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All Informational Updates, and referenced attachments, can be found on our website:   www.michigan.gov/octe

Greetings from Patty Cantú:

Congratulations to all (especially Joyce McCoy) on a very successful CTE Showcase at the Capitol last month. Both Governor Snyder and State Superintendent Mike Flanagan attended the event and spent considerable time talking with students.  In addition, they both talked at length about their experience and the value of CTE in their address to the audience at the Governor’s Education Summit, which took place the next day here in Lansing.  Moreover, the Superintendent mentioned his experience again at the State Board of Education meeting earlier this week.  It is quite obvious that they were both impressed by what they saw at the Showcase.  It was a great promotional activity and, as usual, the students were outstanding spokespersons for CTE.  Well done!

Mark your calendars!  The CEPD Council is sponsoring a CTE Summer Leadership Conference at the Soaring Eagle Casino and Resort in Mt. Pleasant on August 7 and 8.  Topics will include legislative updates, teacher certification, embedded math projects, the CTE Toolkit, CTSOs, and much more.  Kirk Wyers will be the closing keynote speaker.  Please plan to attend for collaboration and networking purposes.  Registration:  www.calhounisd.org/professionaldevelopment/ - search events for “CTE Summer Leadership Conference”.  Hotel reservations:  (877) 232-4532 and mention the CEPD Council for a discounted rate.  Questions?  Contact Kris Jenkins, jenkinsk@calhounisd.org.

The MEDC holds a Talent Partner update once a month.  To keep on top of what is happening within the 10 Prosperity Regions, take a periodic look at the notes and materials from the webinars that are posted on https://medc.box.com/partnerwebinars.  The password is:  talent.

As you know, we have two new consultants in the office.  Dana Hughes will be working with the Transportation, Distribution and Logistics Career Cluster and the Manufacturing Career Cluster.  Nikki Rogers will be the consultant for the Health Science Career Cluster and the Science, Technology, Engineering and Mathematics Career Cluster.  We are pleased to have two strong professionals join our team.  A new list of OCTE Career Cluster Consultants and their areas of responsibility is attached to this Update.

Recently, we sent out a Q & A document for our Automotive Technician programs clarifying the changes to CIP Self-Review and NATEF Accreditation.  You will find a list of the Q & A below in this Update.

As always, if you have questions or concerns, feel free to contact any of us and we will be happy to help.

Have a wonderful Spring!





Mark Your Calendar

September 11, 2014 		New CTE Administrators Workshop, Hannah Building, Lansing, MI
October 30, 2014 		CTE Fall Update, Crowne Plaza, Lansing, MI
January 21-22, 2015		Grants Dissemination/Data Meeting, LCC West, Lansing, MI
March 18, 2015 Spring 		CTE Update, LCC West, Lansing, MI  

CIP Endorsements

http://www.michigan.gov/documents/mde/CIP_Program_Endorsements_for_CTE_Instruction_428077_7.pdf?20140403153815

Family and Consumer Science Annual Teachers Conference
[bookmark: _GoBack]
August 5-7, 2014, Frankenmuth, Michigan
For more information see:  http://www.fcsem.org/ 

Work-Based Learning Summer Workshop - June 17-19, 2014

The Michigan Career Placement Association (MCPA), with the support of the Michigan Department of Education (MDE) Office of Career and Technical Education, is once again offering their annual summer Work-Based Learning Conference.  This two-day conference will provide an overview of key information and point to additional resources, which are useful when designing structured, well-organized programs at the workplace for students.  The conference is essential for educators, business and industry, and other partners engaged in work-based learning programs that are targeted toward high school age students. 

The summer conference will be located at The James B. Henry Center at 3535 Forest Road in Lansing.  The registration fee will be $150.00 and includes breakfast, lunch, dinner and snacks. 
For more details about the conference, including an agenda, please visit www.micareerplacement.org

Workplace Myth Buster

Myth: Becoming an apprentice means picking one career for the rest of your life.

Not true: Apprenticeships help individuals acquire skills that open doors for where they want to go. Apprentice graduates have a relatively high starting salary ($50,000+/year), and have opportunities to move up the career ladder and serve in management positions. The department recently announced a national initiative called the Registered Apprenticeship College Consortium, a partnership between apprenticeship sponsors and colleges that will work with apprenticeship graduates to turn their years of rigorous on-the-job training and classroom instructions into college credits toward an associate or bachelor degree. Apprentices earn credits, putting them on a fast-track toward a college degree, with little to no debt, all while getting paid to train.
• Learn About RACC
• Read the Blog Post

Article on Early/Middle Colleges 

http://www.detroitnews.com/article/20140430/SCHOOLS/304300027/Mich-high-school-students-get-jump-college

STEM Partnership Newsletter 

Volume 2, issue 1, is available at  http://www.mistempartnership.com/media

Industry Insight TV

This site introduces young people to the different industries and careers across the country
www.industryinsight.tv.  It is a subscription website that they are hoping CTE instructors will champion in our schools along side librarians.   



