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Nearly half of the 43 
fatalities MIOSHA 
investigated in 2016 were 
fall-related. As part of 
MIOSHA’s “Stop Falls. 
Save Lives.” Campaign 
several events are 
planned to coincide with 
the National Stand Down 
to Prevent Falls in 
Construction week (May 8
-12). Our focus is to 
emphasize that all falls 

are preventable with continued education, training, 
and diligent safety awareness in the workplace and 
on the construction job site. 

Check out MIOSHA’s webpage “Stop Falls. Save 
Lives.” that offers valuable resources: publications, 
standards, policies and procedures. Here you can 
register for an upcoming training class, click on 
several dates and locations for classes that are 
offered or check out MIOSHA’s video library that 
offers a free video loan service and video streaming 
opportunities for employers and employees. There 
are many fall hazard video titles available.  

Whether it’s a fall to a lower level, or a slip, trip or 
fall on the same level, all falls are preventable! With 
the help of employees and employers across 
Michigan, we can all work together to bring this 
issue to the forefront and “Stop Falls. Save Lives.” 

 

inside  

Bart Pickelman, CIH, Director 
Safe and Sound 
Campaign 

MIOSHA knows that 
employers care about both 
the sustainability of their 
organization and the 
safety and health of every 
worker. Workplace 
hazards identified during a 
MIOSHA inspection or 

consultative visit may have been eliminated if a “find and 
fix” approach—where hazards are found and fixed before 
they cause injury or illness—were in place. Prevention is 
key.  

A safety and health program is a powerful prevention tool. 
Its systematic “find and fix” approach is more effective than 
a reactive, hazard-by-hazard, incident-by-incident 
approach.  

Every workplace in Michigan can and should develop, 
implement, and maintain a safety and health program. A 
number of standards, guidelines, and recommended 
practices exist to help employers set up a program 
including OSHA’s new Recommended Practices for Safety 
and Health Programs. All effective programs revolve 
around the core principles of: management leadership; 
worker participation; and a proactive process for finding 
and fixing workplace hazards. 

 

Nella Davis-Ray, Director, Consultation Education and 
Training (CET) Division 
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Starting a safety and health program doesn't have to be complicated; there are some simple, do-it-yourself 
steps you can take today.  MIOSHA supports the Safe + Sound campaign and wants to help employers 
actively manage safety in the workplace to prevent injuries and illnesses.  
 
Contact MIOSHA's CET Division for free assistance with establishing and improving safety and health 
programs. 

At one point in the Arnold Center’s history we found ourselves in the precarious position of not being able to 
purchase workers’ compensation insurance on the open market due to an unusually high experience 
modification factor. No insurance company wanted our business.  As a last resort, our insurance agent helped 
us obtain insurance through Michigan’s risk pool . . . and simultaneously reprimanded us for having what he 
called a “less than stellar safety program.” 

Our agent’s reprimand, and soaring workers’ compensation cost and injuries, was our wake-up call. We knew 
we needed an attitude adjustment. We realized we needed to take control of our future and not lay blame on 
“the system.”  To the credit and dedication of an extraordinary MIOSHA consultant and our insurance agent, 
our team began the process of constructing a safer and healthier Arnold Center.  Through the implementation 
of monthly safety meetings that vested staff in new and innovative safety practices, and with the guidance of 
our consultants, we became progressively proactive in our commitment to safety.    

One strategy that had a remarkably significant impact on our turnaround was 
the invitation of external auditors to annually scrutinize our facilities and 
safety practices.  These inspectors (Midland/Gladwin Fire Department 
inspector; insurance company loss control consultant; MIOSHA CET 
consultant; MARO Safety consultant; and CARF Accreditation Compliance), 
specializing in various disciplines, provided health- and safety-related 
recommendations which we dubbed as “action items.”  Our safety team 
meticulously addressed each action item by establishing policies and 
procedures and taking remedial action as appropriate. This structured, 

deliberate approach to safety improvement proved to be a very effective way of ensuring we reaped the full 
reward of our program.  

