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Chapter 1 — Unit 1

Public Act 203 of 1965, as amended

COMMISSION ON LAW ENFORCEMENT STANDARDS ACT
Act 203 of 1965

AN ACT to provide for the creation of the commigsion law enforcement standards; to
prescribe its membership, powers, and duties;deqibe the reporting responsibilities
of certain state and local agencies; to provideattititional costs in criminal cases; to
provide for the establishment of the law enforcenadficers training fund; and to
provide for disbursement of allocations from the Enforcement officers training fund
to local agencies of government participating poéice training program.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 287d. Eff. July 3, 1998.
The People of the Sate of Michigan enact:

28.601 Short title.
Sec. 1. This act shall be known and may be citddleascommission on law enforcement
standards act”.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 2187d. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled lawsTransfer of powers: See MCL 16.257.

28.602 Definitions.

Sec. 2. As used in this act:

(a) "Certificate” means a numbered document isfyatie commission to a person who

has received certification under this act.

(b) "Certification” means either of the following:
(i) A determination by the commission that a perseetsithe law enforcement officer
minimum standards to be employed as a commissiaifiea law enforcement officer
and that the person is authorized under this do¢temployed as a law enforcement
officer.
(i1) A determination by the commission that a persas employed as a law
enforcement officer before January 1, 1977 andttieaperson is authorized under this
act to be employed as a law enforcement officer.

(c) "Commission" means the commission on law emiorent standards created in

section 3.

(d) "Contested case" means that term as defineddtion 3 of the administrative

procedures act of 1969, 1969 PA 306, MCL 24.203.
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(e) "Executive director" means the executive doeof the commission appointed under
section 12.
(f) "Felony" means a violation of a penal law ofstktate or another state that is either of
the following:
(i) Punishable by a term of imprisonment greater thgear.
(ii) Expressly designated a felony by statute.
(9) "Fund" means the law enforcement officers fregrfund created in section 13.
(h) "Law enforcement officer minimum standards” meatandards established by the
commission under this act that a person must nodat eligible for certification under
section 9a(1).
(i) "Law enforcement officer of a Michigan Indiamial police force" means a regularly
employed member of a police force of a Michigandndribe who is appointed pursuant
to former 25 CFR 12.100 to 12.103.
() "Michigan Indian tribe" means a federally reosed Indian tribe that has trust lands
located within this state.
(k) "Multicounty metropolitan district” means antiéyauthorized and established
pursuant to state law by 2 or more counties witbrabined population of not less than
3,000,000, for the purpose of cooperative plannimgmoting, acquiring, constructing,
owning, developing, maintaining, or operating parks
() "Police officer" or "law enforcement officer" nes unless the context requires
otherwise, any of the following:
(i) A regularly employed member of a law enforcenagency authorized and
established pursuant to law, including common lahg is responsible for the
prevention and detection of crime and the enforcgrokthe general criminal laws of
this state. Police officer or law enforcement adficloes not include a person serving
solely because he or she occupies any other adfipesition.
(ii) A law enforcement officer of a Michigan Indiaibtxl police force, subject to the
limitations set forth in section 9(3).
(iii) The sergeant at arms or any assistant sergeamhatof either house of the
legislature who is commissioned as a police offipethat respective house of the
legislature as provided by the legislative sergefaarms police powers act, 2001 PA
185, MCL 4.381 to 4.382.
(iv) A law enforcement officer of a multicounty metadpan district, subject to the
limitations of section 9(7).
(V) A county prosecuting attorney's investigator swand fully empowered by the
sheriff of that county.
(vi) Until December 31, 2007, a law enforcement offea school district in this state
that has a membership of at least 20,000 pupildfatdncludes in its territory a city
with a population of at least 180,000 as of thetmesent federal decennial census.
(vii) A fire arson investigator from a fire departmueiithin a city with a population of
not less than 750,000 who is sworn and fully empediéy the city chief of police.
(m) "Rule” means a rule promulgated pursuant taatlrainistrative procedures act of
1969, 1969 PA 306, MCL 24.201 to 24.328.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1968, Act 22@d. Eff. June 24, 1968;%Am. 1970, Act
187, Imd. Eff. Jan. 1, 1971
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;¥Am. 1994, Act 155, Eff. Mar. 30, 1995;%Am. 1998t 204, Imd. Eff. Nov. 29, 1995;%Am. 1998, Act
237, Imd. Eff. July 3, 1998;

¥,Am. 2001, Act 186, Imd. Eff. Dec. 21, 2001;%Am020Act 379, Imd. Eff. Oct. 12, 2004.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5&&0. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.603 Commission on law enforcement standards; a@gon; membership; terms.
Sec. 3. (1) The commission on law enforcement statsdis created to carry out the
intent of this act.
(2) The commission consists of the following 11 rbens:
(a) The attorney general, or his or her designagpresentative.
(b) The director of the department of state polarehis or her designated representative.
(c) Nine members appointed by the governor, withatlvice and consent of the senate,
as follows:
(i) Three individuals selected from a list of 6 aetiwoting members of and submitted
by the Michigan association of chiefs of policatersuccessor organization.
(ii) Three individuals selected from a list of 6 edetsheriffs submitted by the
Michigan sheriffs' association or its successoganization.
(iii) One individual selected from a list of 3 namelgrsiited by the Michigan chapter
of the fraternal order of the police or its sucoessganization.
(iv) One individual selected from a list of 3 namelsrsiited by the police officers
association of Michigan or its successor orgarorati
(v) One individual selected from a list of 3 indivads submitted by the Detroit police
officers associations or their successor orgarunati
(d) An individual selected under subdivision (caklserve as a commission member
only while serving as a member of the respectigaoizations in subparagraphstp
(V).
(3) The terms of the members of the law enforcero#fiders training council expire on
the date that all members of the commission ondafercement standards are appointed.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1996, Act 54id. Eff. Jan. 15, 1997;%Am. 1998, Act
237, Imd. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.604 Commission on law enforcement standards; tes; vacancies;

reappointment.

Sec. 4. (1) Except as otherwise provided in thisseation, members of the commission
appointed under section 3(2)(c) shall hold offioed term of 3 years. Of the members
initially appointed from the list of nominees sulttedl by the Michigan association of
chiefs of police, 1 member shall be appointed faren of 3 years, 1 member shall be
appointed for a term of 2 years, and 1 member $Seadippointed for a term of 1 year. Of
the members initially appointed from the list oimoees submitted by the Michigan
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sheriffs' association, 1 member shall be appoifded term of 3 years, 1 member shall
be appointed for a term of 2 years, and 1 memlsdl Isé appointed for a term of 1 year.

(2) A vacancy on the commission caused by expmatica term or termination of a
member's official position in law enforcement shmlfilled in the same manner as the
original appointment.

(3) A member appointed to fill a vacancy creatdteothan by expiration of a term shall
be appointed for the unexpired term of the membUe e or she is to succeed in the
same manner as the original appointment. A memlagriya reappointed for additional
terms.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 287d. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5&&0. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.605 Commission on law enforcement standards; aférs; terms; limitations of
power; disqualification from public office or employment.

Sec. 5. (1) The commission shall elect from amdsgiembers a chairperson and a vice-
chairperson who shall serve for 1-year terms and mvhy be reelected.

(2) Membership on the commission does not consttiotding a public office, and
members of the commission are not required to aakkfile oaths of office before

serving on the commission.

(3) The commission does not have the right to eser@ny portion of the sovereign
power of the state.

(4) A member of the commission is not disqualifiezin holding any public office or
employment by reason of his or her appointment @mivership on the commission and
shall not forfeit any public office or employmerdgdause of his or her appointment to the
commission, notwithstanding any general, specrdbaal law, ordinance, or city charter.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 287d. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5&&0. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.606 Commission on law enforcement standards; ptedures and requirements;
conducting business at public meeting; notice.

Sec. 6. (1) The commission shall meet not less 4himes in each year and shall hold
special meetings when called by the chairpersoimdahe absence of the chairperson, by
the vice-chairperson. A special meeting of the cagsian shall be called by the
chairperson upon the written request of 5 membiettseocommission.

(2) The commission shall establish its own procedand requirements with respect to
guorum, place and conduct of its meetings, andr attadters.

(3) The commission's business shall be conductednmpliance with the open meetings
act, 1976 PA 267, MCL 15.261 to 15.275. Publicecebf the time, date, and place of the

6

Rev. 05/03/09; Updated Ch. 4 & 7.4.01(2)(c) (1020Update 2.8.04(2) (06/09/2015-Congratulatorteletremove); Update
7.4.04(2) (06/09/2015-make consistent with rule).



meeting shall be given in the manner required byojen meetings act, 1976 PA 267,
MCL 15.261 to 15.275.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1978, Act 1IBad. Eff. June 4, 1978;%Am. 1998, Act
237, Imd. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcememteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.607 Commission on law enforcement standards; anal report to governor.

Sec. 7. The commission shall make an annual répdine governor that includes
pertinent data regarding the law enforcement afficimum standards and the degree
of participation of municipalities in the trainipgograms.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 287d. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5&&0. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.608 Commission members; compensation; expenses.

Sec. 8. The members of the commission shall seiv®ut compensation. The members
of the commission are entitled to their actual evges in attending meetings and in the
performance of their official duties.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 2187d. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€&20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.609 Minimum standards; rules; exceptions; factas and special requirements;
waiver; certification; officer called to armed forces active duty; authority of law
enforcement officer of Michigan Indian tribal police force; waiver from minimum
standards regarding training programs.

Sec. 9. (1) The commission shall promulgate ruesstablish law enforcement officer
minimum standards. The rules do not apply to a nezraba sheriff's posse or a police
auxiliary temporarily performing his or her dutyder the direction of the sheriff or
police department. In promulgating the law enforeahofficer minimum standards, the
commission shall give consideration to the varyexgors and special requirements of
local police agencies. The law enforcement offro@rimum standards shall include

all of the following:

(a) Minimum standards of physical, educational, rakmand moral fithess that govern
the recruitment, selection, appointment, and ceatifon of law enforcement officers.
(b) Minimum courses of study, attendance requirdsjemd instructional hours required
at approved police training schools.
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(c) Minimum basic training requirements that a parsexcluding sheriffs, shall
complete before being eligible for certificationdem section 9a(1).

(2) If a person's certification under section 9d(@yomes void under section 9a(4)(b), the
commission shall waive the requirements describesibsection (1)(b) for certification
of the person under section 9a(1) if 1 or moréheffbllowing apply:

(a) The person has been employed 1 year or lems@®mission certified law
enforcement officer and is again employed as aglafwrcement officer within 1 year
after discontinuing employment as a commissionfatlaw enforcement officer.

(b) The person has been employed more than 1 yg¢deds than 5 years as a
commission certified law enforcement officer anagsin employed as a law
enforcement officer within 18 months after discanthng employment as a commission
certified law enforcement officer.

(c) The person has been employed 5 years or m@aeasmmission certified law
enforcement officer and is again employed as adiafercement officer within 2 years
after discontinuing employment as a commissionfasttlaw enforcement officer.

(d) The person has successfully completed the ntarnyd@aining and has been
continuously employed as a law enforcement offibat,through no fault of that person
the employing agency failed to obtain certificationthat person as required by this act.
(3) A commission certified law enforcement offieano is a member of any of the
reserve components of the United States armeddame who is called to active duty in
the armed forces is not considered to have diswoedi his or her employment as a
commission certified law enforcement officer undection 9a(4)(b). The person's
certification under section 9a(1) shall not becomiel during that term of active military
service. However, the certification of a certiflasv enforcement officer described in this
subsection may be revoked under section 9b if tiieeo committed an offense during
the period of active duty in the armed forces tkatilted in a conviction enumerated in
section 9b(1). As used in this subsection, "reseoraponents of the United States armed
forces” means that term as defined in sectiontBemilitary family relief fund act, 2004
PA 363, MCL 35.1212. This subsection does not afiply commission certified law
enforcement officer who volunteers for a term dhecmilitary service or who
voluntarily extends a term of active military seithat began when he or she was called
to active duty. This subsection does not apply tcoramission certified law enforcement
officer who is dishonorably discharged from a texhactive military service.

(4) The commission shall promulgate rules with esspo all of the following:

(a) The categories or classifications of advanoeskrvice training programs for
commission certified law enforcement officers andimum courses of study and
attendance requirements for the categories orifitag®ons.

(b) The establishment of subordinate regional ingilcenters in strategic geographic
locations in order to serve the greatest numbeobe agencies that are unable to
support their own training programs.

(c) The commission's acceptance of certified bpslice training and law enforcement
experience received by a person in another stdtdfitment in whole or in part of the
law enforcement officer minimum standards.

(d) The commission's approval of police trainingsas administered by a city, county,
township, village, corporation, college, commurabflege or university.

(e) The minimum qualifications for instructors apaoved police training schools.
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() The minimum facilities and equipment requiréchpproved police training schools.
(9) The establishment of preservice basic traipragrams at colleges and universities.
(h) Acceptance of basic police training and lanwoecément experience received by a
person in fulfillment in whole or in part of thedaenforcement officer minimum
standards prepared and published by the commigdiath of the following apply:
(i) The person successfully completed the basic @laning in another state or
through a federally operated police training schibat was sufficient to fulfill the
minimum standards required by federal law to beoaypd as a law enforcement
officer of a Michigan Indian tribal police force.
(if) The person is or was a law enforcement officaa bichigan Indian tribal police
force for a period of 1 year or more.
(5) Except as otherwise provided in this sectioregularly employed person employed
on or after January 1, 1977 as a member of a pfadrce having a full-time officer is not
empowered to exercise all the authority of a pediieer in this state, or be employed in
a position for which the authority of a peace @fics conferred by statute, unless the
person has received certification under sectiot)9a(
(6) A law enforcement officer employed before Jagiuda 1977 may continue his or her
employment as a law enforcement officer and padie in training programs on a
voluntary or assigned basis but failure to obtairiftication under section 9a(1) or (2) is
not grounds for dismissal of or termination of teatployment as a law enforcement
officer. A person who was employed as a law enfoer® officer before January 1, 1977
who fails to obtain certification under section Bagnd who voluntarily or involuntarily
discontinues his or her employment as a law enfoece officer may be employed as a
law enforcement officer if he or she was employse&rs or more as a law enforcement
officer and is again employed as a law enforcero#ficer within 2 years after
discontinuing employment as a law enforcement effic
(7) A law enforcement officer of a Michigan Indiaitbal police force is not empowered
to exercise the authority of a peace officer uridedaws of this state and shall not be
employed in a position for which peace officer awity is granted under the laws of this
state unless all of the following requirements rae:
(a) The tribal law enforcement officer is certifiedder this act.
(b) The tribal law enforcement officer is 1 of ttelowing:
(i) Deputized by the sheriff of the county in whitie trust lands of the Michigan
Indian tribe employing the tribal law enforcemeffiaer are located, or by the sheriff
of any county that borders the trust lands of Mighigan Indian tribe, pursuant to
section 70 of 1846 RS 14, MCL 51.70.
(if) Appointed as a police officer of the state oitg, ¢ownship, charter township, or
village that is authorized by law to appoint indivals as police officers.
(c) The deputation or appointment of the tribal Eworcement officer described in
subdivision (b) is made pursuant to a written cacttthat includes terms the appointing
authority under subdivision (b) may require betwdenstate or local law enforcement
agency and the tribal government of the Michigatidn tribe employing the tribal law
enforcement officer.
(d) The written contract described in subdivisiohi§ incorporated into a self-
determination contract, grant agreement, or cotperagreement between the United
States secretary of the interior and the tribalegoment of the Michigan Indian tribe
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employing the tribal law enforcement officer punsui the Indian self-determination
and education assistance act, Public Law 93-63&t&8 2203.

(8) A law enforcement officer of a multicounty maiolitan district, other than a law
enforcement officer employed by a law enforcemeeinay created under the public
body law enforcement agency act, is not empowerexércise the authority of a peace
officer under the laws of this state and shalllb®tmployed in a position for which
peace officer authority is granted under the lafwhig state unless all of the following
requirements are met:

(a) The law enforcement officer has met or exceaedeiimum standards for
certification under this act.

(b) The law enforcement officer is deputized by sheriff or sheriffs of the county or
counties in which the land of the multicounty mettitan district employing the law
enforcement officer is located and in which the Eviorcement officer will work,
pursuant to section 70 of 1846 RS 14, MCL 51.70.

(c) The deputation or appointment of the law ergarent officer is made pursuant to a
written agreement that includes terms the depuiainthority under subdivision (b) may
require between the state or local law enforceragahcy and the governing board of
the multicounty metropolitan district employing tagv enforcement officer.

(d) The written agreement described in subdivig@ns filed with the commission.

(9) A public body that creates a law enforcemeinag under the public body law
enforcement agency act and that employs 1 or nasveehforcement officers certified
under this act shall be considered to be a lawreafent agency for purposes of section
9d.

(10) The commission may establish an evaluatiaesting process, or both, for granting
a waiver from the law enforcement officer minimutarglards regarding training
requirements to a person who has held a certifizadgier this act and who discontinues
employment as a law enforcement officer for a mkabtime exceeding the time
prescribed in subsection (2)(a) to (c) or (6), @sliaable.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1970, Act 187d. Eff. Jan. 1, 1971;%Am. 1971, Act 31,
Imd. Eff. May 26, 1971; %Am. 1976, Act 422, Imdf.Efan. 11, 1977;%Am. 1985, Act 15, Imd. Eff. May
15, 1985;%Am. 1994, Act 155, Eff. Mar. 30, 1995;#AL998, Act 237, Imd. Eff. July 3, 1998;3%Am.
2004, Act 379, Imd. Eff. Oct. 12, 2004;%Am. 2005t &39, Imd. Eff. Nov. 22, 2005.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5&&0. No. 2001-2, compiled at MCL 28.621 of the
Michigan Compiled LawsAdministrative rules: R 28.4101 et seq.; R 28.4201 et seq.; and R 28.4851
seq. of the Michigan Administrative Code.

28.609a Employment as law enforcement officer; cefication requirements.

Sec. 9a. (1) The commission shall grant certifazato a person who meets the law
enforcement officer minimum standards at the tim@hshe is employed as a law
enforcement officer.

(2) The commission shall grant certification toeagon who was employed as a law
enforcement officer before January 1, 1977 and fah® to meet the law enforcement
officer minimum standards if the person is authedizo be employed as a law
enforcement officer under section 9.
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(3) The commission shall grant certification toed@cted sheriff, which certification shall
remain valid only while that sheriff is in office.

(4) Certification granted to a person under thisswalid until either of the following
occurs:

(a) The certification is revoked.

(b) The certification becomes void because theguedsscontinues his or her
employment as a commission certified law enforcdrméicer.

(5) The commission shall issue a certificate t@espn who has received certification. A
certificate issued to a person remains the propértiye commission.

(6) Upon request of the commission, a person whesgéication is revoked, or becomes
void because the person discontinues his or helogmpnt as a commission certified
law enforcement officer, shall return to the consiua the certificate issued to the
person. A violation of this subsection is a misdana, punishable by imprisonment for
90 days, a fine of not more than $500.00, or both.

History: Add. 1998, Act 237, Imd. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcememteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.609b Revocation or suspension of certificatiofudicial review; jurisdiction;
subpoena.

Sec. 9b. (1) The commission shall promulgate rtiiasprovide for the revocation of
certification of a law enforcement officer for 1more of the following:

(a) Conviction by a judge or jury of a felony.

(b) Conviction by a plea of guilty to a felony.

(c) Conviction by a plea of no contest to a felony.

(d) Making a materially false statement or commgtfraud during the application for
certification process.

(2) The rules shall provide for the suspension lafilaenforcement officer from use of
the law enforcement information network in the évée law enforcement officer
wrongfully discloses information from the law erdement information network.

(3) Except as provided in subsection (4), if thenoassion issues a final decision or
order to revoke the certification of a law enforesmofficer, that decision or order is
subject to judicial review as provided in the adistiative procedures act of 1969, 1969
PA 306, MCL 24.201 to 24.328.

(4) A petition for judicial review of a final deaéts or order of the commission revoking
the certification of a law enforcement officer dhmd filed only in the circuit court for
Ingham county.

(5) The commission may issue a subpoena in a dedtease to revoke a law
enforcement officer's certification. The subpoemallde issued as provided in section 73
of the administrative procedures act of 1969, 188806, MCL 24.273.

History: Add. 1998, Act 237, Imd. Eff. July 3, 1998.
Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
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enforcement standards, and the law enforcememteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.609c Investigation of alleged violation; powersf commission.

Sec. 9c. (1) The commission may investigate allegadtions of this act or rules
promulgated under this act.

(2) In conducting an investigation, the commissitey hold hearings, administer oaths,
issue subpoenas, and order testimony to be talehedring or by deposition. A hearing
held under this section shall be conducted in ataoure with chapter 4 of the
administrative procedures act of 1969, 1969 PA 306l 24.271 to 24.287. A final
decision order issued by the commission is sulbgegtdicial review as provided by
chapter 6 of the administrative procedures ac96P]1 1969 PA 306, MCL 24.301 to
24.306.

(3) The commission may issue a subpoena to doreifttbe following:

(a) Compel the attendance of a witness to testifyteearing or deposition and give
testimony.

(b) Produce books, papers, documents, or othesitem

(4) If a subpoena issued by the commission is heyed, the commission may petition
the circuit court to require the attendance of tn@ss or the production of books, papers,
documents, or other items. The circuit court mayésan order requiring a person to
appear and give testimony or produce books, pagecsiments, or other items. Failure
to obey the order of the circuit court may be phadby the court as a contempt of court.

History: Add. 1998, Act 237, Imd. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcememteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.609d Maintenance of employment history record;eporting commencement or
termination of employment date.

Sec. 9d. (1) A law enforcement agency shall mairdai employment history record for
each law enforcement officer employed by the lafor®ment agency in the manner
prescribed by the commission.

(2) A law enforcement agency shall report the datevhich each person commences or
terminates employment as a law enforcement offmethe law enforcement agency in
the manner prescribed by the commission.

History: Add. 1998, Act 237, Imd. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.
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28.610 Agreements of commission with colleges, uargities, or other agencies.
Sec. 10. The commission may enter into agreemeitiiscolleges, universities, or other
agencies to carry out the intent of this act.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 287d. Eff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermeosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5&&0. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.611 Commission on law enforcement standards; pens generally; disposition of
fees.

Sec. 11. (1) The commission may do all of the feilg:

(a) Visit and inspect a police training schoolegamine the curriculum or training
procedures of a police training school, for whigiplecation for approval of the school
has been made.

(b) Issue certificates of approval to police tragschools.

(c) Authorize the issuance of certificates of gittin or diplomas by approved police
training schools to law enforcement officers wheéiaatisfactorily completed

minimum courses of study.

(d) Cooperate with state, federal, and local padigencies to establish and conduct local
or area schools, or regional training centersristruction and training of law
enforcement officers of this state and of citiesyrtties, townships, and villages.

(e) Make recommendations to the legislature onemafiertaining to qualification and
training of law enforcement officers.

(f) Establish preservice basic training programsodieges and universities.

(9) Require an examination for law enforcementeeifficertification under section 9a(1).
(h) Issue a waiver as provided for under sectiaf), & 9(3)(c), or 9(3)(h).

(i) Establish and charge a fee to recover the @otgsting and training individuals who
are not employed by a Michigan law enforcement agen

(j) Establish and charge a fee to recover the @ossuing and reissuing certificates for
individuals who are certified as law enforcemeriicefs in this state.

(2) Fees charged under subsection (1)(i) and §ll ble deposited in the law enforcement
officer training fund created in section 13.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1976, Act 422d. Eff. Jan. 11, 1977;%Am. 1985, Act
15, Imd. Eff. May 15, 1985 ;3%Am. 1998, Act 237, Inkff. July 3, 1998.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

Administrative rules: R 28.4301 et seq. and R 28.4351 et seq. of theiyiohAdministrative Code.

28.612 Executive director; appointment; term; duties; compensation.

Sec. 12. The commission shall appoint an execdineetor of the commission. The
executive director shall hold office at the pleasof the commission. The executive
director shall perform the functions and dutieg Hra assigned to him or her by the
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commission. The executive director shall receivegensation and reimbursement for
expenses as provided by appropriation.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1998, Act 2187d. Eff. July 3, 1998.

28.613 Law enforcement officers training fund; cretion; appropriations.

Sec. 13. There is created in the state treaswaw &hforcement officers training fund,
from which, the legislature shall appropriate sutesmed necessary for the purposes of
this act.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1976, Act A2ad. Eff. Jan. 11, 1977.

Compiler's note: For transfer of statutory authority, powers, dytfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcememteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.614 Law enforcement officers training fund; payrent of amounts appropriated,;
reimbursement of training costs and living expenseseduction of amounts;

prohibited allocations; limitation.

Sec. 14. (1) The amounts annually appropriatedeyegislature from the law
enforcement officers training fund shall be paidlihg state treasurer as follows:

(a) In accordance with the accounting laws of théesupon certification of the
executive director to reimburse an amount not tees the training costs incurred for
each officer meeting the recruitment standardscpie=d pursuant to this act during the
period covered by the allocation, plus an amoubhtmexceed the necessary living
expenses incurred by the officer that are neceeditay training requiring that he or she
be away from his or her residence overnight.

