
Long Range Plan Updates (#2c)
Do you need to submit revisions to your long-range plan? 
The regional long-range plan for CTE Perkins (2008-2013) is a critical documents to effectively guide the support and implementation of high skill, high wage, high demand* programs of study in your region.  This document also guides the important delivery of support services, staffing, programs, and activities that are key to support the staff and students engaged in career and technical education. Long-Range Plans also satisfy the requirements of Perkins legislation that relates to core performance indicators.

When you developed your long-range plan, your region provided an incremental, progressive, general plan that extended over the five-year period with culminating outcomes that you are able to monitor at the regional level.  The long-range plan should reflect anticipated outcomes and achievements expected to occur by the time Perkins IV legislation expires.  In the past four years, there may have been significant changes in your region (i.e. economic, employment outlook, personnel, etc.) since your plan was approved.  It may now be time to consider revising this plan to more accurately reflect your regional progress, priorities, and current challenges and direction.  
In considering the need for revision, please review the following items:

Progress Towards Achieving Objectives in Original Plan

· Review Core Performance Indicator trend data
· Review Regional CTE Program CIP Self-Review Summary and program improvement information 
· Review CTE Program quality factors aligning with employment needs/trends in the region and state 
· Review student follow-up data  relating to placement

· Assess regional changes in personnel, programs, resources and services by building, district and CEPD 

· Meet with regional workforce development personnel to discuss regional priorities and collaboration/coordination of resources
Should you determine that you need to revise portions of your long range plan, please indicate that revisions are needed on MEGS + and work with the OCTE Grants Team Leader to obtain the approved non-PDF version of the plan and submit revisions with caps and strikeouts to indicate changes by April 1st.  
Size, Scope and Quality

The Carl D. Perkins Career and Technical Education Act of 2006 contains several references that career and technical education programs will be of sufficient size, scope, and quality to be effective.  
Each state receiving federal funds under the Carl D. Perkins Career and Technical Education Act of 2006 must develop a State Plan for Career and Technical Education for the period of July 1, 2008 through June 30, 2013.  An excerpt from Michigan’s state plan, in response to the requirement to describe career and technical education program activities that will take place in order to meet or exceed the state adjusted levels of performance, follows:

“CTE state approved program elements required at both the secondary and postsecondary level will include the need to:

· Strengthen the academic, technical, and employability skills of students

· Provide students with strong experience in, and understanding of, all aspects of an industry

· Develop, improve, or expand the use of technology in career and technical education programs

· Provide comprehensive professional development for involvement with academic, guidance, and administrative personnel, including CTE and academic teachers/faculty, counselors, and administrators

· Develop and implement evaluations of the programs carried out with funds under this title, including the performance of special populations students
· Provide services, activities, and instructional program offerings that are of sufficient size, scope, and quality to be effective [emphasis added]
· Link secondary and postsecondary career and technical education.  This includes Tech Prep  articulations with 2+2+2 curriculum alignment, dual enrollment, direct credit, and other linkages.”  [Although Tech Prep is no longer funded, programs of study are still required under the Perkins Act.]
For more information on size, scope and quality, please go to the following site:  http://www.michigan.gov/documents/mde/Size_Scope__Quality_Guidelines_327380_7.doc 
* For more information on high skill, high wage and demand, please go to the following:  http://www.michigan.gov/documents/mde/High_Skill_High_Wage_and_High_Demand_Resources_327375_7.doc 
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