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This year marks the seventh 
year of OSHA’s Water. 
Rest. Shade. campaign for 
heat illness prevention. The 
campaign was recently 
relaunched as a reminder to 
employers of their 
responsibility for protecting 
workers from extreme heat 
and humid conditions. This 
calls for risk assessment, 
emergency planning, heat 

education, and an illness prevention program.  

As summer heats up, does your heat illness 
prevention plan include Water. Rest. Shade.? Are 
supervisors and workers knowledgeable about how to 
recognize heat-related illness and trained in 
emergency response procedures?  Does your 
acclimatization program adjust workload for new 
workers, those returning from leave, and all workers 
during extreme heat?  

Heat and humidity are a serious summer safety threat 
to workers, most commonly in construction where we 
see the highest percentage of heat-related incidents. 
Occupational heat exposure also affects those 
working indoors in hot restaurant kitchens, factories, 
and foundries.      

The OSHA-NIOSH Heat Safety Tool 
App, available for both Android and 
iPhone, provides life-saving 
information on when to take 
precautions on a hot day at the 
worksite. It features real-time heat 
index and hourly forecasts, specific to 
the work location, as well as 
precautionary occupational safety and 
health recommendations, signs and 
symptoms, and first aid information for heat-related 
illnesses.  

OSHA's Occupational Exposure to Heat page explains 
what employers can do to keep workers safe and 
what workers need to know -- including factors for 
heat illness, adapting to working in indoor and outdoor 
heat, recognizing symptoms, and first aid training. It 
also includes resources for specific industries.  

inside  

Bart Pickelman, CIH, Director 

MIOSHA is proud to 
partner with the 
organizers of the 
national Safe + Sound 
campaign. We are 
pleased to announce 
August 13 – 19 as 
Safe + Sound week. 
The goal of the week is 
to raise awareness of 
the value of strong 
workplace safety and 
health programs across 
the country. 

Companies of all sizes and from all industries are 
encouraged to schedule activities during the week of 
August 13-19, to get a safety and health program started or 
to invigorate an existing one.  

Participating in Safe + Sound Week is an opportunity for 
companies to showcase the core elements of an effective 
safety and health program. Participants are asked to host 
events that will strengthen their management leadership, 
improve worker participation, and proactively find and fix 
hazards to ensure workers go home safe and sound every 
day.   

Don’t have the time or resources to implement activities 
involving all three core elements? That’s okay, even 
hosting one Safety and Health Program activity or event is 
a good place to start.  

Nella Davis Ray, Director, Consultation Education and 
Training (CET) Division  

Safe + Sound Week 

 

https://play.google.com/store/apps/details?id=erg.com.nioshheatindex
https://itunes.apple.com/us/app/osha-niosh-heat-safety-tool/id1239425102?ls=1&mt=8
https://www.osha.gov/SLTC/heatstress/index.html


Safe + Sound Week (continued) 
Nella Davis Ray, CET Division Director 

Need help getting your event off the ground?  No problem. A variety of free tools and templates are available on 
the Safe + Sound Week website to help you plan, promote, and communicate your event.  MIOSHA and the 
national organizers want to see you succeed. The free resources include planning tools for events, graphics to 
promote your participation, and customizable communications such as fill-in-the-blank emails, articles, invitations, 
and posters. There are also strategies for sharing your activities with traditional and social media. 

Safe workplaces are sound businesses. Successful safety and health programs proactively identify and manage 
workplace hazards before they cause injury or illness, improving sustainability and the bottom line. MIOSHA wants 
to help employers actively manage safety in the workplace. Contact MIOSHA’s CET Division at 517-284-7720 or 
1-800-866-4674 for free assistance with establishing and improving safety and health programs.  

MTI’s First Online Course is Coming Soon 
Gloria Keene, MTI Coordinator, CET Division 

In MIOSHA’s Strategic Plan for FY 2014-18, one of the goals was to develop and pilot the first online MTI Level 1 
General Industry (GI) course.  This objective was created in response to the comments we received from customers 
requesting online training. 

At this time, we are pleased to announce that we are on schedule to launch, 
“When MIOSHA Enforcement Visits (WMEV)” as our first online MTI course! 

What are the benefits of the WMEV online course? 

