CIVIL SERVICE COMMISSION
EMPLOYEE BENEFIT DIVISION
FY 2011-2012 GROUP INSURANCE PREMIUM RATES

EFFECTIVE OCTOBER 2, 2011
FOR BARGAINING UNIT MSPTA (T01)

BIWEEKLY ANNUAL BIWEEKLY - DROP ANNUAL - DROP ANNUAL
PLAN NAME/CODE Option * Employee State Total Employee State Total Employee State Total Employee State Total Leave/LO COBRA
[HAEX] State Health Plan PPO 1 $ 2747 $ 247.20|$ 274671% 71413 |$ 642721 ($ 7,14134]$ 16.95($ 322.00|$ 33894]| $ 44063 | $ 8,371.93[ $ 881256 $ 7,141.34|$ 7,284.17
2 $ 5493|$ 49440 | % 549.33]1$ 1,42826|$ 12,854.29[$ 14,28255] $ 33.89|% 64399|$ 67783 $ 881.25| $ 16,743.75| $ 17,625.00] $ 14,282.55| $ 14,568.20
3 $ 4834 $ 43507 | % 48341|% 1,256.87($ 11,311.81|$% 12,568.68] % 21.35[$ 40560 |$% 426.95| $ 555.03 | $ 10,545.57 | $ 11,100.60 | $ 12,568.68 | $ 12,820.05
4 $ 7581|$% 68227 |% 758.081$ 1,971.00|$ 17,739.03[$ 19,710.03| $ 39.24|$ 74549|$ 784.73|$ 1,020.15| $ 19,382.85| $ 20,403.001$ 19,710.03 | $ 20,104.23
Employee or Spouse with Medicare 5 $ - $ 24720 | $ 24720 | $ - $ 642721($% 6427.21]|% - $ - $ - $ - $ - $ - $ 6,427.21 [$ 6,555.75
(State Pays 100%) 6 $ - $ 494.40 | $ 494.40 | $ - $ 12,854.29|$ 12,854.29] $ - $ - $ - $ - $ - $ - $ 12,854.29|$ 13,111.38
7 $ - $ 43507 | $ 435.07 | $ - $ 11,311.81|$ 11,31181|$ - $ - $ - $ - $ - $ - $ 11,311.81 | $ 11,538.05
8 $ - $ 68227 |% 682.27 | $ - $ 17,739.03|$ 17,739.03] $ - $ - $ - $ - $ - $ - $ 17,739.03 | $ 18,093.81
[H2F0] Catastrophic Health Plan 2 1 $ - $ 1581 |$ 1581 | $ - $ 411.06 | $ 411.06 | $ - $ - $ - $ - $ - $ - $ 411.06 | $ 419.28
2 $ - $ 3162|% 31.62]1$ - $ 822.12 | $ 822121 $ - $ - $ - $ - $ - $ - $ 82212 | $ 838.56
3 $ - $ 3162|% 31.62]1$ - $ 822.12 | $ 822121 $ - $ - $ - $ - $ - $ - $ 82212 | $ 838.56
4 $ - $ 3162|% 31.62|$ - $ 82212 | $ 822121 % - $ - $ - $ - $ - $ - $ 82212 | $ 838.56
[H3ZN] Decline Health Ins. (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
[H4ZN] "Opt Out" Health ° (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
[VBWO] State Vision Plan 1 $ - $ 280 | $ 280 $ - $ 7291 $ 72911 $ 0.30 | $ 264 | $ 294 | $ 768 | $ 68.76 | $ 76.441$ 7291 $ 74.37
2 $ - $ 493|$ 4931 $ - $ 128.09 | $ 128.09 | $ 0.48 | $ 430 | $ 479 $ 12.60 | $ 11184 [ $ 124.44 | $ 128.09 | $ 130.65
3 $ - $ 6.02 | $ 6.02 | $ - $ 156.46 | $ 156.46 | $ 0.67 | $ 6.02 | $ 6.69 | $ 17.40 | $ 156.48 | $ 173.88 | $ 156.46 | $ 159.59
4 $ - $ 8.16 | $ 8.16 | $ - $ 212.03 | $ 212.03| $ 0.86|$ 7679 853 | $ 2232 $ 199.44 ( $ 22176 | $ 212.03 | $ 216.27