(b) For the maintenance and administration of lameeement officer testing and
certification provided for by this act.

(2) If the money in the fund to be appropriatediy legislature for the training and
living expenses described in subsection (1) angfficgent to allocate the amount for
training and living purposes, the amount shalldshiced proportionately.

(3) An allocation shall not be made from the fumdier this section to a training agency
or to a city, county, township, or village or aggmd the state that has not, throughout
the period covered by the allocation, adheredécsthndards established by the
commission as applicable to either training orecspnnel recruited or trained by the
training agency, city, county, township, or villageagency of the state during that
period.

(4) Expenditures from the fund to be appropriatedne legislature for law enforcement
officer testing and certification described in sedifon (1) shall not exceed the revenue
generated from fees collected pursuant to sectl¢h)@) and (j).

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1976, Act Aad. Eff. Jan. 11, 1977;3%Am. 1998, Act
237, Imd. Eff. July 3, 1998

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermteosfitraining fund to the new Michigan commission o
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law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.

28.615 Application for reimbursement; contents.

Sec. 15. A training agency, city, county, townsluipyillage or state agency that desires
to receive reimbursement pursuant to section 14 a@pply to the commission for the
reimbursement. The application shall contain infation requested by the commission.

History: 1965, Act 203, Eff. Jan. 1, 1966;%Am. 1976, Act Aad. Eff. Jan. 11, 1977;3%Am. 1998, Act
237, Imd. Eff. July 3, 1998 ompiler's note: For transfer of statutory authority, powers, dytfesctions,
and responsibilities of the Michigan justice tramicommission, the Michigan justice training futitg
commission on law enforcement standards, and thefdorcement officers training fund to the new
Michigan commission on law enforcement standardtypg 1l transfer, see E.R.O. No. 2001-2, compiled
at MCL 28.621 of the Michigan compiled laws.

28.616 Effective date.
Sec. 16. This act shall take effect on Januar@&6l

History: 1965, Act 203, Eff. Jan. 1, 1966.

Compiler's note: For transfer of statutory authority, powers, dutfesctions, and responsibilities of the
Michigan justice training commission, the Michigastice training fund, the commission on law
enforcement standards, and the law enforcemermteosfitraining fund to the new Michigan commission o
law enforcement standards by type Il transfer,5€20. No. 2001-2, compiled at MCL 28.621 of the
Michigan compiled laws.
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Unit 2 - Administrative Rules

MICHIGAN DEPARTMENT OF STATE POLICE
MICHIGAN COMMISSION ON LAW ENFORCEMENT STANDARDS
LAW ENFORCEMENT STANDARDS AND TRAINING

Filed with the Secretary of State on June 9, 2006

These rules become effective immediately upondilnth the Secretary of State unless
adopted under sections 33, 44, or 45a(6) of 19636 Rules adopted under these
sections become effective 7 days after filing Wit Secretary of State.

(By authority conferred on the Michigan commissimm law enforcement standards by
section 9 of 1965 PA 203, by section 9 of 1965 BA,&nd by Executive Reorganization
Order 2001-2, MCL 28.621.)

PART 1. DEFINITIONS

R 28.14101 Definitions; A to D.

Rule 101. As used in these rules:

(@) "Act" meansl965 PA 203, MCL 28.601

(b) “Activate as a licensed law enforcement officeeans a recognized law enforcement
agency complies with all of the requirement&i28.14205 to R 28.14207

(c) "Applicant” means a person seeking employmera Bcensed law enforcement
officer empowered to enforce all of the generahanal laws of this state.

(d) “Approved law enforcement training” means retcon in-service law enforcement
training conducted under the authority of eith®65 PA 203, MCL 28.60&t seq., or
1982 PA 302, MCL 18.421 et seq.

(e) "Basic law enforcement training academy" meangy, county, township, village,
corporation, college, community college, university state agency that is approved by
the commission to offer the basic law enforcemeaihing program.

(f) "Basic law enforcement training program" meé#ms entire commission approved
process by which a person is screened, trainedgaalified for activation as a law
enforcement officer.

(9) “Commission” means the 15 member Michigan cossion on law enforcement
standards or, by express delegation, its execdtreetor and staff.

(h) “Contested case” means the same as the tatefirged in section 3 of the
Administrative Procedures Act of 1969, MCL 24.203.

(i) "Course of study" means the total instructibatta basic law enforcement training
academy is approved to offer a recruit before dyialy the recruit for licensing.
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R 28.14102 Definitions; E to L.

Rule 102. As used in these rules:

(a) "Employed recruit" means a law enforcementeefficandidate who is employed by a
recognized law enforcement agency and who is exdrati an approved basic law
enforcement training academy for the purpose aifitrg in order to become eligible to
be licensed as a law enforcement officer employethé law enforcement agency.

(b) “Employing agency” means police departmentsyisihoffices, the Michigan
department of state police, or any law enforcenagency authorized and established
pursuant to state statute.

(c) "Employment” means performing a service or tadma law enforcement officer to a
recognized law enforcement agency in exchange @oratary compensation for all hours
worked at not less than the federal minimum waggbéished in the Fair Labor
Standards Act of 1938, as amended; 29 U.S.C. §206.

(d) “Fully empowered law enforcement officer” meankw enforcement officer
employed by a recognized law enforcement agency, vas full authority to enforce the
general criminal laws of this state conferred lsyarn oath of office, and who is
licensed by the commission.

(e) "General criminal laws" means laws that clasaif action as a misdemeanor or
felony punishable by fine or imprisonment and hgeeeral applicability as opposed to
regulation of a particular class.

(f) “Law enforcement agency” or “agency” means atitg authorized and established
pursuant to a state statute that conveys polideaty of the state of Michigan to the
entity. Police authority includes the responsipifor the prevention and detection of
crime and the enforcement of the general crimiaakl

(9) “License” means the numbered certificate isdmethe commission to a person who
has received certification as a law enforcement@ffunder the act, as provided in MCL
28.602.

(h) "Licensing examination” means the examinatidmiistered by the commission at
the completion of the basic law enforcement trggrasademy and the recognition of
prior basic law enforcement training and experigorogiram to determine whether a
person has attained the minimum competencies esjor licensing.

R 28.14103 Definitions; M to Z.

Rule 103. As used in these rules:

(a) “MCOLES” means the 15 member Michigan commis®a law enforcement
standards.

(b) “MCOLES information and tracking network” meath& commission’s web-enabled
information system for the licensing, reportinggddracking of personnel and training
records for Michigan law enforcement officers.

(c) "Preservice recruit" means a person who corapli¢h the requirements of R
28.14315 and enrolls at his or her own expense @p@aroved regional basic law
enforcement training academy and who is not empldyea law enforcement agency.
(d) “Preservice college recruit” means a person wlenrolled in a preservice college
basic law enforcement training academy.

(e) “Recognized law enforcement agency” means alaf@rcement agency, as verified
by the commission, that may activate a personlas @nforcement officer under the act.
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() "Recruit" means a student or trainee who io#ed in a basic law enforcement
training academy.
(2) The terms defined in the act have the same mgamwhen used in these rules.

PART 2. SELECTION AND EMPLOYMENT STANDARDS

R 28.14201 Definitions.
Rule 201. As used in this part:
(a) “Licensing examination” means the mandated exation administered by the
commission after the completion of the mandatedtlrasruit law enforcement training
or the recognition of prior law enforcement tragpisind experience program to determine
competence required to practice law enforcementandloped in conformance with the
following:
(i) The standards of the Society for Industrial anda@rzational Psychology, Inc. that
are in the publication entitled "Principles for \dation and Use of Personnel Selection
Procedures," (3ed., 1987). Copies of these standards may béased from the
Society for Industrial and Organization Psycholdgyg, P.O. Box 87, Bowling Green,
Ohio 43402 at a cost, as of the time of adoptiothe$e rules, of $7.50 each.
(i) The standards of the American educational resesssbciation, the American
psychological association, and the national coumtimeasurement in education that
are in the publication entitled "Standards for Eatiomal and Psychological Testing"
(1999). Copies of these standards may be purctiemadlest Standards, P.O. Box
465, Hanover, Pennsylvania 17331, at a cost, #tedime of adoption of these rules,
of $31.95 each.
(iif) The standards of the equal employment opportumityraission that are in the
publication entitled "Uniform Guidelines on Empl@y8election Procedures" (1978).
These standards are found at CFR, title 41, ch&ptgpart 60-3 and may be viewed
and printed free of charge at the U. S. departroklatbor web site, www.dol.gov.
“Reading and writing examination" means a job-etateading comprehension and
writing skills examination developed in conformamaéh the standards cited in (a) (i)
and (iii) in subrule (a) of this rule.

R 28.14202 Adoption by reference

Rule 202. (1) The standards cited in this ruleaalepted by reference and are available
for inspection at the commission offices, 106 Wegan Street, Lansing, Michigan.

(a) The standards of the Society for Industrial @ndanizational Psychology, Inc. that
are in the publication entitled "Principles for \dation and Use of Personnel Selection
Procedures," (3ed., 1987). Copies of these standards may béased from the
Society for Industrial and Organization Psycholdgyg, P.O. Box 87, Bowling Green,
Ohio 43402 at a cost, as of the time of adoptiothe$e rules, of $7.50 each.

(b) The standards of the American educational reke@ssociation, the American
psychological association, and the national coumtimeasurement in education that are
in the publication entitled "Standards for Educadiioand Psychological Testing” (1999).
Copies of these standards may be purchased fronStasdards, P.O. Box 465,
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Hanover, Pennsylvania 17331, at a cost, as ofrtieaf adoption of these rules, of
$31.95 each.

(c)) The standards of the equal employment oppdyteommission that are in the
publication entitled "Uniform Guidelines on Empl@y8election Procedures” (1978).
These standards are found at CFR, title 41, ch&ptgpart 60-3 and may be viewed and
printed free of charge at the U. S. departmenalodt web site, www.dol.gov.

R 28.14203 Non-medical selection qualifications.
Rule 203. A person selected to become a law esrfioeat officer under the act shall
meet all of the following requirements:
(a) Be a citizen of the United States.
(b) Have attained the minimum age as establishatidogmploying agency, which shall
not be less than 18 years of age or as otherwmadad by law.
(c) Have earned a high school diploma or haveratha passing score on the general
education development test indicating a high scgomdluation level. Attainment of an
associate or baccalaureate degree shall be evidéhewing met this standard.
(d) Have no prior felony convictions, or felony exgements and set asides.
(e) Possess good moral character as determinediavpr@able comprehensive
background investigation covering school and empleyt records, home environment,
and personal traits and integrity. Consideratinailge given to a history of, and the
circumstances pertaining to, having been a respuride restraining or personal
protection order. Consideration shall also begito all law violations, including traffic
and conservation law convictions, as indicatingck lof good moral character.
(f) Possess a valid motor vehicle operator's ouffbar's license from 1 of the 50 states,
the district of Columbia, a possession or territofyhe United States, or Canada.
Michigan driving privileges shall not be in a stafesuspension, revocation, or denial at
the time of entry into an academy or activatiora dsw enforcement officer.
(g) Read and write at a level necessary to perfoeob of a law enforcement officer as
determined by passing the commission’s readingwarithg examination designed to
test these skills or by passing an agency-certdiamination as specified in R
28.14209(c). The provisions of this subdivisionndd apply to any of the following
persons:
(i) Any person licensed under the act.
(i) Any person qualifying for the recognition of prioasic law enforcement training
and experience program unde8.14403 to R 28.14406
(h) Test negative for the illicit use of controllsdbstances under the following
conditions:
(i) The process used to detect the presence of a tedtsobstance and the laboratory
used to conduct the test shall be approved bydherassion.
(i) An applicant who tests positive, refuses to sulion test, or fails to report for a
test, shall not be eligible for training or licemgifor 2 years after a positive test or the
refusal to submit to the test. An applicant wheidgpositive may request an
opportunity to show cause to the commission whytélseéresults were not indicative of
an illicit use of a controlled substance.
(i) Successfully complete the basic law enforcencentse of study at a commission
approved academy.
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() Take and attain a passing score on the comamsilicensing examination within 1
year of the completion of training. In the evehtaslure on the examination, 1 retest
shall be allowed within the same 1-year periodiluF@on the retest shall result in the
need to repeat and successfully complete the basise of study to again be eligible to
take the licensing examination.

(k) If the commission denies a license, entry @toaining program, or entry into the
recognition of prior basic law enforcement trainargl experience program for cause,
then that person is not eligible to reapply foreans, unless provided otherwise in these
rules.

() The commission may establish time frames duvihich compliance with a standard
in this rule by an applicant shall be valid.

R 28.14204 Medical selection qualifications.
Rule 204. A person selected to become a law esrfioeat officer pursuant to the
provisions of the act shall meet all of the medregjuirements in subdivisions (a) to (e)
of this rule. A determination of compliance wittetmedical standards in this rule shall
be made by a licensed physician, with the excephiaha determination of compliance
with subdivisions (a), (b), (c) and (e)(iii) of thiule shall be made as provided in each of
the following:
(a) Possess normal visual functions at a levelssaog to perform the job of a law
enforcement officer as determined by complying ik provisions of this subdivision.
All vision testing shall comply with the test maaafurer’s specifications and protocols.
The following determinations of compliance withglstandard may be made by a
licensed optometrist.
() Far visual acuity complying with 1 of the follovgn
(A) Acuity in each eye uncorrected of 20/20 or bett
(B) Acuity in each eye corrected to 20/20 or better
(if) Near visual acuity at a range of 10 to 20 inclmsamying with 1 of the following:
(A) Acuity in each eye uncorrected of 20/20 or éetteduced Snellen equivalent.
(B) Acuity in each eye corrected to 20/20, reduSedllen equivalent.
(ii1) Normal color vision as determined by testing aaslgng either of the following 2
color vision tests. The use of refractive cormatiis permitted; however, the use of an
x-chrom lens, or any other lens purported to endaotor perception, is prohibited.
(A) Pseudoisochromatic plates that have been apdrby the commission.
(B) The Farnsworth dichotomous d-15 panel test.
(iv) The pseudoisochromatic plates shall be adminstiéns, before the panel test. If
an applicant passes the plates, no further coftowvitesting is required.
(v) Peripheral vision in each eye of 90° vertically 420° horizontally.
(vi) Normal binocular vision as determined by testind passing a stereopsis test to
80 seconds of stereoacuity, or better. Failurtherstereopsis test requires further
testing to determine that diplopia is not present.
(b) Hear at a level necessary to perform the job lafv enforcement officer as
determined by complying with subdivision (c) ofgflsubrule. Throughout the testing
specified in subdivision (c) of this subrule, théensity of auditory stimuli shall be
expressed in decibels relative to a normal hedewgl as defined by the American
national standards institute (ANSI) S3.6-1996, orencurrent ANSI standard. This
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standard is adopted by reference and is availatie the acoustical society of America
atwww.asa.aip.ordor purchase at the time of the adoption of theses at $100 and are
available for inspection at the commission offiae406 W. Allegan Street, Lansing,
Michigan. The testing shall be performed by thfeing persons, as applicable:
(1) An audiologist at a hearing clinic accredited bg professional services board of
the American speech-language-hearing associatigrdmall testing in R 28.14204(c).
(i) An audiologist who has a certificate of clinicahgpetence from the American
speech-language-hearing association or an audsblatyo holds fellowship status in
the American academy of audiology may do all oftdsting inR 28.14204(c) The
audiologist shall be licensed, if applicable.
(ilf) A hearing conservationist certified by the coumailaccreditation in occupational
hearing shall do only the testingih28.14204(c)(i)
(iv) A hearing aid specialist licensed by the Michigapartment of labor and
economic growth shall do only the testindRr28.14204(c)(i)
(c) Comply with 1 of the following standards: Tiagtshall be done in the order listed.
If an applicant passes 1 of the standards, theéhdutesting is not required.
(1) Unaided audiometric testing on each ear that tegubure tone air conduction
thresholds for each ear, as shown on the pureaodi®gram, of not poorer than a
hearing level of 25 decibels at any of the follogvirequencies: 500, 1,000, 2,000, and
3,000 Hertz; and 45 decibels at 4,000 Hertz.
(i) Unaided audiometric testing on each ear that tegukll of the following:
(A) An unaided 4-frequency average pure tone thulestor each ear, as derived from
the pure tone air conduction audiogram at 500,Q,,2M00, and 3,000 Hertz, of not
poorer than a hearing level of 25 decibels, andaaihg threshold level at any single
frequency of not poorer than 35 decibels.
(B) Unaided speech recognition scores of 90% debet each ear, measured under
audiometric earphones at 50 decibels in quiet,usmu full lists of recorded
phonetically balanced words that are age-apprapriat
(C) An unaided speech recognition score of 70%ettieb, measured for both ears at
the same time in an audiometric sound field ata pldecibel signal-to-noise ratio.
For this measurement, speech stimuli and compspegch noise shall be presented
through the same loudspeaker, or 2 loudspeakearsestaertically, at zero degree
azimuth. Speech stimuli shall be presented atestbdls using a full list of recorded
phonetically balanced words that are age-apprapriat
(ilf) Audiometric testing with 1 or both ears aided ttesiults in all of the following:
(A) An aided 4-frequency average threshold for ezat as derived from the sound
field aided audiogram at 500, 1,000, 2,000, an6@dertz of not poorer than a
hearing level of 25 decibels, and a hearing thrieslevel at any single frequency of
not poorer than 35 decibels. Measurements shatidske monaurally in an
audiometric sound field with the unaided (non-test) plugged or, when necessary,
effectively masked. Test signals shall consistitifer frequency-specific modulated
tones or narrow band noise presented through apmadker at zero degree azimuth,
and results shall be expressed as aided hearialglev
(B) Aided speech recognition scores of 90% or bétteach ear measured at 50
decibels in quiet, and using full lists of recorgdtnetically balanced words that are
age appropriate. Measurements shall be made nadlyaaran audiometric sound
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field with the loudspeaker at zero degree azimaththe unaided (non-test) ear
plugged or, when necessary, effectively masked.
(C) An aided speech recognition score of 70% aebeteasured for both ears at the
same time in an audiometric sound field at a plde&bel signal-to-noise ratio. For
this measurement, either 1 or both ears shalltteslfwith a hearing aid, and, where
only 1 ear has been fitted with a hearing aid,uh@&ded ear shall not be plugged or
masked. For this measurement, speech stimuli ampeting speech noise shall be
presented through the same loudspeaker, or 2 leallsps stacked vertically, at zero
degree azimuth. Speech stimuli shall be presaité@ decibels using a full list of
recorded phonetically balanced words that are pgesariate.
(d) Comply with all of the following requirements:
(i) Be free from any other impediment of the senses.
(i1) Be physically sound.
(iii) Be in possession of his or her extremities.
(iv) Be well developed physically.
(v) Have height and weight in relation to each otlseindicated by achieving an
acceptable score on the body mass index, as agpbyviie commission, or by
passing the commission’s preenroliment physicakft test or a medical equivalent
protocol approved by the commission.
(e) Be free from any of the following, which maypair the performance of the essential
job functions of a law enforcement officer or whitlay endanger the lives of others or
the law enforcement officer:
(i) Physical defects.
(if) Chronic diseases.
(iii) Mental and emotional instabilities. The commisgi@nmits and may require the
determination of compliance with this requiremeatbade by a board certified
psychiatrist or a licensed psychologist.
() The commission may establish specific testscedures, and qualifications for use in
determining compliance with the medical standand® 28.14204 (a) to (e)
(9) If an initial examination indicates that a persnay not comply witfR 28.14204 (a)
to (e) then the person may request a reexaminationr@ddemination shall be done at
the direction of the commission. The cost of thexamination shall be the responsibility
of the person or the employing agency.
(h) Except where specified otherwise, the resuleng examination or test performed
under this rule shall remain valid for not morerti880 days from the date of the
examination.
(i) The commission may, after giving due considerato the needs of agencies,
academies, and potential recruits, establish amaineethe utilization of a list of approved
health care providers to make a determination ofgt@nce with this rule.
() The commission may establish time frames duvitich compliance with this rule
shall be valid.

R 28.14205 Employing agency responsibilities; aeation.
Rule 205. To activate an applicant, an employigpenay shall do all of the following in
the order listed:
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(a) Submit to the commission for approval the coamule information specified in R
28.14206 or R 28.1420%@s applicable, using the MCOLES information aiadking
network.

(b) After receiving notice from the commission tkhampliance with the standards has
been verified, employ and confer the authoritynideipendently enforce all of the general
criminal laws of this state on the officer as evided by an oath of office.

(c) Sign and mail to the commission the licensévatibn report, which documents the
conference of authority, the standards compliamedigation affidavit printed from the
MCOLES information and tracking network, and thelagant background affidavit.

R 28.14206 Employing agency responsibilities; ergyed recruits.

Rule 206. (1) Before sending a person to a Basi@nforcement training academy, the
employing agency shall do all of the following:

(a) Cause the applicant to complete a releasdaimation statement for purposes of
law enforcement licensing.

(b) Cause the applicant to complete the applicaock@round affidavit.

(c) Cause the applicant to be examined to deterthettethe applicant meets the medical
standards iR 28.14204 A declaration of the applicant's medical histsiall be made
available to the examining physician and shall beza part of the background
investigation.

(d) Cause the applicant to be fingerprinted anéaaich to be made of appropriate state
and federal fingerprint files to disclose any cnadirecord within 180 days before the
date of enrollment.

(e) Conduct an oral interview to determine the ejapl's suitability for a law
enforcement officer position and to assess appeeyd@ackground, and the ability to
communicate.

(f) Screen the applicant for compliance with thiestion and employment standards in
R 28.14203 (a) to (h)

(g9) Execute the standards compliance verificatifidavit.

(2) The employing agency shall comply with bothta following while a recruit is
enrolled in basic law enforcement training:

(a) Pay the enrollment cost for the recruit todhademy.

(b) Pay the employed recruit at least the federalmum wage during the academy for
all hours worked.

(3) During the course of the academy or while erygd the recruit shall not be required,
or allowed, to repay the employer for any costatesl to attendance at the academy.
Further, no prepayment to the employer shall baired, or allowed, for any costs
related to attendance at the academy.

(4) If the employed recruit successfully compldtesacademy and passes the licensing
examination, then the employed recruit shall be adiately activated as a law
enforcement officer, as provided28.14205before working as a law enforcement
officer.

(5) The employing agency shall be the only agetigjbée to activate an employed
recruit.

(6) With respect to subrules (3) and (4) of thie rfor good cause the MCOLES
executive director may approve a delayed activad®a law enforcement officer or
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activation by an agency other than the original lelyipg agency. Good cause may
include financial hardship and planned or unplareregloyment vacancies.

R 28.14207 Employing agency responsibilities; pservice and preservice college
recruits.

Rule 207. Before permitting a preservice or pnéasercollege recruit to work as a law
enforcement officer, the employing agency shalaliof the following:

(a) Require the applicant to complete a releasefofmation statement for purposes of
law enforcement licensing.

(b) Screen the applicant for compliance with tHed®n and employment standards in
R 28.14203 (a) to (h)

(c) Execute the standards compliance verificatifidavit.

(d) Verify that the recruit successfully completedommission approved basic law
enforcement course of study and passed the licgesiamination.

(e) Verify that the recruit is within the timeline$§R 28.1431%r has successfully
completed the recognition of prior basic law enémnent training and experience
program.

() Require the applicant to be examined to deteentinat the applicant meets the
medical standards iR 28.14204 A declaration of the applicant's medical histsinall

be made available to the examining physician aatl become a part of the background
investigation.

(9) Require the applicant to be fingerprinted arsgarch to be made of appropriate state
and federal fingerprint files to disclose any cnadirecord within 180 days before the
date of employment.

(h) Conduct an oral interview to determine the mapit's suitability for a law
enforcement officer position and to assess appeeydackground, and the ability to
communicate.

(i) Activate the recruit as a law enforcement @fiby complying witlR 28.14205

R 28.14208 Practices and standards.
Rule 208. Recruitment and employment practicesstemtdards shall comply with the
law applicable to law enforcement officer employinen

R 28.14209 Commission approved testing and testsults.

Rule 209. All of the following apply to the tesgispecified irR 28.14203(g)

(&) The commission’s reading and writing examinasball be administered only at
approved locations under the supervision of aralnmanner prescribed by the
commission.

(b) Test results shall be maintained in the comimmss information system and shall be
available to the test taker and prospective emptpgigencies.

(c) A governmental agency, or its agent, may adstenia reading and writing
examination in lieu of the commission’s examinatiftihe agency certifies, in writing to
the commission, that the examination is in comgkawith the definition of "reading and
writing examination™ inR 28.14201 The commission may request that additional
written documentation be submitted by a governmegancy, or its agent, to establish
that the examination or examinations are in compkawithR 28.14201 The results of
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the examination(s) shall serve to satisfy the negoents oR 28.14203and shall apply
only to an applicant who seeks employment withgtreernmental agency giving the
examination.

R 28.14210 Minimum in-service law enforcement tiaing standards;

establishment by the commission.

Rule 210. The commission, with due consideratoowarying factors and special
requirements of local law enforcement agencies, estgblish, maintain, and update
minimum standards for in-service law enforcemeaintng for commission licensed law
enforcement officers in the policy and proceduresinal published pursuant o
28.14211

R 28.14211 Publication of policies and proceduresanual

Rule 211. The commission shall prepare and puhligblicies and procedures manual
which is consistent with the act and these rulesvamch shall govern the
implementation and administration of the programscdbed in these rules.