• Same content as the classroom course.
• The course can be taken at the students’ convenience.
• Ease of taking the course from office or home.
• No travel is required.
• Cost is the same as the classroom course.

The WMEV course will be available to the public in early October 2018. 

First Employer Best Practice Video Now 
Available on MIOSHA’s YouTube Channel 
Jeannie Vogel, Public Information Officer 

Did you know MIOSHA is now on YouTube? In addition to creating our own video resources for Michigan’s 
employers and employees, we want your ideas!  We’re looking for your company’s best practices as they pertain to 
the five areas of a safety and health management system: management commitment and leadership, employee 
involvement, workplace analysis, hazard prevention and control, and safety and 
health training.  

We are pleased to announce that Shape Corporation’s best practice video regarding 
the use of GoPro cameras is now available.  MIOSHA wishes to thank Shape Corp. 
for their best practice. Click HERE to view the video.

What is your company doing right when it comes to workplace safety and health?  
We want to know about it!  We will come to your facility and capture your best practices to publish on our YouTube 
channel for other Michigan companies to see and learn from.  Or, if you’d like to take your own video, we welcome 
your video footage for our YouTube site, as well.  

Employers who are interested in sharing their best practices with MIOSHA, please contact LARA Communications 
Office at 517-373-9280 or mediainfo@michigan.gov, attention: Jeannie Vogel. 

https://www.osha.gov/safeandsoundweek/plan_and_promote.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15317_15319-277525--,00.html
https://youtu.be/FAWmqWdL2zE
mailto:mediainfo@michigan.gov


High Hazard Industry Case Study— Automotive Industry  
Eric Eno, Industrial Hygienist, General Industry Safety and Health Division (GISHD) 

In 2017, GISHD conducted a reinspection at a dipping and coating facility (NAICS 332, Fabricated Metal 
Products Manufacturing).  The main component of their business is adding a protective coating to automotive 
metal panels.  The employer also operated buffing and polishing equipment to finish automotive metal tow 
hooks.  The inspection was the second time a reinspection was conducted at the facility, with the original 
inspection taking place before 2010.  If an establishment receives a high number of serious violations during 
any inspection, GISHD may conduct a reinspection of the establishment one to three years later after the 
case is closed.  The purpose of the return visit is to see whether safety and health measures put in place to 
abate a previous violation are being maintained.  

The 2017 reinspection resulted in 14 serious citations, 5 repeat serious citations, and 4 other-than-serious 
citations being issued.  The citation penalties totaled $57,000.  In addition to the citations, two Notices of 
Potential Hazards were issued.   

A serious citation is issued when there is a substantial probability that death or serious physical harm could 
result from a hazard.  A repeat citation is issued when an employer has been cited for a substantially similar 
condition in the past five years, and the citation was corrected.  However, during a subsequent inspection it 
was determined the correction was not maintained.   

Citations were issued for violations of the following MIOSHA Standards:  

GI Part 1, General Provisions.  The front guard was removed from a metal pedestal fan in use by employees. 

GI Part 11, Polishing, Buffing and Abrading.  Guards were missing on buffing and polishing equipment 
exposing employees to running nip points. 

OH Part 380, Occupational Noise Exposure.  Annual audiometric testing and training had not been provided 
to employees exposed to occupational noise above the action level.  A selection of hearing protection was not 
offered to employees.  A copy of the standard was not posted in the facility. 

OH Part 430, Hazard Communication.  The written hazard communication program did not address all 
required elements.  A master list of the chemical inventory was not maintained.  Safety data sheets were not 
maintained for all chemicals used.  Training did not meet the requirements of the standard and some 
employees had not been provided training.  Some 
employees were not aware of the location of the 
safety data sheets onsite or how to interpret the data 
on them.  Several chemical tanks were not labeled. 

OH Part 472, Medical Services and First Aid.  
Corrosive and injurious chemicals, that required an 
emergency eyewash and/or shower facility, were 
used by employees.  Several of the eyewash and 
shower facilities provided were blocked from use due 
to materials placed in front of them.  Other eyewash 
units were not properly maintained; they had debris 
on the units and in the basin bowls reducing the unit’s 
capability of providing sufficient flow to flush the eyes.   

