RAHS Youth Advisory Council 

Training Activities (8/2006)


Communication Skills Activities

“Paper Airplane”

from 10 Minute Lessons by Ron Jones, 2004.

Time:  10 minutes

Materials:  A piece of paper for each participant

Description:  Organize the group into pairs, sitting back to back on the floor, or in chairs.  Ask each pair to identify its best paper airplane maker.  The person so identified is the instructor, and the other one is the student.

Explain that they must stay back to back without looking at what the other person is doing, and that ONLY the instructor may talk.  The instructor is to fold their paper into a paper airplane, communicating each step to the student – remind them that the student may not ask questions.  Once the instructor has finished his or her airplane and given all of the directions to the student, have them compare their airplanes.

Discussion Prompts:

1) Were your airplanes alike?  If so, what made that possible?  If not, what problems prevented you from succeeding?

2) Give an example of how these problems can occur in projects in class.

3) What difficulties did you have as the student?

4) What difficulties did you have as the instructor?

5) What assumptions were made that interfered with the process?

6) What did your instructor say or do that helped you succeed?

7) How can we use this information to better communicate with others?
Communication Skills Activities

“They Drink What?”

from 10 Minute Lessons by Ron Jones, 2004.

Time:  10 minutes

Materials:  One sheet of white paper

Description:  Ask the group to answer the following questions out loud…

· The American flag has three colors:  red, blue and what? (white)

· What color is snow? (white)

· Hold up a sheet of plain white paper and ask, “What color is this?” (white)

· What do cows drink?

Many, if not all, will answer “milk.”  Of course we all know that cows drink water and give milk!!  

Discussion Prompts:

1) Why did some of us answer “milk?”  Was it due to poor listening, communication or something else?

2) How does the power of suggestion influence us in our daily lives?

3) How can we use the power of suggestion to our advantage?

Variation:  Have the group respond out loud to your directions…

· Say the word “silk.”

· Repeat the word “silk” three times.

· Spell the word “silk.”

· Say the word “silk” VERY loud

Then ask:  What do cows drink?

Again, the most common answer is “milk!”

Communication Skills Activities

“What’s Her Name?”
from 10 Minute Lessons by Ron Jones, 2004.

Time:  10 minutes

Materials:  A penny, a nickel and a dime

Description:  Select a volunteer, hold three coins in your hand, and begin the following riddle…”Molly’s mother had three children.”  Shake the coins in your hands and show them the penny, saying, “She called the first one Penny.”  Next, show them the nickel and say, “She named the second one Nicole.”  Finally, show them the dime and ask, “What did she name the third child?”

Typical answers include Diamond, or Diane, because they believe that the name is associated with the dime.  The answer is Molly, since it is Molly’s mother’s third child.  If they don’t get the correct answer the first time, repeat the riddle and have them guess again.

If they don’t get it correct on the third try, ask the group if any one in the larger group has an idea for the answer.  Someone usually knows the answer and is anxious to share it.

If your volunteer gets it right on the first try, ask the audience how many got the correct answer – it’s a safe bet that some didn’t.  It’s helpful to have the one who got the answer explain it to the group.

Discussion Prompts:

1) Why did we answer incorrectly when the answer is included in the riddle?

2) How does missing part of any instruction cause problems?

3) Can you give an example of how missing part of the information caused a problem for you?

4) What does this tell us about good listening habits?

5) Why did we/they think that the name was associated with the dime?

6) How do assumptions like this lead to problems?

7) What things tend to mislead us or lead us to make false assumptions?

Communication Skills Activities

“Listen”

from 10 Minute Lessons by Ron Jones, 2004.

Time:  10 minutes

Materials:  none
Description:  Ask the group to use the letters in the word “Listen” to form another word that is a key element of listening.  (The word is “silent.”)

Discussion Prompts:

1) Why is “silent” important to one who really wants to listen?

2) Why is silence important to the one who is doing the talking?

3) What makes it difficult to remember this important lesson?

4) What can we do to remind ourselves of the importance of silence?

5) It has been said that “when I ask you to listen to me, I don’t need your advice.”  Do you agree?  Why or why not?

