to do surgery at a surgery
center. You no longer have to be on active staff at Lakeshore Surgery Center, for example. Dr. Barton reported that
surgeons need reimbursements to afford to stay on. Jay responded that call pay in a small community is generally
reserved to Trauma call pay. The other local hospital recently raised the rate for general surgeons and not for
orthopedics. Either option of raising and /or establishing call pay is not a good one per Jay. He said that we do need
to make an adjustment to trauma call rates. One idea is to pay the rate “per click”. There has been no response
from corporate yet regarding that request. [eff asked that the board be informed of the decision when it is made.

GOVERNING BOARD CHAIR REPORT Jeff Smith reported that, on August 1, 2018, the Executive Committee ot
the Board voted unanimously to approve the Medical Staff category changes ofthe following physicians:
<Ny D - Ophthalmology - Requesting Consulting Staff
Sl 0 - ENT - Requesting Consulting Staff
MD - ENT - Requesting Consulting Staff
The Membership Committee/Executive Committee has also met to consider new board members for 2019 and will
make recommendations to the board at the next meeting in October.

EXECUTIVE TEA PORTS
CHIEF MEDICAL OFFICER REPORT No report.

CHIEF FINANCIAL OFFICER REPORT Chris Fulks presented the Financial Report (included in packet).
Question arose on nursing staffing: Pat responded that it is going well.

CHIEF NURSING OFFICER REPORT Pat Roberts responded to Dr. Barton's question presented at last meeting
regarding the lack of 24-Hour pharmacy. LHMC does not have a 24-hour pharmacist to remedy this problem right
now. We are working with our EPIC team to create labels on medications and have questions to the Board of
Pharmacy about any and other options. She continued on the nurse staffing status. Summertime is a time to hold
back on filling positions due to low census numbers inherent to summer season. LHMC recently had a high numb
of new employee orientations getting people on board to be ready for higher staffing numbers when needed. The
Cath Lab nursing position has been filled with an agency nurse at present and recruiting is still underway. Pat
continued her report with the following information:

1) Pharmacy clean room construction is almost complete and to be certified by state in September



2) Anew software QS1 is going into place in the pharmacy and is good for employees and easier
managed due to electronic status.

3) The final one-year contract is due to arrive from the county for medical services at the jail.
Another nursing position and part-time clerical staff has been added. Part of the new contract
includes payment of past monies due to the hospital. Looking forward, this contract will likely be
put out for bid again next year. She added that LHMC would also like to be considered for
occupational health opportunities.

4) Approval has been made from the state to move MRI on site to LHMC’s main campus. Approval for
concrete pad has been made. A fair amount of money savings will result having this unit on site.

5) Regarding Trauma: The trauma program site visit has been held off until fall of 2019 because state
is behind in their review process. An employee meeting was held to engage and tackle trauma
issues with good results.

6) Jeffasked about outpatient joint replacement plan. Pat responded that LHMC is working on all the
pieces that are necessary to work this program through. In October, Medicare patients will be
added with a two day stay.

CHIEF EXECUTIVE OFFICER REPORT
Jay de los Reyes added:

1) Division leadership structure in Division Il has changed — Rick Wright will no longer have the
Michigan market. Saju George, CEO Garden City, was promoted to Michigan Regional CEO. He will
continue his role as CEO at Garden City and Jay to continue as CEO at LHMC.

2) Financials at LHMC are stabilizing moving into the back half of the year. Also, affiliation with
Beaumont is still a strong possibility.

3) Tri-Hospital EMS - Jay to pursue discussion now with Tri-Hospital (before the end of the year)
and accompany those discussions with attorney (Gary Fletcher) to insure LHMC has a voting seat
on the board and not via Trinity in moving forward.

ADJOURN Jeff Smith adjourned the meeting at 6:45 pm.
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NEXT MEETING: October 24, 2018 / Reflector: Scott Barton, DO

Lake Huron Medical Center endeavors to deliver compassionate, quality care
to patients and better healthcare to communities.






leaving, etc. but noted that professionalism remains. He asked that those folks be kept in the board member’s
prayers.

