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Now in effect, Michigan 
employers must follow new 
injury and illness reporting 
requirements that will help 
modernize data collection, 
make injury and illness data 
publicly accessible, and 
encourage employers to 
increase efforts to prevent 
work-related injuries and 
illnesses.  

The new rule requires 
employers to inform workers of their right to report work-
related injuries and illnesses and that employers are 
prohibited from discharging or discriminating against 
employees for reporting work-related illnesses or 
injuries.  The rule also clarifies that an employer must have a 
reasonable procedure for reporting work-related injuries that 
does not deter or discourage employees from reporting.  

The rule requires establishments with 250 or more employees 
in industries covered by the recordkeeping regulation to 
submit information from form 300A in 2017 and forms 300A, 
300 and 301 beginning in 2018.  

Establishments with 20-249 employees in certain designated 
industries must submit information from Form 300A. While 
employers are already required to collect this data, now they 
must submit the information electronically to federal OSHA 
for posting on the agency’s website. By making a wealth of 
injury and illness data available, OSHA hopes to enable 
researchers to better study injuries, identify new workplace 
safety hazards, and evaluate the effectiveness of injury and 
illness prevention efforts.  

inside  

From 2013 to 2015, 20 Michigan workers lost their lives on the job due 
to falls. Twenty-two fall-related deaths occurred in 2016 alone, 
accounting for half of the 44 deaths MIOSHA investigated last year. And 
on January 11, Michigan experienced the first worker death of 2017 – 
also a fall.   

In response to this unprecedented number, MIOSHA is launching a year-
long State Emphasis Program (SEP) and informational campaign to raise 
awareness of fall hazards, and educate employers and employees about 
the critical importance of fall prevention. While falls have historically 
been the leading cause of death in the construction industry – both in 
Michigan and the nation – 2016 also marked an increase in fall-related 
deaths in the state’s general industry, particularly among tree trimmers. 

Michigan lost eight workers to tree trimming activities last year – four 
times the number of tree trimming-related deaths in both 2015 and 
2014. To address this, MIOSHA also launched an initiative to increase 
awareness of the hazards of tree trimming operations and provide 
guidance to field staff doing inspections of tree trimmers. Continuing 
into 2017, MIOSHA field staff will be on the lookout for tree trimming 
operations during their travels. If a serious hazard is observed at a 
jobsite, an inspection can be initiated on the spot. The agency is also 
outreaching to employers engaged in tree trimming and companies that 
contract tree trimming services, requesting they review and observe the 
work practices of employees and take steps to ensure safe methods are 
followed.  

“Death by falls is a very concerning trend and one which MIOSHA is 
committed to addressing through increased enforcement and proactive 
outreach and collaboration with the employer community,” said 
MIOSHA Director Bart Pickelman. 



 

According to the Bureau of Labor Statistics, there were 4,385 total occupational fatalities nationwide across 
all industries in 2015 – the highest number since 2008. Of those, 937 occurred in the construction industry, 
with 364 deaths resulting from slips, trips and falls.  

As part of MIOSHA’s SEP activities, the Agency will perform programmed inspections in construction and 
general industry, as well as partner with employers to take a stand against falls. In May, MIOSHA will 
participate in the federal OSHA National Safety Stand-Down to Prevent Falls in Construction – an especially 
relevant event this year. MIOSHA will also continue to outreach to green industry groups to promote 
awareness of the dangers of tree care operations and the importance of safety training.  

MIOSHA is urging all employers and employees to be on high alert for fall hazards and to ensure the utmost 
level of safety when performing work at elevations. Together, we can stop falls and help ensure the safety of 
Michigan’s working men and women.  

The DTE Energy Milford Compressor Station, located in Milford Township, has been part of the MVPP 
since 2008. The program assists employers and employees by providing a mechanism and set of criteria 
that are designed to evaluate and recognize outstanding safety and health management systems. 

The Milford Compressor Station is housed within the DTE Energy Gas operation (DTE Gas). DTE Gas is one 
of the nation's largest natural gas utilities with operations that include the purchase, storage, 
transmission, distribution and sale of natural gas. Built in 1980, the Milford station is a “booster” station 
that is designed to increase pipeline gas pressure through the use of compressors. Increasing the 
pressure helps to keep the natural gas moving through the pipeline.   