PART 3. BASIC RECRUIT LAW ENFORCEMENT TRAINING PR OGRAMS
Note: Part 3 only - Filed with the Secretary adtSton April 24, 2008

R 28.14301 Definitions.

Rule 301. As used in this part:

(a) “Academy operating contract’” means a basicdafrcement training academy
standard form contract executed between MCOLESaaratademy under the
administrative procedures act, section 7, 1969 6@\ BICL 24.207(p).

(b) “Accredited community college, college, or ugrsity” means a community college,
college, or university that has been accreditedrbggency or association that has been
recognized by the United States department of educa

(c) "Agency basic law enforcement training academygans a law enforcement agency
that is approved by the commission to provide asmof study for qualified recruits
employed by that law enforcement agency.

(d) "Basic law enforcement training academy graefuateans a recruit who has
completed the training and educational requiremeh#&scommission approved basic law
enforcement training academy.

(e) "Curriculum™ means the commission mandatedhitngi objectives and training
standards, as well as facilitator guides, assedsim&numents, and other materials that
are published by the commission for use in a comsigmsapproved basic law
enforcement training academy.

(f) “Executive committee” means the committee af tommission established pursuant
to the commission bylaws.

(9) “Preservice college basic law enforcement trgracademy” means a commission
approved training and education program offeredrbpccredited community college,
college, or university that incorporates the consiis mandated curriculum in the
academic course of study.
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(h) “Program administrator” means a person whanmgleyed by a city, county,
township, village, corporation, college, commurdbjlege, university, or state agency
and who has been delegated authority to commageacy to the basic law enforcement
training academy proposal, annual operating plad,the academy operating contract.
The program administrator shall have managemenbaersight authority of the
academy but shall not be the same person as thmgairector.

() "Regional basic law enforcement training acagiémeans a city, county, township,
village, corporation, college, community collegajuersity, or state agency that is
approved by the commission to offer a basic lavoe@ment training program to
preservice and employed recruits.

(j) “Satisfactory grade” means a grade of 70%,dh@ 4.0 scale, or an institutional
equivalent, or better gradie each course included in the commission appraeedse of
study in a preservice college basic training academless specified otherwise in these
rules.

(k) “Session” means a commission approved time érdoring which a group of recruits
are trained during basic law enforcement trainingreacademy.

(D "Training and education advisory committee" m&a group composed of
knowledgeable persons, including law enforcemeintiafs, who act in an advisory
capacity regarding the establishment, guidancegaatliation of a commission approved
basic law enforcement training academy.

(m) “Training director” means that person who ispensible for the day-to-day
operation of a basic law enforcement training anade

(n) "Training objective” means a behavioral statentlat describes a knowledge, skill,
or ability to be acquired by the recruit during thedivery of the basic law enforcement
training course of study.

R 28.14302 Authorization of basic law enforcementaining academy; approval by
commission.

Rule 302. A city, county, township, village, coration, college, community college,
university, or state agency shall obtain commissiotinorization before proceeding to
establish an agency or regional basic law enforo¢tnaning academy or a preservice
college basic law enforcement training academgerR 28.14303

R 28.14303 Establishment of basic law enforcemetmaining academy; program
proposal.

Rule 303. (1) A city, county, township, villagmrporation, college, community
college, university, or state agency shall submititen program proposal to establish a
basic law enforcement training academy. The writi®gram proposal shall be
submitted to the commission in the manner presdrilyethe commissionot less than 90
days before the date of the commission meeting.

(2) The written program proposal shall contaima atinimum, all of the following:

(a) A detailed description of the facilities andigment to be used by recruits and
instructors that will comply with the commissiomgrements.

(b) A description of the duties, responsibilitiaad membership of the training and
education advisory committee.

(c) The name, address, and position of the progrdministrator.
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(d) The name, title, and qualifications of thenimag director.
(e) A description of the goals and objectives @f lasic law enforcement training
academy.
() A description of the nature and scope of thpli@ant's financial and philosophical
commitment to the basic law enforcement trainingdaeny.
(9) A copy of the academy rules governing recrarduct.
(h) Identification of the academy requirementsdorenrolled recruit.
(i) Identification of the course of study in thevi@nforcement training academy
sessions.
() A statement recognizing the commission’s autldo visit and inspect the basic law
enforcement training academy and to be furnishgdested records and documentation.
(k) Identification and descriptions of affiliatiomath agencies, colleges, and universities
that will be a part of the basic law enforcemeairting academy.
() An estimate of the number of basic law enforeefrtraining academy sessions that
will be offered on a yearly basis.
(m) A statement documenting the need for estabkstirof the proposed academy that
includes both of the following:

(i) The need by law enforcement agencies in the pempservice area.

(i1) The prospective recruits’ need for the proposedianmy.
(n) Documentation of support from the local lawaonément community within the
geographic service area of the proposed academy.
(o) A statement describing the selection methogega@$pective preservice and
preservice college recruits.
(p) The projected starting and graduation datelefirst basic law enforcement
training academy session.
(q) A definition of the geographical area that pineposed basic law enforcement
training academy will serve.
(r) A projection of the number of recruits that Mae enrolled in the academy on a
yearly basis.
(s) Verification that acceptable live-in facilitiase available in the vicinity of the basic
law enforcement training academy.
(3) The entity submitting the program proposalubrsile (1) of this rule shall do all of
the following with respect to the training and ealien advisory committee described in
subrule (2)(b) of this rule.
(a) The training and education advisory committeadi$e appointed before
development of the program proposal and shall beuted on all aspects of the
application.
(b) The committee shall approve the program progasfare it is submitted to the
commission. If the commission approves the progoamposal, then the committee
shall be consulted on a continuing basis regartfiagperation of the academy.
(4) If the commission determines that the applarats incomplete, then an amended
application with amplification or clarification slhae filed within 30 days after the date
of a request by the commission.
(5) Failure to comply with subrule (4) of this rutegrounds for denial of the application.
(6) Written commission approval of the program gl shall be obtained before
submitting an annual operating plan unge28.14307
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(7) An approved basic law enforcement academyf#ilatto conduct an academy session
for 3 years shall submit a new program proposatémnmission approval to reestablish
itself as an approved basic law enforcement trgiaicademy.

R 28.14304 Establishment of preservice collegediatraining academy; program
proposal.

Rule 304. In addition to the requirementgi28.14303the program proposal of a
preservice college basic law enforcement traincapamy shall include all of the
following:

(a) A copy of the community college, college, oivensity rules governing student
conduct beyond those established by the commission.

(b) A description of how students will be selectedacceptance into the preservice
college basic training academy at the applicans8tution.

(c) Identification of how and where the commissoomriculum and additional
community college, college, or university trainiolgjectives will be incorporated into the
community college, college, or university courseakvo

(d) Identification of the requirements that an dleapreservice college recruit shall meet
to successfully complete the prescribed courséuafysat the community college,
college, or university.

R 28.14305 Establishment of agency basic law erdement training academy;
program proposal.

Rule 305. (1) The program proposal of a law erdorent agency that seeks to establish
an agency basic law enforcement training academmly sbmply withR 28.14303except
for R 28.14303(2) (b), (k), (m), (n), (0) and (q)

(2) In addition to the requirements of subruledflhis rule, the application shall include
a statement documenting the need for establishaf¢he proposed academy by the law
enforcement agency and the prospective recruitd er the proposed academy.

R 28.14306 Training director responsibilities.

Rule 306. The training director of an approveddksv enforcement training academy
shall do all of the following:

(a) Ensure that the academy is operated in congdiaith these rules and the academy
operating contract.

(b) Ensure that each recruit is enrolled and maiateompliance with these rules and the
academy operating contract.

R 28.14307 Annual operating plan; academy requiraents after approval; notice
of change in structure or content of program; comnssion approval required.

Rule 307. A city, county, township, village, corgtion, college, community college,
university, or state agency authorized by the cogsion to establish a basic law
enforcement training academy shall do the following

(a) Submit an annual operating plan in the manresqgpibed by the commission.

(b) Execute an academy operating contract.

(c) Final approval to operate unddCL 28.609(4)(b)is contingent upon formal
acceptance of both subdivisions (a) and (b) ofrihliss by the commission.
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(d) The training director of a basic law enforcettesining academy shall notify the
commission immediately of any anticipated changgéannual operating plan during
an academy session.

(e) Written commission approval of the change dhalbbtained before implementing a
change.

R 28.14308 Basic law enforcement training acadensgssion; approval required.
Rule 308. A city, county, township, village, corgtion, college, community college,
university, or state agency approved by the comonsas a basic law enforcement
training academy shall obtain commission appravahe manner prescribed by the
commission before initiating each basic law enforest training session.

R 28.14309 Revocation of commission approval; poation; suspension.

Rule 309. (1) A documented violation of these swdethe academy operating contract
by an approved basic law enforcement training aogdshall constitute cause for
immediate review of continuing commission appraMahe academy. Following the
review, the MCOLES executive director may do anyhef following:

(a) Revoke the approval of a basic law enforcertraitting academy.

(b) Suspend the basic law enforcement trainingeogdapproval to operate until
specified terms and conditions are met.

(c) Place the basic law enforcement training academprobation for a specific period
of time or until specified terms and conditions aret.

(d) Take informal action to resolve the violation.

(2) The placement of an approved basic law enfoecgrmaining academy into a status
as set forth in subrule (1) of this rule shall tesuany of the following:

(a) An academy placed into a status of revocatat sot operate the basic law
enforcement academy, regardless of any activeite@ssions. The academy shall not
be eligible for approval until submission of an bgation undeR 28.14302 and R
28.14303

(b) An academy placed into a status of suspensialh 1sot operate the basic law
enforcement academy, regardless of any activeite@ssions. The academy shall not
be eligible for approval to resume operation wspigcified terms and conditions set forth
by the commission or the executive committee are fRailure to meet the specified
terms and conditions may result in further suspmmer revocation of the academy.

(c) An approved basic law enforcement training acaglplaced into a status of
probation may continue operation, including anyvactecruit sessions, provided that
specified terms and conditions set forth by thecakee director are met. Failure to
meet the specified terms and conditions may résw@ltispension or revocation of
approval of the academy.

(3) The executive director may authorize remeditiba to minimize the impact of any
academy sanction on recruits.

(4) The executive director shall immediately regustacademy disciplinary action to the
executive committee.
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R 28.14310 Basic law enforcement training academsight to appeal denial,
revocation, suspension, or probation.

Rule 310. (1) A basic law enforcement trainingdseay shall have standing to appeal in
writing a denial, revocation, suspension, or prapeato the commission within 3
business days of issuance of the original notice.

(2) The executive committee shall act on behathefcommission, if the commission is
not scheduled to meet within 5 business days @ipeof an appeal. A decision by the
executive committee or the commission is final.

R 28.14311 Basic law enforcement training curridum; course of study.

Rule 311. (1) The commission shall publish thedlasv enforcement training
curriculum.

(2) An approved basic law enforcement training acaylshall teach the course of study
approved by the commission.

(3) The approved academy shall provide, or prosictEess to, the curriculum to enrolled
recruits.

R 28.14312 Academy enrollment; compliance with ahdards; deadlines.

Rule 312. (1) An application for enroliment ic@mmission approved academy, as
defined inR 28.14301 (c), (9), and (i3hall be completed in the manner prescribed by th
commission and include a release of informatiorpimpose of law enforcement
licensing.

(2) The training director shall screen all prospecpreservice recruits in a regional basic
law enforcement training academy session or a pregecollege basic law enforcement
training academy to ensure compliance with thectiele and employment standardsRn
28.14203 (a) to (gandR 28.14204not later than 5 business days before the start o
academy session or a preservice college program.agademy shall conduct a
background check, in lieu of a comprehensive bamkul investigation, on the form or

in the manner prescribed by the commission to deter preservice and preservice
college recruit compliance witR 28.14203(e)

(3) Before enrolling a preservice or preservicéeg® recruit in an academy session, the
academy shall provide the recruit with an appraowvediical history form that shall be
made available to the examining physician and dedbme a part of the physician’s
medical record.

(4) An employing agency shall ensure compliancé ®i28.1420610t later than 5
business days before enrolling a recruit in an ecgdsession.

(5) Within 180 days before the start of an acadehwsy prospective recruit shall be
fingerprinted and a search made of appropriate stad federal fingerprint files to
disclose any criminal record.

(6) An oral interview shall be conducted to deterena preservice or preservice college
prospective recruit’s suitability for a law enfoneent officer position and to assess the
applicant’'s demeanor, background, and the abdityggmmunicate.

(7) A prospective recruit intending to enroll imasic law enforcement training academy
session shall take and pass the commission’s p®ent physical fithess examination
before, but be within 180 days before the stathefacademy session.
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(8) The results of the selection and employmemidzgteds screening shall be submitted to
the commission using the MCOLES information andKkirag network not later than 5
business days before the start of an academy sedSkxceptions and comments made by
the examining physician, an investigator, or oftenson on source documents shall be
included in the MCOLES information and trackingwetk reporting.

(9) A prospective recruit who is not in full congolice with the selection and
employment standards shall not participate in &eyuit training or be enrolled by the
commission. Any participation in an academic cewsa preservice college training
academy, without first having complied with thiserushall not count toward completion
of the course of study.

(10) Before enrollment, the prospective recruitidhave executed the commission’s
standards compliance verification affidavit and dipplicant background affidavit.

R 28.14313 Military preservice recruits.

Rule 313. (1) A prospective recruit seeking emnelht in a basic training academy who
has prior military law enforcement experience meyuest a waiver of the requirements
in R 28.14315(1)(bjo enroll in a commission approved regional oispreice college
basic law enforcement training academy, if allha tollowing requirements are met:
(a) Have successfully completed a mandatory basitamg police training academy.

(b) Have served competently as a military polidecef, with full powers of arrest, the
authority to carry firearms in the performance wfdr her duties, while holding the
specialty rank or assignment of a military polié¢gcer, or its equivalent, in 1of the 5
branches of the United States armed services,atenal guard, or the reserves. The
applicant shall have acted in the unrestricteddapacity of a military police officer for
a minimum of 2,080 hours following training.

(c) Have been honorably discharged from active .duty

(2) Each requirement listed above shall be vetifireough a commission review of a
properly executed DD-214 and the applicant’s nijitgervice record.

R 28.14314 Basic recruit requirements.
Rule 314. A basic law enforcement training recshill do the following:
(a) Comply with all of the attendance and acadeeugirements.
(b) Comply with all administrative rules, policiaad procedures, and academy rules.
(c) Successfully complete the prescribed coursauafy during the approved academy
session. An extension for the completion of th&ib#aaining progranand testing
requirements may be granted by the commiskioa recruit under the following
conditions:
(i) The recruit has a documented physical injury snethduring an academy training
event that is temporary and medically prohibitsréwruit from full and active
participation in 1 or more components of the basiming progranor testing.
(if) The recruit has a documented family or medical gewey situation outside the
parameters of the academy that reasonably prohit@tsecruit from full and active
participation in 1 or more components of the basiming program or testing.
(iif) The recruit shall not be absent for more than aalédi any individual physical
skills training and not more than 10% of the ovesaksion.
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(iv) An application for an extension shall be filed witile commission by the training
director for a pre-service recruit or by a law enément agency for an employed
recruit. The application shall comply with the gedures outlined in the policies and
procedures manual published pursuaR 28.14211

R 28.14315 Preservice and preservice college reitrequirements.

Rule 315. (1) In addition to the requirement®ad?8.14314preservice and preservice
college recruits shall do all of the following:

(a) Meet and maintain compliance with the selecéind employment standardsin
28.14203 (a) to (g) and R 28.14204

(b) Possess either an associate or baccalauregiteedbefore the commission will
recognize the completion of the regional basic éamforcement training academy unless
the requirement has been waived urieét8.14313

(c) At the time of employment, comply with all diet selection and employment
standards ifir 28.14203 and R 28.14204

R 28.14316 Preservice college recruit requiremest

Rule 316. In addition to the requirement$Rir28.14314 and R 28.1431& preservice
college recruit shall do all of the following:

(a) Meet the requirements established by the contgnoollege, college, or university
for enrollment in its approved preservice collegsib training academy.

(b) Complete the commission approved preservidegelbasic training course of study
within a 1-year period.

(c) Attain a satisfactory grade in all preserviolege courses, as evidenced by an
official academic transcript.

(d) Graduate from an associate or baccalaureatee@gogram at an accredited
community college, college, or university and haeen awarded either an associate or
baccalaureate degree before employment as a lawcenient officer.

R 28.14317 Agency basic recruits.

Rule 317. In addition to the requirement$ii28.14314an agency basic recruit shall
comply with the following:

(a) Meet and maintain compliance with the selectind employment standardsin
28.14203 (a) to (h) and R 28.14204

(b) Maintain employment with the enrolling agenhyotugh successful completion of the
course of study.

(c) Complete the commission approved basic trainmgse of study during the session
within which the recruit is enrolled.

R 28.14318 Recruit dismissals; grounds.

Rule 318. (1) After investigation and consultatwith the commission, the training
director shall do the following:

(a) Dismiss an enrolled recruit for failure to cdynwith or successfully complete the
requirements iR 28.14314 to R 28.1431ds applicable.

(b) Dismiss an employed recruit for failure to dier of the following:
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(i) Maintain employment with a law enforcement agethaying the basic law
enforcement training academy.
(if) Maintain compliance with the minimum selection amiployment standards i
28.14203 (a) to (f) and R 28.142@4dring the basic law enforcement training academy.
(2) The training director may dismiss an enrolledruit after investigation and
consultation with the commission for failure to qagnwith academy rules and
regulations or the academy operating contract.
(3) An agency law enforcement basic training acaderay dismiss an employed recruit
for reasons unrelated to subrules (1) and (2)isfrtile without consultation with the
commission. The academy shall notify the commissiothe dismissal and the reason
for the dismissal.
(4) The commission may investigate and dismissauiiebased on a violation of these
rules, the academy operating contract, or the amgdeaules and regulations as approved
in the annual operating agreement.

R 28.14319 Recruit dismissals; appeal; final desion.

Rule 319. (1) A recruit dismissal may be appealdtie following manner:

(&) An employer may appeal a dismissal of an eggalaecruit to the commission.

(b) A dismissed employed recruit shall not haveditag to appeal the dismissal to the
commission.

(2) A commission decision on appeal is final.

(3) A preservice or preservice college recruit mmppeal a dismissal to the MCOLES
executive director. The executive director’s dieciss final.

R 28.14320 Recruit eligibility to take licensingexam; timeframe.

Rule 320. A basic law enforcement training recshill do the following:

(a) Comply with all of the requirementsith28.14314 to R 28.1431ds applicable,
before taking the licensing exam.

(b) Pass the licensing exam within 1 year of commgjyvith the requirements in
subdivision (a) of this subrule.

R 28.14321 Recruit licensing eligibly timeframes.

Rule 321. A recruit who is not employed and liehas a law enforcement officer
within 1 year of completion of a basic law enforetraining academy session shall,
before licensing, comply with the requirementsha tecognition of prior basic law
enforcement training and experience program. Keewive director may extend the
timelines in this subrule by not more than 90 daysither of the following reasons:
(a) If required by reexamination under28.14204(gpr R 28.14602.

(b) For good cause based on a prospective empl@gagcy’s written request. If an
extension request is granted, the extension apmtigsto employment with the
requesting agency.
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Part 4. Recognition of Prior Basic Law EnforcemeniTraining and Experience

R 28.14401 Definitions.

Rule 401. As used in this part:

(a) “Approved in-service law enforcement trainirrgyader” means a training provider
who delivers commission approved in-service lavoszgment training.

(b) "Post agency" means the state peace officadatds and training agency or
agencies, in a state other than Michigan, thatiisaized by that state’s laws to establish
training and employment rules for the certificatmmicensing of law enforcement
officers in that state.

(c) “Program” means both the curriculum componertt the written and skill
performance examinations component of the recagndf prior basic law enforcement
training and experience program.

R 28.14402 Recognition of prior training and expeence program; basic program
eligibility.

Rule 402. A person enrolling in the recognitiorpabr basic law enforcement training
and experience program shall submit a completacgin for enrollment to the
commission before consideration for acceptanceth®@grogram.

R 28.14403 Recognition of prior training and expeence program; former Michigan
officer candidate qualifications.

Rule 403. A person who was previously certifiediegnsed as a law enforcement officer
in Michigan shall meet all of the following requinents for admission to the program:
(a) Discontinuance in employment with full empowenmnas a licensed Michigan law
enforcement officer for a period of time in excesshat provided for in section 9(2) of
the act, beind/ICL 28.609(2)

(b) Reasonably expect to meet the selection andoyment requirements &
28.14203(a) to (j), except for (g) and (i), andR12204

(c) The separation from employment as a law enfoest officer shall have been under
such conditions that qualify the candidate for esgpient in Michigan as a law
enforcement officer.

R 28.14404 Recognition of prior training and expeence program; non-Michigan
officer candidate qualifications.

Rule 404. A person who is or was previously catifor licensed as a law enforcement
officer by a post agency in another state shalltrakef the following requirements for
admission to the program:

(a) Have completed a post agency basic law enfagnétraining program recognized by
the commission or have been employed as a law@nfant officer before the
establishment of training standards in that state.

(b) Have been employed as a law enforcement oféngrowered to enforce all of the
general criminal laws in that state and have aictéldat capacity for a minimum of 2080
hours following the date of certification or licemg.

(c) Reasonably expect to meet the current seleatioinemployment standardskf
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28.14203(a) to (]), except for (g) and (i), andR12204

(d) If not currently employed as a law enforcemafiter, the separation from
employment as a law enforcement officer shall Haeen under such conditions that
qualify the candidate for employment in Michiganadaw enforcement officer.

R 28.14405 Recognition of prior training and expeence program; Michigan Indian
tribal law enforcement officer candidate qualificaions.

Rule 405. A person who intends to participate ardcognition of prior basic law
enforcement training and experience program byeidf employment as a Michigan
Indian tribal law enforcement officer shall compiith all of the following:

(a) Have successfully completed a basic law enfoece training program recognized by
a post agency in another state, or a federallyatpéipolice training school that was
sufficient to fulfill the minimum standards requirby federal law to be appointed as a
law enforcement officer of a Michigan Indian trilgadlice force.

(b) Be currently employed or have been employed lasv enforcement officer of a
Michigan Indian tribal police force for not lesathl year and empowered to enforce the
criminal laws and have acted in that capacity feiig the date of appointment.

(c) Reasonably expect to meet the current seleatioinemployment standardskf
28.14203(a) to (j), except (g) and (i), and R 28041 If not currently employed as a law
enforcement officer, the separation from employhasna law enforcement officer shall
have been under such conditions that qualify tinelickate for employment in Michigan
as a law enforcement officer.

R 28.14406 Recognition of prior training and expeBnce program; preservice

recruit candidate qualifications.

Rule 406. A person who intends to participate ardcognition of prior basic law
enforcement training and experience program byeidf having been previously

eligible for licensing, based on compliance with freservice recruit requirements in
these rules, shall reasonably expect to meet threrduselection and employment
standards iR 28.14203 and R 28.1424bon employment as a law enforcement officer.

R 28.14407 Completion requirements; time limits; ebension.

Rule 407. (1) A candidate authorized to attendéwegnition of prior basic law
enforcement training and experience program stetl 1ose components of the
program required of the candidate within 3 monthsoeiving approval to enroll.
Failure by a candidate to comply with this requiesnshall require the candidate to
reapply for admission to the program.

(2) Upon enrollment, the candidate shall executectimmission’s affidavit of
compliance with applicant background and eligipitéquirements.

(3) For good cause, the commission may waive the tequirements and grant one 3-
month extension on an approved application.

(4) A candidate who does not complete the programm3 months of the start of the
program shall be required to reapply for admissmtihe program, except as provided in

R 28.14410(5)

R 28.14408 Recognition of prior training and expeence program; hours; content,
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scope, and requirements; modification.
Rule 408. (1) The recognition of prior basic laaoement training and experience
program curriculum component content shall be g¢hb commission.
(2) The commission shall establish requirementshfercurriculum component of the
program with respect to all of the following:
(a) Criteria and qualification for exemption froranious parts of the curriculum
component, with due consideration for all of thikdf@ing:

() Previous training and experience.

(i1) The position for which employment is sought.

(iif) Attendance and participation.

(iv) Testing and testing standards.
(3) The commission may modify the content and sadbe curriculum component. The
requirements for the curriculum component shalpblelished in the policies and
procedure manual, published pursuarRt®8.14210

R 28.14409 Demonstrate competence on licensing goefformance examinations.
Rule 409. (1) The licensing examination shall benimdistered by the commission to
determine that a candidate possesses minimum cengies$ required for licensing only
after the candidate has successfully completealsakbssments and requirements.
(2) Performance examinations may be administerettidogommission to assess a
candidate’s competence in skill areas.
(3) Competence shall be demonstrated on each eatiarirto successfully complete the
recognition of prior basic law enforcement trainangl experience program.
(4) Administration of a skill performance examimattishall conform to the procedures
used in the recruit training program as specifrethe policies and procedures manual
published pursuant t@ 28.14210
(5) The commission may establish requirementsxXengtion from various skill
performance examinations, with due consideratiométh of the following:

(i) Previous training and experience.