Over a span of just a few years, an interesting phenomenon occurred. Inspector recommendations became 
fewer and fewer as did the frequency of employee injuries.  Our insurance modification factor dropped to well 
below our industry’s average. Soon self-funded Workers’ Compensation collaboratives were contacting us to 
join their groups, realizing savings of about $30,000 per year. Also, our MIOSHA CET consultant believed our 
safety program had progressed to the point where he felt it was one of the best in his district and thus 
challenged us to work toward the prestigious Michigan SHARP award.  We jumped at the challenge and 
under his tutelage we were awarded the Michigan SHARP award in May 2008.  Since 2008 we have not only 
maintained our compliance at two separate locations, Arnold Center Midland, and Gladwin, but have been 
encouraged by MIOSHA to up the ante and challenge our team to earn the Michigan Voluntary Protection 
Program (MVPP) Star Award.  Our team says, “bring it on.” 
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On March 20, 2013, carpenters were attempting to install a window on the second story of a residential dwelling.  
The carpenters were using a rough terrain forklift equipped with an improvised scaffold platform.  A gust of wind 
knocked one of the carpenters and the window off the scaffold platform.  The carpenter fell approximately 28 feet to 
the frozen ground below.  He died from the injuries sustained. 
 
Rules cited: 
Part 1, General Rules, Rule 114(1); An employer shall develop, maintain, and coordinate with employees an 
accident prevention program, a copy of which shall be available at the worksite. 
 
Part 1, General Rules, Rule 132(3): A person who has a valid certificate in first aid 
training shall be present at the worksite to render first aid. A certificate is valid if the 
requirements necessary to obtain the certificate for first aid training meet or exceed the 
requirements of the United States bureau of mines, the American red cross, the 
guidelines for basic first aid training programs, or equivalent training. 
 
Part 6, Personal Protective Equipment, Rule 622 (1): An employer shall ensure that 
each affected employee is provided with, and wears, head protection equipment and 
accessories when the employee is required to be present in areas where a hazard or 
risk of injury exists from any of the following:  

(a) Falling or flying objects or particles.  
(b) Electrical shock and burns.  
(c) From other harmful contacts or exposures. 

 
Part 12, Scaffolds and Scaffold Accessories, Rule 1243(2); A work platform shall be 

in compliance with all of the following requirements:  

(2) A work platform shall be in compliance with all of the following requirements:  
(a) Except for the guardrail system as specified in Construction Safety Standard Part 21 “Guarding of Walking 
and Working Areas,” as referenced in R 408.41202, be of welded mild steel construction that has a minimum 
safety factor of 4 times the maximum intended load.  
(b) Have a continuous guardrail system constructed as follows:  

(i) Have a top rail which is located not less than 36 inches, nor more than 42 inches, above the 
platform floor and which is constructed to withstand a minimum of 200 pounds of force in any 
direction.  
(ii) Have a midrail which is installed at mid-height between the top rail and platform floor and which is 
constructed to withstand a 200-pound side thrust.  
(iii) Have a toeboard which is not less than 4 inches in nominal height and which is installed not more 
than 1/4 of an inch above the floor around the periphery of the work platform. If the platform has a 
gate, then the toeboard shall be installed on the gate.  

(c) Have a wood planking, steel plate, or a steel grating bolted or welded to the bottom of the platform and be 
maintained free of slip or trip hazards.  
(d) Have a permanently affixed sign on the platform that specifies the maximum number of passengers 
allowed, the work platform identification number, and the maximum rated load.  

(e) Be easily identifiable by high-visibility color or marking. 

 

Improper Scaffold use 



Part 12, Scaffolds and Scaffold Accessories, Rule 1243(4): If an employee is elevated in a platform on a 
variable reach lift truck, a personal fall arrest system, including the anchorage required in Construction Safety 
Standard Part 45 “Fall Protection,” and Construction Safety Standard Part 6 “Personal Protective Equipment,” as 
referenced in R 408.41202, is required   
 
Part 12, Scaffolds and Scaffold Accessories, Rule 1243(13): Floor dimensions parallel to the truck longitudinal 
centerline shall not be more than 2 times the load center distance listed on the rough terrain forklift truck nameplate. 
The floor dimension width shall not be more than the overall width of the truck measured across the load-bearing 
tires plus 10 inches (250 mm) on either side. The minimum space for each employee on the platform shall be not 
less than 18 inches (450 mm) in either direction.   
 
Part 12, Scaffolds and Scaffold Accessories, Rule 1243(16):  A work platform shall not be used during high 
winds, electrical storms, snow, ice, sleet, or other adverse weather conditions that could affect the safety of the 
employees on the work platform or the operator of the truck. 
 
Part 12, Scaffolds and Scaffold Accessories, Rule 1245; An employer shall ensure that an employee has been 
trained before the employee’s assignment as an operator of a rough terrain forklift truck that is used to elevate 
employees. An employee shall be trained in all of the following areas:  

(a) The capabilities of the equipment and its attachments.  
(b) The purpose, use, and limitations of the controls.  
(c) How to make daily checks. 

