T
Premier:
September 21, 2009

Pramier Manufacluring
Suppaorl Services, Inc.

Mr. Brian Johnson Sup : ‘
International Representative C?n gnkn:r;:f%o: 42332&'15 200
UAW Reglon 1

27800 George Marrelll Drive
Wairen, Mi 48092-2767

Dear Mr. Johnson:

NOTICE OF LAYOFF TO AFFECTED EMPLOYEES PURSUANT TO THE WORKER ADJUSTMENT AND RETRAINING NOTIFICATION
{WARN) ACT

As Premler has just learned, our custorner has made the decision to terminate their, and our, operations at Lake Orion Assembly
on November 24, 2009, As a result, Premier will experience a reduction In its workforce and employees will experience permanent
layoffs on or after November 24, 2009, Certain employees may experience layoffs prior to November 24, 2009 depending on our
customer’s needs and their notifications to us. This notice, which is issued in compliance with the Worker Adjustment and
Retraining Notification {(WARN) Act, is to Inform you that all of the employees in your bargaining unit working for Premier will be
laid off due to the closing of the facility. The purpose of this notice is to provide you with the answers to sorme questions that they
may have regarding the layoff so that you can react accordingly. The information provided below represents the best information
available to the company at the time this notice was issued. Please understand that, due to the unigue nature of Premier's
business, we are completely subject to our customer’s direction as to the suspension of our operations and certain
employees may be released earlier than the November 24, 2009 date or may be retained beyond the November 24,
2009 date,

1. Is the layoff going to be permanent or can employees expect to be recalled to employment at some time in the

future?
At this time, they shouid consider the layoff to be permanent. We are working with our customer to determine exact date of

termination and how many employees may be utilized beyond Novemnber 24, 2009, if any.

2. Do employees have any right to "bump' other employees from their jobs based on their seniority with the

company?
Premier will follow the Collective Bargaining Agreement terms covering bumping rights in the event of permanent tayoffs.

3. Will the company be providing any severance benefits to employees who are faid off?

Premier does not provide severance benefits to employees. Since this is a permanent layoff (termination of employment with
Premier}, medical benefits will cease at midnight of the last day worked. Of course, employees will be entitled to unemployment
benefits in accordance with State of Michigan regulations.

4. Who can employees contact for further information?
If employees have further questions or need additional information, they may contact Scott Vandeventer at 248-377-5435 |

Sincerely,

RECEIVED
Conrine Jeblordt
Erwin Gebhardt 0CT g8 2009

Director Labor Relations
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