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West Michigan Farmers, LLC 

Social Equity Plan 

West Michigan Farmers, LLC is a family-owned business, committed to serving and improving 

it’s and the surrounding communities. West Michigan Farmers, LLC is also committed to 

sustainable, environmentally friendly development, and encouraging environmental 

conservation.  

West Michigan Farmers, LLC strives to hire local labor, pay fair wages well above the State 

minimum wages. We are proud to provide healthcare, PTO, paid holiday, paid sick time and other 

benefits to its workers in 2025. West Michigan Farmers, LLC is also committed to hiring those 

who have been disproportionately impacted by marijuana prohibition and enforcement. Where 

possible, West Michigan Farmers, LLC plans to work with properly licensed local suppliers and 

contractors for construction, business services, and the acquisition of products. West Michigan 

Farmers, LLC is proud to support other local businesses and their community. 

Furthermore, West Michigan Farmers, LLC is committed to hiring and maintaining a diverse, 

multi-ethnic, and multi-cultural workforce that is reflective of the communities in which it 

operates and the nation at large. Not only do we prioritize diversity across race, gender, and 

ethnicity in our hiring, but we also prioritize hiring within communities that have been 

disproportionately impacted by cannabis criminalization, including those who carry permissible 

convictions within the LARA/CRA and State of Michigan hiring requirements. 

We foster an inclusive culture that is organized around employee engagement, individual 

responsibility, and individual empowerment to express diverse opinions and perspectives, all 

aligned with the Company’s core vision to empower the health and wellness of those around us. 

When hiring West Michigan Farmers, LLC targets Paw Paw residents when seeking 

applications. Because Paw Paw and the surrounding county are disproportionately impacted 

community, we strive to hire community workers, most specifically, we are intentional in 

hiring individuals that are persons of color, and those that have been disproportionately 

affected by marijuana prohibition and enforcement. These individuals are highly encouraged to 

apply to all open positions. 

In addition to this, the company actively employs and seeks to employ disproportionately 

impacted individuals who have qualified for the CRA’s social equity program, including but 

not limited to: caregivers or individuals with marijuana-related convictions, individuals the 

licensee has identified as having been disproportionately impacted based on criteria 

established by the licensee and individuals who are impacted in the future.  

 

 