6) Why do you imagine that it’s been said that “silence is golden?”

7) Describe a good listener’s posture, facial expression, response and so forth.

8) Do you know someone who is a good listener?  How do you feel about her or him?  What do they do or not do that makes them a good listener?

9) What is important to remember when we are talking to others?

Communication Skills Activities

“Follow My Lead”

from Helping Teens Reach Their Dreams by Schilling and Palomares, 1993.

Time:  15 minutes

Materials:  A large open area

Scarves/handkerchiefs/opaque fabric to use as blindfolds

Description:  Announce that students are going to participate in an activity that will test their ability to communicate clearly.  Have the students choose partners, and decide who will be the “leader” of the pair in the first round.  Then explain:  The Leader must use clear, precise verbal communication to guide your partner, who will be blind folded to an object hidden somewhere in the room.  You must use as FEW directions as possible.  Stay close to your partner, talking quietly, but DO NOT touch your partner.  The blind folded person may ask questions for clarification.
Try to avoid collisions with other pairs!  Each pair must now choose an object (book, key, pen, etc.) to be “found” during the activity.  Blind fold your partner, then take one minute to “hide’ your object in the room.  Allow about three minutes for Leaders to guide their partners to the hidden objects.

Proceed to a second round, where the leaders and blind folded persons switch roles.  Give these instructions for the second round:  The goal of the second round is the same—to lead your blind folded partner to a hidden object.  BUT this time, you will have to do so NON-verbally.  You MAY NOT touch your partner, but you will have two minutes before the round to agree on a series of signals for various movements (such as left, right, stop, up, down, etc.).  You may use claps, snaps, stomps, taps or any other audible signal that is NOT a word that you can invent.  Blind folded persons may ask questions for clarification, but the Leader MAY NOT answer in words.  Give the students two minutes to plan and choose the “hidden object.”  Then have Leaders blind fold their partners, and allow three minutes for Leaders to guide their partners to the object using non-verbal signals.

Discussion Prompts:
1)  What was it like to be the Leader in round one?  Round two?

2) How did you feel when you were the blindfolded partner?

3) How successfully did you communicate as a Leader?

4) What were some of the problems you encountered and how did you solve them?

5) What did you learn about communication from this activity?

Communication Skills Activities

“Our Hands Are Tied” 
from Team-Building Activities for Every Group by Alanna Jones, 1999.

Objective:  To help one another when presented with a challenging task

Group size:  3 or more

Materials:  None

Description:  Everyone takes off their shoes, places them in a big pile, and then stands in a circle around the shoes.  Challenge the group to hold hands in a circle and for each person to retrieve his/her own shoes, put them on and tie/buckle them without anyone letting go of the hands they are holding onto.

You may do this in separate teams as a race for added fun and competition.

Discussion Prompts:

1) Did your teammates work with each other or against each other?  Why?

2) What was the hardest part of this activity?

3) How was communication a factor in this activity?

4) Why is communication important when working with others?

5) Do you feel that you communicate well with others?  How does this affect your life?

Communication Skills Activities

“Blind Creations”
from Team-Building Activities for Every Group by Alanna Jones, 1999.

Objective:  To build group communication and trust.

Group size:  2 or more

Materials:  Varies (paper and markers, blocks, popsicle stickers, Lego’s, etc.)

Description:  There are several variations to this popular activity.  One person creates a drawing, sculpture, design, etc. out of the materials given to him/her.  The rest of the group is given a pile of the same materials and must work as a group to duplicate what the first person made by following his/her verbal directions.  The person who made the drawing or object should not be able to see the group members and the group cannot see the direction-giver or the creation that he or she has created.  You may allow the group members to ask questions or not.  Once everyone thinks they have a copy of the original creation, allow both parties to view what the other has made.

Discussion Prompts:

1) Was it easier to give or to receive directions?  Why?

2) Would it have been easier or harder to do this activity individually, rather than with a group?  Why?

3) How was communication used during this activity?

4) Why is communication so important when in a group?

5) Did everyone contribute to the project, or did a few people do most of the work?  Why?

6) Are you ever in a group where a few people take over?  How do you feel about this?

