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In developing MIOSHA’s 
fifth Strategic Plan (2019-
2023), more than 40 
organizations representing 
general industry, 
construction, and labor 
from across the state, 
actively participated 
throughout the process 
which included focus 
groups and stakeholder 
meetings. The agency 

appreciates their candid input on how MIOSHA is 
doing and what is needed in the future to improve 
workplace safety and health. 

Michigan hopes to soon become the first state in the 
country to lower acceptable blood lead levels for 
workers exposed to lead in the workplace. The 
process of updating decades-old blood lead level 
requirements was the result of stakeholder input on 
advisory committees and through public hearings.  

On October 1, 2018, MIOSHA began offering small 
employers the opportunity to apply for a matching 
grant of up to $5,000 to make improvements in their 
workplace safety and health.  The grants will be 
offered to employers to purchase safety and health-
related equipment and equipment-related training.  
Preference will be given to employers in high-hazard 
industries identified in MIOSHA’s 2019-2013 
Strategic Plan. 

Every employer, every worker in Michigan, is a 
stakeholder in worker safety and health.  Large or 
small, every workplace can develop an exceptional 
safety and health system that will help ensure every 
worker goes home safe, at the end of their shift, 
every day.  

inside  

Bart Pickelman, CIH, Director 

MIOSHA follows a strategic plan to focus resources and 
determine the best ways to accomplish its mission. A new 
five-year strategic plan to guide MIOSHA activities during 
fiscal years (FYs) 2019–2023 has been finalized. MIOSHA 
started implementing this new plan on October 1, 2018. The 
finalized plan culminates a year of review and input. Focus 
group meetings were held this spring with representatives 
from Michigan’s construction, general industry, and labor 
sectors. The valuable input received from these meetings 
was used by internal MIOSHA workgroups to draft the new 
plan.   

This is MIOSHA’s fifth plan to help strategically target 
program resources. Our new five-year plan builds on 
workplace safety and health successes and challenges us to 
achieve even greater gains.  

The plan has three overarching goals. The first goal is to help 
ensure improved workplace safety and health for workers, as 
evidenced by fewer hazards, reduced exposures, fewer 
injuries, illnesses and fatalities. Since implementation of the 
first strategic plan in 1999, overall trends in injury/illness 
rates have continued to decline.  Michigan’s overall injury/
illness rate has dropped to 3.4 (cases per year, per 100 
workers) in 2016 from 8.1 in 1999.  The objectives under the  

Nella Davis-Ray, Consultation Education and Training 
(CET) Division Director 
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A New Plan, 2019 — 2023 (continued) 
Nella Davis-Ray, CET Division Director 

first goal will concentrate on activities that target high-hazard industries and those workplaces that are experiencing 
high injury and illness rates. The industries receiving increased outreach and enforcement have been identified.  

The second goal is to promote awareness of, and commitment to, safety and health to affect a positive change in 
the workplace culture. The objectives under this goal will focus on activities designed to drive change in Michigan 
workplaces through partnerships, alliances, and educational opportunities, including the MIOSHA Training Institute 
(MTI).  MIOSHA will continue to actively promote the benefits of implementing safety and health programs and 
expand outreach to new areas. We challenge ourselves to continue building public confidence and trust through 
programs that are transparent and consistent. 

The third goal of the plan is to strengthen public confidence through continued excellence in the development and 
delivery of MIOSHA’s programs and services. The objectives for this goal will continue to center on how MIOSHA 
can better serve its customers. One objective is to have 95 percent of our clients who provide service feedback 
rate their MIOSHA intervention(s) as useful in identifying and correcting workplace safety and health hazards. We 
received feedback from about 6800 MIOSHA interventions during FY 2008 to 2017. Each year we exceeded our 95 
percent goal, and we will strive to maintain this level of service delivery excellence throughout the new five-year 
cycle.  

When the draft was completed, we invited MIOSHA stakeholders to provide feedback by posting the draft plan on 
the website for review, and by inviting key stakeholder groups to a meeting to review and comment on the plan.  
Strategic planning continues to play a vital role in helping MIOSHA accomplish the mission of protecting the health 
and safety of Michigan’s workers.   

A one page summary of MIOSHA’s five-year plan is available on the MIOSHA website. The complete FY 2019 –
2023 plan including scope, strategies, outcome measures, and data sources is linked from the one-page summary.  
 
Your input on how MIOSHA should focus resources to accomplish its mission is always welcome! 

High-Risk Industries for Construction 
Eric Allen, Health and Safety Manager, Construction Safety and Health Division (CSHD) 

Based on the changes to MIOSHA Administrative Rule, Part 11. Recording and Reporting of Occupational Injuries 
and Illnesses in 2017, certain employers are now required to electronically submit the injury and illness 
information they are already required to keep under existing OSHA regulations. 

The requirement applies to the following:  

• Covered establishments with 250 or more employees are only required to provide their 2017 Form 300A 
summary data.  OSHA is not accepting Form 300 and 301 information at this time.  OSHA announced that it 
will issue a notice of proposed rulemaking (NPRM) to reconsider, revise, or remove provisions of the “Improve 
Tracking of Workplace Injuries and Illnesses” final rule, including the collection of the Forms 300/301 data.  
OSHA is currently drafting the NPRM and will seek comment on those provisions. 

• Establishments with 20-249 employees in certain high-risk industries must submit information from their 2017 
Form 300A by July 1, 2018.  Beginning in 2019 and every year thereafter, the information must be submitted by 
March 2.   

For more information on reporting requirements, please click here. 
 
All construction employers that are classified under the North American Industrial Classification System (NAICS) 
with a code of “23” are high-risk industries. To see the entire list of high-risk industries, click here.  
 
