WELCOME




Coming Up Next...




UNDERSTANDING and
PROTECTING YOUR RATE



/ —

—

e A“contributing” employer’s state
unemployment tax is based on its
“experience’

 The “experience” is your history of benefit
charges and unemployment tax payments

* To the extent benefit charges can be
controlled, so can your “experience” and thus
your rate




/ —

The key to controlling charges Is
understanding them and knowing how to
avoid them:

e Understand how the claimant qualifies
monetarily.

e Understand how the claimant can be
disqualified or held ineligible and how to
raise those issues If appropriate.



BENEFIT PAYMENTS AND
CHARGES



The claimant must have been paid
sufficient wages in the “Base Period” of the
claim to qualify for benefits.

Quarter 1 Quarter 2 Quarter 3 Quarter 4 Quarter 5 Quarter 6

Lag Quarter Claim filed

The “Base Period” is normally the first 4, of the last 5, completed
calendar quarters.



The claimant must have been paid
sufficient wages in the “Base Period” of the
claim to qualify for benefits.

Quarter 1 Quarter 2 Quarter 3 Quarter 4 Quarter 5 Quarter 6
EmpA = Emp B = Emp C = Lag Quarter Claim filed
EmpA = $2850 $2350 $3500
$2500 EmpB = Emp C = EmpD = Emp D = Emp D =
$1735 $500 $1500 $500 $150



Presenter
Presentation Notes
All gross amount paid to the claimant in the calendar quarter will be counted as wages except amounts earned in “excluded” employment such as for being a legislator, judge, individual in a work-relief or work-training program, member of the clergy, and other job categories.

If a person works for a corporation owned by his/her child or spouse, the benefit used to be limited to just 7 weeks.  The law was amended and the benefits payable to that person are no longer limited.



To determine if the claimant has been paid sufficient
wages in the “Base Period” to qualify for benetits;
two criteria must be met:

Claimant must have “High Quarter” gross wages of at
least $2,871; and

Claimant must have total gross Base Period wages of at
least 1.5 times “High Quarter” gross wages



The claimant must have been paid sufficient wages
in the “Base Period” of the claim to qualify for
benetits.

Quarter 1

Quarter 2

Quarter 3

Quarter 4

Quarter 5 Quarter 6

EmpA = Emp B = Emp C = Lag Quarter Claim filed
EmpA= $2850 $2350 $3500
$2500 EmpB = Emp C = EmpD = EmpD = EmpD =
$1735 $500 $1500 $500 $150

v' Claimant’s “High Quarter” in the Base Period was

Quarter 4, with gross wages of $5000.

v' Claimant’s total, gross wages in the Base Period equaled
$14,935, which is greater than 1.5 times $5000 (or
$7500).



The claimant must have been paid sufficient wages
in the “Base Period” of the claim to qualify for

benefits.

Quarter 1

Quarter 2

Quarter 3

Quarter 4

Quarter 5

Lag Quarter

Quarter 6

Claim filed

If the claimant does not have sufficient wages in the standard
“Base Period” to establish a claim, the Agency will check the
wages in the claimant’s “Alternate Base Period,” which is the

last 4 completed calendar quarters.


Presenter
Presentation Notes
The law says that if the claimant does not have enough wages to qualify using the “standard base period” that we’ve been discussing (the first 4, of the last 5, completed calendar quarters), then we must look at gross wages paid to the claimant during the “alternate base period” which is the last 4 completed calendar quarters, as shown here. 



The claimant must have been paid sufficient wages
in the “Base Period” of the claim to qualify for

benefits.

Quarter 1

Quarter 2

Quarter 3

Quarter 4

Quarter 5

Lag Quarter

Quarter 6

Claim filed

If the claimant does not have sufficient wages in the Standard or
Alternate “Base Periods” to establish a claim, the Agency will apply the
“Alternate Earnings Qualifier” which requires 1) wages in at least 2
calendar quarters, and 2) the total gross base period wages of at least
20 x “State Average Weekly Wage” (20 x $893.44 = $17,868.80).


