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Following last year’s 
comprehensive public 
awareness campaign, 
Stop Falls. Save Lives., 
MIOSHA saw a decrease 
in the number of worker 
fatalities related to falls. In 
2016, of MIOSHA’s 
covered 43 fatalities, 22 
(over half) were related to 
falls, with six fall fatalities 
of tree trimmers. In 2017, 

of MIOSHA’s 38 covered fatalities, 15 (39 percent) 
were related to falls with two fatalities of tree trimmers. 
 
While MIOSHA is encouraged with 2017’s downward 
trend in worker fatalities due to falls in general, and 
more significantly in the tree trimming industry, any 
worker death is tragically, one too many. In 2017, of 
the 15 fall-related fatalities, eight were related to 
roofing activities (53 percent), double the four fall-
related fatalities of roofers in 2016.  In 2018, as 
MIOSHA continues the Stop Falls. Save Lives. 
campaign, a new focus will be added to reduce worker 
deaths due to falls in the roofing industry.  
  
MIOSHA will initiate a concerted outreach effort 
toward employers in the roofing industry, urging them 
to continually educate and remind their employees of 
safe work practices. In addition, MIOSHA field staff 
will be closely observing residential and commercial 
roofing activities in the coming year. They will initiate 
on-the-spot inspections if any serious hazards are 
observed.  
  
MIOSHA remains strongly committed to addressing 
worker deaths by falls. I urge all employers and 
employees to take every safety measure and 
precaution when working at higher elevations.  Be on 
high alert for any hazard that could jeopardize the 

safety of Michigan’s working 
men and women, so that 
together, we can stop falls and 
save lives. 

inside  

A new year brings new beginnings and time to reflect. 
Many are looking for ways to turn over a new leaf. There's 
no time like now for employers to analyze their workplace 
policies and procedures. Why not make workplace safety 
and health your New Year’s resolution for 2018? Now is a 
great time to reflect on the success of your safety and 
health program (SHP) during the past year. Was safety 
truly a top priority in your organization?  
 
A robust SHP has fully implemented core elements: 
Management Leadership, Worker Participation, Hazard 
Identification and Assessment, Hazard Prevention and 
Control, Education and Training, Program Evaluation and 
Improvement, and Communication and Coordination for 
host employers, contractors, and staffing agencies.  
 
The thought of a company committing to improving all 
core elements this year is a bit daunting. According to 
research, most Americans fail to achieve their resolutions. 
Many of them fail before the end of January! Often the 
reason comes down to setting unrealistic goals; biting off 
more than you can chew. How about setting a 2018 goal 
to lift up just one, the weakest, element of your SHP? How 
about management leadership? 

 

http://www.michigan.gov/lara/0,4601,7-154-11407_15317-402966--,00.html


The focus of the Fall MIOSHA Newsletter Best Practice article was the Georgia-Pacific (G/P) facility in Grayling, 
which is a Michigan Voluntary Protection Program (MVPP) site.  This is a continuation of the information conveyed 
in that article, with the focus on the G/P facility in Albion, which is also an MVPP site.  

The Albion facility produces corrugated sheets that are sold to customers and used to make industrial packaging, 
retail packaging, or point-of-purchase displays.  

This site was approved for MVPP in 2005 and continued to maintain their status as a Star site until January 24, 
2018, when the site voluntarily withdrew from the program. 

G/P is one of the nation’s leading producers of corrugated packaging products and readily acknowledges that their 
foundation is their people. They realize that promoting and ensuring the safety of their people is essential to their 
business — as well as being the right thing to do. 

Growing a leadership-driven safety culture 
There are tons of articles that tell us that the key to workplace injury and illness prevention is establishing a strong 
safety culture. That culture has to start from the leadership. Establishing a safety culture isn’t like flipping a switch. 
You won’t change your safety culture overnight but it may be necessary to reduce your injury rate. When your 
employees see leadership investing time, money and effort into workplace safety and health, they will see that it’s 
a priority for your company. 

