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MIOSHA has officially 
been with our new 
department, the 
Michigan Department of 
Labor and Economic 
Opportunity (LEO), for 
nearly four months.   

LEO provides the 
connections, expertise 
and innovative solutions 
to drive continued 

business growth, build vibrant communities, create 
affordable housing, generate tourism and attract 
and retain key talent to fill Michigan’s vast pipeline 
of opportunities.   

Where does MIOSHA fit in all of this?  MIOSHA 
strives to work collaboratively with employers and 
employees to better prevent workplace injuries, 
illnesses and fatalities ultimately protecting 
Michigan’s workforce and economic stability.  
MIOSHA health and safety activities include 
setting and enforcing occupational safety and 
health standards, providing extensive safety and 
health training and education, and working with 
partners to develop innovative programs to 
prevent workplace hazards. All agency activities 
focus on meeting the MIOSHA mission to help 
protect the safety and health of Michigan workers. 

LEO supports MIOSHA’s mission and looks to 
MIOSHA to better the working conditions and 
overall lives of Michiganders. 

inside 

Bart Pickelman, CIH, Director Nella Davis-Ray, Director, Consultation Education and Training 
(CET) Division  

Consistency is important. National brands are built on 
consistency. The Big Mac® in Lansing tastes and looks like 
the Big Mac® in Los Angeles.  In any business, public or 
private, customers expect the same standards. That’s right, 
MIOSHA’s customers expect us to be consistent. Would you 
be surprised to know that MIOSHA staff also expect 
consistency in the delivery of our services? Let’s all interpret 
and apply the MIOSHA rules the same way and do it the 
same way every time. That, of course, is easier said than 
done. 

MIOSHA’s goal is to have our compliance officers and 
consultants interpret and apply the MIOSHA standards 
consistently and uniformly. To accomplish this goal, 
MIOSHA uses several strategies to build consistency.  

Written Policies and Procedures  
In 2003, MIOSHA adopted a uniform document 
management system. This system required the agency and 
each division to collect, maintain and update important 
policy and procedural instructions in the same cataloged 
format. All agency and division instructions are readily 
accessible to all MIOSHA staff. Currently, MIOSHA has 121 
instructions on subjects ranging from abatement assurance 
to workplace violence inspections. All in-force policies and 
procedures are reviewed three to five years after issuance 
for applicability. MIOSHA staff are informed of new, revised 
and cancelled policies and procedures on a bi-monthly 
basis. 

Mentoring  
New MIOSHA employees are paired with a mentor who 
demonstrates high performance, is skilled in the new  



Nella Davis-Ray, CET Division Director 

employee’s job and has good communication and interpersonal skills. The mentor is asked to provide guidance 
through clarifying expectations, answering questions and providing feedback. The mentor is intended to enhance 
the mentee’s training processes. 
 
Cross Training 
MIOSHA has five divisions and staff are expected to have a good understanding of all agency programs in order to 
serve our clients more effectively. On an annual basis MIOSHA expects all staff to participate in a cross-training 
activity. For example, non-enforcement staff may participate in a safety or health compliance inspection or to attend 
an employee discrimination or inspection hearing to learn more about the MIOSHA enforcement process.  
 
Joint Training 
Training on policies and procedures that affect staff in more than one division builds consistency. In September, 
MIOSHA amended Construction Safety and Health Standard, Part 10 Cranes and Derricks. The construction safety 
enforcement and consultation staff trained side by side on the changes to the crane operator training, certification 
and evaluation requirements which helps build consistency.  
 
MIOSHA is creating clear policies and training staff to implement these policies in a consistent manner.  It’s an 
on-going process that is important to strengthen customer confidence in the delivery of MIOSHA services. 

As MTI launches its 2019-2020 Fall and Winter schedule, here are some MTI course changes you may notice as 
you review the schedule: 

• The General Industry Level 1 elective “Machine Guarding” has become a full-day course due to the 
overwhelming requests for more in-depth information on this subject. It replaces “When MIOSHA 
Enforcement Visits” as a Level 1 boot camp course. 

 
• General Industry Level 2 elective “Part 1-General Provisions” has been changed from a full-day to a half-day 

course due to reduced course content. Several rules within Part 1 were eliminated effective Feb. 2, 2018. 
 
• “Part 14-Conveyors” has been renamed “Conveyors: Hidden Hazards.” The content is the same, however, 

the new title more accurately describes the focus of the course content. 
 