(i1) The position for which employment is sought.

R 28.14410 Examination protocols; first assessmerggcond assessment; failure.
Rule 410. (1) A person in the recognition of tragnand experience program who fails
the first assessment of the licensing examinasaligible for a second assessment
within the time limits provided iR 28.14407

(2) A person who fails the first assessment ofréopmance examination in a skill area is
eligible for a second assessment in a failed akada within the time limits provided in R
28.14407.

(3) A second assessment on the licensing exammatio a skill area shall be at the
expense of the applicant.

(4) A person who fails a second assessment onciresing examination or fails 2 or
more skill areas shall enroll in and successfutijnplete the Michigan basic law
enforcement training program to be employed andateid as a law enforcement officer.
(5) A person who fails a second assessment in no¢ than 1 skill area may, at that
person’s option, do one of the following to compldte requirements of the failed skill
area:
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(a) Apply for enroliment and be accepted in a ragbhsic training session at a Michigan
basic police training academy for training anditesin the failed skill area. An academy
may decline an enrollment request. Comply withfatlewing:
(i) The costs related to enroliment in an academy bhadt the expense of the
applicant or the employer.
(i) Comply with all of the academy and commission #mrent requirements.
(i) Comply with and successfully complete all of tikademy attendance,
participation, and testing requirements in theefhikill area.
(b) Apply for enrollment and be accepted in a cossmin approved law enforcement
training program for the failed skill area and cdynpith the following:
(i) The costs related to enrollment in the approvedam shall be at the expense of
the applicant or the employer.
(i) Comply with all of the program enrollment requiremts.
(iif) Comply with and successfully complete all of tmegram attendance,
participation, and testing requirements.
(6) The results of the training shall be reportethie commission in the manner and form
prescribed by the commission.
(7) Following the receipt of the results of therimag by the commission, the person shall
apply to, be accepted in, and complete the slelh@ssessment in the recognition of prior
basic law enforcement training and experience mogA second failure in the skill area
shall require that the person enroll in and sudagsomplete the recognition of prior
basic law enforcement training and experience mogn order to be eligible to be
licensed as a law enforcement officer.
(8) A person shall successfully complete the regagnof prior basic law enforcement
training and experience program, including the m@sents of this rule, within 1 year of
the start of the program.

R 28.14411 Responsibilities of employing agency.

Rule 411. Before permitting a person who has sstalys completed the recognition of
prior basic law enforcement training and experigorogiram to work as a law
enforcement officer, an employing agency shallvatt the person as a law enforcement
officer underR 28.14204

R 28.14412 Request to conduct the recognition ofipr training and experience
program; minimum instructor qualifications.

Rule 412. (1) An academy approved by the commissi@onduct the basic law
enforcement training and experience program malydppapproval to conduct the
recognition of prior basic law enforcement trainangd experience program. The
commission may solicit additional academies to cahthe program.

(2) The minimum qualifications for instructing inet program are the same as those
prescribed for the basic law enforcement trainirggpam.

(3) An academy approved to conduct the recogniigprior basic law enforcement
training and experience program shall annually stbmoperating plan to the
commission for approval. The program shall notlbeuntil the operating plan is
approved and an operating agreement is in place.

(4) An academy or an approved in-service law emfiment training provider may apply
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for approval to conduct a recognition of prior lsdaw enforcement training and
experience skill training program. The skill traigiprogram shall compress the required
skill area training, as provided & 28.14410into one condensed block of instruction.
The minimum qualifications for instructing in theogram are the same as those
prescribed for the basic law enforcement trainirggpam.

R 28.14413 Expiration of eligibility for licensing;extension.

Rule 413. (1) Eligibility for activation as a lamfercement officer for a person admitted
to the recognition of prior basic law enforcemeatrting and experience program under
R 28.14403 to R 28.144Ghall expire 12 months after the completion offihegram or

the first assessment on the licensing examinatwbirgchever comes first.

(2) For good cause, the executive director may tie time requirements and grant one
3-month extension.

(3) A person who successfully completes the progeard is activated as a law
enforcement officer within the eligibility periodhall be subject to time conditions as
provided for in section 9(2) of the aMCL 28.609(2)

R 28.14414 Policies and procedures.

Rule 414. The commission shall prepare and publidicies and procedures which are
consistent with the rules in this part and whichllsgovern the implementation and
administration of the recognition of prior basiwlanforcement training and experience
program. The policies and procedures shall begfalte policies and procedures manual
published pursuant t@ 28.14210
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Chapter | - Unit 3

The Michigan Commission on Law Enforcement
Standards

Mission, Values, Role
MISSION

The Michigan Commission on Law Enforcement Stanslataall ensure that selection,
employment, and training standards are respongitigetneeds of the people of the State
of Michigan and to the law enforcement profession.

VALUES

The Michigan Commission on Law Enforcement Stanslaelieves that the people of
the State of Michigan are entitled to the highesel of service from its law enforcement
community. The Commission is entrusted by the fgeopMichigan to ensure that law
enforcement officers are of the highest quality.

ROLE

The Michigan Commission on Law Enforcement Stanslaak the responsibility to
prepare and publish minimum standards of physathicational, mental and moral
fitness. These standards shall govern the recenitnselection, basic and in-service
training and certification of law enforcement oéfis under the authority as vested in the
Commission in P.A. 203 of 1965.
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Chapter 1 — Unit 4

Michigan Commission On Law Enforcement Standards

Philosophy Statement for the Basic Training Program

POLICY
The Michigan Commission on Law Enforcement Stanslé@tiCOLES) Basic Training

Philosophy shall be the basis upon which the mauldagcruit training is designed and
delivered at approved training academies.

PURPOSE

This chapter presents the rationale for the MCObRBSIc training program. This
document serves as a statement of the Commissagesizational philosophy as it
relates to the design and conduct of Michigan’s aa#ed program.

DEFINITION

“Commission” and “MCOLES” are synonymous termstfog Michigan Commission on
Law Enforcement Standards and are used interchbhlygeahis manual.

INTRODUCTION

The MCOLES was established in 1965 by Public A@ 801965 which authorized the
creation of the MCOLES and enumerated its respditgb. One critical responsibility
required the Commission to prepare and publishmum employment standards for the
entry-level law enforcement officer position.

Initially the Commission’s standards were volunta8ince 1971, however, the enactment
of various amendments to Public Act 203 has reduft¢he Commission’s standards
becoming mandatory for any law enforcement ageinayemploys one or more full-time
sworn officer(s). This includes more than 600 Eviorcement agencies in Michigan,
ranging in size from one full-time officer to a cpiiment of over 5,000. The types of
agencies include city, township, county, stateyersity, airport, railroad, and
conservation. Functions of officers vary from painity custodial or traffic-related

through a full range of police services, includmgjor crime investigations.

Training standards for the entry-level position amgodied in the mandated MCOLES
curriculum. The curriculum is presented to prospedaw enforcement officers through
the basic training program which is mandated, nooed, and controlled by the
MCOLES. The MCOLES employment standards requiaé¢ &im individual successfully
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complete the basic training program in order telgble to enforce the general criminal
statutes of the state.

The Commission approves regional academies, sitatgglocated throughout the state

in community colleges and police departments, amdracts with those academies to
teach the mandated curriculum. The MCOLES hasapooved several pre-employment
criminal justice academic programs located in ursities and community colleges.

EMPLOYMENT CONSIDERATIONS

The MCOLES has an obligation to ensure that indigld are properly trained and
licensed prior to becoming law enforcement officets$ the same time, the Commission
must avoid setting employment standards whichraeéevant, arbitrary, or unnecessarily
high. Failure to meet this obligation could jeapae the safe and efficient operation of
an agency and thus endanger public safety.

In recent years a considerable amount of legisiaboth at the state and federal levels,
has been passed in regard to “equal opportunidné aspect of this legislation focuses on
removing artificial barriers to an occupation oechoice. This wave of legislation has
particularly affected public sector organizatioing)uding law enforcement agencies, in
that the organizations are coming under increastngtiny concerning the job-relatedness
of their employment standards.

Considering the Commission’s statutory responsyhifind to satisfy the principles of
merit selection, while at the same time ensurirsg sitate and federal fair employment
regulations are not subverted, the MCOLES has plgeaied the following organizational
mission.

MISSION

Within the context of the mandated basic traininggpam, it is the mission of the
MCOLES to prepare recruit trainees adequately tiopa those law enforcement officer
functions which occur in the initial years on thé, Trainees will be prepared to perform
job tasks included in six major operational areds:Patrol Procedures, (2) Investigation,
(3) Detention and Prosecution, (4) Police Skillg, {raffic, and (6) Special Operations.

EXPECTATIONS

It is recognized that the foregoing mission statenndentifies a significant organizational
responsibility for the MCOLES. At the same tim@niplies certain expectations on the
part of the general public, the Michigan law enanent community, and the recruit
trainee. These expectations, which provide a fatiad for the goals of the basic training
program, as listed below.
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PUBLIC EXPECTATIONS

The Michigan public expects that a graduate ofosic training program will:

* Meet the minimum employment standards.

» Have acquired the knowledge and practical skikeertal to perform the job of law
enforcement officer.

* Be able to independently address a law enforcepegntl situation, take an
acceptable course of action, and deal with thesdn in an efficient and effective
manner.

* Have an understanding of the law enforcement ofaele in a culturally diverse
community relative to the performance of routing-tiazday activities, as well as,
handling of emergency situations.

» Treat the public fairly, ethically and equitablg;a timely and courteous way; and
demonstrate a professional bearing and manner.

LAW ENFORCEMENT COMMUNITY EXPECTATIONS

The Michigan law enforcement community expects éhgtaduate of the basic training
program will:

* Have acquired the knowledge and practical skikeesal to perform the law
enforcement officer function.

* Be able to independently address a law enforcepegntl situation, take an
acceptable course of action, and deal with thesdn in an efficient, effective
manner.

» Perform law enforcement officer duties in accoraawith professional ethics and
legal requirements.

» Perform the law enforcement officer function wilig and conscientiously and
display interest and motivation to serve the puéhd enforce the law.

* Recognize that law enforcement officers represaht @ne component in the
criminal justice system.

* Represent law enforcement both efficiently andaively while interacting within
the criminal justice system.

» Efficiently and effectively serve within the locadmmunity in a professional manner
appropriate to the role of a law enforcement office

* Be in compliance with the training requirement$?ablic Act 203 of 1965, as
amended, and thereby be eligible to enforce thergéoriminal statutes of the state.
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Furthermore:

» Adequate training is a joint responsibility betwékae MCOLES and local law
enforcement agencies. Law enforcement agenciesthawesponsibility to provide
on-the-job training to ensure that all patrol cgfigob responsibilities not addressed in
basic training are addressed at the local level.

TRAINEE EXPECTATIONS

Trainees entering the basic training program exgettupon graduation of the basic
training program they will:

* Have acquired the knowledge and practical skikeersal to perform the job, and be
well prepared to exercise the functions of a lafoerement officer.

* Be able to independently address a situation, iijegmdd select from a range of
appropriate options an acceptable course of adiwh deal with the situation in an
efficient, effective manner.

* Have been well instructed and treated with digany respect as adult learners in an
environment that is conducive to the acquisitioefbéctive job skills.

Furthermore:

» The individual background, experience and abilftg@duates of the basic training
program will have been recognized in the develograad acquisition of skills and
knowledge during the basic training program.

* Upon successful completion, graduates of the lesiting program will have
satisfied the state training requirements.

VALUES

The expectations of the general public, the Michigav enforcement community, and
the recruit trainees lead to a set of values whirclvide a philosophical backdrop to the
Commission’s mission. These values are contain¢ie following
statements/principles:

* The law enforcement officer is perceived as a manafjvarious critical situations
who is called upon to gather information and makmediate decisions leading to
resolution of conflict or emergency conditions.
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It is recognized that the public must be treatedyfeequitably, and in a courteous,
impartial manner by a law enforcement officer wiesondnstrates a professional
bearing.

It is important to recognize the dynamic naturéadic training if it is to reflect the
changing needs of society as evidenced by emergsegarch and technology, as well
as cultural changes.

It is recognized that a professionally trained Ewviorcement officer is the
cornerstone of the criminal justice system, anttitscal to ensuring public trust and
providing public safety in a changing contemporsogiety.

Therefore:

The MCOLES has an obligation to ensure that indiald are properly trained and
licensed to effectively perform the law enforcemetfficer function; failure to meet
this obligation could jeopardize the safe and gfficoperation of the state’s law
enforcement agencies.

The MCOLES must ensure that basic training carubtfied relative to actual job
functions of the entry level law enforcement offie@d the requirements of fair
employment dictates.

The MCOLES must ensure that basic training impaotstive attitudes in graduates
toward the law enforcement officer job, and thadgrates are able to respond to the
public in times of need and stress.

ROLE OF THE MICHIGAN COMMISSION ON LAW ENFORCEMENT

STANDARDS

Within the context of these values, the Commissidh

Be responsible for preparing and publishing vatithelevel standards for the law
enforcement officer function.

Ensure an adequate level of competence for thg-el law enforcement officer.

Establish and maintain a regional basic trainirgjesy to meet state requirements and
serve local community needs. The MCOLES will alsaintain the pre-service
training system that involves several colleges/ersities in the state.

Establish and enforce minimum knowledge and stalhdards for the valid selection
and licensing of entry-level law enforcement offgce

Provide for continuing quality training experiendsspromulgating instructional
standards and providing support services.
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* Recognize that adequate training is a joint respditg; local communities must
provide on-the-job training to ensure that all ldn@ enforcement officer job
responsibilities not addressed in basic trainirgeaidressed at the local level.

GOALS OF THE BASIC TRAINING PROGRAM

The previously stated expectations, values, aresnofovide the basis for the
establishment of the basic training program'’s goals

* Basic training graduates will perform the job taskeach of the six major job
operational areas adequately and consistently & prefessional ethics and legal
standards.

» The MCOLES will ensure the job-relatedness of basining in light of the
changing needs of society.

» The MCOLES will ensure that training content, instional strategies and testing
procedures are consistent with the performancenegents for the job of entry level
law enforcement officer and do not present arafibarriers to employment.

« The MCOLES will ensure that basic training prograainees acquire the knowledge
and skills necessary to manage critical and suesgtiations.

» The MCOLES will provide and maintain for the bagaining program trainees a
guality training experience which will stimulataenest and motivation for the job.

BASIC TRAINING CONSIDERATIONS

The basic training goals enumerated above willdheeaed through the presentation of
relevant training content and the application otlerm training strategies. To achieve
these goals, the following considerations guideMI@OLES actions.

» The training content has been based on the systeamatlysis of the entry-level law
enforcement officer’s job in which six operatioaatas were identified.

» The job responsibilities for each of the six areage been identified, and a list of
requirements recorded.

* These responsibilities and requirements make updbi training program.

» These responsibilities influence the training siyas that are employed, in that they
are designed for the practice and acquisition diqadar skill areas.

* These job responsibilities determine the contenheftesting procedures that are
needed for valid and reliable licensing.
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* The basic training program is performance-basedf@doals and objectives reflect
what law enforcement officers routinely do durihg first few years on the job.

* Trainees must accept the responsibilities of ddatners, and will be held
accountable for the arrangement of their own le@yaind continuance of their
professional growth after licensing.

* Individuals need varying amounts of practice aiftéral instruction in order to
develop skill levels which are consistent and atadap.

CONCLUSION

The MCOLES basic training program seeks to refleetvalues and expectations of the
public, the Michigan law enforcement community, &nel recruit officer trainee. In
addition, the technical content of the basic tragnprogram has been derived from
previous research, a statewide job-task analydiseofaw enforcement officer job to
ensure the job-relatedness of training and to priethe establishment of artificial
barriers to employment.

The MCOLES views its responsibility for trainingetlentry-level (recruit) officer as
complimentary to, rather than conflicting with, th#orts of local law enforcement
agencies. The MCOLES is responsible for ensuhagtrainees are provided with the
basic knowledges and skills to perform job tasksaoh of the six major operational
areas of a law enforcement officer’s job. Local Enforcement agencies provide on-
the-job training to acquaint new officers with lbpalicies and procedures.

The content of the basic training program embosi®ral principles that serve to give
the curriculum vitality and continuity. One of therriculum’s underlying principles is
that the patrol officer is seen as a “manager’afaus critical situations who is called
upon to gather information and make immediate dmussthat are occasionally of a life-
death nature. Therefore, the training is desigoedhpart the appropriate knowledge and
skills to allow the trainee to become more than gugure technician who operates within
narrow, static job confines.

Secondly, it is believed that the trainee has geresponsibilities as an adult learner that
directly affect his/her success in completing thespribed course of study. The trainee
must support the instructional efforts of the MC@L_Basic training program by
assuming the role of an adult learner. The tramast thereby take the initiative to
acquire, and demonstrate the enthusiasm to mésteessential job knowledge and
skills.

Thirdly, it is recognized that individual differeex in trainees result in the need for
varying amounts of practice to acquire the necggsarskills. This important
consideration has affected the manner in whichrdiring content is presented and
reinforced.
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Lastly, the training content and instructional aesting strategies used to train and assess
basic trainees have been developed within the gkbateonstructing a “valid” training
system; that is, a system which has validity imteof its relationship to the job for

which the trainee is being prepared and its congreievith the performance

requirements for the law enforcement officer job.

In conclusion, the MCOLES is convinced that itsrirag program accurately reflects the
basic training “goals” identified, and that the gram will continue to be dynamic in
nature, changing with the demands and expectatibtie various clienteles it serves and
with the needs of a changing, contemporary society.
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Chapter 2 — Unit 1

Basic Police Training Schools

Establishing a Basic Recruit Law Enforcement Trainng
Academy

POLICY

In accordance with promulgated administrative ri8sl4301 et seq. and these policies
and procedures, the Commission may approve pataeirig school administrated by a
city, state agency, county, township, village, cogtion, college, community college or
university. The Commission also approves minimuoalijcations for instructors,
facilities and equipment.

PURPOSE
The commission is responsible for establishing sdibate regional training centers in
strategic geographic locations in order to sereegiteatest number of police agencies as

provided for undeMCL828.6094)(a)-(h).

PROCEDURE

2.1.01 Request to establish an approved basic lawfercement training academy.

1. Any city, state, county, township, village, coration, college, community college or
university requesting to establish an approved chdaw enforcement training
academy shall make application as prescribed bgdh@mission in accordance with
the administrative rules28.14303 through 28.143p%according to the type of
training program they are requesting.

2. The Commission shall develop an application fotimat reflects the required
information in accordance witllCL8609 the administrative rule®8.14301et seq.,
and these policies and procedures. Applicantsidgdio establish an approved basic
law enforcement training academy shall utilize &pplication form provided by the
Commission.

3. The application shall be complete and submittedconsideration not less than 90
days prior to the next scheduled commission meeting

4. If the Commission determines that the applicatis incomplete or requires
amplification or clarification, then an amended laggtion shall be filed within 30
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days after the date of a request by the Commisdialure to comply is grounds for
denial of the application.

5. Written commission approval of the academy psapcshall be obtained before
submitting an annual operating plan unge28.14307

6. If an approved basic law enforcement acadenhgy ta conduct training for three (3)

years, then a new program proposal shall be sudanitt reestablish the approval of
the Commission.

7. A denial of approval to establish a law enforeamtraining academy by the
Commission may be appealed to the Commission bapipécant. The appeal must
be in writing within three (3) business days ofumsce of the original notification.
The executive committee shall act on behalf of @menmission and the decision of
the executive committee or the Commission is final.
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Chapter 2 — Unit 2

Basic Police Training Schools

Academy Annual Operating Plan; Annual Operating
Contract; Approval to Continue Operations; Revocaton,
Suspension, or Probationary Status of an Approved &sic Law
Enforcement Training Academy

POLICY

On an annual basis, the Commission publishes aofistach approved basic law
enforcement training academy based on the submisgi@an annual operating plan for
the next calendar year. The Commission shall asshsther an approved academy has
operated in compliance with previous annual opegapians, the administrative rules, the
standard form contract and these policies and gruoes prior to issuing another annual
operating contract authorizing the continued openadf the basic training academy. A
basic law enforcement training academy shall hasiten Commission approval prior to
initiating a basic training session. The Commissinay revoke approval or place a
training program on suspension or probation foiseau

PURPOSE

The intent of this policy is to ensure that the rappd basic law enforcement training
academy meets the established standards for cedtioperation and provides for the
denial of continued approval, establishing a probbary or suspended status, or
revocation of the approval of an academy’s appretatis.

PROCEDURE

2.2.01 Annual operating plan

Upon Commission approval of a basic law enforcemeaiting academy, an annual
operating plan shall be submitted to the Commissioaccordance with administrative
rule 28.14307

1. In the case of a newly approved basic trainicepamy, the operating proposal shall
serve as the original operating plan.

2. For previously approved training academies, dperating plan shall be submitted
each year on or before July 1 for the followingecalar year of operation.
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a. The training director of the basic training aag is responsible for the timely
and accurate submission of the annual operating ggadescribed i€hapter 2,
Unit 5, Training Director’'s Responsibilities.

b. The training director shall immediately notifyet Commission of any anticipated
changes in the annual operating plan

c. Written Commission approval shall be obtainedrpio implementation of any
change to the operating plan.

3. The operating plan shall be submitted in thenfdrapproved by the Commission and
shall reflect the required information in accordaneith MCL8609 et seq., the
administrative rule28.14301et seq., and these policies and procedures.

4. The Commission staff shall review the annualratpeg plan for completeness and
request additional information if necessary to afppdr clarify the plan prior to
recommending its approval to the Commission.

2.2.02 Academy Operating Contract

1. Final approval to operate as an approved besining academy, or to continue as an
approved basic training academy, is contingent lmn formal acceptance of the
annual operating plan and the execution of an ¢ipgraontract.

a. The operating contract shall be prepared byCtsmission and shall detail the
terms and conditions for continued operation ofdbademy.

b. The operating contract shall contain the sigmestwf the administration of the
basic training academy (e.g., agency head/executbfBcer, program
administrator, and training director) and the ExeeuDirector of the Michigan
Commission on Law Enforcement Standards.

2. Prior to operating a session, the operatingraochtshall have been approved by all
parties and the academy shall have obtained apgpfoMa the Commission to
operate each session.

a. Each request for an academy session shall lmeitseth to the Commission by the
academy using the MCOLES Information and Trackingtwork for initial
approval.

b. All courses, instructors, and exams shall berstibd and approved using the
MCOLES Information and Tracking Network and priorgranting final approval
to enroll recruits.

2.2.03Revocation, suspension, or probationary status ofnraapproved basic training
academy; appeal; final decision.
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1. A documented violation of the administrativeesulor the operating contract shall
constitute cause for an immediate review of comigiCommission approval. The
Executive Directors of MCOLES may do any of thddwling:

a. Revoke the approval of the approved academythdrevent of a revocation, the

d.

academy shall not operate regardless of any as@ssion. The academy is not
eligible for approval until a new operating propo$as been submitted in
accordance with administrative ruf28.14302 and 28.14303

Suspend the approval of the approved academy sécified terms and
conditions are met. In the event of a suspensanacademy shall not operate
regardless of any active session. The academy rsttabe eligible for approval
until the terms and conditions set forth by the @Gussion or the executive
committee are met. Failure to meet the specigeohs and conditions may result
in further suspension or revocation of the academy.

Place the academy on probation. In this ewbetacademy shall be allowed to
continue to operate under probation for a spectii@@ until specified terms and
conditions are met as set forth by the Executivee@or. Failure to meet the
specified terms and conditions may result in thepsuasion or revocation of an
academy’s approved status.

Take informal action to resolve the violation.

2. A revocation, suspension, or probationary statoposed on an approved law
enforcement training academy by the Executive Diremay be appealed to the
Commission by the applicant. The appeal must beviiting within three (3)
business days of issuance of the original notificat The executive committee of the
Commission shall act on behalf of the Commission @@ decision of the executive
committee or the Commission is fin& £8.14310(1) and (2)
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Chapter 2 — Unit 3

Basic Police Training Schools

Training and Education Advisory Committee

POLICY

It shall be the responsibility of the Training daducation Advisory Committee members
to perform specific duties at an approved basiecpdtaining school.

PURPOSE

This policy establishes and assigns responsilidityhe Training and Education Advisory
Committee to ensure acceptable program performance.

2.3.01 Duties of the Training and Education Advisy Committee.

The Training and Education Advisory Committee idrargral part of the basic police
training program. The committee shall consistmtess than five members, all active in
the law enforcement community of which the progisrves. In accordance wigh
28.14305(1)ngency academies are exempt from establishirgyrartg advisory
committee.

This Committee shall:

1. Meet a minimum of once per year to review tlagust of the approved program and
make recommendations for program improvement

2. Notify the Commission, in writing, at least tar&eeks prior to the meeting date, of
the date, time, and location of all Training andi&ation Advisory Committee
meetings.

3. Record minutes for each meeting. Copies of mg@inutes shall be kept on file
and made available to the Commission upon request.

4. Participate in the formulation of the basic peliraining proposal.

5. Participate in the selection of the trainingedior responsible for the daily operation
of the training program.

6. Make recommendations to the basic police trgimstitution regarding the screening
process, student evaluation, and school policy l@&tates to the basic police training
program.
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10.

