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FACTS AT A GLANCE

Residents Served in FY 2008

   471  
Residents with disabilities placed in competitive employment*

   195
Significantly disabled**

   256
Most significantly disabled***

*Competitive Employment -- earning at least minimum wage and employed in an integrated setting.  An integrated setting is a work environment where people with disabilities work with non-disabled individuals in comparable positions interacting with other persons.

**Significant Disability -- individuals with a severe physical or mental impairment that seriously limits one or more of the functional capacities (mobility, communication, self-care, self-direction, interpersonal skills, work tolerance, work skills) in terms of an employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

***Most Significant Disability -- individuals with a severe physical or mental impairment that seriously limits two or more of the functional capacities in terms of employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

Employment and Earnings

· 471 Residents with disabilities placed into competitive employment

· Average weekly earnings rose from $117 to $382 
· Annual individual potential earnings increase if employment is maintained $10,675
· Annual earnings increase if employment is maintained $5,027,880
Partnerships

MRS staff is located across the state to help business owners and managers find solutions to disability-related issues in the workplace.  Services provided include: employee recruitment, interviewing and hiring assistance, employee retention, employer/supervisor training, and youth services.

·   79 Completed employer services (examples: City of Warren, Henry Ford Hospital, and  

             Wal-Mart )

·     4 Customers planned small business self-employment goals

·     8 Customers achieved small business self-employment goals

FY 2008 SUCCESS STORY

November 2004 resulted in the beginning of a long-term and productive transition relationship with two outstanding young men -- twin brothers, Mike and John B.  These young men desired to overcome limitations of their learning disabilities.  They were both juniors at New Haven High 
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School and were heavily involved in school activities, using supports to maintain a passing GPA, extraordinary social calendars, and exceptional family support.  Both wanted to participate in post-secondary training upon completion of high school, but weren’t sure of their alternatives.  

Classroom transition from school-to-work services complimented vocational guidance and counseling; both provided through a local cash match program assisted both students in identifying a viable vocational goal.  Originally, John felt that electronics would suit his strengths and interests; while Mike stayed consistent in his interest of working on automobiles.  A tour of MCTI was scheduled for many transition students; both decided to go a step further and attend the Career Assessment Services; to further narrow down strategies to achieve these goals.

MRS provided options in regard to housing while attending school.  Both gentlemen; in good humor decided to be roommates and when asked if they felt that they were too dependent on one another, they responded that “we used to be womb mates; we can be roommates now.  We already know each others’ good and bad habits”.  With their positive attitudes and desire for success, they completed CAS and moved on to enhance their academic skills through remediation at MCTI. 

Mike moved on to successfully complete various automotive certificates; leading him to his recent employment with Louis Mechanical Repair.  His probationary wage is $8.00 per hour; plus commission.  He will be responsible for purchasing his own health coverage, but will receive sick/vacation time once he is off probation.  In addition to his academic studies at MCTI, he made time to get involved with the student activities and became a lifeguard while attending school.  He earned respect and admiration from fellow students and MCTI staff.  

John changed his mind and decided to put his effort on working in the automotive field as well.  While at school, he worked hard in the leisure office to enhance the safety and enjoyment of “after class” life at MCTI.  He was a role model to the student body by exercising his rights and responsibilities as a student and took full advantage of what was made available to him.  This diligence resulted in successful employment at Harbor Freight Tools; using his automotive knowledge to assist customers; both private and corporate into purchasing necessary tools/parts.  John earns $10.00 per hour in addition to health/life insurance, and paid vacation/sick time.

Bureau Stats:  MRS Return on Investment FY 2008

· 7,543
   Customers w/disabilities achieving competitive employment

· $84.5M        Approximate amount of earned income increase from application to closure

·  $25M
         Approximate increase in amount of projected state/federal income taxes paid
·     328
         Michigan Career and Technical Institute graduates (07/08 school year)
·  1,989
         Employers served
·  3,894
         Acquisitions
·     755
         Retentions
MRS is state and federally funded.  Federal portion is funded under the Rehabilitation Act of 1973 as amended.
The Michigan Department of Energy, Labor & Economic Growth is an equal opportunity employer/program.  Auxiliary aids and services are available upon request to individuals with disabilities, as required by law.
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