7) What can you do to help a group work together better?

Communication Skills Activities

“Twenty-One”

from Team-Building Activities for Every Group by Alanna Jones, 1999.

Objective:  For team members to problem-solve and to communicate non-verbally with one another during an activity.

Group size:  6-27 is ideal

Materials:  none

Description:  Divide the group into two or three teams of three to nine members each.  Each team appoints a “counter” who will add up the number of fingers held up by the group.

Prior to giving the directions of the game, instruct the group that there is no talking allowed for the remainder of this activity, with the exception of counting by the team “counter.”  The “counter” may participate or watch.

Each team stands in a circle, facing each other, with their hands behind their backs.  The leader counts “one, two, three” and on “three” each person holds out zero to ten fingers.   The “counter” adds them up, and if all the fingers together equal exactly twenty-one, the team had won the round.  If no team reaches twenty-one, everyone immediately puts their hands back behind their backs and continues to play until one team comes up with twenty-one.  Remember, no talking!

Discussion Prompts:

1) Was it hard not to talk?

2) How did you communicate since you couldn’t talk?  Or did you team just hope to win through luck?

3) What happens when you are on a team and there is a lack of communication?

4) How do you deal with a group of people who have trouble communicating?

Communication Skills Activities

“The Really Big Puzzle”

from Team-Building Activities for Every Group by Alanna Jones, 1999.

Objective:  To use independent efforts when working toward a common goal.

Group size:  4 or more

Materials:  large piece of tag board, scissors, colored markers

Description:  Cut up a large piece of tag board into a puzzle with large pieces.  (For a big group you may need to do more than one.)  Give each person one or more of the puzzle pieces.  Challenge the group to make the pieces into a puzzle with a picture on it.  Each person draws a part of the puzzle n his/her own piece coinciding with what others are drawing on their puzzle pieces.  You may or may not allow people to look what others in the group are drawing.  After everyone has finished put the puzzle back together and look at the picture that was created.

Discussion Points:

1) Was communication important for this activity?  Why or why not?

2) What did the group do when making decisions together?  Was it an easy process or difficult one?

3) What groups are you a part of in which members must communicate with each other?

4) Do you feel that you are good at communicating when in a group?  Why or why not?

5) What does a person need to do in order to communicate well with others when in a group?

Communication Skills Activities

“Blind Square”

from Team-Building Activities for Every Group by Alanna Jones, 1999.

Objective:  To accomplish a challenging task using only verbal communication.

Group size:  4-20 is ideal

Materials:  A long piece of rope or string tied together at the ends to form a loop

Blindfolds

Description:  Blindfold everyone in the group and place the rope (with the ends tied together) at the feet of the group members.  Challenge the group to form a square out of the rope.  Once the group thinks it has created a square, allow everyone to take off their blindfolds and to look at what shape they actually created.  You may do this with other shapes and letters, too.

Discussion Points:

1) How did you start this activity?

2) What was it like to only use verbal communication?

3) Did anyone emerge as a leader?  If so, why—and why didn’t others take the lead?

4) Do you tend to lead or follow when in a group?  Why?

Communication Skills Activities

“Mystery Object” 

from 104 Activities that Build Self-Esteem, Teamwork, Communication, Anger Management, Self-Discovery and Coping Skills by Alanna Jones, 1998.

When you walk up to two people who are engaged in conversation, it is natural to be curious about the topic of conversation.  You could interrupt and ask the pair “what are you talking about?” but this is not proper and considered poor manners.  The other way to determine the topic being discussed is to listen tot the details and to then figure out what is being talked about before joining the conversation.

Objective:  For participants to show good listening skills when listening to a conversation.

Group size:  4 or more

Materials:  none

Description:  Select two individuals who must secretly select an object in the room.  In an attempt to get the rest of the group to guess what the object is, they must carry on a conversation about the object without directly saying what it is.  Meanwhile the rest of the group is listening and attempting to identify the mystery object.  Once the group has correctly guessed the object, select two more individuals to select a new object and start a new conversation.  

Discussion Prompts:

1) What did you have to do in order to figure out what the object was?

2) Were you able to detect what the word was by reading body language?