Review, evaluate, and make recommendations| gmagdosed enhanced curriculum.

Establish and approve student rules of condexpbid those established by the
Commission.

It is recommended that an Advisory Board Membaew(d)is/her designee participate
in the recruit application review and interview gess.

Assist and advise the training director regagdaecruit disciplinary issues and
actions.
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Chapter 2 — Unit 4

Basic Police Training Schools

Responsibilities and Duties of the Program Adminigator

POLICY

It shall be the responsibility of the Program Adisirator, the training director, and the
Training and Education Advisory Committee memberpdrform specific duties at an
approved basic police training school.

PURPOSE

This policy establishes a basic police trainingaethprogram organizational structure
that allows input from the Michigan law enforcemeabmmunity and assigns
responsibility for ensuring acceptable programgrenBince.

PROCEDURE

2.4.01 Responsibilities and Duties of the Programdinistrator.

The Program Administrator is responsible for prawiydadministration and financial
stability to the approved basic police traininggrmam. The Program Administrator shall:

1. Employ a training director for the duration afcé training session, which includes
preparation time and post-school time.

2. Provide proper facilities and equipment, as ifigelcin Chapter 3 Unit 3to meet the
required objectives for the program.

3. Assign or release the training director or agtested representative to attend the
MCOLES conferences.

4. Ensure that the academy has vetted the appt®priafessionals who will assist the
academy and recruits in conducting the MCOLES singerequirements.

5. Allow the MCOLES to inspect all aspects of apraped basic police training school.

6. Comply with the published MCOLES approved Pelcand Procedures Manual.
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7. Publish and disseminate internal policies redato the institution wide employment
policies; anti-hazing and anti-harassment polidiestructor qualifications; instructor
demeanor and treatment of students; instructoopeence evaluation criteria; and

reporting. Disseminate MCOLES policies in accomawithChapter 3, Unit 2
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Chapter 2 — Unit 5

Basic Police Training Schools

Responsibilities and Duties of the Training Directo

POLICY

It shall be the responsibility of the training diter to perform specific duties at an
approved basic police training school.

PURPOSE

This policy establishes and assigns responsibibtythe training director to ensure
acceptable program performance. The training direist responsible for implementing
and administering the approved program in compéawnith the requirements of the
Commission and is responsible for the daily operabf the training program. The
training director shall:

2.5.01 Submission of Annual Operating Plan; Operatg Contract:

The training director shall submit an Annual Op@gPlan requesting authorization to
operate the next calendar year session(s). Thatipgplan shall be submitted in the
format established by the MCOLES. This shall bensittled on or before July dach

year prior to the requested operating year forese\and approval. The training director
shall ensure that the Operating Contract is apptewel signed by the agency head,
program administrator and training director andnsitited to MCOLES for approval prior
to conducting a training session in the new opegatalendar year.

2.5.02 General Duties:
The training director shall:

1. Exercise responsibility for the day to day ofieraof and maintain general
supervision and administrative control over thedasining program.

2. Secure approval from the MCOLES prior to conshgceach basic police training
session.

3. Provide and maintain supervision/administrabbthe program at all times, ensuring
the safe and proper delivery of the training.

4. Ascertain whether the program complies withriks, regulations and policies
promulgated by the Commission as well as any instihal rules approved for the
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10.

program.

Maintain an open dialogue with MCOLES and trstitntional organization
regarding academy matters and operation.

Allow for the inspection of all aspects of tihaining program and the copying of any
documents.

Utilize fully qualified and competent instrucsan all aspects of training. Evidence of
meeting this standard shall include, but not bétdichto:

Maintaining current resumés of instructor qualifioas;

Maintain certificates of training, and approprigtelifications related to the
instructional topic for each instructor. Thesellsba readily accessible for
inspection or review;

Documentatiomelating to new instructors shall be obtained piioinstructional
employment in the basic training program; and

Documentatiomegarding ongoing instructors shall be continuowglglated.

Ensure an instructor adheres to the instrugatifications published in the
MCOLES policies and procedures manual as well asntitutional published
internal qualifications and policies as describe@lhapter 3, Unit 2

The training director shall, on a continuingibasvaluate instructors based on the
following criteria:

Required credentials;

Lesson plans/syllabi/related course material;
Institutional policies;

Recruit evaluations;

MCOLES closing evaluation reports;
Periodic observations; and

Address specific issues as they arise

The evaluation and the method by which it is acd@shed shall be maintained in the
instructor academy file and available for inspettxy MCOLES upon request.

Orient all instructors as to the following:

MCOLES and institutional rules, policies and phdpBy of the basic training
program described i@hapter 1, Unit 4

Reporting of recruit conduct (absences, physicdlraoral fithess, academic
status, etc.) and academy student disciplinarycigslj

Recruit and instructor injuries, safety guidelinegyry response and injury
reporting policies;

Basic training academy curriculum requirements;
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11.

12.

13.

14.

15.

16.

17.

18.

19.

* Available resources;

* Interfacing with other subject areas/instructors;

» Course objectives; and

* Relevant instructor manuals and information onteelaubjects in the basic
training program.

Obtain and maintain a detailed lesson plan froni @&tructor pertaining to their
instructional area. This should include, but i Imited to:

» Detailed instructional topic reflecting the MCOLE&rriculum module;

* Hours of instruction for each topic;

» Date of instruction for each topic;

» Date(s) reserved for written examinations/quizzes;

» Copies of materials handed out or used to assiastruction (handouts,
videos/video clips, power point presentations,)pénd

» Outlines detailing any scenario based trainingr(ade rules, specific safety
guidelines, scenario description, role playerspogsibilities, purpose of
scenario, expected learning outcome, etc.). Thad3tic Violence instructor
manual can be used as a model.

Provide a detailed schedule to the MCOLES Hrdgresentative outlining the
anticipated delivery dates of training objective®ipto the beginning of each session
or semester.

Evaluate the course content during and aételn eourse of instruction throughout the
academy session. Analyze recruit feedback regattivse evaluations and
appropriately address any issues. Address angielefies in the MCOLES closeout
report regarding curriculum, instructors, equipmeid.

Attend or be represented at all MCOLES confegerand required meetings and
serve as liaison to the MCOLES. Attendance isirequhroughout the entire
conference or meeting sessiofddditionally, communicate to relevant academyfsta
instructors and administration officials the inf@aton gleaned from the conference.

Inform the pre-service applicant of the enrelfrhand training requirements.

Notify MCOLES at least three weeks prior to any schedatkdsory board meetings.
These meetings shall be held at least once paoeess

Comply with all other duties contained withine tadministrative rules and this policy
and procedures manual in accordance with the ammmesating contract.

Conduct and document appropriate investigatiegarding any standards violation,
academic failures, criminal conduct, or medicaliéssrelated to recruits.

Conduct and document appropriate investigatiegarding any violations or
60

Rev. 05/03/09; Updated Ch. 4 & 7.4.01(2)(c) (1020Update 2.8.04(2) (06/09/2015-Congratulatorteletremove); Update
7.4.04(2) (06/09/2015-make consistent with rule).



20.

21.

inappropriate conduct regarding instructor behavior

Ensure all physical fithess test proctors arelly trained, updated, and comply with
the requirements for delivery of the entrance aftltests. If proctors conduct tests
infrequently, the procedures shall be reviewed withctors prior to any testing.

Ensure all reading and writing test proctoesiattially trained, updated, and comply
with the requirements for delivery of the testpibctors conduct tests infrequently,
the procedures shall be reviewed with proctorsrgaany testing.

2.5.03 Screening of Recruits:

The training director shall:

1.

Ensure the required MCOLES screening requiresneae been met in accordance
with the policy and procedures manu@hapter 2, Unit 6

Screen prospective pre-service recruits to timenmum enroliment standards in
accordance witlR 28.14312and any academy standards that exceed the MCOLES
minimum standards.

Review all screening documents upon receiphbyatademy and immediately notify
MCOLES upon learning that a prospective recruitdrasssue that may need a
medical investigation. Refer ©hapter 4or guidelines.

Inform any employing agency of the enrollmeritiecia and related information
needed to enroll an employed recruit.

Obtain employment screening documents fromeallénforcement agencies
enrolling recruits in the academy for the MCOLE&ptation. Notify MCOLES of
any anticipated agency recruit enrollment not teas 5 business days prior to the
beginning of the training session.

Conduct an audit to ensure all degree requiresneitl be met for preservice recruits
upon completion of the basic training program. ifd&tion of this shall be placed in
the recruit application information for review prim the start of the academy. The
verification shall include any required coursed thast be completed outside of the
basic training curriculum in order to qualify fodagree upon completion of the basic
training program. Recruits who do not comply whk standard may be removed
from training for failing to meet and maintain stiands.

It is recommended that the academy utilize tieigory Board Committee to conduct
an oral interview to determine suitability of prergice candidates for training.

Ensure that all candidates are enrolled intdM@®LES network not later than five
(5) business days prior to the start of the academy
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9.

Submit a written policy developed in conjunatisith the Advisory Board
Committee and the parent institution regarding elines for good moral character
and criminal history background checks as it relébeacceptability for enroliment
into the program. This should be submitted asppeadix to the annual operating
plan.

2.5.04 Training Delivery:

The training director shall:

1.

9.

Sequence the course of study that incorporagemitnimum basic police training
curriculum. Submit a tentative schedule to MCOLB/Sat least, orientation day.
Submit a final schedule within two weeks of thesgas end date.

Ensure each recruit has access to a copy ofdimng program requirements, the
basic training curriculum, and the skill area picadttesting requirements.

Ensure that areas of high-risk training, sucfiraarms, subject control, physical
fitness, and emergency vehicle operations, havappeopriate specialized and
qualified instructor. Provide a safe training éowmment and adequate safety
equipment, and publish adequate safety guidelimem$tructors and recruits to
follow.

Secure the availability of appropriate and regplifacilities and equipment, as
specified inChapter 3, Unit 3or theoperation of the training program to ensure the
training objectives are met in accordance withitasic training curriculum and
instructor manuals. This includes physical fitnesgject control, emergency vehicle
operations, firearms and classroom facilities amagment.

Establish rules regarding the use and careedrins utilized by recruits during the
approved session. Ensure the firearms are ingpémtsafety compliance by a
certified armorer in accordance with manufacturestsommendations or when
excessive use warrants more frequent inspections.

Ensure that all vehicles are inspected for gafempliance and serviced as needed or
when excessive use warrants more frequent inspectio

Ensure that all other academy related equipmenspected for safety compliance
and serviced or replaced as needed.

Develop test banks and maintain the securitggnity, and direct control over the
test banks. Ensure that all required basic traiaragemy and MCOLES testing is
administered in accordance with the policy and @doces manual.

Ensure that all testing for grades on Commissiandatory and approved courses be
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10.

11.

12.

13.

14.

15.

16.

17.

physically monitored by an academy instructor oeamployee designated by the
training director. This may require the use of etbran one instructor. The use of
unmonitored, remotely accessed testing (such apemmnsoftware and Internet
connections) is prohibited.

Analyze the results of student examinationsidedtify gaps in instruction and
deficiencies in test item construction. (Refettte MCOLES Item Writing Guide,'
Edition.)

Ensure that all additional courses (800 sedss)roperly designed, developed and
submitted to and approved by the MCOLES prior @rtinclusion in the basic
training curriculum. This includes objectives awluation criteria.

Inspect for compliance that all basic traindlmgdemy recruits are not treated in an
abusive, demeaning or disrespectful manner or glacan environment that may
cause an unnecessary risk of injury.

Notify any employer regarding the status ofrtbenployed recruit a minimum of
three times per session. This also includes infogrthe employer of any
deficiencies in recruit performance in any areacddemy training. Notification
shall be made writing. Employers should be givendpportunity to provide training
to assist the recruit in the successful compledioacademy requirements. This
opportunity is intended to be given in a timely manand is not intended to exceed
normal academy session end dates.

Notify MCOLES of any deficiency of pre-servimruit performance and institute a
personalized remediation plan for improvement instdtation with the recruit and
appropriate staff or other professionals.

Inspect recruits for compliance witthquired accommodations during training. The
declaration of accommodation form shall be updasedeeded.

Immediately notify the MCOLES in writing whemecruit is involuntarily or
voluntarily removed from the training program.

Be available for recruits either personallytopugh an established protocol.

2.5.05 Record Keeping; Documentation; and Communations:

The training director shall:

1.

Notify MCOLES both in writing and by updatingettMCOLES Network of any
changes in instructional staff. This includesliveng and separation of instructors.

Submit appropriate written documentation imaely manner. Notification shall be
given to the appropriate field representative or®LES staff member of incidents
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regarding:

» Injuries, in accordance with the injury policy, lnding injuries to recruits and
instructors that are of a serious nature thatresalt of a basic police training
event. This shall also include injuries to comntyymembers and bystanders,

» Skill area remediation and failures,

» Criminal charges or good moral character violatjons

* Failure to meet and maintain minimum employmerttaning standards
requirements,

» Damage to property as a result of a training event,

* Firearm mishaps,

* Any circumstance that may result in the disciplynaction or dismissal of a
recruit in a timely manner, and

* Any changes to the operating plan.

3. Forward all required documentation to the MCOME®IN the timeframes
established by the administrative rules and theypaeind procedure manual.

4. Notify the appropriate field representative inting and through the MCOLES

network of projected opening and closing datefiefdession(s) at least 3 weeks prior

to the beginning of the session.
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Chapter 2 — Unit 6
Basic Police Training Schools

Enrollment in an Approved Training Session

POLICY

All enroliment requirements shall be met beforeauit is given MCOLES status in a
basic police training program, and shall occur filags prior to the MCOLES opening
orientation.

PURPOSE

The policy establishes the point in time at which MCOLES initiates recognition of a
recruit's enroliment in a MCOLES approved basimirg session.

PROCEDURE

2.6.01 Employed Recruit Eligibility Requirements
1. Alaw enforcement agency may enroll an emplageduit when that individual:
a. Meets all of the Selection and Employment Sasiglas outlined iR 28.14206

b. Is employed by that agency for the express @& @b becoming a licensed law
enforcement officer immediately upon successful gieton of the basic training.
Any exception to this condition shall be approveadvriting prior to enrollment.

2. Enrollment requirement.

a. A law enforcement agency shall comply witl28.14206and notify MCOLES
via the MCOLES Network not less than (5) businesgsdorior to the start of the
academy session, that the recruit has compliedallithe employment standards.

b. A law enforcement agency shall notify the acagl&naining director that the
recruit is eligible for enrollment into the sessiwot less than five (5) business
days prior to the first day of scheduled training.

3. The recruit shall maintain compliance with tkeéestion and employment standards
throughout the course of the basic police trairgregram as required By 28.14317
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2.6.02 Pre-service Recruit Eligibility Requirements

1. A pre-service recruit may be enrolled when thdividual meets all the selection
requirements listed iR28.14312the MCOLES Policies and Procedures Manual, and
the academy’s rules, regulations, policies andeutaces.

2. In order to continue participation in the basicigoltraining program, the pre-service
recruit shall comply with the following:

a. Prior to enrollment, provide documented evidene tbcruit has obtained, or
will obtain, the minimum of an associate degreenflan accredited college or
university upon completion of the academy.

b. Pay all training costs established by the basiice training school.

c. Attend the MCOLES orientation session priortie beginning of the training
program.

d. Maintain compliance with the current selection antgployment standards while
enrolled in the basic program in accordance Wi#t8.14315

3. Report to the training director any incidentating police contact, arrests, or
issuance of citations.

4. Report to the training director any changesurging medical status that may affect
compliance with the minimum selection and trainiaguirements.

2.6.03 Enrollment Denial

A basic police training academy shall deny admdéato any person when the
requirements for enrollment und26.01 and 2.6.0Bave not been met.

2.6.04 Appeal of Denial of Enroliment

1. Pre-service recruits may appeal a denial oflenent to the MCOLES Executive
Director in writing in order to initiate a review.

a. Verbal notice of intent to appeal shall be madéhayrecruit on the day of the
denial of enrollment in order for the recruit toddagible for possible participation
in the session.

b. Within 72 hours of the denial of enrollment, follmg the verbal notice of intent
to appeal, a written report must follow. The venittreport shall be directed to the
MCOLES Executive Director delineating the reasom(sy the enroliment denial
should be overturned.
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c. A determination will be made if MCOLES policy, stirds, or rules have been
followed by the academy. The Executive Directatedmination shall be final.

2. An agency employed basic training recruit can appekenial only to the employing
agency, with the exception of 2.6.04(3) below.

3. If an initial examination indicates that agmr may not comply with a medical
standardR28.14204(a-e)), the person may request a reexaminatiacgéordance
withR28.14204(gpnd the policies ihapter 4, Unit 1Medical Investigations.
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Chapter 2 — Unit 7

Local and Regional Basic Police Training Schools

Injury Reporting to MCOLES

POLICY

It shall be the responsibility of the training diter to immediately report an injury of any
recruit resulting during the course of trainingttheay cause restricted participation by
that recruit.

PURPOSE

This policy is intended to ensure the physical seeling of recruits, to obtain data on
training injuries and take corrective action, an@stablish a basis for granting
extensions for the completion deadlines in accardanthR 28.14314(c) (i)—(ivand
section3.1.03 (6) (a-fpf the policies and procedures manual. This paisp
establishes the procedure for reporting recruitriag to the Commission.

PROCEDURE

2.7.01 Report of Injury

1. Allinjuries incurred by a recruit during an deay session (whether during academy
training or outside academy training), shall be edmtely reported by the recruit to
the instructor. The instructor shall, as soorsgwactical, inform the training
director.

2. Upon receiving a report of the injury, the tragdirector, or his/her designee, shall
complete the MCOLES injury report form. All injes shall be reported that may
result in the recruit being absent from trainingLige the recruit to be examined by a
physician, or cause limitations in training. Repaytshall be made to MCOLES
within 24 hours of the injury and may be made usnwil or telephone.

3. The training director shall submit the Injuryd®et Form to MCOLES via fax within
72 hours of the occurrence of the injury.

4. A determination shall be made by the instruatdhe scene or the training director to
ascertain whether the recruit should be seen bysi@an. In lieu of that
determination, the recruit may independently seektinent by a physician. A
physician shall always be consulted when a heanlyirgr symptoms of a concussion
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occurs. A recruit under the care of a physiciaallstot participate in training until
authorized by the physician.

2.7.02 Physician Referral/Report of Injury Form

1. Side one (Injury Report Form) shall be filled by the training director or his/her
designee. It shall be forwarded to MCOLES withihhburs by fax.

2. Side two of the form (Physician’s Referral Foshgall be filled out by the treating
physician. The form will contain information redarg the recruit’s ability to fully
return to all aspects of recruit training or therwat’s limitations, if any. The
Physician’s Referral Form (side two) is requiredday injury that has the potential
to limit the recruit’s ability to fully participaten recruit training without restrictions.

3. The training director, in consultation with MCBS8, shall determine if the recruit can
meet the participation requirements listed in Céapt 3.1.03 andR 28.14314with
or without accommodations. If these requiremeatmot be met, the recruit shall be
removed from training. However, if a recruitésrtporarily unable to fully
participate in recruit training due to an injurgimred during training, (or for other
reasons in accordance wih28.14314(g) and the restriction may cause the recruit
to be delayed in completing the requirements fergtogram session, a determination
shall be made by the training director, in congidtawith the recruit and/or
employing agency, as to whether or not to requesixéension for completion from
MCOLES. If a determination is made to requesgxiension for completion, the
training director shall follow the procedures outldl in_Chapter 3, Unit 1,

(3.1.03(6)(a-f)

4. If arecruit is restricted from certain actiggiby a physician, the recruit shall not
return to full participation without restriction tincleared in writing by the physician.

2.7.03 Data Collection and Analysis

1. Medical reports received by the Commissionl semain confidential and shall only
be used for the following purposes:

a. Determining if the recruit meets or maintaines hinimum medical standard for
continued enrollment in the academy or for actowatf a law enforcement
license.

b. To anonymously record the circumstance of amrynjluring a training
component for the purpose of analyzing the datietermine where
improvements in the training program can be madedace the occurrences of
injury.

2. A recruit's medical documentation shall be mpdd of the individual recruit’s file
and not part of the overall academy file.
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Chapter 2 — Unit 8

Basic Police Training Schools

Documentation of Academy Completion

POLICY

An individual will not be deemed by the Commisstorhave successfully completed the
basic police training program until all of the ré@gd documentation is received and
verified by the MCOLES.

PURPOSE

Under the authority of Public Act 203 of 1965, aseaded, the Commission is
responsible for ensuring that individuals meetlhsic police training requirements
before being eligible to receive a basic trainiegiticate.

PROCEDURE

2.8.01 Documentation Required for Successful Congtion.

Individual recognition of successful completiontleé approved program shall occur as
follows:

2.8.02 The Training Director Shall:

1. Ensure that all recruit information (grades,emaes, completion/enrollment status,
completion date, etc.) indicating a recruit sucttdlgscompleted the basic police
training program is entered into the MCOLES Netwottis shall be done no later
than two (2) working days prior to the schedulesdibtg of recruits for the licensing
examination.

2. Submit a completed, signed copy of the recagbrd of completion of the basic
training program.

3. Ensure all recruits are pre-registered and eayms made for the licensing
examination at least two (2) weeks prior to therging examination date.

2.8.03 The Basic Training Recruit Shall:
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1. Provide to MCOLES an official college/universitgnscript indicatinghat a
minimum of an associate degree has been awarded.

2. Shall pass the MCOLES Licensiegamination within one (1) year of the session
end date. In the event of a failure, one (1) s¢-ieallowed within that one year.

2.8.04 Recognition of Successful Completion

Individual recognition of successful completiontioé approved course of study will
occur as follows:

1. The training director shall sign and submit a ccetgd student record of completion
indicating the recruit has complied with all theeatlance and academic
requirements.

2. Basic police training academies shall not isréficates for recognizing the
completion of a basic law enforcement training pang unless first approved by the
MCOLES. If a certificate is issued it shall indie that it is not evidence of
eligibility for licensing.
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Chapter 3 — Unit 1

Basic Police Training Schools
Basic Police Training Requirements

POLICY

A recruit shall meet all basic training requirengeptior to consideration for licensing as
a Michigan law enforcement officer.

PURPOSE

Under the authority of Public Act 203, as amendled MCOLES is responsible for
preparing and publishing minimum courses of stumhttie entry-level law enforcement
officer.

PROCEDURE

3.1.01 The Basic Police Training Curriculum

The minimum basic police training curriculum cotsisf the mandated training
objectives, which shall be made available to thdests, along with the required number
of hours.

3.1.02 Expanded Course of Study
An approved training school may:

1. Increase the training hours in any Commission mi@adeourse provided no changes
are made to theriginal course objectives.

2. Add courses as long as the enhanced Curriculumtégesl into the individual
appropriate session in the MCOLES network.

3. All enhanced curricula shall be submitted to the@AES for approval prior to being
implemented into the basic training program. ®hall include the course
descriptions, safety guidelines (if appropriate$sion plans, scenario guidelines, etc
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3.1.03 Successful Completion of the Course of Stud

Except as provided for iR 28.14314c), 3.1.03(4)and3.1.03(6)below, a recruit shall
complete all of the following during the trainingssion in order to successfully complete
the program:

1. Attend and participate in at least 90% of theraped course of study, unless
otherwise stated in this unit.

2 Meet the requirements for successful completiche police skills curriculum,
which are: subject control, firearms, emergencyaleloperations, physical fitness,
health and wellness, and first aid as approveddmi@ission. Completion
requirements are as follows:

a. Achieve 100% attendance in the classroom in eaidllaséa to develop
knowledge.

b. Achieve 90% attendance and participation in eadhaskain the application
exercises to develop skills.

c. Attain a passing score on a performance testsdn glall area. The requirements
for passing the performance tests can be foundeifiallowing instructor
manuals:

* Firearms

» Subject Control

* Emergency Vehicle Operations

» Physical Fitness/Health and Wellness
* First Aid

Skill performance assessments and remediationnezgants shall follow the
assessment and remediation protocols as outlineimstructor manuals.
Individual academies or training programs usedneyacademies (e.g., American
Red Cross, PPCT, etc.) may have higher passingsoehich shall be reflected
in the annual operating plan for approval. Faikareuccessfully complete any
skill area performance assessment shall be causksfoissal from the basic
training program.

d. Attain a passing score on a written examinatioaaoh of the skill areas which
address the academic objectives. A recruit sh#lio a score of not less than
70% on each skill area examination to successtaliyplete the program, or a
higher passing score as reflected in an approvadesagy’s operating plan.

One written re-test shall be allowed in each skidla Failure on the re-test shall
be cause for academic dismissal from the basicitigiprogram.
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3. Meet the requirements for successful complaticthe academic courses as
established by the Commission, which are:

a. Attain a passing score of not less than 70%nogxamination, or 70% on each
examination in a series, covering the criminal &avd procedures objectives. One
re-test shall be allowed on the criminal law andcedures examination(s).