This year, what if you resolve to focus on an achievable leadership action that will contribute to the goal? 

Talk about it. Make safety part of your conversations with workers.  Your workers are on the front line, and
they are most likely the first to see a safety hazard. This year schedule specific time to get them together for a 
group conversation about what they think might improve safety. A brainstorming session like this is sure to 
present some great ideas.  

Support it. Commit to taking action on your worker’s ideas.
Leadership actions include allocating resources (funds and time) to 
accomplish some of these suggested improvements.  

Recognize it. This year set aside a specific date to show your
gratitude for the efforts employees, supervisors, and managers are 
making to create a safer workplace. This year use a recognition and 
reward event to reinforce safe behavior (e.g., reporting close calls/near 
misses, attending training, conducting inspections) and positive safety 
attitudes. 

Maybe you have some other management leadership actions you’d like 
to implement that will improve your workplace safety culture. The key component here is to demonstrate that 
employee safety and health is a priority to management, and that you are personally committed to improving your 
team’s safety and health performance.  
Remember, break these changes into achievable steps and schedule reasonable deadlines throughout the year. 
Focusing on one or two SHP elements at a time will help make resolutions attainable.  

When it comes to workplace safety and health, there’s always room for improvement — this year could be the 
best year ever for your workplace. Make 2018 your company’s safest year yet! 



How does G/P Albion maintain and continually improve their system?  They actively seek employee input and 
update programs and promotions to keep them “fresh” and interesting.  The newest G/P program, the Critical 
Hazard Program, which introduced the Critical Hazards Field Guide (CHFG) was the focus of the Fall edition of the 
MIOSHA News.  Now we will delve into some of the specifics of how the Albion facility is incorporating this new 
program into their safety and health management system. 
  
To fully implement the ideals of the Critical Hazard Program, G/P Albion developed teams of hourly members 
(employees), supervisors, and managers. The teams meet quarterly to discuss ideas and work on projects that 
address the five critical hazards identified at the site, which are: 
• Contact with Uncontrolled/Unguarded Energy Source 
• Falls from Elevated Surfaces 
• Interacting with/Struck by Mobile Equipment 
• Fire and Explosion 
• Exposure to Chemical/Thermal Release 
 
Some of the projects that the teams have completed include: 
 
Contact with Uncontrolled/Unguarded Energy Source Team  
This team has completed projects at the rail dock area as well as the entrances to hazardous parts of the 
production line, such as the shear and the duplex table.  Below are before and after pictures of the steps taken to 
address these hazards. 
 

 

Duplex Table 
The corrugated board manufactured at the 
facility travels down through the duplex table, 
presenting a potential hazard to those entering 
the area. There has long been a safety gate and 
signage at the entrance warning of the hazard, 
but the team took it a step further and added 
safety switches so that when the safety gate is 
opened, the operations at the duplex table are 
shut down.   

Shear 
As with the duplex table, members entering the 
portion of the production line where the shear is 
located face potential hazards. Therefore, safety 
switches have been added to the swing gate at 
the entrance to this portion of the line as well. 
 



Falls from Elevated Surfaces Team  
This team identified hazards when accessing the flat roof on the Production Building, as well as at the access hatch 
at the top of the cyclone air system.  Below are pictures of the completed projects that make these areas safer. 
 

 
 
 

 

 

 

Roof Access 
Fixed ladder extensions and a guardrail 
system, including a swing safety gate, 
have been installed at the entrance to the 
flat roof. In addition, a flagging system 
has been installed, creating a six (6) foot 
perimeter around the roof. 

Cyclone Roof Hatch 
Railing and swing gate installed 
around the entrance hatch at the 
top of the cyclone (from the fixed 
ladder inside the building). 

Interacting/Struck by Mobile Equipment Team 
Projects completed by this team include improvements to the pedestrian walkway to the chemical storage area and 
the edge of the rail dock. 

