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MIOSHA is moving to 
the new Department of 
Labor and Economic 
Opportunity (LEO). 

Gov. Whitmer signed 
Executive Order 2019-13 
on June 6, 2019, 
creating LEO to 
streamline and 
coordinate efforts within 
state government to 

better meet the state’s business and labor needs. 

LEO restructures the Department of Talent and 
Economic Development by consolidating all 
workforce and economic development functions 
previously scattered among various state 
departments. MIOSHA is among several agencies 
making the move to LEO, effective 60 days from 
the signing of the Executive Order.   

The governor named Jeff Donofrio as the new 
director of LEO. He served under Detroit Mayor 
Mike Duggan as the city’s executive director of 
workforce development since 2015, where he led 
many of Detroit’s most successful initiatives to 
reform workforce development programs.   

Since its beginning, MIOSHA has resided within 
several state departments. As MIOSHA departs 
LARA and moves to LEO, we remain steadfast in 
our mission to help protect the safety and health of 
Michigan workers. 

We look forward to working with Director Donofrio, 
and the new LEO administration, to continue our 
vision to enhance the quality of life and contribute 
to the economic vitality in Michigan. 

inside 

Bart Pickelman, CIH, Director 

Merriam Webster  defines “stand-down” as a relaxation of 
status of a military unit or force from an alert 
or operational posture which is why MIOSHA 
was puzzled in 2014 when we were asked to 
participate in the national stand-down on 
falls. Why were we being asked to stand-
down on falls? That’s when we learned more 
about safety stand-downs, voluntary events  

Nella Davis-Ray, Director, Consultation Education and Training 
(CET) Division  

Director Pickelman speaking at the Ford/Christman/Brinker  
2019 National Safety Stand-Down Event—May 6, 2019 

Photo courtesy of Christman/Brinker 
Photographer:  Marc-Grégor Campredon 



Nella Davis-Ray, CET Division Director 

for employers to talk directly to employees about safety. In a 
construction setting, a safety stand-down may be a pause 
from the employee’s normal work for the entire site to focus 
on a particular safety issue.  
 
The Campaign to Prevent Falls in Construction began in 
2012 with industry stakeholders looking to raise awareness. 
In 2014, the campaign decided to use a stand-down to draw 
attention to fall hazards.  The first National Safety Stand-
Down to prevent falls reached an estimated one million 
workers. The sixth annual National Fall Prevention Safety 
Stand-Down was May 6-10, 2019. This year, MIOSHA staff 
participated in 13 stand-down events at construction sites 
throughout the state. 
 
Safety stand-downs are now associated with a number of national initiatives. March is designated National 
Ladder Safety Month to raise awareness of ladder safety and to decrease the number of ladder-related injuries 
and fatalities. June 17 – 21, 2019 was the fourth National Trench and Excavation Stand-Down. Safe + Sound is 
a year-round campaign to encourage every workplace to have a safety and health program. Safe + Sound Week 
will take place August 12-18, 2019.   

Suggestions for a Successful Stand-Down 

• Plan. Try to start early. Decide when to hold the stand-down and how long it will last. Decide what hazards or 
topics you want to cover. Designate a coordinator to plan, organize, and manage your safety stand-down. 
Develop presentations or activities. Hands-on exercises (a worksite walkaround identifying hazards, 
equipment checks, etc.) can increase retention. Serving snacks or meals increases participation. Consider a 
lunch 'n learn or celebratory luncheon format for your stand-down. 

 
• Promote. Use flyers and posters to inform everyone of the upcoming safety stand-down so managers and 

workers can plan around it. Think about asking your subcontractors, facility owners, vendors or others 
associated with your company to participate in the stand-down.   

 
• Hold your stand-down. A safety stand-down should provide an opportunity for employers and employees to 

talk about hazards, protective methods, and the company's safety policies, goals and expectations.  Try to 
make it interesting to employees. Make it positive and interactive. Let employees talk about their 
experiences and encourage them to make suggestions.  

 
• Follow up. Afterward, ask participants what worked best and get more ideas for next year’s stand-down 

event. If you learned something that could improve your safety and health program, consider making 
changes. 