 

 

 

Blocked eyewash/shower station where caustic and corrosive 
chemicals were used. 

https://www.michigan.gov/documents/CIS_WSH_part1_51031_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part11_35457_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part380_37809_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part_42__47164_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part472_35626_7.pdf


High Hazard Industry Case Study (continued) 
Eric Eno, Industrial Hygienist, GISHD 

OH Part 490, Permit-Required Confined Spaces.  Multiple spaces 
in the facility had not been evaluated to determine if they were 
permit required spaces.  Multiple permit spaces were not properly 
labeled. 

Part 525, Grinding, Polishing and Buffing Operations. Exhaust 
ventilation ductwork was not connected to several buffing and 
polishing machines, so the system was unable to provide the 
minimum ventilation required. 

 

 

 

 

OH Part 474, Sanitation. Floors were not maintained in a dry 
condition and hand soap or other cleansing product was not provided 
in the men’s or women’s restroom near the main production line. 

ADM Part 11, Recording and Reporting of Occupational Injuries and 
Illnesses. Standard threshold shifts indicating occupational induced 
hearing loss were not recorded on the injury and illness logs as 
required.  The logs were not maintained to the detail required. 

A Notice of Potential Hazard form is used to provide information to 
the employer on how to correct an identified hazard but employee 

exposure cannot be determined or is not sufficient to document a violation.  Two notices were given to the 
employer.  The first notice addressed missing entry data on permit-required confined space entry permits.  A 
citation was not issued as no entries had occurred in more than six months.  The second notice addressed 
identifying standard threshold shifts in employee hearing from exposure to occupational noise.  Retesting had not 
been conducted per standard requirements.  A citation was not issued because the violation occurred more than a 
year prior to the inspection and subsequent audiometric had been conducted. 

Fabricated Metal Product Manufacturing is one of the 11 high-hazard industries targeted by MIOSHA for 
enforcement and outreach activities during 2014-2018 because of high injury and illness rates in the industry. 
According to the 2016 U.S. Bureau of Labor Statistics data, the nonfatal occupational injury and illness incidence 
rate for this NAICS in Michigan is 4.8 compared to the average rate of 3.3 for all private industry in Michigan.  
 
Between May 2015 and May 2018, GISHD inspected 740 establishments under this NAICS.  The top 10 violations 
identified in these inspections were from standards Part 85, Part 39, Part 1, Part 1A, Part 2, Part 7, Part 21, Part 33, 
Part 92 and Part 472.  All these standards are on the  MIOSHA website.  In addition to enforcement actions, GISHD 
promotes safety and health management systems and works with industry groups on Partnerships and Alliances. 
 
MIOSHA’s CET Division performed many outreach activities in NAICS 332. In 2017, CET’s safety and health 
consultants identified 268 serious hazards from 44 on-site activities, and completed 23 hazard surveys, 266 
trainings/workshops, and 364 consultations.  Consultation is available to employers, so they may take steps 
voluntarily to correct hazards and comply with current safety and health regulations and practices. Employers can 
contact CET at 517-284-7720 for a free evaluation of their workplace. 
 
 
 
 
 

Open access point to dipping and coating tank with 
no permit required confined space signage warning 
employees. 

Buffing and polishing equipment missing side 
guard and ventilation tubing was not connected. 

https://www.michigan.gov/documents/CIS_WSH_part490_55724_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part525_60935_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part474_54646_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part11ad_37844_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part11ad_37844_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part85_51275_7.pdf
https://www.michigan.gov/documents/cis/CIS_WSH_GI-39_6-27-07_200425_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part1_51031_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part1A_41828_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part2_35455_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part7_51041_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part21_35460_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part33_34779_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part_42__47164_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part472_35626_7.pdf
https://www.michigan.gov/lara/0,4601,7-154-11407_15368-39941--,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15317---,00.html
https://www.michigan.gov/lara/0,4601,7-154-11407_15317---,00.html


Case Study—Employee Exposure to Asbestos & Lead 
Mike Mason, Health Manager, Construction Safety and Health Division (CSHD) 

In response to a complaint regarding employee exposures to asbestos and lead during a renovation project in 
an old church, MIOSHA investigated a restoration contractor.  The church was damaged by a leaking steam 
heating system, and the contractor was hired to remove water-damaged walls, ceilings, and flooring.  MIOSHA 
determined that the contractor removed friable asbestos-containing materials from the building without first 
obtaining a license from the department and also did not protect its employees by complying with the asbestos 
and lead rules and regulations.  The contractor was cited for violations of the Asbestos Standards for 
Construction (Part 602), the Lead Exposure in Construction regulation (Part 603), the Asbestos Abatement 
Contractors Licensing Act (Act 135 of 1986), and the Asbestos Workers Accreditation Act (Act 440 of 1988).  
The total civil penalty was $20,920. 