The U.S. Bureau of Labor Statistics (BLS) Census of Fatal Occupational Injuries (CFOI) has national and state-
specific data that is available regarding injuries, illnesses and fatalities. This information can be found here. To see 
the full regulation of MIOSHA Administrative Rule, Part 11. Recording and Reporting of Occupational Injuries and 
Illnesses, click here.  

https://www.michigan.gov/lara/0,4601,7-154-11407_30928---,00.html
https://www.osha.gov/recordkeeping/NAICScodesforelectronicsubmission.html
https://www.osha.gov/recordkeeping/finalrule/index.html
https://www.osha.gov/recordkeeping/NAICScodesforelectronicsubmission.pdf
https://www.bls.gov/iif/oshcfoi1.htm
https://www.michigan.gov/documents/CIS_WSH_part11ad_37844_7.pdf


MVPP Best Practice — Management Commitment 

 

MIOSHA began the Michigan Voluntary Protection Program (MVPP) in 1998, with 
the first site coming into the program shortly thereafter. The Huntsman facility in 
Auburn Hills was one of the sites that came into the program early on and has been 
a participant in the program since 2002.   

 

Huntsman, Auburn Hills, was first approved as a Rising Star site, with the MVPP 
onsite review team identifying a few deficiencies in their safety and health 
management. The site worked diligently to address the deficiencies and was 
approved as a Star site in 2004.  

 

The Huntsman facility includes office/clerical areas, laboratories, mixing rooms, 
machine hall, and a warehouse area. The operations consist of product 
development for the automotive, adhesives, coatings, elastomers, footwear and 
furniture industries. 

 

The MVPP Star is the highest safety award available from MIOSHA and is given to 
those sites that have demonstrated an exemplary safety and health management 

system. How does a site like Huntsman achieve and maintain such a robust safety and health management 
system? Through full implementation of the elements of an effective safety and health management system 
(management commitment, employee involvement, worksite analysis, hazard prevention and control, training) and 
continuous evaluation and improvement of the system elements. 

 

Although each of the elements are important, one of the most important factors for continued performance at a high 
level is management commitment. The commitment by Huntsman’s management to the safety and health of their 
employees is unwavering. In fact, their commitment to safety and health may be considered a best practice. 

 

How are they able to maintain such commitment through tough times and changes, such as the economic 
downturn of 2008, and changes in management personnel? The management at Huntsman, Auburn Hills, ensures 
that safety and health programs, such as emergency response, behavior-based safety, Environmental, Health, and 
Safety (EHS) procedure self-audits, and site inspection programs, are in place and regularly evaluated for 
effectiveness and improvement. 

 

In addition, site management is actively involved in the daily operations of the health and safety program, including 
leading discussions on safety and health performance and near-miss incidents during the monthly site safety 
meetings. 

   

Management also leads by example.  It is not unusual to see a member of the 
management team conduct a behavior-based observation, participate in monthly 
safety committee meetings, or work with the site emergency response team to 
develop and implement an emergency response scenario.  

 

Management understands that in order for the safety and health management 
system to be effective there must be accountability. Accountability both on the part 
of the managers themselves, as well as their direct reports. There is an expectation 
that every associate, including management, salaried, and hourly employees, be 
held accountable for their safety and health performance responsibilities, and that 
they actively participate in the EHS program. Participation is monitored through 
meetings several times throughout the year between each associate and his/her 
immediate supervisor to ensure participation has occurred or that it will take place 
during the year.  

Doug Kimmel, Safety Consultant/MVPP Specialist, CET Division 



ASAM and MIOSHA Host Third Safety Alliance Job Training 
Jeannie Vogel, Public Information Officer 

The American Subcontractors Association of Michigan (ASAM) hosted their third 
safety alliance job site training with MIOSHA on September 26, 2018, in Caledonia. 
Elzinga & Volkers, the general contractor for the project, participated by providing 
the meeting site. MIOSHA and ASAM formalized a mutual commitment to workplace 
safety and health by signing an alliance agreement last fall.  

The goal of the alliance is to provide ASAM members with information, guidance, 
and access to training resources to help develop effective safety programs and to 
protect the health and safety of workers, particularly smaller contractors. “With each 
of these training events, we learn more and more, as this is a great opportunity to 
ask questions and get answers,” said ASAM Safety Committee Chair Brian Gall. 
“We expect this upcoming safety training to be just as informative and successful as 
the last two.” MIOSHA Construction Safety Consultant Phu Nguyen, CSP, 
conducted training that included a group walkthrough at the job site, and discussion 
on how to identify hazards or potential hazards. Nguyen made recommendations for 
safe procedures and protections for the purpose of reducing accidents and injuries 
in the workplace. The job site safety training event was also offered to non-members 
at no charge.  

 

     MVPP Best Practice — Management Commitment (continued) 

Doug Kimmel, Safety Consultant/MVPP Specialist, CET Division 

Associates are expected to attend all site safety meetings (live or by video) and complete all required training 
activities, in addition to proactively participating in other EHS activities.  Non-participation can result in a less than 
favorable review during their annual performance evaluation.   

Associates participate in behavior-based safety meetings to enhance their skills.  They are also given the time 
needed to complete EHS activities, such as conducting site inspections, EHS self-audits, planning and 
implementing wellness days, participating in EHS training programs (both on site and off site), and participation in 
environmental initiatives such as the Auburn Hills “Keep It Clean” program. 

Although these programs require time and additional resources, the management team assures that the 
necessary resources are available to meet the site’s EHS goals.     

