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Ree-lax Snacks LLC - Social Equity Plan
1. Purpose

This Social Equity Plan demonstrates Ree-lax Snacks LLC’s commitment to equitable
business practices, restorative justice, and reinvestment in communities
disproportionately impacted by cannabis prohibition. Our company recognizes the
systemic inequities caused by cannabis criminalization and is dedicated to addressing
these harms through hiring, supplier diversity, community investment, and transparent
reporting.

2. Workforce Development & Hiring

Hiring Commitment: At least 40% of all new hires will be individuals who (a) reside in
census tracts disproportionately impacted by cannabis arrests or (b) have past cannabis-
related convictions eligible for expungement.

Compensation Standards: All employees will receive a starting wage of at least 20% above
the state minimum wage, plus access to healthcare benefits, paid time off, and
professional development.

Equity Training Program: Launch a workforce training program by Q2 2026 that provides
mentorship, technical skills, and career advancement pathways. Goal: promote 25% of
equity hires into supervisory roles within 3 years.

3. Supplier Diversity & Business Partnerships

Equity Vendor Allocation: A minimum of 25% of supplier contracts annually will be
awarded to equity-certified, minority-owned, women-owned, or small businesses.
Capacity-Building Support: Host two vendor training workshops per year to provide
technical assistance, compliance guidance, and scaling strategies for equity applicants
and small business partners.

Local Sourcing: Prioritize procurement from suppliers located within 50 miles of
operations to support local economic growth.

4. Community Reinvestment

Annual Contribution: Dedicate 2% of net profits annually to a Community Reinvestment
Fund.

Fund Allocation:

40% to legal aid and expungement services

30% to workforce development and job readiness programs

20% to youth education and after-school programs

10% to re-entry and housing support services

Timeline: Community Reinvestment Fund will be established within 12 months of license
approval, with first disbursement made in the subsequent fiscal year.



5. Education & Outreach

Quarterly Public Workshops beginning in Year 1 of operations, covering topics such as
nutrition, entrepreneurship, and responsible cannabis consumption.

Educational Partnerships: Partner with at least two local nonprofits or community colleges
to provide free training sessions annually for equity applicants and justice-impacted
individuals.

Youth Support: Sponsor a minimum of two youth development programs per year (e.g.,
after-school mentorship, career pathway initiatives).

6. Accountability & Reporting

Annual Equity Report: Publish an annual public report detailing progress on hiring,
contracting, and community investment goals, beginning in the first full year of operations.
Independent Oversight: Establish a Community Advisory Board by Q4 2026, consisting of
at least five members from disproportionately impacted communities, to review and
provide recommendations on the company’s equity performance.

Data Transparency: Maintain records of equity-related hiring, contracting, and community
contributions, and make them available to regulators upon request.

7. Long-Term Goals (5-Year Outlook)

Achieve a 50% equity-hire workforce composition within 5 years.

Allocate a cumulative total of at least $250,000 in Community Reinvestment contributions
over the first 5 years of operation.

Expand supplier diversity commitment to 35% equity-certified businesses by Year 5.

Serve at least 500 individuals through workforce training, expungement support, and
educational programming within 5 years