PATIEN N REPORT
Jay de los Reyes reported that Patient Satisfaction has held steady. ‘Willingness to recommend’ is at a high as well.

FOUNDATION & COMMITTEE REPORTS

LAKE HURON FOUNDATION BOARD REPORT - The Foundation Director position has been posted.

MEDICAL STAFF EXECUTIVE COMMITTEE REPORT Scott Barton, DO, reported that Dr. Riad Hajjar
will replace Dr. Barton as Lake Huron Medical Center’s Chief of Staff for 2019. The General Medical Staff
meeting is scheduled to be held on Dec. 11. Jay has sent out a memo on physician call pay.

G IR REPOR

Jeff Smith presented the following documents for approval:

- 2019 Meeting Date Schedule (included)
- 2019 Board Membership Updated: Will Oldford and Michael Kimmerly added and Silvaji
Gundlapalli, MD and Michael Glenn removed. (2019 roster included)

ACTION:
The 2019 LHMC Governing Board meeting dates and 2019 member additions/removals were

a ved as presenied.

EXECUTIVE TEAM REPORTS

CHIEF MEDICAL OFFICER REPORT S.P. Reddy, MD reported that work is underway with physicians on
EPIC and specific diseases, We're confident that our Leap Frog score will improve. JHACO Diabetes
Certification has been earned which is an honor. Anesthesiology group is beginning to involved in quality
efforts in OR as well. Improvements in case management are underway. From CMO perspective, a lot of
quality improvement is expected as a result of these efforts.

CHIEF FINANCIAL OFFICER REPORT Chris Fulks reported that July and August Financial report is
included in packet. He updated the board that September figures show a significant improvement over
prior year. Jay added that the improvement is a 14% margin...trending in the right direction. Chris added
that there has been a positive trend on the ER volume since the marketing campaign. We had an uptick of
admissions and McLaren had a downtick since St. John closed their ER.

CHIEF NURSING OFFICER REPORT Pat Roberts reported that the ED had a security camera installed so
the clinical employees can see people approaching the ED. She continued that the Pharmacy clean room is
being prepared to achieve standards in that department. New equipment is coming into the lab - blood gas
machines in the cardiology dept. and more capital acquisitions. Regarding the Wound Care Center: Ande
Latoski is now taking on administrative duties with Karen Merritt as clinical leader. LHMC's dialysis
provider has changed. Plasma freezes are now available at LHMC - a service not offered anywhere else in
the community. The staff on nursing care units are doing well. Positions are filled. Regarding the Cath La’
Tech and RN positions are filled. Pharmacy techs are still needed but looking to have per diem employees
fill that gap. Corporate personnel visited LHMC and they were shown all the older furniture and waiting



rooms. They agreed to support purchase of new recliners for each patient room and for guests, The MRI
unit has been moved to main campus and that process went very well.

e CHIEF EXECUTIVE OFFICER REPORT
Jay de los Reyes reported:

A positive trend has occurred in the past three years.

The Chief of Radiation Oncology and his team from Beaumont visited. It went as well as can be
expected. They are doing an internal analysis on opportunities, cost to engage at LHMC, etc. Jay
explained that there is a challenge with medical staff aging. An option would be to employ or engage
partners (i.e. Beaumont - trains 1000 physicians per year). Regardless, Radiation Oncology is a
priority given Dr. Dalal’s upcoming retirement. His contract is ending January 31, 2019. Work is
underway on a letter of intent to Dr. Dalal for part-time employment at LHMC as he works toward
full retirement.

Urology: The local urology group has joined McLaren. We are looking at Michigan Urology and
Comprehensive Urology to cover that service line.

Orthopedics: Tiffany is working diligently at recruiting orthopedic surgeons to cover call, etc, Some
very good orthopedic surgeons have come our way. A new one just met today who is interested in
growing and partnering.

The ease-of-access IT issues have been corrected.