Management at Huntsman, Auburn Hills, ‘walks the talk’ by supporting site EHS programs (financially and by 
ensuring time is allotted for these activities), visibly participating, and holding everyone (including themselves) 
accountable for participation in EHS activities. 



High-Hazard Industries Targeted in Strategic Plan 2019-2023 for 

General Industry 
Sundari Murthy, Safety and Health Manager, General Industry Safety and Health Division (GISHD) 

In MIOSHA’s strategic plan for FYs 2019-2023, Emphases 1.1 and 1.2 aim to reduce the total incidence rate of 
worker injuries and illnesses and the number of MIOSHA-covered fatalities in general industry. To meet the goal, 
MIOSHA will target eight high-hazard industries and emerging hazards as they arise in the future. 
 
Emphasis 1.1.  The goal of this emphasis is to reduce by two percent a year (ten percent total for five years) the 
total incidence rate of non-fatal worker injuries and illnesses in the eight high-hazard industries. Using the 2016 U.S. 
Bureau of Labor Statistics (BLS) data for Michigan, these high-hazard industries were chosen based on their above-
average injury and illness rates. The industries were also targeted by the strategic plan during the 2014-2018 cycle 
and have shown a steady decline in the rates. However, they are still above the average rate in general industry 
and thus represent the industries most in need of attention from enforcement, consultation and training. 
 

1) Wood Products Manufacturing (NAICS 321). This 
subsector is part of the manufacturing sector. The incidence 
rate for this industry based on the 2016 BLS data for 
Michigan was 7.1 compared to 3.3 for private industry 
overall. 
 
Industries in this subsector manufacture wood products 
such as lumber, plywood, veneers, wood containers, wood 
flooring, wood trusses, manufactured homes (i.e., mobile 
homes), and prefabricated wood buildings. The production 
processes of this sector include sawing, planing, shaping, 
laminating, and assembling of wood products starting from 
logs that are cut into bolts, or lumber that may be further cut 
or shaped by lathes or other shaping tools.  This subsector 
also includes establishments that make wood products from 
logs and bolts that are sawed and shaped and 

establishments that purchase sawed lumber and make wood products.  
 
2) Primary Metal Manufacturing (NAICS 331). This subsector is part of the manufacturing sector. The incidence 
rate for this industry in 2016 was 4.5, compared to 3.3 for all of private industry. Industries in this subsector smelt 
and/or refine ferrous and nonferrous metals from ore, pig or scrap iron, using electrometallurgical and other process 
metallurgical techniques. Establishments in this subsector 
also manufacture metal alloys and superalloys by 
introducing other chemical elements to pure metals. The 
output of smelting and refining, usually in ingot form, is used 
in rolling, drawing, and extruding operations to make sheet, 
strip, bar, rod, or wire, and in molten form to make castings 
and other basic metal products.  
 
The primary metal manufacturing subsector consists of 
these industry groups: 
• Iron and Steel Mills and Ferroalloy Manufacturing: 

NAICS 3311 
• Steel Product Manufacturing from Purchased Steel: 

NAICS 3312 
• Alumina and Aluminum Production and Processing: NAICS 3313 
• Nonferrous Metal (except Aluminum) Production and Processing: NAICS 3314 
• Foundries: NAICS 3315 
 
MIOSHA has adopted OSHA’s National Emphasis Program (NEP) for Primary Metals. The OSHA Directive for this 
NEP lists the hazards associated with this industry.  

 

https://www.bls.gov/iag/tgs/iag31-33.htm
https://www.bls.gov/iag/tgs/iag31-33.htm
https://www.osha.gov/sites/default/files/enforcement/directives/CPL_03-00-018.pdf


 

 

3) Fabricated Metal Product Manufacturing (NAICS 332). This subsector is part of the manufacturing sector.  
The incidence rate for this industry in 2016 in Michigan was 
4.8, compared to 3.3 for private industry. Industries in this 
subsector transform metal into intermediate or end products 
(other than machinery, computers and electronics, and metal 
furniture), or treat metals and metal formed products 
fabricated elsewhere. Important fabricated metal processes 
are forging, stamping, bending, forming, and machining (used 
to shape individual pieces of metal); and other processes, 
such as welding and assembling (used to join separate parts 
together). Establishments in this subsector may use one of 
these processes or a combination of these processes.  

The fabricated metal product manufacturing subsector 
consists of these industry groups: 
 

• Forging and Stamping: NAICS 3321 
• Cutlery and Hand Tool Manufacturing: NAICS 3322 
• Architectural and Structural Metals Manufacturing: NAICS 3323 
• Boiler, Tank, and Shipping Container Manufacturing: NAICS 3324 
• Hardware Manufacturing: NAICS 3325 
• Spring and Wire Product Manufacturing: NAICS 3326 
• Machine Shops; Turned Product; and Screw, Nut, and Bolt Manufacturing: NAICS 3327 
• Coating, Engraving, Heat Treating, and Allied Activities: NAICS 3328 
 
4) Machinery Manufacturing (NAICS 333). This 
subsector is part of the manufacturing sector.  The incidence 
rate for this industry in 2016 in Michigan was 4.7, compared to 
3.3 for all of private industry. Industries in this subsector 
create end products that apply mechanical force; for example, 
the application of gears and levers to perform work. Some 
important processes for the manufacture of machinery are 
forging, stamping, bending, forming, and machining that are 
used to shape individual pieces of metal.  Processes, such as 
welding and assembling, are used to join separate parts 
together. Although these processes are similar to those used 
in metal fabricating establishments, machinery manufacturing 
is different because it typically employs multiple metal forming 
processes in manufacturing the various parts of the machine. 
Moreover, complex assembly operations are an inherent part 
of the production process. 