 

Pioneer Construction Company Trench Safety Stand-Down Event 
 April 9, 2019 

Barton Malow Company Stand-Down Event 
April 12, 2019 

Ford/Christman/Brinker 2019 National Safety Stand-Down Event 
May 6, 2019 

Photo courtesy of Christman/Brinker 
Photographer:  Marc-Grégor Campredon 

https://stopconstructionfalls.com/
https://www.laddersafetymonth.com/About/National-Ladder-Safety-Month
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Doug Kimmel, MVPP Specialist, CET Division 
Todd Miller and Ryan Tanis, Herman Miller 

 

The Herman Miller Midwest Distribution Center, a MIOSHA 
Michigan Voluntary Protection Program (MVPP) Star site since 
2006, is the company's main warehousing and distribution 
center for office and modern classic furniture. 
 
The MVPP Star is the highest safety award available from 
MIOSHA and is given to those sites that have demonstrated an 
exemplary safety and health management system.  The 
identification of best practices is integral to the MVPP 
continuous improvement process.   
 
Herman Miller’s (HMI) efforts to continually improve their safety 
and health management system are currently focused on the 
realization that workers are not machines and that early 
intervention is ultimately the best way to deal with today’s 
“complex” employees.  
 
There are many factors that may influence an employee’s work performance and potential for injury. These can 
include both on and off the job considerations, such as: 
 
•  Do they like their job?   
•  Do they have a good relationship with their co-workers?   
•  Do they feel connected socially?   
•  Do they have hobbies they enjoy?   
•  Do they drink enough water and get enough sleep?   
•  Do they know how to use good body mechanics during manual work?   
•  How old are they?   
•  Have they been injured before? 
 
HMI realizes that today’s worker faces many complex challenges as the workforce 
is aging and health care costs are continually rising. In addition, recruiting and 
retention impacts staffing levels which can lead to more hours, longer shifts, and 
additional tasks for workers. There is also reason to believe that laborers of the 
next generation will have more chronic illness due to their reduced exposure to 
manual work, thus reducing their dependability and resilience – the already 
complex worker is becoming even more complex. 

 
HMI has long had success with programs 
and initiatives such as ergonomics teams, 
risk-based safety teams, compliance and 
auditing teams which have helped with 
injury prevention. However, given the 
complexity of each individual laborer, 
paired with the fact that musculoskeletal 
injuries remain the number one cause of 
work-related medical procedures and lost 
workdays, they have begun looking for 
new ways to positively influence employee 
health and further reduce injuries. 



Doug Kimmel, MVPP Specialist, CET Division  
Todd Miller and Ryan Tanis, Herman Miller 

Early injury prevention programs have been used for 
many years in the battle to reduce or eliminate 
workplace ergonomic injuries. HMI is no stranger to 
early intervention programs, and they are expanding 
their efforts by hiring experts in the field of ergonomics. 
HMI refers to these professionals as industrial 
ergonomic specialists and their main focus is to 
enhance the company’s early injury prevention efforts.  
 
HMI’s ergonomic specialists are licensed athletic 
trainers and/or physical therapists with a background in 
sports medicine.  Their medical background, 
understanding of human movement, collaborative 
skills, and drive to help people avoid injury, make them 
a perfect fit to join manufacturing workers on the shop 
floor to make a positive impact.   
 
The HMI ergonomic specialists often say that the term 
“manufacturing worker” is not as appropriate as 

“industrial athlete.”  In order to perform at their best and avoid injury, professional athletes have a support 
network around them, and HMI is striving to offer the same type of support to their “industrial athletes.” 
 
After a two-year pilot program at the HMI chair assembly plant, the corporate safety department was ready to hire 
a full-time physical therapist and athletic trainer in March 2018.  Since then, the industrial ergonomic specialists 
have been serving three plants in the Holland/Zeeland area, including the Midwest Distribution Center.  Because 
of the positive feedback received during the first year of the program, another athletic trainer was hired.  The new 
specialist will be assisting the HMI plants in Spring Lake, MI. 
 