Physician Healthcare Network: After meeting, one of the group's comments was that they are not
beholden to either hospital. They are willing to repair the relationship, update interfaces, etc.

As mentioned earlier, a call pay memo went. It went out end of day yesterday. The conclusion was
that paying call to some sections and not others is not good the whole. The number of actual calls is
minimal, The cost of paying call is much more than the actual need. Consulting staff can cover.

NG RANGE PL PLAN EXE
Jay de los Reyes presented last year's results, board members voted and results are as follows:

ER - 45

Gen. Surgery - 40
Addiction Center - 30
daVinci Robotic Surgery - 30
Lakeshore Surgery - 25
Cancer Center - 25
Ortho Surgery - 20
Bariatric Surgery - 15
Diabetes - 10

Wound Care - 10

Pain Management -5

Jay noted that Occupational Health is a good investment as well even though not noted here. The others service
line emphases are consistent with last year.

Jeff Smith adjourned the meeting at 7:10 pm.

ok

NEXT MEETING: December 19, 2018 / Reflector: Jay de los Reyes






MARKETING/COMMUNICATION UPDATE
Laura Cottengim presented a slideshow describing targeted markets to share services provided by LHMC.
Slideshow added to packet filed.

2019 STRATEGIC PLAN OVERVIEW
Laura Cottengim presented a slideshow with overview of Strategic Plan for 2019. Slideshow added to packet filed.

ADJOURN
jeff Smith adjourned the meeting at 6:05 pm and al! enjoyed a dinner at The Vintage Tavern in Port Huron.

FEkE

NEXT MEETING: January 23, 2018 / Reflector: Tom Lees

Lake Huron Medical Center endeavors to deliver compassionate, quality care
to patients and better healthcare to communities.
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/ L.Am e-License Application/Renewal '
!

X leparimont ol Licensing and Regulatory Afars

ol L
L

* LARA . Renew your license(s) at
Bureau of Community and Health Systems hitp:fiwww.michigan.govielicense
Hespital Renewal Notlfication - Expiration Date 07/31/2017 )

License/Permanent ID: 1080000015

mm*l Et:tﬁzmn MEDICAL CENTER

CTRIC AVENUE Due for renewal on or before 07/31/2017
PORT HURCN M| 48060 Hospital License $1,940.00
Important - License Renewal

All licensed health facilities and programs in Michigan must renew the state license on an annual basis on or
before July 31, 2017. The health facility/program listed abpve must renew its annual license and can do so by
using the eLicense portal at www.michigan.gov/elicense . Renewing e facility license through the eLicense
portal will save valuable time by allowing for a quick and reliable renewal process. Payment can be made via
credit card or electronic check. Please allow 2 - 3 weeks for processing and receipt of the paper license.

Once you have accessed www.michigan.gov/elicense, scroll down to the bottom of the screen and click on
"Renew a Health Facilities License". A new page will appear with an entry box labeled "Permanent ID".

Using your License/Permanent ID located on this letter in the upper left hand comner, enter that number into the
box and click the Login button on the screen (do not click the enter button on your computer). On the menu
located on the left hand side, please click "Payfor License”, Click on "Continue" located in the upper left hand
corer of the box containing your license information in the middle of the screen and follow the prompts to
renew your license. As you near the end of the process, there will be a choice to print your receipt, please
print now since our system will not it & receipt printing later, If you have multiple licenses, please make
sure that you complete this process for each license, including printing your receipt for each.

A license expires if it is not renewed on or before the expiration date, in accordance with MCL 333.20164. Ifa
license is not renewed on or before the expiration date, the license will be NULL and VOID.

PLEASE RETAIN THIS NOTICE FOR YOUR INFORMATION.

