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Policy Issuance (PI): 18-26, Change 3

July 2, 2019

Michigan Works! Agency Directors

Joe Billig, Division Administrator SIGNED

Targeted Services Division

Workforce Development Agency

Calendar Year 2018 Reemployment Services and Eligibility

Assessment (RESEA) Program

RESEA Program

None

Unemployment Insurance Program Letter (UIPL) 8-18, issued July 16, 2018
UIPL 3-17, Change 1, issued September 22, 2017

UIPL 3-17, issued December 8, 2016

UIPL 7-16, issued January 7, 2016

Since 2005, the United States Department of Labor (USDOL) and participating
state Unemployment Insurance Agencies (UIAs) have been addressing
individual reemployment needs of the Unemployment Insurance (Ul) claimants
to prevent and detect improper Ul payments. This program has replaced the
Mandatory Profiling program. The UIA submitted a proposal to the USDOL

developed by the UIA and the Workforce Development Agency (WDA) to
continue the RESEA program.

TED is an equal opportunity employer/program.

Auxiliary aids, services and other reasonable accommodations are available upon request to individuals with disabilities.
WORKFORCE DEVELOPMENT AGENCY, 201 N. WASHINGTON SQ. e LANSING, MI 48913 ¢ www.michigan.gov/tia e 517-335-5858



Policy:

Action:

Inquiries:

Expiration
Date:

JB:BE:ph
Attachment

This policy change deobligates $30,000 from GST Michigan Works! and
provides an additional $30,000 to UPWARD Talent Council.

All other provisions of PI: 18-26, PI: 18-26, Change 1 and PI: 18-26, Change 2
not specifically altered by this policy change remain unchanged and in effect.

GST Michigan Works! and UPWARD Talent Council have previously submitted
Budget Information Summaries to reflect this change in funding. No further
action is required.

Questions regarding this policy should be directed to your Adult Services state
coordinator.

This policy is available for downloading from the WDA'’s website.

The WDA is an equal opportunity employer/program. Auxiliary aids and
services are available upon request to individuals with disabilities. Please
contact Ms. Paula Hengesbach by telephone at 517-241-3678 or by email at
hengesbachp@michigan.gov for details.

The WDA is funded by State and Federal funds; more details are available on
the Legal Disclaimer page at www.michigan.gov/\WDA.

September 30, 2019
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Reemployment Services and Eligibility Assessment (RESEA) 2018
Calendar Year 2018 Allocation Table

Michigan Works!

Agencies (MWASs)

Berrien-Cass-Van
Buren

Capital Area
DESC

Great Lakes Bay

GST Michigan
Works!

Macomb/St. Clair
Northeast
Northwest
Oakland

Region 7B

SE Michigan
Consortium

SEMCA

Southwest

UPWARD Talent
Council

West Central

West Michigan

TOTAL

Allocations
Per Pl 18-26

$22,774

$36,501
$96,771
$45,453

$74,686

$100,721
$18,577
$33,845
$88,710
$16,239
$58,270
$111,643
$39,176
$31,376
$19,342
$107,497

$901,581

Allocations
Per Pl 18-26,
change 1

28,479

45,645
121,015
56,839

93,397

125,956
23,230
42,325
110,934
20,307

72,869

139,614
48,990

39,237

24,188
134,432

1,127,457

Allocations

Per PI 18-

26, change
3

New
Funding
Totals

51,253

82,146
217,786
102,292

($30,000) 138,083

226,677
41,807
76,170
199,644
36,546

131,139
251,257

88,166

$30,000 100,613

43,530
241,929

2,029,038

Weekly
Referrals

9

19
45
20

33

43
7
15
39
6

26
51
21
13
9
50

406

Allocations based on number of RESEA referrals from 2017, the MWAs capacity to serve
RESEA claimants, and a weighted average.
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