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Social Equity Plan

J Elias Management Inc d/b/a Puff Cannabis Company is a Company that thrives to have
a positive impact in and outside of the communities it does business in, in the State of Michigan.
Our Company has been in business for about five years and has built relationships with the people
in the communities it operates in, and with officials and members of those cities or townships. The
Company has its own community outreach programs in place. Our commitment to social equity is
deeply ingrained in our values, and we are dedicated to creating a more equitable and inclusive
future for all residents of Michigan and the communities we serve in.

The Company currently has ten locations, variously operating under the Puff brand as a
Provisioning Center or Marijuana Retailer under the Medical Marihuana Facilities Licensing Act
("MMFLA") or Marijuana Retailer under the Michigan Regulation and Taxation of Marijuana Act
("MRTMA) and has been operating successfully with those communities. The Company has
worked with the communities to make sure customers and neighbors, especially those who qualify
as disproportionately impacted individuals are educated on its products and on the medical benefits
of medical marijuana and has always advocated for its safe and lawful use of all its products. We
recognize the historical injustices and disparities that have disproportionately affected
communities of color and other marginalized groups, particularly in the realm of cannabis
prohibition and enforcement. As such, we are committed to actively dismantling barriers,
promoting diversity and inclusion, and fostering pathways to opportunity for all residents,
regardless of background or circumstance.

With the growth of its businesses, by leveraging our resources, expertise, and partnerships,
we aim to uplift social equity applicants, empower underserved populations, and contribute to the
overall well-being and prosperity of communities we serve in. The Company will continue with
its programs and endeavor to expand them to promote and encourage people who are
disenfranchised or disadvantaged and otherwise need help.

Below, we outline our ongoing initiatives and introduce new strategies to address key areas
of community investment, employment diversity, social justice advocacy, education, philanthropy,
and accountability.

Community Investment and Support:



« Continue annual turkey giveaway events, ensuring accessibility to residents across diverse
neighborhoods within our communities.

o Expand the "Joints for Jackets™ initiative to include partnerships with local schools and
youth organizations, facilitating the collection of new jackets for children in need while
promoting community engagement.

o Allocate resources to build and remodel basketball courts in underserved areas, providing
safe recreational spaces for youth and fostering community cohesion.

« Enhance donations to municipalities where Puff Cannabis operates, prioritizing projects
that address critical needs and improve quality of life for residents.

Employment and Economic Opportunities:

« Implement a comprehensive hiring and training program that actively recruits individuals
from marginalized communities, including those with past cannabis-related convictions.

« Partner with local workforce development agencies and educational institutions to offer
job training, internships, and apprenticeships in various aspects of the cannabis industry.

Social Justice Advocacy:

« Advocate for policy reforms at the local and state levels to promote equity in the cannabis
industry, including measures to expunge past cannabis convictions.

o Collaborate with community organizations and legal experts to provide pro bono legal
assistance to individuals seeking expungement of cannabis-related offenses.

« Engage in public education campaigns to raise awareness about the disproportionate impact
of cannabis prohibition on marginalized communities and the importance of social equity
in cannabis legalization.

Community Engagement and Education:

e Sponsor cultural events, festivals, and community gatherings that celebrate diversity and
promote social cohesion among residents from different backgrounds.

Philanthropic Partnerships:

« Forge partnerships with local veterans’ associations to support programs and services that
address the unique needs of veterans and their families, including access to healthcare,
housing, and employment assistance.

e Collaborate with grassroots organizations and advocacy groups working to address
systemic inequalities in areas such as healthcare, education, and criminal justice reform.



Measurement and Accountability:

o Establish clear metrics and benchmarks to track the impact of social equity initiatives,
including measures of community engagement, employment diversity, and philanthropic
contributions.

e Regularly report on progress towards goals and objectives, soliciting feedback from
stakeholders and adjusting strategies as needed to ensure alignment with community needs
and priorities.

o Foster transparency and accountability by publicly sharing information about the
company's social equity efforts, including successes, challenges, and lessons learned.

e The Company shall also endeavor to set aside a certain percentage of profits for donations
to charitable organizations in and outside the local municipality and the neighboring
communities that work with and promote social programs and help those in need.

Corporate Spending Plan

As a business owned by an individual with social equity status Puff understands the
importance of using diverse suppliers across the various business services that it uses and products
it supplies. As such, Puff plans to spend no less than 25% of its qualified business expenses on
diverse suppliers of essential business services and products. To give an idea of the kinds of diverse
suppliers Puff uses—which includes women-owned businesses, minority-owned businesses,
veteran-owned businesses, and/or businesses owned by individuals disproportionately impacted
by marijuana prohibition—please see the areas of services where will utilize diverse suppliers:

Professional Services;

Marijuana Product Suppliers;
General Goods Suppliers; AND
Transportation Services.

Some of these suppliers include:

e Pistol Jane

e Wanna

e Exclusive Brands

e The 8" by White Boy Rick
e Primative

e Emerald Transport
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Our social equity plan is not just a set of initiatives; it's a reflection of our core values and a
testament to our dedication to making a meaningful difference in the lives of Michigan residents.
We invite you to join us on this journey as we work together to build a more just, equitable, and
vibrant community for generations to come.