The following table describes the violations in this case:  

Construction Regulation Description Penalty 

Part 602, Rule 1926.1101(f)(1)(i), 
Asbestos Standards for Construction, 
Exposure assessments and monitoring. 

Contractor did not perform exposure 
monitoring. $ 1,000.00 

Part 602, Rule 1926.1101(e)(1), Asbestos 
Standards for Construction, Regulated 
areas. 

Contractor did not conduct asbestos 
work within a regulated area. $2,100.00 

Part 602, Rule 1926.1101(e)(6), Asbestos 
Standards for Construction, Competent 
persons.. 

Work was not supervised by a 
competent person. $2,100.00 

Part 602, Rule 1926.1101(g)(1), Asbestos 
Standards for Construction, Methods of 
compliance. 

Contractor did not use required 
engineering controls and work practices. $2,100.00 

Part 602, Rule 1926.1101(h)(1), Asbestos 
Standards for Construction, Respiratory 
protection. 

Contractor did not provide each 
employee with an appropriate respirator. $2,100.00 

Part 602, Rule 1926.1101(j)(1)(i), 
Asbestos Standards for Construction, 
Decontamination areas. 

Contractor did not establish an area for 
employee decontamination. $2,100.00 

Part 602, Rule 1926.1101(k)(3)(i), 
Asbestos Standards for Construction, 
Asbestos identification. 

Contractor did not identify the presence, 
location, and quantity of asbestos before 
work was begun.  $1,000.00 

Part 602, Rule 1926.1101(k)(3)(ii), 
Asbestos Standards for Construction, 
Informing employees. 

Contractor did not inform employees of 
the quantity and location of asbestos in 
their work areas.  

Grouped with 1926.1101(k)(3)
(i) violation above  

Part 602, Rule 1926.1101(k)(9)(i), 
Asbestos Standards for Construction, 
Employee information and training. 

Contractor did not provide employees 
with the appropriate training.  $2,100.00  

Part 603, Rule 1926.62(d)(1)(i), Lead 
Exposure in Construction, Exposure 
assessment. 

Contractor did not determine if any 
employee may have been exposed to 
lead at or above the action level.  $1,000.00  

Part 603, Rule 1926.62(d)(2)(v), Lead 
Exposure in Construction, Interim 
protection.  

Contractor did not provide interim 
protection for employees who were 
exposed to lead.  $2,100.00  

 



Case Study—Employee Exposure to Asbestos & Lead (continued) 

Mike Mason, Health Manager, Construction Safety and Health Division (CSHD) 

Construction Regulation Description Penalty 

Part 603, Rule 1926.62(l)(3)(i), Lead 
Exposure in Construction, 
Communication of hazards. 

Contractor did not make a copy of the 
lead regulation readily available to 
employees.  $0.00  

Act 135 of 1986, Rule 338.3207, Section 
207(1), Asbestos abatement contractor; 
license required; applicability of licensing 
requirement. 

Contractor who was engaged in 
asbestos abatement activity did not 
receive the appropriate license from the 
department before starting the activity.  $ 2,820.00  

Act 135 of 1986, Rule 338.3220, Section 
220(1), Asbestos abatement project; 
notice; fees…  

Contractor who removed friable 
asbestos material did not notify the 
department of the asbestos work. 

Grouped with Sec. 207(1) 
violation above  

Act 440 of 1988, Rule 338.3403, Section 
3(1)(d), Asbestos-related work…  

Contractor did not utilize workers who 
were properly accredited to perform 
asbestos-related work.  $400.00  

  TOTAL   $20,920.00  

Employees were exposed to asbestos and lead during the renovation project.  

