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Migrant Education Program

Title I, Part C

Frequently Asked Questions on Eligibility

Q:
What are the criteria for determining whether a student is Priority for Service?
A:
A student can be considered Priority for Service if the student’s education has been interrupted in the last 12 months, and the students is failing or at the risk of failing the core content areas.
Q:
How long can a qualified migrant worker stay in a temporary job?
A:
Temporary employment means employment that lasts for a limited period of time, usually a few months, but no longer than 12 months.
Q:
What constitutes a qualifying move?
A:
A qualifying move is a move within the last 36 months, from one school district to another, in order to seek or obtain qualifying work, due to economic necessity.
Q:
What is seasonal employment?

A:
Seasonal employment means employment that occurs only during a certain period of the year because of the cycles of nature and that, by its nature, may not be continuous or carried on throughout the year.
Q:
What does move or moved mean?
A:
Move or moved means a change from one residence to another residence that occurs due to economic necessity

Q:
Can you make all of your qualifying moves within one State?

A:
Yes.  As long as you move from one school district to another school district, in order to seek or obtain qualifying work, due to economic necessity.
Q:
What is qualifying work?
A:
Qualifying work means temporary employment or seasonal employment in agricultural work or fishing work.
Q:
How long can a family stay in one school district and still qualify for the Migrant Education Program?
A:
Upon a qualifying move a family is eligible for the Migrant Education Program for 36 months.
Q:
Can a worker still qualify if she came to work in a crop that failed and ends up working in retail?
A:
Yes, if the worker has a prior history of moves to obtain qualifying work, or there is other creditable evidence that the worker actively sought qualifying work soon after the move.
Q:
What is personal subsistence?
A:
Personal subsistence means that the worker and the worker’s family, as a matter of economic necessity, consume, as a substantial portion of their food intake, the crops, dairy products, or livestock they produce or the fish they catch.
Q:
Must a parent sign the Certificate of Eligibility (COE)?
A:
Except in the case of a few limited instances, the parent or guardian must sign the National COE.  By signing the National COE, the parent or guardian confirms that the information he or she provided is accurate and identifies who provided the information so that the State Educational Agency can verify information contained in the COE at a later date, if necessary.

Q:
What happens if the parent cannot sign the COE?
A:
If the parent is unable to sign his or her name, the parent must mark an “X” in the signature section and the recruiter must print the parent’s name and relationship to the child in the Comments section.

Q:
What happens if a parent will not sign the COE?
A:
If a parent refuses to sign his or her name, the recruiter must document the parent’s refusal in the Comments section and print the parent’s name and relationship to the child.
Q:
If a parent refuses to sign the COE can the child be served if the child meets the eligibility requirements?

A:
Yes.  If the parent refuses to sign his or her name on the COE, the recruiter must document the parent’s refusal in the Comments section and print the parent’s name and relationship to the child.  If the child meets the eligibility requirements, he or she can be served.  (This is an up-dated position as stated by our program officer, Dr. Sam Harris, at the Office of Migrant Education on August 11, 2010.)