Presenter
Presentation Notes
The law also says that if the claimant does not have sufficient wages in the “standard” or “alternate” base periods using the regular wage method just described, then the Agency must see if the claimant can qualify using the  “alternate earnings qualifier.”  This method is usually helpful to claimants who work only limited periods of the year, but have very high earnings during those periods.  To qualify using the alternate earnings qualifier, the claimant must have had wages in at least 2 calendar quarters of the base period, and have had total gross base period wages of at least 20 times the State Average Weekly Wage.  The State Average Weekly Wage is recalculated every calendar year.  In 2014, it is $893.44.  Multiplying $886.56 by 20, we get $17,868.80, so that is the minimum gross base period wages the claimant must have been paid in the base period to qualify using the alternative earnings qualifier.  



Once the claimant has qualified for a claim based
on Base Period wages, the Agency calculates the
claimant’s weekly benefit amount:

The gross, high quarter wage is multiplied by 4.1%
(0.041). In addition, $6.00 is added for each
claimed dependent, up to 5. Then the result is
rounded down to the next lower dollar amount.
That is the worker’s weekly benefit amount. But
the weekly benefit amount is capped by law at
$362.



Presenter
Presentation Notes
Once the claimant establishes a claim using either the regular or “alternate earnings” method applied to either the “standard” or “alternate” base period, the claimant’s weekly benefit amount is calculated by multiplying the claimant’s high quarter wages by 4.1% (.041) and then adding $6.00 per dependent for up to 5 dependents.  But regardless of the calculated amount, the weekly benefit amount is capped by law at $362 per week.    


So, for a claimant with high quarter wages of
$5,000 and 2 dependents, the weekly benefit
amount would be calculated as follows:

$5,000 X 0.041 = $205
Adding $12 for the 2 dependents gives a weekly
benefit amount of $217.

Any cents are rounded down to the next lower
dollar amount.



Once the claimant’s weekly benefit amount is calculated,
the maximum number of weeks allowed on the regular
state claim is calculated.

The claimant’s total, gross wages in the base period of the
claim are multiplied by 43% (0.43), and the result is
divided by the claimant’s calculated weekly benefit
amount.

That result is then rounded down to the nearest %
number, and that is the number of weeks of benefits
payable on the claim.

But the minimum is set by law at 14 and the maximum at
20.


Presenter
Presentation Notes
To do that, we take 43% (0.43) of the claimant’s total gross base period wages (from the base period we used to set up the claim) and divide that result by the weekly benefit amount we just calculated for the claimant.  The result is rounded down to the next lower half-number, but cannot be lower than 14 nor higher than 20 weeks.



So, for a claimant who has base period wages of
$14,935 and a weekly benefit amount of
$217.00 the calculation is:

$14,935 x 0.43 = $6,442.05 + $217 = 29.59
rounded down to 29.5 weeks, but the cap set
by law Is 20 weeks.


Presenter
Presentation Notes
So, in our example, the claimant had total, gross wages in the base period of $14,935.  The weekly benefit amount was $217.

43% of $14,935 is $5,442.05.  That amount divided by $217 is 29.59, rounded down to 29.5.  But the maximum number of weeks of regular state benefits (not including any federal extensions) is capped by law at 20 weeks, so the answer in this example will be that the claimant’s duration of regular state benefits will be 20 weeks.    


Benefit Payment & Charges

Benetfits are payable on a new claim within a 52-week
period called a “Benetit Year.”

€ 52 WEEKS >

Sunday of the week filed Saturday of the week

/ 52 weeks later



Presenter
Presentation Notes
The 52-week benefit year period begins with Sunday of the week the new claim is filed, and extends forward through the end of the week 52 weeks later.  

The balance of weeks of regular state benefits must be paid during that period.  Any balance remaining unpaid at the end of the 52-week period is no longer payable; if the balance is paid before the 52-week period is over, no more regular state benefits are payable unless/until a new “Benefit Year” can be established after the existing one expires after 52 weeks.  Federal extensions are not payable on the basis of the “Benefit Year” and are therefore payable beyond the expiration of a state “Benefit Year” unless a new state “Benefit Year” can be established.  




