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Introduction
 

 
As a school identified by the Michigan Department of Education as a Priority school, you are required to select one of the four

federal models for your reform/redesign plan.  If your school is selecting the closure or restart models, you should contact the

School Reform Office to discuss the next steps for implementing and documenting this effort.  If selecting either the

Transformation or Turnaround model, you should review and respond to all individual requirements of the selected model.

These plans are reviewed and need to be approved by the School Reform Officer.
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Introduction
 
Every school has its own story to tell. The context in which teaching and learning takes place influences the processes and procedures by

which the school makes decisions around curriculum, instruction, and assessment. The context also impacts the way a school stays faithful

to its vision. Many factors contribute to the overall narrative such as an identification of stakeholders, a description of stakeholder

engagement, the trends and issues affecting the school, and the kinds of programs and services that a school implements to support student

learning.

 

The purpose of the Executive Summary (ES) is to provide a school with an opportunity to describe in narrative form the strengths and

challenges it encounters. By doing so, the public and members of the school community will have a more complete picture of how the school

perceives itself and the process of self-reflection for continuous improvement. This summary is structured for the school to reflect on how it

provides teaching and learning on a day to day basis. 
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Description of the School

 

 

 
Describe the school's size, community/communities, location, and changes it has experienced in the last three years. Include

demographic information about the students, staff, and community at large. What unique features and challenges are associated

with the community/communities the school serves? 
 
The Sampson Academy building has the capacity to house approximately nine hundred students, but currently the enrollment is at five

hundred fifty-one. There are four hundred-seventy-six regular education students and seventy-five special education students. The highest in

the past 3 years has been seven hundred sixty-nine students, but the trend has been downward over the past 3 years. The school is located

in a high poverty area on the Westside of Detroit near the New Center Area. Detroit has a very high rate of unemployment and this has

affected the economics within the city. There are many abandoned houses and an ever increasing crime rate. The demographics of the

student population over the past 3 years has been 97%-99% African-American, less than 1% white and less than 2% Hispanic students.

There have been many school closures within Detroit Public Schools over the last three years which affected Sampson Academy's student

enrollment. As schools closed, new students entered Sampson, leading to the culture of the school changing year after year. Students have

been brought together from different areas of the city and in many instances it has not been a smooth transition.

 

The school has seen a large number of staff turn-over in the past few years. There was a sixty percent teacher turn-over rate during 2011-

2012 and the teacher turn-over rate increased to eighty-three percent during 2012-2013. The school's leadership has changed with a

selection of three different principals during the past 3 years each bringing their own vision for the school. With such a high turn-over rate

with teachers and administrators a clear vision or mission was not followed. The reform and redesign plan will allow for a clear plan of action

to assist students in academic gains within a short period of time.

 

Student attendance has declined, during 2011-2012 the daily attendance rate dropped to 87 percent. Most teachers averaged missing ten

days or more from work during the 2011-2012. Student learning is not going to increase without students present on a regular basis and

effective teachers instructing students.

 

The staff turn-over rate, the student's daily attendance rate and student discipline issues were significant challenges for the Sampson

Academy in the past three years. These challenges have lead to a decline in student achievement in all core content areas.

 

MEAP Assessment Scores from 2009-2011.

Reading Grade 3: Decreased 5 percentage points (2009-2011)

Reading Grade 4: Increased 5 percentage points (2009-2011)

Reading Grade 5: Decreased 16 percentage points (2009-2011)

Reading Grade 6: Decreased 1 percentage points (2009-2011)

Reading Grade 7: Decreased 4 percentage points (2009-2011)

Reading Grade 8: Decreased 18 percentage points (2009-2011)

Math Grade 3: Decreased 1 percentage points (2009-2011)

Math Grade 4: Decreased 2 percentage points (2009-2011)

Math Grade 5: Decreased 13 percentage points (2009-2011)

Math Grade 6: Decreased 5 percentage points (2009-2011)

Math Grade 7: Decreased 7 percentage points (2009-2011)

Math Grade 8: Decreased 3 percentage points (2009-2011) 
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School's Purpose

 

 

 
Provide the school's purpose statement and ancillary content such as mission, vision, values, and/or beliefs. Describe how the

school embodies its purpose through its program offerings and expectations for students. 
 
Vision Statement

We, the staff at Sampson Academy, believe that all children are capable of learning. It is our vision to meet the individual needs of all

learners through a multitude of programs and services that produce students who will become successful, productive participants in a global

society.

 

Mission Statement

The mission of the Sampson Academy community is to challenge each student to reach their highest potential, to meet the demands of the

future and to become a responsible, educated, and contributing citizen in a clean, healthy, drug free and safe environment.

 

Beliefs Statement

The two statements below are the guiding principles that drive our every day actions. One day at a time, one person at a time, one goal at a

time, we are steadily striving to improve the quality of our school so that our vision and mission statements can become realities.

 

"Nothing Less than My Best Because Together We Can Make a Difference" "A Diamond in the Rough"

 

The goal of Sampson Academy is to "Wrap services and learning around all students." We believe that the whole child must be educated:

 

All teachers are expected to be highly effective and all students are expected to be highly motivated to learn. Sampson has clearly defined

roles and expectations for students, administrators, teachers, support staff and parents. It is vital that every stakeholder must be focused on

clearly defined goals and objectives.

 

Sampson Academy offers strategies, services and programs to assist students in becoming successful, productive participants in society.

These programs and services include: a district Funded Summer Learning Program, School Counselor and Social Worker Services, a

Development Center that provides social work and counseling services and referrals, the 21st Century Learning Before/Afterschool Program,

Yes Foundation Tutors, Motor Moms Group, Individualized Student Learning Plans, Individualized Student Data Binders, a Positive Behavior

Intervention System, Conflict Resolution, Project SEED, Academic Games, Reading Recovery, Wayne State Tutors, Computer Lab

Engagement Activities, Progression Art, the School Media Center, Netbooks for Grades 6-8, Star Reading and Math, Accelerated Reading,

Instructional Specialists, Vantage Learning, Daily Increased Learning Time, Increased Parental Involvement, Extended Learning Activities,

Family Engagement Activities, Small Group Learning, Teacher Collaboration, Pre/Post Tests, and Students Engaged with Hands-On

Activities. 
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Notable Achievements and Areas of Improvement

 

 

 
Describe the school's notable achievements and areas of improvement in the last three years.  Additionally, describe areas for

improvement that the school is striving to achieve in the next three years. 
 
Sampson Academy made AYP during the 2009-2010 school year and we were awarded a Skillman grant in 2010. During the 2011-2012

school year, the debate team won first place two times at area competitions.

 

We have not seen an increase in student assessment scores over the last three years except in fourth grade. There was a five percent

increase from 2009 - 2011. We strongly believe that the implementation of this reform and redesign plan will increase student understanding

and assessment scores.

 

Our goal is to increase student understanding and academics in the area of English Language Arts through reading comprehension,

phonemic awareness, phonics, fluency, vocabulary, and writing. In the area of math our goal is increase student understanding through

acquiring the foundation of numbers, place value, decimals, fractions and problem solving skills.

 

We have written our reform and redesign plan with the focus on student improvement in the areas of English Language Arts, math and

attendance. Additionally, it is our goal to increase participation and communication with our parents; we believe that they are a vital resource

in improving student academics at Sampson Academy. 
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Additional Information 

 

 

 
Provide any additional information you would like to share with the public and community that were not prompted in the previous

sections. 
 
Principal Robinson selected the 2012-2013 instructional staff because they are highly qualified, effective teachers who have proven their

qualities in past teaching assignments. We share the same vision, mission, and belief in how to educate children. In a team effort, we believe

that this plan, implemented effectively, will increase student learning, student and parent engagement and attendance. 
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Turnaround Redesign Diagnostic 
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Introduction
 
The Turnaround Model includes, among other actions, replacing the principal and at least 50 percent of the school's staff, adopting a new

governance structure and implementing a new or revised instructional program.
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PART A: REFORM TEAM PERSONNEL

 

 

 
Please list the individuals involved in the development of this reform/redesign plan.  Use a separate line to list each individual, and

include name, title or role, and email contact information. 
 
The following individuals were involved in the development of the Sampson Academy Reform/Redesign Plan.

 

1. Coy Robinson, Principal: coy.robinson-green@detroitk12.org

2. Ricky Jones, Academic Engagement Administrator: ricky.jones@detroitk12.org

3. Kim Newell, ELA Instructional Specialist: kim.newell@detroitk12.org

4. David Watkins, Math/Science Instructional Specialist: david.watkins@detroitk12.org

5. Yolanda Harris, Teacher and SIP Chairperson: yolanda.harris02@detroitk12.org

6. Patricia Garbacik, Reading Recovery Teacher: patricia.garbacik@detroitk12.org

7. Darlene Kimble, Teacher: darlene.kimble@detroitk12.org

8. Lossie Pearson, School Counselor: lossie.pearson@detroitk12.org

9. Teresa Lee-Allen: Resource Teacher: teresa.lee@detroitk12.org

10. Bevelyn Mitchell, School Improvement Facilitator: bevelynmitchell@comcast.net

11. Gloria Waters, M.S.U. Intervention Specialist: watersgl@msu.edu

12. Dorothy Ross, Parent and LSCO President: dorothyross96@gmail.com

13. Tamara Wills, Community Volunteer: tkwillsluvbears@yahoo.com 
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PART B: TEACHING AND LEARNING PRIORITIES

 

 

 
State 2-3 big ideas for your reform/redesign plan that are intended to change teaching and learning in your school.  At least one of

these should be instructional in nature.  (These should come from the data dialogue that initiates your planning efforts.) 
 
Sampson Academy staff members, based on analyzing and discussing data, are working towards improving student learning through the

following areas:

1. Multi-tiered System of Student Support in English Language Arts (ELA) and Math

The school has adopted a multi-tiered system that supports student learning in ELA and Math content areas in all grade levels kindergarten

through eighth. With the use of data, the school will use school-wide practices that support a rapid response to improvements in academics.

