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3. Veterans Affairs Supportive Housing (VASH) Pay 

If the Contractor administers VASH Vouchers, the Authority will pay the Contractor an 

additional $1.00 (one dollar) for each VASH Voucher under an executed HAP Contract 

and approved for payment on the first day of each month. The VASH Pay will be distributed 

quarterly based on monthly contracted cases for VASH Vouchers.  

  

The Authority may reduce or eliminate the VASH Pay if HUD reduces the funding to the 

Authority (i.e., the Administrative Fee) for administering the Program, or if increased costs 

are incurred by the Authority for administering the Program. The reduction in the VASH 

Pay shall be an amount determined by the Authority.  

 

In accordance with the above analysis, the Contractor does qualify for VASH Pay. 

 

4. Incentive Pay 

The Annual Performance Summary, described in Exhibit D – Performance Measures and 

Incentive Pay (“Exhibit D”) and completed by the Authority in January following the 12-

month performance period, will determine whether the Contractor has met the criteria to 

receive Incentive Pay.  

 

If the Contractor  meets the criteria to receive Incentive Pay for the calendar year as 

described in Exhibit D, Section 4, the Contractor will receive Incentive Pay of $1.00 (one 

dollar) for each Voucher that is; (a) under an executed HAP Contract and (b) approved for 

payment by the Authority. If the Contractor’s Lease-Up is rated at higher than one hundred 

percent, Incentive Pay will only be paid for one hundred percent of the overall allocation. 

No Incentive Pay will be paid for over leasing. Incentive Pay will be paid to the Contractor 




































