Benetfits payable to the claimant in a week are reduced
by the following kinds of payments:

*  Earnings for services performed in the week (even if not paid
during that week).

* Vacation pay, holiday pay, or severance pay paid in the week

* Vacation pay, holiday pay, or severance pay allocated by the
employer to the week, even if not actually paid in that week.

To allocate vacation pay to a specific week(s), the employer must
inform the claimant, in writing, before the last day of work prior to
the period of allocation, of:
1) the fact of the allocation,
2) the period it will cover, and
3) the fact that the allocation could render the claimant
ineligible for unemployment benefits for the week(s) of the a
allocation period.


Presenter
Presentation Notes
“Allocation” can be made by an employer of a lump sum payment of holiday pay, vacation pay, or severance pay.  If not allocated, these payments would be used to reduce unemployment benefits in the week the payment is made; if allocated by the employer, the amount allocated to each week will be used to reduce unemployment benefits otherwise payable for that week.  In the case of vacation pay only, the employer must give a notice to the claimant (and their collective bargaining representative, if any) before the last day of work prior to the allocation, that the vacation pay will be allocated, the period to which it will be allocated, and the fact that the allocation “may render the claimant ineligible for unemployment benefits” for the week.     


Benefit Payment & Charges

These payments reduce benefits using two rules:

#*  For every $1.00 earned in a week (or received/allocated in the
week, if vacation pay, holiday pay, or severance pay),
unemployment benefits are reduced by 40¢.

% The combination of earnings and benefits payable in the week
cannot exceed 1.6 times the claimant’s weekly unemployment
benefit amount.


Presenter
Presentation Notes
If a claimant has earnings for services performed in a week, or has vacation pay, holiday pay, or severance pay paid in, or allocated to, the week, benefits are reduced for that week on the basis of two principles:

First Principle: For every $1.00 earned in the week (or special payment made in, or allocated to, the week) unemployment benefits are reduced by 40¢.

Second Principle: The combination of benefits and wages (or special payments) cannot exceed 1.6 times the claimant’s weekly unemployment benefit rate. 


Benefit Payment & Cha rges

CALCULATION
INSTRUCTIONS FOR THIS STEP UNTIL 9/30/15

Enter the weekly unemployment benefit amount.

Enter the amount of the gross earnings (before taxes) in the calendar week (Sunday
through Saturday week). Round down to the nearest whole dollar.

Multiply the gross earnings in “B” by “0.4” [$140 x 0.4 ] This is the amount of
benefit reduction for the week.
Subtract “C” from “A” [$120 - $56]. Round down to the nearest whole dollar. If the

result is zero or less than zero, enter “o" as your answer. This is the new weekly
benefit amount.

Add together “B” and “D” [$140 + $64]. This is the combination of earnings plus the
new weekly benefit amount.

Multiply “A” by 1.6 [$120 x 1.6]

Subtract “F” from “E” [$204 - $192]. Round down your answer to the nearest whole

“w_n

dollar. If the result is zero or less than zero, enter “o" as your answer.

Subtract “G” from “D” [$64 - $12]. Round down your answer to the nearest whole
dollar. The answer you get will be the amount of the unemployment benefit
payment for the week.



Presenter
Presentation Notes
So, here’s an example of how those two principles operate to reduce the claimant’s weekly benefit amount.  In this example, the claimant has a weekly benefit amount of $120 and gross earnings for the week of $140.

To satisfy the first principle, the claimant’s $140 gross earnings for the week are multiplied by 0.4, resulting in a subtraction of $56 from the claimant’s weekly benefit amount.  That leaves a reduced weekly benefit amount of $64.

To satisfy the second principle, we add together the weekly wage of $140 and the reduced benefit amount of $64, and that totals $204.  But, the combination of wages and benefits cannot exceed 1.6 times the claimant’s weekly benefit amount.  This claimant’s weekly benefit amount is $120, and $120 x 1.6 = $192.