An HMI industrial ergonomic specialist performs a variety of tasks, including: shop floor consultations (40-60 a 
week – cases that need further examination are addressed in a treatment room); ergonomic assessments 
(utilizing tools such as the REBA [Rapid Entire Body Assessment]; RULA [Rapid Upper Limb Assessment]; or the 
NIOSH lifting calculator); job task analysis (JSA); 
engaging workers during routine stretch breaks; 
employee wellness education (during monthly 
plant-wide meetings); advising on and assessing 
new processes (pre- and post-change); working 
collaboratively with engineers, health services 
personnel, and site safety specialist(s). 
 
The goal of this type of program is to be more 
proactive and less reactive.  For this to happen, 
workers need to engage with the ergonomic 
specialists early, before their musculoskeletal-
related discomfort has become more pronounced 
and limiting.  To achieve this level of engagement, 
HMI is continually encouraging workers to report 
potential symptoms as early as possible and 
heightening awareness though programs such as 
comfort surveying, post-hire conditioning and 
taking short stretch breaks throughout the day.   
 
Since the implementation of the industrial ergonomic specialist program, many workers are now seeing 
themselves as industrial athletes.  In addition, the higher level of engagement is proving to not only have an 
impact on the injury rate, but on the entire culture of the organization. 



John Brandon, Corporate Safety/Environmental Coordinator, Star Cutter Company/Star SU, LLC 

It was the start of a new year and a new opportunity at Star Cutter. They had an opening, “Corporate 

Safety/Environmental Coordinator,” and it was being offered to me. After the initial excitement wore off, I 

found myself thinking, “Be careful what you wish for!” I had three things I needed to do, and quickly; get 

training, find a support system, and find a way to network with other professionals. Luckily for me, I 

discovered that all three could happen at the same place, MTI (MIOSHA Training Institute) classes.  

The MTI classes were a chance to get training on MIOSHA standards and be brought up to speed on the 

latest changes.  After each class, I realized how much work I needed to do.  

With my ever-increasing workload, came the need to find someone I could go to for help.  MTI classes 

helped fix that problem too. The CET (Consultation, Education and Training) Division folks conducting the 

training not only gave out their contact information, but they also answered when you contacted them. 

CET was honest in their desire to help me keep our employees safe, and for our company to be in 

compliance. They also provided other resources that are available. 

Lastly, I needed to put together a small group of peers from whom I could ask questions and bounce 

ideas.  After numerous MTI classes, I had built a network to do just that. Sometimes you need to see 

what others are doing and what is working. Plus, why reinvent the wheel if you can borrow the design 

from someone else? MTI classes once again put me in a position to succeed. Through MTI classes, I 

was trained on the standards and provided a MIOSHA support system that can be used for answering 

questions.    

Fast forward 16 months — I am currently the proud holder of all six MTI certificates. While I may feel 
overwhelmed sometimes, I now have a solid foundation with training and CET folks. I had lots of great 
teachers, Val Chunko, Bryan Renaud, Kristen Osterkamp, Brian Kellogg and Chris Johnson, to name a 
few. I want to keep paying their good work forward.  

 

 

 

 

 

 

 

 

 

John is one of MIOSHA’s MTI graduates who has successfully completed  
all six MTI State Certificate Programs. 



Aaron Gundrum, Senior Safety Officer, General Industry Safety and Health Division (GISHD) 

Ammonia Refrigeration  
Anhydrous ammonia is widely used as a refrigerant in 
industrial facilities such as: 
• Meat, poultry, and fish processing facilities 
• Dairy and ice cream plants 
• Wineries and breweries 
• Fruit juice, vegetable juice, and soft drink processing 

facilities 
• Cold storage warehouses 
• Other food processing facilities 
• Seafood processing facilities aboard ship 
• Petrochemical facilities 
 
An ammonia refrigeration system, like all vapor-compression refrigeration systems, is made up of a number 
of components working together. Essentially, the ammonia is the chemical that is contained within the 
system to remove heat from an area, and then dissipate it in another area. 