The employees that operate the station are also responsible for 540 miles of natural gas pipeline, eight 
gate stations, as well as a second compressor 
station. Although the maintenance of the station 
and the auxiliary operations is a large task, the 
safety of those performing the work is a priority. 
This is evidenced by the fact that this site has 
not sustained a MIOSHA recordable injury in 

more than 25 years.   

DTE Energy strives for continuous improvement through programs such as its 
“200% Accountability.” The concept behind the program is  quite simple. It means 
that every employee is 100 percent accountable for themselves and also 100 
percent accountable for the person(s) they are working with. For instance, if an 
employee witnesses a fellow employee performing a task without proper PPE or 
in a manner that is not safe, the expectation is that the employee will stop the 
other employee and discuss the situation with them. 

Of course, implementing a program like 200% Accountability requires a culture 
where the employees are willing to accept change, including input from fellow employees. When the program was initially introduced, DTE 
Energy found it was going to need a workforce that was truly engaged in order for the program to be successful. 

A Gallup survey was utilized company-wide to determine the reason(s) why the employees were not fully engaged in the efforts to be 
become a safer company. The information gleaned from the survey was the catalyst that drove changes in the management system that 
eventually lead to changes in the culture of the entire organization.   



 

Initially the changes were slow, but as employees continued to bring concerns to management’s attention and management continued to 
address them, confidence was built. The employees began to believe their suggestions mattered to company executives at the highest 
level and that their concerns would be addressed.  

After a few years, significant changes could be seen as employees began to embrace 200% Accountability and injury/illness rates started to 
decline. DTE Energy firmly believes that an engaged workforce, where employees look out for one another, is evidence of an effective 
safety and health management system. Last year, the company injury/illness rates hit an all-time low and this year, they are on track to do 
even better. 

A worker in the wastewater treatment department of a large company was crushed to 
death when the worker was trapped in between two moving filter plates inside a filter 
press that had not been locked out. The employee had been working for the company 
for almost two decades and had been an operator at the filter press for several years. 
A filter press is very large press, principally used in the solid/liquid separation segment 
of a water treatment process (e.g., separating solid contaminants out of wastewater 
that has been used in a work process). Filter presses vary in size, but this specific filter 
press was approximately 8-10 feet high and 15 or more feet long. It contained 61+ 
large filter plates. Each individual filter plate moves slowly in sequence along a 
carriage from one end of the filter press to the other. Filter presses are used in fixed-
volume and batch operations. This means that the work operation must be stopped to 
discharge/remove the filter cake (solid materials) that are removed from the wastewater through individual filter plates before the next 
batch can be started in the filter press.   

The employee was working alone at the time of the incident. The main 
task, which the employee had been performing for a long time, was to 
ensure that the filter cakes that accumulated on each filter plate, drop off 
inside the filter press. While the filter press and filter plates were in 
motion, the worker was reaching into the press (between individual filter 
plates), using a long-handled tool to ensure that the filter cake was 
entirely removed from the filter plates. During this process, the filter 
plates were moving tightly together from one end of the press to the 
other. Although the movement is slow, the filter plates come together 

with high pressure that is designed to squeeze excess filter cake material out of the filter plates. Power sources (e.g. hydraulic) were not 
locked out to prevent movement of the filter plates. The employee’s upper body was apparently caught between two filter plates at the 
time the plates moved forcefully together. The employee was found trapped and crushed between the filter plates. The long-handled tool 
that the employee had been using was found at the bottom of the press.   

Rules Cited: 

 Part 1, General Provisions – Substitution of Hand Tools –
The employee was utilizing a hand tool as a substitute for 
guarding. 

 Part 85, Control of Hazardous Energy Sources – 
Enforcement of Procedures – The employer did not 
enforce the use of lockout while performing routine 
equipment maintenance. 

 Part 85, Control of Hazardous Energy Sources – 
Documented Procedures were Inadequate – The 
established placard did not address or identify the means 
and methods required for dissipating one of the two sources of energy. 



