
 

 

2018-2019 Michigan Career Readiness Initiative Successes
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Employer Engagement Career Pathways Align Funding Streams 
Career and Education Advisory 

Councils (CEAC) created in each of 
the Workforce Development 
Regions connecting employers 
and education at a regional level. 

School District Superintendents 
received Michigan Career 

Development Model to provide all 
students in Michigan with the 
necessary knowledge and skills for 

success in career of their choice 

Separate funding sources identified on 
an Asset Map showing how those 

funding steams can be leveraged 
together to support career 
readiness. 

and lifelong learning. 

• Identify high-skill, 
high-wage, in-demand 
industry sectors, such as 
manufacturing, information 
technology, and 
healthcare and the 
occupations and 
credentials associated with 
each pathway. 

• Align the skills and competencies 
necessary to meet the market 
demand and advocate for 
integration into the K-20 education 
spectrum. 

• Institutionalize policies, processes, 
and procedures for maintaining and 
regularly disseminating a Career 
Initiatives Funding asset map. 

• Implement career explorations and 
job readiness. Change the Michigan 
Merit Curriculum to include robust 
career exploration and job readiness 
(job skills for the 21st Century). 
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State workforce development and 

Talent Development Liaisons hired to 
encourage partnerships between 
employers and educators to 
address talent needs. 

Talent Consortia funded to create 
innovative programs for 

Credential Engine grant supporting 
the collection of credential data 

across systems, in real-time, to 
meet educational and 

economic needs. 

Million in new state aid funding 
appropriated for CTE Early Middle 

high-demand, high-wage careers. College and CTE Dual Enrollment 
programs. 

Leaders and CEOs from Michigan 
organizations attended Talent 
Pipeline Management Academy. 

in-demand CTE programs and 
New laws enacted to support 

career pathways including the 
Brian Whiston Career Pathways 
Law. 

Employers coached students via MI High School CTE programs reportedBright Future—engages students 
with employer mentors. 3,924 Industry Credentials 

available to high school CTE 
students. 

attended training in its use.For more information visit the Michigan 

education professionals received 
the Career Pathways tool kit and 

Career Readiness Initiative web page at 
http://bit.ly/MI_CRI 

http://bit.ly/MI_CRI