[V3ZN] Decline Vision Ins. (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
[DBEX] State Dental Plan 1 $ 108|$ 2048|% 2156 | $ 28.03 | $ 53252 | $ 560.54 | $ 2.02|$ 18.13 | $ 2015 $ 52.44 | $ 471.36 | $ 523.80 | $ 560.54 | $ 571.76
2 $ 197|$ 3738|% 39.35] $ 51.15 | $ 971.90 [ $ 1,023.05| $ 3.67|$ 33.04 | $ 36.71 | $ 95.40 | $ 859.08 | $ 954.48 | $ 1,023.05|$ 1,043.51
3 $ 240 $ 4552|% 47921 % 62.30[$ 1,18361|$ 1,24591]9% 449 | $ 40.36 | $ 4485 | $ 116.64 | $ 1,049.28| $ 1,165.92] $ 1,24591|$ 1,270.83
4 $ 328($ 62369 65.64 | $ 8533 |$ 1621.27|$ 1,706.60]$ 6.14 | $ 55.27 | $ 6141 $ 159.72 | $ 1,437.00| $ 1,596.72|$ 1,706.60 | $ 1,740.73
[DP00] Preventive Dental Plan 1 $ - $ 299 | $ 2991 $ - $ 77.74 | $ 77.741 $ - $ - $ - $ - $ - $ - $ 77.74 | $ 79.29
2 $ - $ 521| % 521]%$ - $ 135.46 | $ 135.46 | $ - $ - $ - $ - $ - $ - $ 135.46 | $ 138.17
3 $ - $ 5211 % 521]%$ - $ 135.46 | $ 135.46 | $ - $ - $ - $ - $ - $ - $ 135.46 | $ 138.17
4 $ - $ 742 |$ 7421$ - $ 19292 | $ 192.92 | $ - $ - $ - $ - $ - $ - $ 19292 | $ 196.78
[DMEX] Midwestern Dental (DMO) 1 $ - $ 1599]$ 1599 | $ - |3 415.80 | $ 41580 | $ B B - |3 - $ - $ - 13 415.80 | $ 424,12
2 $ - $ 1599 | $ 15991 $ - $ 415.80 | $ 415.80 | $ - $ - $ - $ - $ - $ - $ 415.80 | $ 424,12
3 $ - $ 1599 | $ 15991 $ - $ 415.80 | $ 415.80 | $ - $ - $ - $ - $ - $ - $ 415.80 | $ 424,12
4 $ - $ 1599 | $ 15991 % - $ 41580 | $ 415801 $ - $ - $ - $ - $ - $ - $ 415.80 | $ 424.12
[D3ZN] Decline Dental Ins. (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
[D4ZN] "Opt Out" Dental * (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
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CIVIL SERVICE COMMISSION
EMPLOYEE BENEFIT DIVISION
FY 2011-2012 GROUP INSURANCE PREMIUM RATES

EFFECTIVE OCTOBER 2, 2011
FOR BARGAINING UNIT MSPTA (T01)

BIWEEKLY ANNUAL BIWEEKLY - DROP ANNUAL - DROP ANNUAL
PLAN NAME/CODE Option ! Employee State Total Employee State Total Employee State Total Employee State Total Leave/LO COBRA
[LUS/LUT/LRS] Employee
Life Only 1 $ - 21¢/$1,000 | 21¢/$1,000 $ - $5.46/$1,000 | $5.46/$1,000 | $ - $ - $ - $ - 21¢/$1,000 | 21¢/$1,000 | $5.46/$1,000 $ -
[LUEX/LREX] Employee Life
Only (Fire/Crash Rescue
Officers--51-01 only) *6 1 $ - 26¢/$1,000 | 26¢/$1,000 $ - $6.76/$1,000 | $6.76/$1,000 | $ - $ - $ - $ - 26¢/$1,000 | 26¢/$1,000 | $6.76/$1,000 $ -
[DLO1] Dependent Life Options (plus) (plus)
Sp $ 1,500 &/or Ch $ 1,000 1 $ 020 | $ - $ 020 $ 520 | $ - $ 5201 % 0.20 | $ - $ 020 | $ 520 | $ - $ 520 $ 520 | $ -