MIOSHA’s Strategic Plan for 2014-2018 has targeted 11 high-hazard industries in general industry in an 
effort to reduce  injury and illness rates. MIOSHA’s five-year goal is to reduce the injury and illness rate by 
15 percent. Industries in Warehousing and Storage (NAICS 493) are primarily engaged in operating 
warehousing and storage facilities for general merchandise, refrigerated goods and other warehouse 
products. They may also provide a range of services, often referred to as logistic services, related to the 
distribution of goods. Logistics services can include labeling, breaking bulk, inventory control and 
management, light assembly, order entry and fulfillment, packaging, pick and pack, price marking and 
ticketing and transportation arrangement.  

The Warehousing and Storage industry had an average rate of 3.5 total recordable cases per 100 workers 
in 2015, of which 2.4 cases were days away from work, job restriction or transfer. Compare this to the 
overall private industry average of 3.3 in total recordable cases in 2015, with 1.6 cases in days away from 
work, job restriction or transfer. MIOSHA is pleased to note the injury rate for Warehousing and Storage 
has been steadily declining since 2012.  

The industry has a wide array of hazards that can result in employee injuries and illnesses from material 
handling equipment, working from heights, operating conveyor systems, etc. The 10 OSHA standards most frequently included in the 
Agency's citations for this industry are regarding 
forklifts; chemical hazard communication; electrical 
wiring methods; electrical system design; guarding 
floor and wall openings and holes; exits; 
mechanical power transmission; respiratory 
protection; lockout/tagout; and portable fire 
extinguishers.  

The following are examples of hazards that may 
occur in the Warehousing and Storage industry and 
the MIOSHA standards that cover the issues: 

 Poor housekeeping leading to slips, trips and 
falls (GI Part 1 – General Provisions). 

 Forklift accidents causing severe injuries, 
including fatalities when employees are struck or pinned between the equipment and another object (GI Part 21 – Powered Industrial 
Trucks).  

 Not ensuring adequate ventilation in the warehouse to provide enough fresh air to keep concentrations of carbon monoxide from 
engine exhaust below permissible exposure limits (OH Part 301 – Air Contaminants). 

 Lack of adequate ventilation, not prohibiting smoking and lack of eye wash/safety shower facilities in battery charging areas (OH Part 
472 – Medical Services and First Aid).  

 Pinch points, nip points, unguarded power transmission and falling products (GI Part 7 – Guards for Power Transmission, GI Part 14 – 
Conveyors). 

 Improper stacking of products and improper use of lifting equipment (GI Part 1 – General Provisions; GI Parts 18, 19 and 20 – Cranes). 

 Lack of fall prevention/guarding on mezzanines or storage platforms (standard barriers), inadequate stairways leading to these areas 
(GI Part 2 – Floor and Wall Openings, Stairways and Skylights). 

 Lack of personal protective equipment to protect employees’ eyes, face, head, feet, and against electrical and fall hazards (GI Part 33 
– Personal Protective Equipment). 

 Not locking out when servicing and providing maintenance to the equipment, such as conveyor systems and related machinery, to 
prevent injuries including caught in, crushed by, or electrocution (GI Part 85 – The Control of Hazardous Energy Sources [Lockout/
Tagout]. 

 Ergonomic issues from improper lifting that lead to back and shoulder injuries, including strains and sprains of other parts of the body 
(Act 154, Michigan Occupational Safety and Health Act).  

 Not protecting employees exposed to cold environments in refrigerated areas of the warehouse or hot environments in summer (GI 
Part 33 – Personal Protective Equipment; Act 154, Michigan Occupational Safety and Health Act).  



 Chemical exposures from spills or leaks from chemical 
storage (GI Part 92 – Hazard Communication, Part 451 – 
Respiratory Protection). 

 Blocked emergency egress or inaccessible portable fire 
extinguishers (GI Part 8 – Portable Fire Extinguishers, GI 
Part 6 – Emergency Exits). 

 Access to electrical control panels, disconnects or circuit 
breaker panels (GI Part 39 – Design Safety Standards for 
Electrical Systems). 

 Damaged electrical plug and cord equipment, improper 
use of extension cords, or improperly grounded 
electrical cords (GI Part 40 – Electrical Safety Work-
Related Practices). 