The machinery manufacturing subsector consists of these industry groups: 
• Agriculture, Construction, and Mining Machinery Manufacturing: NAICS 3331 
• Industrial Machinery Manufacturing: NAICS 3332 
• Commercial and Service Industry Machinery Manufacturing: NAICS 3333 
• Ventilation, Heating, Air-Conditioning, and Commercial Refrigeration Equipment Manufacturing: NAICS 3334 
• Metalworking Machinery Manufacturing: NAICS 3335 
• Engine, Turbine, and Power Transmission Equipment Manufacturing: NAICS 3336 

Sundari Murthy, Safety and Health Manager, GISHD 

High-Hazard Industries Targeted in Strategic Plan 2019-2023 for 

General Industry (continued) 

https://www.bls.gov/iag/tgs/iag31-33.htm
https://www.bls.gov/iag/tgs/iag31-33.htm


 

 

5) Transportation Equipment Manufacturing (NAICS 336). This subsector is part of the manufacturing sector. 
The incidence rate for this industry in 2016 in Michigan was 5.5, compared to 3.3 for all of private industry. 
Industries in this subsector produce equipment for transporting people and goods.   

Transportation equipment is a type of machinery. An entire subsector is devoted to 
this activity because of the significance of its economic size in all three North 
American countries. Establishments in this subsector utilize production processes 
similar to those of other machinery manufacturing establishments—bending, 
forming, welding, machining, and assembling metal or plastic parts into 
components and finished products.  However, the assembly of components and 
subassemblies and their further assembly into finished vehicles tends to be a more 
common production process in this subsector than in the Machinery Manufacturing 
subsector.  

The transportation equipment manufacturing subsector consists of these industry groups: 
• Motor Vehicle Manufacturing: NAICS 3361 
• Motor Vehicle Body and Trailer Manufacturing: NAICS 3362 
• Motor Vehicle Parts Manufacturing: NAICS 3363  
• Aerospace Product and Parts Manufacturing: NAICS 3364 
• Railroad Rolling Stock Manufacturing: NAICS 3365 
• Ship and Boat Building: NAICS 3366 
 
6) Support Activities for Transportation (NAICS 488).  This subsector is part of the transportation and 
warehousing sector. The incidence rate for this industry in 2016 in Michigan was 5.1, compared to 3.3 for all of 
private industry. 

Industries in this subsector provide services which support transportation. These services may be provided to 
transportation carrier establishments or to the general public. This subsector includes a wide array of 
establishments, including air traffic control services, marine cargo handling, and motor vehicle towing. 

The support activities for transportation subsector consists of these industry 
groups: 
• Support Activities for Air Transportation: NAICS 4881 
• Support Activities for Rail Transportation: NAICS 4882 
• Support Activities for Water Transportation: NAICS 4883 
• Support Activities for Road Transportation: NAICS 4884 
• Freight Transportation Arrangement: NAICS 4885 
 
7) Hospitals (NAICS 622).  This subsector is part of the health care and social assistance sector. The incidence 
rate for this industry in 2016 in Michigan was 6.6, compared to 3.3 for private industry.  

Industries in this subsector provide medical, diagnostic, and treatment services 
that include physician, nursing, and other health services to inpatients and the 
specialized accommodation services required by inpatients.  Hospitals may 
also provide outpatient services as a secondary activity. Establishments in the 
hospitals subsector provide inpatient health services, many of which can only 
be provided using the specialized facilities and equipment that form a 
significant and integral part of the production process. 

The hospitals subsector consists of these industry groups: 
• General Medical and Surgical Hospitals: NAICS 6221 
• Psychiatric and Substance Abuse Hospitals: NAICS 6222 
• Specialty (except Psychiatric and Substance Abuse) Hospitals: NAICS 6223 

Sundari Murthy, Safety and Health Manager, GISHD 

High Hazard Industries Targeted in Strategic Plan 2019-2023 for 

General Industry (continued) 

https://www.bls.gov/iag/tgs/iag31-33.htm
https://www.bls.gov/iag/tgs/iag48-49.htm
https://www.bls.gov/iag/tgs/iag48-49.htm
https://www.bls.gov/iag/tgs/iag62.htm


 

8) Nursing & Residential Care Facilities (NAICS 623). This 
subsector is part of the health care and social assistance sector. The 
incidence rate for this industry in 2016 in Michigan was 6.9, 
compared to 3.3 for private industry. 

Industries in this subsector provide residential care combined with 
either nursing, supervisory, or other types of care as required by the 
residents.  In this subsector, the facilities are a significant part of the 
production process and the care provided is a mix of health and 
social services, with the health services being largely some level of 
nursing services. 

The nursing and residential care facilities subsector consists of these industry groups: 
• Nursing Care Facilities: NAICS 6231 
• Residential Mental Retardation, Mental Health and Substance Abuse Facilities: NAICS 6232 
• Community Care Facilities for the Elderly: NAICS 6233 
• Other Residential Care Facilities: NAICS 6239 
 
Industry descriptions were taken from BLS site. 
 
MIOSHA follows the OSHA memo for inspections at hospitals and nursing and residential facilities: Inspection 
Guidance for Inpatient Healthcare Settings. 