The plaster contained quantities of two types of asbestos, 2% chrysotile and 

10% amosite.  The white paint contained 4.6% lead.  



 

The Herman Miller-Hickory facility has been a MIOSHA MVPP Star site since 2012.  Office systems furniture, such 
as panels for office cubicles, cabinets, and overhead storage systems, are 
manufactured at the site.  
 
The MVPP Star is the highest safety award available from MIOSHA and is given to 
those sites that have demonstrated an exemplary safety and health management 
system.  The identification of best practices is integral to the MVPP continuous 
improvement process.  In their effort to improve the safety orientation for new 
employees, Herman Miller-Hickory has developed their Stars of Tomorrow program.    
 
The facility experiences up to 30% fluctuation in the number of employees throughout 
the year based on business, which can be seasonal based on the budget timing of 
customers. Flexing contract/temporary employees in and out of the business requires a 
strong safety orientation program. Training of new employees and temporary contract 
staff has long been a concern and focus of safety committees, the management team 
and safety programs.  
 
New hire safety orientation includes a work conditioning program where new 
manufacturing/assembly employee’s work split hours for their first week.   On days one 
and two they work two hours on and two off.  Days three and four increase to three 
hours, then four, and on Friday six to eight hours, depending on the activities. The off 
hours are spent learning about the operation, reviewing work instructions, and 
performing stretches specific to the work activity to be performed.  
 
In 2016, the safety orientation was expanded to include a new program known as Stars of Tomorrow.  It is a 
12-week orientation designed to continue the focus on safety beyond the first few weeks on the job.  

 
The site safety committee includes hourly representatives from each area of the plant.  
Under the new orientation program, the committee representative in the work area meets 
with the new employee on their first day for new hire onboarding and then continues to meet 
with them once a week for 12 weeks. 
 
Each new employee is provided a punch card that lists the training topics to be covered for 
each of their first 12 weeks.  The card is punched each week by the area safety committee 
member, after the new employee has completed the required training.  When the card is 
completed it is retained on file for verification. 
 
The 12 topics listed on the punch card are the same as the monthly learning topics to be 
covered with all employees for the next 12 weeks during monthly education sessions.  This 
allows the new employee to get in sync with the annual safety compliance and awareness 
training calendar.  
 
Beyond assigned weekly topics, the dedicated time for safety is a valuable opportunity for 
new employees to talk with a safety representative and ask questions, raise concerns, and 
learn about the safety culture and expectations. 
 
The orientation process also includes a 30-day safety survey, which is completed by the new 
employee. Through the survey responses, the Hickory site is seeing positive feedback on 
the new hire safety training process as well as an increase in safety awareness. In addition, 
the number of MIOSHA recordable injuries for new employees has decreased and they have 
witnessed a 60% reduction in the number of first-aid and related minor injuries. 

With the significant changes that are currently being seen in the American workforce, 
Herman Miller is finding that innovative programs like Stars for Tomorrow are helping retain 

new talent by ensuring that they have a good understanding of the job and their expectations, while keeping them 
injury free. 

Herman Miller-Hickory—MVPP Best Practice  
Doug Kimmel, Safety Consultant/MVPP Specialist  

Reviewing work instructions. 

Stretching exercises. 



Construction Stand Downs Held Statewide 
Jeannie Vogel,  Public Information Officer 

May 8, 2018.  Miron Construction Company and 
MIOSHA at the construction site of the new East 

Jordan Foundry project in Elmira.  

MIOSHA and Walsh Construction Company 
employees held stand-down events on May 8 and 

May 10, 2018, at the new Flex-n-Gate Manufacturing 
facility project in Detroit.  

May 9, 2018.  MIOSHA with the Christman Construction 
crew at the construction site of the new Center City 

District Development in East Lansing. 

As part of the recent National Safety Stand-Down to Prevent Falls in Construction, thousands of Michigan 
construction workers and their employers joined MIOSHA in statewide safety stand-downs across the state,  
May 7-11, 2018, to raise awareness on preventing workplace fall injuries and fatalities.  
 
Falls continue to be a leading cause of death for construction workers across the nation. With construction season 
well underway in Michigan, MIOSHA is reminding employers and workers about the importance of fall prevention 
and fall protection best practices.   