Data results will drive decisions made in the classroom in instructional practices, resources, and materials. Based upon the Michigan

Educational Assessment Program data, Sampson Academy student results indicated that students in grades third through eighth scored

below state standards in reading, writing, math, science, and social studies. The school will implement a multi-tiered system of student

support. The design of the multi-tiered system of student support will include best practices in order to meet the needs of our academically

struggling students. The designed system will increase the opportunities for students to experience academic success in meeting grade level

standards. The system will also ensure that students will be provided Individualized Learning Plans (ILP) that are tailored to fit their needs;

student individualized learning plans will be updated each card marking as students progress through the school year. The individualized

learning plans will include assessment data and identified learning objectives for each student. This system includes:

a) Students Needing Additional Support are Identified Early: Data Analysis Used to Identify Areas of Student Strengths and Weaknesses

b) Identify Specific Targets: Students will be Given Support, Interventions, Strategies, and Services According to Specific Needs

c) Monitored Student Progress: Use of IPL's and Data Binders

d) Individual Student Data Used as Indicators: Identified Objectives Reviewed and Redefined

 

Forsten, C. Grant, J. & Hollas B. (2002). "Differentiated instruction: Different Strategies for different learners." ERIC Document Reproduction

NO ED464060

Gregory, G. & Chapman, C. (2002). Differentiated Instructional Strategies: One Size Doesn't Fit All. Corwin Press: Thousand Oaks, CA

 

2. Increase Parental Engagement

Sampson School has designed a parental engagement policy and plan with a student/parent/staff compact because school data supports the

need for parents to become more engaged within the school. According to the 2001 Michigan Department of Education Decision Making

Yardstick, parents should engage in learning activities at home. Eighty-six percent of the general public believes that the most important way

to improve schools is through parental support. When parents become involved in the education of their child/children, results improve in

student attendance, higher report card grades and higher test scores, higher student self-esteem, lower rates of suspensions and behavior

problems, lower percentage of students using alcohol and drugs, a lower school drop-out rate and less violent behavior among students.

Strategies to increase parental involvement include:

a) Communication: Effective Forms of Communication will be Established

b) Promote Good Parenting Skills: Information Given to Improve the Home Environment

c) Establish Learning at Home: Information and Ideas Given to Promote Student Learning

d) Include Parents in Making Decisions: Promote Parents in School Leadership Roles and Activities

e) Identify Community Resources and Services: Provide Information that will Promote Student Learning

f) Parent Volunteers: Promote and Recruit Parents for School Support and Assistance
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Adams, K.S. & Christenson, S.L. (2000). "Trust and the family-school relationship: Examination of parent-teacher differences in elementary

and secondary grades." Journal of School Psychology, 38, 477-497.

Tatar, M. & Horenczyk, G. (2000). "Parental expectations from their adolescents' teachers." Journal of Adolescents, 23, 487-495.

Westcott, 
 
 
State what data were used to identify these ideas. 
 
The data that was used to identify academic learning areas are 2011-2012 MEAP assessment scores, 2011-2012 MI Access assessment

scores, 2012 DIBELS, and 2011-2012 Attendance Data and the 2012-2013 Attendance Data to date. The data used will guide the turnaround

process because they identify student progress. The multi-tiered system will target students who need interventions throughout the school

year and in all subjects. The system will be designed to meet the needs of students who are not proficient based on data. Schools must

continuously analyze data to drive instruction; create strategies, make student modifications, progress monitor, and group students according

to needs, create assessments and design lesson plans.

 

The school data used identified the needs of improvement in reading and math.

 

2011 End of the Year DIBELS Assessment Data

Kindergarten students were 28% proficient in reading based on DIBEL scores.

1st Grade students were 49% proficient in reading based on DIBELS scores.

2nd Grade students were 17% proficient in reading based on DIBELS scores.

 

2012 DIBELS Assessment Data (Beginning of the Year)

Kindergarten: 20% proficient in reading based on DIBELS scores.

1st Grade: 11% proficient in reading based on DIBELS scores.

2nd Grade: 7% proficient in reading based on DIBELS scores.

3rd Grade: 60% proficient in reading based on DIBELS scores.

4th Grade: 8% proficient in reading based on DIBELS scores.

5th Grade: 22% proficient in reading based on DIBELS scores.

 

2011 MEAP Assessment Data in Reading

3rd Grade students were 33% proficient in reading based on MEAP scores.

4th Grade students were 20% proficient in reading based on MEAP scores.

5th Grade students were 23% proficient in reading based on MEAP scores.

6th Grade students were 20% proficient in reading based on MEAP scores.

7th Grade students were 12% proficient in reading based on MEAP scores.

8th Grade students were 14% proficient in reading based on MEAP scores.

 

2011 MEAP Assessment Data on MEAP Writing:

4th Grade students scored 93% below state standards, only 7% of the students were proficient.

7th Grade students scored 84% below state standards, only 16% of the students were proficient.

 

2011 MEAP Assessment Data in Math

Grade 3 students scored 6% proficient in math based on MEAP data.
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Grade 4 students scored 2% proficient in math based on MEAP data.

Grade 5 students scored 3% proficient in math based on MEAP data.

Grade 6 students scored 6% proficient in math based on MEAP data.

Grade 7 students scored 6% proficient in math based on MEAP data.

Grade 8 students scored 15% proficient in math based on MEAP data.

 

Students with disabilities in all grade levels scored 0% proficient in math.

 

2011 MEAP Assessment Data in Science

Grade 5 students scored 2% proficient in science.

Grade 8 students scored 0% proficient in science.

 

2011 MEAP Assessment Data in Social Studies

Grade 6 students scored 1% proficient in social studies.

 

2012 Fall Kindergarten Star Early Literacy Assessment Data

56.5% Early Emergent Readers

43.5 % Late Emergent Readers

0% Transitional Readers

0% Probable Readers

 

2012 Fall 1st Grade Early Literacy Assessment Data

48.3% Early Emergent Readers

44.8% Late Emergent Readers

6.9% Transitional Readers

0% Probable Readers

 

2012 Fall Elementary Special Education Star Early Literacy Assessment Data

25% Early Emergent Readers

75 % Late Emergent Readers

0% Transitional Readers

0% Probable Readers

 

2012 Fall Elementary Special Education Star Early Literacy Assessment Data

25% Early Emergent Readers

75 % Late Emergent Readers

0% Transitional Readers

0% Probable Readers

 

Fall 2012 Star Reading Assessment Data

2nd Grade: 1.1 Grade Equivalent Reading Level

3rd Grade: 2.0 Grade Equivalent Reading Level

4th Grade: 2.0 Grade Equivalent Reading Level

5th Grade: 2.7 Grade Equivalent Reading Level
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6th Grade: 3.6 Grade Equivalent Reading Level

7th Grade: 3.5 Grade Equivalent Reading Level

8th Grade: 5.0 Grade Equivalent Reading Level

 

Fall 2012 Special Education Star Reading Assessment Data

Middles School Emotionally Impaired: 2.8 Grade Equivalent

Middle School Learning Disabled: 1.7 Grade Equivalent

 

Fall 2012 Star Math Assessment Data

Kindergarten: 0.1 Grade Equivalent Math Level

1st Grade: 0.5 Grade Equivalent Math Level

2nd Grade: 1.0 Grade Equivalent Math Level

3rd Grade: 2.1 Grade Equivalent Reading Level

4th Grade: 2.4 Grade Equivalent Reading Level

5th Grade: 2.9 Grade Equivalent Reading Level

6th Grade: 3.9 Grade Equivalent Reading Level

7th Grade: 4.4 Grade Equivalent Reading Level

8th Grade: 4.6 Grade Equivalent Reading Level

 

Fall 2012 Special Education Star Math Assessment Data

Elementary Special Education: 0.9 Grade Level Equivalent

Middles School Emotionally Impaired: 3.3 Grade Equivalent

Middle School Learning Disabled: 1.7 Grade Equivalent

 

Attendance Data

The attendance data for the previous school year was 87.6 percent, below state guidelines. There is a continuing pattern of an attendance

problem during the 2012-2013 school year. In September, the monthly student attendance averaged 70.6 percent and through the twelfth of

October there is average of 83 percent. The lowest student attendance average by grade level is 6th grade; their average to date is 70.3

percent. The highest student attendance average to date was on count day (October 3, 2012); the student attendance averaged 90.7

percent. 
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PART C: DEVELOP SCHOOL LEADERSHIP AND TEACHER EFFECTIVENESS

 

 

 
Describe how the building principal was replaced or how the existing principal meets the 2 year rule. Please include the leader's

name and discuss how the leader meets the criteria for a turnaround principal.  
 
 Principal Coy Robinson meets the "two year rule." She met the requirements of the district's administrative evaluation process. Principal

Robinson was interviewed by Superintendent Karen Ridgeway in May, 2012 and was assigned the leadership role at Sampson Academy.

During the interview, she demonstrated her skills when addressing questions based on: 1) outstanding knowledge and skills in effective

leadership,2) monitoring teaching and learning, 3) building professional learning communities, 4) acquiring and allocating resources,5)

maintaining a safe learning environment, 6) effective engagement with parents and the community, 7) use of data outcomes to drive decision

making, 8) effectively evaluating school employees, 9) identifying and planning professional development (PD) needs,10)  self reflection,11)

assessment and accountability to students, parents, community, employees, the district, school partners and the Michigan Department of

Education.  Principal Robinson assumed the principal position on July 1, 2012 at Sampson Academy.

Principal Robinson meets the criteria of a turnaround principal. She understands that effective school improvement requires a team effort in

school improvement. The district has given great latitude to her in the selection of the instructional staff and her leadership team. Ms.

Robinson plans to create a positive, safe learning environment where students are embraced and the learning needs are met for each

individual child.  She has experience in dealing with students with behavioral issues.  Hancock Preparatory Center was designed by her and

established by the district for students in the expulsion track. At Mae C. Jemison Academy, a persistently low achieving school in the state,

her experience included dealing with overage students, student suspensions, low achieving academic students, and improving the culture

and climate of the school.

Indicators of her ability to effectively turn around a school are:

 

1. The goals and expected outcomes for the school were clearly defined. Ms. Robinson reviewed assessments, surveys, attendance, and

school demographic profile data. She understands early warning signs of student failure and has identified a School Leadership Team (SLT).

She has a clear understanding that children have different learning styles and teachers must create a stimulating learning environment to

engage all students. Researched-based supports strategies and interventions are used to have services "wrapped around students."

2. Principal Robinson listens to concerns of all staff members, teachers, students, parents, and community members and addresses each

concern as she focuses on learning goals. She understands that communication helps to move academic performance and promotes

innovative ideas that help in the progression of student learning and engagement.

3. Principal Robinson visits different classrooms daily. She observes the delivery of instruction and the implementation of strategies to meet

the needs of all students. She openly shares observation feedback with teachers. Principal Robinson also believes that students need the

opportunity to discuss their personal data.

4. Principal Robinson meets with the SLT once per week. They discuss classroom observations, behavioral problems within the school,

school safety, parent concerns, on-going educational programs, student attendance, teacher attendance, and assessment data.

5. Principal Robinson encourages leadership and participation amongst all staff members.

6.  Principal Robinson effectively manages the school budgets.

 

Principal Robinson's resume reflects her experience and qualifications to be a turnaround school leader.