Sp $ 5,000 &/or Ch $ 2,500 2 $ 0.60 | $ - $ 0.60 | $ 15.60 | $ - $ 15.60 | $ 0.60 | $ - $ 0.60 | $ 15.60 | $ - $ 1560 | $ 15.60 | $ -
Sp $10,000 &/or Ch $ 5,000 3 $ 120 $ - $ 1.20]1$% 31.20 | $ - $ 3120 $ 120 | $ - $ 120 $ 31.20 | $ - $ 31.20| $ 3120 | $ -
Sp $25,000 &/or Ch $10,000 4 $ 4.00 | $ - $ 400]$ 104.00|$ - $ 104.00 | $ 4.00 | $ - $ 4.00 | $ 104.00 | $ - $ 104.00 | $ 104.00 | $ -
Child(ren) Only $10,000 5 $ 075 % - $ 0.75| $ 1950 | $ - $ 1950 | $ 0.75| $ - $ 075 % 1950 | $ - $ 1950 | $ 1950 | $ -
[HCEX] BCN Mid-Michigan 1 $ 1934 $ 247.20|$ 266.541% 502.79($% 6,427.21|$% 6930.00|$ 22691|$ 32200|$ 54891|$ 5899.67| $ 8,371.93| $ 14,271.60| $ 6,930.00 | $ 7,068.60
2 $ 3868 | $ 49440 % 533.081% 1,005.71|$ 1285429 |$ 13,860.00|$% 453.82|$ 64399 (% 1,097.81| $ 11,799.33 | $ 16,743.75| $ 28,543.08] $ 13,860.00 | $ 14,137.20
3 $ 3404 $ 43507 |$ 469.11|$ 88499 (% 11,311.81|$% 12,196.80]$ 286.02|$% 40560|$ 691.62| $ 7,436.55| $ 10,545.57 | $ 17,982.12|$ 12,196.80 | $ 12,440.74
4 $ 5338 % 68227|% 735651 % 1,387.77|$ 17,739.03|$ 19,126.80|$ 52797 |$ 74549 (9% 1,273.46| $ 13,727.19| $ 19,382.85| $ 33,110.04|$ 19,126.80 | $ 19,509.34
[HD0O] BCN East Michigan 1 $ 19.10| $ 24720 | $ 266.30]$ 49655|$ 642721 [$ 6,923.76]% 180.01|$ 322.00($ 502.01|$ 4,680.23|$ 8,371.93[ $ 13,052.16| $ 6,923.76 | $ 7,062.24
2 $ 3820 $ 49440 | % 53260 | $ 99323 % 12,854.29|$ 13,84752|$ 360.02|$ 643.99|$ 1,004.01| $ 9,360.57 | $ 16,743.75| $ 26,104.32 | $ 13,847.52 | $ 14,124.47
3 $ 3362|$ 43507 |% 468.69|$ 874.07|$ 11,311.81|$ 12,18588|$% 22693 |$ 40560 (% 63253| $ 5,900.19| $ 10,545.57 | $ 16,445.76 | $ 12,185.88 [ $ 12,429.60
4 $ 5272|$ 68227 |% 734991% 1,37061 |$ 17,739.03|$ 19,10964|$ 419.16|$ 74549|$ 1,164.66| $ 10,898.19 | $ 19,382.85| $ 30,281.04 | $ 19,109.64 [ $ 19,491.83
[HP0OO] BCN Great Lakes West 1 $ 2680 % 247.20|$ 274001$ 69683 [$% 642721 |$ 7,124.04|$ 166.12]$ 322.00|$ 488.11|$ 4,319.03| $ 8,371.93| $ 12,690.96 | $ 7,124.04|$ 7,266.52
2 $ 5361 49440 % 548.01 1% 1,393.91|$ 1285429 |$ 14,24820|$% 33223 |$ 64399|$ 976.22| $ 8,638.05| $ 16,743.75| $ 25381.80| $ 14,248.20 | $ 14,533.16
3 $ 47.18| $ 43507 | $ 482.251$ 122663 |$ 11,311.81|$ 12538.44]$% 20942|$ 40560|$ 61502| $ 5,445.03| $ 10,545.57 | $ 15,990.60|$ 12,538.44 | $ 12,789.21
4 $ 7398 $ 68227 |% 756.251% 1,92345|$ 17,739.03|$ 19,662.48|$ 386.92|$ 74549 (9% 1,132.42| $ 10,059.99 | $ 19,382.85| $ 29,442.84|$ 19,662.48 |$ 20,055.73