May 7, 2018. Christman Construction Company, 
Associated General Contractors, and MIOSHA at the 

State Capitol geothermal project in Lansing. 

 

https://www.osha.gov/StopFallsStandDown/


Construction Stand Downs Held Statewide (continued) 
Jeannie Vogel,  Public Information Officer 

May 11, 2018. Stand-down with Christman Construction 
workers at the new Stryker Instruments facility in Portage. 

May 10, 2018.  MIOSHA with Gundlach Champion, Inc. 
workers at the construction site of the new One Marquette 

Place in Marquette. 

May 9, 2018. Toebe Construction Company workers and MIOSHA at 
the I-69 reconstruction (Ballenger Hwy. to Fenton Rd.), Flint. 

May 10, 2018. Christman Construction workers join MIOSHA at 
the Mercy Health Muskegon Consolidation Project in Muskegon. 

May 10, 2018. Pioneer Construction crew stand-down for safety 
at the Studio Park construction site in downtown Grand Rapids. 



Awards, Alliances and Partnerships 
Jeannie Vogel, Public Information Officer 

In recognition of Trench Safety Stand-Down Week, 
June 18-23, 2018, MIOSHA, along with construction 
employers and excavating contractors, held safety 
stand-down events to increase awareness of trenching 
hazards in construction, educate employers and 
workers on cave-in prevention solutions, and decrease 
the number of trench collapses. 

The MIOSHA standard requires a qualified person to 
oversee all excavations and trenching job sites and they 
must conduct ongoing inspections of an excavation or 
trench.  Enforcement of the standards that apply to 
excavation and trenching workplaces receive attention 
consistent with the MIOSHA Strategic Plan. Employers 
in the excavation industry must pursue the goal of 100 
percent compliance with the MIOSHA standards and 
zero cave-in injuries and fatalities. 

MIOSHA requires that workers in trenches and 
excavations be protected, and that safety and health programs address the variety of hazards they 
face.  MIOSHA’s Part 1. General Rules, Rule 114 requires an Accident Prevention Program at every construction 
work site. For more information regarding excavation training courses offered through the MIOSHA Training 
Institute, click here. MIOSHA’s Trenching and Excavation Protective Systems Fact Sheet is available here.   

 

Trench Stand Downs Focus on Prevention  
Jeannie Vogel, Public Information Officer 

Arnold Center Incorporated, Midland and Steel Industries, Inc. Plant 3, Redford Township received renewal of 
the prestigious Michigan Safety and Health Achievement Recognition Program (MSHARP) award from MIOSHA. 
Both were recognized for having excellent systems in place which incorporate each of the seven required MSHARP 
elements: hazard anticipation and detection; hazard prevention and control; planning and evaluation; administration 
and supervision; safety and health training; management leadership, and employee participation. 

 

MIOSHA and GLSTC Sign Alliance to Foster Safety, More 
Healthful Workplaces  

Great Lakes Safety Training Center (GLSTC) - Midland and 
MIOSHA signed an alliance in April 2018 that extends 
MIOSHA education, training and resources to GLSTC 
members for the purpose of increasing and promoting 
on-the-job safety and health. In developing this alliance, 
MIOSHA and GLSTC recognize that MIOSHA’s CET Division 
is an integral part of this effort. GLSTC outreach capability is 
more than 6,000 people.   

 

 

 
MIOSHA Director Bart Pickelman and 

GLSTC Director Kelly Juday signed an 

alliance on April 18, 2018. 

https://www.michigan.gov/documents/lara/lara_miosha_cs_part_1_426600_7.pdf
https://www.michigan.gov/lara/0,4601,7-154-11407_15317-40999--,00.html
https://www.michigan.gov/documents/lara/lara_miosha_constfact_trenching_and_excavation_protective_systems_413893_7.pdf


Awards, Alliances and Partnerships (continued) 

Westwind Construction and MIOSHA Partner to Protect Workers During 
Construction of Apartment Complex in Traverse City 

Westwind Construction, located in Grand Rapids, and MIOSHA, signed a 
formal partnership with the goal of zero worker injuries, accidents and near 
misses during the construction of the Ridge45 – Phase Three apartment 
community in Traverse City. The partnership agreement outlines clear safety 
objectives and provides analytics to help all parties improve their safety 
awareness with the ultimate goal of achieving zero recordable injuries and 
ensuring everyone returns home safely. 