Failure on the re-test shall be cause for dismissal the basic training program.

b. Attain a passing average score of not less 76&h on not less than five (5)
additional examinations addressing Commission aggatatraining objectives
beyond the police skill areas and criminal law pnacedure curriculum listed
above.

c. For programs that issue letter grades, attaatiafactory grade of C or equivalent
to a (2.0) on a (4.0) scale for all basic traintoigriculum courses.

d. Pre-service recruits must meet the requirentertte awarded an associate or
baccalaureate degree from an accredited collegaieersity upon completion of
the basic training academy course of study.

4. Recruits who hold a Paramedic, Emergency Medieahnician (EMT), or Medical
First Responder License issued by the Michigan Reyant of Health may be
exempt from all or any portion of the First Aid teiggments. Persons who hold an
“Emergency Response” Certificate from the AmeriBad Cross may also be exempt
from all or any portion of the first aid requirenten

A request must be made to MCOLES by the trainimgatior on behalf of the recruit
in order for a determination to be made regardungification for this exemption.
The request must be made at least 4 weeks in aglwdrice recruit’s participation in
the first aid curriculum and shall contain the daling information:

» A copy of the license or certificate

* A determination by the training director as to hibm required first aid
curriculum hours will be made up by the recruibnder to comply with the
MCOLES minimum number of required training hou(s.g., assist the instructor
during the course of the first aid training) Thigll be appropriately documented
on a recruit’s record of completion.

* The license or certificate must be current at tletion of the program and for
a recruit to be eligible to take the licensing exaation.

5. Meet the Commission approved requirements as éstteldl by the basic training
institution for the basic training program outlinedhe approved operational
proposal.

6. Exceptions to these policies may occur whemdividual is temporarily
incapacitated as outlined in R 28.14314. Whendbaurs, the training director who
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is responsible for the daily operation of the tragnprogram may, at the request of
the employer or a pre-service recruit, petition MES to allow the recruit to
successfully complete the missed training and ags&st requirements beyond the
session end date, provided:

a. The training director shall notify MCOLES in wimg regarding the necessity for
invoking the exemption and indicate when each auitht testing/assessment will
occur.

The letter shall indicate the nature of emergentsriupting the training, or in the
case of an injury, indicate the nature of the ipjaind how it occurred, and a
doctor’s report with a diagnosis and prognosiséaovery. An estimate of
missed training (and training already completed¥intie made so that the recruit
can participate in the missed training exerciseslater date in order to
sufficiently acquire the knowledge or skill. Eséitad dates for the participation
in, and completion of, training and testing. Fioampletion of the course of
study must be within one year of the session etel da

b. In the case of an employed recruit, the individaidépartment shall notify
MCOLES in writing that they are aware of the tragpiand testing requirements
and that the employee does not meet the minimunmogmgent standards and is
not eligible for licensing until the requiremente anet. The agency shall also
commit in writing to the requirements imposed by #tademy for successful
completion of all missed training and testing, whinay include additional costs
to the agency.

c. A pre-service recruit shall also be apprisethefcompletion requirements that
may include finishing mandatory training hours, amaly also include additional
costs to the student for scheduling instructorgrfmning and testing outside the
normal schedule.

d. The training and testing requirements must belledfiwithin one year of the
recruit’s original session graduation date.

e. Commission staff shall be notified when and whaeedontinuation of missed
training and testing will be held. The recordirfgh®e necessary training shall be
documented in the MITN system and verified by tloen@hission staff.

MCOLES may conduct an inspection of the continuathing and testing
session(s).

f. Recruits granted an extension for completion ginatllbe given the licensing
examination until the course of study has been deimg.

7. Pass the MCOLES Licensing Examination within onarye the completion of the
training session end date as documented in the MEStetwork. One retest is
allowed within one year.

76
Rev. 05/03/09; Updated Ch. 4 & 7.4.01(2)(c) (1020Update 2.8.04(2) (06/09/2015-Congratulatorteletremove); Update
7.4.04(2) (06/09/2015-make consistent with rule).



Chapter 3 — Unit 2
Basic Police Training Schools

Instructor Responsibilities and Qualifications

POLICY

Instructors in the basic police training prograralsimeet acceptable
standards of competence and behavior.

PURPOSE

Instructors shall possess the necessary experieno@)edge and skills to effectively
instruct in their assigned areas of the basic pdhaining program, and be
knowledgeable of the Commission’s philosophicalestent for basic training programs
as described i€hapter 1, Section. 4

PROCEDURE

3.2.01 Instructor General Qualifications:

1. Itis recommended that an instructor should conepet instructor training course
that includes the principles of adult learning ttyeo

2. Instructors shall be trained in policies regagdsexual, racial and other forms of
harassment. At no time will this type of behawertolerated by MCOLES.

3. Allinstructors shall have a minimum of one y&ar job experience in the field of law
enforcement or the relevant professional traindegnonstrable skills and experience
in the subject matter to which the instructor isigised.

4. The instructor shall be recommended by theitrgidirector to receive MCOLES
approval. This recommendation shall be made itingrto theMCOLES for
approval prior to the session when the instructitirbg teaching.

5. Allinstructors shall submit a résumé outliningrk experience, certifications, and
gualifications for the instructor position. Copigfscurrent certifications shall be
submitted and maintained on file with the traindigector along with instructor
résume for review.

6. Once approved as an instructor by MCOLES, iestrugualifications shall be
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submitted to the training director prior to teachin an academy session and shall be
updated not less than every three (3) years.

7. All instructors must maintain current instrucstatus in order to continue to be
recognized by MCOLES as an academy instructor. iAstyuctor who has a break in
teaching duties or does not receive continuing &tilore in their area of expertise for
greater than two (2) years shall no longer be neizegl by MCOLES as a current
instructor and shall re-submit for approval prioteéaching in an academy session.

8. An instructor shall be evaluated by the trainiivgctor or his/her designate as
outlined inChapter 2, Unit 5 (2.5.02(9))The training director shall maintain a
copy of the written evaluation on file for mspection by MCOLES.

3.2.02 Instructor General Requirements

1. All instructors shall submit a current lesson piarthe training director prior to each
course instruction. This shall be done not leas thnce per year. The lesson plan
shall include, but is not limited to, topic/courmgtline, dates and time allotments for
each topic taught, course handouts, books, vidaid/®used, power point outlines,
exam schedule (for pre-service track programs)aee training, and MCOLES
basic training module objectives. The lesson plaall include the MCOLES
training objectives but the objectives shall naetshe place of a lesson plan.

2. Instructors, in conjunction with the training diteg shall develop test items to
measure student achievement of the MCOLES traioijectives. Test items shall
be current and relevant to the MCOLES objectivesst items shall be reviewed for
appropriateness on a regular basis but not lessaihee per year.

3.2.03 Instructor Requirements in Content Area(s)

1. Legal Instruction:

All legal subjects shall be taught by an attornésdted to and in good standing with
the Michigan Bar Association.

2. First Aid:

An instructor in first aid shall be a qualified ingctor trained and registered by a
nationally recognized first aid training prograng(e American Red Cross or

American Heart Association) in order to be approlgdICOLES to instruct in
this subject area.

3. Subject Control:

A subject control primary and assistant instrustwall have successfully
completed an MCOLES recognized subject controfilesbr training course prior
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to instructing in this subject area. Additionallyprimary instructor shall have
served as an assistant instructor under the t@elhg primary instructor of at
least one session or equal time as an in-servataugtor prior to being designated
a primary instructor. Instructors shall maintaimrent certifications (e.g., PPCT,
GAGE, etc.), if the instructor’s qualification ised on these certifications

4. Emergency Vehicle Operations:

An emergency vehicle operations instructor andséessi instructor shall have
successfully completed an MCOLES recognized emesgeehicle operation
instructor training course. Additionally, a pringanstructor shall have served as an
assistant instructor under the tutelage of a pynivestructor for at least one session
or equal time as an in-service instructor priobémng designated a primary instructor.
Instructors shall maintain current certificatiogathing status or continuing education
in the field in order to continue to be recognibydVICOLES as an instructor.

5. Firearms:

A firearms primary and assistant instructor shaildnsuccessfully completed an
MCOLES recognized instructor training course. Aidaially, a primary instructor
shall have served as an assistant instructor uhdedutelage of a primary instructor
for at least one session or equal time as an wegeinstructor prior to being
designated a primary instructor. Instructors shmaintain current certification,
teaching status or continuing education in thiklfie order to continue to be
recognized by MCOLES as an instructor.

6. Hazardous Materials:

A hazardous materials instructor shall have suéalgsompleted an MCOLES
or nationally recognized HazMat instructor traincaurse. Instructors shall
maintain current certification, teaching statugsantinuing education in this field
in order to continue to be recognized by MCOLE&mamstructor.

7. Speed Measurement:

A speed measurement instructor shall have sucdlyssfunpleted an MCOLES
recognized speed measurement instructor trainingseo Instructors shall
maintain current certification, teaching statugantinuing education in this
field in order to continue to be recognized by M3 as an instructor.

8. Physical Fitness/Health and Wellness:

A physical fitness/health and wellness instructallshave successfully completed
the Cooper Institute training or other MCOLES rewagd fitness training instructor
course. Additionally, a primary instructor shadMe served as an assistant instructor
under the tutelage of a primary instructor foreatst one session or equal time as an
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in-service instructor prior to being designatedienpry instructor. Instructors shall
maintain current certification, teaching statugantinuing education in this field in
order to continue to be recognized by MCOLES amsinuctor.

3.2.04 Classroom Demeanor and Appearance

1.

An instructor shall reflect high standards of pssienalism both in appearance and
behavior.

An instructor shall have the ability to effectivalgmmunicate with students as adult
learners and to instruct in a manner that motivstedents to learn.

An instructor shall not demean, haze, or othertvisat a recruit in a less than
professional manner.

An instructor shall adhere to the training acadenmyiblished polices regarding
classroom demeanor including: appropriate languacgdemy atmosphere, hazing,
discipline of students, workplace harassment, egatihg students with dignity and
respect.

An instructor shall adhere to the scenario safatgalines published in the MCOLES
policies and procedures manual as well as thosksped by the academy. An
instructor shall not undertake any methods of utdion, in or out of the classroom,
or any interaction with a student that is unprafessl, abusive, demeaning,
disrespectful, or places the student at an unnaesgsk of injury.

3.2.05 Continuation of Instructor Status

1.

An instructor shall be evaluated by the tragndirector or his/her designate
as outlined ihapter 2, Unit 5 (2.5.02(9))The training director shall maintain a
copy of the written evaluation on file for mspection by MCOLES.

Failure to perform satisfactorily may result in tle&ocation of instructor status by
the MCOLES.

An instructor shall teach in his/her assignediculum area at least once every two

(2) years in order to maintain their MCOLES appibsgeatus. It is the instructor's
responsibility to remain current in his/her respecarea of instruction.
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Chapter 3 — Unit 3
Local and Regional Basic Police Training Schools

Facilities and Equipment
POLICY

An approved basic training academies facilities equipment shall meet all established
MCOLES requirements necessary to accommodate theraaed number of students in
the approved annual proposal.

PURPOSE

Under the authority of PA 203, of 1965, as amentteslCommission is
responsible for preparing and publishing minimuendards for training facilities
and equipment.

PROCEDURE

3.3.01 Minimum Requirements for Facilities
The facilities shall consist of:
1. Classroom and Library

a. The classroom shall have an environment (cliroagrol, noise barrier, seating,
etc.) that is conducive to effective learning.

b. A library containing books and reference matexitressing the law
enforcement discipline shall be readily availablé¢hte recruit.

c. Classroom equipment shall consist of suitabtBavisual equipment;
projection screen that meets projection standandsobm size; copier
equipment; flip chart; chalkboards; bulletin boarfitsgerprinting equipment;
material for recruit practice; and facsimile maehin
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2. Firearms Range

a.

The firearms range, whether indoors or outdatrall comply with
current Commission firearms specifications, as iipedn the
document entitled, “Firearms Standard.” The firesurange shall be
constructed so as to accommodate the basic tramarglated firearms
course of fire. The firearms range shall compatihwhe Michigan
Occupational Health Standards for lead contaminaparsuant to
Administrative Rules R 325.51901-51958.

Equipment shall consist of eye and ear protedtareach person on the firearms
range (individuals may provide their own). The pantectors shall be of suitable
quality and shall be based on regulations promeatyhay the Michigan
Occupational Safety and Health Administration (MK and the Federal
Occupational Safety and Health Administration (OStd8 appropriate for
acceptable noise levels. The Michigan standardeadn Administrative Rules
R 325.60101-60128. The federal standards app&s ©FR 1910.95. Muffs
shall provide a minimum attenuation of 25db. Hamdgand holsters type(s)
shall be those commonly used by the law enforcemgencies served by the
academy. The equipment combination shall be apiatepne.g., holster fits
handgun).

In addition, a site survey shall be conductechfzards and the need for required
protective clothing and equipment, etc. in accocganith MIOSHA
Administrative Rules 408.13301 et seq.

3. Subject Control

a.

The training area for subject control trainihglsbe large enough to allow the
practice of required takedowns, holds, and releag@®sut injury to the
participants. The gym mats shall meet or exceeduhent standards as
established by the National Collegiate Athletic @gation (NCAA).

Subject control training shall conform to théesaspecifications
contained in the MCOLES Subject Control Instruditanual as well as
Chapter 3, Unit 4f this manual.

A locker room shall be convenient with a lock@areach individual.
Separate shower, and toilet facilities shall belalbke for males and
females.

Equipment shall, at a minimum, consist of hafidcand leather goods, police-
type shotguns, and riot batons.

First Aid equipment shall be readily availableidg the practical exercises and
evaluation of subject control techniques. Protesblall be developed for blood
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clean-up and blood borne pathogens. Recruits Bha# appropriate protective
gear during exercises involving subject resistance.

4. Emergency Vehicle Operation

a. The area utilized for emergency vehicle openagiwall be constructed so as to
meet or exceed the standards in the MCOLES EVQuctstr Manual.
Adequate space shall be provided for the safe peeice of the cone
exercises and evaluations, as diagramed in the BSf@uctor Manual. The
area immediately adjacent to the site must bedfearrbing and other
obstacles. A fire extinguisher shall be readilgitable.

b. Night driving exercises shall conform to thee$afspecifications contained in the
MCOLES EVO Instructor Manual.

c. Vehicles shall consist of manufacturer's desigddpolice package” vehicles.
It is recommended that the vehicle should be ecqppith job related
Emergency Vehicle Operations equipment.

d. The driver training facility shall have an emerggenesponse plan tespond to
injuries, accidents or incidents.

e. The basic training academy shall have a vehgéepolicy in place that conforms
to the Commission’s published Vehicle Use Policy.

5. Reading and Writing Test Administration

Computer labs or test carrels for the administratibthe reading and writing
examination shall be configured so as to providegadte lighting, ample seating,
and a quiet and private atmosphere. The site sbafbrm to the specifications listed
in the MCOLES Reading and Writing Test Proctor ManuEach test taker shall
have access to a computer, including a keyboardjtorpand mouse. The
examination shall be administered only by test fmsccertified by the MCOLES
approved vendor. The training director shall easlkreading and writing test
proctors are trained, updated and comply with duglirements for delivery of the
test. If proctors conduct tests infrequently, phecedures shall be reviewed with
proctors prior to any testing.

6. Physical Fitness Examination

The test site for the administration of the preedintent, diagnostic, and exit physical
fitness examinations shall conform to the spedifice as listed in the MCOLES
Physical Fitness Test Proctor Manual and the MCOBEB$sical Fitness Policy and
Procedure Manual. The tests shall be administemdly trained test proctors. The
training director shall ensure all physical fitnésst proctors are trained, updated and
comply with the requirements for delivery of thérance and exit tests. If proctors
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conduct tests infrequently, the procedures shalebrewed with proctors prior to any
testing.

Equipment used for testing shall conform to thqeecHications listed in the
MCOLES Physical Fitness Test Proctor Manual.

7. Licensing Examination

Recruits shall have access to a computer lab bcaesel for the administration of the
MCOLES Licensing Examination. The test shall becpored by representatives

from MCOLES. All test sites shall provide adequaibting, ample seating, and a
quiet and private atmosphere. Academies shall hawess to the technology

required to utilize the automated testing platfoffach test taker shall have access to
a computer, including a keyboard, monitor, and rnsous
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Chapter 3 — Unit 4
Basic Police Training Schools

Training Safety Guidelines

Adult learning theory promotes many interactiverapphes to training delivery which
have application in the academy setting. In regeats, law enforcement training has
embraced problem-based learning (PBL), includingeerential learning exercises like
realty-based training scenarios, as an essentidladelogy to effective law enforcement
training.

Scenario training is an excellent example and gffeenethod of interactive adult
learning, applying classroom studies to simulateth8ons requiring the appropriate law
enforcement response. Scenario training will assestecruit’'s development in critical
thinking, multi-tasking, and problem solving. Téeenarios also provide an opportunity
for instructors to evaluate the recruit’s skillslgndgment (decision making), as they
progress through the basic training curriculum.

The inherent risk involved in reality-based scemamaining requires the establishment of
strict safety policies, procedures, and protoamls&intain a safe training environment
and reduce the risk of injury to everyone involvathese safety guidelines are meant to
establish systems and protocols that will mainsaifety during dynamic training.

Scenario Development

Scenarios shall be developed with specific perfarceaobjectives identified from the
MCOLES Basic Training Curriculum and approved acageurriculum that is beyond
the minimum requirements of MCOLES. Instructorhwelevant expertise (e.g.,
firearms, subject control, legal, patrol tactids, eshall participate in the scenario
development process. It is extremely important éflagcenarios afford the student with
an opportunity to succeed. The intent is to calieaecruit to apply the appropriate law
enforcement knowledges, skills and abilities nemmgst perform appropriately and
handle the situation presented in the scenarimtHar words, the scenarios shohtl
“winnable,” and reflect a realistic law enforcemgoii task that has been presented in the
recruits’ training (e.g., traffic stop, buildingaseh, subject arrest, etc.). MCOLES
recommends requiring the recruits to articulatejuiséfication for their actions after each
scenario, either verbally or by means of a writegport.
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Common Types of Simulation Training

The most common types of law enforcement simulatiaiming involving the use of
force and firearms are:

» role-plays utilizing marking cartridges;

» role-plays utilizing non-functioning / non-firingaining weapons;

* role-plays utilizing training weapons other thanrkirag cartridges and non-
functioning weapons (e.g., weapons that fire blapkisner rounds, cotton balls or
wax projectiles, etc.);

* interactive role-plays using audio visual simulasp

» role-plays using laser based weapons and vests; and

* ‘“red man” type scenarios involving the use of pbgkforce.

Although these seem to be the predominate methdd=®d in Michigan today, other
systems and training methodologies exist (“Mirmiabe” houses, “Hogan’s Alley” type,
Manipulation Dummy equipment, etc.).

Safety Commentary

The primary objective of these safety guideline®isnhance the safety of everyone
involved, including the general public, while proting a healthy and realistic training
environmentThe reduction of risk, based on pre-planning and tk recognition of

high risk circumstances, is the first step to mairdining a safe training environment.

Each type of simulation training offers specificvadtages and disadvantages and varies
in terms of realism, equipment, facilities, logisti expense, number of instructors, and
risk. It is not the purpose of these guidelinesestmmmend one training method over
another. Rather, these safety guidelines aredettto enhance the management of risk
by establishing appropriate safety protocols, imthliglized to each academy. The
ultimate goal is to manage risk and prevent serigusy and death in training.

Special Note:When sworn law enforcement personnel are utilinestenario training in
any capacity (e.g., role player, monitor, officackup, etc.), extra precaution must be
taken to ensure that their firearms, ammunitionl, @her dangerous equipment are
secured at a safe location and kept out of thereddraining area.

Scenario training involving any weapon shall ontgur after the student has been
thoroughly trained and has demonstrated proficiemzyknowledge of its use (e.qg.,
firearm, impact weapon, pepper spray, electronigoge etc.). When utilizing weapons
that fire a projectile (e.g., marking cartridgegyer shoot a person within 3 feet or shoot
at a subject’s head. All academy personnel assigmadcenario are charged with the
responsibility to manage the scene and to be reaohgtantly stop the action if it is
perceived as becomirigo dangerous or the guidelines are being violated.

When a scenario script demands the use of a vekheefficer in Charge (OIC) and the
Safety Officer (SO) shall reinforce the academyisidg policy and rules, the MCOLES
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vehicle policy, and relevant Motor Vehicle Codeuridg scenario training, the students
shall adhere to all traffic laws while operatinggdemy vehicles. The exceptions would
be pursuit movements and turns made within theestrf the Emergency Vehicle
Operations Module, supervised by an EVO instruatat confined within a secure
training site that has been closed to the geneitaiq

MCOLES recommends having a uniformed law enforcero#fiter on the scene of
simulation training if possible. Everyone thatesstthe secured training area shall be
checked for weapons, ammunition, and other dangexquipment. Whenever anyone
leaves the pre-designated “secured training ateay’ must be checked again prior to
reentry to ensure that they are not in possesgianyunauthorized weapons, live
ammunition, or other dangerous equipment.

Student Debriefing Commentary

The ideal time to debrief the recruits is immediatdter they have worked through a
scenario. It is important to take time with thertats in order to evaluate their
understanding of the scenario’s training objectiv&@he instructor may wish to have the
recruit begin the debriefing process by having tlexplain why they selected the tactics
and level of force used, what the legal justificativas for their use of force, what things
they felt they did well, what aspects of their peniance they felt need improvement,
etc. After the recruit has had an opportunitgxpress themselves, the instructor can ask
more specific questions (e.g., Why did they movthéoright when they entered the
room? Did they notice the cover to the left? Didyt notice the subject’s behavior? Did
they develop reasonable suspicion to detain, dvghie cause to arrest? gtGive the
recruit the chance to articulate what they werelinig as they progressed through the
scenario. The instructor should always ask questi@fore critiquing the recruit, since
there may be more than one acceptable solutioe. rd¢ruit may actually have a
reasonable explanation for their actions. Converdige recruit may physically perform
in what appears to be an acceptable way, but &éngoulation and justification of their
actions may highlight their confusion or lack ofdenstanding regarding the law, tactics,
officer safety, department policy, etc.

If resources allow, videotape the recruit’s perfante in the scenario. This is an
excellent way for the recruit to view what theyusdly did, and not what they thought
they did. The videotape can be stopped at anyaft@ying the instructor to ask
additional questions of the student that are @iitic the training objectives in the
scenario.

Research has shown that effective learning cangkslo® in smaller pieces and at a
slower pace. If necessary, allow for interruptionslower action in scenarios if obvious
errors are being committed to set the student emitjint path.
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MCOLES GUIDELINES

Each academy shall have a written safety poligyace prior to engaging in any reality-
based simulation (scenario) training. This poBbwll be individualized to each
academy, based on facility limitations and resosig&ilable. The safety policy shall
include specific rules, policies, procedures, aradqrols that the academy will operate
under regarding the overall safety of the training.

At a minimum, the written safety policy shall adesd¢he following:

l. Identification and responsibilities of the Officer in Charge.

Prior to actually engaging in scenario training training director shall establish an
Officer in Charge (OIC), who is responsible for:

» conducting a site survey for hazardous conditiotsthe need for protective
equipment (see MIOSHA Guidelines 408.13301, et &ecstatewide policies
required of employers relative to site surveysigutive clothing and equipment)

» preplanning, managing, debriefing, and all othergmd post scenario matters;

» personnel issues, time management, and scenarienmaptation;

» maintaining up-to-date knowledge and tactical soessd in the subject matter being
addressed in the scenario training; and

» managing and controlling the entire scenario oparat

Commentary: The OIC may be an active administegbiarticipant during the scenario to
help guide the scenario to an appropriate conatsiod the academy training director
has the option of fulfilling the role of OIC.

Il. Identification and responsibilities of the Safay Officer(s).

Prior to actually engaging in scenario training training director shall establish a
Safety Officer (SO), who is responsible for the rallesafety of the training, including:

» pre-scenario, scenario, and post-scenario polipregpcols, practices and procedures
as they relate to safety;

» verifying that the environment does not put persbimvolved in the scenario at
undue risk;

» ensuring role player, recruit, and evaluator safety

» conducting a safety briefing for recruits and rnoli@yers prior to engaging in

scenarios (including the academy medical resporeqol in case of an injury)

securing and maintaining a safe, restricted trgiairea; and

ensuring that no loaded weapons, live ammunitiod,@her dangerous equipment

are brought into the secured training area.

Y VYV

Commentary: If the primary SO is responsible far tiverall safety of the entire training
day, involving multiple scenarios and location®rthhis SO shall not actually participate
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in any scenario. However, if there are multiplesaofficers, and each one of them is
responsible for only one scenario at one locatioery the SO may patrticipate in the
scenario if necessary.

The SO shall be an experienced trainer and setafirperson, with tactical knowledge
and training in safety protocols. If using a lésthal weapon systems during the scenario
training (e.g., weapons that shoot marking caregJgMCOLES strongly recommends
that the SO obtain appropriate certification byweapon manufacturer prior to utilizing
their training equipment in academy training.

lll. Establishment of a secured training area and afety protocols to maintain its
integrity.