Enforcement and Outreach Activities. To reduce the total incidence rate in these industries, GISHD will conduct 
programmed inspections at these targeted industries. The CET Division will offer consultative services, present 
information about hazards to these industries at conferences, conduct promotional events/awareness campaigns 
for the targeted industries (e.g., mass mailings, Take a Stand Day, Coffee with MIOSHA, forums) and award CET 
grants for projects that address the targeted industries and hazards.  In addition, both divisions will develop 
training programs for staff and develop awareness articles and other educational materials for industry 
publications for the MIOSHA News, MIOSHA website and MIOSHA electronic communications). They will also 
continue partnerships and alliances with existing high-hazard industries and establish new ones. Every year, the 
most recent injury and illness data from BLS will be reviewed and used to determine which NAICS to continue 
targeting and which NAICS to add to the targeting list for the next FY. During the five-year cycle, other industries 
may be included when they have an increase in injuries, illnesses, or MIOSHA-covered fatalities or if an emerging 
activity, a new safety and health hazard, or a new standard impacts the industry. 

Emphasis 1.2. The goal of this emphasis is to reduce the number of MIOSHA-covered general industry fatalities 
by two percent a year (ten percent total for five years).  As with Emphasis 1.1, GISHD will investigate the fatalities 
and review the hazards, exposures or affected industries regularly. GISHD and the CET Division will coordinate 
their enforcement and outreach activities.  The MIOSHA website has information on MIOSHA-covered fatalities. 

Information to the Public. Future editions of the MIOSHA News will have articles on each of the high-hazard 
industries listed above. All MIOSHA safety and health standards and publications are available to the public on the  
MIOSHA website. The MIOSHA website also has information on many federal OSHA NEPs that had been 
adopted by MIOSHA. The NEPs cover the Process Safety Management standard, Hexavalent Chromium 
standard, combustible dust and amputations. The website also has information on programs for fall prevention and 
ergonomics.  Several of these programs would be applicable to the high-hazard industries.  
 
Request for Consultation Services. Prior to programmed (random) inspections by GISHD, the CET Division will 
offer consultative services to establishments in the targeted high-hazard industries by sending site-specific 
targeting (SST) letters.  Employers can contact the CET Division at 517-284-7720 when they get one of these 
letters or if they want compliance assistance.  

Sundari Murthy, Safety and Health Manager, GISHD 

High Hazard Industries Targeted in Strategic Plan 2019-2023 for 

General Industry (continued) 

https://www.bls.gov/iag/tgs/iag62.htm
https://www.osha.gov/dep/enforcement/inpatient_insp_06252015.html
https://www.osha.gov/dep/enforcement/inpatient_insp_06252015.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15317---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_30453_31234---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407---,00.html
https://w2.lara.state.mi.us/MIOSHAPublications
https://www.michigan.gov/lara/0,4601,7-154-11407---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_30453_31234---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15368-39941--,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_30453---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407---,00.html


Construction Case Study — Falls 
Eric Allen, Health and Safety Manager, CSHD 

On December 10, 2014, employees were performing roofing activities on a pole barn at a residence. The crew of 
four employees were using a rough terrain fork truck to access the low slope roof of the building. Employees were 
not using any form of fall protection. While the insulation and metal roof panels were being installed, one of the 
employees stepped onto the insulation and fell approximately 22-feet to the concrete floor below. The employee 
died of injuries sustained.  

Rules cited pertaining to the Fatality Inspection: 

1. Serious: Rule 408.40114(1):  An employer shall develop, maintain, and coordinate with employees an accident 
prevention program, a copy of which shall be available at the worksite. 

 
2. Serious: Rule 1926.501(b)(10): "Roofing work on Low-slope roofs." Except as otherwise provided in paragraph 

(b) of this section, each employee engaged in roofing activities on low-slope roofs, with unprotected sides and 
edges 6 feet (1.8 m) or more above lower levels shall be protected from falling by guardrail systems, safety net 
systems, personal fall arrest systems, or a combination of warning line system and guardrail system, warning 
line system and safety net system, or warning line system and personal fall arrest system, or warning line 
system and safety monitoring system. Or, on roofs 50-feet (15.25 m) or less in width (see Appendix A to subpart 
M of this part), the use of a safety monitoring system alone [i.e. without the warning line system] is permitted. 

 
3. Serious: 1926.503(a)(1): The employer shall provide 

a training program for each employee who might be 
exposed to fall hazards. The program shall enable 
each employee to recognize the hazards of falling 
and shall train each employee in the procedures to 
be followed in order to minimize these hazards. 

Rules cited pertaining to the Companion Inspection: 

1. Serious: Rule 408.40622(1): An employer shall 
ensure that each affected employee is provided with, 
and wears, head protection equipment and 
accessories when the employee is required to be 
present in areas where a hazard or risk of injury 
exists from any of the following: (a) Falling or flying 
objects or particles. (b) Electrical shock and burns. 
(c) From other harmful contacts or exposures. 

 
2. Serious: Rule 408.40624(1): An employer shall ensure that each affected employee uses appropriate eye and 

face protection, when exposed to eye or face hazards or if risk of injury exists from any of the following: (a) 
Flying objects or particles. (b) Harmful contacts. (c) Exposures. (d) Molten metal. (e) Liquid chemicals. (f) Acids 
or caustic liquids. (g) Chemical gases or vapors. (h) Glare. (i) Potentially injurious light radiation. (j) Electrical 
flash. (k) A combination of these hazards in subdivisions (a) to (j) of this subrule. Note: Appendix B, Appendix 
Table 1, “Eye and Face Protector Selection Chart,” and Appendix Figure 1, “Eye and Face Protective Devices 
Chart,” shall be used as a guide in the selection of the proper eye and face protection. 

 
3. Serious: Rule 408.41243(4): If an employee is elevated in a platform on a variable reach lift truck, a personal 

fall arrest system, including the anchorage required in Construction Safety Standard Part 45 “Fall Protection,” 
and Construction Safety Standard Part 6 “Personal Protective Equipment,” as referenced in R 408.41202, is 
required and shall be worn when an employee is elevated. 