Department of Licensing and Regulatory Affairs
Bureau of Cnmmuuil;h;‘;id Health Sy:!uFm

State Licensing Section: (517) 241-1970
Websgite: www.michigan.gov/bchs
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LEWIS, MARK [T46000186523)
LEWIS, MARK | 746000151215]
HOLLENBFCK LAURIE [746000284116)
WOLLINAECK LAURIL [74600010728E]
HOLLERNBECK LAURIE [T460000877LL]
HMOLLENSECE, LAURIE [786000050232]
OSTRANCER RICKY L [7453002 77342}
OSTRANDEIRRICKY L (7443001555 56]
DSTHANDER AICKY L [I‘MIII].W.I‘]
DSTRANDER RICKY L [T98000193537)
OSTRANDER, RICKY L [746000180004]
JACOBSEN, WILLIAN D [746300132185]
LAVERE SAMDRA L [T460000RI T56]
MORFLAND,ERIC [F46000184184]
LEACHSALLY M [7260000526.24]
MORELAND, ERIC [745000187364]
LEAEH SALLY M [T456000055358)
LEADH SALLY M [T4B00O0ST 253]
MOHELAND,ERIC [2450001832TF)
MORELANDLERIC [T48000182702]
ANGLERRANDT,GARY [746000196567]
ANGLEBRANDT,GARY [MEMDCI9E56T]
EaRRAMNGLIS IOYCE [746000148072]
SHAW,MEID [TEE030155650]

HEMH SAMDRY |T4EO00INA7E]
ELASCASIM [T4E000196591)

SAITH, BOMNIE L [746000128337]
PLAMT KATHLEEN E [7460007134855]
PLANT,KATHLEEN £ [TAEDICL58515]
PUASCICWNCENT R [T46000213125]
MILLER, PUIDHTH | | 74E000024961]
MILLERFUDNTH | [74E000086355]
DOMAGA 5K BRENDA [T46300199556]
KRUDGER, KEVIN | T46000167850]
ACRE GLORLA W [7306000148722]
ACRE GLORIA M (7460001 79112]
HOLLENRECK, LAL RIE [7460001192858|
HOLLENBECK, LAL RIC [74R000197028)
HOLLENBICK LALRIE [F46000195321)
OSTRAMDER A¥CKY L [796000192062)
MARSACK, DANIEL | T460001B3555]
SMVIITH,BONNIE L [746000158337]
SAUTH ROMNIE L (7400001 99558]
SAITHLBONNIE L [746000155327]
SMITH, BONNIE L [746000200229)
EDWARDS, KAYLA § [746000073159]
CHIESACARDLE [ 74600007 5083]
ANGLEBRANDT, GARY [T46000004273)
BOUDREAL, LAREM 5 [7460007 24519
ANGLEBRANIT, GARY [ TABDODES0G03]
ANGLEBRANTT,GARY [T4ECO0196567]
BAUNCCH ROGIN W [T4E000202314)
BERAY,AMY [746000207604)]

TICE, ANDREA [F46300208673]
TICEANDREA [Fd6300211735]

LI SemCHAL [TEB000212192)
CABRILLES MATER [745000156820}
ROMAMIN TRACEY [ T46000T 53 SHE]
LAV RE, SAMDRA L [745000209008]
ROMARN, TRACEY [746000212185]
CASRILLES, ARTURD [T4ED00203005]

Self-pay
Self-trary
Salf-pay
Sedt-pay
Seifpay
Sa-pay
hedicare
Medicare
Aadicars
Medicane
Medicare
Madicare Mann
Salfgury
Salf-pay
tedizam
Self-pay
Mudicare
Madicare
Salf-pay

Saif pay
Salf-pay
Sel-pay
Madare
Satl-pay
Sail-pay
Medicarn
Sal-pay
Mgpdicarn
Medicare Mana.
Self-pay
Mudicare Many,
Masdicare Man
Self-aay
MWedicare
Mladicare
tetgdicane
Self-pey
Seifpay
Sell-pay
Mpdecare
Madcire
Seif-pay
Self-pay
Sef-puy
Sed-pay
Commercial
Mdedicare Mana.
S=if-pay
Nbpdicare Mana,
Salf-pay
Self-pay
selfpay
Self-puy