[HX00] BCN SE Michigan 1 $ 1567 | $ 24720 | $ 262.871% 40751|$ 6,42721|$% 6,834.72|$ 216.06|$ 322.00($% 538.06|$ 561767 | $ 8,371.93[ $ 13,989.60| $ 6,834.72 | $ 6,971.41
2 $ 3135|$ 49440 | % 525.75]$% 815.15[$ 12,854.29|$ 13,669.44|$ 432.13|$ 643.99|$ 1,076.12| $ 11,235.33 | $ 16,743.75| $ 27,979.08| $ 13,669.44 [ $ 13,942.83
3 $ 2759| $ 43507 |%$ 46266 |$ 717.35|% 11,311.81|$ 12,029.16|$ 272.36|$ 40560($ 67795| $ 7,081.23| $ 10,545.57 | $ 17,626.80|$ 12,029.16 [ $ 12,269.74
4 $ 4326 $ 68227 |% 72553 1% 1,12485|% 17,739.03|$ 18,863.88|$ 50281 |$ 74549 |$ 1,24830| $ 13,072.95| $ 19,382.85| $ 32,455.80|$ 18,863.88 [ $ 19,241.16
[HCOP] COPS Trust Health Plan 1 $ - $ 24698 | $ 246.98 | $ - $ 6421.48|$ 6,42148|$ - $ 24698 |$ 24698 | $ - $ 642148 | $ 6,42148] 9% 6,421.48 | $ 6,549.91
2 $ - $ 494.00| $ 494.00 | $ - $ 12,844.00|$ 12,844.00] $ - $ 494.00|$ 49400 $ - $ 12,844.00 | $ 12,844.00]$ 12,844.00 | $ 13,100.88
3 $ - $ 43471 | $ 43471 | $ - $ 11,302.46 | $ 11,302.46 | $ - $ 43471 | $ 43471 | $ - $ 11,302.46 | $ 11,302.46 | $ 11,302.46 [ $ 11,528.51
4 $ - $ 681.72|% 681.72 1% - $ 17,72472 |$ 17,724.72| $ - $ 68172|% 681.72 | $ - $ 17,724.72 | $ 17,724.72 | $ 17,724.72 | $ 18,079.21
[HNOO] Grand Valley Health 1 $ 1263| $ 240.03|$ 25266 |$ 32846[% 6,240.70|$ 6,569.16 | $ - $ - $ - $ - $ - $ - $ 6,569.16 [ $  6,700.54
2 $ 2527 | $ 480.05|% 505.32|$ 656.92 (% 12,48140|$ 13,138.32| $ - $ - $ - $ - $ - $ - $ 13,138.32|$ 13,401.09
3 $ 2223 | $ 42245|% 44468|$ 578.09|% 10,983.67|$% 1156176 | $ - $ - $ - $ - $ - $ - $ 11,561.76 | $ 11,793.00
4 $ 3487|$ 66248 |9 697.35]$% 906.55|% 17,22437|9$ 18,130.92| $ - $ - $ - $ - $ - $ - $ 18,130.92 | $ 18,493.54
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CIVIL SERVICE COMMISSION
EMPLOYEE BENEFIT DIVISION
FY 2011-2012 GROUP INSURANCE PREMIUM RATES
EFFECTIVE OCTOBER 2, 2011
FOR BARGAINING UNIT MSPTA (T01)

BIWEEKLY ANNUAL BIWEEKLY - DROP ANNUAL - DROP ANNUAL
PLAN NAME/CODE Option ! Employee State Total Employee State Total Employee State Total Employee State Total Leave/LO COBRA
[HI00] Health Alliance Plan 1 $ 1207 $ 22924 (3% 24131]1$ 31369(% 5960.15|% 6,273.84|$ 111.17]$ 322.00|$ 433.17|$ 2,890.43| $ 8,371.93| $ 11,262.36| $ 6,273.84 | $ 6,399.32
2 $ 2423 $ 460.45( % 484.68|$ 630.08|$% 11971.60|$ 12,601.68]$% 22235|$% 643.99|$% 866.34|$ 578097 | $ 16,743.75| $ 22,524.72|$ 12,601.68 | $ 12,853.71
3 $ 2131 $ 40496 (% 426.27|$ 554.16 [$ 10,529.04 |$ 11,083.20]$ 140.20|$ 40560|$ 54580| $ 3,645.27| $ 10,545.57 | $ 14,190.84|$ 11,083.20 [ $ 11,304.86
