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OFFICIAL 
E-mailed 10/23/08 (tk) 

Bureau of Workforce Transformation  
Policy Issuance (PI):  05-41 Change 1 

 
Date: October 23 2008 
 
To: Michigan Works! Agency (MWA) Directors 
 
From: Liza Estlund Olson, Director, Bureau of Workforce Transformation  
 SIGNED 
  
Subject: Common Measures Policy for U.S. Department of Labor (USDOL)-

Employment and Training Administration (ETA) Programs 
 
Programs • Workforce Investment Act (WIA) 
Affected: • Wagner-Peyser 7a (W-P) 
 • Veterans Employment & Training Service (VETS) 
 • Trade Adjustment Assistance (TAA) 
 
References: USDOL Training and Employment Guidance Letter (TEGL) 17-05 issued 

February 17, 2006 
 
 TEGL 17-05 Change 1 issued August 13, 2007 
 
Rescissions: None 
 
Background: As part of the President’s budget and performance integration initiative, the 

U.S. Department of Management and Budget and other federal agencies 
developed common performance measures for programs with similar goals.  
Through the implementation of common measures, the USDOL-ETA is able 
to describe in a similar manner the core purposes of the workforce system:  
how many people found jobs; did they stay employed; and what did they earn. 

 
This PI clarifies information on credentials and certificates under Common 
Measures and the WIA seventeen statutory performance measures. 
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Policy: Credentials and Certificates 

 
The definitions of credential and certificate are found in Attachment B 
of TEGL 17-05.  These definitions supplant any credential or 
certification definition in use by DLEG, Workforce Development 
Boards, and MWAs, contractors, sub-contractors, and affiliates, 
effective July 1, 2006.  
 
Certificates or other items used to document achievement issued by 
Workforce Development Boards are not acceptable as attainment of a 
“Certificate” under Common Measures.  However, a “Credential” is 
acceptable under the current WIA 17 statutory adult, dislocated 
worker, and youth performance measures the State uses to measure 
performance, award incentives, and administer sanctions. Credentials 
may be issued by Workforce Development Boards for successful 
completion of training services that are designed to equip individuals 
to enter, retain, or advance to better employment.  Documentation 
should include: (1) successful completion of training; (2) Workforce 
Development Board approval of the training as a recognized skill 
standard designed to equip individuals to enter, retain, or advance in 
employment. 

 
Action: MWA officials shall immediately implement the requirements for common 

measures outlined in TEGL 17-05, TEGL 17-05 Change 1, and this policy. 
 

Inquiries: Questions regarding this PI should be directed to Ms. Janet Howard at  
(517) 335-5858. 

 
In accordance with the Americans with Disabilities Act, information contained 
in this PI will be made available in alternative format (large type, audio tapes, 
etc.) upon written requests received by this office.  The PI is also available for 
transmission on the e-mail system.  Call Ms. Teresa Keyton at (517) 335-7418, 
for details. 

 
Expiration: Continuing 
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