3) What is it important to listen to others?

4) Why should you listen carefully to others when they are talking?

Variations:  Select anything to talk about rather than just an object in the room.  

Or write down different objects on paper and allow each pair to draw a slip of paper and discuss the object that is written down.

Communication Skills Activities

“Crazy Sentence”

from 104 Activities that Build Self-Esteem, Teamwork, Communication, Anger Management, Self-Discovery and Coping Skills by Alanna Jones, 1998.

Listening to details can be very important when trying to solve a problem or when attempting to follow complicated directions.  Sometimes the details are not essential but at other times these details are the most important part of the information being conveyed.

Being able to listen carefully to what is said and to all the words that a person is saying isn’t an easy task.  Sometimes we must listen with our eyes and observe body language, facial expressions, and eye movement in order to get all the information needed.  The better you “listen” to the details, the more you will hear and the better you will understand what is being said.

Objective:  To use good listening skills in order to win the game.

Group size:  4 or more

Materials:  Paper, pens/pencils, 2 chairs

Description:  Prior to this activity make up a dozen or so sentences that are complete and correct but make them crazy and random; then write each sentence on a small piece of paper.  Some examples of crazy sentences are…

“My prom date had a large tattoo.”

“Big Bird is my idol.”

“The blue cow swam over the moon.”

“It is good to eat spiders and caterpillars for breakfast.”

“Rubber bands stick to the ceiling on Christmas Day.”

Be creative and come up with many more.  Also, prior to the game set up two chairs in the front of the room.

For the activity select two people from the group and ask them to sit in the chairs that you have set up in the front of the room.  Give each person a piece of paper with one of the crazy sentences on it.  The two players must read the sentence to themselves and then engage in conversation.  Each player att3empts to state his/her sentence in the course of conversation.  The object is to slip in the sentence without the other person guessing what it is.  You may wish to give them a topic to start with such as fishing, country music, bowling, buying shoes, or anything else that has nothing to do with the sentences.  Also five them a one or two minute time limit to slip their sentences in during the conversation.  After the time limit, allow the people in the audience to guess what the crazy sentence is.  Whoever guesses correctly is given the opportunity to play the game for the next round. 

Discussion Prompts:

1) What did you have to do in order to detect the hidden sentence?

2) When do you use your best listening skills?  Why?

3) When is it important for you to show good listening skills?

Variations:  

Player may tell a story to the group, instead of engaging in conversation with another player.

Or this game can be done with three people engaging in conversation at the same time.

Or you can play in teams and allow each team to make up sentences for the other team to use when telling a story to their own team.
Communication Skills Activities

“Blind Sculpture”

from 104 Activities that Build Self-Esteem, Teamwork, Communication, Anger Management, Self-Discovery and Coping Skills by Alanna Jones, 1998.

Giving clear directions is sometimes difficult, but with the help of hand motions and body language, it can be made easier.  Giving directions quickly becomes more difficult when the communication is strictly verbal and the nonverbal communication is taken away as it is in this simple, but fun game.

Objective:  To recognize the importance of using good communication skills when giving and receiving directions.

Group size:  2 or more (even number works best)

Materials:  Building toys (i.e. blocks, tinker toys, legos, popsicle sticks)


Sheet, Rope, 2 chairs

Description:  Set up two chairs across the room with the rope tied between them and the sheet draped over the rope to create a wall.  Divide the group into pairs and ask them to sit on the ground across from their partner, with the wall dividing them.

Give everyone a hand full of identical building toys/materials.  Ask the people on one side of the wall to build a small structure or design with what you have given them.  After they have finished building, ask them to verbally explain to their partner how to precisely build the sculpture.  The partner then attempts to build it to look like the original by listening to the directions of the original builder.  Once everyone has completed their sculptures, remove the sheet and let them compare the original sculptures to the copies.  Allow each partner to participate in the different roles of this activity by switching the roles of the original builders and listeners.

Discussion Prompts:

1) Was it easier for you to give directions or to receive directions?  Why?

2) Do you usually follow directions given to you?  Why or why not?

3) Do you feel people listen to you when you tell them what you want them to do?

