7/28/2015
GUIDANCE: Residential Child Care Institutions (RCCIs)
Participating in the National School Lunch Program (NSLP)
INGHAM COUNTY YOUTH CENTER 
PROCEDURE FOR PROVIDING SECOND BREAKFAST AND LUNCH SERVINGS

Initial Requirements and Background
In order to be eligible for second servings, residents must first take a full reimbursable meal, as outlined by NSLP and School Breakfast Program (SBP) requirements. If the facility uses the “serve” method, residents must take the full meal as served. If the facility uses the “offer vs. serve” method, the resident must take at least three (3) components, including at least ½ cup total of fruits and/or vegetables. 
[bookmark: _GoBack]According to USDA memo SP 23-2014v3 published in March 2015, Q&As Related to the “Smart Snacks” Interim Final Rule, “If a ticket or a token is given to a student for good behavior or good grades – a behavioral or performance award – and no money is exchanged in order to acquire the ticket/token, the exchange of the reward ticket or token would not be considered a sale to the student.” As a result, if seconds are exchanged for tokens received for good behavior or good performance and seconds are provided completely after the reimbursable meal has been provided and in a separate exchange, the seconds are not subject to the Smart Snacks standards or the reimbursable meal pattern. However, if seconds are provided at the same time as the reimbursable meal, the seconds would need to meet the meal pattern for NSLP or SBP, including average calorie, saturated fat, trans fat, and sodium limits. 

Dispensing Allowable Second Servings
All first portions must be finished – that is, they must be consumed or fully declined. Once the reimbursable meal is complete, if considered appropriate by facility staff and if second portions are available, a resident may exchange tokens received for good behavior or performance for additional available food at the discretion of the facility staff. Care should be taken so that these additional helpings are provided in a manner consistent with civil rights requirements and the non-discrimination statement of the U.S. Department of Agriculture.* 



Ingham County Youth Center Specific Procedures
Residents confined to their rooms and receiving room trays for disciplinary reasons will not be eligible to purchase seconds. 
New intakes will receive only first portions due to not being eligible to receive tokens until they are part of programming and therefore not able to “purchase” their second portions. 
The cooks are not to give out tokens for meals, kids are to earn these tokens for good behavior and follow all RBT programming as set forth by the Facility Director. 


*The U.S. Department of Agriculture prohibits discrimination against its customers, employees, and applicants for employment on the bases of race, color, national origin, age, disability, sex, gender identity, religion, reprisal, and where applicable, political beliefs, marital status, familial or parental status, sexual orientation, or all or part of an individual's income is derived from any public assistance program, or protected genetic information in employment or in any program or activity conducted or funded by the Department.  (Not all prohibited bases will apply to all programs and/or employment activities.)

If you wish to file a Civil Rights program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, found online at http://www.ascr.usda.gov/complaint_filing_cust.html, or at any USDA office, or call (866) 632-9992 to request the form.  You may also write a letter containing all of the information requested in the form.  Send your completed complaint form or letter to us by mail at U.S. Department of Agriculture, Director, Office of Adjudication, 1400 Independence Avenue, S.W., Washington D.C. 20250-9410, by fax (202) 690-7442 or email at program.intake@usda.gov. 

Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service at (800) 877-8339; or (800) 845-6136 (Spanish).

USDA is an equal opportunity provider and employer.
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