NCPN Career Pathways Partnership Excellence Award:  Deadline Extended to 
May 20

If you are interested in nominating an outstanding career pathways program of study for the Career Pathways Partnership Excellence Award sponsored by Kuder, Inc., click here. Nominators must be an NCPN member. If you are not already an NCPN member, you can apply for NCPN membership ($75) before submitting. The deadline for submitting has been extended to May 20.
Winners will receive the following:
· First place: $3,000 cash prize plus 10 free one-year memberships in NCPN
· Second place: $2,000 cash prize plus 7 free one-year memberships in NCPN
· Third place: $1,000 cash prize plus 5 free one-year memberships in NCPN
· Air travel and hotel accommodations for one person from each winning site to attend the 2014 NCPN conference in Orlando, FL, scheduled Oct. 13-14, 2014
· National recognition at the 2014 NCPN membership luncheon
· Opportunity to present details of winning program during a featured breakout session at the 2014 NCPN Conference and in the Connections newsletter
Applications will be scored based on the following criteria:
· Program Overview 
· Professional Development and Experience
· Employer Involvement
· Career Guidance and Advising
· Results
If you have questions about the award contact Debbie Mills at dmills@cord.org. If questions about the application, contact Sheila Wilson at swilson@cord.org. 

Crain’s Article

To see how Michigan might face a potential loss of $1.9 billion in STEM wages, read the article at Sponsor Content: How Michigan might lose $1.9 billion in wages | WIN - Crain's Detroit Business

ACT Report on College Readiness 
The importance of being prepared to succeed in college is the subject of a 2013 ACT report titled Readiness Matters: The Impact of College Readiness on College Persistence and Degree Completion. In an era when college degrees provide recipients advantages in a variety of dimensions associated with happy, productive lives and when America’s standing in the world depends heavily on an educated populace, successful completion of college is important both from an individual and a national perspective.   
Sixty-eight percent of high school graduates enroll immediately in two- or four-year institutions, according to this study, but a much larger percentage of graduates aspire to earn college degrees. Even among those who enroll immediately, completion rates need to be substantially improved. Not being college-ready upon completion of high school has a negative impact for both groups.  
This study examines the impact of college readiness on success from four perspectives: (1) academic preparation in high school, (2) using multiple measures to determine readiness, (3) college readiness as a means of reducing gaps between ethnic and racial groups and across income levels, and (4) the effects of early mentoring on college- and career-readiness.  
Academic Preparation. The ACT-developed College Readiness Benchmarks are the minimum scores on the ACT that indicate whether students have a high probability of success in the basic college courses of English composition, algebra, biology, and introductory social science. After controlling for the postsecondary institution attended, students who achieve these individual benchmarks have significantly higher persistence and graduation rates than those who do not meet the benchmarks.  
Multiple Measures. ACT recommends that multiple measures be used to predict success in college. For example, high school grade-point averages may measure both cognitive and noncognitive aspects of college readiness, whereas the ACT exam is designed to measure cognitive knowledge and skills.  
Racial/Ethnic and Family Income Gaps. Persistence and graduation are much more likely for students who meet more of the ACT benchmarks than for students who meet fewer of them for each family income and racial/ethnic group. Smaller racial/ethnic and socioeconomic gaps are seen when college readiness is addressed for all students.  
Early Monitoring. Students benefit from early monitoring, according to several studies by ACT, so that interventions may take place as soon as they are needed.  
Based on its study of ACT-tested 2012 high school graduates, ACT projects that if all high school students graduated college-ready, almost 92,000 more of them would immediately enroll in college and that approximately 124,000 more would complete a college degree within six years of enrolling.  
ACT postulates that multiple strategies and programs will be necessary to increase the college and career readiness of many of the nation’s high school graduates. This study recommends five actions to bolster the academic preparation of these graduates:  
1. Evaluate the rigor and content of high school courses in English, mathematics, reading, and science and align them with college readiness standards and related skills.  
1. Regularly monitor student progress towards becoming ready for college and intervene as needed early in this process.  
1. Help students learn and develop strong academic habits.  
1. Provide guidance so all students  
· understand the essential link between current preparation to future success;  
· explore career options based on their personal skills, interests, and goals; and  
· have and use resources about the college admissions and financial aid processes.  
1. Establish longitudinal data systems to monitor student performance from elementary school through college and careers to support the cohesion of the education system.   