 Catastrophic release of ammonia in ammonia 
refrigeration systems in cold storage facilities (GI Part 91 
– Process Safety Management of Highly Hazardous Chemicals). 

MIOSHA’s General Industry Standards cover the many hazards listed above and can be found online via MIOSHA’s website at: 
www.michigan.gov/miosha. 

Employers are encouraged to contact MIOSHA’s CET Division for free consultation services and compliance assistance at 
www.michigan.gov/cet. 

Company Rule Violations Contested ALJ Hearing Decision Board Action 

Tri-County Disaster 
Restoration LLC dba 
Diamond Recovery 
Property Restoration 

 13 Violations of various subparts of CS Part 
602, Asbestos Standards for Construction, 
29 CFR 1926.1101 et seq. 

 CS Part 603, Lead Exposure in 
Construction, 29 CFR 1926.62(d)(1)(i)(Shall 
initially determine if any employee may be 
exposed to lead at or above the action 
level.) 

 CS Part 603, Lead Exposure in 
Construction, 29 CFR 1926.62(d)(2)(v)
(Until an employee exposure assessment is 
performed and actual employee exposure 
determined, the employer shall provide to 
employees performing the tasks described 
in paragraphs (d)(2)(i), (d)(2)(ii), (d)(2)(iii) 
and (d)(2)(iv) with interim protection.) 

Violations and penalties 
upheld. 

ALJ Decision entered as 
final order. 

While administrative hearing decisions are not currently published, the table below has been provided to identify all MIOSHA citation cases 
and rules which were reviewed and decided upon by an Administrative Law Judge (ALJ) or Michigan state court in 2016. If you are 
interested in obtaining more information about the arguments raised by the employer or MIOSHA regarding the rules cited, or the reasons 
for the hearing decision, you may obtain a copy of the written decision through the LARA FOIA Office. Please include on your FOIA request 
the name of the employer, reference to the MIOSHA hearing decision year (2016), and scope of decision documents you seek (e.g., ALJ 
decision, Board decision, state court decision, or a combination of). 

http://www.michigan.gov/lara/0,4601,7-154--357923--,00.html


Company Rule Violations Contested ALJ Hearing Decision Board Action 

Tri-County Disaster 
Restoration LLC dba 
Diamond Recovery 
Property Restoration 

 CS Part 1, General Rules, R 408.40114(1)
(Shall develop, maintain, and coordinate 
with employees an accident prevention 
program, a copy of which shall be available 
at the worksite.) 

 OH Part 430, Hazard Communication, 29 
CFR 1910.1200(h)(3)(iv)(Employee training 
shall include details of the hazard 
communication program developed by the 
employer, including an explanation of the 
labels received on shipped containers and 
the workplace labeling system used by 
their employer; the safety data sheet, 
including the order of information and 
how employees can obtain and use the 
appropriate hazard information.) 

Violations and penalties 
upheld. 

ALJ Decision entered as 
final order. 

Dixon Resources 
Incorporated 

 CS Part 12, Scaffolds And Scaffold 
Platforms, R 408.41210(1)(A scaffold shall 
be designed, constructed, erected, and 
used in accordance with the provisions of 
this part. A scaffold shall be designed by a 
qualified person.) 

 CS Part 45, Fall Protection, 29 CFR 
1926.501(b)(13)(Each employee engaged 
in residential construction activities 6 feet 
(1.8 m) or more above lower levels shall be 
protected by guardrail systems, safety net 
system, or personal fall arrest system 
unless another provision in paragraph (b) 
of this section provides for an alternative 
fall protection measure.) 

Violations and penalties 
upheld. 

ALJ Decision entered as 
final order. 

VAM Inc. dba Precision 
Abatement 

 CS Part 602, Asbestos Standards for 
Construction, 29 CFR 1926.1101(h)(2)(i)
(Must implement a respiratory protection 
program which covers each employee 
required by this section to use a 
respirator.) 

 CS Part 602, Asbestos Standards for 
Construction, 29 CFR 1926.1101(m)(1)(i)(B)
(For employees otherwise required by this 
standard to wear a negative pressure 
respirator, employers shall ensure 
employees are physically able to perform 
the work and use the equipment. This 
determination shall be made under the 
supervision of a physician.) 