Safety and Health Hazards  
Workers at facilities which utilize ammonia refrigeration processes can be exposed to serious health and 
safety hazards. Ammonia is considered a high health hazard because it is corrosive to the skin, eyes, and 
lungs. This chemical can enter the body in multiple ways. Through inhalation, it can quickly burn the nose, 
throat, and the upper chest, with long-term respiratory and lung disorders, including build-up of fluid in the 
lungs known as pulmonary edema. Ammonia can cause eye irritation and even permanent damage, or 
blindness.  Through the skin, ammonia is corrosive. If the level of exposure is high enough, it can result in 
death. 

Ammonia is also flammable at concentrations of approximately 15 to 28 percent by volume in air.  When 
mixed with lubricating oils, its flammable concentration range is increased.  As a gas, it’s colorless, but very 
pungent.  In liquid form, it’s clear and evaporates quickly at room temperature.  Ammonia can explode if 
released in an enclosed space with a source of ignition present, or if a vessel containing anhydrous 
ammonia is exposed to fire or spark-producing equipment. 
 

 

https://www.creativesafetysupply.com/articles/ammonia-refrigeration/
https://www.creativesafetysupply.com/articles/anhydrous-ammonia-safety-labeling/
https://www.creativesafetysupply.com/articles/ammonia-refrigeration/


Aaron Gundrum, Senior Safety Officer, GISHD 

Ammonia Refrigeration — PSM Applicability 
Ammonia refrigeration systems with 10,000 pounds or 
more of ammonia are considered a covered process 
subject to the requirements of the Process Safety 
Management (PSM) Standard.  Employers must be 
able to provide documentation of the total amount of 
ammonia utilized with the refrigeration process and 
demonstrate that the process complies with 
recognized and generally accepted good engineering 
practices (RAGAGEP) for covered processes such as 
practices from the International Institute of Ammonia 
Refrigeration (IIAR) and ASHRAE (American Society 
of Heating Refrigeration and Air-Conditioning 
Engineers). 
 
Significant Case Review 
GISHD recently performed an inspection at a facility that utilizes ammonia as their refrigerant for their products.  
The inspection identified 18 violations with proposed penalties of $28,000.  The violated regulations are listed 
below: 
 
PART 591. PROCESS SAFETY MANAGEMENT OF HIGHLY HAZARDOUS CHEMICALS  

 1910.119(c) Employee participation. 
 1910.119(d)  Process safety information.  
 1910.119(e) Process hazard analysis.  
 1910.119(f) Operating procedures.  
 1910.119(g) Training.  
 1910.119(h) Contractors.  
 1910.119(j) Mechanical integrity.  
 1910.119(k) Hot work permit.  
 1910.119(l) Management of change.  
 1910.119(n) Emergency planning and response.  
 1910.119(o) Compliance audits.  

 
Each violation had the substantial possibility of resulting in a serious injury, up to and including death, of an 
employee. According to federal OSHA, approximately 74 percent of all PSM citations in 2012 were attributed to 
violations within the following requirements: 1910.119(d) Process safety information; 1910.119(j) Mechanical 
integrity; 1910.119(e) Process hazard analysis; and 1910.119(f) Operating procedures. 
 
Safely Managing Smaller Ammonia Refrigeration Systems 
Section 11(a) of Act 154, the Michigan Occupational Safety and Health Act, requires that the employer "furnish 
to each employee, employment and a place of employment which is free from recognized hazards that are 
causing or are likely to cause death or serious physical harm to the employee." Facilities with smaller ammonia 
refrigeration systems, that is, with less than 10,000 pounds of anhydrous ammonia, are not subject to PSM 
requirements. However, if employers do not provide a workplace safe from the ammonia hazard as outlined in 
section 11(a) of Act 154, they may be subject to a general duty clause violation. The general duty provision is 
used where there is no standard that applies to the particular hazard.  

Many employers utilize the Ammonia Refrigeration Management (ARM) Program developed by the IIAR to safely 
operate and maintain their processes. This voluntary program is designed to help facilities manage their 
ammonia refrigeration systems in a safe and responsible manner. It is meant to be used by facilities that operate 
relatively small ammonia refrigeration systems. 