Self-pay
Selfpay
Self-pay
Sall-pay
Self-pay
Saff-pay
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e
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7/21/2018
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Fi23ia018
fTfzma
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Bf3/2018
BrX1f2008
BFI1f2008
8f11f2008
82113138
I s Fpail ]
Br1fz018
&/rifrne
afrifroe
B/a1/a01E
Bfiafame
Bi21jame
B/21/2008
Bi2ifaria
Bf21/2008
Bfitfz0ie
Bf21/2008
Bi21fe018
Bf2ifaps
8212008
fif 712018
8f21/3018
Bf21/2018
af21f2na
512018
afrfroe
1112018
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&fnfmse
Bfrfma
gfaame
B2L2018
8/21/2018

sfaf0ie

a/af01e

982018

S/B/2018

S/Rf201A

e
7/ 2018
Tafan1a
7212008
7fatf1008
THa1/208
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/212008
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Harlama
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7afins
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e
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Hauame

7i3i018

EJETFLAT
52002008
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/232004
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[1,645.59) Cradit Adpustrment [4]
[2,563.00) Credit Adgustent [4]
{2,452.00) Crediz Adfustment |4]
{BOE.5T} Credt Adpusment (4]
1493,60) Credi Adjustrment |4]
[170.15) Credit Adjpustment [4]
{265,57) Cradit Ad[ustment (4]
{268.57] Credic Ad{urtment [4]
[100.31] Credic Adjustment fa]
[169.31) Creit adjustment J2
[109.35] Credit Adjustroant [4]
195,000 Crecir Adjustrent [4]
13,753.30) Credit Adjustment [4]
[17522.70] Credit Adjustment [4]
[232.63) Crodit Adjustment [2]
(34.6€) Creet Agjusrmant [£]
|576.54) Creclt Adjustment [4]
[109.5L) Credit Adjustment [4]
{36416 Credin adjustment (4]
1354.15) Cradit Adjustment [4]
|11,728.51) Credit Adjustraent [&]
TL723E1 Credit Adjustrnant 14]
T4.30 Credit Adjustrnent [4]
[213.40) Credit Adfustrnent (4]
(437,00} Credic Adjussmart 14]
[1.240,00} Crediz Adgstmam [4]
[4,680.85) Cradiz Adjusmment [4]
{11.68) Credin Adpusirent [4)]
12,080.00) Credit adjustment [4]
{5,332.58) Credit Adjustment [4]
154.94] Credic Adjustment [4]
§26.58] Cradit Adjustment (4]
(1,600 58) Credit Adjustmens [£1
[L.340,00) Credit Adjustment [4)
[L265.00) Crmdit Ad]uyomet |4]
[45.48) Credit Adjustment [4)
[P61.03) Credit Adjustmant [4]
|S30.48) Credit Adjustrment [2]
[5.860.15) Credit Adjustmant [4]
[22.25) Credit Adiustment [2]
[1,380.00) Credit Adwustrert [4]
[2,620.85) Credit Adfustrnert [2]
{13,255.51) Credit adjustment [4]
A4,620,85 Crmdit Adpuarment [5]
{506.25) Cowdit Adpustment [4]
[5.171.80] Crediv Adjustment 14]
{1,301.56] Credit Ad]ustmeng j4]
{E.557.57] Credit Agjustmand [4]
[175.00) Crecliz Adjuytment [4)
{15400 Cracit Adjustrmaent [4]
(12, 723.81) Credit adjustmens [4]
Credit Adjustment [4)

{3,950.65] Cradit Adjuscment [£]
(1,356.500 Credlt Adjustment [4]
15,045 85] Credit Adjustment [4)
[227.26) Credit Adjustmant [4)
{2,837.74) Credit Adjument [4]
{547.16] Credi Adjustnent [4]
{7,148.55) Credt Adjustment [4]
{BE67.00) Credit Adhuitment [4]
[8,070.48) Credit Advustment [4]