 

 

Ms. Coy Lynn Robinson

4700 Tireman
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Detroit, Michigan  48204-4243

1-313-596-4750

 

Objective: To serve in an administrative capacity, with an organization that is committed to student achievement, parent involvement and on-

going professional instructional development	

 

Career Profile: 

2011 - 2012: Sampson Webber Academy PK-8; Principal - Detroit Public Schools

2010 - 2011: Mae C. Jemison Academy, PK-8; Principal - Detroit Public Schools

2003 - 2010: Hancock Preparatory Center K-8; Principal - Detroit Public Schools

2004 - 2006: University of Phoenix; Professor, Masters Program - Southfield MI

2002 - 2003: Krolik Alternative High School; Principal - Detroit Public Schools

1997 - 2002: Ella Fitzgerald Elementary School; Assistant Principal - Detroit Public Schools

1990 - 1997: Counselor - Detroit Public Schools

1979 - 1990: Teacher - Detroit Public Schools

 

Education:	

July 1979	: Wilberforce University - Wilberforce, Ohio; Bachelor of Science	

December 1985:	University of Michigan - Dearborn, MI; Education Certification

May 1988:	Wayne State University - Detroit, MI; Masters of Arts

December 1994:	Wayne State University - Detroit, MI; Education Specialist, Administration

April 2000:	Eastern Michigan University - Ypsilanti, MI; Administrative Certification

 

Professional Development: 	

Comer School Development Program; Principals' Academy, Yale

Detroit Public Schools, Principals' Academy - Harvard University

Exit Skills Subcommittee Member - Detroit Public Schools

Executive Board Member, Detroit Dragon - Football League (PAL)

Member of Delta Sigma Theta Sorority

Consultant, Conflict Resolution, St. Benedictine - High School

MDABSE Chair/Alternative Representative - Detroit Public Schools

Community Liaison-Black Family Development, Inc.

Eastern Michigan University, Counseling Intern - Site Supervisor

 

Professional Memberships:	

Michigan Counseling Association

American Association for Counseling and Development

American Counseling Association

 

References Upon Request
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Describe how the district will provide the school with operational flexibility (staffing, calendars, time, budgeting) to implement a

comprehensive approach to substantially increase student achievement and increase graduation rate.  
 
The Detroit Public Schools has approved and is in full support of this reform and redesign initiative. The district has made the commitment to

support this process through the identification of the impacted schools. The newly appointed school principal, Coy Robinson, is the key

player in the development of goals, objectives, and activities as outlined in this plan. The district has provided Principal Robinson Operational

Flexibility through staffing, time and budgeting in order to implement a comprehensive approach to increase student achievement that will

ultimately increase the number of high school graduates within Detroit Public Schools.

 

a) The district allowed Principal Robinson to select her entire instructional staff prior to the start of the 2012 - 2013 school year. The selection

process began before the end of the 2011-2012 school year and continued until the start of the 2012-2013 school year until the instructional

staff was in place. The district, during the 2011-2012 school year, piloted PD360, a computer based program that allows administrators to

input teacher evaluation information that creates evaluation data. School administrators were able to use the teacher evaluation data as part

of their selection process for the 2012-2013 school year. The district increased weekly staff meetings an additional hour, this gives school

administrators more time to work with instructional staff members on goals and objectives, to participate in professional dialogues at the

building level, participate in professional development training, participate in data dialogues and for instructional staff members to work in

Cluster Grade Level Teams. The district has decreased teacher prep periods from five per week to two per week, this eliminated the Friday

common prep period. The additional one hundred-fifty minutes is additional instructional learning time that is given to students within the

classroom. The district has provided Principal Robinson with maximum flexibility in the decision making process, scheduling, school level

budgeting, staffing, and a great latitude in the development of the goals and objectives of Sampson Academy.

 

b) School scheduling is based on the specific needs of the student population. The school administrator understands that students must

attend classes in the core content areas, but the district allows flexibility in supplementing education through elective classes. Principals can

hire teachers to teach elective classes that will benefit and enrich student learning. School administrators can offer extended learning

opportunities for students before and after school. Principals are given the opportunity to petition the district to change the school's start and

end time of the school day providing it meets the standards of the Michigan Department of Education.

 

c) The district allows the principal more flexibility with budgeting. Title I Funds are now consolidated with other school funds which give

Principal Robinson the monetary means to spend school funds that help to ensure that all students have a fair, equal and significant

opportunity to obtain a high quality education and become proficient on academic core standards and academic assessments. The principal

has operational flexibility in spending funds on programs and resources that are recommended by the instructional staff. With the ability to

have more control over budgeting, a Reading Recovery teacher, a Math Instructional Specialist (IS) and an English Language Arts

Instructional Specialist (IS) were hired at Sampson due to the low assessment scores in the content areas of reading, writing, and math.

 
 
 
Describe how the school will use locally adopted competencies to measure the effectiveness of the principal and staff who works

within the turnaround school.  
 
The district developed an evaluation process/tool to evaluate both school leaders and teachers; the evaluation tool was used by the district

during the second semester of the 2011-2012 school year and will continue to be used. The school will use the following competencies to

measure the effectiveness of the principal and the evaluation tool is based on the following:

 

1) A set of professional standards that define effective teaching and leadership
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2) Student achievement outcomes

3) Continuous achievement outcomes

 

The evaluation process reflects the relationship between evaluation, professional development, and accountability. Assessment of leaders is

based on defined standards of performance and connected to student performance outcomes. PD and support are directly linked to

performance standards; leaders are held accountable for meeting expectations. The new evaluation process and tools are aligned and are a

key component of the district's comprehensive academic plan to support continuous improvement in teaching and learning. The principal

evaluation process has been developed in collaboration with representatives of the principal 'unit' and is based on the following key

components:

 

1) Core Competences that Define Effective Leadership

a) Domain l: Focus on Learning

b) Domain ll: Monitoring Teaching and Learning

c) Domain lll: Building Professional Learning Communities

d) Domain lV: Acquiring and Allocating Resources

e) Domain V: Maintaining a safe Learning Environment

f) Domain Vl: Effective Engagement with Families and External Community

 

2) Outcomes Driven: Directly Links Student Academics and Non-academic Performances to Measure Leadership Practices

 

3) Evidence-based: Evaluation is Tied to Concrete Evidence that Ensures Assessments of Performance are not Based on Arbitrary Decisions

 

4) Guidelines for Evaluation Leadership Practice: Provides Specific Guidelines as to how to Assess and Measure Principal Effectiveness

 

5) System of Professional Development and Support: Aligns Principal Learning Needs, Performance Standards and the Appropriate PD and

Support

 

6) Self-Assessment: Designed to Support Self-evaluation and Reflection on Performance and Planning for Personal Improvement

 

7) Accountability: Provides Direction for the Removal of Ineffective Principals who do not Improve

 

The district provided the principal with the authority to hire the entire instructional staff for Sampson. Interviews were conducted prior to the

end of the 2011-12 school year and continued until she selected her complete teaching staff. Principal Robinson selected an interview team

that assisted her in conducting the interviews.

 

Teachers were interviewed with specific questions designed to determine the candidate's knowledge of: content, delivery of instruction

methods, ability to create assessments, data collection and analysis, classroom management, lesson planning, PD, communication skills,

instructional practices, work attendance, and past classroom/school situations. Those same indicators were used during the PD360

evaluations which were implemented district-wide during the second semester of the 2011-12 school year as a means to evaluate and guide

principal's hiring decisions. The PD360 evaluations were completed twice during the second semester; they were used by Principal Robinson

also as a tool to guide hiring decisions based on scores.

 

Administrators also could input information pertaining to the evaluation in each area. Teachers in each area were scored highly effective,

effective, minimally effective, or ineffective. The rubric established by PD360 includes performance indicators that determined how each
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teacher would be evaluated. The PD360 program also recommended PD in each category even if you scored highly effective.

 

Teachers were requested to bring a portfolio that included samples of student work, student/classroom data, copies of past teacher

evaluations, teaching certificate, proof of participation in additional student/parent activities and participation in school committees.

In addition to implementing an evaluation process, the district designed an Employee Development Plan (EDP) that is used as a tool to

measure effectiveness. The EDP focuses on five essential performance objectives that are specific, measurable, relevant, and time limited.

Principal Robinson encouraged teachers and school leaders to focus on an initiative, management and leadership, knowledge of work in

keeping with highly qualified status, to be proactive in the area of educating children and choosing a personal goal that will increase one's job

performance. In addition, the school uses a survey tool on the AdvancEd website that allows teachers and support staff to evaluate the

success and implementation of school practices and leadership.

 

Administrators, instructional staff, and support staff completed an EDP in October. The EDP requires that five goals are chosen in areas that

staff deem necessary for self improvement. Administration met individually with staff and discussed performance objectives, individual goals,

and recommended PD. The plans are reviewed with individual staff members in the fall when they are written, mid-year and at the end of the

school year by administrators. PD workshops should be attended throughout the school year according to the recommendations.

The instructional specialists serve with administrators in a capacity to review lesson plans, observe instruction in the classroom and assist

with lesson planning. They also assist in classroom set-up and organization, classroom management, improving the delivery of instruction,

analyzing data, recommendations of best practices and the design and delivery of PD. 
 
 
Specify how the school will screen all existing staff and rehire no more than 50 percent.  
 
The district provided the principal with the authority to hire the entire instructional staff for Sampson. Interviews were conducted prior to the

end of the 2011-12 school year and continued until she selected her complete teaching staff. Principal Robinson selected an interview team

that assisted her in conducting the interviews.

 

Teachers were interviewed with specific questions that were designed to determine the candidate's knowledge of: content, delivery of

instruction methods, creating assessments, data collection and analysis, classroom management, lesson planning, PD, communication skills,

instructional practices, work attendance, and past classroom/school situations. Teachers were scored according to their responses and the

points were used as a tool to guide employment decisions made by Principal Robinson.

 

1. Content Knowledge

2. Delivery of Instruction Methods

3. Student Assessment Data

4. Designing Assessments

5. Data Collection and Analysis

6. Classroom Management

7. Lesson Planning

8. Professional Training

9. Communication Skills/Methods of Communication

10. Instructional Practices

11. Work Attendance

12. Past School/Student Situations
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The district also implemented the PD360 evaluation during the second semester of the 2011-12 school year as a means to evaluate and

guide hiring decisions of principals. The PD360 evaluations were completed twice during the second semester; these evaluations were used

by Principal Robinson also as a tool to guide hiring decisions. Principals evaluated teachers in the following areas:

 

1) Knowledge of Subject Matter

2) Delivery of Instruction

3) Designing Assessments

4) Utilizing Assessments in Instruction

5) Demonstrating Student Growth

6) Reflecting on Teaching Practices

7) Professional Learning Growth

8) Communication Techniques in a Timely Manner

 

School administrators provide information pertaining to the evaluation in each area. Teachers in each area were scored highly effective,

effective, minimally effective, or ineffective. There were performance indicators that determined how each teacher would be evaluated. The

PD360 program also recommended PD in each category if the score was highly effective.