Violations and penalties 
upheld. 

ALJ Decision entered as 
final order. 



Company Rule Violations Contested ALJ Hearing Decision Board Action 

Trees Inc.  GI Part 86, Electric Power Generation, 
Transmission, and Distribution, 29 CFR 
1910.269(c)(2)(i)(Extensive job briefing 
required if work is complicated or 
particularly hazardous.) 

 GI Part 86, Electric Power Generation, 
Transmission, and Distribution, 29 CFR 
1910.269(r)(1)(iii)(Tree trimmers shall 
maintain minimum approach distance 
from energized conductors.) 

Violations upheld. Penalties 
reduced. 

ALJ Decision entered as 
final order. 

Vandervelden Inc. dba 
Pro-Demo 

 CS Part 603, Lead Exposure in 
Construction, 29 CFR 1926.62(d)(1)(i)(Shall 
initially determine if any employee may be 
exposed to lead at or above the action 
level.) 

 CS Part 603, Lead Exposure in 
Construction, 29 CFR 1926.62(d)(2)(v)
(Until an employee exposure assessment is 
performed and actual employee exposure 
determined, the employer shall provide to 
employees performing the tasks described 
in paragraphs (d)(2)(i), (d)(2)(ii), (d)(2)(iii) 
and (d)(2)(iv) with interim protection.) 

 CS Part 603, Lead Exposure in 
Construction, 29 CFR 1926.62(l)(3)(i)(Shall 
make readily available to all affected 
employees a copy of this standard and its 
appendices.) 

 CS Part 602, Asbestos Standards for 
Construction, 29 CFR 1926.1101(i)(1)(Shall 
provide and require the use of protective 
clothing for any employee exposed to 
airborne concentrations of asbestos that 
exceed the TWA and/or excursion limit, or 
for which a required negative exposure 
assessment is not produced, or for any 
employee performing Class I operations 
which involve the removal of over 25 
linear or 10 square feet of TSI or surfacing 
ACM and PACM.) 

 

Violations and penalties 
dismissed under lack of 
employer-employee 
relationship. 

Board reversed ALJ 
Decision 



Company Rule Violations Contested ALJ Hearing Decision Board Action 

Vandervelden Inc. dba 
Pro-Demo 

 OH Part 430, Hazard Communication, 29 
CFR 1910.1200(h)(3)(iv)(Employee training 
shall include details of the hazard 
communication program developed by the 
employer, including an explanation of the 
labels received on shipped containers and 
the workplace labeling system used by 
their employer; the safety data sheet, 
including the order of information and 
how employees can obtain and use the 
appropriate hazard information.) 

Violations and penalties 
dismissed under lack of 
employer-employee 
relationship. 

Board reversed ALJ 
Decision 

Travco Interiors LLC  CS Part 45, Fall Protection, 29 CFR 
1926.502(b)(3)(Guardrail systems shall be 
capable of withstanding, without failure, a 
force of at least 200 pounds (890 N) 
applied within 2 inches (5.1 cm) of the top 
edge, in any outward or downward 
direction, at any point along the top edge.) 

Violation and penalty upheld. ALJ Decision entered as 
final order. 

Lowe Construction Co.  CS Part 10, Lifting and Digging Equipment, 
R 408.41041a(14)(A tag line shall be used 
when rotation of the load would be 
hazardous.) 

 CS Part 22, Signals, Signs, Tags, And 
Barricades, R 408.42224(A barricade shall 
be provided to obstruct or direct an 
employee from a hazardous area of a 
construction operation not otherwise 
affected by another standard.) 

Violations and penalties 
upheld. 

ALJ Decision entered as 
final order. 

Pro-Tech Environmental 
& Construction Services 
Inc. 

 CS Part 602, Asbestos Standards For 
Construction, 29 CFR 1926.1101(f)(1)(i)
(Shall perform monitoring to determine 
accurately the airborne concentrations of 
asbestos to which employees may be 
exposed, where exposure monitoring is 
required.) 