4) Why is it important to be able to listen to others and follow the directions they have given you?

5) What do you do I your everyday life to show that you are using good listening skills?

Variations:

Because of limited supplies, this activity can be done by drawing a complex picture--instead of building a sculpture.
Communication Skills Activities

“What’s Different”

from 104 Activities that Build Self-Esteem, Teamwork, Communication, Anger Management, Self-Discovery and Coping Skills by Alanna Jones, 1998.

Have you ever been talking to someone and felt like she or he was not listening to a word you were saying?  The biggest clue people give that they are not paying attention is to look at anything or anyone except for the person who is talking.  

People who have difficulty listening to others or paying attention to instructions are often easily distracted, as shown by their lack of eye contact.  Listening skills can be improved by simply becoming aware of distractions and by practicing good eye contact.

Objective:  To practice using eye contact and observation skills when listening to others.

Group size:  3 or more

Materials:  none

Description:  Gather the group into a circle and ask for a volunteer to stand in the middle.  Everyone must look closely at this person and try to remember what she or he is wearing and looks like.  This person leaves the room and changes something observable about his or her appearance (i.e. rolls up the sleeves of a shirt, take out earrings, switch a watch from one arm to the other, etc.).  When she or he returns to the room, everyone tries to guess what is different.  Whoever guesses is the next person to leave the room and change something about his or her appearance.

Emphasize the need to look carefully at the person to determine what is different.  When people are distracted by other things in the room and not being observant, this activity is much more difficult, just as paying attention to someone who is talking is difficult when the listener is distracted by something else.

Discussion Prompts:

1) What did you have to do if you wanted to be able to guess what was different?

2) How does this compare to what you have to do when you are listening to someone who is speaking to you?

3) How do you feel when you are talking to someone and they aren’t looking at you?

4) Do you give others good eye contact when th3ey are talking to you?  Why is it important to give good eye contact?

5) Can observing people help you listen to them better?  If so, how?

Communication Skills Activities
“Talk to Me”

from 104 Activities that Build Self-Esteem, Teamwork, Communication, Anger Management, Self-Discovery and Coping Skills by Alanna Jones, 1998.

When you receive directions to a specific location it is easy to find your way if there are only two or three steps to remember.  When the directions are more complex and involve more steps, there is a greater chance of the person following them getting lost.  The challenge of this game is to listen carefully to directions that are more than one step and to not get lost along the way.

Objective:  For individuals to be able to listen to directions and to show the ability to follow the directions that are given to them.

Group size:  4 or more
Materials:  Small slips of paper, pens/pencils

Description:  Divide the group into two teams.  Use the directions listed on the next page (or make up your own) and write each one down on a separate slip of paper.  Fold each piece of paper in half so that the directions cannot be seen and ask one member from the first team to come forward.  This person unfolds the directions and reads it to the second team one time (and no more).  The second team must wait for the direction to be read entirely and then as a group they must attempt to follow the exact directions given to them.

If everyone is successful in completing the direction, then the team receives one point, but is any of the team members does not follow the direction completely, there is not point earned for that round.

Allow the teams to do back and forth in this manner until all of the directions are used up.  At this point each team must get together and create a new list of directions to be given to the opposite team.  Each direction may have no more than three steps (maybe more for higher functioning groups)  and must be something that the other team can do safely.

Directions:

1) Everyone has to give everyone else on your team a “high five” and then the whole team must sit in a circle.

2) Three people on your team must sing the alphabet and then the whole team must get in a huddle and yell “break.”

3) Your team must form a line from shortest to tallest, then everyone must stay in the line and as a group jump up and down four times.

4) One person on your team must do five sit-ups while the rest of the group cheers for this person while standing in a circle around him or her.

Discussion Prompts:

1) Was it easy or difficult for you to follow all of the directions given to you?

2) Did your team help you follow the directions or hinder you?  Why?

3) When is it important for you to listen to others and to follow directions?

4) How can you show others that you are listening to them when they are talking or giving you directions?

Variation:  Add a step to each direction, starting with a simple two step direction, then give a three step direction, then four, five, etc.  Challenge the group to see which team can do the most directions.
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