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The cornerstone of a successful mentoring relationship is the carefully planned match of mentor and mentee.

The Mentor Michigan Quality Program Standards for Youth Mentoring addresses the issue of matching in Program Standard 5: Matching Strategy.  This standard addresses the need for a well-documented matching strategy.  It offers a structure for mentors and mentees to be appropriately and ideally matched.

The foundation of successful matching is a written matching strategy that is consistent with the mentoring program’s statement of purpose.  Matching criteria and expectations for mentors and mentees should be included in this strategy.

Before creating a match, guarantee that the mentors and mentees being considered for matches meet the program eligibility requirements.  Once that has been verified, consult both mentors and mentees about their specific preferences related to the match.  Their personal preferences should be considered, along with other factors, such as gender, age, language requirements, personalities, life experience, interests, and race.

Race is a topic that is often debated regarding how important a role it plays in mentor/mentee matches.  Click here to read about mentoring and race on the MENTOR website. This article explores both sides of the argument, as well as highlights research findings that indicate that, in most cases, the race of a mentor has only a slight effect on the mentoring relationship.

The MENTOR organization also suggests making it clear to mentors and mentees how match decisions are determined.  They should also be given an opportunity to request a different match, if they feel the match is not working.

Once the match is accepted by all parties, a match agreement should be signed by the mentor, mentee, and the mentee’s parent(s)/guardian(s).  The agreement defines expectations for regular mentor/mentee contact, including consistency and duration of their meetings.

These matching principles apply to one-to-one mentoring, as well as group mentoring.

Click here to visit the MENTOR website for additional resources on matching.