 CS Part 602, Asbestos Standards For 
Construction, 29 CFR 1926.1101(h)(2)(i)
(Must implement a respiratory protection 
program, which covers each employee 
required by this section to use a 
respirator.) 

Violation 1926.1101(f)(1)(i) 
was reversed. Violation 
1926.1101(h)(2)(i) and 
penalty was upheld. 

Case being remanded 
back to ALJ for additional 
evidence and findings; 
awaiting issuance of 
Remand Order. 



Company Rule Violations Contested ALJ Hearing Decision Board Action 

L.D’Agostini & Sons Inc.  CS Part 10, Lifting and Digging Equipment, 
R 408.41023a(3)(When employees are 
engaged in hooking, unhooking, or guiding 
the load, or are in the initial connection of 
a load to a component or structure and are 
within the fall zone, all of the following 
criteria shall be met…) 

Violation and penalty upheld. ALJ Decision entered as 
final order. 

Schreiber Corp.  CS Part 19, Tools, R 408.41932(3)(All 
means of power transmission and 
reciprocating and rotating parts of a tool, 
such as belts, gears, sprockets, shafts, 
pulleys, and chains, shall be guarded if 
exposed to contact.) 

 CS Part 24, Tar Kettles, R 408.42406(4)(A 
tar kettle shall not be placed in or upon a 
building except by permission of an 
authorized representative of the 
department.) 

Violations and penalties 
dismissed but R 408.42406(4) 
ruled applicable to equipment 
at issue moving forward. 

ALJ Decision entered as 
final order. 

Tooles Contracting 
Group 

 CS Part 602, Asbestos Standards For 
Construction, 29 CFR 1926.1101(d)(5)(All 
general contractors on a construction 
project which includes work covered by 
this standard shall be deemed to exercise 
general supervisory authority over the 
work covered by this standard, even 
though the general contractor is not 
qualified to serve as the asbestos 
"competent person" as defined by 
paragraph (b) of this section. As supervisor 
of the entire project, the general 
contractor shall ascertain whether the 
asbestos contractor is in compliance with 
this standard, and shall require such 
contractor to come into compliance with 
this standard when necessary.) 

Violation and penalty upheld. ALJ Decision entered as 
final order. 

Corby Energy Services 
Inc. 

 CS Part 1, General Rules, R 408.40115(2)
(Shall not permit any of the following…the 
use of damaged or defective machinery, 
tools, materials, or equipment that could 
create a hazard.) 

 

Violations and penalties for R 
408.40115(2) & 408.40931(1) 
were dismissed. Violation and 
penalty for R 408.40931(2) 
was upheld. 

ALJ Decision entered as 
final order. 



Company Rule Violations Contested ALJ Hearing Decision Board Action 

Corby Energy Services 
Inc. 

 CS Part 9, Excavation, Trenching, and 
Shoring, R 408.40931(1)(Shall not excavate 
in a street, highway, public place, a private 
easement of a public utility, or near the 
location of a public utility facility owned, 
maintained, or installed on a customer’s 
premises, without having first ascertained 
the location of all underground facilities of 
a public utility in the proposed area of 
excavation.) 

 CS Part 9, Excavation, Trenching, and 
Shoring, R 408.40931(2)(Upon receiving 
the information from the public utility, an 
employer shall exercise reasonable care 
when working in close proximity to the 
underground facilities of any public utility. 
If the facilities are to be exposed, or are 
likely to be exposed, only hand digging 
shall be employed in such circumstances 
and such support, as may be reasonably 
necessary for protection of the facilities, 
shall be provided in and near the 
construction area.) 

Violations and penalties for R 
408.40115(2) & 408.40931(1) 
were dismissed. Violation and 
penalty for R 408.40931(2) 
was upheld. 

ALJ Decision entered as 
final order. 

2016 State Court Decisions 

Company Name Rule Violations Contested ALJ Decision State Court Ruling 

Chrysler Group LLC 
Sterling Heights 
Assembly Plant 

 GI Part 21, Powered Industrial Trucks, 

R 408.12185 (Operator shall look in 

the direction of and keep a clear view 

of the direction of travel; drive with 

load trailing if poor forward visibility.)  

 GI Part 21, Powered Industrial Trucks, 

R 408.12172(1) (Operator shall 

safeguard other employees at all 

times.) 