Before: Walkway was 
not segregated from 
roll-stock and took 
pedestrians across the 
path of powered 
industrial truck (forklift) 
traffic. 

After: Guardrail 
and swing gate 
installed. 

Before: Floor 
bumpers were 
installed along the 
edge of the rail 
dock – however, 
they could be run 
over and would not 
stop a powered 
industrial clamp 
truck. 

After: Steel 
posts have been 
anchored into 
the floor – the 
posts cannot be 
run over and will 
stop a powered 
industrial truck. 



It was also identified that forklift operators coming from the baler area may 
not be aware of members in the area. Therefore, a counterweight lift gate 
was installed. When a pedestrian is going to cross the aisle, they lower the 
lift gate so that the forklift operator is aware that there is a pedestrian in the 
area. After they have crossed the aisle, they simply raise the gate, which is 
easy to do since it is counterweighted. 

Fire and Explosion Team  
Some of the projects completed by this team focused on the reduction of combustible dust hazards, including 
proper grounding.  

Starch Silo  
A ground verification monitoring system has 
been added to ground cable on the starch 
silo.  When transport trucks are loading 
starch into the silo, the grounding strap is 
attached to the truck/trailer. The ground 
monitoring will show a green light if the bond 
and ground are proper. If the connection is 
not proper, the system will show a red light. 

Cyclone Air System 
To reduce the possibility for the collection of 
potentially hazardous dust, the baghouse has 
been removed from the cyclone. The air passing 
through the cyclone now travels directly to the 
bailer, where any residuals from the 
manufacturing process are collected and bailed. 

Exposure to Chemical/Thermal Release Team  
One of the projects completed by this team focused on the potential of a malfunction of the boiler.  This included the 
development of a boiler malfunction SOP (standard operating procedure) and the installation of emergency stop 
devices. 

Emergency shutdown 
controls have been 
installed inside the boiler 
room (near the entrance 
so that members can 
activate the control while 
exiting the room) and 
outside of the boiler room 
(near the entrance). 

Boiler Malfunction 
Shutdown SOP: 
1. Push in the RED E-stop 

button on the wall outside 
the boiler room door.  

2. Exit the building immediately 
and shut off the RED natural 
gas valve. 

3. Evacuate to a safe location.  
 

G/P Albion recognizes that interaction with critical hazards can be life-altering or life-ending events and they are 
taking steps to identify these hazards and eliminate or mitigate them. While it is necessary to address all hazards, 
the critical hazards continue to be G/P’s major focus area. 



Wood Products Manufacturing (NAICS 321)  
 
Industries in the Wood Products Manufacturing subsector 
manufacture wood products, such as lumber, plywood, 
veneers, wood containers, wood flooring, wood trusses, 
manufactured homes, and prefabricated wood buildings.  
 
According to the 2016 U.S. Bureau of Labor Statistics data, 
the nonfatal occupational injury and illness rate for this 
industry in Michigan was 7.1 cases per 100 full-time workers, 
compared to 3.3 cases for all private employers. 
 
The Wood Products Manufacturing subsector includes 
establishments that make wood products from logs and bolts 
that are sawed and shaped, and establishments that 
purchase sawed lumber and make wood products. The 
production processes of this industry sector may include sawing, planing, shaping, laminating, chemical 
application, and assembling of wood products. The lumber or other transformed wood shapes may also be 
subsequently planed or smoothed, and assembled into finished products, such as wood containers.  

 
Safety and Health Hazards  
Employees in the Wood Products Manufacturing industry can be exposed 
to serious health and safety hazards. Several common injuries include 
lacerations, fractures, and amputations that occur at the point of operation 
on machines, falls from elevated work areas, and strains and sprains from 
material and equipment handling. The equipment used to process these 
wood materials can also expose employees to flying particles, pinch points, 
and electrical hazards. Significant accumulations of fine particles of wood 
dust can create a fire and explosion hazard in the workplace if they are not 
controlled properly. Workers can also be exposed to serious health hazards 
including, noise, heat, and inadequate ventilation which could result in 
hearing loss, heat stress or stroke, and potential pulmonary function 
impairment. Employees exposed to wood finishing chemicals such as 

solvents, adhesives, lacquers, varnishes, and coatings can also have dermatitis and sensitization reactions. These 
chemicals can enter the body in three ways: through inhalation (breathing), ingestion (eating), or contact with the 
skin.  
 