 
 
 
Detail how the school will implement strategies, such as increased opportunities for promotion and career growth, and/or flexible

working conditions, designed to recruit and retain staff to meet the needs of students in a transformational school.  
 
Principal Robinson met with the School Leadership Team (SLT) in August, 2012 before the beginning of the school year to discuss increased

opportunities for promotion and career growth and flexible working conditions for the staff.  The SLT consisted of:  Principal Robinson;

Academic Engagement Administrator, Ricky Jones; English Language Arts Instructional Specialist, Kim Newell; Math/Science Instructional

Specialist, David Watkins; Reading Recovery Teacher, Patricia Garbacik; and School Improvement Chair, Yolanda Harris. At the meeting it

was determined that teachers would be given flexible working conditions and be given opportunities for promotions and career growth in

multiple ways.  School administrators and the members of the leadership team encourage teachers to assume leadership roles through

joining teams and committees.

 

Flexibility in the school setting has been provided within the classroom. The principal and the School Leadership Team will support the staff

members by giving them some autonomy to deliver mandated Common Core State Standards (CCSS) with their own creative teaching

methods. The SLT believes that when teachers are allowed to be creative in the classroom, students are more engaged in learning.  At the

start and throughout the school year school the SLT provide teachers total support.  Teachers are given the supplies and materials in August

that are needed to deliver instruction and sustain a learning environment before students return to school.

 

Instructional staff members are given opportunities to grow professionally through job embedded PD workshops designed to support

instructional programs in the school. The staff members are encouraged to request needed training in specific content areas. They can

request additional training by communicating with the School Leadership Team throughout the school year; teachers can talk to a school

administrator, or include that information on the staff perception survey that was given in November, 2012. We use advanced technology with

training and support that includes attendance, grade books, pacing charts, content standards and data. The School Leadership Team

encourages staff members to explore career paths and promote educational opportunities that can result in promotions. Teachers are

provided the opportunity throughout the school year to facilitate learning opportunities for other staff members by organizing and facilitating

professional development sessions.  Monthly professional development workshops take place beginning in October and continue throughout
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the school year.  Teachers who participate in designing and facilitating professional development increase their experience in school

leadership which leads to career promotions. In addition to school and district mandated professional development workshops, teachers are

given flexibility in creating a time line for professional development that they choose to participate in offered through PD360, MDE Learnport,

Wayne RESA, and other workshops offered at the district level.  Teachers determine what areas they want to increase their knowledge and

skills set and they participate in professional development.  If funding is available, teachers will be provided the opportunity to attend national

and state level conferences.

 

The SLT understands the importance of acknowledging staff for the job they do. As school leaders, they set the tone of the building for both

staff and students. They have a keen understanding that people want to be treated with respect.  The SLT gives assistance and guidance to

those individuals who need to perfect their job performance, but allows staff members to maintain their self-respect. 

 

The SLT, beginning in January, 2013 will meet on the last day of each month and determine which staff members have perfect attendance

for the month, which teacher had the highest percentage of student attendance for the month, which staff members volunteered the most

time in the school and which teacher has the highest percentage of students participating in Accelerated Reading each month. The winners

of these rewards will be determined through computer data from MIStar Attendance, Renaissance Learning, staff attendance data kept at the

main office level and a sign-in book provided for volunteers. These staff members will be recognized through a reward/incentive system:  1) a

written certificate 2) acknowledgement by a school administrator on the school public address system 3) written acknowledgement in the

monthly newsletter to parents 4) selected staff members will be given coffee and doughnuts on the third Friday of the following month.
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PART D: COMPREHENSIVE INSTRUCTIONAL REFORM STRATEGIES

 

 

 
Describe plans and timelines for ongoing, high quality, job embedded professional learning (subject specific pedagogy,

differentiated instruction or a deeper understanding of the community served). Show how professional learning is aligned and

designed to ensure that staff can facilitate effective teaching and learning and have the capacity to successfully implement the

school reform strategies. 
 
All staff members will take an active role in identifying the professional development needs of the school through discussions during staff

meetings that involve data dialogue, best practices, student attendance; student behavior and parent involvement. Focus during professional

development (PD) efforts will align and support the school's academic goals; the emphasis will be on the academic strengths and

weaknesses of Sampson Academy students. Instructional staff members will complete a data review using the collaborative learning cycle

(Lipton Wellman Model) when they collaborate in data dialogue meetings. They will identify students who are not proficient in specific

Common Core State Standards (CCSS) from assessment data. Teachers will complete surveys to inform the principal and the school

improvement team what job-embedded professional development workshops are needed in order to improve the delivery of instruction that

will increase student learning. Teachers will meet monthly in Cluster Grade Level Team (CGLT) meetings to discuss classroom activities,

differentiated instructional methods, and best practices that they have implemented in their classrooms. Using the MI Excel Instructional

Learning Cycle, teachers discuss what is working in their classrooms and how student learning has increased through these actions.

Teachers discuss what training they need in order to improve classroom instruction. Agendas, sign-in sheets and minutes will be given to the

school improvement chair (SIP) who then reports out to the School Improvement Leadership/School Improvement team. The School

Improvement Team (SIT) creates a plan of action developing workshops that will provide instructional support to all teachers. In the

development of our ongoing PD plan the school will focus on identified needs and rigorous standards based on instruction. Job embedded

PD is facilitated by the Sampson Academy's Math/Science and ELA Instructional specialists, the Reading Recovery teacher, resource

teachers, and identified teachers that are effective in delivering instruction. Additional PD, if funding is available from the Regal Assistance

Grant, will be facilitated by Wayne County RESA coaches. Feedback/Evaluation from workshop sessions and job embedded PD will be

reviewed to determine if goals and objectives were met and what additional training is needed.

 

Teachers meet in horizontal grade level and vertical teams to analyze student-centered learning data, select evidence based interventions,

develop common assessments, and establish walkthrough guidelines. All stakeholders are committed to working together in a collaborative

manner to improve student learning at Sampson. Due to low test scores, the curriculum and instructional strategies for those students with

special needs will be addressed through PD and curriculum design for reading and math.

 

In addition to Sampson's PD workshops, teachers and support staff are given PD opportunities through other agencies. The district provides

district-wide PD that all instructional employees, school administrators, and support staff attend throughout the school year. School

administrators, teachers, and support staff are given the opportunity to attend PD workshops on an individual needs basis. The district offers

a variety of PD workshops that teachers can sign up for PD through Solutionwhere on-line. The workshops are offered throughout the year

and at different locations and times. Wayne RESA also provides PD workshops that teachers can attend to increase their knowledge and

improve on the delivery of instruction.

 

PD360 is another means of receiving professional development. The district provides all teachers with a Netbook and they complete PD on-

line through PD360. The on-line program identifies PD for teachers when school administrators complete teacher evaluations. The district

can determine what professional development program should be watched district-wide at weekly staff meetings. Teachers and

administrators also identify what professional development is needed to meet their personal professional objectives when they complete their
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Employee Development Plan. Teachers can use PD360 to gain knowledge through PD and they can collaborate with teachers in other

schools across the country concerning best practices, differentiated instruction, creating assessment, classroom management, and a variety

of other information.

 
 
 
Describe the new governance structure adopted that will assist with the building turnaround process. The new governance may

include a turnaround office, or a turnaround leader who reports directly to the superintendent.  
 
Beginning in August, 2012 there was a new governance structure formed at Sampson Academy.  Detroit Public Schools supports the

development and refinement of Sampson Academy's processes and procedures to increase rapid school turnaround. This governance

structure will support our Turnaround Plan that includes an on-going monitoring of a multi-tiered system of support for our students and

increased parental involvement. The governance structure at Sampson Academy begins with school administrators working closely with

School Leadership Team (SLT). The School Improvement Team (SIT) meets monthly.  At the meetings norms are established, agendas are

given, sign-in sheets are used and minutes are recorded. The (SIP) chairperson facilitates Grade Level Cluster Team (GLCT).  These teams

collaborate on how to increase rapid school improvement by grade levels and in all core content subjects (ie Reading, Writing, Math, Science

and Social Studies).  Feedback from the GLCT meetings is forwarded to the School Improvement Team (SIT) where recommendations

needing approval are given. The school principal regularly meets with the Assistant Superintendent assigned to Sampson Academy to

discuss the direction of school improvement.

 

The School Leadership Team holds weekly meetings with the school principal that began in September, 2012.  The School Leadership Team

was identified by the school principal in July, 2012; the team includes the Academic Engagement Administrator, the Instructional Specialists,

the School Improvement Chair, and the Reading Recovery teacher.  These individuals were selected based on their knowledge of academics

in the areas of English Language Arts and Math, their expertise of school improvement and their ability to communicate with teachers,

students, parents and stakeholders.

 

They discuss the daily operations of the school which include classroom observations, student behavior, teacher attendance, weekly staff

meeting topics, district information and directives, safety concerns, the level of parental involvement,  the multi-tiered system of support,

student attendance, the cleanliness of the school, cafeteria concerns, school programs, professional development and assessment data as it

becomes available. The School Leadership Team also works closely with the SIT. The SIT meets monthly to discuss school improvement in

the curriculum and culture of the school.  They report out to the entire school staff once a month.

 

The State-wide System of Support provides for a School Improvement Facilitator (SIF) from Wayne RESA and an Intervention Specialist (IS)

from Michigan State University. The Wayne RESA facilitator works with the SIT to develop structures and procedures that will ensure the

implementation of Instructional Learning Cycles. The SIF also provides assistance in the completion of the School Data Profile and Analysis,

the School Improvement Plan and the Reform and Redesign Plan.  The SIF files required documentation with the Michigan Department of

Education and Wayne County RESA.

 

The Michigan State University IS collaborates with the School Leadership Team (SIT) to support the needs of a priority school.

 

The new governance structure was formed for all stakeholders to have a voice.
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Detail how the use of data will identify and implement an instructional program that is research-based and aligned from one grade

to the next, as well as with state standards.  
 
The school has been assigned a School Improvement Facilitator (SIF) by the ISD and an Intervention Specialist (IS) from MSU who have

started dialogue and discussion around data and assessment tools,  (i.e., MEAP,DIBELS, STAR Reading, STAR Math, MAP, Golden

Package, etc.) available at the local school.  This data along with the Michigan Common Core State Standards and academic objectives will

drive the delivery of instruction using research strategies identified through careful data analysis.  These dialogues and discussions will occur

within the various teams (i.e., School Improvement Team, Grade Level /Content Level Teams, etc.) to determine curriculum alignment and

allow teachers to reflect on the quality of classroom instruction using the ILC model.  The MDE MI Excel Instructional Learning Cycle (ILC)

will be introduced during the second semester by the SIF.   Teams will meet monthly for two hours on the third Wednesday to collaborate and

examine data, develop common formative assessments, analyze the feedback from the assessments, determine research strategies to use

during the quarterly cycle and have dialogue and discussions at the meetings with student work that will be examined.  Several IES Practice

Guides from the What Works Clearinghouse will be used during the three year plan and a few of them are listed in this plan.