 GI Part 21, Powered Industrial Trucks, 

R 408.12172(2) (Operator shall not 

drive truck up to anyone who is 

standing in front of a fixed object.) 

Violations and penalties upheld 
by ALJ. 

Michigan Court of Appeals 
dismissed appeal resulting in 
the ALJ Decision standing as 
issued. 



The cold weather season can be a particularly hazardous time for employers and employees. This winter, MIOSHA is reminding 
employers and employees to exercise caution when working in the cold and snow.  

“Every employer has a responsibility to provide workers with a place of employment free from recognized hazards,” said MIOSHA 
Director Bart Pickelman. “This is especially important during the winter season when workers are more prone to slips, trips and falls. 
MIOSHA encourages employers to prepare for winter conditions by taking precautions and providing helpful information to their 
employees on how to avoid injury and illness.”  

Tips: 

 Keep all walkways cleared of ice and snow. 

 Have de-icing products handy for hard-to-remove ice or snow.    

 Make sure all walkways and passageways are clearly marked and well-lit. 

 Be careful of slippery surfaces inside buildings. 

 Wear slip-resistant footwear. 

 Practice safe walking on slippery surfaces by taking slow, small steps. 

 Avoid carrying heavy loads that may offset your balance. 

 Clearly mark or barricade hazardous areas. 

 Wear sunglasses on sunny days to lessen winter glare. 

 Take extra precaution when entering and exiting vehicles. 

 Know the symptoms of frostbite and the first aid steps to address it. 
 

Skanska Closner and MIOSHA Partner to Protect Workers During Construction of New Marquette Hospital 
Skanska Closner and MIOSHA signed a formal partnership in December 2016 with the goal of zero worker injuries, accidents and near 
misses during the construction of the new hospital and medical office building in Marquette.  

Herman Miller Receives Renewed 'Star' Workplace Safety and Health Status 
Herman Miller, Inc. received renewal of MIOSHA’s highest workplace safety and health designation for its Hickory Facility in Spring Lake 
in November 2016. 

Two Northern Michigan Companies Again Recognized for Exemplary Workplace Safety 
Arnold Center Incorporated located in Gladwin and Midwest International Standard Products Incorporated in Charlevoix received 
renewal of the prestigious Michigan Safety and Health Achievement Recognition Program award from MIOSHA in October 2016.  



 

The following MIOSHA Standards are in the process of being revised: 
 

 ADM Part 11 – Recording and Reporting of Occupational Injuries and Illnesses 

 CS Part 13 – Mobile Equipment 

 CS Part 30 – Telecommunications for Construction 

 GI Part 14 – Conveyors 

 GI Part 50 – Telecommunications for General Industry 

 GI Part 51 – Logging 

 GI Part 90 – Permit Required Confined Spaces 

 GI Part 91 – Process Safety Management of Highly Hazardous Chemicals 

 OH Part 301 – Air Contaminants for General Industry 

 OH Part 490 – Permit Required Confined Spaces 

 OH Part 590 – Silica in General Industry 

 OH Part 601 – Air Contaminants for Construction 

 OH Part 690 – Silica in Construction 
 

Watch the MIOSHA standards web page for final versions once they are approved. 

  

  

 

LARA is an equal opportunity  

employer/program.  

The MIOSHA News  
is a publication of the  

MIOSHA program. 

Its purpose is to educate  
Michigan employers and  

employees about workplace 
safety and health; we  
encourage reprinting.

Recently revised MIOSHA Standards: 
 

 CS Part 19 – Tools 

 CS Part 91 – Process Safety Management of Highly Hazardous Chemicals 

 CS Part 6 – Personal Protective Equipment 

 CS Part 8 – Handling and Storage of Materials 

 GI Part 25 – Manlifts 

 OH Part 380 – Occupational Noise Exposure 

 GI Part 33 – Personal Protective Equipment 

 OH Part 591 – Process Safety Management of Highly Hazardous Chemicals 

 GI Part 24 –  Mechanical Power Presses 

http://www.michigan.gov/lara/0,4601,7-154-61256_11407_15368---,00.html
http://www.michigan.gov/miosha