4 $ 3348 | $ 636.17 (9% 669.65]% 87055|% 16,54037 (% 17,41092]$ 25946 |$ 74549|$% 1,00495| $ 6,74583 | $ 19,382.85| $ 26,12868|)$ 17,41092|$ 17,759.14
[HJOO0] HealthPlus of Michigan 1 $ 1279 $ 24295| % 255.741% 33245|% 631663 |$ 6,649.08]$ 178.83|$ 322.00($ 500.82| $ 4,64951| $ 8,371.93[ $ 13,021.44| $ 6,649.08 | $ 6,782.06
2 $ 2557 $ 48589 | % 511.461% 66490|$ 12633.14|$ 13,298.04|$% 35766 |$% 643.99|$ 1,001.65| $ 9,299.13| $ 16,743.75| $ 26,042.88|$ 13,298.04 | $ 13,564.00
3 $ 2250 $ 42758 | % 450.08|$ 585.11|$% 11,117.17|$ 11,702.28|$ 22544 |$ 40560 (% 631.04| $ 5,861.46 | $ 10,545.57 | $ 16,407.03|$ 11,702.28 [ $ 11,936.33
4 $ 3529 % 67053 |% 705.821% 91757 |$ 17,433.79|$ 18,351.36|$% 416.42|$ 74549 (% 1,161.91| $ 10,826.87 | $ 19,382.85| $ 30,209.72|$ 18,351.36 | $ 18,718.39
[HMCL] McLaren Health Plan 1 $ 11.02|$ 209.29 (% 22031]1$ 286.40|$ 544156 (% 5727.96]% - $ - $ - $ - $ - $ - $ 5727.96 | $ 5,842.52
2 $ 22.03|$ 41858 (9% 44061 |$ 572.79|$% 10,883.01|$% 11,455.80]$ - $ - $ - $ - $ - $ - $ 11,455.80 [ $ 11,684.92
3 $ 1939|$ 368339 387.721% 504.02|$ 957646 |% 10,080.48] $ - $ - $ - $ - $ - $ - $ 10,080.48 | $ 10,282.09
4 $ 3040|$ 577639 608.03]$% 79045|$ 1501847 (% 15808.92] % - $ - $ - $ - $ - $ - $ 15,808.92|$ 16,125.10
[HMEX] Physicians Health Plan 1 $ 1298 $ 24656 | $ 250541% 33739|$ 6,41045[$% 6,747.84|$ 13580|% 322.00($ 45780| $ 3530.81|$ 8,371.93[ $ 11,902.74| $ 6,747.84|% 6,882.80
2 $ 2595 493.11|% 519.06 | $ 674.78[% 12,820.78|$ 13,49556|$ 27160|$ 643.99|$ 91559| $ 7,061.61| $ 16,743.75| $ 23,805.36 | $ 13,495.56 [ $ 13,765.47
3 $ 2284 $ 43393 |% 456.77|$ 593.80|$% 11,282.24|$ 11,876.04|$ 171.05|$% 40560($ 576.65| $ 4,447.22| $ 10,545.57 | $ 14,992.79|$ 11,876.04 [$ 12,113.56
4 $ 3582 (% 68049 |% 716.31]1% 931.19|$ 17,69269|$% 18,623.88|$ 31444 |$ 74549 (% 1,05994 | $ 8,17551| $ 19,382.85| $ 27,558.36|$ 18,623.88| $ 18,996.36
[HFOO] Priority Health Plan - West 1 $ 13.88|$ 247.20( % 261.08]$ 36095(% 6,427.21|$% 6,788.16|% 156.82|$ 322.00|$ 478.82|$ 4,077.35| $ 8,371.93| $ 12,449.28| $ 6,788.16 | $ 6,923.92
2 $ 2777 $ 49440 (% 522.171$% 722.03|$ 12,854.29|$ 13576.32|$% 31267 |$ 643.99|$ 956.66| $ 8,129.37| $ 16,743.75| $ 24,873.12|$ 13,576.32 | $ 13,847.85
3 $ 2444 $ 43507 | $ 45951 |$ 63539|$% 11,311.81|$ 11,947.20|$ 19708 |$ 40560 (% 602.68| $ 5,124.15| $ 10,545.57 | $ 15669.72|$ 11,947.20 [ $ 12,186.14
4 $ 3832 % 68227 |% 72059 1% 996.33|$ 17,739.03|$ 18,73536| % 364.22|$ 74549 (% 1,109.71|$ 9,469.71| $ 19,38285| $ 28,85256|$ 18,73536 | $ 19,110.07
