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Revenue Sharing Appropriations 
FY 2012

 Constitutional - Unchanged $659.0M

 Statutory - Eliminated $    0.0M

 EVIP - New Program $215.0M
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Requirements For Revenue Sharing 
Payments

 Constitutional - No Requirements

 EVIP - Requirements
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What is the Economic Vitality Incentive 
Program (EVIP)?

 New Program passed by the Legislature in Public Act 
63 of 2011 (the FY 2012 Appropriation Act) 

 Provides Incentive payments to eligible cities, villages 
and townships
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P.A. 63 of 2011 - EVIP

 Appropriated $215.0M 

 Boilerplate(Section 951) Set program requirements 

• Section951 (1) - Grant program
• Section951 (2) - Incentive program
• Section951 (3) - Incentive program requirements
• Section951 (4) - Conditions of EVIP
• Section951 (5) - Work project language
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Economic Vitality Incentive Program 
(EVIP) – Two Programs

 Incentive Program $210.0M

 Grant Program $    5.0M
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EVIP - Eligible Local Units

Number  Amount

Cities 270 202.3M
Villages 182 3.1M
Townships 34 4.5M
Total 486 210.0M
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Who is Eligible for EVIP Payments

 Any city, village, and/or township whose fiscal year 
2010 statutory revenue sharing total was greater 
than $4,500

• Fiscal Year = State’s Fiscal Year 
October 1, 2009 – September 30, 2010

• Eligible does not mean the local unit qualifies for 
payments
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Am I Eligible?

 Did your local unit receive total statutory revenue 
sharing payments greater than $4,500 in the state’s 
2010 fiscal year?

Yes - Eligible - Must comply with 
requirements to receive 
maximum EVIP amount

No - Not Eligible - Do not have to comply with 
requirements
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How Does A Local Unit “Qualify” for EVIP 
Payments? 

 Provide the required documentation to the 
Michigan Department of Treasury by the due 
date
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Calculation of Projected EVIP 
Payments

 A local unit’s FY 2010 total statutory revenue sharing 
amount times 67.837363% equals the potential 
maximum EVIP amount.

 The amount is rounded to the nearest dollar
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Incentive Program (EVIP) –
Three Categories

 Accountability & Transparency $70.0M

 Consolidation of Services $70.0M

 Employee Compensation $70.0M
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Accountability & Transparency 
Requirements to Qualify for Payments

 Treasury must receive the following in order for an 
eligible local unit to qualify for payments:

1. A completed Certification Form (form # 4886) 
signed by the Chief Administrative Officer

2. A copy of the local unit’s Citizen’s Guide

3. A copy of the local unit’s Performance 
Dashboard
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Accountability & Transparency 
Requirements to Qualify for Payments

 Documentation due to Treasury October 1, 2011 to 
receive maximum amount available

 Citizen’s Guide and Performance Dashboard must be 
made readily available to the public
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Accountability & Transparency 
Performance Dashboard Requirements

 The Performance Dashboard must include:

• The local finances for the local unit and

• A recognition of the local unit’s unfunded 
liabilities
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Consolidation of Services 
Requirements to Qualify for Payments

 Treasury must receive the following in order for an 
eligible local unit to qualify for payments:

1. A completed Certification Form (form # 4887) 
signed by the Chief Administrative Officer

2. A copy of the local unit’s Cooperation, 
Collaboration and Consolidation Plan
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Consolidation of Services 
Requirements to Qualify for Payments

 Documentation due to Treasury by January 1, 2012 
to receive maximum amount available

 Cooperation, Collaboration, and Consolidation Plan 
must be made readily available to the public
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Cooperation, Collaboration and 
Consolidation Plan

 Listing of any previous services consolidated, with the 
cost savings realized

 Listing of any new cooperation, collaboration or 
consolidations being planned, with the estimated 
potential savings Indicated

 Act requires one or more proposals to increase 
existing level of cooperation, collaboration or 
consolidation
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Employee Compensation 
Requirements to Qualify for Payments

 Treasury must receive the following in order for an 
eligible local unit to qualify for payments:

1. A completed Certification Form (form # 4888) 
signed by the Chief Administrative Officer

2. A copy of the local unit’s Employee Compensation 
Plan
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Employee Compensation 
Requirements to Qualify for Payments

 Documentation due to Treasury by May 1, 2012 to 
receive maximum amount available

 Employee Compensation Plan must be made 
available for public viewing either on the internet or in 
the local unit’s clerk’s office
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Employee Compensation Plan

 Develop and publicize a plan that the local unit 
intends to implement with any new, modified, or 
extended contract or employment agreement
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Employee Compensation Plan

 P.A. 63 of 2011, Section 951 (3):
• Caps annual amount employer contributes to 

retirement plans for new hires
• Sets the maximum multiplier for defined benefit 

pension plans
• Defines the limits on calculation of the final 

average compensation for defined benefit pension 
plans

• Sets limits on health care premium costs for new 
hires
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When Will Payments Be Issued?