 

4. Serious: Rule 408.41243(11): The platform shall be lowered to ground level for an employee to enter or exit, 
except where elevated work areas are inaccessible or hazardous to reach. An employee may exit the platform 
with the knowledge and consent of the employer. When exiting to unguarded work areas, fall protection shall be 
provided and used as required in Construction Safety Standard Part 45 “Fall Protection,” as referenced in R 
408.41202. An employee shall not climb on any part of a lift truck when attempting to enter or exit the platform. 

 



Construction Case Study — Falls  (continued) 

Eric Allen, Health and Safety Manager, CSHD 

5. Other-Than-Serious: Rule 408.41243(2): (2) A 
work platform shall be in compliance with all of 
the following requirements: (a) Except for the 
guardrail system as specified in Construction 
Safety Standard Part 21 “Guarding of Walking 
and Working Areas,” as referenced in R 
408.41202, be of welded mild steel construction 
that has a minimum safety factor of 4 times the 
maximum intended load. (b) Have a continuous 
guardrail system constructed as follows: (i) Have 
a top rail which is located not less than 36 inches, 
nor more than 42 inches, above the platform floor 
and which is constructed to withstand a minimum 
of 200 pounds of force in any direction. (ii) Have a 
midrail which is installed at mid-height between 
the top rail and platform floor and which is 
constructed to withstand a 200-pound side thrust. 
(iii) Have a toeboard which is not less than 4 
inches in nominal height and which is installed not 
more than 1/4 of an inch above the floor around the periphery of the work platform. If the platform has a gate, 
then the toeboard shall be installed on the gate. (c) Have a wood planking, steel plate, or a steel grating bolted 
or welded to the bottom of the platform and be maintained free of slip or trip hazards. (d) Have a permanently 
affixed sign on the platform that specifies the maximum number of passengers allowed, the work platform 
identification number, and the maximum rated load. (e) Be easily identifiable by high-visibility color or marking. 

 
6.   

 

 

 

 

7.  

MTI Testimonial—Worth the Investment  
Steve Stevens, FFG Group, MAG Automotive LLC 

After spending most of my career in mechanical engineering, product safety, and manufacturing, my company 
asked me if I would be willing to assume the new position of safety coordinator. This position handles all plant 
safety for both of our manufacturing plants. I was a little reluctant due to not knowing any governance or 
regulations regarding plant safety at the manufacturing level. I spoke to my boss and mentioned that in order for 
me to do this job, I would need to get some plant safety training. While researching MIOSHA’s website and the 
michigan.gov website, I came across the MIOSHA Training Institute (MTI). The MTI had all sorts of safety 
training seminars taught by instructors, many of whom used to be safety inspectors. The training seminars were 
designed around the actual MIOSHA standards. 

 

Other-Than-Serious: Rule 408.41245: An employer shall ensure that 
an employee has been trained before the employee’s assignment as 
an operator of a rough terrain forklift truck that is used to elevate 
employees. An employee shall be trained in all of the following areas: 
(a) The capabilities of the equipment and its attachments. (b) The 
purpose, use, and limitations of the controls. (c) How to make daily 
checks. 

Other-Than-Serious: Rule 1910.178(l)(6):  Certification. The 
employer shall certify that each operator has been trained and 
evaluated as required by this paragraph (l). The certification shall 
include the name of the operator, the date of the training, the date of 
the evaluation, and the identity of the person(s) performing the training 
or evaluation. 

http://www.michigan.gov/lara/0,4601,7-154-11407_15317-402966--,00.html


Awards, Alliances and Partnerships 
Jeannie Vogel, Public Information Officer 

So, I enrolled in a MTI training seminar to see if it was worth the investment in time and money for me and my 
company. At the seminar, I picked up lots of literature about the six different certificates one could earn after 
attending the seminars. There are level one and level two certificates in General Industry Safety and Health, and 
Compliance; and level one and two certificates in Construction for Safety and Health, and Compliance.  
Additionally, there is a level two certificate for Safety and Health Management Systems, as well as a certificate in 
Occupational Health. I also learned attending MTI training may qualify an employer for a discount on potential 
fines, if they found any violations at your workplace during an inspection. This was a perfect situation for me, my 
company, and our employees. I felt that I could be introduced into a network of experts within the state. 
 
I continued to attend more seminars and learned that you can ask instructors and other attendees about issues in 
your own plant and how to handle and correct them. Many had lived through similar issues and were able to 
share solutions that worked or efforts that fell short. That was extremely helpful. 
 
By going to the seminars, I was able to learn how a safety inspector is looking at your workplace for violations, 
and I gained a vast amount of knowledge regarding standards and best practices. I know that if I have questions, 
I can call on the experts for advice. I have gained a great deal of confidence and am ready if MIOSHA shows up 
at my company. In my opinion, the MTI training is well worth the investment in time and money required to handle 
the responsibility of safety coordinator and to keep our employees safe.   

 

MTI Training Testimonial — Worth the Investment (continued) 

MIOSHA Awards MVPP “Star” to Robert Bosch, LLC 
Robert Bosch LLC in Farmington Hills received the Michigan Voluntary 
Protection Program (MVPP) “Star” designation in August 2018. This facility 
is the North American headquarters for the Bosch Group, a leading global 
supplier of technology and services. It also serves as a testing and 
development site for transportation and automotive components with a 
focus on powertrain and electrification.  

 
Two Companies Receive MSHARP Renewal 
 
Columbian Logistics Network Distribution Center, Kentwood, 
received MSHARP renewal in August 2018.  New best practices include 
training of supervisors and employees on inspection of storage racks for 
lift-truck damage, and additional guarding is planned for storage racks.  