 
 
 
 

Two Michigan companies have been awarded renewed status as Michigan Safety 
and Health Achievement Program worksites.  The Columbian Logistics Network – 
Grand Rapids Distribution Center, and Saginaw manufacturer Glastender Incorporated, 
were granted extensions in the MIOSHA program for maintaining outstanding workplace 
safety and health programs.  

AGC of Michigan and MIOSHA Continue Alliance to 
Protect Workers The Associated General Contractors (AGC) of Michigan and 
the Michigan Occupational Safety and Health Administration (MIOSHA) 
renewed an alliance for a fourth time to foster safer and more healthful 
workplaces across the state.  

Westwind Construction, TraverseCONNECT and MIOSHA Partner to Safeguard Workers on Traverse City 
Multi-Family Residential Project Westwind Construction, TraverseCONNECT and the Michigan Occupational 

Safety and Health Administration (MIOSHA) today signed a formal partnership 
with the goal of zero worker injuries, accidents and near misses during the 
construction of the Trailside45 apartment community in Traverse City. 

Guardrails are required at 10 feet.  



Accommodations (NAICS 721) is one of the current 11 high-hazard industries the General Industry Safety and 
Health Division (GISHD) has targeted for enforcement during the 2014 – 2018 Strategic Plan. According to the 
U.S. Bureau of Labor Statistics in Michigan, this industry had an average of 4.4 injuries and illnesses per 100 
workers per year in 2015, compared to 3.3 for the private industry. The goal of targeted enforcement is to reduce 
the injury and illness rate in high-hazard industries by 15 percent by year 2018. 

Hazards in the Accommodations Industry 
This industry comprises establishments primarily engaged in providing lodging in facilities known as hotels, motor 
hotels, resort hotels, and motels. In the Accommodations industry, housekeepers, janitors, and custodial workers 
perform the following tasks that can cause injury: 

1. Bed making, changing sheets, and moving heavy mattresses 
2. Cleaning bathrooms and floors and walls 
3. Pushing heavy carts  
4. Operating machinery 
5. Walking on wet floors 
6. Lifting and dumping trash cans 
7. Moving furniture 
8. Carrying heavy objects 
9. Using corrosive chemicals 
10. Dealing with contaminated sharps and soiled linens 
11. Exposure to air contaminants 

Tasks 1 through 8 listed above present a higher probability of 
muscular or joint stress or strain from risk factors such as: 

• Forceful exertions (e.g., lifting heavy mattresses, pushing heavy supply carts) 
• Awkward postures (e.g., cleaning bathroom floors or bath tubs, reaching ceiling)  
• Repetitive activities (e.g., putting on pillowcases, cleaning mirrors, vacuuming) 

To address the high probability of these risk factors, employers may wish to implement a comprehensive 
ergonomics program. The comprehensive program includes a safety and health committee for providing 
engineering work practice controls and personal protective equipment (PPE); training on ergonomics; an 
equipment maintenance program; and a medical management team. 

Tasks 9 through 11 listed above may lead to eye/skin injuries, 
bloodborne infectious diseases and occupational lung diseases. Other 
common hazards in this industry are related to electrical hazards; 
means of egress issues; use of laundry machinery; hazard 
communication; PPE; respiratory protection; and slips, trips and falls. 

Between October 1, 2014, and September 30, 2016, MIOSHA 
conducted 68 enforcement inspections in this industry. Approximately 
129 violations were identified during the referenced time period and the 
top three standards cited were: (1) Part 430, Hazard Communication, 
for lack of a complete written hazard communication program, safety 
data sheets, and training on the hazards of chemicals; (2) Part 433, 
Personal Protective Equipment, for lack of hazard assessment/
certification, training, and providing appropriate PPE; and (3) Part 472, 
Medical Services and First Aid, for lack of suitable facilities for quick 
flushing of the eyes primarily in chemical dispensing areas in pool and 
laundry. 
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General Industry Safety standards that cover the hazards described above include Parts 1, 2, 3, 4, 6, 7, 8, 17, 33, 
38, 39, 40, 71, and 85. The applicable General Industry Occupational Health standards include Parts 301, 305, 
430, 451, 472, 490, and 554. These standards are located on the MIOSHA website. Hazards in this industry are 
also addressed in these publications: Safety and Health Topics Cleaning Industry, and Safety and Health among 
Hotel Cleaners. 