 

https://www.creativesafetysupply.com/articles/ammonia-refrigeration/
https://www.osha.gov/SLTC/processsafetymanagement/
https://www.osha.gov/SLTC/processsafetymanagement/index.html
https://www.osha.gov/SLTC/processsafetymanagement/index.html
https://www.ppsa.org/assets/OSHApdfs/osha_chem_nep_presentation.pdf
https://www.ppsa.org/assets/OSHApdfs/osha_chem_nep_presentation.pdf
https://www.osha.gov/SLTC/etools/ammonia_refrigeration/references/index.html#IIAR
https://www.osha.gov/SLTC/etools/ammonia_refrigeration/references/index.html#IIAR
https://www.michigan.gov/documents/CIS_WSH_part91_42236_7.pdf
http://www.legislature.mi.gov/(S(g1chdyelhkhcsr55245brtaa))/documents/mcl/pdf/mcl-Act-154-of-1974.pdf
http://www.legislature.mi.gov/(S(g1chdyelhkhcsr55245brtaa))/documents/mcl/pdf/mcl-Act-154-of-1974.pdf
https://www.michigan.gov/documents/CIS_WSH_part1_51031_7.pdf
https://www.iiar.org/iiar/WCM/IIAR_Publications/Special_Promotion/Ammonia_Refrigeration_Management_Program.aspx?WebsiteKey=74f03f30-6d9c-441c-bac6-1800e2b0f023
https://www.osha.gov/SLTC/etools/ammonia_refrigeration/references/index.html#IIAR


Aaron Gundrum, Senior Safety Officer, GISHD 

The ARM Program is designed to provide facilities the following benefits:  
• Safety — Ensures that the refrigeration system is not susceptible to damage and minimizes the number and 

severity of ammonia-related incidents that could impact employees, community, and/or environment. 
• Reliability — Improves the operation and efficiency of the ammonia refrigeration system resulting in less 

down time and lower operating costs.  
• Regulatory — Provides documentation that facilities are complying with the general duty clause in section 11

(a), Act 154. 
 
Information on MIOSHA standards, and publications on ammonia refrigeration and PSM applicability are also 
available on the MIOSHA and OSHA websites.   
 
In addition to enforcement actions, GISHD with MIOSHA’s Consultation Education and Training (CET) Division 
promotes Safety and Health Management Systems (SHMS) and works with industry groups on partnerships and 
alliances to increase awareness to the public through articles in the MIOSHA News, MIOSHA e-News, and 
presentations at conferences. CET’s outreach activities include conducting promotional events and awareness 
campaigns for establishments in industries targeted in the current MIOSHA strategic plan (e.g., mass mailings, 
Coffee with MIOSHA, forums, presentations at conferences). CET also holds education and training seminars 
and encourages CET grant awards for projects in the targeted industries. Consultation is available to employers 
so they may take steps to voluntarily correct hazards and comply with current safety and health regulations and 
practices. Employers can contact CET at 517-284-7720 for a free evaluation of their workplace.  

 

John Sexton, Acting Safety Supervisor, GISHD 

In 2017 and 2018, there were six work-related fatalities in Michigan of employees performing general industry 
activities on the roadway. Five of those occurred in 2018.  Many of these fatalities were likely due to distracted or 
impaired driving by the public. The increased number of fatalities has led MIOSHA to initiate the Work in Roadways 
SEP campaign that will run from April 1, 2019, to December 31, 2019. The SEP is directed toward industries that 
require employees to perform tasks along the highways, streets, and intersections. The program educates and 
familiarizes employers and the public of the dangers associated with work performed in roadways. 
 
In general industry, affected occupations would be those whose work places the employee outside of a vehicle and 
in or on the side of roads, streets, or highways.  These include tow truck drivers, other occupations providing 
roadside assistance to motorists, law enforcement officers, emergency medical technicians, school crossing 
guards, sanitation workers, and tree trimmers. 

 
Below is a summary of the roadside fatalities that have occurred in 
2017 and 2018. 
 
2017 Roadside Fatality 
 
The affected worker was performing sanitation duties and standing on 
the street side of a garbage truck.  While operating the lift controls on 
the garbage truck, the worker was struck by a motorist attempting to 
pass the truck in a no-passing zone.  The worker later died due to 
complications during surgery. 