So the $204 exceeds the allowable $192 amount by $12.  That $12 is subtracted from the weekly benefit amount of $64 as calculated using the first principle.  

The final weekly benefit amount for this claimant is therefore $52.  




Benefit Payment & Charges

How an employer’s account is charged for the benetits:

B “Last” (most recent) employer is charged 100% of the first 2
weeks of benefits, if that employer paid the claimant at least
$2,072 in gross wages in the claimant’s last period of
employment with that employer.

B  Each Base Period employer is charged, beginning with week
3, the same percentage of the weekly benefit amount as the
employer’s percentage of Base Period wages.


Presenter
Presentation Notes
The law makes a distinction between how the “separating” employer’s account is charged, and how the remaining, or “base period employers” accounts are charged.

The “separating employer” is the one the claimant last worked for before becoming unemployed and filing a new claim for benefits.  That employer’s account is charged 100% of the first 2 weeks of benefits, if that employer paid the claimant at least $2,072 in gross wages in the claimant’s last continuous period of employment with that employer.

Beginning with the third week of the claim, each employer in the base period of the claim is charged a pro rata share of benefits, corresponding with that employer’s share of total base period wages paid the claimant.


Quarter 1

Quarter 2

Quarter 3

Quarter 4

How an employer’s account is charged for the benetits:

Quarter 5 Quarter 6

Lag Quarter Claim filed
EmpD = EmpD =
$500 $150

| $5,350 of $14,935 = 35.8%
| $4,085 of $14,935 = 27.4%
| $4,000 of $14,935 = 26.8%

EmpA = Emp B = Emp C=
EmpA = $2850 $2350 $3500
$2500 Emp B = Emp C = EmpD =
$1735 $500 $1500
Employer A paid
Employer B paic
Employer C paid
Employer D paid $1,500 of $14,935 = 10.0%



Presenter
Presentation Notes
Taking a look at the base period wages on a claim, we see that there were 4 employers, and total base period wages were $14,935.  Each base period employer paid a percentage of those wages.  The percentage for each employer is shown.  Notice that “Employer D” is both the “separating employer” and a base period employer.  Employer D paid the claimant at least $2,072 in the 4th through 6th quarters shown, so Employer D would be charged the full benefit rate for the first two weeks of the claim, and 10% of the weekly benefit payment for the remaining weeks of the claim. 


Benefit Payment & Charges

SSN and name
of claimants
being paid and
charged to
employer

State of Michigan .
Ui 1138 Department of Licensing 'and Regulatory Affsirs LARA M'“’(‘“’“ By
(Rev 02-13) s Unemployment Insurance Agency e MCL 4211 ot 589
Rick Snyder 3024 W Grand Bvd, Detroit, MI 48202 e Shaun Thomas
GOVERNOR whww.michigan.goviia DIRECTOR
Mail Date: April 7, 2014
RUL T A TR IE R TR Letter ID: L0O0D0047737
SUE'S EATERY EAN: 2001306 000
3024 W GRAND BLVD Name: SUE'S EATERY

DETROIT M| 48202-6024

STATEMENT OF UNEMPLOYMENT BENEFITS CHARGED OR CREDITED TO EMPLOYER'S ACCOUNT
CALENDAR WEEK ENDING  04/05/2014

The Unemployment Insurance Agency (UIA) is required by section 421.21(a) of the Michigan employment Security

(MES) Act to provide employers with statements summarizing the total benefits charged/credited against an
employer's account. Please see charges and credits listed below.

Week for which
benefits paid

Claimant's SSN  Claimant's y I Certif i Adj laimant Charges /
Name Adjustment Week Ending e Reported Credits
Date D Earnings

HWZEE}HH S. JAMES 04/01/201 0/19/2013  Adjustment $0.00 $246.00
312551111 S. JAMES 04/01/2014  10/26/2013  Adjustment $0.00 $246.00

ATZEOTTTT J. SPICER 04/01/2014  11/09/2013  Adjustment $0.00 5246701
412661111 J. SPICER 04/01/2014 11/02/2013 Adjustment $0.00 $246.00

412661111 J. SPICER 04/01/2014  11/02/2013  Adjustment §0.00 -5246.

TTOTAL: $738.00

In accordance with Section 20{f) of the MES Act, if benefits for a week of unemployment are charged to a contributing employer,which the claimant during
that week sams renumeration that equals or exceeds the amount of benefits charged to that employer, those beneits shall be charged to the nan-
chargeable benefits account and will not appear on this statement.