Among the many outreach activities for the Accommodations industry, MIOSHA’s CET Division piloted a video 
streaming opportunity for employers in this industry. The CET Division worked with a vendor to provide FREE 
video streaming service to 30 employers from the industry with 500 or fewer employees. The employers had 
unlimited access to 12 safety and health titles; they downloaded the following titles 405 times in FY 2015: 
• Preventing Slips and Falls – Hospitality   
• Bloodborne Pathogens for the Hospitality Industry  
• Security Awareness:  Management Training  
• Universal Housekeeping Safety Training for the Hospitality Industry  
• Bus Persons, Dishwashers and Janitor Safety – Hospitality  
• Hotel Security:  Handling Modern Threats 
• General Safe Work Practices in Hospitality  
• Security Begins at the Front Desk  
• Workplace Violence:  Facts & Prevention for Hospitality  
• Hospitality Security:  The Basics  
• Breakthrough Safety Leadership for Hospitality  
• Valet Safety Essentials  

Currently, CET is offering free streaming videos to ALL industries. The vendor has nearly 500 titles including 60 
for the hospitality industry. Instructions on the use of video streaming can be found at www.michigan.gov/
mioshavideos. Employers can call MIOSHA’s CET Division at 517-248-7720 for free consultation services and 
compliance assistance. 

Since its launch in October 2007, the 
MIOSHA Training Institute (MTI) has 
trained over 23,892 participants and 
awarded 1,348 certificates.   

On April 12, 2017, MIOSHA Director, 
Bart Pickelman recognized several 
of its recent graduates at the 87th 
Annual Michigan Safety Conference 
in Novi, Michigan.  The MIOSHA 
program is part of the Michigan 
Department of Licensing and 
Regulatory Affairs (LARA).   
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The evaluations received from MTI students and graduates provide information that aides program and course 
improvements.  Two recent improvements resulting from student/graduate feedback are: 

(1)  MIOSHA Construction 10-Hour Equivalency 

Students who are working to obtain the MTI Level One Certificate in Construction and have already obtained 
the OSHA 30-Hour card (dated within the past three years), can have the OSHA card approved as equivalent 
to the MTI Construction 10 Hour course.  Students must apply for a waiver to be granted the equivalency.  All 
other required and elective courses within the Level One Construction Safety and Health Certificate Program 
will need to be successfully completed before students are eligible to obtain the MTI Level One Certificate in 
Construction.   

Please visit the MTI website at www.michigan/gov/mioshatraining for more details including the application to 
apply for the waiver of the MTI Construction 10 Hour course. 

(2) MTI Annual Course Review Process 

In 2016, the annual review process for MTI courses changed to ensure MTI courses remain current, accurate 
and stimulating for the students.  Each year, the program updates will reflect any amendments to MIOSHA or 
OSHA standards, consensus standards, best practices or to meet the needs of a specific audience.   

Thank you MTI graduates and students for your contribution to the success of the MTI.  Visit the MTI webpage 
to view the course offerings for 2018. 

MIOSHA has adopted new federal requirements that will protect Michigan employees from the harmful effects of 
breathing respirable crystalline silica in the workplace. Scientific evidence showed the need for change.  Silica 
exposure limits were based on research from the 1960s and the old exposure limits 
do not adequately protect worker health. Breathing silica dust can cause silicosis, a 
disabling, non-reversible and sometimes fatal lung disease; other non-malignant 
respiratory diseases such as chronic bronchitis; lung cancer; kidney disease; and it 
may be associated with auto-immune disorders and cardiovascular disease.  
Michigan is one of the top ranked states for the number of reported cases of silicosis 
through state surveillance systems.  Nationally, the death rate attributed to silicosis 
has been increasing since 2011. 

 

 

Very fine particles of crystalline silica dust 

can reach the deepest regions of the lung. 

http://www.michigan/gov/mioshatraining


These new requirements take effect on September 23, 2017, for the construction industry, and June 23, 2018, 
for general industry.  The MIOSHA construction rule has been designated as Part 690 (1926.1153) and the 
MIOSHA general industry rule is Part 590 (1910.1053).  Both standards adopt the federal OSHA rules by 
reference. 

Exposure limits for both Part 690 and Part 590 have been 
set at 25 µg/m³ (0.025 mg/m³) for an Action Level (AL) and 
50 µg/m³ (0.050 mg/m³) for the Permissible Exposure 
Limit (PEL). Employers will have to implement dust control 
and work practices to limit workers’ exposure to the new 
PEL. This usually means using water to keep dust from 
getting into the air or a ventilation system to capture dust 
where it is created. 