Stock photo image 

https://www.iiar.org/iiar/WCM/IIAR_Publications/Special_Promotion/Ammonia_Refrigeration_Management_Program.aspx?WebsiteKey=74f03f30-6d9c-441c-bac6-1800e2b0f023
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https://www.osha.gov/SLTC/etools/ammonia_refrigeration/index.html
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2018 Roadside Fatalities 
 
• The affected worker was a tow truck driver assisting a 

disabled vehicle on the side of a highway. The worker 
loaded the vehicle onto the flatbed of the tow truck. While 
he was hooking chains up to the disabled vehicle and tow 
truck bed, he was struck from behind by another vehicle 
traveling along the highway. He died upon arrival to the 
hospital. 

 
• The affected worker was a tow truck driver. He stood in the 

highway to perform towing operations. As the worker was 
gathering information from the driver of the disabled 
vehicle, an oncoming car struck the disabled vehicle, 
pushing the disabled vehicle into the worker. The worker 
sustained fatal injuries and was pronounced dead at the scene.   

 
• The affected worker was a police officer. He was assisting with 

crowd-control duties. As the police officer was in the roadway, a 
vehicle drove between other law enforcement vehicles on the road, 
struck him and fled the scene. The police officer was transported to 
a nearby hospital and later died from his injuries. 
 

• The affected worker was performing crossing guard duties at an 
intersection. As she stood in the crosswalk, while wearing a 
reflective vest and holding a lighted stop sign, a motorist struck her 
and drove away from the scene. The crossing guard later died due 
to injuries sustained by the hit-and-run. 

 
• The affected worker was performing sanitation duties along the side 

of a rural road. As he was loading the trash into the garbage truck, a vehicle struck the back 
of the garbage truck, killing the worker. 
 

Many of the above fatalities were caused by distracted or impaired driving of the 
public. By adhering to the MIOSHA Standards and Michigan Manual on Uniform 
Traffic Control Devices (MMUTCD), the employer can help protect their employees 
working on the roadside. One requirement referenced in the MMUTCD is: 
  
“All workers, including emergency responders, within the right-of-way who are 
exposed either to traffic (vehicles using the highway for purposes of travel) or to 
work vehicles and construction equipment within the TTC zone shall wear high-
visibility safety apparel that meets the Performance Class 2 or 3 requirements of 
the ANSI/ISEA 107–2004 publication entitled ‘American National Standard for High-
Visibility Safety Apparel and Headwear’ (see Section 1A.11), or equivalent 
revisions, and labeled as meeting the ANSI 107-2004 standard performance for 

Class 2 or 3 risk exposure, except as provided in Paragraph 5.  A person designated by the employer to be 
responsible for worker safety shall make the selection of the appropriate class of garment.” 
 
In addition to MIOSHA, there are other Michigan agencies and programs that are focused on preventing roadside 
fatalities and ensuring safety of workers and drivers:  Move Over Law, Toward Zero Deaths, Work Zone Awareness 
campaign, and Michigan State Police laws.  
 
MIOSHA’s Consultation, Education and Training (CET) Division will educate employers on the dangers of roadway 
operations and work with other agencies to increase awareness of the public. Consultation is available to 
employers, free of charge, and can be utilized by contacting a CET consultant at 517-284-7720. 

John Sexton, Acting Safety Supervisor, GISHD 
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Dawn C.M. Jack, Director, Appeals Division 

On May 13, 2019, Gov. Gretchen Whitmer appointed a new chair to the Board of Health and Safety Compliance 
and Appeals (BHSCA). The BHSCA is an independent regulatory body whose authority applies to all MIOSHA 
safety and health citations, orders, and appeals. The board reviews contested MIOSHA safety and health citations, 
orders, and appeals which are filed for consideration by the board. All MIOSHA citations, orders, and appeals 
which have reached finality within the agency are considered final orders of the board.  
 
The board is comprised of seven members appointed by the governor in staggered three-year terms. Three 
members represent the interests of labor in the construction, general industry and health fields. Three members 
represent the interests of management in the construction, general industry, and health fields. The seventh 
member serves as chair of the board and represents the general public.  
 