@ MO ML e et omsoruey Emstyriran

Gross wages
reported by
claimant

Amount charged
to employer for
that week

Special
Noncharging
Notice



Presenter
Presentation Notes
At the bottom of the form, there’s a special notice to contributing employers that are continuing to employ the claimant, part-time, while the person is drawing unemployment benefits in part chargeable to that employer because that employer was a base period employer at a time when the claimant was receiving much more in wages from other base period employers.


\\'—\, — s

Benefit Payment & Charges

In accordance with Secion 20(f) ofthe MES Act, i benefits for a week of unemployment are charged to a contributing employer which the claimant during
that week eams renumeration that equals or exceeds the amount of benefits charged to that employer, those benefits shal be charged to the non-

chargeable benefts account and will not appear on this statement



Presenter
Presentation Notes
The Notice tells the employer that if the employer has paid the claimant, in any week, an amount in gross wages equal to, or greater than, the employer’s benefit charge for that claimant for that week, the employer should notify the UIA of that fact and the result will be that the employer’s account will be “noncharged” for benefits for that claimant for that week, and for every subsequent week remaining on the claimant’s existing benefit year.


Benefit Payment & Charges

(UF:A |;;_6 5 Letter ID: L0000047737
ev 1

How to Protest: If you disagree with these charges and/or credits, you may protest and request a redetermination.
Your protest of charges/credits should include the claimants name, social security number, employer account number,
D i S ute Can be date the adjustment was issued, week ending date involved, the amount of the charge/credit, and the reason for
p disagreeing with the charge/credit. If you disagree with the charges based on the claimant working full-time hours,
reported here, as

availability or ability, please provide a description of the situation involving the claimant's eligibility.
Can i nfo rma‘t!on Claimant name [SSN :Ua::k Ending i:::::;: le:::;:gs 'ﬁ:'r:ing Full - :h?;l:gr'.ﬂhle
about wages paid for o O
week, and request

fOf n0nCharge - |Additinal Information:

O (m

Timely Protests: To be filed on time, protests must be received by the UIA within thirty (30) calendar days from the
MAIL DATE shown on this form. If the 30th day is a Saturday, Sunday, legal haliday, or Agency non-work-day, the
protest must be received by the next day which is neither a Saturday, Sunday, legal holiday or Agency non-work-day.
Direct your protest to the address or fax number listed below.

QUESTIONS: If you have any questions, please contact the Office of Employer Ombudsman (OEQ) at 1-855-4UIAOEQ
(855-484-2636) or by e-mail at OEO@michigan.gov

UIA
PO Box 169
Grand Rapids Ml 49501-0169

FAX: (517) 636-0427

Mail or Fax to:

Adjustment Type Codes Listed on Detail of Charges and Credits

01- NORMAL EMPLOYER CHARGE FOR BENEFITS PAID TO UNEMPLOYED WORKER - NEWCHARGE
02-NORMAL EMPLOYER CHARGE/CREDIT ADJUSTMENT - ADJUSTMENT

03-CREDIT DUE TO RESTITUTION - RESTITUTION

04-EXTENDED BENEFITS - EB

05- YEAR OLD VOID

06-RESTITUTION ADJUSTMENT

07-CHARGE FOR BENEFITS PAID BY ANOTHER STATE ON COMBINED WAGE CLAIM
08-ADJUSTMENT FOR BENEFITS PAID BY ANOTHER STATE ON COMBINED WAGE CLAIM

09- RECHARGE DUE TO CANCELLATION OF RESTITUTION

10-ANY OTHER TYPE

@ A OO - e o cosermty st



Presenter
Presentation Notes
It provides a space for the employer to dispute earnings reported by the claimant for the week of the benefit charge, or to notify the Agency that the employer paid the claimant gross wages for the week equal to, or greater than, the employer’s benefit charge for that claimant for that week.  