Mike Mansuetti, President, Robert Bosch North 
America (left) with MIOSHA Director Bart Pickelman 

at the awards ceremony in August 2018. 

Steve Stevens, FFG Group, MAG Automotive LLC 

Steve is one of MIOSHA’s MTI 

graduates who has pursued all six 

MTI State Certificate Programs.  

His sixth MTI Certificate—Level 

Two Construction Compliance—

will be completed in early 2019. 

https://www.michigan.gov/documents/dleg/wsh_cet0160_285859_7.pdf


IHC Incorporated, Detroit received MSHARP renewal in 
September 2018.  New best practices include development and 
implementation of an Emergency Communications System for all 
management personnel, for potential or real emergencies, 
evacuations, or security concerns. IHC also contracted to provide 
Active Shooter/Violence in the Workplace “Train the Trainer” 
training for all supervisors, managers, and first responders on all 
three shifts.   
 
Michigan Green Industry Renews Alliance with MIOSHA 
MIOSHA and the Michigan Green Industry Association (MGIA) 
Southfield, renewed an Alliance to advance workplace safety and 
health among the state’s green industry contractors, in August 
2018. The alliance will serve to provide training and education, and 
enhance outreach and communication related to worker protection, 
particularly within the landscaping industry. MGIA has more than 
800 members statewide.   

MGIA Executive Director Diane Banks (left) and  
MIOSHA CET Division Director Nella Davis-Ray 

sign alliance renewal. 

Revisions to Michigan’s Workplace Lead Standards 
Nella Davis-Ray, CET Division Director 
Dan Dykstra, Manager, Regulatory Services Section, Technical Services Division 

Awards, Alliances and Partnerships (continued) 

Jeannie Vogel, Public Information Officer 

Among adults, work can be the greatest source of lead exposure. Abrasive blasting of bridges, overpasses or water 
towers, manufacturing or refurbishing batteries, and working in gun ranges, are examples of work activities where 
lead exposure may occur.  
 
The diagnosis and treatment of lead exposure is based on the blood lead level (BLL) measured in micrograms of 
lead per deciliter of blood (μg/dL). The average BLL in the general population ranges from 1.4 to 2.5 µg/dL. Current 
OSHA/MIOSHA rules allow workers to have BLLs of 50 - 60 µg/dL before they must be removed from significant 
lead exposure. They can return to work when their BLL is 40 µg/dL or lower. Existing OSHA/MIOSHA standards for 
lead are based on technology and medical information that is more than 35 years old. These allowable BLLs are 
not acceptable given the current knowledge of the health effects of lead at much lower BLLs.  
  
MIOSHA was approached by members of the Michigan Occupational and Environmental Medical Association 
(MOEMA) with proposals to lower existing limits for worker lead exposure. In response, MIOSHA looked at work 
compiled by other agencies and state OSHA programs.   
 
An advisory committee composed of representatives from industry, labor, management, and health/medicine was 
charged to update blood lead levels to reflect today’s level of knowledge and develop draft revisions for 
consideration by the department. Six advisory committee meetings were held beginning in December of 2017, and 
in April of 2018, draft revised rules were finalized. The proposed rules revise the BLL for removal to 30 µg/dL, and 
the BLL for return to work to 15 µg/dL. The requirement for Zinc Protoporphyrin testing is being removed in the 
proposed rules because it is considered an outdated, antiquated testing procedure.  
  
A public hearing on the proposed rule revisions was held on August 3, 2018, and the finalized rules were sent to the 
Office of Regulatory Reinvention for final steps and certification.   
 
Once the revised rules are filed with the Office of the Great Seal, an effective date will be established.  MIOSHA will 
then publish the newly revised rules on our website, as well as notify interested parties through other means such 
as social media and our newsletters.   



Employers with up to 250 employees and that come under the jurisdiction of MIOSHA, can now apply for a 
matching grant of up to $5,000 to improve their safety and health programs. A total of $250,000 in MIOSHA 
Workplace Improvement to Safety and Health (MIWISH) grants will be offered to employers to purchase safety and 
health-related equipment and equipment-related training that will provide a safer and healthier work 
environment. The grant period began October 1, 2018, the start of MIOSHA’s 2019 fiscal year, and continues on an 
ongoing basis until grant funding is expended.  

Preference will be given to employers in high-hazard industries identified in MIOSHA’s 2019-2023 Strategic 
Plan. All projects will be evaluated based on the specific hazards addressed. Recommended actions must be in the 
form of equipment or work area modifications that directly relate to improvements that will lead to a reduction in the 
risk of injury or disease to employees. Some equipment examples include: 

• Fall Protection Systems 

• Lifting Equipment or Portable Lifting Equipment for In-home Care or Small Nursing/Residential Care Facilities 

• Monitoring Equipment for Confined Space Entry 

• Noise Reduction Engineering Controls 

• Lock Out/Tag Out Systems 

• Eyewash Stations  

 

For more information about the MIWISH grant program, eligibility, and how to apply, 
please visit www.michigan.gov/mioshagrants, or contact MIOSHA’s CET Grant 
Administrator at (517) 284-7811. 
 
The MIWISH grant program follows the success of the MIOSHA Safety and Health 
Improvement Program (MiSHIP) grants that were offered in 2015 in conjunction with 
MIOSHA’s 40th anniversary.   