[bookmark: _Toc386193871]ED Seeks Input on Career Pathways Development 

The U.S. Department of Education (ED), in conjunction with the Departments of Labor and Health and Human Services, is requesting information on career pathways through a notice in the Federal Register.  This notice states that feedback collected will be used to “inform and coordinate policy development, strategic investments, and technical assistance activities” as well as improve coordination of federal programs.  

The Request for Information Collection notes that employers often report difficulty finding workers whose skills meet their needs.  ED calls career pathways systems a “promising strategy” for closing this gap by “offering distinct but complementary workforce, education, and support services that are aligned with the needs of business and industry.”  The request is a follow-up on an earlier letter from the three agencies which discusses their views on the career pathways system and says that such systems should work to align secondary and postsecondary education with workforce development, have multiple entry and exit points, require rigorous coursework, and include financial support, among other priorities.

ED seeks comments from employers, educational agencies and entities, local and tribal governments and organizations, workforce development and human services entities, and others.  The agency says it is looking for ideas that will improve outcomes in career pathways programs and help those programs use existing resources in more coordinated ways.  Comments are due on June 9, and can be submitted through the federal e-rulemaking portal here.

Building a 21st Century Workforce Starts in High School

President Obama stopped by Bladensburg High School in Maryland on April 7 to announce the winners of the Youth CareerConnect program.  The school, along with two other high schools in Prince George's County, is being awarded $7 million as part of the program.  Overall, 24 Youth CareerConnect awards across the country will provide $107 million to high schools and their partners to strengthen the college- and career-readiness of America's high school students.  To mark his first day on the job, Deputy Secretary of Labor Christopher P. Lu joined the president for the announcement. The program, administered by the department in collaboration with the U.S. Department of Education, will help prepare 2,500 high school graduates to succeed academically and graduate career ready in high-demand fields such as information technology and health care.
• Read the News Release
• View the Slideshow

Model Schools Conference

There will be a Model Schools Conference in Orlando, Florida, from June 22–25 where:

· The nation’s most rapidly improving schools will share their success stories
· An analysis of how CTE played a major role in these schools’ academic success will be presented
· A policy discussion with leadership of U.S. Department of Education, state superintendents, and local superintendents on how CTE can play a central role in improving student performance will be held
· Your district will develop an action plan, concluding the event

The conference will include leadership—including superintendents, principals, and teacher leaders—from several hundred school districts from across the nation. It would be beneficial for you to have your team include a similar cross section of school leaders.  Register here to receive the special rate of $475.  For more details about the program and exclusive CTE sessions, please download the Conference brochure.
If you have questions, please contact the International Center for Leadership in Education at (518) 399-2776 or ICLEevents@leadered.com. 

Automotive Technician Instructional Program Q & A

Q:  Is it true that automotive technology programs do not need to upload their self-review materials into Navigator for TRAC Reviews?   Automotive Technology programs are required to have ASE/NATEF accreditation to maintain their state approved program status.  The ASE/NATEF accreditation process is rigorous, and not only addresses the criteria reviewed for TRAC by OCTE, but exceeds the requirements for state approved program review.  By maintaining their ASE/NATEF approval status, Automotive Technology programs assure that they meet OCTE requirements.    There is no need for them to duplicate their efforts in Navigator, as OCTE has the ability to monitor their ASE/NATEF status.  Automotive programs are reminded that to remain a state approved program they must include work-based learning experiences and student leadership activities in their programs, and that their local administration may have program review requirements that vary from OCTE’s.  
 
Q:  Do automotive technology teachers have to complete the instructional design model (segmenting document)?  Yes.  This information is needed for both CTEIS entry and for data TRAC reviews.
 
Q:  Do automotive technology teachers need to be activated in Navigator?   We recommend that CTE directors activate their Automotive Technology Instructors each year in Navigator, where the instructor(s) should update their contact information.    OCTE uses the Navigator information for purposes other than TRAC reviews, so opportunities for involvement in state initiatives and professional development will not be missed if the teachers are activated. 
 
Q:  Some automotive programs have the old ASE/NATEF accreditation and some are following the new.  Which of the assessments are students required to take?  Students should take the corresponding test related to the instruction received in the program regardless of future accreditation requirements.  For some years in the future, we will have automotive technology programs following different accreditation requirements.  If the student elects to take both the Electrical and the MLR tests, OCTE will use the best score.
 
Q:  Some programs waited on ASE/NATEF reaccreditation to see what would be required by OCTE for automotive technology programs and are now behind in the process.  What can be done to assist?  We have been notified by ASE that there will be some flexibility allowed and assistance in getting programs accredited.  Contact Dana Hughes if you are in this situation and are ready to be reaccredited.
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