MIOSHA Industry Inspections 
Between October 1, 2014, and September 30, 2016, MIOSHA GISHD staff inspected 64 establishments in the 
Wood Products Manufacturing subsector. The most frequently cited standards in these inspections were Part 1. 
General Provisions, Part 7. Guards for Power Transmissions, Part 14. Conveyors, Part 33. Personal Protective 
Equipment, Part 39. Design Safety Standards for Electrical Systems, Part 85. The Control of Hazardous Energy 
Sources (Lockout/Tagout), Part 90. Permit-Required Confined Spaces, and Part 92. Hazard Communication. 
These standards, and publications related to the hazards, are located on the MIOSHA website at http://
www.michigan.gov/MIOSHA.  
 
To address the risk factors associated with the Wood Products Manufacturing Sector, employers are encouraged 
to implement a safety and health management system with the use of engineering and administrative controls, 
training, and medical management to help aid the reduction of injuries. In addition to enforcement actions, 
MIOSHA’s Consultation, Education and Training (CET) Division is available to employers so they may take steps 
voluntarily to correct hazards and comply with current safety and health regulations and practices. Employers can 
contact CET at 517-284-7720 for a free evaluation of their workplace. 

http://www.michigan.gov/documents/CIS_WSH_part1_51031_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part1_51031_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part7_51041_7.pdf
http://www.michigan.gov/documents/lara/lara_miosha_GI_14_3-18-2013_414623_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part33_34779_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part33_34779_7.pdf
http://www.michigan.gov/documents/cis/CIS_WSH_GI-39_6-27-07_200425_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part85_51275_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part85_51275_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part490_55724_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part_42__47164_7.pdf
http://www.michigan.gov/MIOSHA
http://www.michigan.gov/MIOSHA
http://www.michigan.gov/lara/0,4601,7-154-11407_15317---,00.html
http://www.michigan.gov/lara/0,4601,7-154-11407_15317---,00.html


 

Court Upholds Citations Related to Fatal Explosion  
 

On December 19, 2017, an Oakland Circuit Court Judge issued an Opinion and Order upholding two citations in a 
case stemming from an incident on November 4, 2014, which killed one worker and injured two others.    
The incident occurred as employees of Lapeer Industries (“Lapeer”) and Alcoa Engineered Structures (“Alcoa”) 
were conducting a pressure test of an aluminum natural gas fuel tank prototype using argon gas.  Alcoa was hired 
to develop and manufacture the prototype. Alcoa in turn hired Lapeer to fabricate and pressure test the tank.  
Alcoa required an emersion method for the pressure testing. The test involved submerging the fuel tank system in 
water inside a wooden, tarp-lined box as argon gas was introduced by hose into the tank’s cylinders. The tank had 
undergone five prior tests, each time revealing leaks in the manifold by bubbles emanating from the tank. With each 
test, the amount of gas introduced into the manifold was increased at the direction of Alcoa’s onsite engineer.  
During the fatal test, the tank was submerged and pressurized to 600 p.s.i. when it began leaking again. The Alcoa 
engineer instructed Lapeer employees to bring the manifold out of the water to perform deflection testing. All prior 
tests had not included a deflection test. As the Lapeer employees lifted the tank out of the water as directed, the 
tank exploded. Alcoa’s engineer and a Lapeer employee were severely injured.  Another Lapeer employee was 
killed. 
 