MIOSHA Awards $620,000 in Training Grants to 20 Nonprofit Organizations 

Jeannie Vogel, Public Information Officer 

Small Employers Urged to Apply for MIWISH Grant 

Jeannie Vogel, Public Information Officer 

MIOSHA has awarded $620,000 in CET grants to 20 nonprofit organizations — employer groups, labor 
organizations and others — for FY 2019. The CET grants are awarded annually on an open, competitive basis for 
the development and implementation of innovative and diverse safety and health training services.   

Most of the grants focus on the performance goals identified in the MIOSHA Strategic Plan, with a particular 
emphasis on hazard recognition and prevention for high-hazard industries. The awarded projects include a wide 
range of training activities and proficiency levels, including: safety and health training in healthcare, manufacturing 
and construction; silica exposure awareness training; crane rigging and scaffold safety; ergonomics; tree trimming 
and chainsaw safety; workplace violence prevention; lockout/tagout; safe chemical handling; personal protective 
equipment; a new “Find and Fix” program to help workers in the heavy construction industry learn to find and fix 
jobsite hazards before they cause injury, illness or fatality; emergency evacuation; safety and health management 
systems; hazard communication; powered industrial trucks; and young worker safety. View the list of the FY 2019 
CET grant projects. 

The grants are instrumental in broadening CET safety and health activities and have a strong track record of 
increasing safety awareness in the workplace. During the FY 2017 grant period, more than 20,000 employees 
attended 591 training sessions, that were a result of grant monies received. 

https://www.michigan.gov/lara/0,4601,7-154-11407_15317_15346---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15317_15346-276513--,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15317_15346-276513--,00.html


FAQs 
Jeannie Vogel,  Public Information Officer 

Is there a minimum number of eyewash/shower locations and a minimum travel distance required in a 
laboratory? 
 
Answer: There is no minimum or maximum number of emergency eyewash/showers that are required in a 
laboratory facility. The number is determined by several factors.  An eyewash/safety shower is required whenever 
employees have potential exposure to materials that are injurious or corrosive. The definition of an injurious or 
corrosive material is based on several factors. Chemicals that are classified according to Part 92/430 Hazard 
Communication meeting the criteria listed below would require an eyewash/shower: 
 

• Skin Corrosion/Irritation - Category 1A, 1B and 1C “Severe skin burns and eye damage” 

• Serious Eye Damage/Eye Irritation - Category 1 “Serious eye damage” 

• Serious Eye Damage/Eye Irritation - Category 2A “Serious eye irritation” 
 
This would include certain organic materials at concentrations known to cause severe 
tissue damage. Additionally, highly corrosive material or a material capable of causing 
severe tissue damage is defined as having a pH < 2.0 or > 11.5.* 
 
An eyewash must be provided within 10 second travel time (approximately 55 feet) of 
an operation where employees use an injurious or corrosive material.  The location of 
the eyewash and/or shower facility shall be easily accessible. The pathway must be free 
of obstacles, like closeable doorways, and should be clearly marked and well lighted.  
 
*Acids and bases that are not capable of causing damage or severe irritation do not 
require an eyewash/shower (e.g., lemon/citrus juice, soapy water). 
 
Applicable Occupational Health Standard/Rule:  Part 472. Medical Services and 
First Aid ; Part 431. Hazardous Work in Laboratories 
 
Additional Resources: Agency Instruction MIOSHA-STD-07-1R4, Eyewash/Shower Equipment 
 

Variances 
Variances from MIOSHA standards must be made available to the public in accordance with Administrative 
Standards for All Industries, Part 12, Variances (R408.22201 to 408.22251). MIOSHA variances are published on 
the MIOSHA website: www.michigan.gov/mioshavariances. 
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https://na01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.michigan.gov%2Fdocuments%2FCIS_WSH_part472_35626_7.pdf&data=02%7C01%7C%7Cdfc23b16a2174362451208d6337ad61a%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C636752999990976750&sdata=FO244gYUZPX%2BX
https://na01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.michigan.gov%2Fdocuments%2FCIS_WSH_part472_35626_7.pdf&data=02%7C01%7C%7Cdfc23b16a2174362451208d6337ad61a%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C636752999990976750&sdata=FO244gYUZPX%2BX
https://na01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.michigan.gov%2Fdocuments%2FCIS_WSH_part431_35623_7.pdf&data=02%7C01%7C%7Cdfc23b16a2174362451208d6337ad61a%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C636752999990976750&sdata=yQ4CFipk9k1dLpb
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fw2.lara.state.mi.us%2FADMS%2FFile%2FViewDmsDocument%2F13189&data=02%7C01%7C%7Cdfc23b16a2174362451208d6337ad61a%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C636752999990986758&sdata=%2B%2FGwyquut
https://na01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.michigan.gov%2Fmioshavariances&data=02%7C01%7C%7C62b3e062b3974a1e8d0408d623ae86d6%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C636735631843354753&sdata=j%2BAF8Dm5hbZMNjUH62Gba5No3%2Fkwx8x87fe
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Take a Stand Day 2018 
Jeannie Vogel, Public Information Officer 

It was another successful “Take a Stand Day” for workplace safety and health on 
August 8, 2018, with 137 companies around the state recently partnering with 
MIOSHA. This year’s high number of both new and returning participants is a reflection 
of employers’ keeping the workplace safe for their most valuable asset, their 
employees.  
 
For the 14th consecutive year, MIOSHA dedicated nearly all of its safety and health 
professionals to visit Michigan worksites to provide one-on-one consultations and 
address hazards as requested by employers. The visits were citation and penalty-free 
with the understanding that employers must correct serious conditions to protect 
employees from any serious hazards. Since the first TASD in 2004, more than 2,600 
employers have participated to address safety and health hazards at their worksite.  
   

Pioneer Construction 

http://www.michigan.gov/miosha