• “Part 24-Mechanical Power Presses” has been 

combined with “Part 23-Hydraulic Power Presses” 
in response to customer input. The name for the 
newly combined course is “Parts 23 and 24 
Hydraulic and Mechanical Power Presses.” It will 
remain a two-day course.  

 
Looking ahead, we are happy to announce that 
MIOSHA is in the development stages of making “Part 
1-General Provisions” an MTI online course. This 
course is designed for general industry participants 
(maintenance, safety and health professionals and 
management personnel).  

To learn more about MTI and what it can do for you 
and your company, contact MIOSHA’s CET Division at 
517-284-7720 or visit the website at 
www.michigan.gov/mti. 

 

 

Gloria Keene, MTI Program Coordinator, CET Division 

MTI Level 1 General Industry Boot Camp Graduates 

at Lansing Community College 

http://www.michigan.gov/mti


Doug Kimmel, MVPP Specialist, CET Division 
Jamie Sleight, EHS Coordinator, CorrChoice, Mason 

 

The MVPP Star Award is MIOSHA’s highest honor and is given in recognition of a truly exemplary health and 
safety management system. The identification of best practices is integral to the MVPP continuous improvement 
process. CorrChoice, Mason has been recognized for several initiatives that could be considered best practices. 
One of which is their procedures for loading dock safety, which was implemented to reduce the potential for a 
truck and trailer pulling out of a dock while being loaded or unloaded. CorrChioce, Mason was approved as a 
Rising Star site in 2010 and achieved Star status in 2013. 
 
CorrChoice, Mason, formerly Michigan Packaging Co., manufactures 
corrugated material sheets and high impact litho laminated sheets. The 
sheets are sold to customers in the food and beverage, automotive, 
electronics and hard commodities industries. The facility consists of a 
production building and a vehicle maintenance garage.   
 
In addition to the use of trailer restraint systems (dock locks) and lights 
that let a powered industrial truck (PIT)/fork-lift operator know that the 
restraint system is properly engaged, there are additional procedures that 
must be followed before a PIT operator is allowed to drive onto the trailer 
and before a truck driver is allowed to pull away from the dock. 
 
If a common carrier or independent truck driver will be backing the vehicle 
into a dock, they are instructed as to which dock they are to use. Once the 
trailer is in the dock the PIT operator activates the dock lock vehicle restraint device. If the dock lock fails to 
engage an audible alarm sounds notifying the PIT operator that something is wrong, e.g., the trailer is not square 
to the dock or there is some other problem. When the dock lock is properly attached the lighting system changes 
from red to green, visually alerting the PIT operator that the trailer is secured. 
 
While the PIT operator is activating the dock lock, a yard employee or the switcher applies an air brake glad hand 
lock. This is a secondary safety practice to ensure that the trailer will not separate from the dock while being 
loaded or unloaded. 
 

Engaged Dock Lock Device 

Glad Hand Lock Being Applied Glad Hand Lock Applied Glad Hand Lock Being Removed 



Doug Kimmel, MVPP Specialist, CET Division  
Jamie Sleight, EHS Coordinator, CorrChoice, Mason 

When the dock lock and the glad hand lock are in place, the PIT operator can 
safely load or unload the trailer. 
 
When finished loading or unloading, the PIT 
operator contacts the switcher by radio and 
lets them know that the trailer is ready to be 
removed from the dock. If the trailer is still 
connected to the truck, the switcher will talk 
to the driver and let them know that they are 
going to begin the process of releasing it. 
The switcher then removes the glad hand 
lock and calls back to the dock to confirm 
that there are no PIT’s loading or unloading 
the trailer. After verifying that there is no 
activity with the trailer, and the dock lock 
has been released, the truck and trailer 
is driven out of the dock. 

 
Occasionally, trailers are dropped in the yard by a common carrier or 
independent driver. When it is time to load or unload these trailers, the 
switcher will use a yard switching truck to bring it to the dock. Once in the 
dock, the same dock safety procedures are followed. After the trailer has 
been fully secured to the dock, a PIT operator begins to load or unload. 
After loading or unloading, the PIT operator contacts the switcher, all 
safely devices are removed or disengaged, and the trailer is removed from 
the dock. 
 
Implementation of these robust dock safety procedures has led to 
improved communication in the Shipping Department, as well as a 
significant reduction in the number of near-misses related to the loading 
and unloading of semi-trailers. 
 

Dock Lock Light 

Additional Dock Lock Lights 

PIT Operator Communicating with Switcher 

Being in the business of accident prevention, you can go your whole career without knowing the impact of your 
words.  When you do, it’s very rewarding.  