MIOSHA’s investigation revealed that Alcoa had not trained its engineer on the hazards and safeguards involved in 
pressure testing aluminum materials with argon gas; nor had it coordinated with Lapeer to provide such training to 
its engineer.  In addition, Alcoa had been informed by Lapeer that the company had never done pressure testing at 
the required levels which included up to 2,025 p.s.i. Lapeer was accustomed to low pressure testing on fuel tanks 
such as six (6) p.s.i. Employee interviews revealed that several employees had expressed concern about the tank 
withstanding the increased pressure being introduced. 
 
As a result of the investigation, Alcoa was issued two serious citations totaling $12,600 in penalties. The citations 
alleged violations of Rules 11(a) and 36(6) of General Industry Safety and Health Standard Part 1, General 
Provisions. Rule 11(a) requires an employer to provide training to each newly assigned employee regarding the 
operating procedures, hazards, and safeguards of the job. Rule 36(6) requires an employer to protect an employee 
by guards or location when pressure tests are being performed on materials or equipment where rupture or failure 
would create a hazard. Alcoa appealed the citations and penalties. Alcoa asserted it had reasonably relied upon the 
expertise of its subcontractor, Lapeer, to train its employee or provide protections needed to comply with the 
MIOSHA safety standards.  
 
After a hearing before an Administrative Law Judge (ALJ), the ALJ issued a report upholding the citations and 
penalties. The ALJ ruled: 
• Alcoa did not reasonably rely on Lapeer’s expertise because Lapeer communicated its lack of experience with 

this level of pressure testing. 
• Alcoa did not reasonably rely on Lapeer’s expertise because it did not determine Lapeer’s knowledge of the 

standards or determine if Lapeer had trained its own employees or their engineer on the hazards prior to 
beginning the testing. 

• Alcoa was in a position to know from the first test that there was 
inadequate guarding. 

• Alcoa should have trained its engineer on the hazards of pressure 
testing and how to avoid them. 

• Alcoa had the authority to direct Lapeer to provide guards or 
protection by location during the testing.  

• Alcoa was required to either direct Lapeer to provide protection 
via guards or by location during the pressure testing, or remove its 
engineer from the hazardous area.  

• Alcoa was in a position to know the wooden box was not 
adequate guarding when the tank was being directed to be lifted 
out of the box by its engineer. 



The members of the Board of Health and Safety Compliance and Appeals (“Board”) reviewed the ALJ’s decision 
but did not direct the decision for further review by the full Board. When an ALJ decision is not directed for further 
review, it is adopted by the Board as its final order.  
 
Alcoa filed a petition for review with the Oakland County Circuit Court asking the court to overturn the Board’s 
decision to adopt the ALJ’s report and findings. Following review of the ALJ’s decision, hearing record, briefs from 
the parties, and oral argument, the Circuit Court issued its Order upholding the citations and penalties.   
 
To obtain a copy of the ALJ and circuit court decisions for this case, send an email to 
LARAFOIAInfo@michigan.gov and include “Alcoa Engineered Structures, Inspection No. 1000568, hearing and 
state court decisions” in the request. 

 

A new resource has been developed by MIOSHA to assist in calculating critical deadlines involved with MIOSHA 
enforcement cases. The Working Day Calendar identifies which days count as “working days” for purposes of 
calculating the following working day deadlines:  
 

• The minimum deadline for posting a copy of the citation. 

• The deadline to pay the reduced penalty under a Penalty Reduction Agreement (PRA). 

• The deadline to file a first appeal. 

• The deadline for MIOSHA to issue its response to a first appeal. 

• The deadline to file an appeal of 
      MIOSHA’s first appeal decision to 
      the Board. 

• The deadline to pay a penalty  
      which is final order. 

• The deadline to abate a 
      contested citation after becoming 
      a final order. 

• The deadline to file a petition for 
      modification of an abatement  
      date with the Board. 

• The deadline for MIOSHA to  
      receive an appeal of a  
      discrimination complaint  
      determination. 

 
The 2018 Working Day Calendar is 
now available on the MIOSHA 
website in the Compliance Section or 
via the A to Z Index.  
 