Last Business Day of the Even Numbered Months:

• October 31
• December 29
• February 29
• April 30
• June 29
• August 31
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EVIP Conditions

 Falsifying certification documents – all future EVIP 
payments are forfeited and the local unit must repay 
any prior EVIP payments received

 EVIP payments are subject to withholding for failure 
to file the local unit’s annual audit report, F65 report 
and/or report of a deficit condition
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Payment Example – Required 
Documentation in by Due Date

Total Projected EVIP: 180,000$  
All Required Documentation Received by Due Date

Payment Accountability Consolidation Employee
Month & Transparency of Services Compensation Total

Oct 10,000$            10,000$         10,000$          30,000$   
Dec 10,000 10,000 10,000 30,000
Feb 10,000 10,000 10,000 30,000
Apr 10,000 10,000 10,000 30,000
Jun 10,000 10,000 10,000 30,000
Aug 10,000 10,000 10,000 30,000
Total 60,000$           60,000$        60,000$         180,000$
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Payment Example – Required 
Documentation in on October 2nd

Total Projected EVIP: 180,000$  
Accountability & Transparency Documentation In On October 2nd
   Documentation For Other Categories Received by Due Dates

Payment Accountability Consolidation Employee
Month & Transparency of Services Compensation Total

Oct -$                      10,000$         10,000$          20,000$   
Dec 10,000 10,000 10,000 30,000
Feb 10,000 10,000 10,000 30,000
Apr 10,000 10,000 10,000 30,000
Jun 10,000 10,000 10,000 30,000
Aug 10,000 10,000 10,000 30,000
Total 50,000$           60,000$        60,000$          170,000$
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Payment Example – Never Send in 
Required Documentation

Total Projected EVIP: 180,000$  
Required Documentation Never Sent In

Payment Accountability Consolidation Employee
Month & Transparency of Services Compensation Total

Oct -$                      10,000$         10,000$          20,000$   
Dec -                        10,000 10,000 20,000
Feb -                        -                    10,000 10,000
Apr -                        -                    10,000 10,000
Jun -                        -                    -                     -               
Aug -                        -                    -                     -               
Total -$                     20,000$        40,000$         60,000$  
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Summary - EVIP Requirements

 Certification Form

 Additional Documentation
• Citizens Guide & Dashboard
• Consolidation Plan
• Employee Compensation Plan
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How To Submit Documentation to 
Qualify for Payments

 Use One of the Following Methods:

1. Email to: TreasORTA@michigan.gov

2. Mail to: Michigan Department of Treasury
Office of Revenue & Tax Analysis
P.O. Box 30722
Lansing, Michigan  48909
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Submitting Documentation to Qualify 
For Payments

 Postmark dates will not be accepted

 Links to websites will not be accepted

 Please send one email(per category) with all the 
required documentation

 PDF’s preferred
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EVIP Internet Location

Select:
“Local Government
Services”
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EVIP Internet Location

Select:
“Revenue Sharing”



33

EVIP Internet Location

Select:
“Incentive Program: 
(accountability and 
transparency, consolidation 
of services, employee 
compensation)”



34

EVIP Internet Location - Incentive

Provides general 
information regarding 
the Economic Vitality 
Incentive Program
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EVIP Internet Location - Incentive

Select:
“Eligible Local Units – FY 
2012”
This provides a listing by 
county of all the eligible 
local units.
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EVIP Internet Location - Incentive

Select:
“Projected Payments - FY 
2012”
This provides a listing by 
county of all the eligible 
local units and their 
projected payment 
amounts.
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EVIP Internet Location - Incentive

The required Certification 
Forms can be found on the 
Incentive Program website.
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EVIP Internet Location - Incentive

Information regarding the 
three payment categories 
can be found on the 
Incentive Program website 
by selecting the payment 
category link.
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EVIP Internet Location - Incentive

The Accountability & 
Transparency page lists 
what must be provided to 
Treasury, and provides 
links to sample templates 
that can be used to comply 
with the Citizens Guide and 
Performance Dashboard 
requirements.
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EVIP Internet Location - Incentive

The Consolidation of 
Services page lists what 
must be provided to 
Treasury.
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EVIP Internet Location – Incentive

The Employee 
Compensation page lists 
what must be provided to 
Treasury.
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EVIP Internet Location - Grant

The “Grant Program” page 
provides information 
regarding the grant 
program, and how to apply 
for EVIP grant funding.
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For Information about the
Economic Vitality Incentive Program

517-373-2697
www.michigan.gov/treasury

Evah Cole,  Revenue Sharing Manager

Office of Revenue and Tax Analysis
Michigan Department of Treasury