On Aug. 7, 2019, a MIOSHA Onsite Safety Survey was conducted with Brinkmann Constructors for their three-story 
assisted living facility.  During the consultation, fall protection, personal protective equipment, scaffold and ladder 
safety were addressed with employees. On Sept. 9, MIOSHA’s CET Division received a call from Brinkmann’s 
Safety Director who informed us that a roofer had been involved in a fall. The employee was a 25-year-old male 
who had been employed by a sub-contractor for four years. He was working from an 8/12 roof pitch approximately 
28 feet above the ground when he lost his footing and went over the edge.  
 
Thankfully, the employee was wearing a personal fall arrest system that was properly anchored. His co-workers 
were able to pull him over the second-floor stairway balcony guardrail without injury. The employee was suspended 
for approximately two minutes and the need for aerial work platform rescue was not necessary.  
 
This incident reinforces MIOSHA’s message of improving the safety culture in the workplace. 

Ben Counelis, Onsite Construction Safety Consultant, Consultation Education and Training (CET) Division 

https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15317-277525--,00.html


Todd Strong, Senior Workplace Safety Representative, General Industry Safety and Health Division (GISHD)

Jason Reifschneider, Workplace Safety Representative, GISHD 

Primary Metal Manufacturing, North American Industrial Classification System (NAICS) 331, is one of the eight 
high-hazard industries targeted by MIOSHA for enforcement and outreach activities during fiscal years 2019-2023 
because of high injury and illness rates in the industry. According to the 2017 U.S. Bureau of Labor Statistics data, 
the nonfatal occupational injury and illness incidence rate for this NAICS in Michigan was 5.6 compared to the 
average rate of 3.1 for all private industry in Michigan. One of MIOSHA’s goals is to reduce by 2% a year, or 10% 
total for five years, the total incident rate of non-fatal injuries and illnesses in high-hazard industries and other 
industries showing emerging hazards. This will be accomplished through enforcement, outreach activities, training, 
publications, partnerships and grant awards. 
 
Between fiscal years 2016-2018, GISHD staff conducted 177 inspections in this NAICS and identified 475 safety 
and health violations. The most frequently cited standards in decreasing order were Part 1, General Provisions; 
Part 26, Metalworking Machinery; Part 85, The Control of Hazardous Energy Sources (Lockout/Tagout); Part 90, 
Permit-Required Confined Spaces; Part 14, Conveyors; Part 2, Walking-Working Surfaces; Part 7, Guards for 
Power Transmission; Part 92, Hazard Communication; and Part 310, Lead in General Industry.  
 
Magnesium Fire and Explosion 
In primary metal manufacturing a significant hazard exists involving 
combustible dusts from the processing of some less typical metals. 
Magnesium is one such metal. It is cut, machined and ground in order 
to form products utilized in automotive, aerospace, medical, electronic 
and sporting equipment industries. MIOSHA encountered the hazard 
during an investigation of an establishment in which magnesium dust 
and debris from die casting operations ignited causing substantial 
property damage and employee injuries. A fire originated in a 
magnesium scrap conveyance system in a tunnel area that was located 
beneath die casting operations. Several employees attempted to 
extinguish the fire by utilizing flux and other extinguishing agents. 
These attempts were unsuccessful in diminishing the severity of the 
fire. 
 
The facility was subsequently evacuated at which time an explosion 
occurred wherein two employees sustained injuries. The local fire 
department was contacted and responded to the scene. Fire service 

personnel observed that fixed fire 
equipment was in operation and that 
the building had been evacuated. 
Following their arrival a second 
explosion occurred. Flames were 
seen at the roof of the building and 
spread to a second nearby building. 
 
An extensive and detailed investigation followed the emergency scene 
operation. During the investigation it was determined that hazardous 
accumulations of magnesium dust, particles and fragments had collected in the 
tunnel area. Piles of scrap and dust were gathered on the floor, against walls, on 
conveyors and on other raised surfaces in the tunnel. The lapse in 
housekeeping was a contributing factor in the magnitude of the fire due to the 
considerable amount of magnesium involved. Some potential sources of ignition 
were parts not adequately cooled before being introduced into the scrap 
conveyance system, friction of conveyance system components and 
unclassified electrical installations. 

 

Space where the event took place. 