 

At Sampson Academy, a multi-tiered system of support in English Language Arts and Math will include:

 

      Early Identification of Students Needing Additional Support

Sampson Academy teachers will develop individualized student learning plans (ILP's) and analyze data in order to identify individual student

goals and objectives.  The students will create individual data binders.  The binders will include formative, summative and attendance data.

Students will also be provided additional support from the school counselor, social worker and the Development Center, an outside agency

located in the school that provides social work services for students and their families through referrals made to the Resource Coordinating

Team (RCT).  Students in Grade 1 are screened for support from the Reading Recovery Teacher.

 

       Targeted Interventions and Researched Strategies Developed Using the ILC

Sampson Academy teachers will develop lesson plans that are aligned with the common cores state standards and the pacing guides

provided on Learning Village.  Teachers will differentiate instruction and provide small learning groups based on data from various sources

(i.e., STAR Reading, STAR Math, DIBELS and MEAP).  Technology in every classroom that includes Netbooks for students in Grades 6-8

and the Media Center and Computer Lab will be utilized to further differentiate/enrich the curriculum and promote reading and improved math

achievement.  All teachers have increased ELA instructional time to 150 minutes for the 2012-13 school year.  Also, additional student writing

practice will be offered to students through Vantage Leaning, a monthly school-wide, writing across-the curriculum activity. Grade 4 students

will participate in Project SEED, a program promoting Algebra understanding.  Grades K-6 students will participate in Progression Art, a

vocabulary and writing workshop based on CCCS that uses arts to reinforce specific reading strategies.   The school has also partnered with

Wayne State University and literacy tutors work with students who need additional support on specific reading skills.  Students will be

selected to attend the district funded Summer Learning Academy based on specific data (i.e., MEAP, attendance, report cards, pre/post

assessment data from ILC, etc.).

 

     Regular Monitoring of Student Progress

Sampson Academy teachers will participate in quarterly analysis of data from multiple sources and monitor ILP's (Individual Learning Plans)

for students.  Individual student binders will be used as indicators and attendance, homework and assessment outcomes will be in the

binders.  Binders will be shared with parents at conferences throughout the school year.

To begin the process of implementing the multi-tiered system of support with the format outlined above, the administrators and teachers met

on October 17, 2012 to discuss school data. They worked collaboratively in Grade Level/Content Level teams to examine data (i.e., MEAP,

MI Access, DIBELS, Star Math and Star Reading).  They identified specific areas that showed a need for improvement. The GL/CLT
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members reported their findings that included data used, causes for low performance, goals, strategies, and additional professional

development they would need in targeted areas.

 

Sampson Academy identified the need for more parent engagement as one of the Big Ideas in developing this plan.  Data will be collected

and monitored to determine if the level of parent engagement improves during the three year plan.  Research has shown that in order to

improve and increase parental engagement, schools should do the following:

Provide Effective Forms of Communication

Promote Good Parenting Skills

Provide Information and Ideas to Promote Student Learning at Home

Include Parents in School Leadership Roles and Activities

Identify Community Resources and Services

Promote and Recruit Parent Volunteers for School Support and Assistance

 

Activities for each of these indicators have been developed and will be implemented and monitored by the SIT and the SLT to indicate that

this school is being rapidly turned around using the research from the IES Practice Guides: Turning Around Chronically Low-Performing,

Improving Adolescent Literacy: Effective Classroom and Intervention Practices and Improving Mathematical Problem Solving in Grades 4

through 8. 
 
 
Describe how the school will promote the continuous use of individual student data (such as formative, interim and summative) to

inform and differentiate instruction to meet individual student needs.  
 
Administrators, instructional specialist, and teachers will implement an instructional learning cycle process as a means to manage and

monitor student learning. Teachers will collect data by developing and administering quarterly pre- assessments on specific common core

state standards as a part of instructional learning cycle.  The results of the pre-assessments will drive the teachers planning, dialogue and

discussions in monthly Grade Level Content Team (GLCT) meetings. Teachers will identify which strategies, activities, and best practices will

be implemented as teachers focus on providing direct instruction and guided practice for specific objectives. The third part of this process will

be to administer a post assessment and analyze the results each quarter. The SIT will analyze the Instructional Learning Cycle when the

grade level teams report out their findings and a recommendation for the next cycle for each grade level cluster will be given.  A new

instructional learning cycle begins every ten weeks.

 

We will use a multi-tiered system that drives heterogeneous differentiated instruction according to a variety of student data sources.

Teachers will use data from assessment tools for instruction (i.e., Star Reading, Star Math, MEAP, DIBELS and Burst).  This approach

permits teachers to address a diverse group of abilities within the classroom, and provide an opportunity for teachers to focus on student's

prescription within their individual learning plan in the areas of reading and math. The approach is an early intervention to prevent failure, and

will increase parental and community involvement due to administration and teachers working collaboratively to build a school-wide learning

community that includes both parents and students with the ability to read and interpret data. The data reveals the student's level of

performance and allow parents to evaluate the student's` level of performance and the students to self-evaluate their own performance level.

 

Through data analysis, teachers and administrators make decisions that determine common core state standards that have and have not

been learned. They participate in data dialogues quarterly at MDE School Support Team Meeting and make determinations as to what

strategies to implement, what delivery of instruction methods are working, what materials are effective, which manipulatives to use and what

programs promote student learning and understanding.
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Star Reading and Star Math assessments are given at the beginning and the middle of the school year. Teachers have an instant score with

student's grade level of understanding and the identified standards grade level content standards not achieved by individual students. They

use this information to form small instructional groups.  In addition to Star Reading and Math assessments, students participate in

Accelerated Reading.  Students in grades second through eighth read a minimum of one book every thirty days at their current reading level

that is determined through Star testing and take a computerized assessment of the book.

 

MEAP assessment data serves to identify students who are not proficient on grade level content standards (GLEC's). Teachers work closely

in GLCT meetings to examine student work and identify test items that will determine effective strategies that can increase student

understanding and learning. Teachers understand that as students progress through each grade level they should have prepared students

with grade level content standards and common core state standards.

 

DIBELS assessments are given three times during the school year; students are assessed in the beginning, middle, and end of the school

year.  As teachers assess students they receive immediate feedback as to their students' reading abilities. Students are assessed and they

are grouped in groups of green, yellow, and red. Students in red need daily instruction and review on specific, identified skills. Teachers are

encouraged to also work with students who scored in the yellow. They take the assessment data, form small groups according to skill level

and work with students on implementing phonics and reading strategies. Students receive intensive remediation on specific skills daily by the

teacher for ten days and then they complete a Burst assessment to monitor their progress.  As teachers complete the BURST assessment

they get immediate feedback on how well each student is progressing.

 

All data from Star Math, Star Reading, DIBELS, MEAP testing, MI Access and Accelerated Reading will be monitored quarterly by the school

administration, Instructional Specialists, and teachers.  The SIT will analyze data results every ten weeks as it pertains to the results of the

selected goals for the Learning Cycle.

 

Note: All new programs will be reviewed to determine the level of impact on the instructional programs.
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PART E: INCREASED LEARNING TIME AND COMMUNITY ENGAGEMENT

 

 

 
Explain how the school will establish schedules and strategies that provide for increased time for all students to learn core

academic content by expanding the school day, week or year. How much extra time has been added? Also how will the increased

learning time include other enrichment activities for students and provide for increased collaboration time for teachers? 
 
Detroit Public Schools has provided expanded learning time for all students at Sampson Academy during the 2012-2013 academic school

year.  The additional time and the emphasis on academics will increase the ability for all students to become successful and to remediate

individual learning concerns in a short period of time.  The district has increased instructional class time by one hundred-fifty minutes per

week by decreasing teacher preparation time to one hundred-ten minutes per week.  During the regular school day all students in grades K -

8 will be provided a one hundred - twenty minute literacy block and a ninety minute math block. Students in preschool and kindergarten will

be provided a full day of instruction to support increased learning time. The increased instructional time has allowed teachers to focus on

more technology use within the classroom with an emphasis on reading and math.    Teachers have an increased amount of time within the

block scheduling that is used for implementing learning centers in the classroom.  Students are given additional support during center time as

teachers work with small groups of students in English Language Arts and math.                                                

Detroit Public Schools has extended staff meetings from one hour to two hours weekly during the 2012-2013 school year.Teachers will

collaborate in Grade Level Content Meetings for two hours once a month at a weekly staff meeting. The increased time allows teachers to

discuss best practices, differentiated instruction methods and the Instructional Learning Cycle.                                                       

As a strategy for increasing reading, writing, and math, the school principal opened up a computer lab in September, 2012 that gives

teachers the opportunity to use technology instruction for students. The school has also implemented a computer schedule that allows all

teachers to utilize the computer lab and to participate with online reading and math programs. Students will be assigned reading, writing, and

math lessons to be completed on the computer. Teachers are able to create power point lessons as means of instruction and teachers create

computerized assessments.                                                 

Students in the fourth grade will participate in Project SEED.  Project SEED is designed to help students have a clearer understanding of

Algebra.  Students will engage for ten weeks beginning in January, 2013 in math activities during four sessions per week at fifty minutes per

session.                                     

Students will use data binders in every classroom to assist them in understanding how to analyze and use data. Students in grades PreK - 8

will be given instruction on how to gather and analyze their own student data; they will begin accepting some responsibility for their

attendance, completion of homework, daily assignments, behavior, and assessments within the classroom. Students will be responsible for

collecting their own school data according to grade levels; each student will be given a folder/binder that they will collect their individual

student data. Teachers will instruct students on how to fill out their data binders, what data information should be included and how to

analyze the data that they have collected.

Teachers will provide differentiated learning methods that address common core state standards and support individual learning styles in

their planning of instruction and student activities. Teachers employ classroom management practices that include established routines and

procedures in order to effectively support student learning. There is a set of school-wide rules that were established by school leaders and

teachers in September, 2012; these rules are posted in all classrooms.

Teachers will hold individual student conferences prior to each card marking to discuss the progress of their individual goals and objectives

from their student learning plans. All teachers will create or use district pre/post tests in core subject areas.  Teachers will hold student

conferences every ten weeks to discuss with their students the progress they have made based on those pre/post assessments. Sampson

Academy students are provided increased instructional time and opportunities for enrichment activities through a grant offered by the state

through 21st Century. Students are given extra instructional time, homework help, and enrichment activities three hours per day, four days

per week.
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Weekly homework assignments are an important reinforcement of classroom instruction. Teachers, during parent-teacher conferences, will

provide strategies and activities to support parents with engaging children in the learning process when at home.  Parents-teacher

conferences are given four times per year.  Parents have the ability to check their student's progress and attendance using the online MI Star

program. The school has a parent resource room that gives parents access to the use of computers during the regular school day.