CLOSED [Bad Debt]
CLOSED [ad Debt]
CLCSED [Cumre]
CLOSED [Ouere]
CLOSED [Cuture]
CLOSED [Owtare]
CLOSED |Dwkwre]
CLOSED |Duters]
SO0 [Ousre]
CLEYSED [Outarc]
CLOSFD [Ciutwe]
CLOSED {Cursne]
CLOSED joutsre]
CLOSED foutsec]
CLOSED |22d Dabt)
CLOSED [Putsre]
CLOSED [Aad Debt]
CLOSLD [Bad Denit]
CLCSED [Outare]
CLOSD [Oulsre]
CIOSED [Dutsre]
CLCHED [Outsre]
CLCSED

CLOsED

CLOSED |Quyrc]
CLOSET [Dutare]
CLDSED |Outire]
CLOSED [Dutare]
CLOSED |Dad Debt]
CLOSED joungne]
CLOSED [Cunsig)
CLOELD fOutarc]
ELOSED [Dutsre]
CLOSFD [Crutare|
CLOSED [Curare]
CLOSED [Outsre]
CLOSED [Outsre]
CLOBED

QDS [Dutare]
QUOSED [Osine]
COSED [Ouene]
Qo2 D [Qutsrd]
CLOEED [Ousrc]
CLCEED [Qunsre]
CLOSED [Dutzre]
OSED [Outsre]
CLOBED {Owtmre]
CLOSED [Outane]
CLOSED Rsa Delit)
CLOSED [Outsre]
CLO5ED jOutsee]
BIiLLED [Outanc]
CLOSED foumss]
CLOSED [Owtare]
CLOSED [Cuts)
CLOSED [Qutare]
CLOSED

CLOSED

CLDSED

EALLEDY

CLOS0D [Outere]

REASON, ELIZABETH M, [113077)
REASON, ELIZASETH M. [13302T)
REASOM, EUTABETH M, [12302T)
BEASON, CLUZABETH W, [123027)
REASON, ELIZARETH B, [L130GT)
REASCH, FLIZABETH 8, [113027]
REASCN, ELIZABETH M, [113327]
REASON, ELIZARLTH M, [115027]
REASOH, EL/ZABETH M, [113927]
REASON, ELITABETH M. 1113027
REASON, ELZABLTH M. [113027)
REASOM, ELIZABETH A, [112327]
REASOM, ELIZASETH M. [113327]
REASOM, ELIZABETH M. [113027]
REASON, EUCPABETH M, [113027]
REASON, ELIZABETH M. [113027]
REASON, EUZARETH M, [113027)
BEASON, ELIZABETH M. [113077]
REASON, ELIZABETH M. [1330F7)
REASON, EUZABETH M, j123027]
PINON, MELANIE [128627]
PINOM, MELANEE [128527)
SHOEMAKE, CONNA [128045)
BEASCH, ELIZABETH M, [123027]
REASCN, ELIZABETH M, [113027]
REASON, ELZABETH M, [113027}
RLASON, ELZABITH M, (1180277
REASON, ELIZABETH B, | 113027}
REASCN, ELIZARETH A, [112327]
REASON, FUZABETH M, [113027]
REASON, ELIZARITH M, (113027}
REASON, ELIZABETH ML [113027]
REASON, ELIZARETH M. [113027]
REASCN, ELIZABETH M. [113027]
REASOM, EUZADETH M. [113027]
RE&ON, CUTABETH M. (113027
REASON, ELZASETH M, 1123027)
REASON, FUZASETH M. [113027]
REASON, EUZABETH M. [113027]
REASON, ELIZARETI M, [113027]
BEASON, LUZASETM M. [213077]
REASON, SUZASETH M, [133097)
REASCH, FLITABETH M, [113027]
REASCH, ELUZASETH M, [113027]
REASON, ELIZABITH M, 113027}
BEASON, ELIZABETH M, [112027]
REASON, ELIZABETH M, [112027]
REASON, ELZABETH M, [113027]
REASON, ELIZABLTH M, [ 143077}
REASON, CLEARETH A, [113927]
REASCHY, ELZABETH M. [113327]
REASOM, ELZABETH ML [113027]
REASOM, ELZABETH M, [113027]
REASON, ELIZABETH M. [113027]
REASON, ELZARETH M. [113027]
REASOM, EUZABETH M, [123027]
RCASON, ELITABETH M. [118027)
AEASON, ELUZABETH M. [113057)
REALON, FLIZASETH M. |113027]
REASON, FLIZABITH M. [113027]
REASCN, ELZASETH M. [113077)