Employers will also be required to limit access to high 
exposure areas, provide training, provide respiratory 
protection when dust controls are not enough to limit 
exposure, develop written exposure control plans, and 
measure exposures in some cases. 

The rule also requires employers to offer medical 
examinations to highly exposed workers. Workers who find out they have a related illness can use that 
information to make employment or lifestyle decisions to protect their health. 

For employees engaged in construction tasks, Table 1 in Part 690 provides specified exposure control methods 
when working with materials containing crystalline silica.  Employers who follow Table 1 correctly are not 
subject to the PEL or required to measure employees’ exposure to silica. 

Though compliance with these new requirements may seem like a daunting task at first, OSHA and MIOSHA 
have developed resources to assist employers with understanding these new regulations.  Employers should 
visit OSHA's silica rule webpage for a direct link to the standards, factsheets, and answers to frequently asked 
questions. 

MIOSHA resources include a silica presentation that can be downloaded for training purposes or as an 
executive summary of the new requirements.  CET has also developed a sample written exposure control plan 
to assist employers in the development of a dust suppression program.    

Employers may also visit MIOSHA’s website to download a copy of the silica standards. Employers concerned 
about respirable crystalline silica dust exposure to their employees are encouraged to contact MIOSHA CET 
Division at 517-284-7720 to request free consultative assistance. Silicosis is not curable, but it is preventable!  

https://www.osha.gov/silica/
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Standards Update (as of May 4, 2017) 
 
The following MIOSHA Standards were recently revised:   
 

• OH Part 301 Air Contaminants for General Industry – adopted federal OSHA exposure limits for silica in general 
industry. 

• OH Part 590 Silica in General Industry - adopted federal OSHA regulations regarding silica in general industry. 

• OH Part 601 Air Contaminants for Construction - adopted new federal OSHA exposure limits for silica in con-
struction. 

• OH Part 690 Silica in Construction - adopted new federal OSHA regulations regarding silica in construction. 
ADM Part 11 Recording and Reporting of Occupational Injuries and Illnesses – adopted federal OSHA revisions to I 
& I reporting requirements, including employee involvement, anti-retaliation provisions, and electronic submission of 
records. 
 
The revised standards can be viewed at standards web page 
 
The following MIOSHA Standards are in the process of being revised: 
 

• CS Part 13 Mobile Equipment – will adopt the most current OSHA regulations for the following: 

 29 C.F.R. §1926.600 “Equipment.” 

 29 C.F.R. §1926.601 “Motor vehicles.” 

 29 C.F.R. §1926.602 “Material handling equipment.” 

 29 C.F.R. §1926.603 “Pile driving equipment.” 

 29 C.F.R. §1926.604 “Site clearing.” 

 29 C.F.R. §1926.605 “Marine operations and equipment.” 

 29 C.F.R. §1926.606 “Definitions applicable to this subpart.” 

 29 C.F.R. §1926.1000 “Rollover protective structures (ROPS) for material handling equipment.” 

 29 C.F.R. §1926.1001 “Minimum performance criteria for rollover protective structures for designated scrapers, 
loaders, dozers, graders, and crawler tractors.” 

 29 C.F.R. §1926.1002 “Protective frames (roll-over protective structures, known as ROPS) for wheel-type agricul-
tural and industrial tractors used in construction.” 

 29 C.F.R. §1926.1003 “Overhead protection for operators of agricultural and industrial tractors.” 

 29 C.F.R. §1910.178 Appendix A “Stability of Powered Industrial Trucks (Non-mandatory).” 
29 C.F.R. §1926 Appendix A “Appendix A to Subpart W -- Figures W-14 through W-28.” 

 
Watch the MIOSHA standards web page for final versions once they are approved. 
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LARA is an equal opportunity  

employer/program.  

The MIOSHA News  
is a publication of the  

MIOSHA program. 

Its purpose is to educate  
Michigan employers and  

employees about workplace 
safety and health; we  
encourage reprinting.

How do I find out about the hazards of the chemicals I work 
with? 

Answer: You should receive training and information on 
the chemicals in your work area. Employers are required to 
maintain copies of safety data sheets (SDS) for chemicals 
used in the workplace. Employers are also required to post 
a notice advising employees how to access the SDS. If you 
have not received training, information, or you do not know 
how to access the SDS, ask your employer. You can also 
call MIOSHA toll-free at 800-TO-MIOSH (800-866-4674).  

http://www.michigan.gov/miosha

