School Employment (SE) Criteria for fingerprinting:
(Adam Walsh Act) e IsaSHALLLAW
MCL 380.1230, 380.1230a & e Any Full time/Part time Employment
722.115¢(7) j ¢ Anyone assigned to regularly and continuously
work under contract in a school; AND
e K-12 Education

Is the applicant for

employment or assigned to
continuously and regularly Clear to
No work (whether hired directly Yes—| fingerprint
or indirectly) under contract in under SE.

a K-12 elementary or
secondary school?

So long as a SE fingerprint check was
completed at the time of initial
employment or assignment, and there
has not been a separation of service;

Is the individual being
reassigned or
transferred within the

same school for a (K-
12 school) position?

another fingerprint check would not be

required.

Is the individual being
hired as a director or
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administrator for a
school owned day
care/preschool?

Is the individual
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Is the individual
being considered

a general day care/
preschool
employment?

for a volunteer
position, at the

school or
therwise?,
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Contact MSP to discuss your
special circumstance.
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See *NCPA
Flow Chart.

Pursuantto MCL 722.115c¢(7) a state
and federal background check is
required. As a school established

Yes—»{ Child Care Organization, the check is

completed on the Director and/or
Administrator with the SE fingerprint
reason code.

No law exists that requires a
national fingerprint background
check for employees of a daycare/
preschool (Non K-12). Pursuant to
MCL 722.115d(1) only an ICHAT or
equivalent check on the potential
employee from the state or
province of residence is required.

SE Fingerprinting Provisions:

Can share CHRI responses with other K-12
Authorized Schools so long as there has not been a
separation of service.

Will receive Rapback, a notification of individuals
who have subsequently been arrested and
convicted of a crime.

*National Child Protection Act (NCPA)
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