The OIC, SO, and other involved trainers have ésponsibility to maintain site integrity
for the safety of the public and academy personmals would include:

> safety measures to prevent functional firearms, immunition, and other dangerous
law enforcement equipment from entering the sectresding area;

» utilization of the “triple-check” safety rule (satheck, partner check, and safety
officer check);

» prohibiting the use of functional firearms as tragprops;

» advance notification procedures regarding scereaining (of surrounding police
jurisdictions, 911 communication centers, areadeydis, etc.);

» precautionary steps to prevent outside interferésieps to isolate training from the
general public); and

» posting of “scenario training in progress” signsaiad around the training site.

Commentary: The best possible training location ldb@oinimize the possibly of the
general public unintentionally entering the scemadene. MCOLES recommends
having a uniformed law enforcement officer on tberge of the training site. No one is
permitted into the secured training area withoundpehecked for weapons, live
ammunition, or other dangerous equipment. Whenawgone leaves the secured
training area and returns, they must be checkeith &g@nsure that they are not in
possession of any unauthorized weapons, live amiaonor other dangerous weapons.

The SO will conduct the third safety check (aftelf sheck and partner check) for
ammunition, weapons, and other dangerous equipameall personnel entering or re-
entering the secured training area. The SO shialisee the staging area when an
academy has simulation weapons which require aazsion kit (weapons that fire
marking cartridges). The SO is accountable forstife storage, verification and issuance
of simulated weapon cartridges and other trainidg.a
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IV. Recognition and management of the risks assoc¢&d with the specific munitions
being utilized in scenario training.

The OIC, SO, and other involved trainers have ésponsibility of recognizing the risks
associated with the specific munitions being wilizn scenario training and
appropriately managing these risks. This woulduite:

Maintaining safe distances between participants,

Utilization of safety equipment (including wearialy required protective gear),
Utilization of professionally manufactured trainimgapons,

Protocols for the inspection and distribution afitiing weapons (by instructors,
not recruits),

Utilization of clearly marked training weapons, irediately identifiable to all
participants (e.g., grips painted red),

Use of a “Stop Scenario” command (whistle, hormousimg “stop scenario,” etc.);
Use of an “Out-of-Role” command (to be removed frascenario);

Instruction regarding the strict adherence to sedgscenarios by all role-players;
Pre-event safety briefings of all participants foéfs, role-players, monitors, etc.)
covering specific role responsibilities and limibais, and safety policies and
procedures (including important commands).

» Close monitoring of scenarios.

YV VVVYVY

YV VY

Commentary: No matter what type of simulation tiragnan academy engages in, they all
involve various levels of risk. Weapons that farey type of projectile (e.g., marking
cartridges), and those that fire blanks and prirmmands have the potential to cause
serious injury or death (based on the distancedmtvhe fired weapon and the person
shot by the weapon). When utilizing weapons thatd projectile, distances between
recruits and role-players shall be closely mondoré&his is especially important in
scenarios involving close quarters or confined spadven when distance and space
allow for the use of blanks and primer rounds, thleguld only be used with rigorous
safety precautions in place. When using firearmas fire blanks, the weapons shall be
modified with barrel plugs, barrel conversions,igér pins, or special adapters that
prevent the insertion and discharge of a live rouddlizing appropriately marked
training weapons so they are easily identifiableaising weapons can greatly reduce
the risk of introducing a functional weapon intbraning exercise.

V. Scenario Management

Scenario management policies, procedures and mistad! be established and
documented to specifically address the detailsrodga the execution of the scenario,
including:

» The proper and close management of use of forceasos.
» Confirming recruits’ fitness for participating igenario training.
» Instructor demeanor — attitude of safety vigilance.
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» How the scenario will be monitored (by whom, howsaly, what will warrant a
“stop scenario” command, etc.).

» Specific safety protocols regarding the use of eleliin scenario training
(driving policy, EVO policy, agency. policy, lawtce).

» Selection of role players.

» Utilization of properly trained instructors (minimmuinstructor qualifications).

Commentary: A signal shall be established by tha@ithmediately STOP the scenario.
This could be a series of short whistles, a blaanair horn, and/or yelling the words
“Stop Scenario-Stop Scenario”. The stop scenamoroand is not restricted to
instructors, but can be used by a student if exeeghysical force is being applied. It
can be yelled out immediately by anyone if an uasaidition is observed. Upon
hearing the designated stop scenario command, @vemust freeze in place until
further instructions are given.

VI. Operations Plan for Injuries:
This plan shall indicate specific protocols to ée¥ if someone is injured, including:

» A specific reporting procedure for injuries,

» Appropriate contact information for medical respersj

» Specific protocols for hazardous materials (e.lgod) clean-up procedures, and
» An emergency Medical Care Plan for serious injuries

Commentary: MCOLES recommends utilizing a safewgcktist to make sure the
important points of the safety protocol are congpligth (refer to sample safety checklist
at the end of this document). Academies may eaditional safety precautions within a
given scenario to ensure that the scenario proadsde learning environment for
everyone involved.

The International Association of Directors of Lawf&cement Standards and Training
(IADLEST) recommends the following protocol:

Safety rules should be given to all trainees who enter the training facility. The rules,
along with rules of conduct, should be discussed during orientation. A form attesting that
the rules have been distributed and are under stood should be signed by each student,
collected by the instructor and filed. High-risk and high-liability curriculum areas should
have safety rules posted in a conspicuous manner to remind the students of potential
risks. Instructors should be periodically refreshed on the contents of these rules.
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Sample Safety Checklist

Academy Class Date: Time:

Type of Scenario

Location Boundaries

Officer In-Charge:

Safety Officer:

Instructors

Name: Name:
Assignment: Assignment:
Name: Name:
Assignment: Assignment:
Name; Name:
Assignment: Assignment:
Role Players

Name; Name:
Assignment:; Assignment:
Name: Name:
Assignment: Assignment:
Name; Name:
Assignment: Assignment:

Props and Equipment Required

Safety Equipment Required

Officer In-Charge, Safety Officer, Instructors, and Role Players have all read and reviewed
the scenario script, and have been briefed. Yes: No:

The training area boundaries have been secured.Yes: No: The
boundaries have been designated and secured by tledowing method(s):
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The proper authorities surrounding the designatedaining area have been notified such as
area police agencies, 911 communication center, thablic, etc. Yes: No:
The following agencies have been notified:

Instructors, role players, monitors and students wee notified that there will be NO
UNAUTHORIZED WEAPONS, LIVE AMMUNITION, OR DANGEROUS EQUIPMENT
allowed in the designated training area, and the Tiple Check Rule will be enforced: by Self,
by Partner, by Safety Officer. Yes No:

Arrangements have been completed and announced wieeand how unauthorized Weapons
and Live Ammunition will be secured. Yes: No

Name of the Safety Officer or designee (not recryiin charge of inspecting and distributing
authorized simulation weapons and training munitiors:

Name of the Instructor assigned to conduct the stwaht briefing regarding safety rules and
scenario descriptions:

The designated STOP ACTION command, which was emp&ed during the safety
briefing, is:

Name of the Instructor in charge of debriefing andcritiquing the students:
. Location and time of the debriefing and crique:

The Instructors, Role Players, and Safety Officersonducted a walk-through safety
inspection of the secured training area to identifypotential safety hazards and areas of
concern.

Areas of concern;

Action Taken:

Notes:
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Serious Injury Protocol Example:

In the event that a significant injury occurs, thego will provide immediate medical
attention will be:

1)

2)

3)

The first aid kit is located:

The person responsible for calling 911 will be:

The designated phone or cell phone is located:

The persons responsible for meeting the ambulantstde, directing them to the victim,
and assisting with any equipment will be:
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Chapter 3 - Unit 5

Basic Police Training Schools

Recruit Discipline Policy

The overall intent of this policy is to establispraper framework in which an academy
disciplinary process can help build and reinforgmsitive work ethic, self-discipline,
and principled conduct in the recruit. Accordingl§COLES discourages a negative,
punitive approach to discipline in the basic laioecement academies. Instead,
MCOLES encourages a positive, remedial approadutir the use of sanctions.

As used in this policy:

(a) "Abuse" means to treat someone wrongfully antially in an offensive or
contemptuous manner.

(b) "Corporal punishment" means punishment infliob@ the body for the specific
purpose of causing pain.

(c) "Disciplinary process" means an approved meishathrough which recruits, who
have violated academy or MCOLES policies and proceg] are held accountable for
their behavior.

(d) "Harass" means actions or activities intenaeannoy, taunt, bait, torment, or insult.

(e) "Humiliate" means to degrade or disgrace amatitkvidual, particularly if done
publicly.

(N "Punishment" means a negative, demeaning, ersaxe consequence resulting from
an inappropriate behavior, action, or conditiomigbment is an immediate, reactive
response that temporarily suppresses behaviorsandependent of the nature of the
behavior.

(g) "Sanction" means a proactive corrective actiwmon-compliance with academy or
MCOLES policies and procedures; a sanction is adahintervention intended to
modify the observed behavior; a sanction is intdrtdgurther develop long-term
positive behavior, rather than to temporarily seggrbehavior.

3.5.01 Recruit Discipline

1. Academy directors shall establish a disciplinariigyp which shall include a process
for infractions of academy or MCOLES policies amdgedures. The overall intent
of the disciplinary process shall be to remedilhgerecruit as a means to change
behavior, bring about compliance with academy noand foster self-discipline.
Any sanction shall be specifically correlated te behavior being addressed. The
disciplinary policy shall be approved by the acagsriiraining and Education
Advisory Committee.
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2. Academy directors shall have some discretion iatang the components of a
disciplinary process, consistent with the intenthad policy. Academy directors and
their instructional cadre shall not, under anyuwmstances:

= abuse, humiliate, or harass a recruit;

= negatively affect any training content;

= foster negative conditions or context within thenimg environment;
= administer sanctions unreasonably; or

= jeopardize the health and safety of the recruit.

Controlled violent or obnoxious behavior on thetmdithe instructional cadre or
scenario role players shall be allowed if suchoadtiare a legitimate part of a reality-
based training exercise or experiential learnirsgiea.

3. The disciplinary process shall include sanctiomsrfappropriate behavior and
marginal academy performance, which shall be sigadif directed to correct a
problem so the behavior will not likely recur. Téanction shall be based on the
intent of this policy, the seriousness of the imappate behavior, any aggravating or
mitigating factors, and previous recruit behavi8anctions must be task relevant,
individualized and intended to create a positiviedw#oral change. Examples include
tutoring, practice sessions, verbal counseling,aaptbgressive demerit system of
discipline, reprimands, additional training, pemlomprovement plans, or poor
performance ratings. Any sanction must be timely eonsistent. All disciplinary
actions must be thoroughly documented.

4. MCOLES discourages the use of punishment for itifsas in the academy setting.
Academy directors shall avoid punishment if otheaitegies or tactics to alter
inappropriate behavior can be used — strategitactics that are task relevant and
individualized. Punishment only temporarily sugs@s inappropriate behavior. A
permanent change, particularly in a learning emvirent, is difficult to achieve
through punitive measures. Punishment shall bé ose very limited basis and
shall be appropriate only in rare circumstancaschircumstances include
situations where there is a threat to life, a thtedhe safety of the recruit or recruits,
or other emergency situations. After any punishneeadministered, the disciplinary
process must include a mechanism to reinforceipgediehavior.

Under no circumstances shall the training direotahe instructional cadre use corporal
punishment as an intervention for inappropriateavelr, or engage in disciplinary action
that would jeopardize the health and safety ofrdweuit.
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Chapter 3 — Unit 6
Basic Police Training Schools

Disciplinary Action for Rule and Academic Violations

POLICY

A recruit who does not meet all of the mandatorsidraining requirements specified in
this Chapter shall be dismissed from the basiaitrgiprogram. In addition, a recruit
shall be temporarily removed from training or dissa@d from the training program for
violating any of the established Commission minimBtandards of Conduct (Rules)
listed below. Recruits who violate the published MCOLES approved rules of the
training academy may be disciplined or dismissethfthe training program in
accordance with those rules and the rules of thar@ission.

PURPOSE

Public Act 203 of 1965, as amended, Section 9t{@llstes that a person shall not be
empowered to exercise the authority of a peaceasfin Michigan unless the person has
complied with the minimum employment standards jshield by the Commission.
Therefore, a person who does not meet the basiwepodining requirements shall be
dismissed from the training program. The Commis$tates of Conduct are intended to
represent minimum standards of conduct and mayxpbaneled upon by the approved
institution if consent is given by the Commission.

PROCEDURE

3.6.01 Academic Dismissals and Extension Requirents:
All dismissals shall be well founded and documented
1. The failure by any recruit to do any of the daling is cause for dismissal:

a. Successfully complete the prescribed courstudiysestablished iR28.14101(i)
andR28.14311

b. Meet all the firearms, emergency vehicle operatsubject control, physical
fitness, health and wellness and first aid perfercearequirements during the
training session. For exceptions when applicaletierto MCOLES approved
exemptions irR 28.14314 (c) (i-iv)

2. The failure by any recruit to comply with adnsimative rulegR 28.14314-R28.14317
shall be cause for dismissal from the basic pdli@@ing academy.
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3.6.02 The Commission has a “zero tolerance” polidor being under the influence
of, or the possession, consumption, or use of, ata or illicit controlled
substances (or without valid prescription) during taining hours and
designated lunch and break times. A violation ofttis policy shall be cause
for dismissal. The Commission’s protocols for detenining violations of this
policy are as follows:

1. Consuming or possessing alcoholic beveragegparting to any course showing a
sign of use of alcoholic beverages is a violatibthe “zero tolerance” policy. Zero
tolerance means having a blood-alcohol content (Ba&tiove 0.00 as registered on a
preliminary breath test (PBT) administered by alifjed operator.

2. Possessing or using a controlled substancepegoesuant to a valid prescription as
declared on an accommodation form to the trainingctbr, is a violation of the
“zero tolerance” policy. Drug testing procedurbalsbe conducted in accordance
with the approved Commission Drug Testing Guiddife law enforcement
agencies in effect at the time for any controlledstance, notwithstanding the
limited drug panel in effect.

3. At a minimum, an approved basic training acadshall have a written policy that
enables the training director or his/her desigodedt a recruit when the training
director or an instructor determines there is reabte suspicion to believe that the
recruit is in violation of this policy. The polighall be distributed to the recruits and
shall stipulate that a recruit will be dismisseahfrthe training program if the recruit:

a. Registers a BAC above 0.00, or registers aipes#st for controlled substance;
b. Fails or refuses to report for testing; or
c. Otherwise fails to comply with the testing piaits to obtain a valid sample.

3.6.03 Any of the following conduct is cause for dciplinary action up to and
including dismissal:

1. Being dishonest in any form, including but notited to academic dishonesty in
relation to any testing process.

2. Engaging in behavior that is a violation of anyninal law. This includes violations
of local, state, or federal laws or court ordergdnction.

3. Engaging in conduct that violates school or aoadrules of conduct.

4. Failing to wear/use the mandatory accommodat)ae@uired to meet the
Commission’s minimum selection standards unlessratise directed by the training
director of the academy.
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5. Engaging in conduct which compromises the résrability to perform as a law
enforcement officer, which includes any violatidrtlee provisions of the Law
Enforcement Code of Ethics, as adopted by the Casian.

3.6.04 If a Recruit is Enjoined by a Personal Protgion Order (PPO):

1. The recruit shall immediately notify the traigidirector of the academy of the
existence of a personal protection order. A faibordo so shall be considered failure
to disclose and shall be cause for discipline ugni including dismissal from the
academy.

2. The recruit shall provide a copy of the ordeth® training director.The recruit shall
also immediately file for a hearing before the Git€ourt requesting that said
hearing be held as expeditiously as possible spaltyf for the purposes of
adjudication.

3. The training director shall immediately advis€®ILES via telephone and in writing.

4. If the order contains an element of violencstalking behavior, or the firearms
prohibition section is applicable, the recruit $imalt participate in training until the
order is adjudicated. If these elements do notya@ptiecision shall be made by the
training director of the academy, after confernmith MCOLES, on a case by case
basis as to whether to allow the recruit to cor@iparticipating in training until the
status of the order is adjudicated.

5. The training director shall conduct an invediign into the incident. The training
director shall keep MCOLES apprised of the statsraay consult with MCOLES
at any time. Upon completion of the investigatioopies of all reports and related
materials shall be forwarded to MCOLES. The repsintsll be included in the
recruit’s training record.

6. If a recruit's absence due to a PPO violateattemdance policy, the training director
shall follow the dismissal policy i@hapter 3, Unit 7

3.6.05 If a Recruit is Charged with a Violation ofMichigan Law, Local Ordinance,
Federal Laws, or the Laws of any Other State, inclding Civil Infractions:

1. The recruit shall immediately notify the traigidirector of the academy of the
charges and the facts surrounding the case.

2. The training director shall immediately notifyfQ@LES of all violations, excluding
civil infractions. If the violation is greater thahat of a civil infraction, the training
director shall initiate an investigation into timeident as he/she would any other rule
violation. Copies of all reports pertaining to theestigation shall be forwarded to
MCOLES and shall remain a part of the recruit'sniray record.
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3. The recruit shall immediately be removed froairting until the matter is completely
adjudicated.

4. Depending on the results of the adjudicatioe@sion shall be made by the training
director as to whether the recruit is still comptisvith the minimum selection and
employment standards. The training director ofab@demy shall then make a
determination whether to return the recruit tortirag or dismiss the recruit from the
current basic training program.

5. If a recruit’s absence due to a criminal chasigéates the attendance policy the
training director shall follow the dismissal policy
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Chapter 3, Unit 7
Basic Police Training Schools

Recruit Dismissal and Appeal Procedures

POLICY

Basic police training programs shall follow the gmebed procedures for the dismissal of
a recruit from an approved training session. Aug@nd/or an agency shall be notified
of the appeal procedure that shall be providedl wismissed recruits and their
employing law enforcement agency.

PURPOSE

This policy establishes a structured proceduresttobowed in all dismissals. It provides
for proper record keeping, documentation, notifaratand due process regarding a
recruit’s appeal.

PROCEDURE

3.7.01 Dismissals and Appeals of a Basic Policealiming Program Recruit.
1. The procedure to dismiss a recruit is as fatow
a. The training director of the academy shall:

(i) Conduct an investigation into the alleged violatzom prepare a report.

(i)  Notify the MCOLES and the employer, if applicabilamediately prior to
taking anyaction.

(i) Notify the recruit, verbally and in writing, thatsthissal action is being
taken.

(iv) Advise the recruit regarding the appeal process.

(v) Report to the employer, if applicable, and the M&SLin writing, within
two (2) working days, that dismissal action wastakdelineating the
documented reasons for dismissal.

b. All voluntary or involuntary separations fromyamaining facility shall be
reviewed by Commission staff to ensure that thecad and procedures have
been followed.

c. A determination by MCOLES shall be made whetharot the recruit will be
allowed to re-enroll into another basic trainingdemy session. The academy
shall also exercise discretion whether to enralrécruit into academy session
after an MCOLES determination.
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2. The appeal procedure is as follows:

a. A dismissal may be appealed to the Executivedbor of MCOLES by a pre-

service recruit or the agency of an employed réctine appellant must, in
writing, advise the MCOLES of the intent to appasadl the rationale as to the
objection to the dismissal within five (5) workingys.

A recruit may remain in the training sessionimyithe appeal process if the
dismissal is for poor academic performance. Dutimgtime, the MCOLES and
the training director reserve the discretion tatlitine recruit’s participation in the
training activities based on the dismissal charges.

. Arecruit shall be removed from the trainingsses during the appeal process if
the recruit fails to meet any of the employmenngtads inR 28.14203 (a—fand
R 28.14204

. The Executive Director’s decision regarding axyesind pre-service recruit
appeals is final.
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Chapter 4

MCOLES Medical Accommodation Policy

Unit 1 Medical Investigations.............ccccovev i cinnnnn. 104
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Chapter 4 — Unit 1

Standards Compliance Investigations for Medical and
Psychological Standards & Accommodation Policy for

Training and Testing
(Rev. 10/2012)
POLICY

It is the policy of the Michigan Commission on L&wmforcement Standards (MCOLES)
to ensure that candidates for enrollment into aclteaining academy or seeking
employment with a law enforcement agency are thghiyuscreened to all the
Commission’s selection and employment standardbdgnrolling academy or
employing agency. This includes the medical stadglpublished in administrative rule
28.14204.

The collection, recording and dissemination of seaey medical information and the
procedures for conducting an investigation inte@uest for a reasonable
accommodation to successfully perform the essegotialunctions shall be in accordance
with the provisions of the Americans with Disalid# Act (ADA) and the Michigan
Persons with Disabilities Civil Rights Act (MPDCRAThe sequencing of conducting an
evaluation of a candidate’s ability to perform #ssential job functions prior to
enrollment or employment is important in order éonply with the requirements of the
ADA and the MPDCRA, and offer reasonable opportasito candidates.

PURPOSE

The purpose of this policy is to provide guidane®COLES staff, academy training
directors, and agency administrators so that alllickates seeking enrollment or
employment comply with the administrative rules.(2205, 28.14312, and 28.14411)
and to ensure that all candidates are able to qmeioe essential job functions of a law
enforcement officer position with or without a reaable accommodation. All
candidates are expected to perform all physicalremdphysical requirements of the
academy training.

PROCEDURE

4.1 Publication and Notification to Candidates oftie Medical Selection
Qualifications (R 28.14204) and Medical Review Preclures

1. The Commission shall publish the Medical Setecualifications and essential job
functions of a Michigan law enforcement officeras many forms as are available
and practical so that individuals, agencies andeoges have access to the standards
and procedures in this policy.
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2.

Identified Commission staff, with the appropeisvel of responsibility and
knowledge, shall provide general information to@mgy seeking information on the
medical standards and investigation proceduresgkierythere shall not be any
determination of an individual’s qualifications acceptance of any request for a
reasonable accommodation until all the procedurdisis policy have been
completed.

Under the administrative rules, Basic Trainingpdemies are required to have
candidates obtain an individualized medical exationao determine the candidate’s
physical and mental condition. Those candidates edhnot meet the standards shall
be evaluated further to determine the potentiabfeasonable accommodation. The
academy staff alone do not have the final authooitgpprove a request for an
accommodation. This determination shall be doreirsultation with the candidate,
MCOLES, and medical personnel. MCOLES may seelativice of the academy
training director during the investigation of awegt for a reasonable accommodation
for enrollment into the academy.

4.2 Standards Screening and Conditional Offers of iollment or Employment;

Obtaining Medical Documentation; Confidentiality of Record

Basic training academies and law enforcemeni@ege are required to conduct non-
medical and medical evaluations of applicants. iREdvaluations shall be in
accordance with the ADA, the MPDCRA and the MCOLdgininistrative rules.

A recruit candidate for enrollment in an academg candidate for employment with
an agency shall be thoroughly screened to the MCOHhén-medical standards (R
28.14203 and R 28.14312) and provided a conditioffat of enroliment or
employment prior to the medical evaluation.

Basic training academy staff shall not provide adidate with a medical screening
package, or make inquiries or comments about aidatedks medical condition until
all of the non-medical standards screening has beeressfully completed and a
conditional offer of enrollment has been providedvriting to the prospective pre-
service recruit.

Academy training directors shall consult withdical professionals to ensure proper
documentation of the medical evaluation; howevecgeat has been documented that
a candidate does not meet one or more of the mestilection standards, the training
director shall advise the candidate to contact MESIo discuss any request for a
reasonable accommodation. Academy or agency medieening, and a written
request for accommodation, shall be completedeiiftel5) days prior of the
beginning of the scheduled training session. ahmvs MCOLES staff enough time
to investigate the request and make a determinatatruit candidates who have not
received a determination on a reasonable accommadaithin 5 business days prior
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to the start of the session shall not be admitteétie session. (R 28.14312(4),
28.14312(8), and R 28.14312(9))

5. Obtaining Medical Records for Review; Consuttativith Medial Professionals and
Law Enforcement Subject Matter Experts

a. Candidates seeking an accommodation shall subeirtrquest for a specific
accommodation(s) in writing to the MCOLES medigalastigator. Upon receipt
of the request, the investigator or a manager skeally that a conditional offer of
enrollment or employment has been made and thataihdidate has been
successfully screened to all the non-medical stalsdaA properly executed
Authorization for the Release of Information forhal also be submitted by the
candidate. The candidate shall supply all the penti information requested by
MCOLES, including medical or psychological histegports, to conduct an
investigation.

b. MCOLES may consult with medical or psychologmafessionals, in
conjunction with the candidate, when considerirggrdgquested accommodation
and whether the candidate can perform the essgoiifinctions with or without
an accommodation. In addition, MCOLES may alscsottrwith law
enforcement subject matter experts to assess whetheandidate can perform
the essential job functions employing the requeatadmmodation.

c. Candidates requesting an accommodation magdceested by MCOLES to be
evaluated by medical, psychological professionalaw enforcement subject
matter experts during this process. Failure tgeoate with these evaluations
may be cause to deny further consideration of #meliclate’s application.

d. Costs associated with consulting with medicglsychological professionals are
the responsibilities of the candidate or agencyaiwlg these costs must be
approved by MCOLES administration. A process fayment may be established
between the candidate, the medical consultant aB@MES to facilitate the
review process.

