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From Brenda O’Brien, Engineer of Construction and Technology 
 

Determining When a Certified Payroll Becomes 
Delinquent 

 

 
This Construction Advisory serves as clarification for how to determine the 
beginning and ending of the time period (grace period) for submission of 
certified payrolls, as discussed in the Prevailing Wage Oversight Procedures 
outlined in Bureau of Highways Instructional Memorandums 2008-06 and 
2009-07. 

 
In the “Submittal Requirements” Section, the three week grace period for 
certified payroll submittal begins at the end of the work week in which the 
work is started by the prime contractor and/or subcontractor(s). 

 
When the contract contains Notice to Bidders 03NB12, Prevailing Wage 
Oversight Procedures Revision For Projects Under 75 Calendar Day Duration, 
the three week grace period is reduced to two weeks.  The two week grace 
period begins at the end of the work week in which the work is started by the 
prime contractor and/or subcontractor(s). The language in the Notice to 
Bidders has been revised to reflect this clarification. 
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Index:  Davis Bacon Labor 
Compliance 

  

Questions regarding this 
Construction Advisory should 
be directed to: 

Chris Roe, Prevailing Wage 
Compliance Specialist, at 
517-322-5317 or 
roec@michigan.gov 
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