Benefit Payment & Charges

Stale of Michigan i

UIA 15758 A Department of Licensing and Regulatory Affairs LARA | Auioizosy

{Rev. 10-13) Y Unemployment Insurance Agency e e A MCL 421.1 et seq.

Rick Snyder 3024 W Grand Blvd, Detroit, MI 48202 FEREIRTISRESEY Shaun Thomas .
GOVERNOR www.michigan.gov/uia DIRECTOR

Mail Date: March 7, 2014
001t g 0 e e g Letter ID:  LO000O77455
JAMMIN' JAMES EAN: 2002262 000
3024 W GRAND BLVD Name: JAMMIN' JAMES
DETROIT MI 48202-6024

Mail To: UIA
PO Box 169
Grand Rapids Ml 49501-0169

FAX:  (517) 636-0427

MONETARY DETERMINATION

Name Of Claimant o Dear JAMMIN' JAMES,

JON JAMES's claim for unemployment insurance benefits was filed on 02/23/2014. The claim
has been processed to determine if JON JAMES has met the requirements and is monetarily
eligible to receive benefits.

Itis determined that JON JAMES is able to establish a claim for unemployment benefits. The

claimant meets the monetary requirements.

i > 1 H , the cl t rted i f QUIT with . A determinati tb
Base Period; Benefit e g i e o e e A 1 o o e st
Y - D d t separation. This determination will be sent in a separate mailing.
e ar ] e pe n e n S This determination is effective beginning 02/23/2014.
= Claim Inf ti
al I Owe d ] We e k I y \ p mCngr‘:lrar:fS:ggal Security number: 333-55-1111
Benefit Amount and

Benefit year begins (BYB): 02/23/2014
Benefit year ends (BYE): 02/21/2015

* Weekly benefit amount: $246.00. Figure based on high quarter wages of $6,000.00
D t H * Number of dependents: 0
U ra |On * Number of weeks of benefits: 19.00
* Base period begins 01/01/2013 and ends 12/31/2013
Base Period Wages and Empl. A nt Charges
| " Total Potential
N " Separating R
Base Period | Separation Reason Non-Charge Maximum
Emplayer Nameo Wages (reported by clail Eg\:ﬁl:;:r Amount Charge to
Account

@ OO

UNRURUGRRG o on et oo eroterprogn


Presenter
Presentation Notes
This Form shows the name of the claimant, the base period, benefit year, dependents claimed and allowed, and the claimant’s calculated weekly benefit amount and duration of benefits.


Benefit Payment & Charges

UIA 15758 Letter ID: L0000077455
(Rev. 10-13)

. Total Potential
Base Period | Separation Reason Separating Non-Charge Maximum

“Separating rpivertane | " Wages | portd by Enpioser | Aot | Chargeto

E m I over ” Wag es JAMMIN' JAMES $6,000.00 Quit $0.00 $0.00 5226123
Employer y

se p arati oNn reason : EASTONS EATERY $5,000.00 Taid OF $452.00 $0.00 $2,302.77

potential charge 7

loyer Charging Messages

+Yotal Potential Maximum Charge is the full amount charged to your account if the claimant is
aid the full weeks of benefits (no earnings/remuneration to reduce any benefit payments and
all weeks allowed are paid).

Protesting Charges

Your account will be charged for benefits as shown unless you notify the Unemployment
Insurance Agency (UIA) of any possible ineligibility/disqualification and provide specific details.
Benefits paid in accordance with this monetary (re)determination will be considered properly

(11 -
Base Period
paid and will not be changed unless the UIA receives new, corrected, or additional

77
Employer” wages,
. information from you within 10 calendar days after the mail date shown on this form if the
Se p aratl O n re aSO n claimant was terminated, or within 30 calendar days if the claimant quit (voluntary leaving).
J

To meet the 10 day deadline, information must be received no later than 03/17/2014.

p Ote ntl al C h a- rg e If you disagree with this determination and provide information showing your account should

not be charged after the 10 day deadline described above, but within 30 days of the mail date,
any redetermination of chargeability will be effective with the week in which the information is
received except for a voluntary leaving separation. A redetermination of chargeability on a
voluntary leaving separation is effective from the beginning of the claim if the information is
received within 30 days.