Gov. Whitmer appointed John Rupp, Jr. of West Bloomfield, MI as the new board chair. Mr. Rupp is a senior safety 
consultant and principal of TCT Safety Inc. He is an OSHA-authorized trainer for the general industry and the 
construction industry. Prior to his current position, Mr. Rupp retired from a career in health and safety within the 
automotive industry on behalf of the United Auto Workers.  
 
Mr. Rupp replaces long-term board member and chairman, David S. Zurvalec. Mr. Zurvalec served as a board 
member for management in general industry for 16 years before being appointed as board chairperson for an 
additional eight years. MIOSHA welcomes Mr. Rupp to his position and thanks Mr. Zurvalec for his dedicated 
service to the citizens of Michigan.  
 
More information regarding the members and meeting schedule of the BHSCA is available on the MIOSHA 
website under the Compliance section. 

Jeannie Vogel, Public Information Officer 

A stand-down to raise awareness about – and reduce -- the potential hazards associated with excavations and 
trenches, hosted by MIOSHA and MLTAI was held June 21, 2019, at MLTAI’s facility in Perry, MI. Participants 
heard presentations from MIOSHA’s Construction Safety and Health Division on a significant case; MISS DIG on 
“Dig Safe;” MIOSHA’s Consultation Education and Training (CET) Division on CET services; and a worker 
memorial that concluded the event. The stand-down was also broadcast live at three additional MLTAI locations in 
Wayne, Iron Mountain and St. Joseph, MI. Excavation and trenching continue to be some of the most dangerous 
construction activities. Between 2013-2018 in Michigan, there were six excavation fatalities. For each fatal incident, 
there are dozens of excavation accidents resulting in serious injuries. MIOSHA has adopted the federal OSHA’s 
National Emphasis Program on excavation and trenching operations to help prevent future incidents. 

https://www.michigan.gov/lara/0,4601,7-154-89334_11407---,00.html
https://www.michigan.gov/lara/0,4601,7-154-89334_11407---,00.html


MIOSHA and Associated Builders and 
Contractors of Michigan (ABC of 
Michigan) Renew Alliance to Protect 
Workers 
ABC of Michigan and MIOSHA renewed their formal 
alliance at a recent signing ceremony to provide ABC of 
Michigan members and others with safety and health 
information, guidance, and access to training resources 
-- the foundation of the ABC activities. Training goals 
set for the alliance primarily address “focus four” 
issues: fall hazards, electrical hazards, struck by 
hazards, and caught between/crushed by 
hazards.  MIOSHA’s Consultation Education and 
Training (CET) Division is an integral part of this effort. 
Total member outreach capability is approximately 
20,000 people. 

Jeannie Vogel, Public Information Officer 

Huntsman Corporation’s Auburn Hills Facility 
Receives Fifth Consecutive MIOSHA STAR Award 
Huntsman’s excellence in workplace safety and health spans 15 
years -- a testimony to the dedication of its’ management and the 
efforts of each and every member of the Huntsman team. Among 
Huntsman’s best practices are: Environmental Health and Safety 
(EHS) self-audit program of EHS procedures; training and safety orientation for new hires during the first six months 
of employment; and a Job Safety and Health Analysis program that addresses the safe operation of 170 
maintenance, machine hall, laboratory, and warehouse activities.  
 

Two Companies Receive First-time MVPP Star Award  

Cintas First Aid & Safety #305, Grand Rapids -- Kentwood (NAICS Code: 423450 –Medical, Dental, and 
Hospital Equipment and Supplies Merchant Wholesalers). Areas of Excellence include: Safety Blitz Route Ride 
Evaluations with site leaders spending the day riding along with a SSR (sales/service representative) to review their 
safety habits, driving, use of PPE and potential customer hazards; a positive safety culture that promotes an open 
relationship between management and hourly; and that no priorities are placed above a partner’s safety.  

Marathon Terminal Transport and Rail (TT&R) -- Lansing Terminal and Fleet (NAICS Code: 424710, 
Petroleum Bulk Stations and Terminals).  Areas of excellence include the company’s AWARE, behavior-based, “no 
name, no blame” observation and process improvement program; Roadmap to Safety driver safety procedural 
manual; operation-wide sharing of real “What If’s”  of accidents, near misses and other happenings at other sites; 
and Safe Work permit program, a tool used to identify and control potential hazards immediately prior to work being 
performed.  