 

Marathon Pipe Line, LLC, Woodhaven 
received the MVPP Star award in June 2018. The MPL Woodhaven 
Station is a process safety management regulated liquified petroleum gas 
storage and loading facility with butane and propane underground caverns 
that are used for storage. A best practice recognized by MIOSHA is MPL’s 
contractor website that includes newsletters, safety equipment recall 
notices, Marathon safety standards, safety bulletins, links to annual 
training requirements, and requirements for maintaining contractor/
subcontractor status.   

 

Michigan Packaging, Mason received MVPP Star renewal in June 2018. A best practice recognized by 
MIOSHA is the company’s U-Call system which allows plant employees to talk directly with first responders in 
emergency vehicles while they are en route (within a short distance) to the plant.  They can direct them to the 
specific area of the plant where emergency help is needed.   

Jeannie Vogel, Public Information Officer 

FAQ 
Jeannie Vogel,  Public Information Officer 

What does MIOSHA require to be in a First Aid Kit? 

Answer: There are no specific requirements in the rule for what must be 
included in a first aid kit; however, the employer is expected to determine what 
supplies are necessary depending on the anticipated injuries that may occur in 
the workplace. 

The following is an excerpt from the MIOSHA Agency Instruction, MIOSHA-
STD-08-3R3, October 13, 2016, Medical Services and First Aid for General 
Industry and Construction: 

4. An employer shall ensure the ready availability of first aid supplies in the workplace.  

a) The contents of a first aid kit shall be approved by a consulting physician. Consideration shall be given to the 
following when selecting the contents, number, and placement of first aid kits at a worksite: the size of the 
worksite, the type of work, the number of employees, and past experience. 

b) A first aid kit that contains items appropriate for the worksite will be considered in compliance with the rule. 

Guidelines for First Aid Kits. ANSI Z308.1-2009 “Minimum Requirements for Workplace First Aid Kits and 
Supplies” requires certain first aid supplies and quantities for compliance with Z308.1-2009 and recommends 
other items. The ANSI standard is a consensus standard and viewed as guidance but not enforced by 
MIOSHA. 

https://w2.lara.state.mi.us/ADMS/File/ViewDmsDocument/13028
https://w2.lara.state.mi.us/ADMS/File/ViewDmsDocument/13028
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Standards Update 
Dan Dykstra, Manager, Regulatory Services Section, Technical Services Division (TSD) 

Revisions to Lead Standards 
 
Existing lead standards are based on medical and scientific information that is more 
than 35 years old.  Industry representatives have approached MIOSHA to revise 
our standards based on current knowledge of the health effects at much lower 
Blood Lead Levels (BLL’s).  An Advisory Committee has developed draft rules and 
a public hearing will be conducted on August 3, 2018, at 9:00 a.m. in the State of 
Michigan Library, Lansing, Michigan. 
 
Other Standards Activity 
 
Construction Safety and Health Part 14, Tunnels, Shafts, Cofferdams and Caissons  
This standard is being revised in order to clarify: 
• Applicability.  
• Advance notice of tunnel excavation.  
• Ground support; inspections; repairs.  
• Adding a definition of “Auger Boring and Jacking.”   
 
General Industry Safety and Health Part 301, Air Contaminants for General Industry 
Proposing changes due to federal OSHA Beryllium changes.   
 
Construction Safety and Health Part 640, Beryllium 
This is a new standard due to the federal OSHA Beryllium standard. 
 
Watch for more information and updated information on the MIOSHA website, as 
well as copies of the new standards at this link MIOSHA Standards as they 
become available.  

Variances 

Variances from MIOSHA standards must be made available to the public in 

accordance with Administrative Standards for All Industries, Part 12, Variances 

(R408.22201 to 408.22251). MIOSHA variances are published on the MIOSHA 

website: www.michigan.gov/mioshavariances. 

http://www.michigan.gov/miosha
http://www.michigan.gov/lara/0,4601,7-154-61256_11407_15368---,00.html
http://www.michigan.gov/mioshavariances
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