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REGULATORY REFERENCE FOR
HOSPICE SERVICES: F-849

- A Brief Note on Regulation from the State Operations Manual

- The nursing home must designate a member of the nursing home’s interdisciplinary team
who is responsible for working with hospice to coordinate care for the resident. (See
§483.70(n)(3)(i) below.) In addition, different nursing home staff, who are knowledgeable
regarding the resident’s care, may also work with hospice staff in the development of the
plan of care. The hospice coordinator must provide ongoing coordination and
collaboration with the nursing home coordinator, the resident’s attending

physician/practitioner and the resident/designated representative regarding changes to
the resident’s plan(s) of care.




Why Choose Hospice?

AT The Wey to Die




' _THE PRE ADMISSION-
(READY-SET-GO!)

1. Preadmission Coordination-
Coordinate with the Admissions
Coordinator for the following:

A. Supplies-DME such as bed,
oxygen, wedges, wheelchair etc...

B. Medications- 1. Who is providing
medications?

C. Contract-Who is signing the
provider agreement from
resident/family. Who facilitates this?

D. Point of contact-Name of case
manager with phone number.




THE INITIAL
ASSESSMENT

Does the resident have intact cognition?
If so, proceed to the resident centered
interview!. If not, call their representative.

1. Explore psychosocial background
including:

A. Family support system
B. Uplbringing
C. Previous occupations.

2. Discuss Goals of care while at the
facility. Is it short term respite? Long term
stay? This will direct your focus as the
facility social services representative...




SHORT TERM-RESPITE
STAY FOCUSED

1. Advanced Directives: [dentify decision makers: | -

A. Resident

B. Legal Guardian

C. Durable Power of Attorney
2. Code Status:

A. DNR

B. Full Code.

C. No hospitalization etc.
3. Discharge Planning:

A. Safe home.

B. Transportation

C. Disposition; Funeral - Burial or Cremation-etc.




LONG TERM-
WELCOME TO THE FAMILY!

Repeat the Short-term items and add the following:
1. Care Planning::
A. Identify hospice provider services - Social Worker, Nurse, Chaplain etc.
2. Hospice Documentation:
A. Document in EMR?
B. Paper document organization (binder on units?)
3. Hospice Coordination:
A. How do the hospice staff pass on order changes or changes to plan-of-care to facility?

B. On-going discussion - Care Conferences




Funeral Planning

Ask the hard questions gently----
A. Cremation VS buridl
B. Chosen a funeral home?

C. Designate a loved one to
make funeral arrangements?




QA /DISCUSSION
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