 

mailto:LARAFOIAInfo@michigan.gov
http://www.michigan.gov/lara/0,4601,7-154-11407_15333---,00.html
http://www.michigan.gov/lara/0,4601,7-154-11407_52824---,00.html
http://www.michigan.gov/documents/lara/lara_miosha_working_day_calendar18_608870_7.pdf


 

MIOSHA awarded 20 Consultation Education and Training (CET) grants for 2018, totaling $872,000 to promote 
worker safety and health across the state, particularly for small and medium size companies. The CET grants are 
awarded annually on an open, competitive basis for the development and implementation of safety and health 
training and services. 
 
The grants are instrumental in broadening MIOSHA CET safety and health 
activities to keep Michigan’s working men and women safe on the job. Every 
dollar spent toward improving workplace safety and health is a wise investment 
that greatly benefits Michigan employers and workers.  
   
The MIOSHA CET Grant Program provides additional options for safety and 
health education and training to employers and employees. Most of the grants 
focus on the performance goals identified in the MIOSHA Strategic Plan, with a 
particular emphasis on hazard recognition and prevention for high hazard 
industries. 
 
The CET Grant Program is designed to increase the number of employers and employees receiving occupational 
safety and health education, training and prevention services, especially employers with less than 100 employees. 
The program also encourages the development of new providers and strategies for providing occupational safety 
and health education, training and prevention services. 
 

Do you know? 
 
OSHA has recently updated the Safety and Health Program Management Guidelines it first released almost 30 
years ago, to reflect changes in the economy, workplaces, and evolving safety and health issues. The new 
recommended practices have been well received by a host of stakeholders and are designed to be used in a wide 
variety of small and medium-sized business settings. The recommended practices present a step-by-step approach 
to implementing a safety and health program, built around seven core elements that make up a successful program. 
 
The recommended practices for safety and health programs provide responsible employers, workers, and worker 
representatives with a sound, flexible framework for addressing safety and health issues in diverse workplaces. 
They may be used in any workplace, but are particularly helpful in small and medium-sized workplaces. They can be 
applied equally well in traditional, fixed manufacturing workplaces and in the service sector, healthcare, retail, and 
even mobile or office-based work environments. Information specifically aimed at temporary workers and 
multiemployer work situations are included.  OSHA also created a separate document of recommended practices for 
construction. This document includes terminology, pictures, and action items that are unique to the construction 
industry. 
 
What will you learn? 
 
The MTI class, “Elements of a Safety and Health Management System” was updated and renamed “Recommended 
Practices for Safety and Health Programs” to align with OSHA’s changes. This updated class will teach an improved 
approach to proactively managing workplace safety and health. Participants will learn the benefits of implementing 
the recommended practices along with a step-by-step approach to implementing a successful safety and health 
program. They will also be provided information on how to place emphasis on employee involvement, and include a 
more robust program evaluation element to help drive continuous improvement.  
 
 

 

https://www.osha.gov/shpguidelines/docs/OSHA_SHP_Recommended_Practices.pdf
https://www.osha.gov/shpguidelines/docs/8524_OSHA_Construction_Guidelines_R4.pdf


In addition, the course stresses the need for communication and coordination on worksites involving more than 
one employer.   
 
The recommendations are built around seven core elements for a safety and health program that include:     
• Management Leadership 
• Worker Participation 
• Hazard Identification and Assessment 
• Hazard Prevention and Control 
• Education and Training 
• Program Evaluation and Improvement 
• Communication and Coordination for Host Employers, Contractors and Staffing Agencies 
 
What have attendees said about the new course? 
 

The revised class has been presented three times to date.  It was first piloted at 
the October 2017 Boot Camp and then taught on November 28-29, 2017, and 
December 12-13, 2017.   
 
Examples of feedback received on the course include: 
• “The class was very informative….Can’t wait to get back to work to 
      implement some changes.”  
• “Cool discussion, enjoyed the topic…. information will be useful when I 
      return to my place of employment.”  
• “Great information.  …very interactive, had many interesting points of 
      information and provided useful ideas to take back to work.”   
 
