
1

_________________________________________________ 

Prevailing Wage Components

Contract Documents

Wage Decisions

Wage Rate Interviews
Overtime

Certified Payrolls

Truck Drivers
Adam Strong
Prevailing Wage Compliance Specialist
(517) 719-7344
stronga1@michigan.gov

Prevailing Wage Compliance 2016

72

Form 1156-T1 



2

73

Form 1156-T1 

74

Form 1156-T1 



3

75

Questions to Ask

• Determine the classification of the worker:

– What type of work have they performed on the project

• DO NOT classify as ‘Laborer’ or ‘Operator’ only

• Determine the worker’s pay rate:

– Project rate of pay

– ‘Open Shop’ rate of pay (private work)

– If the worker does not know their rate of pay:
• A comment on the wage rate interview is required

• The worker should be encouraged to review the required jobsite postings

• Additional concerns can be directed to the Fraud & Abuse hotline if the
worker is uncomfortable discussing with project staff.
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Questions to Ask

• Determine the type of fringe benefits being paid to the worker:

– Health, 401k, vacation, sick days etc.….

• Determine number of weekly hours worked:

– Normal weekly hours paid on a weekly check from employer

– Are they paid overtime for hours worked after 40 weekly hours

• Document contact information (cell or home phone):

– This is not required

– It is encouraged to conduct a follow up interview if there are certified
payroll discrepancies

Information collected verifies the accuracy of the certified payroll.
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Wage Rate Interview 

• Conduct interviews in the early stages of the project
to verify PW compliance.

• Check the certified payroll against the wage rate
interview in a timely manner so the issues can be
resolved in a timely manner.
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Worker’s Pay Rate

• IT IS THE EMPLOYERS RESPONSIBILITY TO
MAKE SURE THEIR EMPLOYEES ARE AWARE
OF THE PROPER PW RATES.

• Some workers are paid a salary rather than a hourly
wage:

– A WEEKLY SALARY IS NOT A WAY AROUND PAYING
THE PROPER PW.

– A worker must be paid a minimum hourly wage for all
hours worked for the entire work week.
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Field Operations Handbook – 10/25/2010
Chapter 15

15f  Application of PW and Fringe Benefit Requirements
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Field Operations Handbook
Chapter 15

15e  Interpretations – Applications of DBRA to Types of Employees
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Exempt Executive Employees