[HFO1] Priority Health Plan - East 1 $ 13.88|$ 247.20( % 261.08]1$ 36095(% 6,427.21|$% 6,788.16|% 156.82|$ 322.00|$ 478.82| $ 4,077.35| $ 8,371.93| $ 12,449.28| $ 6,788.16 | $ 6,923.92
2 $ 2777 $ 49440 (% 522.171$ 722.03|$ 12,85429|$ 13576.32|$% 31267 |$ 643.99|$ 956.66| $ 8,129.37 | $ 16,743.75| $ 24,873.12|$ 13,576.32 | $ 13,847.85
3 $ 2444 $ 43507 | $ 45951 |$ 63539|$% 11,311.81|$ 11,947.20|$ 19708 |$ 40560 (% 602.68| $ 5,124.15| $ 10,545.57 | $ 15669.72|$ 11,947.20 [ $ 12,186.14
4 $ 3832 % 68227 |% 72059 1% 996.33|$ 17,739.03|$ 18,73536| % 36422 |$ 74549 (% 1,109.71|$ 9,469.71| $ 19,38285| $ 28,85256|$ 18,73536 | $ 19,110.07
[HFO2] Priority Health Plan - South 1 $ 13.88|$ 247.20( % 261.081$ 36095(% 6,427.21|$% 6,788.16|% 156.82|$ 322.00|$ 478.82| $ 4,077.35| $ 8,371.93| $ 12,449.28| $ 6,788.16 | $ 6,923.92
2 $ 2777 $ 49440 (% 522.171$% 722.03|$ 12,854.29|$ 13576.32|$% 31267 |$ 643.99|$ 956.66| $ 8,129.37| $ 16,743.75| $ 24,873.12|$ 13,576.32 | $ 13,847.85
3 $ 2444 $ 43507 (% 45951 1% 63539|$% 11,311.81|$ 11,947.20]$ 197.08|$ 40560 [ $ 602.68 | $ 5,124.15| $ 10,54557 | $ 15,669.72 | $ 11,947.20 | $ 12,186.14
4 $ 3832 % 68227(% 72059 1% 996.33|$ 17,739.03($ 18,73536]$ 36422 |$ 74549 |$ 1,109.71|$ 9,469.71| $ 19,382.85| $ 28,85256 | $ 18,735.36 | $ 19,110.07
[HLOO] Total Health Care 1 $ 896 $ 17019 | % 179.15]$% 23289|$ 4,42491|% 4,65780]% - $ - $ - $ - $ - $ - $ 4,657.80 | $ 4,750.96
2 $ 2060 $ 39144 1|% 412.04|$ 53565|$% 10,177.35|$ 10,713.00] $ - $ - $ - $ - $ - $ - $ 10,713.00 | $ 10,927.26
3 $ 1702 $ 32333|% 340.35]1% 44246|$ 8,406.70|$ 8,849.16| $ - $ - $ - $ - $ - $ - $ 8,849.16 | $ 9,026.14
4 $ 2419 $ 45951 |% 483.70|$ 628.81|$% 11,947.31|$ 12576.12]9% - $ - $ - $ - $ - $ - $ 12,576.12|$ 12,827.64

! Health option codes are 1 = Employee only coverage, 2 = Employee & Spouse, 3 = Employee & Child(ren), 4 = Full Family

%2 Employees in the Catastrophic Health Plan will receive a $50 rebate with each paycheck beginning October 13, 2011.

¥ Employees who opt out of Health coverage (because they have "primary" coverage through a non-State employee or non-State retired spouse) will receive a rebate identical to the Catastrophic Health Plan.
4 Employees who opt out of dental coverage (because they have “primary” coverage through a non-State employee or non-State retired spouse) will receive a rebate identical to the Preventive Dental Plan.
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