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Michigan
Health Professional
Recovery Program

Protecting the Public...Saving Lives...Saving Careers
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1994: Health Professional Recovery Program
(HPRP) is created under majority regulatory
reform legislation

Endorsed by Michigan’s licensing boards,
professional societies and associations
Confidential (not subject to discovery,
subpoena, FOIA)

Includes both Non-Regulatory and
Regulatory participants
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* The program is operated by a private sector
{ Program: contractor to maintain participant confidentiality
‘ * The contractor operates under the authority of the

Health Professional Recovery Committee (HPRC)

* The Michigan Department of Licensing and
Regulatory Affairs - Bureau of Health Care
Services provides administrative services to the
HPRC as well as funding for the contract

Information Provided by LARATBHCS/HPD
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* The HPRC oversees the HPRP
*  Statewide committee
*  Comprised of members representing the health

care professions regulated under the Public
Health Code

*  Two Public members appointed by the Director
of the Department of Licensing and Regulatory
Affairs (LARA)

¢ Authority to develop policies and procedures for
the program contractor to follow

*  Oversees the performance of the contractor who
operates the program
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an Health Pro

Who is Eligible for HPRP?

* Acupuncturist

* Allopathic Physician (MD)

® Athletic Trainer

* Audiologist

* Chiropractor

* Dentist, Dental Hygienist and Dental Assistant
* Dietitian & Nutritionist

* Massage Therapist

* Marriage & Family Therapist

* Nursing Home Administrator

* Occupational Therapist and Occupational Therapy
Assistant

* Optometrist

Program
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Who is Eligible for HPRP?

Osteopathic Physician & Surgeon (DO)
Physician's Assistant

Podiatric Physician & Surgeon
Professional Counselor

Registered Nurse (RN), Licensed Practical Nurse
(LPN)

* Pharmacist

Physical Therapist, PT Assistant
Psychologist

Respiratory Therapist

Sanitarian

Social Worker, Social Service Technician
* Speech —Language Pathologist
Veterinarian and Veterinary Technician

ngrc.lm
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Legal Definition of “Impaired” or “Impairment”

| Program: .

® 333.16106a: “Impaired” or “Impairment” means
the inability or immediately impending inability
of a health professional to practice his or her
profession In a manner that conforms to the
minimal standards of accePtabIe and prevailing
practice for the health professional due to the
health professional’s substance abuse, chemical
dependency, or mental illness or the health
professional’s use of drugs or alcohol that does
not constitute substance abuse or chemical
dependency.
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Referrals to the HPRP

¢ Referrals can come from many sources,
including:
* Licensing Boards
* Professional Associations
* Employers/Employee Assistance Programs
* Colleagues
* Family/Friends/Associates
* Patients
* Self-Referrals

Information Provided by LARA/BHCS/HPD
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HPRP Statistics: to 5/31/13

Program ® 798 currently active participants in the program-
which includes Intake and Monitoring.

* 5 professions most identified:
* Nursing, M.D,, D.O., D.D.S., R.Ph.

¢ Primary Diagnosis:
* Opiate Dependence
* Alcohol Dependence

Information Provided by LARATBHCS/HPD




Reasons for Referral

¢ Emotional or Behavioral changes:
More withdrawn socially or professionally

More irritable, anxious, jealous, angry,
depressed or moody

More defensive - becoming angry when
someone mentions their use of drugs, drinking
or emotional instability

Denying or expressing guilt or shame about
personal use

Other mental health concerns that directly
impact work performance

Information Provided by LARATBHCS/HPD

an Health Proj

Reasons for Referral

* Change in Work Habits:
Missing work or frequently tardy

Failing to keep scheduled appointments

Late submissions of reports or assignments

Asking others to cover for hours or errors

Unacceptable error rates

Volunteering for drug-oriented tasks

Information Provided by LARA/BHCS/HPD
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Reasons for Referral

* Physical Changes:

* A deterioration in personal hygiene

* Changes in eating patterns or body weight
* Changes in sleeping patterns

® Substance Abuse / Addiction
* Documented diversion of controlled substances
* Observed intoxicated behavior within the
workplace
* Reports of positive drug screen
* Behavior that indicates impairment or
addiction
* Documented convictions or legal issues

related to alcohol and other drugs
Information Provided by LARA/BHCS/HPD
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Non-Regulatory Referral Process

* Information gathering

* Assessment by approved service provider.

* Qualifying Diagnosis: Enter into a Monitoring
Agreement

* No Qualifying Diagnosis: File Closed

* Monitoring agreement drafted. Elements

include:

Approvals: employment, worksite, hours

Controlled Substances access

Worksite monitor

Drug screens

Group/individual therapy

Periodic reports

Duration

Information Provided by LARATBHCS/HPD
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Non-Regulatory Process

* Confidential in nature

* Records expunged after 5 years for
voluntary participants who have fulfilled
monitoring agreement and have shown no
indication of relapse

Information Provided by LARA/BHCS/HPD

* Boards or disciplinary subcommittees
require involvement as a condition of being
allowed to continue or resume practicing
their profession

* Monitoring Agreements typically contain
the same elements as for non-regulatory
participants

* Regulatory participation is subject to FOIA
and Federal reporting requirements:

* National Practitioners Data Bank
* Health Integrity Practitioners Data Bank
* Non-Confidential

* Permanent mark on the licensee’s record
Information Provided by LARA/BHCS/HPD
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