To meet the 30 day deadline, information must be received no later than 04/07/2014,

If your request for a redetermination of chargeability is received after the 30-day period, it will
be denied unless you establish a good cause for failure to protest within the 30-day period.

How to Protest

+ Protests must be made in writing. You can submit your protest on your MIWAM account,

or mail or fax your protest to the UIA address listed on the front of this form.

* Clearly state the reason for disagreeing with the (re)determination.

+ List the claimant's name and Social Security number.

* Include the company name and UIA account number.

* Provide supporting documentation to support your protest.
For assistance, call the Office of Employer Ombudsman at 1-855-484-2636 (TTY callers use 1
-866-366-0004).


Presenter
Presentation Notes
The form, at the bottom of the first page or top of the second page, lists the name of the “separating employer” and that employer’s charges, and each “base period employer” and their potential charge if the claimant were to draw out all weeks of benefits on the claim at the maximum weekly benefit amount.


Benefit Payment & Charges

UIA 1575E Letter ID: L0000077455

Last date for UIA to Pt
rece ive “ti me Iy" Errrrarive This determination becomes final unless the UIA receives your protest no later than:

04/07/2014
protest



Presenter
Presentation Notes
The third page of the Form in this case only shows the last date on which a timely protest can be filed.  This page also provides room for any carry-over text that could not fit on the previous pages, so much of this page is blank.


Benefit Payment & Charges

UIA 1575E Letter ID: L0000077455
(Rev. 10-13)

Other Protests

In addition to specifically protesting this determination, you may also use the charts below to
notify the UIA of any other circumstances regarding possible disqualification of ineligibility for
benefits using the same "How to Protest” rules shown earlier.

Claimant Name: JON JAMES
Social Security Number: 333-55-1111

If you are making special payments to the claimant after the Benefit Year Beginning (BYB) date,

Re pO rtlng aCtu al complete the information be:,::, R . -
payments, or Amount hdayiyear) (monthidayiyear) (monthidayiyear)
allocated payments

Earnings

Holiday/Vacation Pay

Severance

Pay in Lieu of Notice

Sick Pay

Lost Earnings

o|oyjojoojg|o

Sales commission or
Consultation fee

Short Work Week or
On-Call Pay

O

If you are paying the claimant a retirement pension, complete the information below.

Re p O rtl n g retl re m e n t Monthly | Effective | Date of First | Check the box below that reflects the amount the claimant

Amount Date Payment contributed to his/her retirement

benefit contributed to by o o
: ‘ Did not contribute  Contributed less  Contributed 1/2 or
than 1/2 the cost more of cost

employer.

Additional Information:

Separation Information

The claimant indicated the separation reason with you as QUIT. You are being sent separate
correspondence with fact-finding questions through your MiWAM account and/or a separate
mailing. Please respond to those questions as requested.

@ IO OO SRR s commrt oo,


Presenter
Presentation Notes
The last page of the Form allows you to report any vacation pay, holiday pay, or other kinds of special payments that you paid to the claimant after they stopped working for you.  It allows you to show the week in which you made the payment, but if you wish it also allows you to allocate the payment to any period you wish, regardless of when you actually made the payment.  In the case of vacation pay, though, you have to give the claimant a notice of your intention to allocate the payment, the period of allocation, and the fact that such allocation may render the claimant ineligible for unemployment benefits for that period.  You have to give the claimant (and any collective bargaining representative of theirs) before the claimant’s last day of work.  It can just be conspicuously posted, or of course personally provided to the employee.   

The Form also has a space for you to report any retirement benefit (pension) you at least partially funded and that the claimant is receiving or will receive while drawing unemployment benefits.
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