The district has implemented an extended school year by providing a Summer Learning Academy (SLA) for students. The program begins in

June and extends through the end of July. The SLA is designed to provide necessary learning opportunities and interventions for all students.

The design is based on an analysis of both formative and summative student data.  The district has created assessments to adjust instruction

for the improvement of student learning and filling the learning loss that occurs during the summer. It provides additional time and quality

instruction using daily standards-based lessons with materials and resources for reading and mathematics at each grade level. The SLA

provides additional opportunities to integrate technology with ELA and math. 
 
 
Detail how the school will provide appropriate social, emotional and community services that support students.   
 
Sampson Academy provides appropriate social, emotional, and community services that support students through an increased emphasis on

parental involvement, a school counselor, and a school social worker.  The elementary and middle school counselor provides students with

guidance in personal growth, interpersonal relationships, career planning and academic achievement. The school counselor supports

classroom and small group guidance for development socialization skills.  The school social worker provides individual and group therapeutic

counseling to students and their families.  The social worker identifies and assesses academic problems through analysis of factors

impinging on student adjustment including home, school and community.  The social worker develops, coordinates and facilitates intervention

and prevention groups for parents and students. The school counselor and the social worker serve as a member of the Resource

Coordinating Team (RCT) and they keep records that adhere to program standards.

 

The Development Center, an outside agency, located within the school, assists students and parents by identifying resources and programs

through local and state agencies that will assist in meeting the social and emotional needs of students.  They work to remove barriers that get

in the way of students' academic, social and emotional success.  The Development Center serves students and parents through prevention,

early intervention, individual and group therapy, screening, linking, and referral services, educational workshops, case management, parent

support groups, skills building assistance and summer enrichment programs.  Teachers can make referrals to the Development Center

beginning in September and continue throughout the school year.

 

TRANSITION:

The instructional staff members in Pre-K and Kindergarten will work closely at the beginning and the end of the school year to insure that

there is a smooth transition for students entering kindergarten in the fall. The instructional staff will plan activities that allow students to feel

safe, secure, and welcomed into a classroom where learning is exciting. Preschool teachers visit student homes twice a year, in September

and March. A report of the visits are written and turned into the Early Childhood Department and a copy is kept at the school.

 

Preschool students and their parents will visit the kindergarten classrooms and participate in activities during the school year. Kindergarten

teachers will read stories to the preschool students and kindergarten students become the classroom leaders for the preschool students as

they model small group learning activities.

 

A smooth transition for eighth graders into high school will be accomplished through high school counselors visiting Sampson Academy in

the spring of 2013. Students will be given information about entering high schools and what transitions they will experience as they enter high

school. School counselors will discuss curriculum, class scheduling and high school activities and organizations. Students will be given the

opportunity to ask questions and discuss any concerns they might have about entering high school. Parents will be extended an opportunity
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to attend this meeting.

 

Students in every grade level will take part in transition activities.  Beginning in May of each school year teachers will welcome students into

their classrooms that they will have the following school year. Teachers will plan activities and discuss with students what their academic

goals will be in the upcoming school year according to common core state standards.

 

The principal has employed a music, art, and health/physical education teacher that will assist those students who learn best through the

incorporation of art, music and physical activities in the curriculum, while continuing an emphasis on reading, writing, and math across the

curriculum.
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Assurances Report 
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Michigan Department of Education Assurances
Priority Assurances

Assurance Certified Comment/Attachment

Our school has implemented an evaluation process, which includes a

significant connection with student growth, to assess the effectiveness of

teachers and leaders working in our school. (Attach a copy of the

evaluation tool below.)

Yes

Teacher and Leader Evaluation

Processes.pdf

Our school has a Professional Development calendar that supports the

reform effort selected for our school. (Attach a copy of the professional

development calendar below.)

Yes

2012-2015 Sampson_2013-

2014_PD_Calendar[1][1].pdf

Our school has implemented an extended learning time model to increase

instructional time as evidenced by our daily school schedule, teacher

collaboration schedule and student schedule. (Attach a copy of the

schedule(s) below.)

Yes

Sampson_Schedule_Home_2012-

13_updated_11-1-12_final[2].pdf

Our school provides additional time to improve student learning and

engagement through enrichment activities for students.

Yes

We currently have Schools of the

21st Century, Academic Games

and we are in the process of

phasing in the Lemonade Project

as a part of our Project-based

Learning during the last class

period on Fridays.  Plans for

School-wide Positive Behavioral

Interventions and Supports (PBIS)

will begin in November, 2012.

Sampson's Monthly Enrichment

Calendar.pdf

Our school provides time for teachers to collaborate, plan and engage in

professional development within and across grades and subjects.
Yes

Sampson Academy's Monthly

Meeting Calendar.pdf

Our school District has a Memorandum of Understanding or Collective

Bargaining Agreement with the Local Education Association regarding the

measures required to implement the reform/redesign plan. Alternately,

Public School Academies without a Local Education Association can

provide documentation of board approval of the submitted reform plan.

Yes

Detroit Federation of Teachers

Contract. July 1, 2012 - June 30,

2015.pdf
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Teacher and Leader Evaluation Processes for Detroit Public Schools

Evaluation      Process/Tools  
The District has developed new evaluation processes for teachers and school leaders that is based on 
the following:
1)  a set of professional standards that define effective teaching and leadership
2)  student achievement outcomes
3)  continuous improvement and accountability

These evaluation processes reflect the interdependence of evaluation, professional development, and 
accountability, and are grounded in the belief that the assessment of teachers and instructional leaders 
must be based on a set of clearly defined performance standards that are connected to student 
performance outcomes.  Professional development and support must be directly linked to performance 
standards; and teachers and leaders must be held accountable for meeting these expectations.   These 
understandings represent the foundation from which the teacher and principal evaluation process was 
designed.

Teacher Evaluation Tool/Process
The Detroit Public Schools Academic Plan puts the needs of children front-and-center, but also 
specifically lists teacher effectiveness and accountability systems, including evaluation tools, as 
necessary to get the job done.  Excellent teaching must be at the center of any successful school district. 
 Excellent teachers, however, are not simply “found” and left to work magic in classrooms.  They must 
be supported and developed over time to achieve greater results with their students year after year. 
 Individuals at all levels of the district play a crucial role in this process – from district administration to 
principals, from coaches to teachers – everyone must work to uphold rigorous standards for teaching 
and support teachers to attain it.  Ensuring that our students have the best teachers from their first day 
in Detroit Public Schools until they graduate is the most critical responsibility we share.

Our belief that all students in Detroit Public Schools can achieve at a high level drives every action that 
we take as the adults responsible for their success.  We recognize that in order to make Detroit Public 
Schools excellent, we must all understand our common goal, continuously and objectively assess our 
progress as individuals and teams and then take strategic steps to improve.  Our new Teacher Evaluation 
and Professional Development System put Detroit on a path to accomplish the ambitious goals we have 
set for the district, its employees, and most importantly our students.

 The rubric upon which all evaluations are based sets clear, rigorous expectations across multiple levels, 
and contains recommendations for professional development in cases where teachers might 
demonstrate needed growth in a particular competency.  All teachers will receive regular feedback, and 
teachers who demonstrate below average development will receive feedback more often and have the 
opportunity to engage in meaningful one-on-one and small group professional development.



In Detroit, we value our teachers immensely and are keenly focused on teacher development.  Success 
within our system requires partnerships at and across levels; between teachers as peer evaluators, 
between principals as collaborators and thought-partners, and between principals and teachers.  Only 
by creating a culture built around a common understanding of what good teaching is can we expect our 
teachers to flourish and our students to achieve the high standards we hold for them.

The Teacher Development and Evaluation Rubric
To ensure that we are assessing quality teaching in the classroom with most rigorous standards, Detroit 
Public Schools will weight a teacher’s evaluation as 60% of the total teacher evaluation score. The 
Teacher Development and Evaluation rubric is designed to comprehensively define “excellent teaching” 
for the Detroit Public Schools and provide a common language through which we can discuss, evaluate, 
and professionally develop our school-based staff to improve year after year.

In order to evaluate teachers as objectively as possible, Detroit Public Schools will weight appropriate 
standardized assessments (MEAP, MME, district quarterly benchmark assessments) as 25% of a 
teacher’s evaluation score.  MEAP scores will be tracked for each student each year and for teachers in 
MEAP-assessed subjects, the district will analyze trends in students’ scores and assess improvement 
over previous years.  Those teachers whose students consistently improve in standardized assessments 
will be rated favorably; those teachers whose students consistently do not improve will be rated 
unfavorably.

Principal Evaluation Tool/Process
Effective school leaders are also critical to the work required to improve teaching and learning.   Building 
a community of instructional leaders who are able to support teachers in improving instructional 
practice and create the necessary structures and systems required to effectuate this work is an essential 
element of comprehensive reform.

Developing the capacity of school leaders to support improvements in teaching and learning, requires 
that principals have access to meaningful professional learning opportunities that are aligned to core 
competencies that define effective leadership and at the same time, meet each principal’s individual 
learning needs.   The creation of a comprehensive principal evaluation system is a core element of 
leadership professional development and continuous improvement.    To that end, in January 2013 the 
District will begin the work of improving our existing principal evaluation system, in collaboration with a 
focus group of school principals that is based on a continuous improvement model and shared 
accountability for student learning and achievement.  The primary purpose of the evaluation system is 
to improve the capacity of the principal to improve teaching and learning by:

  *   Creating a shared vision of effective leadership
  *   Providing meaningful feedback to principals that support the refinement of their work
  *   Providing qualitative and quantitative data that drive the design/adjustments of the comprehensive 



principal professional development plan
  *   Creating a system of accountability
In addition, effective August 9, 2010, the District revamped principals’ employment agreements and 
compensation structure to base each principal’s tenure and compensation upon certain specified 
performance indicators, particularly student achievement. Article VIII of the District’s Administrative 
Employment Agreement with principals provides that salary step advancements and annual 
performance reviews will include, but not be limited to, the following:

  *   Achieving prescribed student performance targets
  *   Management of budget – general purpose, school-based and federal;
  *   Student attendance goals;
  *   Suspension/expulsion goals;
  *   Graduation goals;
  *   Thoughtful implementation of program recommendations as a result of school diagnostic reviews;
  *   Satisfactory completion and implementation of SIP academic plans;
  *   Participation and engagement in prescribed professional development opportunities; and
  *   Establish a school leadership team focused on strategies to dramatically increase student 
achievement as measured by national, state and District assessments.
Decisions regarding each principal’s salary step advancement (i.e., compensation) and contract renewal 
will be based upon his/her performance with respect to the above indicators.