When will the course be offered again? 

The course will be offered May 30-31, 2018, at the Grand Haven Chamber of Commerce in Grand Haven, MI.  
Check the MTI calendar for details at www.michigan.gov/mti. You may also download the link below for more 
information concerning’s OSHA’s Recommended Practices for Safety and Health Programs. 

Download OSHA’s Recommended Practices for Safety and Health Programs 

 

Q. Are volunteers covered by MIOSHA? 

A. Volunteers may be covered. Section 5 of the MIOSH Act defines an employee as “a person permitted to work by 
an employer.” MIOSHA applies when there is an employer-employee relationship. In evaluating volunteer work to 
determine whether an employer-employee relationship exists, MIOSHA considers how the work is controlled and 
whether there is compensation, a product produced or revenue generated. Control of work involves how work is 
scheduled, directed, supervised, and how materials and equipment are supplied. Compensation, product and 
revenue is evaluated to determine whether the level of compensation is more than de minimis (i.e., a lunch or t-
shirt, local fundraiser, etc.). If work is controlled and compensation, product or revenue is more than de minimis, 
MIOSHA would cover the volunteer worker. 

Variances from MIOSHA standards must be made available to the public in accordance with Administrative 
Standards for All Industries, Part 12, Variances (R408.22201 to 408.22251). MIOSHA variances are published on 
the MIOSHA website: www.michigan.gov/mioshavariances. 

http://www.michigan.gov/lara/0,4601,7-154-11407_15317_47430---,00.html
https://www.osha.gov/shpguidelines/docs/OSHA_SHP_Recommended_Practices.pdf
http://www.michigan.gov/mioshavariances
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There were no new rule adoptions since the last edition. 
The following MIOSHA Standards are in the process of being revised: 
 
CS-14 Tunnels, Shafts, Caissons, and Cofferdams 
The following changes are being proposed based on input from industry 
representatives: 
• There currently is no definition for, “Auger Boring and Jacking” in SubPart S. 

Underground. 
• Rule 408.41461 is being revised to include a requirement for advance notice of 

tunnel excavation.  
• Rule 408.41471 is being revised to include requirements for ground support; 

inspections; repairs.  
 
GI 340 Beryllium 
OSHA adopted a new standard for Beryllium; therefore, MIOSHA is adopting the same 
regulations. 
 
Watch the MIOSHA standards web page for final versions once they are approved. 

MIOSHA Awards MVPP “Star” to Marathon Pipe 
Line, LLC 
Marathon Pipe Line, LLC Northeast Area, in Woodhaven, 
was awarded the Michigan Voluntary Protection Program 
(MVPP) “Star” designation on December 11, 2017. The 
Woodhaven Station is a process safety management 
regulated liquified petroleum gas storage and loading 
facility with butane and propane underground caverns. 
 

DTE Energy, Fermi 2 in Newport Again Receives MVPP Star Certification, 
MIOSHA’s Highest Workplace Safety and Health Award  
DTE Energy, Fermi 2, located in Newport, MI, received continued status as a MVPP Star 
participant on November 7, 2017.  
 
Arconic Whitehall Operations in Whitehall Named MVPP Star Site for 
Exemplary Worker Safety   
Arconic Whitehall Operations, in Whitehall, received the state’s highest workplace safety 
and health award for the fourth time, the Michigan Voluntary Protection Program (MVPP) 
Star award on December 4, 2017. 
 
Astech Alloy Steel Technologies, Inc. Awarded 
MSHARP Renewal Certification   
Astech Alloy Steel Technologies, Inc., in Vassar, was 
awarded a three-year extension in the Michigan Safety 
and Health Achievement Recognition Program 
(MSHARP) on November 29, 2017. 
 
 
 
 
 

http://www.michigan.gov/miosha
http://www.michigan.gov/lara/0,4601,7-154-61256_11407_15368---,00.html
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