3017 SOL7-FlMANCIAL ASSISTANCT WRITE OFF
5017 S017-minANCIAL ASSISTANCE WHRITE OFF
5017 S017-FINANCIAL ASSISTANCE WHITE QFF
5017 S017-FINANCIAL ASSISTANCE WHRITD DFF
SUAT SUY-FIMANCIAL ASSISTANCE WRITE OFF
8017 SO17-FIMANCIAL ASTISTANCE WRITE OFF
SO0F S017-FINANDIAL ASSISTANCE WRITE OFF
SD17 SOO7-FINANCIAL ARSISTANCE WRITT OFF
ST SOIT-FINAMCEAL ASRSTANCE WRITE 08
5017 S0A7-FINANMCIAL ASSISTANCE WRITE OFF
5017 SDAT-FINANCIAL ASHSTANCE WEITE OFF
SC1T SDAT-FINAMCIAL ASSISTANCE WRITE OFF
027 S0IT-FINAMCIAL ASSISTANCE WRITE OFF
ST S01T-FINANCIAL ASNSTAKRCE WRITE OFF
H007 S00T-HINAMCIAL ASSISTANCE WRITE OFF
SO1Y SOLM-FINANCIAL ASSISTAMNCE WRITE QFF
£017 SOATFTHANCIAL ASSISTANCE WRITE CFF
SO1T SOAT-FINANCIAL ASSISTAMCE WRITE OFF
ST SOIT-FINANCIAL ASSISTANCE WHITE OFF
£017 SQ17-ENANCIAL ASSISTANCE WRITE OFF
5017 LOLT-FINANCIAL ASEISTANCE WRITE OFF
5017 S017-FIMANCIAL ASSISTANCE WRITE OFF
5017 SD1T-FIMANCIAL ASSISTANCE WRITE OFF
5017 SO17-FINANCIAL ASSISTANCE WRITE O5E
S017 SO1T-FINANCIAL AXKISTANCE WRITE OFF
507 S0 Y-FINAMNCIAL ASSISTANCE WRITE OFF
5017 SO7-FINANCIAL ASSISTANDE WHITE OFF
507 SOUP-FINANCIAL ASTETANCE WRITE OFF
ST SAT-FINANCIAL ASSSTANCE WRITE OFF
ST SNT-ANAMCIAL ASSETANCE WRITE OFF
S007 SO1T-FINANMCIAL ASSEETANCE WRITE OFF
5007 SLAF-FINAMCIAL ASSISTANCE WRITE OFF
5017 SIT-FHANCIAL ASSISTANCE WHITE OFF
FOZ7 SCAT-ANANCIAL ASSISTANCE WRITE OFF
B017 S0MT-FENANCIAL ASSSTAMCE WRITE OFF
01T SOUT-FINANDAL ASSISTAMNCE WRITE QFF
ST S0LT-FINANCIAL ASSISTANCE WRITE OFF
ST SO1V-EINANCIAL BESISTANCE WHITE OFF
5317 S01Y-FINANCIAL ASSISTANCE WRITE DFF
5017 SOLT-FNANCIAL ASSHSTANCE WRITE OFF
5017 S0XT-FINANCIAL ASSISTANCE WHITE OFF
1T FOLT-FnaNCial ASSISTANCE WRITE OFF
5047 S21T-FIMANCIAL ASSISTANCE WRITL OFF
S01T S01T-RiNANCIAL ASKISTANCE WRITE CFF
S01F SO1T-FINANDIAL ASSISTANCE WRITE OFF
5017 SO017-FINANCIAL ASSISTANCE WRITE OFF
S017 501 7-FINANCIAL ASSETANCE WHRITE OFF
S047 SCNT-FiNaNCIAL ASRISTANCE WRITE OFF
50A7 SCN7-FiManClal ASSISTANCE WRITE OFHF
5017 SUAT-FINANCIAL ASFSTANCE WRITE OFF
50T SD17-FINANDAL ASHIETANCE WRITE OFF
S01T SO 7-FINAMCIAL ASRISTANCE WRITE OFF
00T S2I7-RANAMCIAL ASTISTANCE WRITE OFF
FOL7 SUAT-AINANCIAL ASS STANCE WRITE OFF
S047 S0OT-FINANCAL ASSISTANCE WRITE OFF
5047 S00T-FNANCAL ASHETANCE WRITE OFF
BULT S00T-FENANCIAL ASSISTAMCE WRITE OFF
5017 EQLT-FINANCIAL ASSISTANCE WRITE OFF
FOLT SOLV-FINANClAL ASSISTANCE WRITE OFF
5017 S01T-EiMANCIAL ASSISTANCE WRITE OFF
S01T EOL7-FIMANCIAL ASSISTANCE WRITE OFF
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LAKE HURON MEDICAL CENTER

