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jeremy m. hughes, ph.d.
interim superintendent

of public instruction


TO:

All K-12 Superintendents, Public School Academy Administrators and 

Human Resource Directors

FROM:
Jeremy M. Hughes, Ph.D.
DATE:

May 2, 2005
SUBJ:
Criminal Convictions and FBI Fingerprinting

We need to safeguard our children from all types of predators.  This letter is being sent to share my concerns, highlight the requirements regarding the employment of teachers with criminal convictions, and to make strong recommendations regarding the hiring and retention of all school employees.  The 2004 audit of the Michigan Department of Education (MDE) found that there were teachers employed in Michigan schools who had prior criminal convictions.  The MDE has identified these individuals and has notified them of their right to a hearing regarding the status of their certificate and/or State Board of Education (SBE) approval/authorization.

Unprofessional conduct by school staff is a serious matter and can have a devastatingly negative impact on the life of a child.  In recognition of the importance of this issue, I am also taking this opportunity to remind you that under state law, school administrators are required to report any teacher convicted of a crime to the MDE, as described in section 1535a(8) of the Revised School Code, which states:


1535a(8) “If the superintendent of a school district or intermediate school district, the chief administrative officer of a nonpublic school, the president of the board of a school district or intermediate school district, or the president of the governing board of a nonpublic school is notified by a prosecuting attorney or court or learns through an authoritative source that a person who holds a teaching certificate and who is employed by the school district, intermediate school district or nonpublic school has been convicted of a crime described in subsection (1) or (2), the superintendent, chief administrative officer, or board president shall notify the superintendent of public instruction of that conviction within 15 days after learning of the conviction.”

Section 1539b(8) has a similar requirement with regard to individuals who hold SBE approvals.  While the Michigan school code only requires certificated or authorized school personnel have the criminal history background checks and Federal Bureau of Investigation (FBI) fingerprinting, I strongly recommend that this safety measure be extended to include all school personnel and volunteers.  In addition, I am suggesting that you review your bargaining agreements to determine whether or not it includes a provision that requires teachers and other employees to notify the district/school upon conviction of any felony or enumerated misdemeanor.

We must all work together to keep all schools safe for all Michigan children.  If you have any questions regarding criminal history background checks, criminal conviction reporting responsibilities, or FBI fingerprinting, please contact Ms. Stephanie Whiteside in the Office of Professional Preparation Services at 517/335-1167.  Your continued efforts to maintain the safety and well-being of Michigan school children are greatly appreciated.
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