Clean up in progress. 

https://www.michigan.gov/documents/CIS_WSH_part1_51031_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part26_51253_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part85_51275_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part490_55724_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part490_55724_7.pdf
https://www.michigan.gov/documents/lara/lara_miosha_GI_14_3-18-2013_414623_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part2_35455_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part7_51041_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part7_51041_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part_42__47164_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part310_35615_7.pdf


Todd Strong, Senior Workplace Safety Representative, GISHD 

Jason Reifschneider, Workplace Safety Representative, GISHD 

In this incident it is believed that the fire occurring in the magnesium scrap stream may have spread and reached a 
sump and wastewater system located in the tunnel area. As a result, the burning magnesium dust and debris 
contacted a water source causing multiple explosions. These explosions caused considerable property damage 
and employee injuries from flying debris with concussive force. Safeguards such as ultraviolet light detection 
cameras, extinguishing agents and fixed suppression systems were present. However, many electrical installations 
in the tunnel area were unapproved for combustible dust conditions and 
possible deflagration. A water suppression system is generally not used in 
areas with a potential to contain burning magnesium.  

Lastly, one side of the conveyor system broke down and had been 
removed from service approximately one month prior to the incident. 
Magnesium material overflowed from the other side of the conveyor 
system. Inadequate handling of the material and lack of housekeeping 
resulted in accumulation of large quantities of magnesium on the 
broken-down conveyor and on the floor. 
 
The inspection resulted in the following citations: 
 
GI PART 39, DESIGN SAFETY STANDARDS FOR ELECTRICAL 
SYSTEMS 
1910.307(c): Electrical installations including electrical disconnects and 
other enclosures were not adequately designed against dust infiltration 
as necessary for an upset condition in the tunnel area. 
 
GI PART 45, DIE CASTING 
408.14507(1): There was inadequate training provided to employees in the 
hazards associated with airborne magnesium dust. 
 
408.14561(2): There were hazardous accumulations of 
magnesium including dust, particles, and pieces on piping, ledges, 
walls, and floors in the tunnel area. 
 
Consensus standards applicable to this industry and guidance documents that pertain to combustible dust provide 
information on ways and means to mitigate these hazards. This information is included in National Fire Protection 
Association 484-Standard for Combustible Metals and Factory Mutual data sheet 7-76, Prevention and Mitigation 
of Combustible Dust Explosion and Fire. Additional information is also available in Combustible Dust: An Explosion 
Hazard and Combustible Dust in Industry: Preventing and Mitigating the Effects of Fire and Explosions. 
Requirements outlined in these and similar documents include procedures such as performance of a process 
hazard analysis, management of change, development of preventative measures and installation of appropriate 
safeguards within process areas and equipment. With the implementation of suitable protections and safe work 

practices, materials such as magnesium can be safely 
handled and the processes made practical and efficient. 
 
In addition to enforcement actions, MIOSHA’s CET Division 
is available to employers, so they may take steps voluntarily 
to correct hazards and comply with current safety and health 
regulations and practices.  
 
Employers can contact CET at 517-284-7720 or complete a 
Request for Consultative Assistance for a free evaluation of 
their workplace. 

 
 

Damage to the heavy conveyor. 
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https://www.michigan.gov/documents/cis/CIS_WSH_GI-39_6-27-07_200425_7.pdf
https://www.michigan.gov/documents/cis/CIS_WSH_GI-39_6-27-07_200425_7.pdf
https://www.michigan.gov/documents/lara/lara_miosha_GI_45_422575_7.pdf
https://www.osha.gov/dsg/combustibledust/consensus.html
https://www.osha.gov/dsg/combustibledust/consensus.html
https://www.osha.gov/dts/shib/shib073105.html
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15317-277525--,00.html


Tarah Kile, Occupational Safety Advisor, CET Division 

Often employers struggle to help their workers understand the value of fall protection. There are many obstacles to 
overcome including state, federal and company guidelines as well as the proper use of the equipment. Once 
equipment is installed, employees are well trained in using it, under best scenarios the equipment itself will never 
have to prove its value.  

Regular training and re-training is imperative for employee safety. Training should not only identify use, guidelines 
and accidents that could have been prevented by using personal fall arrest systems, guardrails and other means of 
fall protection, but also highlight and celebrate examples of when the equipment did the job intended. Michigan 
employers often share with MIOSHA these successes. Walbridge, and one of its subsidiaries, DIG, have shared 
Fall Arrest Successes from their jobs.   

Walbridge has a history of partnerships with MIOSHA. MIOSHA Partnerships for Worker Safety and Health are 
programs in which the agency enters cooperative relationships with individual employers, employees and/or their 
representatives. Studies have shown that Construction Partnership sites have more than a 50% reduction in 
recordable injuries. 

