AMERICORPS DRUG FREE WORKPLACE POLICY - SAMPLE

The AmeriCorps Nonviolence KOPS Program will provide a drug-free workplace and environment.  In this connection, the program prohibits the unlawful manufacture, distribution, dispensation, possession, or use of any controlled substance in the workplace.  The term “controlled substance” means a controlled substance in schedules I through V of section 202 of the Controlled Substance Act (21 U.S.C. 812).  The term “controlled substance” refers to all illegal drugs used without a physician’s order.  It does not prohibit taking prescribed medication under the direction of a physician.  

Those individuals who are found to be in violation of this policy are engaged in serious misconduct and subject to disciplinary action up to and including release from the program.  All members will, as a condition of their enrollment, abide by the terms of this statement.  In addition, the Program Director must be notified within 5 days of any criminal drug statute conviction.  

All members placed through the AmeriCorps Nonviolence KOPS Program will also be subject to enforcement of any drug policies established at their placement site.  It is the responsibility of the member to make sure they read and understand any existing policy at their individual site.
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