Continuing Education: Nursing

A.

Disclosures

Joint Provider Surveyor Training

March 24, 2015

Purpose: The participants will be able to effectively integrate into their practice person
centered principles and activities that align with regulatory guidelines for Michigan nursing
homes.

Objectives:
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Describe manifestations of pain in the elderly

Recognize how dementia impacts pain management strategies

Explain how regulations support pain assessment and management

Identify 5 person centered practice changes that are budget neutral

Relate Ways in which OBRA regulations support person centered culture

Identify misconceptions about safety with the use of personal alarms

Relate benefits of alarm reduction/elimination

Describe implementation strategies for an alarm reduction program

Explain regulatory requirements related to alarm and restraint use

Recognize core values of a person centered long-term care model

Relate current evidence supporting person centered long-term care model success
Describe the financial viability of implementing a person centered long-term care model

. ldentify collaborative opportunities to promote long-term care models that embrace person

centered principles yet meet regulatory guidance

Describe benefits derives from implementation of a person centered activities process

Relate F-Tag areas of focus to consider when developing a person centered activities process
Identify resources available to assist with culture change that will enhance the effectiveness of
person centered activities

Explain ways to empower residents to find ways to have a purpose-filled life through
participation in activities

Explain the framework of the One Vision Person Centered Welcoming document

Discuss regulatory requirements regarding the nursing home admission process

Examine various innovative best practices for person centered admissions into a nursing home
Describe the 5 elements for framing Quality Assurance/Performance Improvement (QAPI) in
the nursing home

Discuss the action steps to implement QAPI with the resident grievance process

. ldentify federal regulations which support the QAPI process being used for resident grievances

Describe various models of relational staffing
Identify benefits of relational staffing to support elder-centric care
Explain regulatory pros and cons of relational staffing
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AA.Relate practical application strategies for implementing relational staffing into long-term care

Criteria for successful completion: Criteria for successful completion include attendance at the entire
event and submission of a completed evaluation form.

Conflict of Interest: No planners or faculty have declared a conflict of interest.

6.0 Contact Hours will be provided.

MPRO (OH-296, 8/12/2015) is an approved provider of continuing nursing education by the
Ohio Nurses Association (OBN-001-91), an accredited approver by the
American Nurses Credentialing Center’s Commission on Accreditation.