Sampson Academy 

2012 - 2013 

Professional Development Schedule 

Dates Professional Development Target 

Audience 

Presenter  Evaluation 

November 2012  6+1 Traits of 

Writing 

3:40b-5:40 

 

 

Instructional 

Staff 

Instructional 

Specialist  

Agenda 

Evaluations 

November 2012 

 

Creating Learning Centers 

Time:  TBD 

Location:  Sampson 

Academy 

Instructional 

Staff 

Instructional 

Specialist 

Agenda 

Evaluations 

 

December 2012 BURST Training 

Time:  TBD 

 Location:  Sampson 

Academy  

Instructional 

Staff K - 3 

TBD Agenda 

Evaluations 

 

December 2012 

 

PBIS Training  

Time: TBD 

Location:  Sampson 

Academy 

All 

Staff 

TBD Agenda 

Evaluations 

 

January 2013 Destination Reading 

.Time: TBD 

Location: Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

January 2013 Data Analysis Workshop 

Time:  TBD 

Location: Sampson Academy 

All  

 Staff 

TBD Agenda 

Evaluations 

 

February 2013 Writing Workshop  

Rap, Rhythm, 

Rhyme 

Time:  TBD 

Location: Sampson Academy 

All 

Staff 

TBD Agenda 

Evaluations 

February, 2013 Differentiated  Instruction  

Time:  TBD 

Location:  Sampson 

Academy 

. 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 



 

Dates Professional Development Target 

Audience 

Presenter  Evaluation 

March 2013 

 

 Accelerated Reading 

Time:  TBD 

Location:  Sampson 

Academy 

Instructional 

Staff 

Renaissance  

Learning 

Agenda 

Evaluations 

March  2013 

 

Holt P..D. 

Time:  TBD 

Location:  Sampson 

Academy 

Math 

Teachers 

Grades 6 - 8 

TBD Agenda 

Evaluations 

 

April 2013 

 

 

Destination Math 

Time:  TBD 

Location:  Sampson 

Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

April , 2013 

 

 

Technology 

Training Graphing 

Calc. Interactive 

Math Websites Standards K-

8th  

Time: TBD 

Location:  Sampson 

Academy 

Math 

Teachers  

Grades  

TBD Agenda 

Evaluations 

 

May .2013 Using Math Manipulatives  

and Tools 

Time: TBD 

Location:  Sampson 

Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

May 2013 

 

Accelerated Math 

Time: TBD 

Location:  Sampson 

Academy 

 Instructional  

Staff 

 

 

TBD 

 

Agenda 

Evaluations 

 

 

June 2013 

Generating Reports from 

Data Director  

Time: TBD 

Location:  Sampson 

Academy  

Instructional  

Staff 

 

TBD Agenda 

Evaluations 

 

June 2013 Creating Assessment from 

Data Director  

Time: TBD 

Location:  Sampson 

Academy 

Instructional  

Staff 

TBD Agenda 

Evaluations 

 



Sampson Academy 

2013 - 2014 

Professional Development Schedule 

Dates Professional Development Target 

Audience 

Presenter  Evaluation 

September 2013 

 

 PBIS: Intensive Positive 

Behavior Support  Training  

Time:  TBD 

Location:  Sampson Academy 

All 

Staff 

TBD Agenda 

Evaluations 

September 2013 

 

Creating  A Data Driven 

Classroom  

Time:  TBD 

Location:  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

October 2013 

 

 

Professional Learning 

Communities: Taking Teacher 

Teams to the Next Level, 

Location:  Sampson Academy  

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

October , 2013 

 

 

Mathematics Instruction 

Common Core State 

Standards K-8th  

Time: TBD 

Location:  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

November.2013 ELA Instructions Common 

Core State Standards 

 Grades K-8th 

.Time: TBD 

Location: Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

November, 2013 MI-Access (On-line Writing)  

Grades 3-8 

Time:  TBD 

Location: Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

November 2013 Common Core State 

Standards K-8 Writing: 

Production and Distribution of 

Writing 

Instructional 

Staff 

TBD Agenda 

Evaluations 

December, 2013 Managing Learning Centers  

Time:  TBD 

Location:  Sampson Academy 

. 

 

Instructional 

Staff 

TBD Agenda 

Evaluations 

http://www.solutionwhere.com/dps/cw/showcourse.asp?554
http://www.solutionwhere.com/dps/cw/showcourse.asp?554
http://www.solutionwhere.com/dps/cw/showcourse.asp?554
http://www.solutionwhere.com/dps/cw/showcourse.asp?554


 

January 2014 

 Instruction with Technology 

in the ELA Classroom 

Time;  TBD 

Location: Jemison School 

Instructional 

Staff 

TBD Agenda 

Evaluations 

January 2014 

 

Learning How to Articulate 

with Parents 

Time: TBD 

Location: Sampson Academy. 

 

Instructional  

Staff  

TBD Agenda 

Evaluations 

 

February, 2014 21 Things A Teacher Should 

Know (Technology Training 

Part 1)  

Time:  TBD 

Location  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

March, 2014 Mathematics - Differentiated 
Instruction  Grades K-8

th
 

Time:  TBD 
Location:  Sampson Academy 
 

 

Instructional  

Staff 

TBD Agenda 

Evaluations 

 

April, 2014 Common Core State Standards 
K-5 Writing: Text Types and 
Purposes 
Time:  TBD 
Location:  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

May, 2014 

 

Hands – On Mathematics  

K-8
th

 (6-8 Graphing 

Calculators) 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

June, 2014 21 Things A Teacher Should 

Know (Technology Training 

Part 2)  

Time:  TBD 

Location  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

 

  

http://www.solutionwhere.com/dps/cw/showcourse.asp?498
http://www.solutionwhere.com/dps/cw/showcourse.asp?498
http://www.solutionwhere.com/dps/cw/showcourse.asp?552
http://www.solutionwhere.com/dps/cw/showcourse.asp?552
http://www.solutionwhere.com/dps/cw/showcourse.asp?552


Sampson Academy 

2014 - 2015 

Professional Development Schedule 

Dates Professional Development Target 

Audience 

Presenter  Evaluation 

September 2014 

 

 PBIS: Intensive Positive 

Behavior Support  Training  

Time:  TBD 

Location:  Sampson 

Academy 

All  

Staff 

WCRESA Agenda 

Evaluations 

September 2014 

 

Using Data to Drive 

Instructions and Differentiate  

Time :  TBD 

Location:  Sampson 

Academy 

 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

October 2014 

 

Direct Interactive Instruction  

Time:  TBD 

Location:  Sampson 

Academy 

 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

October , 2014 

 

 

Mathematics Instruction 

Common Core State 

Standards K-8th  

Time: TBD 

Location:  Sampson 

Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

October .2014 Writing Across the 

Curriculum  

.Time: TBD 

Location: Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

November, 2014  Creating a Virtual Learning 

Community through the use 

of Moodle  

Time; TBD 

Location: Sampson Academy  

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

November 2014 Common Core State 

Standards K-8 Reading: Key 

Ideas and Details 

Instructional 

Staff 

TBD Agenda 

Evaluations 

December, 2014 Managing Learning Centers  

Time:  TBD 

Location:  Sampson 

Academy 

. 

Instructional 

Staff 

TBD Agenda 

Evaluations 

http://www.solutionwhere.com/dps/cw/showcourse.asp?498
http://www.solutionwhere.com/dps/cw/showcourse.asp?498
http://www.solutionwhere.com/dps/cw/showcourse.asp?498
http://www.solutionwhere.com/dps/cw/showcourse.asp?554
http://www.solutionwhere.com/dps/cw/showcourse.asp?554
http://www.solutionwhere.com/dps/cw/showcourse.asp?554


December 2014 MI-Access (On-line Writing)  

Grades 3-8 

Time:  TBD 

Location: Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

January 2015 

 

Incorporate Key Literacy 

Strategies as a Part of Daily 

Mathematics Pre-K - 8 

Time:  TBD 

Location:  Sampson 

Academy 

Instructional  

Staff  

TBD Agenda 

Evaluations 

 

February, 2015 Using Technology to Close 

the Gap Creating Electronic 

Portfolios’ Part 1 

Time:  TBD 

Location  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

March, 2015 Mathematics - Differentiated 

Instruction  Grades K-8th 

Time:  TBD 

Location:  Sampson 

Academy 

Instructional  

Staff 

TBD Agenda 

Evaluations 

 

April, 2015 Common Core State 

Standards K-5 Writing: Text 

Types and Purposes 

Time:  TBD 

Location:  Sampson 

Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

May, 2015 

 

Hands – On Mathematics  

K-8
th

 (6-8 Graphing 

Calculators) 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

June, 2015 Using Technology to Close 

the Gap Creating Electronic 

Portfolios’ Part 2 

Time:  TBD 

Location  Sampson Academy 

Instructional 

Staff 

TBD Agenda 

Evaluations 

 

 

http://www.solutionwhere.com/dps/cw/showcourse.asp?537
http://www.solutionwhere.com/dps/cw/showcourse.asp?537
http://www.solutionwhere.com/dps/cw/showcourse.asp?537
http://www.solutionwhere.com/dps/cw/showcourse.asp?552
http://www.solutionwhere.com/dps/cw/showcourse.asp?552
http://www.solutionwhere.com/dps/cw/showcourse.asp?552


Sampson Academy

2012-13 Teacher Schedule

TEACHER SCHEDULE (J. Paxton)

  Kindergarten  Room 128

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9:55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Art ELA Art ELA T-Art

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 ELA Science ELA SS ELA

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:15 Math Math Math Math Math

8TH 2:45 - 3:40 Science SS SS Science PBL

TEACHER SCHEDULE (Gisstenar)

Kindergarten Room 130

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9:55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA Math

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math Math Math Math Math

6TH 1:05 - 1:55 Math Math Math Math Science

7TH 1:55 - 2:15 Science Art Science Art T-Art

8TH 2:45 - 3:40 SS Science SS SS PBL

TEACHER SCHEDULE (J. Montgomery)

  First Grade  Room 113

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9:55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA Art ELA Art ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math ELA Math ELA Math

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:15 Science Math Science Math SS

8TH 2:45 - 3:40 SS Science SS Science PBL



Sampson Academy

2012-13 Teacher Schedule

TEACHER SCHEDULE (Brown)

  First Grade  Room 116

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Music ELA Music ELA T-Music

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 ELA Math ELA Math Math

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Math Science Math Science SS

8TH 2:45 - 3:40 Science SS Science SS PBL

TEACHER SCHEDULE (D. Kimble)

  Second Grade  Room 114114

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory  Conf./Advisory  

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math Math Science Math SS

6TH 1:05 - 1:55 Math Math MUSIC Math MUSIC

7TH 1:55 - 2:45 Science Science Math Science Math

8TH 2:45-3:40 SS SS Math SS Math

TEACHER SCHEDULE (Thomas)