DECEMBER 2018
UNAUDITED
FINANCIAL STATEMENT

[_ake Huron Medical Center




Rent and Lesses

Taxes & Licenses
Diher Operating Expenses

Total Operating Expenses

Mon-Opevating Expanses
el Income

Ad| Petiant Days:

% Fr18 YTD FY17 YTD %
FYig YTD FY17 YTD Change Change  Par AFD PerAPD Change Change
162,103,675 158,507 291 3,496,354 2% 4736 4,520 17 %
211,839,802 218,840,266 (7.000,465) -3% €160 6,374 (164) -3%
373,543,477 3TT 44T 548 {3.504,071) 1% 10,526 10,993 (4] -1%
821 1 1 -1% 8,973 0%
88,022,089 8,379,166 {1,357,100) 2% 1,687 2,021 123) 2%
2.109.683 1.151.480 256,204 B3% 82 34 28 B4%
70,131,733 70,530,829 {358,805) 1% 2048 2,054 (] %
68,244,024 73,921,500 (5.677,565) -B% 1,504 2453 {159) T
1,787,812 5,188,311 (1.401,458) -2T% m 151 (40) -2T%
7,812,680 1,884,277 5,128,403 zun 70 3ss%
79,644,517 80,785,178 {B50,661) uﬂ (20) %
24,221,270 24,141,308 79362 0% Toa 703 5 1%
7,557,000 8,579,003 (1,122,003} =13% 221 253 {32) =13%
,880,388 8,758,077 (2,388,677} -26% 201 270 (69) -26%
1481252 1,570,318 {78,066) -5% aa L] ()] 5%
5,043,352 6,491,201 {1,447.039) -22% 147 188 {42) -ZT%
4,249 339 1,161,585 3,087,754 266% 124 34 80 BT%
978,153 2,527,737 {1.550,983) -B1% 58 74 45) -B1%
N7 82 M6, 356 (28 424) -B% g 10 (n B
661,097 583,351 68,546 12% 189 17 2 ¥
1,438,914 1,817,580 (178,656) 1% 42 47 (5 1%
3,879,231 4,415,888 (536, 538) 12% 113 128 (15 -12%
1,162,447 1,432,240 {268,793) -18% 34 2 (5] ~19%
19 1 -25% 73 85 -25%
60,357 605 65,645,175 {5,187 570) % 1,764 1,908 (148) -8
8,774,128 4,985 454 4 TRBETA BE5, 288 145 140 9%
7,588 241 7,555,122 23119 0% =2 20 2 1%
Eﬂuﬂ E.ﬂﬂm 4,755 854 -185% 54 {75) 138 -185%
34225 34,304 (1o9) 0%
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