Walbridge and DIG had incidents early in 2019 where employees were using a personal fall arrest system. When 
the unthinkable happened, they were protected. These incident summaries can be found on the MIOSHA Stop Falls 
emphasis website (Michigan.gov/stopfalls) under Other Resources or by clicking on the links below. Both success 
stories are great examples of employees doing the right thing, day in and day out. Due to their diligence lives were 
saved.   

Employers should take time to remind employees that their personal protective equipment, when used and 
inspected properly, will save them from injury and possibly death.   

Wallbridge Safety Summary #19-03 - 

Fall Arrest Success 
DIG Construction Services Safety Summer #19-05 - 

Fall Arrest Systems 

https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15317-402966--,00.html
https://www.michigan.gov/documents/leo/leo_miosha_walbridge_fall_arrest_success_664038_7.pdf
https://www.michigan.gov/documents/leo/leo_miosha_walbridge_fall_arrest_success_664038_7.pdf
https://www.michigan.gov/documents/leo/leo_miosha_dig_fall_arrest_success_664037_7.pdf
https://www.michigan.gov/documents/leo/leo_miosha_dig_fall_arrest_success_664037_7.pdf


Small Employers Encouraged to Apply for Matching MIWISH Grants of up to $5,000 
 
 
Small businesses with 250 employees or less can now apply for a matching grant up to $5,000 to make 
improvements in their workplace safety and health through the Michigan Occupational Safety and Health 
Administration (MIOSHA) Workplace Improvement to Safety and Health (MIWISH) grant program. 
 
The MIWISH grants will be offered to small employers to purchase safety and health-related equipment and 
equipment-related training that will provide a safer and healthier work environment and reduce the risk of 
injury and illness to workers in Michigan.  
 
“We are encouraging employers to take extra measures to improve 
workplace safety and health,” said MIOSHA Director Bart Pickelman. “With 
a total of $250,000 available from MIOSHA, we’re pleased to partner with 
employers who want to expand their programs to further prevent injuries for 
their employees.” 
 
Preference will be given to employers in high-hazard industries identified in 
MIOSHA’s 2019-2023 strategic plan. All projects will be evaluated based on 
the specific hazards addressed. The grant period began October 1, 2019, 
the start of MIOSHA’s 2020 fiscal year, and continues until grant funding is 
expended. 
 
To qualify for the MIWISH grant program, eligible employers must have: 

• A qualified safety professional or safety committee conduct a 
site-specific evaluation justifying the equipment purchase. 

• Knowledge and experience to complete the project and commitment to 
implementation. 

• Match dollars for the grant money awarded and cover all estimated 
project costs. 

• Have 250 or less employees. 
 
Recommended actions must be in the form of equipment or work area 
modifications to be used to reduce workplace hazards. Only items 
referenced in the application can be considered eligible, within the 
proposed project. 
 
Some equipment examples include: 

• Residential fall protection systems. 

• Lifting equipment or portable lifting equipment for in-home care or small 
nursing/residential care facilities. 

• Monitoring equipment for confined space entry. 

• Noise reduction engineering controls. 

• Lock out/tag out systems. 

• Cooling systems for agriculture-based worksites. 

• Eyewash stations. 
 
MIOSHA is encouraging new grantees to take advantage of this program. Previous MIWISH grant recipients 
may apply for funds after Jan. 1, 2020.    
 

For more information about the MIWISH grant program and how to apply,  
visit www.michigan.gov/mioshagrants, or contact MIOSHA’s  

CET grant administrator at 517-284-7811. 
 

https://gcc01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.michigan.gov%2Fmioshagrants&data=02%7C01%7Clewisc16%40michigan.gov%7C1d2e3efdb6294860d62208d740ef2a6f%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C637049268258230643&sdata=XlVrqCVyJ9XkKm97H0


Kentwood Company Receives MIOSHA's 
Highest Recognition Award for 
Workplace Safety and Health 
On Aug. 6, Cintas First Aid & Safety #305 Grand 
Rapids (Cintas #305), a site that sells and 
services first aid and safety supplies for 
businesses in the greater Grand Rapids area, 
received the Michigan Voluntary Protection 
Program (MVPP) Star award from MIOSHA for 
workplace safety and health excellence. 
 

“MVPP means sending our partners home in the same condition—or better than how they came to work,” said 
General Manager Jackie Nilson. “It also reiterates that safety is our number one priority!” 
 