6. Record Keeping and Security of Medical Documents

a. A standards compliance investigation number fiioedMCOLES Information
and Tracking Network (MITN) shall be drawn andg@rtinent information
regarding a medical investigation shall be entamedlMITN under separate
secure access.

b. Paper records shall also be maintained sepafabteh other MCOLES
investigations and non-medical documentation. s€hecords may also be
imaged into FileNet with separate secure accesgieS of all medical records
received by MCOLES as well as all correspondenedt b maintained in these
separate files.
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4.3 Determination of Acceptance or Denial of a Reast for an Accommodation;
Notification to the Candidate; Appeal

1. After consulting with medical, psychologicallaw enforcement experts and the
candidate, MCOLES staff shall make a determinatvbether the candidate can
successfully perform the essential job functiondhwr without the requested
accommodation, and whether the requested accomimpdstreasonable. Input
from the training director or prospective hiringeagy may also be considered.

2. Previously identified accommodations may gWeOLES staff in making
determinations on a person’s eligibility for ennodint or licensing. Through the
development of medical and psychological standadd,through MCOLES
historical and legal resources, reasonable accoratiood have been identified or
may be developed. Some of these accommodatiorsbdeome part of the
administrative rules.

3. The candidate shall be notified by MCOLES, niting, of the determination.
The notification shall include the option of an appto the Executive Director of
MCOLES.

4. In accordance with R 28.14602 (Investigatighs)time frames in the
administrative rules may be extended for up to &sdluring an investigation.
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Chapter 5

MCOLES Outstanding Performance Award Policy

Unit 1 Outstanding Performance Award........................ 110
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Chapter 5 — Unit 1
Basic Police Training Schools

MCOLES Outstanding Performance Award

POLICY

There shall be an award entitled "The Michigan Cassian on Law Enforcement
Standards Outstanding Performance Award." Thedwey be presented to an
outstanding trainee in each Commission approveit basning session. The
Commission shall be responsible for purchasingmedenting the award.

PURPOSE
The purpose of this policy is to provide recogmitio basic training participants who
exhibit high standards of performance measuredhély mental, physical and moral

fitness while in the training environment.

PROCEDURES

5.1.01 Description of Outstanding Performance Awat and Criteria to be
Measured

An award may be presented to the trainee who hasuigtrated outstanding
performance in the pre-service training progranuts@nding performance shall be
measured by assessing the trainee's level of peafwre in the categories of knowledge,
skill, leadership, interpersonal communication apdearance. Each of the 5 categories
shall be given equal weight. The award shall biéform of a plaque, entitled
"Outstanding Performance Award".

5.1.02 Academy Session and Candidate Qualificatisn

An approved basic training program may nominateadgate who has met the criteria
for “The Michigan Commission on Law Enforcementrgtards Outstanding
Performance Award" as follows:

1. A pre-service program having 10 or more graggiatay present an Outstanding
Performance Award to one of its graduates.
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a. The award should be made at a time when themiason affords the best
opportunity for student and public recognition sasha formal graduation
ceremony, or an occasion when other awards aremesl e.g., a dinner.

b. The training director shall first identify stude who performed in the top 20% of
the class in each of the two categories of knowdealyd skill. These students
then will be rated according to Chapter 5, Sechidn03 below.

5.1.03 Rating the Candidates

Candidates for the award shall be in the top 20%hetlass in each category of
knowledge, skills, interpersonal communicationgdkzghip, and appearance. The
candidates with the highest total number of pouitsreceive the award.

1. Knowledge (Rated by Training Director)

a. Consideration shall be given to their in-holes¢ score average, including the
comprehensive legal examination.

2. Skills (Rated by Training Director)

a. All skills that are taught where the studentpuired to physically perform are to
be considered. These include, at a minimum, emeygeshicle operations,
firearms, subject control, physical fithess andtfaid.

b. Consideration shall be given to their in-hotest scores, both written and
performance-based. Each skill should be ratediiddally. For the performance
based area, only those who did not need remedighalh be eligible for
consideration

3. Interpersonal Communication
a. Rated by recruits, training director, and aoagstaff who each have one vote.

b. Considerations: How threcruitrelates to fellow students and instructors: Do they
speak in a clear voice, express their views irearglconcise, and non-offensive
manner; are they a willing listener?

4. Leadership

a. Rated by recruits, training director, and acadstaff who each have a singular
vote.

b. Considerations: Willing to follow a person base of the example they provide
in a courteous, mature, positive attitude towardgtng the school's
requirements and the Law Enforcement Code ofcEtfriot acting officiously,
talking about fellow students, etc.) Raters shatlaonsider any factors addressed
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in other categories (appearance, communicationg, et
5. Demeanor

a. Rated by recruits, training director, and acadstaff who each have a singular
vote.

b. Considerations: Hair, clothes, bearing, andage.

Tie Breaking

In the event of a tie, the tie will be broken bg thaining director due to the extensive
and overall knowledge and background of the regruit

5.1.04 Presentation Ceremony

The master of ceremonies for the graduation exestisll schedule the MCOLES
award to immediately follow the presentation ofaher awards. The presenter shall
be introduced by name along with the fact that aMES award will be presented.

The presenter of the award shall be either a Comamisnember or a member of the
MCOLES staff. The presentation shall be madeuniform manner throughout the
state so a traditional ceremony is establishec alldience shall haformed of the
name of the award, what is measured, and how theerwas determined.
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Chapter 6-Unit 1

Mandatory In-Service Training Standards

POLICY

Pursuant to Administrative Rui8.14210the Commission may establish, maintain and
update minimum training standards for Commissioerised law enforcement officers.

PURPOSE

The purpose of this policy is to fulfill the chahby Executive Reorganization Order
2001-2 to establish and implement law enforcemeiservice training standards
applicable to all licensed law enforcement officardlichigan.

PROCEDURE

6.1.01 Establishment of In-Service Training Standards

1. The Commission shall establish in-service trairstapndards that shall apply to all
licensed law enforcement officers in the state afian.

2. The Commission shall determine the subject aredsxamber of hours of in-service
that will be mandatory.

3. The Commission shall determine a reporting procethat will document
compliance with the standard after an officer'scassful completion.

4. The Commission shall establish a policy and @dace unit in the polices and
procedures manual for each standard deemed mapdator
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Chapter 6-Unit 2
Mandatory In-Service Training Standards

Active Duty Firearms

POLICY

Pursuant to Administrative Rui8.14210 The Commission may establish, maintain and
update minimum training standards for commissioerised law enforcement officers.

PURPOSE

The purpose of this policy is to fulfill the chathby Executive Reorganization Order
2001-2 to establish and implement law enforcem®iservice training standards
applicable to all licensed law enforcement officartichigan.

On January 1, 2009 the active duty firearms stahtteok effect, having been adopted by

the Commission in February 2008. The standardaisdatory for all Commission
licensed law enforcement officers.

PROCEDURE

6.2.01 Minimum Standard

1. The active duty firearms standard is a minimumdsaeh and is not intended
to reduce or replace any in-service firearms trgjrthat may be in place at a law
enforcement agency. Officers should continue ttigpate in hands-on firearms
training in addition to this mandatory standard.

2. The standard shall be administered to Commisstaméied law enforcement
officers annually and it shall be the responsitit the employing agency to ensure
compliance.

6.2.02 Components of Standard

1. Knowledge Component (educational/decision making)

The knowledge component of the standard cont@wsrsbehaviorally-based training
objectives.

a. Legal review of deadly force;
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b. Assessing life threatening situations;
c. Employing sound tactics;

d. Appropriate discharge of the firearm;
e. Compliance with agency policies; and

f. Understanding of the Law Enforcement OfficeedeBy Act and Michigan’s
Concealed Carry Laws.

2. Skill Component
a. Live fire four-stage course of fire
I. Two yard stage (one target, 6 rounds)
i Three yard stage (two targets, 6 rounds)
lii Four/seven yard stage (two targets, 10 rounds)
iv Ten yard stage (one target, 3 rounds)
6.2.03 Administration of Standard
1. Knowledge Assessment
a. Administration of this portion of the standardestlto agency discretion.
Classroom techniques, e-learning and Simunitionrs®al appropriate as long as
the above listed seven objectives are met.

2. Skill Assessment

a. Firearms ranges shall support live fire withdistances required and must
contain all rounds fired.

b. The primary handgun carried on-duty shall beluse

c. Instructors for the skills assessment shall lexyertise in law enforcement
firearms training. Completion of a nationally rgowed firearms course or
MCOLES approved instructor’s course is required.

6.2.04 Reporting Compliance

1. All agencies will report the compliance of each Quigsion licensed law
enforcement officer with this standard as parhefannual registration beginning in
January 2010.
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6.2.05 Additional Information

1. Additional detailed information of this standardhdae found in the following
support documents:

a. Firearms Standard for Active Duty Law Enforcetr@fiicers-
Performance Standards and Course of Fire

b. Firearms Standard for Active Duty Law Enforcem@fficers-
Resource Materials
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Chapter 7 — Unit 1

Establishing a Recognition of Prior Training and Experience
Program and Test Site

POLICY

A Recognition of Prior Training and Experiencenrag program and test administration
shall only be administered by an approved regibaalc training school or pre-service
basic training college or university.

PURPOSE
The MCOLES is responsible for establishing Recagniobf Prior Training and

Experience training programs and test sites urigeatithority of the administrative rules
R 28.14401 through 28.14414nd Public Act 203, of 1965, as amended.

PROCEDURE

7.1.01 Approval to Institute a Recognition of Prio Training and Experience
Training Program or Test

Administration

An MCOLES approved regional basic police schogiraservice basic training college
or university interested in establishing a Recagnibf Prior Training and Experience
Program shall submit to the MCOLES Executive Dioeen operating plan, or an
addendum to their annual academy operating platiessibed irChapter 2, Unit 2.1.01
of the Basic Law Enforcement Training Program pescand procedures, addressing the
following information:

a. A description of the facilities and equipmenditable.
b. The nature and scope of financial and philosgbltommitment.
c. Identification of the person responsible favgram administration.

d. Authorization to the MCOLES to inspect all asiseof the Recognition of Prior
Training and Experience program and to copy anyohants.

e. ldentification of the proposed curriculum, slleng sequence, and instructors.
f. A statement acknowledging compliance with thE ®LES policies and

procedures, including compliance with the mandatonyiculum and skill
assessments describeddhapter 7, Unit 3 (7.3.01below.
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7.1.02 Commission Approval, Denial; Academy AppedProcess; Revocation of
Approval; Probation; Suspension

1. The Commission’s approval shall be obtainedriinng before instituting a
Recognition of Prior Training and Experience traghprogram.

2. The Commission may deny requests that:
a. Are incomplete or inappropriate as determinethkbyCommission;
b. Compromise the established regional deliveryesys
c. Require a financial commitment by the Commissan
d. Have inadequate facilities and equipment.
3. An academy may appeal the Commission’s decisialeny the application proposal

using the appeal procedures as describé&hapter 2, Unit 1, 2.1.01(79f the Basic
Law Enforcement Training Program policies and pdoces.

4.. The Commission may revoke the approval of Jacgon probation or suspension, an
approved RPTE program and testing site for viotatbthe administrative rules or
these policies and procedures in accordanceRvi2B.14309 Appeals may be made
in accordance witRR 28.14310f the Basic Law Enforcement Training Program
policies and procedures.
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Chapter 7 — Unit 2

Program Administration

POLICY

It is the policy of the Commission that the resploifisy for the administration of the
Recognition of Prior Training and Experience progi@&PTE) be assigned to the
training director or Program Administrator of theCKALES approved regional basic
police school or preservice basic training collegeniversity to perform specific duties
at an approved and test administration locationg @ssign specific duties in this policy
to a Program Coordinator.

PURPOSE
This policy assigns specific responsibilities tedfic individuals who will provide
administrative oversight for the Recognition ofdPiTraining and Experience training

program.

PROCEDURE

7.2.01Administrative Responsibilities and Duties

1. The Program Administrator of an approved MCOLE§onal or preservice basic
training program shall provide proper facilitiesddagguipment for the program/test.
(SeeChapter 3, Unit ®f the Basic Law Enforcement Training Program gies and
procedures)

2. The training director of an approved MCOLES basiining program shall assume
the following responsibilities and duties, unlesteaignated program coordinator,
who shall assume these responsibilities and duteespeen identified by the training
director and recognized by MCOLES:

a. Allow the MCOLES to inspect all aspects of tppraved RPTE program and to
copy any documents.

b. Attend or be represented at all the MCOLES Reitiog of Prior Training and
Experience program mandatory meetings and confegenc

c. Ensure that the approved program is in compdéiamth the Commission
approved policies and procedures and promulgated.ru

d. Receive and process program/test fees.
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e. Provide the MCOLES and applicants with enrolltrsaiedule information using
the MCOLES Network.

f. Provide program/test participants with lodgingdtions and cost information.
g. Assemble training materials and mail the malet@all enrolled participants.

h. Establish and maintain a roster of programfiasticipants using the MCOLES
Network.

i. Provide a liaison person to work with the MCOLESting coordinator prior to
and during testing.

j.  Provide financial analysis to the MCOLES upoquest.
k. Notify the MCOLES of any changes in the struetar content of the approved
Recognition of Prior Training and Experience traghprogram not less than 90

days before the start of the program.

I. Maintain direct supervision/administrative cantover the Recognition of Prior
Training and Experience training program.

m. Utilize fully qualified and competent instrucsaas required in the Basic Law
Enforcement Training Program policies and procesi@hapter 3, Unit 2

n. Orient instructors as to the rules and requiregmef the Recognition of Prior
Training and Experience training program and prewedch instructor with a
program outline, training material content, trageids, and information on
related subjects in the Recognition of Prior Tnagnand Experience training
program.

0. Establish rules regarding the use of firearnrinduthe firearms course
familiarization portion of the Recognition of Pridraining and Experience
program.

p. Ensure that all participants’ firearms are irt$pé for safety by a certified
armorer prior to use.

g. Conduct skill performance assessments in acnoedaith the qualifying
standards established in the instructor manualsrithesl inChapter 3, Unit 1,
3.1.03(c) Currently, firearms skills is the only perforncanstandard required for
the RPTE program.

r. Document passing or failing scores on approv&{MES forms and record
these scores in the MCOLES Network.
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Chapter 7 — Unit 3

Mandatory Program Curriculum and Qualifications for
Exemptions; Remedial Training for Failed Skill Assssment

POLICY

It is the policy of the Commission to recognize fin®r basic law enforcement training
of a preservice recruit who has completed an agarddCOLES basic law enforcement
training and who was previously eligible for empiwmgnt in accordance witR 28.14406
Additionally, it is the Commission’s policy to regaize the prior basic law enforcement
training and related law enforcement experiengarebiously licensed Michigan officers
in accordance witR 28.14403officer candidates from other stat&48.1440% and
current and former Michigan Tribal officer® £8.1440%.

PURPOSE

The purpose of this policy is to identify the mataiig curriculum required for successful
completion of the Recognition of Prior Training aaxperience Program and under what
circumstances the exemptions may be granted forediglg, and attendance in, the
mandatory curriculum. In accordance wWirl28.14408the Commission shall establish
the required curriculum components for the RPTEJRnm and the criteria and
gualifications for exemption from various partstioé curriculum which shall be
published in these policies and procedures.

PROCEDURE

7.3.01 Mandatory Curriculum Program

1. The approved RPTE Program Site shall deliveMhadatory Curriculum in a
program and within a schedule approved by the C@sion.

2. Knowledge Component Review
a. Criminal Law and Procedure
b. Motor Vehicle Code
c. First Aid and CPR (Basic Life Support, CPR fauk, Child and Infant
standard). A participant in either the mandatangpam or just the skill

assessment shall possess a valid First Aid anddcaRRas evidence of meeting
this requirement prior to being allowed to take ltbensing examination.
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3 Police Skills Component

a. Time shall be allocated for firearms skills depenent for those participants in
the full program desiring additional range timeidgrthe program. The module
shall be a condensed refresher version coveriagrfins and range safety, and
skill practice with the handgun, shotgun and/derif

b. Mandatory skill assessments in compliance viighrhinimum qualifications as
described in the relative instructor manual. Quitye firearms assessments are
the only mandatory skill area assessment.

7.3.02 Required Performance Examinations; Criteriaand Qualification for
Exemptions from Participation; Remedial Training Courses and
Requirements

1. Preservice participants shall comply with theredance and academic requirements
in Chapter 7, Unit 4, 7.4.02(4)Previously certified or licensed law enforcement
officers shall have the option of attending the daiory programs; however, all
candidates shall participate in the police ski#sfprmance assessment described
below in subsection 2.

2. All participants shall complete the police skitta assessments in accordance with
the qualifying standards established in the instrumanuals described @hapter 3,
Unit 1, 3.1.03(c) Currently, firearms skills is the only perforncanstandard required
for the RPTE program. Future skill performanceursgments developed shall be
published in this manual along with the criteria gualifications for exemption, if
any.

3. A person who fails a second assessment on ne tinan one police skill area shall
enroll in and successfully complete an approvedediat training course in the failed
skill area to improve their skills in order to bewe eligible for the licensing
examination in accordance wih28.14410(5) The personal shall do the following:

a. Apply to, and be accepted in, an approved liesiing academy’s firearms
training session or an approved in-service fireamaiging program. The
remedial training course shall consist of a miniml@rhours of training
covering firearms safety, handling, shooting sk#isd tactics.

b. Pay the costs associated with enrollment amoiniga

C. Participate in 100% of the classroom, rangetmacdrills, and assessments
of the remedial training course.

C. Successfully complete the entire remedial tregjrdourse, including any of the
required written tests and/or skill assessmenteefemedial course.
Successful completion shall be reported to MCOLE$k training academy
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or in-service training provider in writing prior the participant taking the
MCOLES mandatory firearms assessment for completidthe RPTE
program.

d. Successfully complete the entire MCOLES mangdiozarms assessment at
an approved MCOLES basic training academy or RREBEMY site within
one year of initial approval by MCOLES for enrollmen the RPTE program.
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Chapter 7 — Unit 4

Minimum Qualifications and Application Requirements;
Enrollment and Attendance; Completion Requirements;
Eligibility for Licensing Exam; and Timeframes

POLICY

It is the policy of the Commission to ensure thalya@ualified applicants who reasonably
expect to meet the selection and employment stdadae eligible to enroll in an
approved RPTE program. Furthermore, it is the C@sion’s policy that certain
attendance and completion requirement for the pragith appropriate exemptions, are
established to confirm an applicant’s ability toehthe MCOLES minimum educational
and police skills assessment.

PURPOSE
The MCOLES is responsible for preparing and publigistandards in the policies and
procedures manual for the purpose of granting alR&dplication to those individuals

who qualify and the completion requirements unterauthority of PA 203, of 1965, as
amended, and the administrative ri28s14401et seq.

PROCEDURE

7.4.01 Minimum Qualifications; Application Requirements

1. A person may apply who meets the requiremenssaasd irR 28.14403, R
28.14404, R 28.14405, or R 28.14406

2. A person making application shall:

a. Complete an application for enrollment in tH&TE program. This application
shall be made available to the potential applivgaathe MCOLES web site at
www.michigan.gov/mcolesThe application shall consist of the following:

() Information sufficient to identify the applicaand a history of his or her
employment and training experience;

(i) A form to obtain a criminal history report frothe state of Michigan and
federal records based on a fingerprint search maScan;

(iif) An authorization for the release of informati form approved by the
Commission;

(iv) A personal history statement form; and
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(V) A letter mailed directly to MCOLES from previslaw enforcement
employers indicating the following:

The applicant has been previously employed astdieéror licensed law
enforcement officer; the number of hours (yearsrandths) worked; the
officer was paid in accordance with the Fair LaBtandards Act; and
separated from the department in good standinggirenemployed in good
standing, or separated on terms less than goodistan

(vi) An acknowledgement by the applicant that thaye reviewed the selection
and employment standards and attesting that hieeoremsonably expects to
meet the requirements.

b. Anincomplete application shall be rejected egtdrned to the applicant for
further completion

c. An applicant who has not separated from a la@@reeament agency in good
standing, or has unresolved questions as to thaityao meet any of the
selection and employment standards, shall have dpelications turned over for
investigation in accordance with R 28.14602.

d. An application not approved within 90 days afaipt due to an investigation or
an incomplete application shall be deemed inaetnhaethe applicant shall be
notified in writing to reapply.

e. When an application is not processed furtheedbas an initial determination that
the applicant does not meet a selection and empotstandard, the applicant
shall be allowed an opportunity to show complian€le request for a
compliance hearing shall be in writing within 14ydaf written notice and
addressed to the Executive Director. The Execuivector’s review and
determination shall be final. In accordance vi#tR8.14203(k)an applicant
denied entry into the RPTE program shall not bgildk to reapply for two (2)
years unless provided otherwise in the adminiseatiles.

3. Upon approval of the application, MCOLES shahd a letter to the applicant
indicating the approval and any other terms or iregquents for enrolling into an
approved RPTE session. If MCOLES is aware thaggmicant is in the process of
being licensed with a previous employer, or knowbé in the screening process for
hiring by an employer, the approval letter shadbdbe sent to the employing agency.

7.4.02 Enrollment and Attendance Requirements

1. An approved applicant shall enroll in an apphRPTE session within three (3) full
months of the date of the approval letter (e.goyeyal in May, enrollment by the
August session). For good cause, an applicantretpyest an extension for

126
Rev. 05/03/09; Updated Ch. 4 & 7.4.01(2)(c) (1020Update 2.8.04(2) (06/09/2015-Congratulatorteletremove); Update
7.4.04(2) (06/09/2015-make consistent with rule).



enrollment. The request shall be in writing anthd¢he reasons for the request. An
extension shall be allowed for one, 3-month pefioth the original expiration (e.qg.,
last available enroliment date in August; extensilbowed through November). A
request for an extension shall be made prior te#peration of the pending
extension. An applicant not requesting an extensia timely manner shall reapply
for approval.

An applicant shall comply with the directionslicated in the approval letter in order
to be enrolled in the RPTE session, including tegisg and paying for the licensing
examination in the manner prescribed within 5 bessndays prior to enrollment.

Upon enroliment, the applicant shall executeGbexmission’s affidavit of
compliance relative to the applicant’s background aligibility requirements.

A preservice graduate seeking an additional gealigibility shall enroll in the
entire mandatory curriculum program session offéngthe RPTE training location.
A preservice graduate shall attend a minimum of @%e training session to be
eligible for participation in the mandatory poliskills assessments and licensing
examination. A preservice attendee shall succlgsiomplete any examination
administered during the session with a minimumesodr70%.

A previously certified or licensed law enforcerhefficer may attend the approved
RPTE course session as an option refresher course.

All RPTE preservice and previously certifiedioensed law enforcement officers
shall attend the full program shall attend 100%lbfmandatory MCOLES police
skills assessments as describe@lapter 7, Unit 3 (7.3.02p be eligible for the
licensing examination.

7.4.03 Course Completion Requirements; Remedial Tmaing Policy; and Eligibility

to Take the Licensing Examination.

In order to successfully complete the RPTE progaanenrolled participant shall:

1.

Comply with the attendance policy, if applicabteChapter 7, Unit 4 (7.4.02)
above.

Attain a qualifying score on the mandatory MC@L&kKills area assessments prior to
taking the licensing examination. A participantorfails to attend or successfully
complete a full attempt in an assessment of aaieth shall be given a failing score
for the entire assessment.

Successfully complete the RPTE session withieetli3) months of the initial
enrollment. Exceptions to this completion requiesrtnare listed iR 28.14410(5)
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A student who fails a second assessment in me than one skill area does not
qualify to take the licensing examination. An widual who fails no more than one
skill assessment may enroll in and shall succdgstomplete an approved remedial
skills training course as described in Chapternit W (7.4.02) in order to be eligible
to take the licensing examination

In order to be eligible to take the licensingmmnation, participants shall
successfully complete the RPTE program as requiréd28.14409(1and this

policy. The licensing examination shall be takethim one year of the session end
date, including the time associated with remedahing inR28.14410(5)-(7and
Unit 7.3.02(3)above. If the participant fails the first attenapthe licensing
examination, she or he is eligible to take only oatest regardless of the timeframe.
Participants who do not successfully pass the ditetmpt on the licensing
examination shall:

a. Be allowed only one (1) additional opportundysticcessfully complete the
licensing examination at another scheduled tesiradtration, regardless of
timeframe

b. Inthe event of a failure on the second atteonpthe licensing examination, a
person shall be required to successfully completepproved MCOLES basic
law enforcement training academy and then paskcémesing examination to
become eligible for law enforcement licensing.

7.4.04 Eligibility for Licensing; Timeframes

1.

To be eligible for law enforcement licensing frarticipant shall do all of the
following:

a. Successfully complete the requirements of theogation of Prior Training and
Experience Program iR 28.14407 through R 28.14410

b. Continue to meet all of the selection and empieyt standards iR
28.14203(a) through (j), except (g) and &ndR. 28.14204 Prior to being
employed as a law enforcement officer, be screbgdatie agency to all of the
standards and report compliance to MCOLES in a@rare withR 28.14205
and eithelR 28.14206 or R 28.1420d@s applicable.

The eligibility timeframe for law enforcementéinsing is 12 months from
completing the RPTE Program, or taking the first¢mpt on the licensing
examination, whichever comes first.

To remain eligible for the licensing examinatieach candidate for shall possess a
valid basic life support first aid card and a valdult, child and infant CPR card. A

candidate shall provide proof of the first aid &®R requirements upon taking the

licensing examination.
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