MVPP Star Renewal Awarded to Atlantic Packaging in Sturgis 
Atlantic Packaging -- Sturgis (NAICS Code:  322299 - All Other Converted Paper Product Manufacturing) received 
MVPP Star renewal in May 2019.  The company’s red/green lights at the sheeters and winder, prevent the stocker 
from setting up rolls of paper if the light is red, or the operator or helper from being in the area while stocker is setting 
up rolls for the equipment; and group lock-outs on all production equipment ensures all energy has been dissipated 
from the equipment. 

From left to right:  Steve Longstreet, ABC Western MI Chapter Board 
Chair; Norm Brady, ABC Western MI President & CEO; Jeff Wiggins, 
ABC of MI State Director; Thomas Hansen, MIOSHA CET 
Construction Consultant; Corey Hannahs, ABC of MI Board Chair; 
Bart Pickelman, MIOSHA Director; Jimmy Greene, ABC Greater MI 
Chapter President & CEO; Jason Johnson, ABC Greater MI Chapter 
Board Chair; Keith Ledbetter, ABC SE MI Chapter President & CEO; 
Robert Clancy, ABC SE MI Chapter Board Chair; and William Lykes, 
MIOSHA CET Division Supervisor. 
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LARA is an equal opportunity  
employer/program.  

The Mission  
of the MIOSHA Program is: 

 

To Protect the Safety  
and Health of

Michigan Workers. 
 

The MIOSHA News  
is a publication of the  

MIOSHA program. 

Its purpose is to educate  
Michigan employers and  

employees about workplace 
safety and health; we  
encourage reprinting. 

Shannon Matsumoto, Program Manager, Technical Services Division (TSD) 

Completed Standards: 

• GI Part 17 Refuse Packer Units, Effective date June 11, 2019 

• GI Part 7 Guards for Power Transmission, Effective date June 11, 2019 

• GI Part 14 Conveyors, Effective date June 11, 2019 

• GI Part 57 Oil and Gas Drilling and Servicing Operations, Effective date June 12, 

2019 

• GI Part 62 Plastic Molding, Effective date June 12, 2019 

• GI Part 42 Forging, Effective date June 12, 2019 

• GI Part 20 Underhung Cranes and Monorail Systems, Effective date June 12, 

2019 

• GI Part 6 Fire Exits, Effective date June 11, 2019 

• GI Part 74 Fire Fighting, Effective date June 14, 2019 

• GI Part 81 Baking Operations, Effective date June 14, 2019 

• GI Part 44 Foundries, Effective date June 14, 2019 

 

Due to changes in former GI Parts 2, 3, and 4, the following standards are being 

revised: 

• CS Part 11 Fixed and Portable Ladders 

• CS Part 30 Telecommunications 

• GI Part 26 Metalworking Machinery 

• GI Part 53 Tree Trimming and Removal 

 

The following standards are also being revised: 

• CS Part 14 Tunnels, Shafts, Caissons, and Cofferdams 

• GI Part 301 Air Contaminants in General Industry 

• CS Part 601 Air Contaminants in Construction 

• CS Part 10 Cranes and Derricks 

• GI Part 590 Silica in General Industry 

• CS Part 30 Telecommunications 

• CS Part 632 Hazardous Waste Operations and Emergency Response 

• Administrative Part 11 Recording & Reporting of Occupational Injuries & 

Illnesses 

 

Watch the MIOSHA standards web page for final versions once they are approved. 

Variances from MIOSHA standards must be 

made available to the public in accordance 

with Administrative Standards for All 

Industries, Part 12, Variances (R408.22201 to 

408.22251). MIOSHA variances are 

published on the MIOSHA website: 

www.michigan.gov/mioshavariances. 

Simon says . . . 

WORK SAFE, 

BE SAFE! 

http://www.michigan.gov/miosha
https://www.michigan.gov/mioshastandards
http://www.michigan.gov/mioshavariances