Safety blitz route ride evaluations highlight sales/service representatives’ safety habits, driving, use of personal 
protection equipment and identification of potential customer hazards. 

First-ever Lansing Company to be Awarded MIOSHA’s Highest Recognition for Workplace Safety 
and Health 
On Sept. 5, Marathon Petroleum’s Lansing Terminal and Fleet facility was the first company in the Capital city to 
receive the MVPP Star award from MIOSHA for workplace safety and health excellence.  
 
The Lansing Terminal and Fleet facility is within the Logistic and Storage component of Marathon Petroleum 
Corporation (MPC) which handles bulk receiving, storage and distribution of refined petroleum products that 
includes gasoline, ultra-low sulfur diesel and kerosene. Products are received by truck and pipeline and then are 
later shipped out to various customers.   
 
Marathon’s best practices include: 
• Roadmap to Safety—a driver safety manual with procedures 

and guidance on many topics. 
• AWARE—a behavior-based observation program where 

operations technicians observe each other’s safety 
performance. 

• The Big 3—a hazard awareness and identification tool that 
has been implemented to help employees remain cognizant 
of potential hazards—prompting questions such as What am 
I about to do? How can I be injured? What am I going to do 
to prevent injury? 

 
“At Marathon Petroleum, our primary focus is on the safety and 
health of our employees, contractors and those who live in the communities where we operate,” said MPC 
Executive Vice President of Logistics and Storage John Swearingen.   

 

MIOSHA and the Michigan Electrical Training Director’s Association Sign Alliance to Promote 
Workplace Safety and Health 
On Aug. 8, the Michigan Electrical Training Director’s Association (MiETDA) and MIOSHA signed an alliance 
agreement pledging to provide Michigan workers in the electrical industry with safety and health information, 
guidance and access to training resources with the goal of reducing and preventing exposure to electrical hazards. 
 
This alliance formalizes a working relationship between MiETDA and MIOSHA where both parties work to raise 
awareness of MIOSHA’s rulemaking and enforcement initiatives and enhances communication and outreach related 
to worker protection with a specific focus on electrical contact and arc flash/arc blast hazards. Potential outreach 
capability is to more than 36,000 licensed electricians in Michigan. 
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Shannon Matsumoto, Program Manager, Technical Services Division (TSD) 

Completed Standards: 

• GI part 301 Air Contaminants in General Industry, effective Sept. 20, 2019. 

• CS Part 601 Air Contaminants in Construction, effective Sept. 20, 2019. 

• CS Part 620 Ventilation Control for Construction, effective Sept. 20, 2019. 

• CS Part 10 Cranes and Derricks, effective Sept. 16, 2019. 

• GI Part 590 Silica in General Industry, effective Sept. 20, 2019. 

• Administrative Part 11 Recording & Reporting of Occupational Injuries & 

Illnesses, effective Sept. 20, 2019. 

 

The following standards are in the process of being revised: 

• CS Part 14 Tunnels, Shafts, Caissons, and Cofferdams 

• CS Part 632 Hazardous Waste Operations and Emergency Response 

 

Watch the MIOSHA standards webpage for final versions once they are approved. 

Variances from MIOSHA standards must be 

made available to the public in accordance 

with Administrative Standards for All 

Industries, Part 12, Variances (R408.22201 to 

408.22251). MIOSHA variances are 

published on the MIOSHA website: 

www.michigan.gov/mioshavariances. 

Simon says . . . 

WORK SAFE, 

BE SAFE! 

Aria Energy Receives Renewed “MSHARP” Workplace Safety and Health 
Status 
On Oct. 7, Aria Energy, was recognized by the Michigan Safety and Health 
Achievement Recognition Program (MSHARP) from MIOSHA for implementing and 
maintaining outstanding workplace safety and health standards. They are one of only 
eight Michigan companies with this status. 
 
Priority is given to companies on the MIOSHA list of high-hazard industries, or who 
are a part of MIOSHA’s strategic plan to help them develop, implement and 
continuously improve the effectiveness of their workplace safety and health 
management system. 
 
Aria Energy has established an in-depth and comprehensive preventative 
maintenance program. Each piece of equipment that they have has scheduled 
downtime planned months in advance so the equipment can be torn down and rebuilt.  
This aids in preventing accidents. They have trained multiple employees across each 
shift on first aid, CPR and first responder training to ensure that someone will always 
be available, even if the primary responder for that shift were to become 
incapacitated. 

http://www.michigan.gov/miosha
https://www.michigan.gov/mioshastandards
http://www.michigan.gov/mioshavariances



