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LARA is an equal opportunity employer/program.
Auxiliary aids, services and other reasonable accommodations are available, upon request, to individuals with disabilities.
Wage and Hour Division
P.O. BOX 30476 « LANSING, MICHIGAN 48909-7976
www.michigan.gov/wagehour e Toll Free 1-855-4MI-WAGE (1-855-464-9243)
WHD 9904 (Revised e 5/2016)