  Second Grade  Room 120

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math SS Math SS Math

6TH 1:05 - 1:55 Math MUSIC Math MUSIC Math

7TH 1:55 - 2:45 Science Math Science Math Science

8TH 2:45-3:40 SS Math SS Math PBL



Sampson Academy

2012-13 Teacher Schedule

TEACHER SCHEDULE (L. Clay)

  Third Grade  Room 104

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9:55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math Math Math Math Math

6TH 1:15 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Science Science Science Science SS

8TH 2:45-3:40 SS ART SS ART PBL

TEACHER SCHEDULE (E. Hoyer)

  Fourth Grade  Room 106

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Math ELA Math ELA Math

2ND 9: 55 - 10:45 Art ELA Art ELA Art 

3RD 10:45 - 11:35 Math ELA Math ELA Math

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 ELA Math ELA Math ELA

6TH 1:05 - 1:55 ELA Math ELA Math ELA

7TH 1:55 - 2:45 ELA Science ELA Science ELA

8TH 2:45 - 3:40 Science SS Science SS PBL

TEACHER SCHEDULE (C. Wardlow)

  Fourth Grade  Room 107

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Art ELA Art ELA T-Art

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 ELA Math ELA Math ELA

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Math Science Math Science Math

8TH 2:45 - 3:40 Science SS Science SS PBL
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TEACHER SCHEDULE (J. Gardner)

  Fifth Grade  Room 217

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

HR 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Music ELA Music ELA T-Music

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 ELA Math ELA Math ELA

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Math Science Math Science Math

8TH 2:45 - 3:40 Science SS Science SS PBL

TEACHER SCHEDULE (A. Krzyzanowski)

  Fifth Grade  Room 218

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

HR 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA Music ELA Music T-Music

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math ELA Math ELA ELA

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Science Math Science Math Math

8TH 2:45 - 3:40 SS Science SS Science PBL
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TEACHER SCHEDULE (J. Gaddis-Weathers)

  Sixth Grade  Room 213208

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Math Math Math Math Math

4TH 11:35 - 12:15 Art T-Art Art T-Art Science

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 T-Gym T-Gym T-Gym T-Gym T-Gym

7TH 2:00 - 2:50 Social Studies Social Studies Social Studies Social Studies Social Studies

8TH 2:50 - 3:40 Science Science Science Science PBL

TEACHER SCHEDULE (Y. Harris)

  Sixth Grade  Room 214214

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Math Math Math Math Math

4TH 11:35 - 12:15 T-Gym T-Gym T-Gym T-Gym T-Gym

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 Social Studies Social Studies Social Studies Social Studies Social Studies

7TH 2:00 - 2:50 ART Supp ELA ART Supp ELA Science

8TH 2:50 - 3:40 Science Science Science Science PBL

TEACHER SCHEDULE (E. Daniels)

  Seventh Grade  Room 207

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 T-Gym T-Gym T-Gym T-Gym T-Gym

4TH 11:35 - 12:15 Math Math Math Math Math

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 ART T-Art ART T-Art Science

7TH 2:00 - 2:50 Social Studies Social Studies Social Studies Social Studies Social Studies

8TH 2:50-3:40 Science Science Science Science PBL
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TEACHER SCHEDULE (K. Stevenson)

  Seventh Grade  Room 210

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Math Math Math Math Math

2ND 9: 55 - 10:45 T-GYM T-GYM T-GYM T-GYM T-GYM

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 ELA ELA ELA ELA ELA

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 Social Studies Social Studies Social Studies Social Studies Social Studies

7TH 2:00 - 2:50 Music T-Music Music T-Music Science

8TH 2:50 - 3:40 Science Science Science Science PBL

TEACHER SCHEDULE (J. Blakely)

  Eighth Grade  Room 202

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Math Math Math Math Math

4TH 11:35 - 12:15 Music T-Music Music T-Music T-Music

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 Social Studies Social Studies Social Studies Social Studies Social Studies

7TH 2:00 - 2:50 Science Science Science Science Science

8TH 2:50 - 3:40 T-Gym T-Gym T-Gym T-Gym PBL

TEACHER SCHEDULE (R. Fisher)

  Eighth Grade  Room 206

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Math Math Math Math Math

4TH 11:35 - 12:15 Social Studies Social Studies Social Studies Social Studies Social Studies

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 Science Science Science Science Science

7TH 2:00 - 2:50 T-GYM T-GYM T-GYM T-GYM T-GYM

8TH 2:50-3:40 Music T-Music Music T-Music PBL
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TEACHER SCHEDULE (B. Odocha)

  Elementary ECCD  Room 117

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 8:45 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 8:45 - 9:35 ELA ELA ELA ELA ELA

2ND 9: 35 - 10:25 ELA ELA ELA ELA ELA

3RD 10:25 - 11:15 ELA Music ELA Music ELA

4TH 11:20 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math ELA Math ELA Math

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Science Math Science Math SS

8TH 2:45 - 3:40 SS Science SS Science PBL

TEACHER SCHEDULE (C. Bourne)

  Middle School LD  Room 201

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA Art ELA Art ELA

2ND 9: 35 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 T-GYM T-GYM T-GYM T-GYM T-GYM

4TH 11:35 - 12:15 Math Math Math Math Math

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 T-Art ELA T-Art ELA Social Studies

7TH 2:00 - 2:50 Social Studies Social Studies Social Studies Social Studies Science

8TH 2:50 - 3:40 Science Science Science Science PBL

TEACHER SCHEDULE (K. Miller)

  Middle School EI  Room 220

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

HR 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 Math Math Math Math Math

4TH 11:35 - 12:15 Music T-Music Music T-Music T-Music

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 Social Studies Social Studies Social Studies Social Studies Social Studies

7TH 2:00 - 2:50 Science Science Science Science Science

8TH 2:50 - 3:40 T-GYM T-GYM T-GYM T-GYM PBL
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TEACHER SCHEDULE (C. Hildred)

  Middle School CI  Room 223

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

HR 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Supp Math Supp Math T-Gym Gym Gym

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 T-Art Art T-Art Art T-Art

5TH 12:30 - 1:10 LUNCH LUNCH LUNCH LUNCH LUNCH

6TH 1:10 - 2:00 Math Math Math Math Math

7TH 2:00 - 2:50 Social Studies Social Studies Social Studies Social Studies Science

8TH 2:50 - 3:40 Science Science Science Science PBL

TEACHER SCHEDULE (P. Morgan)

  Elementary CI  Room 221

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA Music ELA Music ELA

2ND 9: 55 - 10:45 ELA ELA ELA ELA ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math ELA Math ELA Math

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Science Math Science Math Science

8TH 2:45 - 3:40 SS Science SS SS PBL

TEACHER SCHEDULE (C. Donehue-Easter)

  Elementary LD  Room 102

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 ELA ELA ELA ELA ELA

2ND 9: 55 - 10:45 ELA Art ELA Art ELA

3RD 10:45 - 11:35 ELA ELA ELA ELA ELA

4TH 11:35 - 12:15 LUNCH LUNCH LUNCH LUNCH LUNCH

5TH 12:15 - 1:05 Math ELA Math ELA Math

6TH 1:05 - 1:55 Math Math Math Math Math

7TH 1:55 - 2:45 Science Math Science Math Science

8TH 2:45 - 3:40 SS Science SS SS PBL
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TEACHER SCHEDULE (Ferrari)

Art - 130

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 4/107 201 4-107 201 4-107

2ND 9: 55 - 10:45 4-106 Rm. 102 4-106 Rm. 102 4-106

3RD 10:45 - 11:35 K-128 1-113 K-128 1-113 K-128

4TH 11:35 - 12:15 T6-208/223 T6-208 T6-208/223 T6-208 223

5TH 12:15 - 1:05 Lunch Lunch Lunch Lunch Lunch

6TH 1:05 - 1:55 T7-207/201 T7-207 T7-207/201 T7-207 201

7TH 1:55 - 2:45 6-214 K-129 6-214 K-129 K-129

8TH 2:45 - 3:40 PREP 3-104 PREP 3-104 PBL

TEACHER SCHEDULE (D. Maybrier)

GYM / HEALTH - 122

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Prep Prep 223 223 223

2ND 9: 55 - 10:45 T7-210/125 T7-210/125 T7-210/125 T7-210/125 T7-210/125

3RD 10:45 - 11:35 T7-207/201 T7-207/201 T7-207/201 T7-207/201 T7-207/201

4TH 11:35 - 12:15 T6-214 T6-214 T6-214 T6-214 T6-214

5TH 12:15 - 1:05 Lunch Lunch Lunch Lunch Lunch

6TH 1:05 - 1:55 T6-208 T6-208 T6-208 T6-208 T6-208

7TH 1:55 - 2:45 8-206 8-206 8-206 8-206 8-206

8TH 2:45 - 3:40 8-202/220 8-202/220 8-202/220 8-202/220 PBL

 TEACHER SCHEDULE (T. Youngblood)

Music - 123

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 5-217 Rm. 221 5-217 Rm. 221 5-217

2ND 9: 55 - 10:45 Rm. 118 5-218 Rm. 118 5-218 5-218

3RD 10:45 - 11:35 1-116 Rm.117 1-116 Rm. 117 1-116

4TH 11:35 - 12:15 8-202/220 T8-202/220 8-202/220 T8-202/220 T8-202/220

5TH 12:15 - 1:05 Lunch Lunch Lunch Lunch Lunch

6TH 1:05 - 1:55 Prep 2-120 2-114 2-120 2-114

7TH 1:55 - 2:45 T7-210/125 T7-210/125 T7-210/125 T7-210/125 Prep

8TH 2:45 - 3:40 8-206 T8-206 8-206 T8-206 PBL
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 TEACHER SCHEDULE (F. Iaderosa)

Accelerated Math/Reading

PERIOD TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

C/A 8:30 - 9:05 Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory Conf./Advisory

1ST 9:05 - 9:55 Accel. Math Reading Lab Accel. Math Reading Lab Reading Lab

2ND 9: 55 - 10:45 Math Lab Reading Lab Math Lab Reading Lab Accel. Math

3RD 10:45 - 11:35 Accel. Math Reading Lab Accel. Math Reading Lab Reading Lab

4TH 11:35 - 12:15 Math Lab Prep Math Lab Prep Accel. Math

5TH 12:15 - 1:05 Lunch Lunch Lunch Lunch Lunch

6TH 1:05 - 1:55 Accel. Math Reading Lab Accel. Math Reading Lab Reading Lab

7TH 1:55 - 2:45 Math Lab Reading Lab Math Lab Reading Lab Accel. Math

8TH 2:45 - 3:40 Accel. Math Reading Lab Accel. Math Reading Lab PBL
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